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PR, but also in terms of untapped energy and unique perspectives and new consumers. And making 

disability a required category of board diversity disclosure is not just consistent with the broader effort of 

NASDAQ to respond to the events of 2020; it is an essential component of it.  

 

As such, The Leadership Conference urges you to ensure that disability is covered under the proposed 

rule. Thank you for your consideration. If you have any questions, please contact Rob Randhava, senior 

policy counsel, at . 

 

 

Sincerely, 

 

 

 

 

        

Wade Henderson                                     LaShawn Warren 

Interim President and CEO               Executive Vice President for Government Affairs 

 

 

 




