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Incoming letter dated December 16,2014

Dear Mr.Mueller:

This is in responseto your letters dated December 16,2014 and January 13,2015
concerning the shareholder proposal submitted to Textron by Kenneth Steiner.Pursuant
to rule 14a-8(i) under the Securities Exchange Act of 1934,your letter indicated
Textron's intention to exclude the proposal from Textron's proxy materials solely under
rule 14a-8(i)(9). We also have received letters on the proponent's behalf dated
January 7,2015 and January 13,2015.

OnJanuary 16,2015,Chair White directed the Division to review the
rule 14a-8(i)(9) basis for exclusion. The Division subsequently announced, on
January 16,2015,that in light of this direction the Division would not express any views
under rule 14a-8(i)(9) for the current proxy season.Accordingly, we express no view on
whether Textron may exclude the proposal under rule 14a-8(i)(9).

Copies of all of the correspondencerelated to this matter will be made available
on our website at http://www.sec.gov/divisions/corpfin/cf-noaction/14a-8.shtml. For
your reference, a brief discussion of the Division's informal procedures regarding
shareholder proposals is also available at the same website address.

Sincerely,

Matt S.McNair

Special Counsel

cc: John Chevedden
*"FISMA & OMB MEMORANDUM M-07-16"*



JOHN CHEVEDDEN

***FISMA & OMB MEMORANDUM M-07-16***
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January 13,2015

Office of Chief Counsel

Division of Corporation Finance
Securities and Exchange Commission
100 F Street,NE
Washington DC 20549

# 2 Rule 14a-S Proposal
Textros Ines(TNTJ

s

Kenneth Steiner

LadiesandGentlemen;

This is in regard to the December 16,2014 comparty requestconcerning this rule 14a-$ proposal.

The text below from the proponent party January 7, 2014 letter is modified to address the
company January 13, 2015 letter.

The non-binding shareholder proposal does not appear to conflict with the company's 2015
Long-Term Incentive Plan. Based on the limited information provided by the company it appears
that the 2015 Plan will go into effect immediately after the 2015 annual meeting. After the 2015
annual meeting the 2015 Long-Term Incentive Plan (if approved) will then become a current
plan and will not be subject to the non-binding shareholder proposal if the non-binding proposal
is eventually adopted. The non-binding proposal clearly cannot go into effect immediately after
the 2015 annual meeting. The non-binding proposal does not apply to future incentive payments
resulting from current plans such as the 2015 Long-Term Incentive Plan which will become a
current plan before the non-binding proposal can beadopted.

Plus the rule 14a-8 proposal requests that (emphasis added):
"The Policy should mandate that the above recoupment provisions be included in all future
incentive plans and award agreements [after the 2015 Long-Term incentive Plan] and that the
policy be posted on the company website."

And it would seem that the company's Section 6(j) would only apply to the 2015 Long-Term
Incentive Plan and not leap outside the Plan and apply to all previous and future incentive pay

plans.Section 6(j) would need additional language to remove ambiguity if it is intended to apply
to all future Long-Term Incentive Plans after the 2015Long-Term Incentive Plan. Even then it
would be relatively buried and would not appear on the company website for ready accessand
enforcentent.

This is to request that the securitiesandExchangeCommission allow this resolution to stand and
be voted upon in the 2015 proxy.



Sincerely

ec: Kenneth Steiner



{TXT: Rule 14a-8 Proposal, October 31, 2014]
..-- Proposal 4 -Recovery of Unearned Management Bonuses

RESOLVED, that shareholders request the Compensation Committee of our Board of Directors
to adopt an incentive pay recoupment policy to provide that the Committee will (a) review, and
determine whether to seek recoupment of incentive compensation paid, granted or awarded to a
senior executive if, in the Committee's judgment, (i) there hasbeen misconduct resulting in a
violation of law or company policy, that causessignificant financial or reputational harm to the
company and (ii) the senior executive either committed the misconduct or failed in his or her
responsibility to manage or monitor conduct or risks; and (b) disclosure to shareholders the
circumstances of any recoupment, and of any Committee decision not to pursue recoupment in
instances that meet criteria (i) and (ii). The Policy should mandate that the above recoupment
provisionsbeincluded in all future incentiveplansandawardagreements andthat thepolicy be
postedonthe cornpanywebsite,

Recoupment includes(a)râcovery of compensation already paid and (b) forfeiture, recapture,
reductíonor cancellationof amountsawardedor granted to anexecutive overwhich the
company retains controls The Policy shouldoperate prospectively, so avuot-toaffect any
compensation paideawarded or granted before it takes effect.

Former General Electric General Counsel Ben Heineman Jr.said that recoupment policies with
business-related misconduct triggers are"apowerful mechanism for holding senior leadership
accountable to the fundamental mission ofthe corporation: proper risk taking balanced with
proper risk management and the robust fusion of high performance with high integrity."
thttp://bloss lawharvard.edufcorpeov/2010/08/13/making-sense-out-of-clawbacksh

Pleasevote to protect shareholder value
Recovery of Unearned Management BondseseProposa14



Text of Section 6(i) of the Proposed Textron 14c,2e15Long-Term Incentive Plan

The Committee shall, in all appropriate circumstances,require reimbursement of any
annual incentive payment or long-term incentive paymentunder any Award to anexecutive
officer where: (1) the payment was predicated uponachieving certain financial results that were
subsequently thosubjectofasubstantial restatementof Conjíany fmancial statementsfiled with
the Securities andExchange Commission; (2) the Courmittee determinesthe executive engaged
in intentional misconduertbat caused or substantially causedtheneedfor the substantial
restatement;and (3) a lower payment would havebeen madato the executive basedupon the
restated financiahesuits in eachsuch instarice, the Companywill,to the extent practicable, seek
to recover from the individual executive the amount byiwhich the individual executive's
incentive payments for thetelevant period exceededthe lower payment that would have been
madebasedon therestatedfmancial results.For purposesof this provision, the term "executive
officer" meansany officer who hasbeen designated anexecutive officer by the Board.
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January 13,2015

VIA EMAIL

Office of Chief Counsel

Division of Corporation Finance
Securities and Exchange Commission
100F Street NE

Washington, DC 20549

Re: Textron Inc.

Supplemental Letter Regarding Shareholder Proposal of Kenneth Steiner
Exchange Act of 1934-Rule 14a-8

Ladies and Gentlemen:

On December 16 , 2014, we submitted a letter (the "No-Action Request") on behalf of
Textron Inc. (the "Company") notifying the staff of the Division of Corporation Finance (the
"Staff') of the Securities and Exchange Commission that the Company intends to omit from
its proxy statement and form of proxy for its 2015 Annual Meeting of Shareholders
(collectively, the "2015 Proxy Materials") a shareholder proposal (the "Proposal") and
statements in support thereof received from John Chevedden on behalf of Kenneth Steiner

(the "Proponent"). The Proposal requests that the Organization and Compensation
Committee of the Company's Board of Directors "adopt an incentive pay recoupment
policy" under which it would review and determine whether to seek recoupment of incentive
compensation under certain specified conditions. The Proposal further states, "The Policy
should mandate that the above recoupment provisions be included in all future incentive

plans and award agreements...." The No-Action Request demonstrates that the Proposal
properly may be excluded from the 2015 Proxy Materials pursuant to Rule 14a-8(i)(9)
because it conflicts with a proposal that the Company plans to submit at its 2015 Annual
Meeting of Shareholders (the "Company Proposal"). More specifically, the Company
Proposal seeks shareholder approval of the Textron Inc. 2015 Long-Term Incentive Plan (the
"Plan"), which contains a recoupment provision, the text of which is set forth in the No-

Action Request, applicable to all future annual incentive payments and long-term incentive
payments made pursuant to awards granted to executive officers under the Plan.

On January 7, 2015, John Chevedden submitted a letter to the Staff on behalf of the

Proponent (the "Response") responding to the No-Action Request. See Exhibit A. The

Response argues that the Proposal should not be excluded pursuant to Rule 14a-8(i)(9)
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GIBSON DUNN

Office of Chief Counsel

Division of Corporation Finance
January 13,2015
Page 2

becausethe Proposal doesnot conflict with the Plan. We write supplementally to respond to
this assertion.

The Response does not dispute that the terms of the recoupment policy conflict with the
recoupment policy that will be included in the Company Proposal. Notwithstanding the
conflicting recoupment terms, the Response appears to argue that there is no conflict because
the Company Proposal "will go into effect immediately," through the adoption of the Plan,
while the Proposal "could not go into effect immediately after the 2015 annual meeting."
There is no basis for the Proponent's assertion. The Response ignores the Proposal's clear
mandate that its "recoupment provisions be included in all future incentive plans and award
agreements" (emphasis added). Thus, the Proposal would apply to any incentive awards
granted after the 2015 annual meeting, including the award agreements that would be issued

under the Plan. As the Response acknowledges, the recoupment provision in the Plan
likewise will apply to all incentive awards granted to executive officers under the Plan after

the date of the 2015 annual meeting, because the Plan will go into effect immediately
assuming the Plan is approved by shareholders at the Company's 2015 annual meeting.
Accordingly, contrary to the Response's assertions, adoption of both the Proposal and the
Company Proposal would create a real and immediate conflict, thus allowing for the
Proposal's exclusion under Rule 14a-8(i)(9).

The other statements in the Responseappear only to affirm the existence of conflicting
provisions between the Company Proposal and the Proposal.

CONCLUSION

Based upon the foregoing analysis, and our arguments set forth in the No-Action Request, we
reiterate our request that the Staff concur that the Company may exclude the Proposal from
its 2015 Proxy Materials. Correspondence regarding this letter should be sent to
shareholderproposals@gibsondunn.com. If we can be of any further assistance in this

matter, please do not hesitate to call me at (202) 955-8671 or Jayne Donegan, the Company's
Senior Associate General Counsel, at (401) 752-5187.

Sincerely,

Ronald O.Mueller

ROM/rww
Enclosures
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cc: Jayne Donegan, Textron Inc.
John Chevedden
Kenneth Steiner

101861714.3
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JOHN CHEVEDDEN

***FISMA & OMB MEMORANDUM M-07-16***

January 7, 2015

Office of Chief Counsel

Division of Corporation Finance
Securities and ExchangeCommission
100F Street,NE
Washington, DC 20549

# I Rule 14a-S Proposal
Textron Inc.(TXT)
Recovery of Unearned Management Bonnses
Kenneth Steiner

LadiesandGentlemen:

This is in regard to the December 16,2014 company request concerning this rule 14a-3 proposal.

This proposal does not appear to conflict with the company's 2015 Long-Term Incentive Plan.
Basedon the limited information provided by the company it appears that the 2015Plan will go
into effect immediately after the 2015 annual meeting.The precatory shareholder proposal.could
not go into effect immediately after the 2015 annual meeting.

Plus the shareholder proposal requests that (emphasis added):
"The PoNey should mandate that the above recoupment provisions be included in all future
incentive plans [after the 2015 Long-Term Incentive Plan] and award agreements and that the
policy be posted on the company website."

And it would seem that the company's Section 6(j) would only apply to the 2015 Long-Term
Incentive Plan and not leap outside the Plan and apply to all previous and future incentive pay
plans.

This is to request that the Securities and Exchange Commissionallow this resolution to stand and
bevoted upon in the 2015proxy.

Sincerely,

ccr Kenneth Steiner

Jayne Donegan <JMDonegan@Textron.com>



[TXT: Rule 14a-8 Proposal,October 31,2014]
-- Proposal 4 -- Recovery of Unearned Management Bonuses

RESOLVED, that shareholders request the Compensation Committee of our Board of Directors
to adopt an incentive pay recoupment policy to provide that the Committee will (a) review, and
determine whether to seek recoupment of incentive compensation paid, granted or awarded to a
senior executive if, in the Committee'sjudgment, (i) there has been misconduct resulting in a
violation of law or company policy, that causessignificant financial or reputational harm to the
company and (ii) the senior executive either committed the misconduct or failed in his or her
responsibility to manageor monitor conduct or risks; and(b) disclosute to shareholders the

circumstances of any recoupment, andof any Committee decision not to pursue recoupment in
instances that meet criteria (i) and (ii). ThePolicy should mandate that the above recoupment
ptovisions be included in all future incentiveplansandaward agreementsand that the policy be
posted on the company website.

Recoupment includes (a) recovery of compensation already paid and (b) forfeiture, recaptures
teduction or cancellation of amountsawarded or granted to andiecutive over whidh the
company retains control The Policy should operate prospectively, so asnot to affect any
compensation paid, awarded or granted before it takes effect.

Former General Electric Genefal Counsel Ben HeinemanJr, said that recoupment policies with
business-related misconduct triggers are "apowerful mechanism for holding senior leadership
accountable to the fundamental mission of the corporationi proper risk taking balanced with
proper risk management and therobustfusion of high performance with higirintegrity."
(http://blogs.law.harvardiedu/efpgòvf3Q10708/13/making-sense-outefelawbacks/)

Please vote to protect shareholder value:

Recovery of Uneatned Management Bonuses-Proposal 4



JOHN CHEVEDDEN

"*FISMA & OMB MEMORANDUM M-07-16"*

January 7, 2015

Office of Chief Counsel

Division of Corporation Finance
Securities andExchangeCommission
100F Street,NE
Washington, DC 20549

#11tulee14a-g Proposal
Textron1ne.(TXT)
Retovery of Unearned iVlanageinent Beauses
Kenneth Steiner

Ladies and Gentlemen:

This is in regard to the December16,2014 company request conceming this rule 14a-8 proposaL

This proposal does not appear to conflict with the company's 2015 Long-Term incentive Plan.
Based on the limited information provided by the company it appears that the 2015 Plan will go
into effect immediately after the 2015 annual meeting. The precatory shareholder proposal could
not go into effect immediately after the 2015 annual meeting.

Plus the shareholder proposal requests that (emphasis added):
'The Policy should mandate that the above recoupment provisions be included in all future
incentive plans [after the 2015 Long-Term incentive Plan] and award agreements and that the
policy be posted on the company website."

And it would seem that the company's Section 6(j) would only apply to the 2015 Long-Term
incentive Planand not leap outside the Plan and apply to all previous and future incentive pay
plans.

This is to request that the SecuritiesandExchange Commissionallow this resolution to stand and
be votedupon in the 2015proxy.

Sincerely,

ec: Kenneth Steiner

Jayne Donegan <JMDonegan@Textron.corn>



[TXT: Rule 14a-8Proposal,October 31, 2014]
-- Proposal 4 -Recovery of Unearned Management Bonuses

RESOLVED, that shareholders request the Compensation Committee of our Board of Directors
to adopt an incentive pay recoupment policy to provide that the Committee will (a) review, and
determine whether to seek recoupment of incentive compensation paid, granted or awarded to a
senior executive if, in the Committee'sjudgment, (i) there has been misconduct resulting in a
violation of law or company policy, that causes significant financial or reputational harm to the
company and (ii) the senior executive either committed the misconduct or failed in his or her
responsibility to manage or monitor conductor risks; and (b) disclosure to shareholders the
circumstances of any recoupment, and of any Committee decision not to pursue recoupment in
instances that meet criteria (i) and (ii)Jhe Poliev should mandate that the above recoupment
provisionsbe included in all future incoativeplansand award agreements and that the policy be
postechonthe company website.

Recoupment includes (a) recovery of compensation already paid and (byforfeiture, rem
reductionor cancellation öf amontanweirdedor grantedto an executive over which the

company retains control. The Policy shouldoperate prospectively, so asnotto affect any
compensation paid, awarded or grantedbefore it takes effect.

Fotmee General Electric General Counsel Ben Heineman Jr.said that recoupment policies with
business-related misconduct triggers are"a powerful mechanism for holding senior leadership
accountable to the fundamental missionof the corporation: proper risk taking balanced with
proper risk management and the robust fusion ofhighperformance with high integrity."
(http://bionslaw.harvard.edulcerprov/M10/08f13/makine-sense-out-ofelawbacks/)

Pleasevote to protect shareholder value:

Recovery of Uneaened Management Bonuses- Proposal 4



GIB SON DUNN Gibson,Dunn& Crutcher LLP

1050 Connechcut Avenue, NK
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Direct +1 202.955.8671
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December 16,2014

VIA EMAIL

Office of Chief Counsel

Division of Corporation Finance
Securities and Exchange Commission
100F Street NE

Washington, DC 20549

Re: Textron Inc.

Shareholder Proposal of Kenneth Steiner
Exchange Act of 1934-Rule 14a-8

Ladies and Gentlemen:

This letter is to inform you that our client, Textron Inc. (the "Company"), intends to omit
from its proxy statement and form of proxy for its 2015 Annual Meeting of Shareholders
(collectively, the "2015 Proxy Materials") a shareholder proposal (the "Proposal") and
statements in support thereof received from John Chevedden on behalf of Kenneth Steiner
(the "Proponent").

Pursuant to Rule 14a-8(j), we have:

• filed this letter with the Securities and Exchange Commission (the

"Commission") no later than eighty (80) calendar days before the Company
intends to file its definitive 2015 Proxy Materials with the Commission; and

• concurrently sent a copy of this correspondence to the Proponent.

Rule 14a-8(k) and Staff Legal Bulletin No. 14D (Nov. 7, 2008) ("SLB 14D") provide that
shareholder proponents are required to sendcompanies a copy of any correspondence that

the proponents elect to submit to the Commission or the staff of the Division of Corporation
Finance (the "Staff"). Accordingly, we are taking this opportunity to inform the Proponent
that if the Proponent elects to submit additional correspondence to the Commission or the
Staff with respect to this Proposal, a copy of that correspondence should be furnished
concurrently to the undersigned on behalf of the Company pursuant to Rule 14a-8(k) and
SLB 14D.

Being - Brussels • Century city • Dallas • Denver• Dubai • HongKong • London • LosAngeles• Munich
New Yott - OrangeCounty• Palo Alto - Pans• San Franceco- SãoPaulo -Singapore • Washington.D.C,



GIBSON DUNN

Office of Chief Counsel

Division of Corporation Finance
December 16,2014
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THE PROPOSAL

The Proposal relates to an incentive pay recoupment policy and states:

RESOLVED, that shareholders request the Compensation Committee of our
Board of Directors to adopt an incentive pay recoupment policy to provide
that the Committee will (a) review, and determine whether to seek recoupment
of incentive compensation paid, granted or awarded to a senior executive if, in
the Committee's judgment, (i) there has been misconduct resulting in a
violation of law or company policy, that causes significant financial or
reputational harm to the company and (ii) the senior executive either

committed the misconduct or failed in his or her responsibility to manage or
monitor conduct or risks; and (b) disclosure to shareholders the circumstances

of any recoupment, and of any Committee decision not to pursue recoupment
in instances that meet criteria (i) and (ii). The Policy should mandate that the

above recoupment provisions be included in all future incentive plans and
award agreements and that the policy be posted on the company website.

Recoupment includes (a) recovery of compensation already paid and (b)
forfeiture, recapture, reduction or cancellation of amounts awarded or granted
to an executive over which the company retains control. The Policy should
operate prospectively, so as not to affect any compensation paid, awarded or
granted before it takes effect.

A copy of the Proposal, as well as related correspondence from the Proponent, is attached to
this letter as Exhibit A.

BASIS FOR EXCLUSION

We hereby respectfully request that the Staff concur in our view that the Proposal may be
excluded from the 2015 Proxy Materials pursuant to Rule 14a-8(i)(9) because the Proposal
directly conflicts with a proposal to be submitted by the Company at its 2015 Annual
Meeting of Shareholders.



GIBSON DUNN

Office of Chief Counsel

Division of Corporation Finance
December 16,2014
Page 3

ANALYSIS

I. The Proposal May Be Excluded Under Rule 14a-8(i)(9) Because It Directly
Conflicts With A Proposal To Be Submitted By The Company At Its 2015
Annual Meeting Of Shareholders.

The Company will submit a proposal (the "Company Proposal") seeking shareholder
approval of the Textron Inc. 2015 Long-Term Incentive Plan (the "Plan") at its 2015 Annual
Meeting of Shareholders. As discussed below, Section 6(j) of the Plan, which is attached to
this letter as Exhibit B, contains a provision subjecting certain awards to recoupment under a
specific set of circumstances described in that provision of the Plan. Accordingly, the
Proposal, which provides for recoupment of any incentive compensation paid to executive
officers under circumstances that differ from those addressedby Section 6(j) of the Plan,
directly conflicts with the Plan and with the Company Proposal, which seeks shareholder
approval of the Plan.

Pursuant to Rule 14a-8(i)(9), a company may properly exclude a shareholder proposal from
its proxy materials "if the proposal directly conflicts with one of the company's own
proposals to be submitted to shareholdersat the same meeting." The Commission has stated

that, in order for this exclusion to be available, the proposals need not be "identical in scope
or focus." Exchange Act Release No. 40018, at n.27 (May 21, 1998). The Staff has stated
consistently that where a shareholder proposal and a company proposal present alternative
and conflicting decisions for shareholders, the shareholder proposal may be excluded under

Rule 14a-8(i)(9). See, e.g.,AOL Time Warner, Inc. (avail. Mar.3, 2003) (concurring with
the exclusion of a shareholder proposal requesting the prohibition of future stock options to
senior executives because it would conflict with a company proposal to permit granting stock
options to all employees); Mattel, Inc. (avail. Mar. 4, 1999) (concurring with the exclusion of
a shareholder proposal requesting the discontinuance of, among other things, bonuses for top
management where the company was presenting a proposal seeking approval of its long-term
incentive plan, which provided for the payment of bonuses to members of management).

Here, under the Company Proposal, the Company's shareholders will be voting on whether
to approve a clawback provision that authorizes the Organization and Compensation
Committee of the Board (the "Committee") to pursue the recoupment of annual incentive
payments and long-term incentive payments made pursuant to awards granted to executive
officers under the Plan in situations that differ from, and are in conflict with, those set forth
in the Proposal. Specifically, Section 6(j) of the Plan sets forth the terms under which these
awards will be subject to recoupment:

The Committee shall, in all appropriate circumstances, require reimbursement of any
annual incentive payment or long-term incentive payment under any Award to an



GIBSON DUNN

Office of Chief Counsel

Division of Corporation Finance
December 16,2014
Page 4

executive officer where: (1) the payment was predicated upon achieving certain
financial results that were subsequently the subject of a substantial restatement of
Company financial statements filed with the Securities and Exchange Commission;
(2) the Committee determines the executive engaged in intentional misconduct that

caused or substantially caused the need for the substantial restatement; and (3) a
lower payment would have been made to the executive based upon the restated
financial results. In each such instance, the Company will, to the extent practicable,
seek to recover from the individual executive the amount by which the individual
executive's incentive payments for the relevant period exceeded the lower payment
that would have been made basedon the restated financial results. For purposes of
this provision, the term "executive officer" means any officer who has been
designated an executive officer by the Board.

On the other hand, the Proposal requests that the Committee adopt a recoupment policy
under which:

[T]he Committee will . . . review, and determine whether to seek recoupment of
incentive compensation paid, granted or awarded to a senior executive if, in the

Committee's judgment (i) there has been misconduct resulting in a violation of law or
company policy, that causes significant financial or reputational harm to the company
and (ii) [a] senior executive either committed the misconduct or failed in his or her

responsibility to manage or monitor conduct or risks.

As the foregoing language shows, the Proposal conflicts with the Company Proposal in
numerous respects. For example, whereas the Plan provides for mandatory recoupment
when certain conditions are satisfied, the Proposal provides only for review and a
discretionary determination by the Committee. Further, the Plan provides for recoupment
only in circumstances where there is a "substantial restatement" of financial results that

would lower the amount of annual and long-term incentive compensation payable to an
executive, whereas the Proposal would provide for recoupment where there has been

"significant financial or reputational harm" to the Company, which concept is not otherwise
defined. Additionally, the Plan requires that reimbursement be required where the
Committee determines that the executive engaged in intentional misconduct that caused the
need for the restatement, whereas the Proposal provides that the Committee determine

whether to seekrecoupment where there has been "misconduct resulting in a violation of law
or company policy" which causes the harm to the company. Therefore, with respect to each
of these elements, the Proposal is in direct conflict with the Plan and would "present
alternative and conflicting decisions for shareholders" from the Company Proposal, which
shareholders will be voting on at the Company's 2015 Annual Meeting of Shareholders.



GIBSON DUNN
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The Staff previously has concurred in the exclusion of shareholder proposals under Rule 14a-
8(i)(9) in circumstances almost identical to those of the instant case. In The Boeing Co.
(avail. Feb. 25, 2014, recon. denied Mar. 14,2014), the company received a shareholder
proposal with recoupment conditions matching those in the Proposal. In its request for no-

action relief, the company indicated that it planned to amend and restate its stock incentive

plan and submit that plan for shareholder approval at its annual meeting. The company
further indicated that its restated plan contained a provision, which is substantially identical
to Section 6(j) of the Plan, that permitted recoupment under circumstances different from
those described in the shareholder proposal. The Staff concurred in the exclusion of the

shareholder proposal, noting that Boeing had indicated that "the [shareholder] proposal
would directly conflict" with the "proposal sponsored by Boeing to amend and restate [its]
Stock Incentive Plan."

The Staff also has found a direct conflict under Rule 14a-8(i)(9) in other situations where a
shareholder proposal seeks to place limitations or terms on executive compensation that
conflict with terms set forth in a compensation plan that the company is submitting to a
shareholder vote. See, e.g.,Community Health Systems, Inc. (avail. Mar. 7,2014)
(concurring in the exclusion of a proposal requesting that there be no accelerated vesting of
equity awards granted to senior executives upon termination following a change in control
because it conflicted with a company-submitted proposal to approve a compensation plan
that provided for accelerated vesting of equity awards in the event of a termination following
a change in control); ConocoPhillips (avail. Feb.28, 2014) (concurring in the exclusion of a
proposal requesting that there be no accelerated vesting of equity awards granted to senior
executives upon a change in control because it conflicted with a company-submitted proposal
to approve a compensation plan that provided for accelerated vesting of equity awards in the
event of a termination following a change in control); Sysco Corp. (avail. Sept. 20, 2013)
(same); Union Pacific Corp. (avail. Jan.15,2013) (same); Charles Schwab Corp. (avail. Feb.
19,2010) (concurring in the exclusion of a proposal requesting a deferral period for the
payment of awards during which the amount of such awards could be adjusted basedon the
company's performance after the end of the performance period, because it conflicted with a
company-submitted proposal to approve a plan under which awards would be paid shortly
after the end of the performance period and where the amount of such awards could be based

only on the company's performance during the performance period); Abercrombie & Fitch

(avail. May 2, 2005) (concurring with the company's position that a shareholder proposal
requesting the adoption of a policy that stock options be performance-based conflicted with
the company's proposal that stock options be based on time and other non-performance-
based events); Crown Holdings, Inc. (avail. Feb. 4, 2004) (concurring in the exclusion of a
shareholder proposal to terminate future stock options to senior executives becauseit

conflicted with a company proposal to approve an incentive compensation plan that included
stock option awards).
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Consistent with the aforementioned precedent, and in the context of conflicting provisions
that are almost identical to those considered in Boeing, the Proposal directly conflicts with
the Plan and with the Company Proposal, which seeks shareholder approval ofthe Plan at the
Company's 2015 Annual Meeting of Shareholders. Accordingly, just as the Staff found that

the shareholder proposal in Boeing "directly conflict[ed]" with Boeing's proposal to approve
its stock incentive plan, the Proposal also directly conflicts with the Company Proposal,
which is being submitted for shareholder approval at the same meeting of shareholders for
which the Proposal was submitted.

Because of the conflict between the Proposal and the Company Proposal, inclusion of both
proposals in the 2015 Proxy Materials would present alternative and conflicting decisions for
the Company's shareholders and would create the potential for inconsistent, ambiguous, or
inconclusive results if both proposals were approved. Therefore, because the Proposal and
the Company Proposal directly conflict, the Proposal is properly excludable under Rule 14a-
8(i)(9).

CONCLUSION

Based upon the foregoing analysis, we respectfully request that the Staff concur that it will
take no action if the Company excludes the Proposal from its 2015 Proxy Materials.

We would be happy to provide you with any additional information and answer any
questions that you may have regarding this subject. Correspondence regarding this letter
should be sent to shareholderproposals@gibsondunn.com. If we can be of any further
assistancein this matter, please do not hesitate to call me at (202) 955-8671 or Jayne
Donegan, the Company's Senior Associate General Counsel, at (401) 752-5187.

Sincerely,

Ronald O.Mueller

ROM/rww
Enclosures

cc: Jayne Donegan, Textron Inc.
John Chevedden
Kenneth Steiner

101831115.2
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Kenneth Steiner

*** FISMA & OMB Memorandum M-07-16***

Mr. E.Robert Lupone
Corporate Secretary
Textron Inc. (TXT)
40 Westminster Street
Providence RI 02903
Telt 401 421-2800
Fax: 401-421-2878

Dear Mr.Lupone,

I purchased stock in our company because I believed our company had greater potential.My
attached Rule 14a-8 proposal is submitted in support of the long-term performance of our
company. This Rule 14a-8 proposal is submitted asa low-cost method to improve compnay
performance.

My proposal is for the next annual shareholder meeting. I will meet Rule 14a-8 requirements
including the continuous ownership of the required stock value until after the date of the
respective shareholder meeting. My submitted format, with the shareholder-supplied emphasis,
is intended to be used for definitive proxy publication. This is my proxy for John Chevedden
and/or his designee to forward this Rule 14a-8 proposal to the company and to act on my behalf
regarding this Rule 14a-$ proposal, and/or modification of it, for the forthcoming sharehokler
meeting before, during and after the forthcoming shareholder meeting. Please direct all future
communications regarding my rule 14a-8 orooosal to John Chevedden

*** FISMA & OMB Memorandum M-07-16***

to facilitate promptand verifiable cornminications. Please identify this propgsakaginyproposal
exclusively

This letter does not cover proposals that are not rule 14a-8 proposals. This letter does not grant
the power to vote.Your eensiderationand the consideration ofthe Board ofDitectors is

appreciated in support of the long-term performance of our company, Please acknowledge
reCeipt Ofmy safpr mpdy by eEDaiÌf& FISMA & OMB Memorandum M-07-16***

"°"'' jo...J34V
Kermeth Steiner Date

ac:JayneDonegan <JMDonegad@Textron.com>
Ann Willaman <AWiílaman@taxtron.com>
FXi (401)457-2220
FX• 401457-3666



[TXT: Rule 14a-8 Proposal,October 31, 2014]
Proposal 4 - Recovery of Unearned Management Bonuses

RESOLVED, that shareholderstequest the Compensation Committee of our Board of Directors

to adoptan incentive pay recoupment policy to provide that the Committeewill (a) reviews and
determine whether to seek recoupment of incentive compensation paid, granted or awarded to a
senior executive if, in the Committee's judgment, (i) there has been misconduct resulting in a
violation of law or company policy, that causessignificant financial or reputational harm to the
company and (ii) the senior executive either committed the misconduct or failed in his or her
responsibility to manage or monitor conduct or risks; and(b) disclosure to shareholders the
circumstancesof any recoupment,andof any Committee deeisionnot to pursue recoupment in
instances that meet criteria (i) and (ii); The Policy shouldmandate that the above recoupment
provisionsbe includedin all future incentiveplansandawardagreemeursand that the policy be
postedonthe companywebsite.

Recoupmenfiseludes(a) reeovery of corupensation aheady paidand(n)forfeitas recapture,
redgationer cancellationof amounty awarded or granted to angescutive over which the
coinpany retains control. The Policy should operate prospectivelyasoasnot to affect any
compensation paid, awarded or granted before it takes effect.

FormerGeneral Electric General Counsel Ben Heineman Jr.said that3ecoupment policies with
business-related misconduct triggers are "apowerful mechanism for holding senior leadership
accountableto the fundamental mission ofthe corporation:properrisk taking balancedwith
properåkmanagement and the robust fusiorref high performance with high integrity."
(http://bley-lawaharvardieduloorpgov/2010fó8/13/making-sónse4ut4f-elàWhaaks/1

Pleasevote to protect shareholder value:

Recovery of Unearned Management Bonuser-Proposal 4



Notes:

Kemleth Steiner, *** FISMA & OMB Memorandum M-07-16"* SponŠoredthisproposal.

"Proposal 4" is a placeholder for the proposainumber assigned by the company in the
finial proxy.

Please note that the title of the proposalis part of the proposal.

This proposal is believed to conform with Staff Legal Bulletin No. 14B (CF), September 15,
2004 including (emphasis added):

Accordingly, going forward, we believe that it would not be appropriate for companics to
exclude supporting statement language and/oranentire proposalin relianceon rule 14a-
8(I)(3) in the following circumstances:

•the companyobjects to factual assertions because they are not supported;
the company otects to factual assertions that, while not materially falseor misleading,

maybe,disputedor countered;

e the companyobjects to factual assertions because those assertionsmay%e interpreted by
shareholders in a manner that is unfavorable to the company,its directors,or its officers;
and/or
o the company objects to statements because they represent the opinionof the shareholder
proponent or a referenced source but the statements are not identified specifically as
such.

Webelieve &atit is appropriate under rule J4a-8for contpanier to address these objections
in their atalenten# of opparition.

See also: SunMicrosystems,Inc. (July 21,2005).
Stock will beheld until after the annual meeting and the proposal will bepresented at the annual
meeting. Please acknowledge this proposalpromptly Irf ernE FISMA & OMB Memorandum M-07-16***



ON

Jayne My Donegan Textron loc.
seniorAasocialeBeneralCounsel 40 Westminster street

Providence. RI 02903
Tel: (401) 752-5187
Fax (401) 467-3666
jrndonegan@taxtrortcorn

Nove(nbefí‡, 2014

VIA OtŒRNfGff7'MAIL
Mr.JohnChevedden

*** FISMA & OMB Memorandum M-07-16***

DeatMteChevedden:

I am writing on behalf of Textron Inc. (the "Company"), which received via email on October 31,
2014, a shareholder proposal from Kenneth Steiner entitled "Recovery of Unearned Management
Bonuses" submitted pursuant to Securities and Exchange Commission ("SEC") Rule 14a-8 for inclusion
in the proxy statement for the Company's 2015 Annual Meeting of Shareholders (the "Proposal"). The
letter accompanying the Proposal Indicated that all communications regarding the Proposal should be
directed to you.

The Proposal contains certain procedural deficiencies,which SEC regulations require us to bring to
your attention. Rule 14a-8(b) under the Securities Exchange Act of 1934, as amended, provides that
shareholder proponents must submit sufficient proof of their continuous ownership of at least $2,000
in market value, or 1%, of a company's shares entitled to vote on the proposal for at least one year as
of the date the shareholder proposal wassubmitted. The Company's stock records do not indicate
that Mr.Steiner is the record owner of sufficient shares to satisfy this requirement. In addition, to
date we have not received proof that Mr.Steiner has satisfied Rule 14a-8's ownership requirements as
of the date that the Proposal wassubmitted to the Company.

To remedy this defect, you must submit sufHcient proof of Mr.Steiner's continuous ownership of the
requisite number of Company shares for the one-year period preceding and including October 31,
2014, the date the Proposal wassubmitted to the Company. As explained in Rule 14a-8(b) and in
SEC staff guidance, sufficient proof must be in the form of:

• a written statement from the "record" holder of Mr.Steiner's shares (usually a broker or a
bank) verifying that he continuously held the requisite number of Company shares for the
one-year period preceding and including October 31, 2014; or

e if Mr.Steiner has filed with the SEC a Schedule 13D, Schedule 13G,Form 3, Form 4 or
Form 5, or amendments to those documents or updated forms, reflecting his ownership of
the requisite number of Company shares as of or before the date on which the one-year
eligibility period begins, a copy of the schedule and/or form, and any subsequent
amendments reporting a change in the ownership level and a written statement that Mr.
Steiner continuously held the requisite number of Company shares for the one-year
period.

If you intend to demonstrate Mr.Steiner's ownership by submitting a written statement from the
"record" holder of Mr.Steiner's shares as set forth in (1) above, please note that most large U.S.
brokers and banks deposit their customers' securities with, and hold those securities through, the
Depository Trust Company ("DTC"), a registered clearing agency that acts as a securities depository



(DTC is also known through the account name of Cede & Co.).Under SEC Staff Legal Bulletin No.
14F,only DTC participants are viewed as record holders of securities that are deposited at DTC. You
can confirm whether Mr.Steiner's broker or bank is a DTC participant by asking his broker or bank or
by checking DTC'sparticipant list, which is available at
http://www.dtec.com/~/media/Flies/Downloads/client-center/DTClaioha.ashx. In these situations,
shareholders need to obtain proof of ownership from the DTC partidpant through which the securities
are held, as follows:

. (1) If Mr.Steiner's broker or bank is a DTC participant, then you need to.submit a written
statement front his broker or bank verifying that he continuously held the requisite
number of Company shares for the one-year period preceding and including October 31,
2014.

(2) If Mr.Steiner's broker or bank is not a DTC participant, then you need to submit proof of
ownership from the DTC participant through which the shares are held verifying that he
continuously held the requisite number of Company shares for the one-year period
preceding and induding October 31, 2014. You should be able to find out the identity of
the DTC participant by asking Mr. Steiner's broker or bank. If Mr.Steiner's broker is an
introdudng broker, you may aiso be abie to learn the identity and telephone number of
the DTC participant through his account statements, because the dearing broker identified
on his account statements wili generally be a DTC participant. If the DTC participant that
holds Mr.Steiner's shares is not abie to confirm his indMdual holdings but is able to
confirm the holdings of his broker or bank, then you need to satisfy the proof of ownership
requirements by obtaining and submitting two proof of ownership statements verifying
that, for the one-year period preceding and including October 31, 2014, the requisite
number of Company shares were continuously held: (i) one from Mr. Steiner's broker or
bank confirming his ownership, and (li) the other from the DTC participant confirming the
broker or bank's ownership.

The SEC's rules require that your response to this letter be postmarked or transmitted electronically
no later than 14 calendar days from the date you receive this letter. Please address any response to
me at Textron Inc.,40 Westminster St., Providence, Rhode Island 02903. Alternatively, you may
transmit any response by facsimile to me at (401) 457-3666.

If you have any questions witit respect to the foregoing, please tontact me at (401) 752-5187 For
your referente I enciosea copy of Rule148-O and Staff Legal Bulletin Noi 14F.

J

Senior Associate General Counsel

cc: Kenneth Steiner

Endosures



Ameritrade

post ax Note 76M Dee

11/11/2014 eacep co

MA & OMB Memorandum M-07-16***

Kenneth Steiner

*** FISMA & OMB Memorandum M-07-16***

tsidedeapingfre. DTC#0188

Deat Kenneth Steinér,

Thank you for allowmg meto assistyou today. This letter confirms that you have continuously
hold nolossthan 500 sharesesob of the following stocks in the above referenced account since
October 1,2013, which exceeds 13 months of continuous ownership each.
Textron ino(TXT)
NasdatgOMXGroup(NDAQ)

AT&T (T)
Pfizer inc (PFE)
General Elecine (GE)
Cibgroup (C)
American Express (AXP)

If we canbe of any further assistance, please let us know.Just log in to your account and go to the
Message Center towrite us.You can alsocall Client Services at 800 669-3900. We're available 24
hours aday,sevendays aweek.
Sincerely,

StephenMehihaft
ResourceSpe0falist
TDAhteriträde

This irformation is fumished aspart ola Generaliniormation service and TD Ameritrade shall notbe liable for any damages
arising aut of any inaccuracyin the information. Becausethis information maydiffer from your TD Amentede momhly
sistemelt, you should rely only onthe TD Ameritrade monihiy statement as the official record of your TD Ameritrade
account.

Market volatility, volume,and system availability may delay account accessand trade exeotions.

TD Ameótrade, Inc.,member FINRA/SIPClNFA (= inwa am manie.sipc.org..wanatnia.futures.ar0-).TD Amerittade is a
1rademark jointly owned by TD Ameritrade IP Company, Inc. and The Toronto-Dominion Bank. O 2013 TD Amertirade IP
Company, loc.All rights reserved.Used with permission.
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Text of Section 6(j) of the Proposed Textron Inc. 2015 Long-Term Incentive Plan

The Committee shall, in all appropriate circumstances, require reimbursement of any
annual incentive payment or long-term incentive payment under any Award to an executive
officer where: (1) the payment was predicated upon achieving certain financial results that were
subsequently the subject of a substantial restatement of Company financial statements filed with
the Securities and Exchange Commission; (2) the Committee determines the executive engaged
in intentional misconduct that caused or substantially caused the need for the substantial

restatement; and (3) a lower payment would have been made to the executive based upon the
restated financial results. In each such instance, the Company will, to the extent practicable, seek
to recover from the individual executive the amount by which the individual executive's
incentive payments for the relevant period exceeded the lower payment that would have been
made based on the restated financial results. For purposes of this provision, the term "executive
officer" means any officer who has been designated an executive officer by the Board.


