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Uf91TED STATES

SECURiflES AND EXCHANGE COMMISSION

Michelle M.Warner Act: (
Motorola Solutions, Inc. Section:
m.warner@motorotasolutions.com Rule

Re: Motorola Solutions,Inc. Auvbailcability

Dear Ms.Warner:

This is in regard to your letter dated January 7, 2015 concerning the shareholder
proposal submitted by United Church Funds,Andra AP-fonden (Second Swedish
National Pension Fund - AP2), Tredje AP-fonden (Third Swedish National Pension
Fund - AP3) and Fjärde AP-fonden (Fourth Swedish National Pension Fund) for
inclusion in Motorola Solutions' proxy materials for its upcoming annual meeting of
security holders. Your letter indicates that the proponents have withdrawn the proposal
and that Motorola Solutions therefore withdraws its December 22, 2014 request for a no-
action letter from the Division. Because the matter is now moot, we will have no further
comment.

Copies of all of the correspondence related to this matter will be made available
on our website at http://www.sec.gov/divisions/corpfin/cf-noaction/14a-8.shtml. For
your reference, a brief discussion of the Division's informal procedures regarding
shareholder proposals is also available at the same website address.

Sincerely,

Evan $dacobson
SpecialCounsel

to; Kathryn McCloskey
United Church Funds

katie.mccloskey@uefunds.org
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VI A E-MAIL (shareholderproposals@secMowl

Office of thief Counsel
Division of CorporationFinadoe
IUS.SecuritíasandEnchangotomaiission
10 F streetNF
Washington,DC 20549

Re: Motorola Solutions,Inc.
ShareholderPi-oposalof United ChurchFundseand co-filers

Ladies andGentlemen:

I arnwriting onbehalf!fMotorola Sólutions;ino, a Delawarecorporation(the
"Company"),widi tegardto ourlouerdatédDecember22e2014(the "No-Antion Rquest")
concerningtheshareholderproposalandstatement in supportthereof (the aProposal")submitted
by United ChurchFunds,with co-filers Andra AP.-fonden(SecondSwedishNational Pension
Fund-AP2), Tredje AP-fonden (Third SswedishNationaleensionFund - AP3),andFiarde.AP-
fonden (Fourth SwedishNationalPensionFund) (collectively, the "Proponent")which
requested confirmation that thestaff(the "Staff")of the Division of Corporation Finance of the
U.S.Securitiesand ExchangeCominission(the "Commission")would not recommend
enforcementaction to the Comrriission ifeirrreliance onRule 14as8(i)(12)(iii) under the
Securities ExchangeAct of 1934; the Cómpanyomitted the Proposalfrom the Company'sproxy
materialsfor its 2015 Annual Meeting ofSh4reholders.

The Proponent haswithdrawathe Proposal by letter dated January 7 2015 (attached as
Fahibit A to this lettet)e In relianceon the Peóponent'sletterethe Companyis withdrawing the
No-Action Request.
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If the staff hasanyquestionswitirregard to this matter,or requires additional
information, pleasecontactme at (847)53825476or at m.warner@motorolasolutions.com.

Sincerely,

Miuhelle M.Warner

Deputy GeneralCounseL
CorporateViceËresidentandSecretary

Attadhments

oc: United ChurchFund
SecondSwedishNational PensionFund
Third SwedishNational PensionFund
Fourth SwedishNational PensionFund
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UNITEØ HURCH FUNDS

January7,2O15

Ms. Michelle Warner

Deputy General Counsel and Secretary
Motorola Solutions, Inc.

1303 E. Algonquin Road

Schaumburg, IL 60196

SENTVIAEMAli

Dear Ms.Warnere

On behalf of United Church Funds and all co-filing organizations, which have previously delegated

authority to United Church Funds, I withdraw the shareholder proposal on human rights policy filed with

the company on November 13, 2014.Pursuant to your communication of December 22, 2014, we have

been advised that this proposal may be omitted by the company according to Rule 143-8 under the

Securitiesand ExchangeAct of 1934 andtherefore will not seek to have it includedin the materials for
the 2015 annual rneeting.

United Church Furida continues to betoncernedeith the way our company's policies guide its

operatíons in international zonesof conflict, and we would welcome the opportunity to discuss this

mattör In anengagement format.

Shouldyou wish to engage in such a dialog, do not hesitate to contact me at 232.729.26O8.

Sihte ly,

MtCluskey
Direetpr, SodelFrespeasiŠllity
212i729,2608

CGi Ms.Kstin Kosh, Motorola Solutions
Serend $wedish National PensionFund
Third SwedishNatlánál PensionFund
Fourth SwedishNational Pension Fund

475 Riverside Drive, Suite Td20 • New York,NY 10115 - Toll-Free ß77 806-4989 · Fax21M29-2601

info@unitedchurchfunds.org unitedchurchfunds.org
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VI A E-M ATL (shausholderproposals@sec.goid

Office of Chief Counsel
Division of Corporation Finance
0;$ SecuritiesandExchangeGornmission
100F Street,NE
Washington,DC20549

Re: Motorola Soltions, Inc.
ShareholderProposaíof united ChurchFunds, with co-filersilist)

Ladies andGentlemen:

We submitthis letter onbehalf of Motorola Solutians,1nc.,a Delawarecorporation (the
"Company"),which requests coniirmation that thestaff(the "Staff")of theDivision of
GörporationFinanceof the U S.SecuritiesandExchangeCommission (the "Commission")will
nonegommendenforcement action to the Commissionif, in reliance on Rule 14a-8 under the
SecuritiesExchange Act of 1934(the "ExchangeAtt"), the Companyomits the enclosed
shareholderproposal(the "Peoposas")andsupportingstatement (the ''SupporiingStatement")
submittedby United ChurchFunds,with coefilers Andra AP-Fonden(SecondSwedishNational
PénaionFund- AP2),Tredje AP-fonden (Third SwedishNational PensionFund- AP3), and
Fjarde AP-fonden (Fourth $wedish National PensionFund) (collectively, the "Proponent")
from the Company'sproxy materials for its2015 Annual Meeting of Shareholders (the "2015
Ptoxy Materials").

Pursuant to Rule 14a-%(j) undeï•the EkehangeAct, wehave:

• filed this letter with the Commissionno later than eighty (80) calendar days before
the Company intends to file its definitive 2015 Proxy Materials with the Commission;
and

• concurrently sentápies of this correspondenne to the Proponent.

Copiesofthe Proposal,the SupportingStatement and the Proponent'scover letter
submittingthe Proposalare attachedheretó asExhibit A.

Putsuantto the guidanceprovided in SectionF of Staff Legal Bulletin 14F(Oct.18,
2nti),weaskthatthe Staffpçoyideits responseto thisrequestto Michelle Warner,on behalfof
theCompany,viaemällat M.Warner@motorolasolutionsacom.
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I. SUMMARYOF THE PROPOSAL

On November 17,2014,the Company received a letter from the Proponent containingthe
Proposalfor inclusion in the Company's2015 Proxy Materials The Proposalreadsasfollows:

Resolved,shareholders request the Board to review and amend,where applitable,
within tenmonthsofthe 2015Annual Meeting, Motorola Solutions*policies related to
human rights that guido its international andÙ.S.operations to conform more fully with
intemationalhurnanrights andhumanitarianstandards.

H. EXCLUSIONOF THKPROPOSAL

A. Basisfor Exclusion of the Proposal

As discussedinore fully below,theAnipany believes that it rnay properly omit the
Proposalfrom its 2015Proxy Materials in relianceonparagraph(i)(12)(iii) of Rule 14a-8,as the
própósahdealsmithsubstantiallythesarnesubjectmattefasthree pteviónsly submitted
shareholderproposalsthatwere includedin the Company's2010,2011and2014proxy
eaterials andthe anostrecentí sublaittedof thoseproposalsdid notieceive the support
neçessary for resubmission.

B ThePeopsalMay Be Excluded inReliánce on Rule 14a-8Q)(12)(iißasit Relates
gonubstantially the SameSbject Matter as ThreeSharehelder Proposalsthat
Weteinéluded in the Göhyarifs Proxy Maturials in the Last Five Ýeårs,and the
klost necently Submittedof ThoseProposalsaid NatReceive theSupport
Necessary for Resubnessian

Under Rule 14a-8(i)(12)(ííí),ashareholderproposal dealing with ''substantiallythe same
subject matter asanother proposalor proposalsthat hasor havebeenpreviously included in the
conipany'sproxyinaterials within the preceding 5 calendaryears"ma be excluded from proxy
materials ior any meetingheld within i calendar yearsorthe last time it was includedif the
proposalaeceived.e.[1]essthan 10%ofthe vote on its last submissionto shareholdersif
proposedthreetimes or morepreviouslywithin thepreceding5 calendaryears."

1. The ProposefDealssith Exactly the SameSubject Matter as Three
ShareholderFrapesalsthatwere Inátudesin the Coinpany'sProxy
Materials within the Last Five Years
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The Proposalis virtually identical to three previously submitted proposalsand deals with
exactly the same subject matter (collectively, the "Previous Proposals").The Previous
Proposalswere submitted by the Presbyterian Church (U.S.A.)with various co-filers,asfollows:

(i) First, the Companyincludeda shareholderproposalin its 2010 proxy materials for the
annualmeetingheld on May 3,2010 (the "2010Proposal,"attached as Exhibit B);

(ii) Second,the Companyincluded a shareholder proposalin its 2011 proxy materials for
the annual meeting held on May 2, 2011 (the "2011 Proposal") attached asExhibit C);
and

(iii) Third,the Companyincluded a shareholder proposalin its 2014 proxy materials for the
annualmeeting held on May 5,2014 (the "2014Proposal") attached asExhibit D).

As noted above,under Rule 14a-8(i)(12),a companymay exclude a shareholder
proposalfrom its proxy materialsif suchproposal"dealswith substantially the same subject
matter" asother proposalsthat the company "previously included in [its] proxy materials within
the preceding 5 calendaryears."

The Proposaldeals with the same subject matter-reviewing andamending the
Company'spolicies relatedto human rights that guide its internationalandU.S.operationsto
conform more fully with internationalhuman rights andhumanitarianstandards --as the Previous
Proposals.The resolved clauses of the 2010,2011and2014 Proposalsare virtually identical to
that of the Proposal.The only differences between the Proposalandthe Previous Proposalsare
related to (i) theyear of annualmeeting referenced in the clauseand(ii) the nameof the
Company (the 2010 and2011 Proposalsreference to the Company'spredecessor name).As
noted above,Rule 14a-8(i)(12) permits a proposalto beexcluded if it is substantially the sameas
prior proposals.It does not require the proposal to be identical to prior proposals. SeeExchange
Act Release 34-20091 (August 16,1983).

In addition to the language of the proposalitself, the Proposalandeach of the Previous
Proposalsincludesupporting statements that are substantiallysimilar, as they all present the
proponent'sstatements regarding the views of investors on the subject matter ofthe proposal and
the Company'sability to amend a human-rights policy. The 2010 Proposalandthe 2011 Proposal
supporting statements are identical; there is some minor wording variation in the supporting
statement for the 2014 Proposal as compared to the 2010and2011Proposals,however,the
supporting statement in the20l4 Proposalis identical to the supporting statement in the current
Proposal.In ConocoPhillips (Mar.5,2009), the Staff clarified that variationsin supporting
statements did not impact the applicability of Rule 14a-8(i)(12).Based upon the Staffs exclusion
in ConocoPhillips the minor variations in the supporting statements are not significantto the
determinationthat the proposalssharethesame substantiveconcerns.

Baseduponthevirtually identicalproposals,the substantiallysimilar supporting
statementsin the PreviousProposalsandthe supporting statement in theProposal,it is the
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Company'sview that theProppsaland the PreviousProposalsdeal with substantiallythe samee
stibjectinatter" for purposeseßRuíe1408(iX1%

2. The Proposatis Excludable Becausede Most Recently Submittedof
the PreviousPyoposalsDid Not Reãeinthe Support Necessary för
Resubmission

When a previous proposal (or proposals) addressedsubstantially the same subject matter

asa current proposal,Rule 14a-8(i)(12) establishes thresholds with respect to the percentage of
shareholder votes cast for the most recent previous proposal that was included in the Company's
proxy materials.The most recently submitted of the Previous Proposals,the 2014 Proposal,was
included in the Company's2014 proxy materials. Consistent with the Staff guidance in Staff
Legal Bulletin 14 (Jul. 13,2001) ("Staff Legal Bulletin 14"), (1) the Company has"previously
included a proposal or proposals dealing with substantially the same subject matter" in its proxy
materials within the past three calendar years; and (2) the Company has included such a proposal
three times "over the preceding five calendar years." Accordingly, as described in Staff Legal
Bulletin 14, "the company may exclude a proposal from this year's proxy materials under rule
14a-8(i)(12)(iii) if it received less than 10% of the vote the last time that it was voted on."The
voting calculation under Rule 14a-8(i)(12) requires consideration of votes for and votes against a
proposal;abstentions andbroker non- votesarenot included.See Staff Legal Bulletin 14.
According to the Company'sForm 8-K filed onMay 7,2014 (attached as Exhibit E), there were
11,631,551votes cast in favor of, and 171,832,048votes cast against, the 2014Proposal.Staff
Legal Bulletin 14 states that the calculation is to be made asfollows: Votes for the
Proposal/(Votes against the Proposal+Votes for the Proposal)= Voting Percentage. Using the
votes cast with regard to the proposal at the annualmeeting of shareholders at which the identical
proposalwas submittedto a vote of shareholders,the 2014 Proposal received 6.33%of the vote:
11,631;551/(11,631,551+ 171;832,048)= 11,631,551/183,463,599= 0.0633.

Thus, the 2014 Proposal failed to receive 10% of the vote, for purposes of Rule 14a-

8(i)(l2), at the Company's 2014 annual meeting of shareholders. As Rule 14a-8(i)(12)(iii)
provides that a company may exclude a proposal that deals with substantially the samesubject
matter as previously submitted proposals if the proposal received "lessthan 10% of the vote on
its last submission to shareholders if proposed three times or more previously within the
preceding 5 calendar years," it is the Company's view that it may exclude the Proposal in reliance
on Rule 14a-8(i)(12)(iii).
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IIL CONCLTisioN

Fornhereasonsdiscussedabove,the Company believesnat it mayproperly omit the
ProposalandSuppöfting Statement from its 2015 Proxy Mateiials in reliance.on Rule 14a-8.
Assuch,we respectfullyrequestthat the Staff concur with the Company'sview andnot
recommendenfotteinant action to theCommissionifthe Contpanyomits the Proposaland
SupportingStatementfrom its 2015 Proxy Materials. If we canbe of further assistance in this
mattergpleasedonot hesitate to contact me at (847) 538-5476

Sincerely

Michelle M.Warner

Deputy GeneralCounsel,Corporate Vice
PresidentandSecretary

Attachments

ec: United ChurchFund
SesondSwedishNationalPensionFund
Third SwedishNational PensionFund
Fourth SwedishNational PensionFund
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UNITED CHURCH FUNDS

NOV172014

, f f y x a e>N/ise MQTORDIASOLUTlÒÑS
VIA OVERNIGHT DEUVEPY MWMM

November 13,2014

Mr.GregoryQ.Brown,ChairmanyPresdent andCEO
Mototola Solutions, Inc.
1303 EastAlgonquin Road
Schaumburg,IL 60196

Dear Mr.Brown:

United ChurchFundshasbeena shareholder of Motorola Solutions,Iric.sinte the company's
inception.We continue to be concerned that our company'shuman rights policies are not
sufficientto ensure that our company'spractices will conform to all relevantintemationalhuman
rightsandhumanitarian standards,especiallyin international zones of conflict.As a socially
responsible investor,we believe that our company can avoid undue risksin reviewing and
amending these policies where applicable

Consistent with this belief, United Church Fundshereby files the enclosedresolutionand
supporting statement for consideration andaction at your 2015 Annual Meetigg4nbrief; the
proposalrequests Motorola Solutions to review and amend,where applicable, its poIiciesrelated
to humanrightsthat guide international and U.S.operations,extending polidisetdainclude
licent>eesandagentsthat market,distribute or sell its products,to conformanorefullywith
international human rights andhumanitarian standards,andthat a summaryof this review be
posted on the company'swebsite within ten months of the AnnualMeeting;

Asrequired by SECRegulation 14A-8, United ChurchFunds hasheld Motorola Solutions,Inc.
common stock valued over $2,000 continually for a periodof one year prior to the date of this
filing letter.United Church Funds will hold the SEC-required ownership positionthrough the 2015

Annual Meeting, and will have the shares represented at the Annual Meeting.Attestation of our

beneficial ownership of shares in Motorola Solutions, Inc.,asstated by our custodian BNYMellon,
isenclosed.

We hope Motorola Solutions will respond positively to this resolution by accepting dialogue with
the filers and any co-filers.Should you wish to engage in such a dialoguesplease doinot hesitate to
contact me at 212.729.2608.

Singer ,

ryn McCloskey
Director,SocialResponsibility

ENCL:ShareholderResolution

Attestation of BeneficialOwnership- BNYMellon

475 RiversideDiive Suite10209 New York 2770115 • Toll-Free 877-8ð6-4969 • Fax212-729-2601

info@uriisdchurdifundsing • Unitedthurchfunds.org
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2015 Motorola Solutions Shareholder Resolution on Human Rights Poucy
Whereas, Motorola Solutions faces increasingly complex problems as the international, social, and cultural
context within which it operates changes.

Companiesconfront ethical and legal challenges arising from diverse cultural, political and economic contexts
or operatíng in regions of conflict. Today,management must address issues that include human rights,workers'
right to organizeandbargaincollectively,non-discrimination in the workplace,environmental protection and
sustainable community development.Motorola Solutions does business in countries with humanrights
challenges including China,Malaysia, Russia, Colombia and Israel and the Occupied Palestinian territories, for
example.

Several international conventions, declarations and treaties set forth internationally recognized standards
designed to protect human rights that should be reflected in the policies of Motorola Solutions.These include
the Universal Declaration of Human Rights, the Fourth Geneva Convention, the Hague Conventions,
International Covenant onCivil and PoliticalRights,the core labor standardsof the ILO and the Intemational
Covenanton Economic,Cultural and Social Rights.We believe these documents can inform a revision of our
company'shuman rights policies. Also,United Nations resolutions and country reports of special rapporteurs,
and "Normson the Responsibilities of Transnational Corporations and Other Business Enterprises with Regard
to Human Rights," adopted bythe United Nations Subcommission on the Promotion and Protection of Human
Rights in2003 are helpful,as are the comprehensive human rights policies designed for global companies
found in "Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance,"
developed by an international goup of religious investors.

We believecompanies with comprehensive policies may accruesignificant commercial advantagesthrough
enhancedcorporatereputation,improved employee recruitment and retention,improved community and
stakeholder relations andreduced risk of adverse publicity,consumer boycotts,divestment campaigns and
lawsuits.

areholdérarequesttheBoardto reviewandAmend,where applicablewithin terrmonthsof the

oliciestälatedtehumanrights thatguideits internationalandU S.

öperattanataconferramorelfellytithinternatíònaihumanrightsandhumanitarianstandards.

Webslieveanteampany'scurrent humanrightspoliciesare limited in scope,andprovidelittle orno guidance
for determiningbusinessrelationshipsahereour products or servicescould entanglethecompanyinhuman
rightsviolations.Althoughwe do no recommendinclusionof any specificprovisionofthe above-named

 Ø_X_ourcompany'spoliciesshould reflect amorecomprehensiveunderstandingof human

rights,

Our company should be able to assureshareholders that employees are treated fairly and with dignity wherever
they work in the global economy. Equally important, Motorola Solutions should also provide similar assurance
that its products andservices are not used in human rights violations.One element of ensuring compliance is
utilization of independent monitors composed of respected local human rights, religious and non-govemmental
organizations that knowlocal culture andconditions.We believe the adoption of a more comprehensive human
rights policy, coupled with implementation, enforcement, independent monitoring, and transparent,
comprehensive reporting will assureshareholders of our company's global leadership.
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AP-fonden
5eoond Swedish NafionaiPension Fimd - AR2 .

Mr GregoryQ.Bjown,Chairman,President andCEO
Mòfonola Solutions Inc.
150kEastAlgonquin Road

SchaumburgyIL 6d196
UGå

Göteborg November 17,4014

Dear MeyBrown,

Iamwriting on behalf of Andra AP-Fonden (Second Swedish National Pension Fund - AP2).
The Ethical Council of the First, Second,Third and Fourth Swedish National PensionsFunds
haslong been concerned with issues of human rights, international law and humanitarian
standards which have been receiving increasing attention and concern from a variety of
stakeholders.

To this end and consistent with SECRegulation 14A-12, AP2 hereby co-files the resolution
submitted bythe United Church Fund,enclosed resolution and supporting statement for
consideration and action at your 2015 Annual Meeting.

In brief, the proposal requests Motorola Solutions to review and amend,where applicable,
its policies related to humanrights that guide international and U.S.operations,extending
policies to include licensees and agents that market,distribute or sell its products,to
conform more fully with international human rights and humanitarian stapdards, and that a
summary of this review be posted on the company'swebsite within ten monthsof the
Annual Meeting.

Consistent with SECRegulation 14A-8, AP2 has held Motorola Solutions, Inc.common stock
valued over $2,000continually for a period of one year prior to the date of this filing letter.
AP2 will hold the SEC-required ownership position through the 2015 Annual Meeting, and
will have the shares represented at the Annual Meeting. Enclosed is a verification of
ownership from our custodian, State Street.

We hope Motorola Soiutions will respond positively to this resolution by accepting dialogue
with the lead filer and co-filers. Should you wish to engagein such a dialogue, please do not

hesitate to contact me at ulrika.danielson@ap2.se or the General Secretary of the Ethical
Council John Howchin at john.howchin@ethicalcouncil.com or Kathryn McCloskey, United
Church Fund at 212-729-2608.

Sincerely yours,

Ulrika Danielson

Headof€òmmunication andHR,SenohdSwedish NatíonalPension Fund-AP2

Endosurei Shareholder Resolutiòn
Verifínattori ofownetshi

Eco Kathryn McCloskey, Dinácto So i Respönsibility, United Church Funds

Andra AP4onden

Box11155 yisitors | 463 704 900 &maH: info®adžise CoigorateID no.
SE-404 24 Göteborg OstraHamngatan 26-28 ax446 s 704 29 99 wwwiap246 8572Ó9-0606
Sweden
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2015 Motorola Solutions Shareholder Resolution on Human Rights Policy

Whereas,Motorola Solutions facesincreasingly complex problems as the international, social,and
cultural context within which it operateschanges.

Companiesconfront ethicaland legalchallengesarising from diversecultural, political and economic
contextsor operating in regioris of conflict, Today,management must address issuesthat include
humanrights, workers'right to organizeandbargaincollectively,non-discrimination in the

workplace,envíronmentalprotection andsustainable community development.Motorola solutions
does business in countries with human rights challenges including China,Malaysia, Russia,Colombia

and Israel and the Occupied Palestinian territories, for example.

Severalinternationalconventions,declarationsand treatles set forth internationally recognized

standards designed to protect humanrights that should be reflected in the policies of Motorola
Solutions. These include the Universai Declaration of Human Rights, the Fourth Geneva Convention,

the HagueConventions,International Covenanton CivilandPoliticalRights.the core laborstandards
of the ILOandthe international Covenant on Economic,Cultural andSocial Rights.We believe these

documents caninform a revision of our company'shuman rights policies.Also,United Nations
resolutionsandcountry reports of special rapporteurs,and "Norms onthe Responsibilities of
Transnational Corporations and Other Business Enterprises with Regard to Human Rights,"adopted

by the United Nationssubcommissionon the Promotion and Protection of Human Rights in2003 are
helpful,asare the comprehensivehumanrights policiesdesignedfor globalcompaniesfound in
"Principlesfor GlobalCorporate Responsibility:BenchMarksfor Measuring BusinessPerformance,"
developedby an internationalgroup of religious investors.

We believecompanieswith comprehensivepoliciesmayaccruesignificant commercialadvantages

through enhanced corporate reputation, improvedemployee recruitment and retention, improved
community andstakehoiderrelations and reduced risk of adverse publicity, consumerboycotts,
divestment campaignsandlawsuits.

Resolved,shareholders request the Boardto review andamend, where applicable,within ten

monthsof the 201,5Annual Meeting,Motorola Solutions'policiesrelated to human rights that guide

its internationalandU.S.operations to conform more fully with international human rights and
humanitarian standards.

Supporting Statement

We believe our company'scurrent human rights policies are limited in scope,and provide little or no
guidance for determining business relationships where our products or services could entangle the

company in human rights violations.Although we do not recommend inclusionof any specífic
provision of the above-named documents,we believe our company'spolicies shouldreflect a more

comprehensive understanding of human rights.

Our company should be able to assureshareholders that employees are treatediairly andwith

dignity wherever they work in the globaleconomy.Equally important, Motorola Solutions should

alsoprovide similarassurancethat its products and servicesare not usedin human rightsviolatigns.
One element of ensuringcomplianceis utilization of independent monitors composedof respected
local humanrights, religious and non-governmental organizationsthat know localculture and
conditions.We believethe adoption of amore comprehensive humanrights policycpapledwith

implementation, enforcement, independentmonitoring, and transparent,comprehensivefeporting
will assureshareholdersof our company'sglobal leadership.
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AP3 TredjeAP-fonden

Mr. Gregory Q.Brown, Chairman, President and CEO Dnr: 2014/224
Motorola Solutions, Inc.
1303East Algonquin Road
Schaumburg,TL 60196
USA

Stockholm November 18,2014

DearMr. Browns

I amwriting on behalf of Tredje AP-fonden (Third Swedish National Pension Fund - AP3).The Ethicd
Council of the Fitst, Second,Third and Fontth SwedishNational PensionsFunds has long been
concerned with issues of human rights, international law and humanitarian standards which have been
receiving increasing attention and concern from a variety of stakeholders.

To this end and consistent with SEC Regulation 14A-12, AP3 hereby co-files the resolution subruitted by
the United Church Funds, enclosed resolution and supporting statement for consideration and action at
your 2015 Annual Meeting.

In brief, the proposal requests Motorola Solutions to review and amend,where applicable, its policies
related to human rights that guide international and U.S.operations, extending policies to include licensees
and agents that tearket, disttibute or sell its products, to conform more fully with international human
rights and humanitarian standards,and that a summary of this review beposted on the company'swebsite
within ten months from the Annual Meeting,

Consistent with SEC Regulation 14A-8, AP3 has held Motorola Solutions, Inc. common stock valued
over $2,000 continually for a petiod of one yeat prior to the date of this filing letter. AP3will hold the
SEC-required ownership position through the 2015 Annual Meeting, and will have the shares represented
at the Annual Meeting.Enclosed is a verification of ownership from our custodian, Northem Trust.

We hope Motorola Solutions will respond positively to this resolution by accepting dialoguewith the lead

filer and co-filets. Should you wish to engage in such a dialogue, please do not hesitate to contact me at

peter.lundkvist@ap3.se or the General Secretary of the Ethical Council John Howchin at
john.howchin@ethicalcouncil.com or Kathryn McCloskey, United Church Funds at 212-729-2608.

Sincerelyyours,

34 /A'
Peter Lundkvist

Head of Corporate Govemance
Third Swedish National Pension Fund - AP3

Enclosure: Shareholder Resolution

Verification of ownership

CC: Kathryn McCloskey,Director, Social Regònsihility, UnitedChurth Funde

TredjeAP-fonden/ ThirdswedishNational PensionFund
Postalod&tss:Box1176,5E-1H91stockholm,sweden

Visiting address:Vasagatan 7,stockholm

Telephone:+46(0)s.5s517100
FocsimMe:+45(0)s.55517120

E-moll:info@aps.se
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2015 Motorola Solutions Shureholder Resolution on Human Rights Polley
Wbereas, Motorola Solutions faces increasingly complex problems as the intemational social, and cultural
context within which it operates changes.

Companiesconfront ethicalandlegal challengesarising from diverse cukural, political andeconomic contexts
or operating in regions of conflict. Today,management must address issues that include humanrights, workers'
right to organize andbargain collectively, non-discrimination in the workplace, environmentalprotection and
sustainable community development.Motorola Solutionsdoes business in countries with humanrights
challenges including China,Malaysia,Russia,Colombia and Israel and the OccupiedPalestinian territories.for
example,

Several intemational conventions, declarations and treaties set forth intomationally recognized standards
designed to protecthuman rights that shouldbe reflected in the policies of Motorola Solutions.These include
the UniversalDeclaration of HumanRights, the Fourth Oeneva Convention, the Hague Conventions,
International Covenant on Civil and Political Rights, the core labor standards of the ILO and the international
Covenant onEconomic,Cultural and Social Rights.We believe these documents can inform a revision of our
company'shumanrights policies, Also, United Nations osolutions and country reports of special rapporteurs,
and "Normson the Responsibilities of Transnational Corporations andOther Business Enterprises with Regard
to Human Rights,"adoptedby the UnitedNations Subcommissionon the Promotion andProtection of Human
Rights in 2003 are helpful, as are the comprehensive human rights policies designed for global companies
found in "Principles for Global Corporate Responsibility: Bench Marks for Measuring BusinessPerformance,"
developedby an intemational groupof religious investors.

Webelieve companieswith comprehensivepolicies may accrue signifiennt commercial advantages through
enhanced corporatereputation, improved employeerecruitment andretention, improvedcommunity and
stakeholder relations andreduced risk of adverse publicity, consumer boycotts.divestment campaigns and
lawsuits.

thepnardtoteview andamend,whereapplicabje,within teamen%of the

2013 Annual Meeting,Mötorolá Solutiop¢policies related4ohumanrights thatgulde its internationalandU.S.
operationsto confonnnidrefully withlhternational humanrights andhumanitarianstandards.

Supporting Sìaternent
Webelievedercompany%currenthunian riglus policies are limited in scope. and provide lirtle or no guidance
for determiningbusinesstelationshipswhereour productsor services could emanglethe companyin human
rightsviolations; Although we do not recommendinclusionof any specific provision of the aboveanamed
docuinents, we believeour compány'spoliniesshould reflect amore comprehensive understanding of human
rights.

Our companyshouldbeable to assure shareholders that employees are treated fairly and with dignity wherever
they work in the global economy. Equally important, Motorola Solutions should also provide similar assurance
that its products and services are not used in human rights violations. One element of ensuring compliance is
utilization of independent monitors composed of respected local human rights. religious and non-govemmental
organizations that know local culture and conditions. We believe the adoption ofa more comprehensive human
rights policy, coupled with implementation, enforcement, independent monitoring, and transparent,
comprehensive reporting will assure shareholders of our company's global leadership.
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Mr.Gregory Qe Brown,Chairman, Piesident and CEO Dr1r:2014fl 20
MotprolaSåletiotiivinc,
1 3 EastAlegqgle Road
Schaumburg,IL 6015f6

Stockholin 2014211415

Dear Mr.Brown:

I am writing on behalf of the Fourth Swedish National Pension Fund, beneficial owner of
81 865 shares of Motorola Solutions, Inc. common stock. The Ethical Council of the First,
Second,Third and Fourth Swedish National Pensions Fundshas long beenconcerned with
issues of human rights, international law and humanitarian standards which have been
receiving increasing attention and concern from a variety of stakeholders.

To this end and consistent with SEC Regulation 14A-12, the Fund hereby co-files the
resolution submitted by the United Church Fund, enclosed resolution and supporting
statement for consideratlon and action at your 2015 Annual Meeting,

in brief, the proposal requests Motorola Solutions to review and amend,where applicable,
its policies related to human rights that guide international and U.S.operations, extending
policies to include licensees and agents that market, distribute or sell its products, to
conform more fully with international human rights and humanitarian standards, and that a
summary of this review be posted on the company's website within ten months from the
Annual Meeting .
Consistent with SEC Regulation 14A-8, the Fund has held Motorola Solutions, Inc.common
stock valued over S2,000 continually for a period of one year prior to the date of this filirig
letter. The Fund will hold the SEC-required ownership position through the 2015 Annual
Meeting, and will have the shares represented at the Annual Meeting. Enclosed is a
verification of ownership from our custodian, Northern Trust.

We hope Motorola Solutions will respond positively to this resolution by accepting dialogue
with the filers, us as co- filers and any other co-filers. Should you wish to engage in such a
dialogue, pleasedo not hesitate to contact, Arne Lööw,Head of Corporate Governance, at
arne.loow@ap4.seor the General Secretary of the Ethical Council John Howchin at
john.howchin@ethicalcouncil.com or Kathryn McCloskey at United Church Funds at 212-
729-2608.

Sinterely yours,

FJÅRDEAP-FONDEN

Ulrika Nalenbar I ijn P Golleen
GengtalCounsel Re d of SwedishaEquities

FJardeMföriden
FáMh SwedishNatl#nalPer54m Fund
Pi&Böt!!00fRègedegsg@t09 ME87877s 00

103El s&dMolini IMo@p40se
swedert wwwaap4.se
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2015 Motorola Solutions Shareholder Resolution on Human Rights Policy
Whereas, Motorola Solutions faces increasingly complex problems as the international, social, and cultural
context within which it operates changes.

Companies confront ethical and legal challenges arisingfrom diverse cultural, political and economic contexts
or operating in regions of conflict. Today, management must address issuesthat include human rights, workersi
right to organize and bargain collectively, non-discrimination in the workplace,environmental protection and
sustainable community development. Motorola Solutions does business in countrics with human rights
challenges including China, Malaysia, Russia, Colombia and Israel and the Occupied Palestinian territories, for
example.

Several international conventions, declarations and tæatics set forth internationally recognized standards
designed to protect human rights that shouldbe reflected in the policiesof Motorola Solutions.These include
the Universal Declaration of Human Rights, the Fourth Geneva Convention, the Hague Conventions,
international Covenant on Civil and PoliticalRights, the core labor standards of the ILO and the International
Covenant on Economic, Cultural and Social Rights.We believe these documents can inform a revision of our

company's human rights policies.Also, United Nations resolutions and country reports of special rappoileurs,

and "Norms on the Responsibilities of Transnational Corporations and Other Business Enterprises with Regard
to Human Rights,"adopted by the United NationsSubcommission on the Promotion and Protection of Human
Rights in 2003 are helpful, as are the comprehensive human rights policies designed for global companies
found in "Principles for Global Corporate Responsibility: Bench Marks for Measuring Business Performance,"
developed by an international group of religious investors.

We believe companies with comprehensive policiesmay accme significant commercial advantagesthrough
enhanced corporate reputation, improved employee recruitment and retention, improved community and
stakeholder relations and reduced risk of adverse publicity, consumer boycotts, divestment campaigns and
lawsuits.

IResolved,whareholdersreqµeptaheunardtoreviewandamend,whereappßgable,wiihin tenmonthsof the
2015Annual Meeting,MatoielaSeiuttonstpolieiesTelated to human ights that guideits international andUIS.
operationatoconferirtthenflly with internationalhumanrighaand humatiitarianstandards.

Supporting Statement
Webelieva out company'senrrent hunian rights policies are limited in scope, and provide little or no guidance
for detenniningbusinessrelationshipswhereour products or servleescould entangle the company in human
fights vtálations.Althoughavedo not recommendinclusionof any specific provision of the above-named
doenments,we believe our company'spolicies should reflect amore comprehensive understanding of human
rights.

Our company should be able to assureshareholders that employees are treated fairly and with dignity wherever
they work in the global economy. Equally important, Motorola Solutions should also provide similar assurance
that its products and services are not used in human rights violations.One element of ensuring compliance is
utilization of independent monitors composed of respected local human rights, religious and non-governmental
organizations that know local culture and conditions. We believe the adoption of a more comprehensive human
rights policy, coupled with implementation, enforcement, independent monitoring, and transparent,
comprehensive reporting will assureshareholders of our company's global leadership.
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As companies formulate comprehensive policies, we
believe significant commercial advantages may accrue

PROPOSAL NO.4 through enhanced corporate reputation, improved

SHAREHOLDER PROPOSAL RE: "SHAREHOLDER employee recruitment and retention, improved commu-
RESOLUTION ON HUMAN RIGHTS POLICY" nity and stakeholder relations and reduced risk of

adverse publicity, consumer boycotts, divestment
The Company has been advised that the Presbyte- campaigns and lawsuits.

rian Church (U.S.A.), the beneficial owner of
750 shares intends to submit the following proposal RESOLVED, shareholders request the Board to amend,
for consideration at the 2010 Annual Meeting. The where applicable, within ten months of the 2010
following proposal has also been co-filed by The Annual Meeting, Motorola's pohcies related to human
Domestic and Foreign Missionary Society of the rights that guide its mternational and U.S.operations
Protestant Episcopal Church and the Mercy Invest- to conform more fully with intemational human nghts
ment Program. and humanitarian standards.

2010 Motorola Shareholder Resolution on Human Supporting Statement

Rights Policy We believe Motorola's current human rights policies
Whereas, Motorola, as a global corporation, faces are limited in scope,and provide little or no guidance
increasingly complex problems as the international for determining business relationships where our
social, and cultural context within which Motorola products or services could entangle the company in
operates changes. human rights violations. Although we are not recoms

mending any specific provision of the above-named
Companies are faced with ethical and legal challenges documents be included in the revised policy, we believe
arismg from diverse cultures and political and that our company's policies should reflect a more
economic contexts. Today, management must address comprehensive understanding of human rights.
issues that include human rights, workers' right to

organize and bargain collectively, non-discrimination Motorola should be able to assure shareholders that
in the workplace, protection of the environment and employees are treated fairly and with dignity wherever
sustainable community development. Motorola does they work in the global economy.Going beyond
business in countries with human rights challenges internal practices, however, Motorola should be able
including China, Malaysia, Russia, and Israel and the to provide similar assurance that its products and
occupied Palestinian territories. services are not used in human rights violations. One

Several international conventions, declarations and element of ensuring compliance is utilization of
treaties set forth internationally recognized standards independent monitors composed of respected local
designed to protect human rights-civil, political, human rights, religious and non-governmental organi,
social environmental, cultural and economic-that zations that know local culture and conditions. We
should be reflected in Motorola's policies. These believe the adoption of a more comprehensive human
include the Universal Declaration of Human Rights, rights policy, coupled with implementation, enforce-
the Fourth Geneva Convention, the Hague Conven- ment and mdependent monitoring, will assure share-
tions, International Covenant on Civil and Political holders of Motorola's global leadership.
Rights, the core labor standards of the International
Labor Organization, and the International Covenant
on Economic, Cultural and Social Rights. We believe
that these documents will help inform Motorola's
revision of its human rights policy. Also, United
Nations resolutions and reports of the special
rapporteurs on countries where Motorola does
business, and "Norms on the Responsibilities of Trange
national Corporations and Other Business Enterprises
with Regard to Human Rights," adopted by the
United Nations Sub-Commission on the Promotion

and Protection of Human Rights in August 2003 are
helpful, as are the comprehensive hurnan rights
policies developed for global companies found in
"Principles for Global Corporate Responsibility: Bench
Marks for Measuring Business Performance," devel-
oped by an international group of religious investors.
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2010 Motorola Sólutions sharehelderResolation on

Human Rights Polity

Whereas;Motordia as a globalcorporation,faces
inereasinly cortplex próbiemsas the international
social, andeultnealcontext within which Motorola
operates changes.

Companies are faced with ethical and legal
challenges arising from diverse cultures and political
and economic contexts. Today, management must

address issues that include human rights, workers'
right to orsanize and bargain collectively,
non-disciimination in the workplace,protection of the
environment and sustainable community development.
Motoròla does business in countries with human rights
challenges including China,Malaysia,Russtaxand
IsraelaandahadecapiedPalestinianteriitofies.

Ševeratinternational conventions,àeclarations
and treaties set forth internaftonally recognized
standards designed to protect human ríghts--civil,
political socialenvironmental,cultural and
economic-khat should hereflectedin Motorola's

polieies.These include the Universal Declaration of
Human Rightsk the Fourth Geneva Convention, the

Hague Conventions, International Covenant onEiv i
and Political Rights, the core labor standards of the
International Labor Organizätion,and the
International Covenant of Economie,Gultural and
SocialRights.Webélievethat these documentswill
helpeinformMateröla'srevisiónof its human rights
policy. Also UnitedNations resolutions and reports of
specistrapporreurscasountries whete Motorola does
businessaand *Normalon the Responsibilities of

PROPOSAL NO. 6 Transnationál Corporations andOther Business
STOCKHOLDER PROPOSAL RE: "SHAREHOLDER Enterprises with Regard to Human Rights," adopted
RESOLUTION ON HUMAN RIGHTS POLICY" by the United Nations Sub-Commission on the

The Company has been advised that the Promot(on and Protection of Human Rights in August

Presbyterian Church (U.S.A.),the beneficial owner of 2003 are helpful, as are the comprehensive human
750 shares (107 shares following the Reverse Stock rights policies developed for global companies found in
Split) intends to submit the following proposal for "Principlesfor Global Corporate Responsibility: Bench
consideration at the 2011 Annual Meeting. The Marks for Measuring RusinessPerformance,"

following proposal has also been co-ßted by The developed by an international group of religious
Domestic and Foreign Missionary Society of the tavestors.

Protestant Episcopal Church, Sisters of Charity of the As companies formulate comprehensive polícies,
incarnate Word, Houston, TX, Mount St. Scholastica we believe signíficant commercial advantages may
Benedictine Sisters, The Marianists, United Church accrue through enhanced corporate reputation,
Foundation, Catholic Health East and Sisters of improved Ämployeerecruitment andretention,
Charity of the Incarnate Word, San Antomo, TX· improved community and stakeholder relations and
Please note, all references to "Motorola" were made by reducedzisloofadverse publisite,consumer boycotts,
the shareholder prior to the name change of Motorola' divestmentcampaignsanŠlawsuits.
Inc. to Motorola Solutions, Inc. We have not modified
the language of the stockholder's proposal.
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RESOLVED, shareholders request the Board to

amend,where applicable, within ten months of the
2010 Annual Meeting, Motorola's policies related to

human rights that guide its international and U.S.
operations to conform more fully with international

human rights and humanitarian standards.

Supporting Statement

We believe Motorola's current human rights
policies are limited in scope, and provide little or no
guidance for determining business relationships where
our products or services could entangle the company in
human rights violations. Although we are not
recommending any specific provision of the above-
named documents be included in the revised policy, we
believe that our company's policies should reflect a

more comprehensive understanding of human rights.

Motorola should be able to assure shareholders

that employees are treated fairly and with dignity
wherever they work in the global economy. Going
beyond internal practices, however, Motorola should
beable to provide similar assurance that its products
and services are not used in human rights violations.
One element of ensuring compliance is utilization of
independent monitors composed of respected local
human rights, religious and non-governmental

organizations that know local culture and conditions.
We believe the adoption of a more comprehensive

human rights policy, coupled with implementation,
enforcement and independent monitoring, will assure

shareholders of Motorola's global leadership.
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PROPOSAL NO.4 - STOCKHOLDER PROPOSAL RE:
"HUMAN RIGHTS POLICY"

The Company has been advised that Presbyterian Church (U.S.A.),beneficial owner of 107 shares, intends to submit the
following proposal for consideration at the Annual Meeting. The following proposal has also been co-filed by (i) Mercy Investment
Services, Inc., (ii) Second Swedish National Pension Fund, (iii) Third Swedish National Pension Fund, (iv) Fourth Swedish
National Pension Fund, and (v) United Church Fund. We have not modified the language of the stockholder's proposal.

Whereas , Motorola Solutions faces increasingly complex problems as the international, social, and cultural context within which it
operates changes.

Companies confront ethical and legal challenges arising from diverse cultural, political and economic contexts or operating in
regions of conflict. Today, management must address issues that include human rights, workers' right to organize and bargain
collectively, non-discrimination in the workplace, environmental protection and sustainable community development. Motorola
Solutions does business in countries with human rights challenges including China, Malaysia, Russia, Colombia and Israel and
the Occupied Palestinian territories, for example.

Several international conventions, declarations and treaties set forth internationaliy recognized standards designed to protect
human rights that should be reflected in the policies of Motorola Solutions. These include the Universal Declaration of Human
Rights, the Fourth Geneva Convention, the Hague Conventions, international Covenant on Civil and Political Rights, the core
labor standards of the ILO, and the Intemational Covenant on Economic, Cultural and Social Rights. We believe these documents
can inform a revision of our company's human rights policies. Also, United Nations resolutions and country reports of special
rapporteurs, and "Norms on the Responsibilities of Transnational Corporations and Other Business Enterprises with Regard to
Human Rights," adopted by the United Nations Sub-Commission on the Promotion and Protection of HumanRights in 2003 are
helpful, as are the comprehensive human rights policies designed for global companies found in "Principles for Global Corporate
Responsibility: Bench Marks for Measuring Business Performance,' developed by an international group of religious investors.

We believe companies with comprehensive policies may accrue significant commercial advantages through enhanced corporate
reputation, improved employee recruitment and retention, improved community and stakeholder relations and reduced risk of
adverse publicity,consumer boycotts, divestment campaigns andlawsuits.

Resolved , shareholders request the Board to review and amend, where applicable, within ten months of the 2014 Annual
Meeting, Motorola Solutions' policies related to human rights that guide its international and U.S.operations to conform more fully
with international human rights and humanitarian standards.

Supporting Statement

We believe our company's current human rights policies are limited in scope, and provide little or no guidance for determining
business relationships where our products or services could entangle the company in human rights violations. Although we do not
recommend inclusion of any specific provision of the above-named documents, we believe our company's policies should reflect a
more comprehensive understanding of human rights.

Our company should be able to assure shareholders that employees are treated fairly and with dignity wherever they work in the
9lobal economy.Equally important, Motorola Solutions should also provide similar assurance that its products and services are
not used in human rights violations. One element of ensuring compliance is utilization of independent monitors composed of
respected local human rights, religious and non-governmental organizations that know local culture and conditions. We believe
the adoption of a more comprehensive human rights policy, coupled with implementation, enforcement, independent monitoring,
and transparent, comprehensive reporting will assure shareholders of our company's global leadership.
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$ECURITIES AND EXCHANGE COMMISSION
WASIMNGTONg DC 20549

FORM 8-K

CURRENT REPORT
Pursuant toeSection 13 or 15(d) of the

Securities Exchange Act of 1934

Date of report (Date of earliest event reported): May 5,2014

Motorola Solutions,Inc.
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Cheekthe appropriate box below if the Form a-1Cfiling is intendedfodimultaneouslysatisfy the filing obligalión of the registrant under any of
the following provisions (seeGeiidral Instmetion A32.below):

D Nritten caíntnnications pursuant to Rule 425 under the SecuritiesAct (17 CFR 230.425)

D Solicíting material pursuant to Rule 14a-12 under the Exchange Act(17 CFR 240.14a-12)

D Pre-cornnienceniantnommunicatioris pursuant to Rule 14d-2(b)under the ExchangeAct (17 CFR 240J4d-2(b)) ·

D pre-commencemenfcòmmunications pursuant to Rirle 13e-4(c) under the Exchange Act (17 CFR 24013e-4(c))



Item 5.07Submission of Matters to a Vote of Security Holders. EJhiblîiŠÊlfNied ONM4

The Company held its annualmeeting ofstockholdets on May 5, 2014,and the following matterswere voted on at that meetingt

1. The election of thefollowing directors,who will serveuntil their respectivesuccessorsare electedaiitgaalifiedevotil their earlier death
or resignation:

Director For Against Abstain Brokernon-votes

QregotyQsBrowns - J 260,6159,615, . 43283041 954,258 , .17,1292014
KennethC.Dahlberg 204,6()8,352 1,059,765 283,797 17,129,014
DavidW.Donnan 204,597,063 1,068,932 285,919 17,129,014
MichaelV.Hayden 204,288,976 1,376,806 286,132 17,129,014
Judy C. Lewent i05,240,534 429,332 282,048 17,129,014
Anne R Pramaggiore 204,329,343 1,342,278 280,293 17,129,014
Samuel C.Scott Ill 202,936,562 2,728,159 287,193 17,129,014
Bradley E.Smger 204;556 570 1,104147 287,697 1?,129,014

2. Thetstockholdersspproye(gn an advisory (non-·binding)basis, the Oompany'seexecutivecompensation by thevotes setforthin the
tablehelöw:

För Apalust Absíain Brokor NonMetes
2O2SR42K 3a%Ni9 430l32O 17}29,0%

The ratification of the appointraentof KPMG LLP asthe Company's independentregisteredpublic acçánting firà forfiséal year2014
was ratified by the stockholders,by the votesset forth in the table below:

 �����d_NonNotes

220,650,618 2,052,237 378,073 n/a

4 A stockholderproposal on ahuman rights policy was defeated by the stockholders,by the votes setio th in the tablebelow;

for Against Abstain Broker NonNetes
11,631,551 171,832,048 22,488,315 1%129(614

A stockholderproposal on political disclosureand accountability was defeated by the stockholderesby the votessetforth indhetáble
below.

For Against Abstain NoketNonMöteš
42,567,515 135,829,436 27,554,963 17,129A14
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Pyrsuant to the requirements of the SecuritiesExchangeAct of 1934, theRegistranthas duly causedthis report to be signed on its behalf
by the undersgued hereunto duly authonzed.
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Name:MiehelleM Warnet
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Secretary


