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Christopher Butner

Assistant Secretary and Managing Counsel

Securities/Corporate Governance

Chevron Corporation Act _________________
6001 Bollinger Canyon Road T-3 180 5ection.
San Ramon CA 94583

PubOc
Re Chevron Corporation Avai ab ______ _________

Dear Mr Butner

This is in regard to your letter dated March 31 2010 concerning the shareholder proposal
submitted by the Wisconsin Province of the Society of Jesus the Benedictine Sisters of Boerne

fexas the Benedictine Sisters of Virginia the California Province of the Society of Jesus

Catholic Healthcare West Catholic Health East the Chicago Province of the Society of Jesus

Creighton University CHRISTUS Health Convent Academy of the Incarnate Word the Detroit

Province of the Society of Jesus the Dominican Sisters of Hope the Dominican Sisters of

Mission San Jose the Jesuit Fathers of Upper Canada the Jesuits of the Missouri Province
Loyola University Chicago Marquette University High School the Maryland Province of the

Society of Jesus the Benedictine Sisters of Mount St Scholastica the Milwaukee Province of
the School Sisters of Notre Dame the Chinese Province of the Society of Jesus Missionary

Oblates of Mary Immaculate the New England Province of the Society of Jesus the New
Orleans Province of the Society of Jesus Providence Trust the New York Province of the

Society of Jesus Rockhurst University the School Sisters of Notre Dame Cooperative

Investment Fund the School Sisters of Notre Dame of St Louis the Congregation of the Sisters

of Charity of the Incarnate Word Houston Texas the Sisters of Mercy Regional Communityof

Detroit Charitable Trust the Sisters of St Dominic Congregation of the Most Holy Name the

Sisters of St Francis of Philadelphia the Sisters of St Joseph in California the Congregation of

the Sisters of Saint Joseph of Chestnut Hill Philadelphia the Sisters of the Holy Cross of Notre

Dame Indiana the Sisters of the Holy Names of Jesus and Mary U.S.-Ontario Province the

Sisters of the Humility of Mary of Villa Maria Pennsylvania the Unitarian Universalist Service

Committee the University of Detroit Mercy the University of San Francisco and the University

of Scranton for inclusion in Chevrons proxy materials for its upcoming annual meeting of

security holders Your letter indicates that the proponents have withdrawn the proposal and that

Chevron therefore withdraws its January 2010 request for no-action letter from the Division

Because the matter is now moot we will have no further comment

Sincerely

Heather Maples

Senior Special Counsel
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cc Thomas Krettek S.J

Provincial

The Wisconsin Province of the Society of Jesus

3400 West Wisconsin Avenue

P.O Box 080288

Milwaukee WI 53208-0288

Susan Vickers RSM
Vice President CommunityHealth

Catholic Healthcare West

185 Berry Street Suite 300

San Francisco CA 94107-1739

Kathleen Coil SSJ

Administrator Shareholder Advocacy

Treasury MS 222

Catholic Health East

3805 West Chester Pike Ste 100

Newtown Square PA 19073

Leroy Galles

Associate Vice President for Finance

Creighton University

2500 California Plaza

Omaha NE 68178

Susan Mika OSB
Benedictine Sisters

285 Obiate Dr
San Antonio TX 78216

Rose Marie Stalibaumer

Treasurer

Benedictine Sisters of Mount St Scholastica

801 8th Street

Atchison KS 66002

Henry Marie Zimmermann OSB
Treasurer

Benedictine Sisters of Virginia

Saint Benedict Monastery

9535 Linton Hall Road

Bristow VA 20136-1217
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John McGarry Si
Provincial

California Province of the Society of Jesus

300 College Avenue

Box 519

Los Gatos CA 9503 1-00519

Chicago Province of the Society of Jesus

Detroit Province ofthe Society of Jesus

do Timothy Kesicki S.J

Provincial

2050 North Clark Street

Chicago IL 60614-4788

Joseph Gonzalez

Manager Community Benefit Services

CHRISTUS Health

2707 North Loop West

Houston TX 77008

Beatrice Reyes

Treasurer

Convent Academy of the Incarnate Word

2930 South Alameda

Corpus Christi TX 78404-2798

Dominican Sisters of Hope
The Sisters of Mercy Regional Community of Detroit Charitable Trust

do Valerie Heinonen o.s.u

Consultant Corporate Social Responsibility

205 Avenue 1OE
New York NY 10009-25 10

Alicia Lucy

Congregational Treasurer

Dominican Sisters of Mission San Jose

43 326 Mission Boulevard

Mission San Jose District

Fremont CA 94539-5829

Sean Agniel

Provincial Assistant for Social and International Ministries

Jesuits of the Missouri Province

4511 West Pine Boulevard

Saint Louis MO 63 108-2191
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Jim Webb Si
Provincial Superior

Jesuits in English Canada

43 Queens Park Crescent East

Toronto ON M5S 2C3

Canada

Raymond Catania

Chair Shareholder Advocacy Committee

Loyola University Chicago

Water Tower Campus

820 Michigan Avenue

Chicago IL 60611

Bert Duermieier

Vice President of Finance

Marquette University High School

3401 Wisconsin Avenue

Milwaukee WI 53208

New York Province of the Society of Jesus

Maryland Province of the Society of Jesus

do Mark Hallinan S.J

39 East 83rd Street

New York NY 10028

Timothy Dewane

Director

Office of Global Justice Peace

School Sisters of Notre Dame Milwaukee Province

13105 Watertown Plank Road

Elm Grove WI 53122-2291

Sun Jou-yuan S.J

Province Treasurer

Province of China-Society of Jesus

26 Lane 183 1St Sect Ho-Ping Rd
Box 7-471

Taipei 106 Taiwan

SØamus Finn OMI
Director

Justice Peace and Integrity of Creation Office

Missionary Oblates of Mary Immaculate

391 Michigan Avenue NE
Washington DC 20017
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Myles Sheehan S.J

Provincial

New England Province of Jesuits

85 School Street

Watertown MA 02472-425

Mary Ann Baudouin

Assistant for Social Ministries

New Orleans Province of the Society of Jesus

710 Baronne Street Suite

New Orleans LA 70113-1064

Ramona Bezner

Providence Trust

5.15 SW 24th Street

San Antonio TX 78207-4619

Kevin Cullen S.J

Vice President for Mission Ministry

Rockhurst University

1100 Rockhurst Road

Kansas City MO 64110-2561

Ethel Howley SSND
Social Responsibility Resource Person

School Sisters of Notre Dame Cooperative Investment Fund

345 Belden Hill Road

Wilton CT 06897

Linda Jansen SSND
Provincial Treasurer

School Sisters of Notre Dame St Louis Province

320 East Ripa Avenue

St Louis MO 63 125-2897

Lillian Arme Healy CCVI

Director of Corporation Social Responsibility

Congregation of the Sisters of Charity of the Incarnate Word

Box 230969

6510 Lawndale

Houston TX 77223-0969
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Margaret Diener OP

Chair Socially Responsible Investment Committee

Sisters of St Dominic

Congregation of the Most Holy Name
1520 Grand Avenue

San Rafael CA 94901-223

Nora Nash OSF

Director Corporate Social Responsibility

The Sisters of St Francis of Philadelphia

Office of Corporate Social Responsibility

609 South Convent Road

Aston PA 19014-1207

Catherine Marie Kreta CSJ

Justice Coordinator

Sisters of St Joseph of Carondelet

Carondelet Center

11999 Chalon Road

Los Angeles CA 90049-1524

Anne Myers SSJ

Sisters of Saint Joseph

Mount Saint Joseph Convent

9701 Germantown Avenue

Philadelphia PA 19118

Ann Oestreich IHM

Congregation Justice Coordinator

Sisters of the Holy Cross

400 Bertrand Annex Saint Marys
Notre Dame iN 46556-5018

Mary Ellen Holohan snjm

Treasurer

Sisters of the Holy Names of Jesus and Mary
U.S Ontario Administrative Centre

P.O Box 398

Marylhurst OR 97036

Dolores Bourquin HM
Sisters of the Humility of Mary
Villa Maria CommunityCenter

VillaMariaPA 16155
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Constance Kane

Vice President and Chief Operating Officer

Unitarian Universalist Service Committee

689 Massachusetts Avenue

Cambridge MA 02139-3302

Gerard Stockhausen S.J Ph.D

President

University of Detroit Mercy
4001 McNichols Road

Detroit MI 48221-3038

Stacy Lewis

Assistant Treasurer

University of San Franôisco

2130 Fulton Street

San Francisco CA 94117-1080

Scott Pilarz S.J

President

The University of Scranton

Scranton PA 18510-4622
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chriitopherA Buther Corporate Governance

Assistant Secretary Chevron Corporation

Managing Counsel 6001 .Bouinger Canyon Road

Sq.cuiitles/
T-3180

Corporn Goernance San Ramon CA 94583

Tel 92S-542--2796

Fax 925-842-2846

Email cbutner@chevrun.com

VIA EMAIL shareholdeiprop sasec.gov

March 31 2010

Office of Chief Counsel

Division of Corporation Finance

Securities and Exchange Comulission

100 Street NE

Washington DC 20549

Re Chevron Corporation

Stockholder Proposal of Wisconsin Province of the Society of Jesus

Exchange Act.of 1934 Rule 14a-8

Dear Ladies and Gentlemen

The stoci holder proposal sübnittedMytlie Wisconsin Province of the Society of Jesus

and forty-one co-filers for inclusion in the .Cbevron .Corprationdefinitive proxy materials for

the 2010 annual meeting of stockholders lias been withdrawn as evidenced by the withdrawal

letters attached hereto Accordmgly Chevron hereby withdraws its request made by letter dated

January 201 of the Staff for no-action rehefwith respect to the proposal Please do not

hesitate to contact me if yoa have any question Tha1lyou

Slnceiely yours

ChiisinAButner
Assistant Secretary and Managing Counsel

Seen ..ColpQrate Go eEnance

Enclosures

cc Lydia I..Beebe Chevron Corporation

Hewitt Pate Chevron Corporation

Anna Bradley Jesuit Conference abradleyjesuIt org



MAR 30 2010 225PM SISTER OF CHARITY 7.13912545

SISTERS of CHARITY of the INCARNATE WORD
P.O BOX 230969 6510 LJWN HOUSTON TEXAS 772230969

113 626-6053 713 921-49 FAX

March 30 2010

Mr David OReilly
Chainnan and CEO
Chevron Corporation

6001 Bolliger Canyon Road
San Rainon CA 94533-2324

VIA FAX 925-842-3530

Dear..Mr OReilly

The Congregation of the Sisters of Charity of the .tWord.Eoustou wishestO Withdraw
the shareholder resolution on Human Rights submitted to Cbeveron Corporation for the 2010 annual

meeting and hereby.notify the Cop ono this decision

Sincere

Sister Lillian Anne 1-1ea CCVI
Director Of Corporation Jpcibflft

.JC

Cc Anna Bradloy

Jesuit Conference

1016 16 S1reetNW.$uite40

WashiægmDC 20036



From Butner Christopher CButner
Sent Monday March 29 2010 155 PM
To shareholderproposals

Cc abradIeyjesuit.org

Subject No Action Letter Request

Attachments Documentpdf

This is to notify you that the hard copy of Chevron Corporations no action request relating
to the stockholder proposal of the Wisconsin Province of the Society of Jesus and certain co
filers inadvertently included as cofiler letter and proposal from Unitarian Universalist
Association of Congregations UUA We are not seeking no action relief with respect to
the proposal of UUA Please let me know if you have any questions Thank you

Christopher Butner

Assistant Secretary Managing Counsel

Securities/Corporate Governance

Chevron Corporation
6001 Bollinger Canyon Road

San Ramon CA 94583

925 842-2796- -Direct

415 238-1172--Cell

925 842-2846- -Fax

Original Message
From Butner Christopher CButner
Sent Friday January 08 2010 212 PM

To shareholderproposalssec .gov abradleyIjesuit.org
Subject No Action Letter Request

Please see the attached no action letter request Thank you

Christopher Butner

Assistant Secretary Managing Counsel

Securities/Corporate Governance
Chevron Corporation
6001 Bollinger Canyon Road

San Ramon CA 94583

925 842-2796--Direct

415 238-1172--Cell

925 842-2846--Fax



rr LUR fLrM 1U Luc

UNIVERSflY

OF DETF\OIT
MERCY

Office of the President

seætvta facsimfle

925 8.2-2846

March 29 2010

Mr Christopher Butner

Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583

Dear Mr Butner

As you know University of Detroit Mercy is co-sponsor of the shareholder proposal

on human rights submitted to Chevron Corporation by the Wisconsin Province of the

Society of Jesus We applaud the adoption by Chevron of its new human tights

policy even though we believe that it can be improved In light of that new poticy

and the commitment by Chevron to continue dialogue on the matter we hereby

withdraw our shareholder proposal

We believe comprehensive transparent and verifiable human rights policy will help

strengthen Chevrons human rights efforts and protect shareholder value It will

establish Chevronas Jeader in human rights with the rewards whIch accrue to the

partner of choice

Very truly yours

L.StockhausenJ.Ph.D1

4001 MdJlthos Road

Detrcu Midugan 48221 3038
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March 262010

Mr Christopher Butner

Assistant Seetetaiy

Chevron Corporation

001 Bóliinger Caiyon Road

San Rarnon CA 94583

DtarMr .Butner

As you.kiiow the University of Scranton aoo.ptwrofthe shareholder proposal oii

human rights ubmiRed to Chevron Corporation by the Wisconsm Province of the

Socicty ofJesus We apphiud the adoption by Chevron of zts new human nghts policy

even through we believe that it can be nuproved In hht of that new policy and the

commitment by Chevron io continue dialogue on the matter we hereby withdraw our

sbaiolder proposal

Sincerely

4p2..
Rev Scott Pilarz Si
President

/rxt.c

SCRANTON PNwYavN 15510-4622

570 941 75oO FAX 7O 9i1-5926



/2b/2i1U 1114

Office .ofGlobalJusteFeace

13105 Watettown l2nk Road

EhnGtove V/I $2291
Phonc 262 787-1023 Fax 262 754082

www.ssnd-niilw.oxg

Mr Christopher Butner

Assistant Scretary

Cvron Cóoration

60.01 Bollinger Canyon Road

San Ramon CA 94583-2324

FAX 925 8422846

Re liwnun Rights POliojes Shareholder Resotttion

Dear Mr Btthiet

As you.knowthe SchoolSisters ofNotre.Dsme-M 1waukee.Piovine..is co-sponsor of the

shareholder proposal on human rights submitted to Cbevroi Corporation by the Wisconsin

Provmce of the Society of Jesus We applaud the adoption by Chevron of Its new hunian rights

policy even though we believe that it can be mproved Ju light of that new po1cy and the

eommthnent by Chevron to continue dialogue oi the- matter we hereby withdraw our

sharehokler.proposal

Sincere

Timothy Dewane.Direotor.

Office of Global .Jgfj Peace

Cc Anna 1ey

TRANSFORMING THE WORLD THROUGH EDUCATION

ib4Zb U-IUUL iS1tJ U- NI

March 262010



Missionary blates oaryInn ..acuiate

Justice Peace Integrity of Creation Office United States Province

tftkrA cTk-1TJrTK frt1
Maich26 2010

Mr Chris Butner

Chevroi Corpumtion

6001 Bollinger Canyon Road

San Ramon CA 94583- 2324 FAX 925-842-2846

Dear Mr Butner

his to let you know that the Missioniry Oblates of Mary Immaculate will withdraw the resolution

we co-tiled with the Jesuit Conference concerning Human Rights Develop and Adopt Policy

in December 2009

Please not hesitate to contact me ifyo ha .y.questions on thh

Sincerely

Rev Samus Finns OMI
Director

Justice Peace and integrity Creation Office

Missionary Oblates ofMar..lmriacuiaie

391 Michigan Avenue Washlngtonf DC 20017 TeL 202-529-4505 Fax 202-5294572

Website www omwsajpic org
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Prov/den cc TUst
515 SW 24th Street San Antonio TX 782O7-4i

March26 2010

To whom it may concern

This is to confirm the statement made to Cbevrox by phone this norzung at

approximately1O45 a.m Providence Trust wlthdraws.the.proposal made..to Chevron

Sincerely

Sister Rmona Bezxier

Providence Trust

Chevron FAX 9268422846



FROM MEDilLLE CENTER FciX NO 2iS248723 Mar.26 2010 49pM P1

Mount Saint Joseph Convent

9701GermÆntoWnAvenue

$I4Ia PA 19118

March 26 2010

Mr ChriS her Utncr

Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon RoaU

San Ramon CA 94583

Dear Mr Butner

As you know the Sisters of Saint Joseph of Chestnut Bill Philadelphia is co-sponsor of

the shareholder proposal on hwnan rights submitted to Chevron Corporation by the

Wisconsin Province of the Society of Jesus We applaud the adoption by Chevron of its

new human rights policy even though we believe that it can be imprnved In light of

that new policy and the commitment by Chevron to continue dialogue on the matter we

hereby withdraw ou iar1dcrproposaL

Sincerely

Sister Aniie Myeth$SJ
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LOYOLA
UNIVEHBITY CHICAOU Water Tower Campus

..
PIiine31i915.6OOO

VIA FACS1MILE 958422$46

March 222010

Mr ChristopherA Butner

Msistnt Secitary

Chevron Corporation

6001 Bollinger Ciyon Road

San .ÆmonCA94583

Re Follow-up to $hateholder Pmposal for 2010 Amuatlvetng

Dear Mr Butnen

We have been donned by Ms Anna Bzadley Consultant for Socially Responsible Investing Jesuit

onfeitnce that the Chevton Corporation has adOpted anew jJjj
Ms Bradley has also informed our Coninmtee that based on the adoption of the hutnan rights

policy and our companys commitment to cousmue dialogue on the matter the \%isconsm Province

of the Society of Jesus as lead filer has decided to withdraw Its shareholder pmposal on human

rights As part of these engagements we axe writing to formally wrthidraw our co-filing of the same

shaiholder resolution. We do hope however that our company will consider further enhancement

of the newpoicy

We
appreciate Chevmn orations responsiveness and jflj converse with the

shareholdei about their concerns EqualEy we greatly appreciate our companys commitment in irs

initiatives regaitling w.uirights

Sincetsljr

Reyxnrind Cattiia

Chair Shareholder Advocacy Committee

ROd ccl

cc Anna Bradley Consultant forSocially Responsible Investing Jesuit Conference

Interfaith Center on Corporate Responsibility Staff



Sisters of St Joseph of Carondelet_

andit .elileL IV Ihtkii koid IA.les CA 900491524 310$.S9210J Fax 31047-735

1/

1/
March 19201G

q1
Mr christopher Butner

Assistant Secretary

Chevron corporation

6001 Bollinger Canyon Road

San Ramon CA 94583

FAX 925842-2846

Dear Mr Butner

As you know the Sisters of St Joseph in California is co-sponsor of the

shareholder proposal on human rights submitted to Chevron Corporation by the

Wisconsin Province of the Society of Jesus We applaud the adoption by Thevron

of its new human rights policy even though we believe that it can be improved
In light of that new policy and the commitment by Chevron to continue dialogue

on the matter we hereby withdraw our shareholder proposal

Sincerely

Jd_I_ 2t
Sister Catherine Marie Kreta CSJ

Justice Coordinator
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March 1.7 2010 4-55

Mr Christopher Burner

Assistant Secretary

Chevron Corporation

6001 Boflinger Canyon Road

San Ranión CA 94583

FAX 925 842-2846

Dear Mr Burner

As you know the University of San Francisco is co- p.ons.or of the shareholder propqsal on
human rights submitted to Chevron Corporation by the Wisconsin Province of the Society of

Jesus We applaud the adoption by Chevron oiitsnewhuman rights policy even though we
believe that it can be improved En light of that new policy and the commitment by Chevron to

continue dialogue on the we.herthywithdaw 0th harthólder propisal

Sincerely

Stacy Lewis

Assistant Tteasurer

irtikaritt lo ttmi t1a ihrkf
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California Provlnce cif The Society Jesus
300 College AvermeCALIFORNIA PROVINCE

ox5ig
LàI Gtos CA 95031-0051.9

408884-1600 40$-994-1801.f

WWWjeeultcallforni.org

Mr Christopher Butner
Assistant Secretary

Chevron Corporation

6001 Bollhigàr Canyon.Roacl

San Ramon CA 94583

March 15 2010

Dear Mr Butiier

As you know the Californa Province of tkeSQcittyofJesugi6 co-sponsor of the shareholdcr
proposal on human nghts submitted to Chevrcrn Corporatorrby the Wisconsin Provtnce of the

Society of Jesus We applaud the adoption by Chevron of its new human rights policy and look
forward toongoingdlalogue with you regardftig plrnentation and mprovnient

In light of that new policy and the commitment by Cbevron to continue dialogue on the matter
we hereby wIthdaw our harehok1t prosaL

Sincerely

Rev John McGrry sJ
Provincial



FROM SSNDI FX HO Mar 15 2010 02 23PM P1

SchoI Sisters of NotrØPameCooperativeInvestment Fund

345 Belden.HiU Road

WutoncrO6a.7

March 152010

Mr Christophet Butner Assistant Secretary

Chevron Corportioa

8001 Bollinger Canyon Road
San Ramon CA $45831

Dear Mr Butner

As you know the Sftoo Sisters of Notre Tame Cooperative Investment Fund is cosponsor of

the shareholder proposal on human rights submittedlo Chevron Corporation by the Wisconsin

Province of the Society of Jesus We applaud the adoption by Chevron of its new human nghts

policy even though we beheve that it can be improved In h9ht of that new pohoy and the

commitment by Chevron to continue dialogue on the matter we hereby withdraw our

shareholder proposal

look forward to angoigdialogue.withourcorporatjo1iChevon concerning its newly formed
human rights policy My best wishes are with you duringthe.prep2rations for our annual

meeting

Sincere1y

SiszetEthel.flowley $SND
Soia1 Responsibility .ResôurcØPerrn
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ROCKHURST
jeuit University

FAX 925 842.2846

March 112010

Mr Christopher Butner

Assistant Secretary

chevron Corporation

6001 B.ollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr Butner

As yOu knOw Rockhurst University one the28 .Je tColleges and Universities of the tinitcd States is

co-sponsor of the shareholder proposal on human rights submitted to Chevron Corporation by the Wisconsin

Province of the Society of Jesus We applaud the adoption by Chevron of its new human nghts policy and we

hope that the said policy will continue to be improved In light of this new policy and with renewed

commitment by Chevron to continue the dialogue on this matter of human rights we hereby withdraw oui

sharehólderproposaL

copy Ms Anna Bradley regarding our withdrawal of our proposal She can be reached by email at

abradleyjesuit.org or by post at the US Jesuit Conference 1016 16th Street N.W Suite 400 Washington

DC 20036

We believe comprehensive transparent
and verifiable human rights policy will help strengthen Chevrons

human nghts efforts and protect shareholder value This new policy will help Chevron grow as leader in

human rights

Sincerely

Rev ievin Cuilen S.J iySwanson

Vice President fOr Mission kMiæistry ViPtesi4ent for Finaice Admxinisfration

cc ICCR.filers.and staff

vfr Sean AgniŒiProvincial Asgis sit of the i$i1c4

office of missien and Min.5ty

1100 Rock1urst aoad Kansas City Mo S4U02561 Phone 8i6501499 Fax 21501--4584.t.eu



jzirj iJ1 FA1.E 11

SISTERS of Sli OMIN1C
CONGREGATION of the MOST HOLY NAME

1520 Grand Avenue
Son PafocA9490-2236

453-83O F.1545383ó7

Mardi 2010

Mr Chtistopber Atner
Assistant Secretary

Chevrcrn Corporatioi

6001 Bollinger Canyon Road

San Ramori CA.4583

Dear Mr Butner

As you know the Dominican Sisters of Sax Rafael are co-filers of the shareholder

proposal on human rights submitted to Chevron Corporatior by the Wisconsin Province

of the Society of Jesus We applaud the adoption by Chevron of its new human rights

policy In light of that new policy and the commitment by Chevron to continue chalogue

6n the matter we hereby.w thdthw our .holder pioposal

Sincerely

Sister Margaret Diejer OP
Chair Socially Resionib1e Investment Committee

Cc JOLT

Ms Anna Bradley
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SISTERS
GMISW JOSE

March 2010

Mr Christopher Butner

Assistant Secretary

Chevron Corporation

6001 Baflinger Canyon RoaJ

San Ramon CA 94583

BY FAX 925 842-2846

Dear Mr Butner

As you know the Dominican Sisters of Mission San Jose is co-sponsor of the

shareholder proposal on human rights submitted to Chevron Corporation by the

Wisconsin Pmvince of the Society of Jesus We applaud the adoption by Chevron of its

new human rights policy Ir light of that new policy and the commitment by Chevron to

continue dialogue on the matter we hereby withdraw our shareholder proposal.

Sincerely

Sister Alicia Lucy

Congregational Treasurer

Dominican Sisters el Mission San Jose

Cc JOLT
Ms Anna Bradley

43326 Mission Uoulevrd Mission San Jose Digtricr Frennc California 94539-599 Telephone 510/657.2468 Fax 510/657.1734

TAnITh qIT..TIrI T1MVMT.1 vlTIJrtfl ZTLOCQflflT TV.4 znzo ntO7inT/fl
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March 2010

Mr ChristopherA Butner

Assistant Secretary

Chevron Corporation
6001 Bollinger Canyon Road

San Ramor CA9 483

Fax number 925 842-2I6

Dear Mr ButEiec

The Benedictine tefS ôfBiæØ ...9 cO-SpOflsor of the 2010 shareholder

proposal on.human rights submitted to ChewonCorporatin by the Wisconsin Province of the

Soietof JØsus

We applaud the adoption by Chevron now haman rights policy We firmly believe

that it can be improved In light of that new policy and the commitment by Chevron to continue

dialogue on the matter we hereby withdraw our shareholder proposal

We look forward the next diatb Lie cn this

Sr$janMjka OSB



March32010

Mr ChæstophA 3utij

Assistant Secretary

Chevron Corpratiom
6001 Bollinger Canyon
San Ranion CA 94583

FAX 925 842-.284

Dear Mr Butner

As you know the Chines

ProPosal.onhmnan iight

the Society of Jesus .1e

under the name MissIon

Rights Policy 520 We Ic

iniplenientation of the

new policy and the corn

shareholder proposii

Sincerely yours

//in .Jän SJ
ProwncTreasurr

toad

LANE 153 1ST 8OT jO-PtNS RD
BOX 7471

IMPEl 108 TAIWAN. 13

TEL 821244Z 8212443

PrOv1nceoftheSociety.ofJessus ia co-sponsor of the shareholder

submitted to Chevron CorporatlGn by the Wiscousiu Province of
se note that the stock portfolio ofthe Chinese Province is registered

DaKiangnan Wp1audChevres adoption oftbe.newHuinan
ok forward to contiuuecl dialogue with Chevron regarding the

hey and areas that the policy might be strengthened In light of the

by too nod dialogue we hereby withdraw our

fr

J.

POVINCE OF QHINASOCIETY OF JESUS

FA

er
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CHRISTUS
Health

March 1Z 2010

Mr ChristopherA Butner

Assistant Secretary

Chevron Corporation

6001 Boilinger Canyon Rgad

San kanion 94583

Dear Mr Butner

925842-2846

As you kilow rU Health icc-sponsor of the ehar eholderproposalon hfltaThrighth

submitted to Chevron Coxporation by the Wisconsin rovmce othe Society ofJesus We applaud

the adoption by Chevron of its new human rights policy even though we bàlieve tlrnt it can be

improved In light of that new policy and the cqmzmtment by Chevron to continua dialogue On

the matter we hereby withfraw our shareholdØrproposal

Manager Coniunity Benefit Services

flG/rsy

2107 Nanh Lop Wou HOustOn IX 17008

ta28I.93U.3O0O



Creighton ______________________
Vice Pies ident for Admintratjon and Finance

March 22010

Mr Christopher Butner

Assistant Secretary

Chevron Coioration

6001 .Bollinger Canyon Road

San Ramon CA 94583

Dear Mr Butner

Creighton University Catholic Jesuit university5 wasa cO-po11sor Of the shareholder

proposal on human.rights submitted to Chevron Corporationby the Wisconsin Province

of the Sothty o.f.Jesus

We want to thank chevrons for its adoption of the new Human Rights Pohey 520 In

light of the new policy and the commitment by Chevron to continued dialogue we

hereby withdraw our shareholder proposal

We lOok forward to correspondingwith Chvton regarding the implementation of the

policy and regarding areas where the policy might be strengthened

Sincerely

Leroy G4ie
Associate ViºPresident for Finance

2500 California Plaza Omaha Nebraska 68178 phone 402.280.2131 fax402
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2050 Notth Clark Street Chtcagc Iilhirns 606P14788 7303 West Seen Mite Road Denolti Mkhtean 482212i21

773 975-43e 773 975-0230 FAX 3T38614500 313 $614230 FAX

chgpuit-Chi.Og wwit5htDTg de-deLOtt www.lesultdet.org

March 20.1.0

Mr Christopher A.Butner

Assistant Sccttry

Chevron Corporation

6001 oWnger Canyon Road

San Ramon CA 94583

Dear Mr Butner

As you know the Detroit Province of the Society of Jesus co-sponsor of the shareholder

proposal on human ngbts submitted to Chevron Corporation by the Wiseonsw Province of the

Society of Jesus We applaud the adoption by Chevron of its new human tights policy even

though we believe tb it çanbe improved.

In light of that new policy and thOnreitment.y.CieV3flto contipu dialogue oti the matter

we hereby withdraw our Shacehol4cz.prt ppal

We look brward to the participating in the dialogue to improve tins policy and to our continued

investment in ChevrOn with eVir greater confidence

Sincere1y

Rev Timoty KesickiSJ

Provincial

Detroit Province of the SocietlJesus

cc ICCR filers and staff

Silvia Gatigo..M agerG1obaU ües and Poliey Governmentan4Ppblic Affairs

ptmfr Vrnvln



JESUITS IN ENGLJS.H ANAEA OF1CEOFTHE.PROVINcIAL

iiS 43 Queens Pà intEa Töronlö 2C Canad Tel

Wehsite .w.wwjesuitsca Fax 416-%2-45O

E-mail jwebbJesuitg.ca

March 2010

Mr ChristopherA Butner Fax 925 842-2846

Assistant Secretary

Chevron Corporation

6001 olIinger Canyon Road

San Rarnoæ CA 94583

USA

Dear Mr Butner

As you know the Jesuit Fathers of Upper Canada is co-sponsor of the shareholder

proposal on human ngbts submitted to Chevron Corporation by the Wisconsn
Provmce of the Society ofjesus We applaud the-adoption by Chevron of its new human

rights policy even though we believe that It can be improved In light of that new

poiicy and the commitment by Chevron to continue dialogue on the matter we hereby
withdraw pshaho14erproposal

Sinly

Jim Webb7 Si

Provincial Superior
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March 2010

Mr Christopher Bütner

Assistant Secretary

Chevron Corporation

6001 BolllngØrCanyon Road

San Ramon CA 4583

Dear Mr Butner

As you know the Benedictine Sisters of Mount St Scholastica is co-sponsor of the shareholder proposa on
human rights submitted to Chevron Corporation by the Wisconsin Province of the Society of Jesus We applaud
the adoption by Chevron of its new human rights policy even though we believe that it can be improved In

light of that new policy and the commitment by Chevron to continue dialogue on the matter we hereby
withdraw our shareholderproposal

Rose Mari

TreasUrer

Cc.Anna Bradley

Consultant for Socially Responsible Investing

Jesuk.Coriference

tej sii Pi31zT AIFUSON K66OO2 9IrnO6zoo

WWOUfliQ8b.QTg

190

Ber tdictj.c
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March 2010

Mi Qiristopher Butner

Assistant Secretary

Chevion Corporation

6001 BailingerCanyoaRoad

San Rmon CA 94583

Dear Mr Butner

As .yQU know the Unitarian Universalist Service Committee isa co-sponsor.óf the

shareholder proposal on human rights subnuttecl to Chevron Corporation by the

Wisconsin Province of the Society of Jesus

We applaud the adoption .by Che on ofits newlut -zights policy even though we
believe that it can be improved In light of that new policy and the commitment by
Chevron to contmue dialogue on the matter we hereby withdraw our shareholder

.pcppsal.

We look forward to early conversations with the members of your team who will be

implementing this new hun-ight.policy

Sincerely

C4.- /_i_

Constance Kiine

Vice President and Chief OØrÆting Officer

UNITARIAN UNIVERSALIST SERVICE COMMITTEE
p89 Massathusetts Avenue CambrIdge MA 021 3933O2 617 868-60O fax 617 868 7102

wwW uusc org

U.usc
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eflhiCtiTh Si.tersofinia
Saint Benedict Monastery 9535 Linton flail Road BristowViiinia 20136-1217 703 361-0106

March 2010

Mr Christopher Btitner

Assistant Secretary

Chevron Corporation

6001 Bollingei CanyonRoad

San Rainon CA 94583

Dear Mr Buijier

As you know the Benedictine Sisters ofVirgimais co-sponsor of the shareholder

proposal on human aghts submitted to Chevron Corporation by the Wisconsin

Province of the Society of Jesus We applaud the adoption by Chevron of its new

human nghts policy even though we believe that it can be improved In light of

that new policy and the commitment by Chevron to continue dialogue on the

mal er we hereby it shar.eh1derpropaL

Siuceriely

_j_
Sister Henry Mane Zimmermann OSB

Treasurer



Cimouc HF..AuH EAST

Tnsury MS 222

CttioWc FIetIi East

3805 West Chester Pike Ste 100

Newtowri sqJare PA 19073

610-355.2035

uIiie

FAX 842-2846

March oiO

Mr christopher Butner

Assistant Secretaiy

Chevron Corporation

6001 Bollinger Canyon Road

San Rainon CA 94583

Iear Mr Bulner

As you know Catholic Health East is co-spouor of the sherebolder proposal oii human

rights submitted to Chevron Corporation by the Wisconsin Irovince of the Society of

Jesus We applaud the adoption by Chevron of its new human rights policy even

though we believe that it can be improved In light of that new polky and the

commitment by Chevron to continue dialogue on the matter we hereby withdraw our

sharebolder proposal

Sincerely

Sister Kathleen coil SSJ

Administrator Shareholder Advocacy

cc Ms Anna Bradley Wisconsin Province of the Society of Jesus



Cthll
Healthcare West

March 2010

Mr Christopher .Butner

Assistant Secretary

Chç.c.oporation
6001 Boliinger Ca 1ori Road
San Ramoi CA 94583

Via fax 925 842-2846

Dear Mr Butner

As you know Catholic Hcalthcare West co-sponsor of the shareholder proposal

on human rights subnuttcd to Cbevton Corporatioii by the Wisconsm Provmce of

the Society of Jesus We applaid the adoption by Cbevron of its new human rights

policy even though we believe that it can be i1nproved In light of that new

pohcy and the comnutinent by Chevron to continue dialogue on the matter we

hereby withdraw our hólderproposa

.Sinerely yours

Susan VikersRSM
Vice President.Cónamunity Health

185.Ueny Stroat Suite 300 ØhwALTh.ó
San Fnc CA 94107 1739

41.5.438.5500.tocpne

415.435 5724

t/tr æw .tNMj-D WdT .ataT
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CONVENT ACADEMY OF TIlE INCM ATE WORD

1e1epiône.542/8S2-54l3

r8404-2798 Fx4I8$-85

March 2010

Mr Christopher AButier Assistant Secretary

Chewon Corporation

6001 Bollinger Canyon Road

SanR.amonCA 9453

Dear Mr Bntner

As you know Convent Academy of the Incarnate Words co-sponsor of the shareholder

proposal on hwnanrightssubmitted to ChevrOnCcirporatión by the Wisconsin Provinceof

the Society of Jesus We applaud the adoption by Chevron of its new human rights policy

even though we believe it can be iproved

In.light of that new poJicy the commitme ntbyCheyron to continue 4ialogue nthe
matter we hereby witbdiaw our bareho1der propàaal

Sincerely

BeatriceA Reyes Treasurer

Convent Academy of the Incarnate Word
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Dominican Sisters of Hope

FAX 925 842-2846

March 12010

Christopher Butner Assistant Secretary

Chevron Corporation

600 Bollinger Canyon Road

San Ramon CA 94583

Dear Mr Butner

On behalf of the Dominican Sisters of I-Lope co-sponsor of the shareholder proposal which asks

the Board of Directors to adopt policy on human rights withdraw that resolution The

resolution was submitted to Chevron Corporation by the Wisconsin Province of the Society of

Jesus for inclusion in the 2010 proxy statement We understand the reasons for withdrawal

include the new policy as well as the commitment by Chevron to continue dialogue on the

matter

Yours truly

a_-t7-\b--Lt

Valerie Fleinonen o.s.u

Consultant Corporate Social Responsibility

205 Avenue 1OE
New York NY 10009-2510

Phone/Fax 212-674-2542 E-mail

FINANCE OFFICE 320 Powell Avenue Newburgh New York 12550-3498 Tel 845-561-6520

Fax 845-569-8748 E-mail hdowneyioohppeOrq WebSite www ophope.prg
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ESUITS
MISSOURI PROVINCE

FAX 925842-2846

Mr Christopher Butner

Asatait Secretary

Chevron Corporation

60Q1 clinger Canyon ROad

San Ramon CA 94583

Dear Mr Butner

Asyou know we Jesnjt of the Missrnri Prov ccarÆ a.cvs$nsor of -the shareholder

proposal on human rigtts subimtted to Chevron C9rporation by the Wisconsin Pmviince

of the Society of Jesus We applaud the adoption by Chevron of its new human rtghts

policy even though we believe that much work remam to wake it effective In light of

that new policy arid the comnuttrent by Chevron to continue dialogue on the matter we

hereby withdraw our.sharehokkr-proposaL

Sean Qme1
rovincial Assistant fOr-Socialand tjjisiie

4511 West Pine Boiilccath Saint Louts Missouri 6zo8-zri

fax 3x4.758 7164 mopto@Jesuts-mis Org WWWJOSU1t$1fl15 org

Sinoerc1y

8oo.2.5.99z4
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March 2010

Mr Christopher ButnerAssistnt Secretary

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94533

Dear Mr Butner

RE Withdrawal of co-filing of Shareholder Resolution

As you know the Society of Jesus of New England is co-sponsor in the shareholder proposal

on human rights submitted to Chevron Corporation by the Wisconsin Province of the Society of

Jesus We applaud the adoption by Chevron of its new Human Rights Policy and suggest

vigilance to ever improve it for the sake of our companfs productivity and ethics In light of

the new policy and the .comithtmeæt of our maliagernent to continue dialogue On the Piatter we

withdraw our current sharehqlder proposaL

Many thanks to your kind attention to matters pertaining to our withdrawal

Sincerely

Rev Myles Sheehan Provincial

Society of Jesus of New England

Sdi str Vi tuton \IA Xi42 t2l ótY-2S.Uj 6r 1h ncn
Mi1iig1rc IC TiI99 \Va itown MA 9i- rnrg
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March 12W

Mr Christopher.A Butner

Assistant Secretary

Chevron Corporation

Ol Bollinger.Cnyonltoa4

Sari Ramon CA 94583

DearMrButner

As you know the Jesuits of the New Orlqms aie aco-sponsor of the shareholder proposal on

human rights submitted to Chevron Corportion by the Wisconsin Province of the Society of

Jesus We applaud the adoption by Ciievron of itj nwhuman rights policy even though we

believe that it can be unproved In lightof thatnew policy arid the comnutment by Chevron to

coritmue dialogue on the matter we hoiehywrtldrw our shareholder proposal

Sincerely

Mary $4i Baudonin

Assistafor.Social Ministries

cô Reverend Mk.Levis.SJProvincial

New Orleans Province of the Society of Jesus Jesuit Seminary Mission Fund New Orleans Catholic Society of Religious and Literary Education

710 Barcrnrie Street Suite New Orleans LA 70113-1064

504 571-1055 FAX 504 571-1744 1-80Q-788-1719 www.norprov org



Is
Wisconsin Province of the Sodety ofJesus

March 12010

Mr Christopher Butrier

Assistant Secretary

Chevron Corporation

600 Bollinger Canyon Road

San Raunon CA 94583

Dear Mr Buther

As you know the Wisconsin Province of the Society of Jesus has led shareholder proposal regarding the

development of corporate human rights policy We applaud Chevrons adoption of the new Human

Rights Policy 520 We look forward to continued dialogue with Chevron regarding the implementation of

the policy and areas that the policy might be strengthened In light of the new policy and the

commitment by Chevron to continued dialogue we hereby withdraw our shareholder proposal

Sincerely

TL
Rev Ci Thomas Kreitek SJ

Provincial

Ad Majoretn Del Gloriam

3400 WEST WISCONSIN AVENUE P.O BOX 080288 MILWAUKEE WI 53208.0288

414.937.6949 WISPROV@JESUITSW1SPIUV.ORG WWWJESUffSWISPROV.OItG
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March 2010

MARQUETTE
UN .t

__
HIGH SCHOOL

For Faith Scholarship and omminity

Mr Christopher Butner

Assistant Scetary
Chevron corpoiation

6001 Bóllinger Canyon Road

San Raniou CA 94583-2324

FAX 25-842-2846

Dear Mr l3itner

As you know Mnrqucttc University High School is co-sponsor of the shareholder

proposal in human rights 5ubmittedto Clievror Corpora ti0 by theWisconsin Province

of the Society of Jesus We applaud chevrons adoption of the new Human Rights

Policy 5.20

We look forward to continued dialogue with Chevron regarding the unplemcntation of
the policy and areas that the poliey.niigiat be

In light of the new policy and the commitment by Chevron to continued dialogue we
hereby withdraw our shareholder proposal..

3401 Wisconsin Avenue Milwaukee WI 53208 Phone 414 933 7220 Fax 414 G37 8588 www muhs edu

Duerrrncier

Vice President of Finance
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Maryland Pro vinc of the Society of Jesus

corporate Social Peponsibility
39 East 83 Street

Tfl New York N.Y 10028

Telephone 212-774-5500

Fax 2i27941036
E-Mail haiIinannsjpr

March 12010

Mr Chiiatopher Butner

Assistant Secretary

Chevron Corporation.

600t Bollinger Canyon Road

SanRamon CA 94583

Fax 925-842-2846

DŒiMr Butnet

The Maryian Province of tbe Society of Jesus is.aco-pcnsor ofthe shareholder

proposal on human.righs.sübnto.Chevron by theWisoonsin Province Of the Society

of Jesus We were heartened to hear of the decisrnn by Chevron to adopt anew human

rights policy although one that could bcstranhenecL

in consideration of this new pobcv and Chevrons contrnied commitment to dialogue

with these who championed it we hereby vithdraw oursbarOholdeEpwposaL

Thank you for your atfentkn this

Sincerely

Rev Mark FIallinan S.J

Corporate Social R.espoisjbility Representative

for the Maryland..Prov inceof the Society ofJeis
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New York Prqvfnce of the SQciety of Jesus

Offk of Social MinistrIes

39 East 83 Street

New York N.Y 10028

Telj1onŁ 212-774-5500
Fax 2i2-794-1 036

E-Mail hailinahnysj org

March 12010

Mt Cbæstopher.A.Butner

Assistant Secretary

Chevron Corporation

600 Bothnger Canyon Road

San Ramon CA 94583

Fax 925-842-246

Dear Mr Jutncr

The New York Proce of theSociciOf Jeans ia .spoitscrofth sbareholier

proposal on Juman rights submitted to Cbevrcrn by the Wisconsin Province of the Society

of Jesus We were hertened to hear ofthe decision by Chevron adopt new human

rights policy aibeit önØ that cotild be strengthened.

In consideration of this new policy and Chevron continued coimmtment to dialogue

with those who championed it we hereby withdraw our shehldpropia1

Thank you for your anen$kn to this issue

Sincerely

/1 ML
Ray Mark Hallinan

Proinciai $Ql iThiistties
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March 2010

Mr ChristopherA Butner

Assistant Secretary

Chevron Corporation

6001 BOlliæger Canyon Road

SaRamon cA 94583

Dear Mr Butner

As you know the Congregation of.the Sjof theJiQJy Cross is CO$pIO.fl.O1

of the shareholder proposal on human rights submitted to Chevron Corporation

by the Wisconsin Province of the Society of Jesus We applaud the adoption by

Chevron of its new human rights policy even though we believe that it can be

improved in light of that new policy and the commitment by Chevron to

continue dialogue on the matter we hereby withdraw our shareholder proposal

Sincerely

4a1
Sister Ann .Qestreich lHM

Congregation Justice Coordinator

400 Bertrand Annex Saint Marys

Notre Dame IN 4655..65Oi8

100 Lourdes FIaUSait Maty otreDame.I 4566-514 Te157428455S w..cstsiMrs.org
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March 2010

Fax 925 842-2846

Mr Chiistopher Butner

Assistant Secretary

Chevron Corporation

6001 Bollmger Canyon Road

SanRamon CA 94583

DearMr Butner

The Sisters of the Holy Names is co-sponsor of the shareholder proposal on human

rights submitted to Chevron Corporation by the Wisconsin Province of the Society of

Jesus We applaud the adoption by Chevron of its new human rights policy in light of

that new policy and the commitment by Chevron to continue dialogue on the matter we

hereby withdraw our shareholder pmposal

Sincerely

MaiyBUen ôlöhaosnjm

Treasurer

Box 398 Marylhurst OR 97036 503 675-7100 FAX 503 697-3264 ToIl-free 1877 296-7100

Sisters of the ho ames of and Mwy
U.S.-OnrioAdnxiistrtive ntie
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February 27.2010

Sisters of the umilityof Mary

318 Villa Drive Box 432

VillaMariaPa 16155

Mr Christopher Bttner

.Asistant Secretary

Chevron Corporation

6001 .BollingeE Canyou.IRoad

$an RamonCa 94583

Dear.Mt Butner

As you know The Sisters of the Humility of Mary is co-sponsol of the shareholder proposal on

Human Rights submitted to Chevron Corporation by the Wisconsin Province of the SocIety of

Jesus We applaud the adoption by Qtevron of its newhuman rights policy even though we

believed that it can be.imprqye4 lit light of the new policy..and the commitment by Chevron to

continue dialogue on the matter we hereby with oUr shareholder propo$1

Sincerely yours

SISTERS OF HUMILITY OF MARY

dz
Sister Dolores BourquinHM

oti uer a.A.lriaFainsyIvama

p.flw
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March 12010

Christopher l3utner AstaiSecreaTY

Chevron Corporation

6001 Bollipger anyon.Road

San Ramon CA 94583

Dear Mr Btitner

On behalf of the Sisters of Mercy Regional Community of Detroit Charitable Trust one of the

co-sponsors
of the shareholder proposal asking that the Board of Directors to adopt policy on

human rights withdraw that resolution The resolution was submitted to by the Wisconsin

Province of the Society of Jesus for mclusion inthe 2010 proxy statement We understand the

reasons for withdrawal include the new policy as well as the comnutinent by Chevron to

continue dialogue on the matter

Yours truly

Valerje.Heinonen o.s.u.

Consultant Coiporate Social Responsibility

205 Avenue 1OE
NewYorkNYl00O9 -2510

PhOne/Fax 212-6742542 EiihieflVU10.CQm
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ri
820 Easflbpa Avenue

sSFA St St Louis MO 63125-2897

314-544-0455 voice

314-344-5754 fax

wwwssnd-sLorg

February26 2010

Mr Christopher Battier Assi$ant Secretary.

Chevron Corporation

6001 Bobnger Canyon Rd

SanRamonCA9453-2324

Dear Mr Bother

As you know the School Sisters of NotreDanie is co-spànsor of the shareholder proposal on human ngbts
submitted to Chvron Coxporation by the Wisconsin Provitce of the Society ofJesus Wtapplaud the

adoption by Chevron of its new human nghts policy eventhougliwabelieve that it can be improved In

light of that new policy and the cônmutment by Chevron to continue haIoge on the matter we hereby
with raw our shareholder proposal

Sincerely

/Lz74A 11h4
Sister iMn Janscn SSN
Provincial Treasurer

Thnsfonning the W011a Through Education
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March L2010

HryC-
6001 llCàyORI
San RàOIe CA 94583.234

VIA ..a2$$4MS

Dear Mr Butner

Peace and all good .Th.j$ter.o .1 cis.ofPliilade1phiahaye.beeaeholders in çhevr9n

Corporation for aevefal ye We also have been co-sponsor of the shareholder proposal on

human rights submitted to Chevron Corporation by the Wisconsin rovmce of tbe Society of

Jesus We applaud the adoption by Chevron of its new human rights policy even though we

believe that it can be miyroved In light of that new pohcy and the comnutment by Chevron to

continue dialoguo on the niattwó .eby withdraw our $hnrehOl4ir proposal

We look forward to ftitde dialogues that will help strengthen this human tights policy and enable

Chcvroii to be am eli the indusizy

t_No Naeh OP
DfreOtCi Co .Robility

cc Aimaradky Uit Vonfrience

uhe Wokat CCR

O/l7.s oCoip.v.tcSoaal ReipwisbIuy

.f.$h C.iiu 1t.ad st..n
.6L457$tt 5in JtjKII n.firng
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icedictiiic 53ic$ers

25 Oilite Dr

.in AtOUiO LX 7821

210-348-6704 phone
December 11 2009

Lydia Beebe

Corporate Secretary and Chief Governance Officer

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Ms Beebe

am writing you on behalf of Benedictine Sisters Boerne Texas as owners of

Chevron stock We support the stockholder resolution on Human Rights

Develop and Adopt Policies In brief the proposal states that shareholders request

the Board to adopt comprehensive transparent verifiable human rights policy

and report to shareholders on the plan for implementation by October 2010 The

report would be prepared at reasonable expense and omitting proprietary

information

am hereby authorized to notify you of our intention to co-file this shareholder

proposal with the Jesuit Conference for consideration and action by the

shareholders at the 2010 Annual Meeting

hereby submit the resolution for inclusion in the proxy statement for

consideration and action by the shareholders at the 2010 annual meeting in

accordance with Rule 14-a-8 of the General Rules and Regulations of the

Securities and Exchange Act of 1934 representative of the shareholders will

attend the annual meeting to move the resolution as required by SEC rules

We are the owners of $2000 worth of the shares of Chevron Corp stock and

intend to hold $2000 Worth through the date of the 2010 Annual Meeting

Verification of ownership will follow



Human Rights Develop Adopt Policies

2010 Chevron Corp

WHEREAS Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak rule of law endemic

corruption civil conflict poor labor and environmental standard This is particularly true for the extractive sector

which has the gçeatest number and most.grievous human rights abuses John Ruggie UN Special Representative

Business and Human Rights ww.urnn.eduJhurnanrtsfbUsifleSS/RUggieRepOrt2006.hth1

Chevron operates in over 180 countries many with critically high rates of human rights allegations including Burma

Democratic Republic of the Congo Nigeria Angola and Bangladesh www.foreignpolicy.com/failedstates

Promising future energy reserves are increasingly found in weak governance zones which often requires joint

ventures with state-controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy.which protects and respects the full range of human rights through

the project life cycle and.thereby mitigates risks to.sarehoJder value Chevrons Environmental Social Health

Impact Assessment process is an exclusively internal review which does not provide shareholders any visibility for

how the Company will.translate aspirational commitments into specific operational standards.which extend to

venture partners suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivizØ human rights guardianship nor is it comprehensive or verifiable.

Chevrons2008 Corporate Responsibility Report does not include standard Global Reporting Initiative human rights

measures for supplierläontractór screening venture agreements employee training forcedfcompulsory labor

and operational impacts on indigenoUs populations ..-

Meanwhile RiskMetncs Group in study commissioned by the UN Global Compact initiative for business reports

valuation benefits correlate with progressive disclosure of environmental social and governance issues

www unglobatcompact.orglNewsAndEvefltS/neWS_arChIVeSI 2009_OS_I html

Dr Ruggie recent observation is decisive The era of declaratory CSR is over we ye moved into prove it time

Companies need systems for managing the risks of human rights harm the way they have systems for managing all

other matenal risks beanng in mind that matenal here means not only impacts on short-term financial results but

also on the rights of individuals and communities which shape the social sustainability of the enterprise

http 11198 170 85 pdf

RESOLVED Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information

Supporting Statement Shareholders showed their support for robust human rights policy through increasing

votes FOR this resolution over the past four years 29 10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite human rights violations and

associated shareholder nsks Prevention is more cost efficient than reactively managing cnses

The policy will establish Chevron leadership and the rewards which flow to the partner of choice

Chevron Operational Excellence Management System demonstrates the requirements necessary to fulfill

corporate policies Human Rights require the same attention



We truly hope that the company will be willing to continue the dialogue.with the

filers about this proposal Please note that the contact person forthis resolution

will be Anna Bradley of the Jesuit Conference at abradleyjesuitorq or by phone

at 301-357-7303

Sr Susan Mika OSB.

CorporateResponsibility Program

Enclosure 2010 Shareholder Resolution
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December 10 2009 J4

Mr David OReilly

Chairman and CEO Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

We the Dominican Sisters of Mission San Jose are shareholders in Chevron Corporation We have

participated in dialogues with Chevron through our parinership with JOLT and ICCR on the issue of

human tights policy over number of years

We are pleased that efforts to draft policy on human rights are under way However we agree

with the primary filers the Wisconsin Province of the Society of Jesus that progress and openness is

not satisfactory

We request that the Board of Directors vigorously pursue the development of comprehensive

verifiable and transparent human tights policy and implementation plan It is the right thing to do in

todays global environment

Therefore we submit this resolution as co-filers with the Wisconsin Jesuits for consideration and

action by the shareholders at the annual meeting and for inclusion in the proxy statement in

accordance with Rule 14-a-S of the General Rules and Regulations of the Securities and Exchange

Act of 1934

We are beneficial owners of common stock in Chevron Corporation enclose letter from our

portfolio custodian attestingto this fact WewiI continue to hold our stock until after the next

annual meeting

Ms Anna Bradley is your contact acting on our behalf regarding this resolution She can b.e reached

by email at abradlevjesuit.org or by post at the U.S Jesuit Conference 1016 16th StreetN.W

SUite 400 Washington DC 20036

Sincerely

Sister Alicia Lucy

Congregational
Treasurer

Dominican Sisters of Mission San Jose

Cc ICCR Staff Ms Anna Bradley

43326 Mission Boulevard P0 Bes3908 Mission San Jose California 94539 0391 Telephone 510/657 2468 Fax 510/657 1734



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as responsible

for or complicit in human rights violations while operating in countries with weak rule of law endemic

corruption civil conflict poor labor and environmental standards This is particularly true for the

extractive sector which has the greatest number and most grievous human rights abuses John Ruggie

UN Special Representative Business and Human Rights

vww du/hurnanrts/businessiRugQieRePOrt20O6 html

Chevron operates in over 180 countries many with critically high rates of human rights allegations

including Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh

wwwJoreignpolicycom/failedSta Promising future energy reserves are increasingly found in weak

governance zones which often requires joint ventures with state-controlled national oil companies

representing governments withmarginat concern for or capacity to protect human rights

Chevron will benefit from human nghts policy which protects and respects the full range of human

nghts through the project life cycle and thereby mitigates nsks to shareholder value Chevron

Environmental Social Health Impact Assessment process is an exclusively internal review which does

not provide shareholders any visibility for how the Company will translate aspirational commitments into

specific operational standards which extend to venture partners suppliers and contractors Chevrons

current Human Rights Statement cannot alone imbed and incentivize human nghts guardianship nor is

it compreherisive or verifiable

Chevron 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative

human rights measures for supplier/contractor screening joint venture agreements employee training

forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative for

business reports valuation benefits correlate with progressive disclosure of environmental social and

governance issues www.unqlobaicomractorq/NewsAfldEvefltS/fleWS archives/2009 06 8.html

Dr Ruggie recent observation is decisive The era of declaratory CSR is over we ye moved into

prove it time Companies need systems for managing the nsks of human nghts harm the way they

have systems for managing all other matenal nsks beanng in mind that matenal here means not only

impacts on short-term financial results but also on the nghts of individuals and communities which

shape the social sustainability of the enterprise httpI1 98.170.85.29/Ruciciie-Why-ComPanies-MUSt

Pay-Aftention-to-Humafl-RightS-5-NOV-2009.df

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights policy

and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting propnetary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes FOR this

resolution over the past four years 29.1 0% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite human

rights
violations and associated shareholder risks Prevention is more cost efficient than

reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner of

choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



Jesus
Chicago Province

2050 North Clark Street Chicago Illinois 60614-4788 7303 West Seven Mile Road- Detroit Michigan 48221-2121

773 975-6363- 773 975-0230 FAX 313 861-7500 313 861-4230 FAX

chgprov@jesuits-chlorg wwwjesuits-chi.org detpmv@jesuits-det.org wwv4esuitdet.org

December 102009

Mr David OReilly

ChairmanandCEO

Chevron Corporation DEC
6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

The Detroit Province of the Society of Jesus is shareholder in Chevron Corporation As

religious investor we seek to reflect our values principles and mission in our

investment decisions Since January 2005 our group of concerned investors has been in

dialogue with Chevron regarding the need to develop and implement corporate human

rights policy

At our recent dialogue with Chevron we were pleased to learn of some initial internal

steps-to
draft policy under the direction of the Global-Issues Committee However we

have yet to see any specific policy language or implementation plan It remains unclear to

us how comprehensive and measurable any future policy will be and how shareholders

and other stakeholders might participate in the process Further it is our understanding

that any human rights policy must still pass through several committees before final

board approval and roll-out

We request that the Board of Directors vigorously pursue the development of

comprehensive vçrifiable and transparent human rights policy We do not believe our

companys current Human Rights Statement meets these standards Sustained and

growmg co-filer endorsements and shareholder votes FOR tins resolution mdicate wide

support among Chevron shareholders

Therefore we submit for consideration and action by the shareholders at the annual

meeting this resolution for inclusion in the proxy statement accordance with Rule 14
a-S of the General Rules and Regulations of the Securities and Exchange Act of 1934

We are co-filing with the Wisconsin Province of the Society of Jesus representative of

the filers will attend the annual meeting to move the resolution as required by SEC rules

Detroit Province



We are the beneficial owners of Chevron Corporation common stock for the past five

years and intend to maintain ownership through the annual meeting in 2010

verification that we are beneficial owners of common stock in Chevron Corporation will

be supplied upon request Ms Anna Bradley is your contact regarding this resolution

She can be reached by email at abradleyiesuit org or by post at the U.S Jesuit

Conference 1016 16th Street N.W Suite 400 Washington DC 20036

We believe comprehensive transparent and verifiable human rights policy will help

strengthen Chevrons human rights
efforts and protect shareholder value It will establish

Chevron as leader in human rights with the rewards which accrue to the partner of

choice

Sincerely

Rev Timot1y Kesicki S.J

Provincial

Detroit Province ofthe Society of Jesus

cc ICCR filers and staff

Silvia Garrigo Manager Global Issues and Policy Government and Public

Affairs



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrts/business/RUqqieRePOrt2006.html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreianpolicy.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the prect life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unqlobalcompact.orq/NeWSAfldEVentS/neWs archives/2009 06 8.html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

http//1 98.1

2009.pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implenientation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



Office of Global Justice Peace

13105 Watertown Plank Road

Elm Grove WL 53122-2291

Phone 262 787-1023 Fax 262 754-0826

www.ssnd-milworg DEC .1 nçg

0Yu

December 10 2009

Mr David OReilly CEO

Chevron Corporation

6001 Bollinger Canyon Road

SanRamonCA 94583-2324

Re Human Rights Policies Shareholder Resolution

Dear Mr OReilly

am writing you on behalf of the Milwaukee Province of the School Sisters of Notre Dame an

international religious congregation committed to promoting education human rights and

resource stistainable practices
in all aspects of ministry and life Globally there are over 3800

School Sisters of NoIre Dame in 36 countries across continents The Milwaukee Province of

the School Sisters of Notre Dame includes over 350 sisters who live and work primarily in

Wisconsm and surroundmg states

The School Sisters of Notre Dame Milwaukee Province are the owners of 150 shares of

Chevron Corpotation stock and have continuously held shares in Chevron Corporation with

market value in excess of $2000 since November 19 2007 Verification of ownership of the

shares is attached We intend to hold the stock at least through the date of the annual meeting

am hereby authorized to notify you of our intention to co-file the enclosed resolution being

submitted by the Society of Jesus Jesuits Wisconsin Conference for consideration and action by

the stockholders at the next annual meeting hereby submit it for inclusion in the proxy

statement in accord with rule 14a-8 of the general rules and regulations of the Securities

Exchange Act of 1934

We look forward to discussion on this matter

Sincere

Timo Dewane Director

Office of Global Justice Peace

Cc ICCR

JohtSea1ey

TRANSFORMING THE WORLD THROUGH EDUCATION



Human Rights Develop Ackpt Policies

2010 Chevron Corp

WHEREAS Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak rule of law endemic

corruption civil conflict poor labor and environmental standards This is particularly true for the extractive sector

which has the greatest number and most grievous human rights abuses John Ruggie UN Special

Representative Business and Human Rights www.umn.edu/humanrts /business/RuggieReport2006.html

Chevron operates in over 180 countries many with critically high rates of human rights allegations including

Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh www.foreignpolicy.com/failedstates

Promising future energy reserves are increasingly found in weak governance zones which often requires joint

ventures with state-controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of human rights through

the project life cycle and -thereby mitigates risks to shareholder value Chevrons Environmental Social Health

Impact Assessment process is anexclusively internal review which does not provide shareholders any visibility for

how the Company will translate aspirational commitments into specific operational standards which extend to

venture partners suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative human

rights measures for supplier/contractor screening joint venture agreements employee training forced/compulsory

labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative for business

reports valuation benefits correlate with progressive disclosure of environmental social and governance issues

www.unglobalcompact.org/NewsAndEvents/flews_archiveSf 2009061 S.html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved into prove it time

Companies need systems for managing the risks of human rights harm the way they have systems for managing

all other material risks bearing in mind that material here means not only impacts on short-term financial results

but also on the rights of individuals and communities which shape the social sustainability of the

enterprise httpi1 98.170.85.29/RuggieWhy_Companies-MUSt-Pay-AttentiOfl-tO-Hum8n-RightS-5-NOv-2009.pdf

RESOLVED Shareholders request the Board to adopt comprehensive transparent veriflabe human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information.

Supporting Statement Shareholders showed their support for robust human rights policy through increasing

votes FOR this resolution over.the past four years 29.i0% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite human rights violations and

associated shareholder risks Prevention is more cost efficient than reactively managing cnses

The policy will establish Chevrons leadership and the rewards which flow to the partner of choice

Chevrons Operational Excellence Management System demonstrates the requirements necessary to fulflll

corporate policies Human Rights require the same attention



isuIts

Chicago Province
Detroit Province

2050 North Clark Street Chicago illinois 60634-4788 7303 West Seven Mile Road Detroit Michigan 48223-2321

773 975-6363 773975-0230 FAX 313861-7500 313 861-4230 FAX

chgprov@jesuits-chj org www.jesuits-chLorg detprovn jesuits-det org wwwjesuitdetorg

December 10 2009

Mr David OReilly

Chairman and CEO
DEC 14

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

.1jYi
Dear Mr OReilly

The Chicago lkovince of the Society of Jesus is shareholder in Chevron Corporation

As religious investor we seek to reflect our values principles and mission in our

investment decisions Since January 2005 our group of concerned investors has been in

dialogue with Chevron regarding the need to develop and implement corporate human
rights policy

At our recent dialogue with Chevron we were pleased to learn of some initial internal

steps to draft policy under the direction of the Global Issues Committee However we
have yet to see any specific policy language or implementation plan It remains unclear to

us how comprehensive and measurable any future policy will be and how shareholders

and other stakeholders might participate in the process Further it is our understanding
that any human rights policy must still pass through several committees before final

board approval and roll-out

We request that the Board of Directors vigorously pursue the development of

comprehensive verifiable and trinsparent human rights policy We do not believe our

companys current Human Rights Statement meets these standards Sustained and

growing co-filer endorsements and shareholder votes FOR this resolution indicate wide

support among Chevron sharehoIdrs

Therefore we submit for consideration and action by the shareholders at the annual

meeting this resolution for mclusion in the proxy statement in accordance with Rule 14-
a-8 of the General Rules and Regulations of the Securities and Exchange Act of 1934
We are co-filmg with the Wisconsin Province of the Society of Jesus

representative of
the filers will attend the annual meetmg to move the resolution as required by SEC rules



We are the beneficial owners of Chevron Corporation common stock for the past five

years and intend to maintain ownership through the annual meeting in 2010

verification that we are beneficial owners of common stock in Chevron Corporation will

be supplied upon request Ms Anna Bradley is your contact regarding this resolution

She can be reached by email at abradlev@iesuit.org or by post at the U.S Jesuit

Conference 1016 16th StreetN.W Suite 400 Washington DC 20036

We believe comprehensive transparent and verifiable human rights policy will help

strengthen Chevrons human rights efforts and protect shareholder value It will establish

Chevron as leader in human rights with the rewards which accrue to the partner of

choice

Sincerely

Rev Timoty Kesicki S.J

Provincial

Chicago Province of the Society of Jesus

cc ICCR filers and staff

Silvia Garrigo Manager Global Issues and Policy Government and Public

Affairs



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are- seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive seôtor which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www umn edu/hurnanrts/businesS/RU9giØRePOrt2006.htmD

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreiqnpolicV.cOm/failedStates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 -Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights
measures-for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unclobaIcompact.orq/NeWSAndEVeflt5/fleWS
archivesl2009 06 18 html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing- the risks of human rights harm the

way they have systems for managing all other material risks bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

httpI1

2009.pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and- report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



December 10 2009

Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Rarnon CA 94583-2324

Dear Mr OReifly

UUSC is submitting the enclosed shareholder proposal regardmg the development of

comprehensive verifiable and transparent
human rights policy UUSC has held 103 shares of

Chevron for more than one year and will maintain Gwnersbip of the required number of

shares through the date of the next stockholders annual meeting Our custodian will gladly

provide certification of our ownership if requested by you We are co-filing this resolution

with the Wisconsin Province of the Society of Jesus which is the primary filer We will be

represented in person or by proxy at the annual meeting

We strongly believe the attached proposal is in the best interests of our company and its

shareholders and welcome the opportunity to discuss the issues raised by the proposal with

you or other members ofChevron executive management team Ms Myrna Greenfield will

be serving as UUSCs contact on matters pertaining to this resolution She can be reached at

617 301-4306 or mgreenfield@uusc org

uusc

v\44ç

For almost 70 years UUSC has advanced human rights and social justice
in the United States and

internationally In order to pursue
these goals we partner

with number of grassroots

organizations around the world Representatives of these partners tell us of the great need for

global corporations to adopt and implement company-wide policies and practices which

protect human rights and the just treatment of stakeholders

We are pleased to learn of some initial internal steps to draft policy under the direction of

the Global Issues Committee However we have yet to see any specific policy language or

implementation plan It remains unclear to us how comprehensive and measurable any future

policy will be and how shareholders and other stakeholders might participate in the process

Further it is our understanding that any human rights policy must still pass through several

committees before final board approval and roll-out

We request
that the Board of Directors vigorously pursue

the development of

comprehensive verifiable and transparent human rights policy We do not believe your

companys current Human Rights Statement meets these standards Sustained and growing

co-filer endorsements and shareholder votes FOR this resolution indicate wide support among

Chevron shareholders

wwwuuscorg

fax 617-868-7102



Sincerely

OAhQ
Charles Clements

President and CEO

End Shareholder Resolution

UNlThRlAftUNlVEALtSTSERflCECOMMV
689 Massachusetts venue Cambridge MA 02139-3302 617-868 6600 fax 617 868 7102

Www.uusc.org

utist



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.urnn.edu/humanrts/business/RuqqieReIDOrt2006 html

Chevron operatesinoVer 180countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreiqnpolicv.comlfailedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

uppliers andcontractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forcedcompulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unplobalcompact.orcl/NewsAndEvents/flews archivesf2009 06 8.html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks -- bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

httpII1 9817O.85.29/Rucqie-Why-Companies-Must-PaV-Attefltiofl-tO-HUman-RiQhtS-5-NOV-

200apdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights poUcy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



Office of the President

December 10 2009

DEC 14 2I19
Mr David OReilly

Chairman and CEO
Chevron Corporation Pt

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

The University of Detroit Mercy is shareholder in Chevron Corporation As religious

sponsored investor we seek to reflect our values principles and mission in our

investment decisions Since January 2005 our group of concerned investors has been

in dialogue with Chevron Corporation regarding the need to develop and implement

corporate human rights policy

We do not believe that the Human Rights Statement adopted by our Company in 2006

meets the standard for comprehensive human rights policy The substantial and

growing vote for our resolulion at the last three annual meetings reinforces our belief

that human rights concerns are widely held among Chevron shareholders We request

that the Board of Directors pursues the development of comprehensive human rights

policy.

Therefore we submit for consideration and action by the shareholders at the annual

meeting this resolution for inclusion in the proxy statement in accordance with Rule 14
a-8 of the General Rules and Regulations of the Securities and Exchange Act of 1934

We will continue to hold at least $2000 worth of stock until after the next annual meeting

As verification that we are beneficial owners of common stock in Chevron Corporation

enclose letter from our portfolio custodian attesting to this fact Ms Anna Bradley is

your contact regarding this resOlution She can be reached by email at

abradleyiesuitorg or by post at the U.S Jesuit Conference 1016 16th Street NW
Suite 400 Washington DC 20036

4001 McNichols Road

Detroit Michigan 48221-3038

DETROIT
MERCY



Page

December 10 2009

We believe comprehensive transparent and verifiable human rights policy will help

strengthen Chevrons own internal human rights training effort as well as protecting

shareholder value Such human rights policy will provide specific mechanisms to

support the values in our Companys Human Rights statement and the Chevron Way

Very truly yours

rdL.Stockhausen.Ph.DT

President



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrts/business/RuggieReport2006 html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreignpolicy.comlfailedstates Promising future energy reserves are

increasingly found in weak governance zones which often requiresjoint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevron current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevron 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unqlobalcornpact.org/NewsAndEvents/news archives/2009 06 8.html

Dr Ruggie recent observation is decisive The era of declaratory CSR is over we ye moved

into prove it time Companies need systems for managing the risks of human nghts harm the

way they have systems for managing all other material risks bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

http11198.170.85.29/Ruqqie-Why-Companies-MuSt-PaV-AttefltiOfl-tO-HUman-RiqhtS-5-NOv-

2009 pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadershipand the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



December II 2009

Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

The University of San Francisco is shareholder in Chevron Corporation As religious investor

we seek to reflect our values principles
and mission in our investment decisions Since January

2005 our group of concerned investors has been in dialogue with Chevron regarding the need to

develop and implement corporate human rights policy

At our recent dialogue with Chevron we were pleased to learn of some initial internal steps to

draft policy under the direction of the Global Issues Committee However we have yet to see

any specific policy language or implementation plan It remains unclear to us how comprehensive

and measurable any future policy will be and how shareholders and other stakeholders might

participate in the process Further it is our understanding that any human rights policy must still

pass through several committees before final board approval and roU-out

We request that the Board of Directors vigorously pursue the development of comprehensive

verifiable and transparent human rights policy We do not believe our companys current Human

Rights Statement meets these standards Sustained and growing co-filer endorsements and

shareholder votes FOR this resolution indicate wide support among Chevron shareholders

Therefore we submit for consideration and action by the shareholders at the annual meeting this

resolution for inclusion in the proxy statement in accordance with Rule 14a-8 of the General

Rules and Regulations of the Securities and Exchange Act of 1934 We will continue to hold at

least $2000 worth of stock until after the next annual meeting

As verification that we are beneficial owners of comm ifiiiChevr rporation enclose

letter from our portfolio custodian attesting to this Ct Ms Anna Bradley is ur contact

regarding
thisresolution She can be reached by emai abEadley@jesuit.org by post at the

U.S Jesuit Conference 1016 16th Street N.W Suite 36

We believe comprehensive transparent and verifiable human rights policy will help strengthen

Chevrons human rights efforts and protect shareholder value It will establish Chevron as

leader in human rights with the rewards which accrue to the partner of choice

Sincerely

Stacy Lewis

Assistant Treasurer

UNWERSITY of

SAN FRANCISCO

Vice Presideni

Office of Business and Finance

aio Fuiton Street

San tncisco CA 94117-1080

TEL 415 422-6522

FAX 415 422-5855

DE7009

Ethicating
Minds and Hearts to Change the World



Maryland Province of the Society of Jesus

Corporate Social Responsibility
39 East 83rd Street

New York N.Y 10028

Telephone 212-774-5500

Fax 212-794-1036

E-Mail hallinancJnysJ org

December 2009

Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

The Maiyland Province of the Society of Jesus is shareholder in Chevron Corporation As

religious investors we seek to reflect our values and principles in our investment decisions Since

Januaiy 2005 our group of concerned investors has been in dialogue with Chevron Corporation

regarding
the need to develop and implement corporate human rights policy

The Maryland Province has been informed of some initial internal steps taken by Chevron to draft

policy
under the direction of the Global IssUes Committee However no specific policy

language or implementation plan has been presented thus far It remains unclear to us how

comprehensive and measurable any future policy will be and how shareholders and other

stakeholders might participate inthe process Further it is our understanding that any human

rights policy must still
pass through several committees before fmal board approval and roll-out

We request that the Board of Directors vigorously pursue the development of comprehensive

verifiable and transparent human rights policy We do not believe our companys current Human

Rights Statement meets these standards Sustained and growing co-filer endorsements and

shareholder votes FOR this
resotiorinlicate-

de support among Chevron shareholders

Therefore the Maryland Provinc is co-filing wit the Wisconsin Provmce the enclosed

resolution for inclusion in the pro stateme accordance with Rule 14a-S of the General

Rules and Regulations of the Securities and Exchange Act of 1934 We will continue to hold at

least $2000 worth of stock until after the next annual meeting

Venfication that we are beneficial owners of common stock in Chevron Corporation will be

provided upon request

We believe comprehensive transparent and verifiable human rights policy will help strengthen

Chevrons own internal human rights framing effort while also protecting shareholder value

Sincerely

Rev Mark Hallinan S.J

Corporate
Social Responsibility Representative for the Maryland Province of the Society of Jesus

cc ICCR filers and staff



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

wwwurnn.edu/humanrts/business/RuqqieReport2006.html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreignpolicy.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractOrs Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unclobalcompact.orqiNewsAndEvents/neWS archives/2009 06 8.html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

http/I1 981 70.85.29/Ruqqie-Why-Companies-Must-Pav-AttefltiOfl-to-HUmafl-RiqhtS-5-NOV-

2009.pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



New York Province of the Society of Jesus

Office of Social Ministries

39 East 83rd Street

New York 10028

Telephone 212-744-S500

Fax 212-794-1036

E-Mail hallinan@nysj org

December 2009

Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Rarnon CA 945 83-2324

Dear Mr OReilly

The New York Province of the Society of Jesus is shareholder in Chevron Corporation As

religious investors we seek to reflect our values and principles in our investment decisions Since

Januaiy 2005 our group of concerned investors has been in dialogue with Chevron Corporation

regarding the need to develop and implement corporate human rights policy

The New York Province has been informed of some initial internal steps taken by Che ron to

draft policy under the direction of the Global Issues Committee However no specific policy

language or implementation plan has been presented thus far It remains unclear to us how

comprehensive and measurable any future policy will be and how shareholders and other

stakeholders might participate in the process Further it is our understanding that any human

rights policy must still pass through several committees before final board approval and roll-out

We request that the Board of Directors vigorously pursue
the development of comprehensive

verifiable and transparent human rights policy We do not believe our companys current Human

Rights Statement meets these standards Sustained and growing co-filer endorsements and

shareholder votes FOR this resolution indicate wide support among Chevron shareholders

Therefore the New York Province is co-filing with the Wisconsin Province the enclosed

resolution for inclusion in the proxy statement in accordance with Rule 14a-8 of the General

Rules and Regulations of the Securities and Exchange Act of 1934 We will continue to hold at

least $2000 worth of stock until after the next annual meeting

Verification that we are beneficial owners of common stock in Chevron Corporation will be

provided upon request

We believe comprehensive transparent and verifiable human rights policy will help strengthen

Chevrons own internal hthnan lights training effort while also protecting shareholder value

Sincerely

Rev Mark Hallinan S.J

Provincial Assistant for Social Ministries

cc ICCR filers and staff



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/hurnanrts/business/RuqqieReport20O6 html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreiqnpolicy.com/failedstateS- Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility fOr how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unglobalcompact.orq/NewsAfldEVeflts/fleWS archivesl2009 06 8.html

Dr Ruggies recent observation is decisive uThe era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks -- bearing in mind that material

here means riot only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

httpi1 98.1 7O.85.29JRuq1ieWhyCompanies-Must-PaV-Attefltiofl-to-HUmafl-RiqhtS-5-NOV-

2009 pcD

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEM ENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



DEC112909

Sisters of St Joseph of Carondelet__________________________

Carondetet Center 11999 Chalon Road Los Angeles CA 90049-1524 310-889-2100 Fax 310-476-8735

December 2009

Mr David OReilly

Chairman and CEO

6001 Bollinger Canyon Road
Chevron Corporation

San Ramon CA 94583-2324

Dear Mr OReilly

We Sisters of St Joseph in California are shareholders in Chevron Corporation We have

participated in dialogues with Chevron through our partnership with JOLT and ICCR on

the issue of human rights policy over number of years

We are pleased-that efforts to draft policy on human rights are under way However

we agree with the primary filers the Wisconsin Province of the Society of Jesus that

progress-
and opç.nnesS

is not satisfactory

F- -- --_-
--

We request that the Board of Directors vigorously pursue the development of

comprehensive verifiable and transparent
human rights policy and implementation plan

It is the right thing to do in todays global
environment

Therefore we submit this resolution as co-filers with the Wisconsin Jesuits for

consideration and action by the shareholders at the annual meeting and for inclusion in

the proxy statement in accordance with Rule 4a-8 of the General Rules and

Regulations ofthe Securities and Exchange Act of 1934

We are beneficial owners of common stock in Chevron Corporation enclose letter

from our portfolio
custodian attesting to this fact We- will continue to hold our stock

until after the next annual meeting

Ms Anna Bradley is your contact acting on our behalf regarding this resolution She can

be reached by email at abradleyiesuiog or by post
at the U.S Jesuit Conference

1016 16th StreetN.W Suite 400 Washington DC 2003

Sincerely-

A44a C44L //ZL 14a ff
Sister Catherine Marie Kreta

Justice Coordinator

Cc ICCR Staff

Ms Anna Bradley



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as responsible

for or complicit in human rights violations while operating in countries with weak rule of law endemic

corruption civil conflict poor labor and environmental standards This is particularly true for the

extractive sector which has the greatest number and most grievous human rights abuses John Ruggie

UN Special Representative Business and Human Rights

www.umn.edulhumanrts/business/RuqqieRep.ort2006.html

Chevron operates in over 180 countries many with critically high rates of human rights allegations

including Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh

www.foreiqnpoliay.com/failedstates Promising future energy reserves are increasingly found in weak

governance zones which often requires joint ventures with state-controlled national oil companies

representing governments with marginal concern for or capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of human

rights through the project life cycle and thereby mitigates risks to shareholder value Chevron

Environmental Social Health Impact Assessment process is an exclusively internal review which does

not provide shareholders any visibility for how the Company will translate aspirational commitments into

specific operational standards which extend to venture partners suppliers and contractors Chevrons

current Human Rights Statement cannot alone imbed and incentivize human rights guardianship nor is

it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative

human rights measures for supplier/contractor screening joint venture agreements employee training

forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative for

business reports valuation benefits correlate with progressive disclosure of environmental social and

governance issues www unglobalcompact org/NewsAndEvents/news archives/2009 06 18 html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over we ye moved into

prove it time Companies need systems for managing the risks of human rights harm the way they

have systems for managing all other material risks bearing in mind that material here means not only

impacts on short-term financial results but also on the rights of individuals and communities which

shape the social sustainability of the enterprise http 11198 170 85 29/Ruggie-Why-Companies-Must-

Pay-Attention-to-Human-Rights-5-Nov-2009 pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights policy

and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes FOR this

resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite human

rights violations and associated shareholder risks Prevention is more cost efficient than

reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner of

choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention.-



I-I Li TT VE SI

SCRANTON
JESUIT UNIVERSITY

DEC 11 2009

OFFICE OF THE PRESIDENT jo

December 2009

Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

The University of Scranton is shareholder in Chevron Corporation As religious investor we

seek to reflect our values principles
and mission in our investment decisions Since January

2005 our group of concerned investors has been in dialogue with Chevron regarding the need to

develop and implement corporate human rights policy

At our recent dialogue with Chevron we were pleased to learn of some initial internal steps to

draft policy under the direction of the Global Issues Committee However we have yet to see

any specific policy language or implementation plan It remains unclear to us how

comprehensive and measurable any future policy will be and how shareholders and other

stakeholders might participate in the process Further it is our understanding that any human

rights policy must still pass through several committees before final board approval and roll-out

The University of Scranton together with the Wisconsin Province of the Society of Jesus

requests
that the Board of Directors vigorously pursue

the development of comprehensive

verifiable and transparent human rights policy We do not believe your companys current

Human Rights Statement meets these standards Sustained and growing co-filer endorsements

and shareholder votes FOR this resolution indicate wide support among Chevron shareholders

The University of Scranton and The Wisconsin Province of the Society of Jesus are hereby co

filirig to adopt comprehensive transparent verifiable human rights policy and report to

shareholders on the plan for implementation by October 2010

Therefore we submit for consideration and action by the shareholders at the annual meeting this

resolution for inclusion in the proxy statement in accordance with Rule 14a-S of the General

Rules and Regulations of the Securities and Exchange Act of 1934.We will continue to hold at

least $2000 worth of stock until after the next annual meeting

As verification that we are beneficial owners of common stock in Chevron Corporation

enclose letter from our portfolio custodian attesting to this fact Ms Anna Bradley is your

SCRANTON PENNSYLVANIA i8510 4622

570 94i-7500 FAX 570 94i-5926



contact regarding this resolution She can be reached by email at abrad1eyiesuitorg or by post

at the U.S Jesuit Conference 1016 16th Street N.W Suite 400 Washington DC 20036

We believe comprehensive transparent
and verifiable human rights policy will help strengthen

Chevrons human rights efforts and protect
shareholder value It will establish Chevron as

leader in human rights with the rewards which accrue to the partner
of choice

Sincerely

Rev Scott Pilarz S.J

President

/rrnc

.2



VEC 10 2009

q3eneclictine Sisters of 1irginia

Saint Benedict Monastery 9535 Linton Hall Road Bristow Virginia 20136-1217 703 361-0106

December 2009

Lydia Beebe
Corporate Secretary and Chief Governance Officer

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Ms Beebe

am writing you on behalf of the Benedictine Sisters of Virginia in support the

stockhOlder resolution on Human Rights Develop and Adopt Policies In brief

the proposal states that shareholders request the Board to adopt

comprehensive transparent venfiable human rights policy and report to

shareholders on the plan for implementation by October 2010 The report would

be prepared at reasonable expense and omitting propnetary information

am hereby authonzed to notify you of our intention to co-file this shareholder

proposal with the Jesuit Conference for consideration and action by the

shareholders at the 2010 Annual Meeting hereby submit it for inclusion in the

proxy statement for consideration and action by the shareholders at the 2010

annual meeting in accordance with Rule 14-a-8 of the General Rules and

Regulations of the Securities and Exchange Act of 1934 representative of the

shareholders will attend the annual meeting to move the resolution as required

by SEC rules

We are the owners of 2000 shares of Chevron Corp stock and intend to hold

$2000 worth through the date of the 2010 AnauaL Meeting VerificatiOn of

ownership will follow

We truly hope that the company will be willing to dialogue with the filers about

this proposal Please note that the contact person for this resolution/proposal will

be Anna Bradley of the Jesuit Conference at abradleyiesuit org or by phone

at 301-357-7303

Respectfully yours

h4TZZ

Sister Henry Marie Zinimermann OSB
Treasurer

Enclosure 20.10 Shareholder Resolution



Human Rights Develop Adopt Policies

2010 Chevron Corp

WHEREAS Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak rule of law

endemic corruption civil conflict poor labor and environmental standards This is particularly true for the

extractive sector which has the greatest number and most grievous human rights abuses John Ruggie

UN Special Representative Business and Human Rights

.umn.eduJhurnanrts/busifleSS/RUggieReport2006.html

Chevron operates in over 180 countries many with critically high rates of human rights allegations

including Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh

www.foreignpolicy.com/failedStateS- Promising future energy reserves are increasingly found in weak

governance zones which often requires joint ventures with state-controlled national oil companies

representing governments with marginal concern for or capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of human rights

through the project life cycle and thereby mitigates risks to shareholder value Chevrons Environmental

Social Health Impact Assessment process is an exclusively internal review which does not provide

shareholders any visibility for how the Company will translate aspirational commitments into specific

operational standards which extend to venture partners suppliers and contractors Chevrons current

Human Rights Statement cannot alone imbed and incentivize human rights guardianship nor is it

comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative

human rights measures for supplier/contractor screening joint venture agreements employee training

forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetncs Group in study commissioned by the UN Global Compact initiative for

business reports valuation benefits correlate with progressive disclosure of environmental social and

governance issues www.unglobalcompact.OrgINewSAfldEVefltS/fleWs_arChiVesl 2009_06_1 8.html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved into prove

it time Companies need systemsfor managing the risks of human rights harm the way they have

systems for managing all other material risks -- bearing in mind that material here means not only

impacts on short-term financial results but also on the rights of individuals and communities which shape

the social sustainability of the enterprise httpf/1 98.1 70.85.29/Ruggie-Why-CompanieS-MuSt-Pay-

Attention-to-Human-Rights-5-NOV-2009.Pdf

RESOLVED Shareholders request the Board to adopt comprehensive transparent verifiable human

rights policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information

Supporting Statement Shareholders showed their support for robust human rights policy through

increasing votes FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite human rights

violations and associated shareholder risks Prevention is more cost efficient than reactively managing

crises.

The policy will establish Chevrons leadership and the rewards which flow to the partner of choice

Chevron Operational Excellence Management System demonstrates the requirements necessary to

fulfill corporate policies Human Rights require the same attention



Telephone 5/882-5413

Fax SI 21883-2185

3/- 8C-f/S--

Lydia Beebe

Corporate Secretary and Chief Governance Officer

Chevron COrporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Ms Beebe

am writing you on behalf of Convent Academy of the Incarnate Word in support the

stockholder resolution on.Human Rights Develop and Adopt Policies In brief the

proposal states that shareholders request the Board to adopt comprehensive

transparent venfiable human rights policy and report to shareholders on the plan for

implementation by October 2010 The report would be prepared at reasonable

expense and omitting propnetary information

am hereby authonzed to notify you of our intention to co-file- this shareholder

proposal with the Jesuit Conference for consideration and action by the

shareholders at the 2010 Annual Meeting hereby submit it for inclusion in the

proxy statement for consideration and action by the shareholders at the 2010 annual

meeting in accordance with Rule 14-a- of the General Rules and Regulations of the

Securities and Exchange Act of 1934 representative of the shareholders will

attend the annual meeting to move the resolution as required by SEC rules

We are the owners of 70 shares of Chevron Corp stock and intend to hold $2000

worth through the date of the 2010 Annual Meeting Venfication of ownership will

follow

We truly hope that the company will be willing to dialogue with the filers about this

proposal Please note that the contact person for this resolutionlproposal will be

Anna Bradley of the Jesuit Conference at abradleySiesuit org or by phone at 301-

357-7303

LJD

DEC 112009

CONVENT ACADEMY OF THE INCARNATE WORD

2930 South Alameda

Corpus Christi TX 78404-2798

December 08 2009

Respectfully yours

CLtLw 4f
Beatrice Reyes Treasurer

Convent Academy of the Incarnate Word

Enclosure 2010 Shareholder Resolution



Human Rights Develop Adopt Policies

2010 Chevron Corp

WHEREAS Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak rule of law endemic

corruption civil conflict poor labor and environmental standards This is particularly true for the extractive sector

which has the greatest number and most grievous human rights abuses John Ruggie UN Special

Representative Business and Human Rights www.umn.eduhumanrts/buSinesSlRuggieRepOrt2006.html

Chevron operates in over 180 countries many with critically high rates of human iights allegations including

Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh

www.foreignpolicy.COm/failedStateS Promising future energy reserves are increasingly found in weak

governance zones which often requires joint ventures with state-controlled national oil companies representing

governments with marginal concern for or capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of human rights through

the project life cycle and thereby mibgates risks to shareholder value Chevron Environmental Social Health

Impact Assessment process is an exclusively Internal review which does not provide shareholders any visibility for

how the Company will translate aspirational commitments into specific operational standards which extend to

venture partners suppliers and contractors Chevrons current Hunian Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is It comprehensive or verifiable

Chevrons 0O8 Corporate Responsibility Report does not include standard Global Reporting Initiative human

rights measures for supplier/contractor screening jointventure agreements employee training

forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetncs Group in study commissioned by the UN Global Compact initiative for business

reports valuation benefits correlate with progressive disclosure of environmental social and governance issues

www unglobalcompactorglNewsAndEveflts/neWS_arChlVeS/ 2009_06_1 html

Dr Ruggie recent obseivation is decisive The era of declaratory CSR is over weve moved into prove it time

Companies need systems for managing the risks of human rights harm the way they have systems for managing

all other material risks beanng in mind that material here means not only impacts on short-term financial results

but also on the rights of individuals and communities which shape the social sustainability of the enterprise

http 11198 17085 29/Ruggie-Why-Companies-Must-PSY Attention-to-Hum an-Rights-5-Nov-2009 pdf

RESOLVED Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information

Supporting Statement Shareholders showed their support for robust human nghts policy through increasing

votes FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve
shareholder value by avoiding conditions which incite human rights violations and

associated shareholder risks Prevention is more cost efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner of choice

Chevrons Operational Excellence Management System demonstrates the requirements necessary to fulfill

corporate policies Human Rights require the same attention



lIE Si..J1lTS eeOt the Society of Jesus

CALIFORNIA PROVINCE EC 2009
PfiBox519

DJO Los Gatos CA 95031-0519

408-884-1600 408-884-1601

www.jeswtscalifornia.org

December 2009

Mr David OReilly

Chairman and CEO
Chevron Corporation

6001 Bollinger Canyon Road

SanRamon CA 94583-2324

Dear Mr OReilly

The California Province of the Society of Jesus is the beneficial owner of 40 shares of Chevron

Corporation common stock and has owned these shares since August 28 2003 We intend to

maintain ownership through the annual meeting in 2010 As verification that we are beneficial

owners of common stock in Chevron Corporation enclose letter from our portfolio custodian

attesting to this fact

We are co-filing the attached resolution on human rights with the Wisconsin Province of the

Society of Jesus Therefore we submit this resolution for consideration and action by the

shareholders at the annual meeting and inclusion in the Companys annual proxy statement in

accordance with Rule 14a-8 of the General Rules and Regulations of the Securities and Exchange

Act of 1934 representative of the filers will attend the annual meeting to move the resolution

as required by SEC rules

Ms Anna Bradley is our authorized contact regarding this resolution She can be reached by

email at abradley@jesuit.org or by post at the U.S Jesuit Conference 1016 16th Street N.W

Suite 400 Washington DC 20036

We believe comprehensive transparent and verifiable human rights policy will help strengthen

Chevrons human rights efforts and protect shareholder value It will establish Chevron as

leader in human rights with the rewards which accrue to the partner of choice

rovincial

cc ICCR filers and staff

RESPONDING
to the call of Christ

100 YEAP.S IIEYOND 1909-200



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.urnn.edu/humanrtslbUSifleSS/RugqieRePod2006.htmD

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreiqnpolicV.Com/failedStateS Promisingfuture energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or venfiable

Chevrons 2008 Corporate Responsibility Reportdoes not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unglobalcompact.OrclJNeWSArldEVentS/neWS archives/2009 06 8.html

Dr Ruggies recent observation is decisiveThe era .of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material nsks beanng in mind that matenal

here means not only impacts on short-term financial results but also on the nghts of individuals

and communities which shape the social sustainabUity of the enterprise

httplI1
98.1

2009.p

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting propnetary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



ESUITS
MISSOURI PROVI NICE

December 2009

Mr David OReilly

Chairman atid CEO

CfievrQnCôrporation

600lBoIiinei Canyon Road

San Ramon CA 94583-2324

Dear Mr ORill

The Jesuits of the Missouri Province aka Society of Jesus are shareowners in Chevron Corporation We seek to

integrate our faith based values virtues and mission with our investment portfolio Since January 2005 our group of

concerned investors has been in dialogue with Chevron regarding the need to develop and implement corporate

human rights policy

At receIit dialogue with Chevron our group was pleased to learn of some initial internal steps to draft policy under

the direction of the Global Issues Coiimiittee However we have yet to see any specific policy language or

implementation plan It remams unclear to us how comprehensive and measurable any futute policy will be and how

shareholders and other stakeliolders might participate in th our understanding that any human

rights policy past stift pass through several committees be and roll-out

We request that the Board of Directors vig
verifiable and

translarent haman rights policy We do not it meets these

standards Sustamed and growing co-filesen
ion indicate wide

support among Chevron shareholders

Thereibre the Jesuits of the Mi ie WisconsnTL lrevirice of tleSociety

of Jesus ofthe enclosed resolution rdance witERule 1a-8 of the

Genexal Ruls and Regulations of
resentative of the filers

wiljattend

the annual meeting to move the ri

As verification that we are beel enclose letter

portfolio custodian attestii
lution

reached by email at abradle

WasThngt6h DC 20036

We beIiee oomprehensr

rights efforts and pro

which accrue to the partner
of choice

SJ
SeanT Agniel

lb ovincial Assistant for Social and Jntemation

Cc Ms ArniaBradey ICCR staff uit Loms Mssomi 6tQ8-29Z

3r4361 75 oo 325 9324
riis org WwJi1Qr



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrts/busiriess/RuciqieRepoit2006 html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreignpolicy.comlfailedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rjghts through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevron current Human Rights Statement cannot alone imbed and

incentivize human nghts guardianship nor is it comprehensive or venfiable

Chevrons 2008 Corporate Respohsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www unqlobalcompact.orq/NewsAndEvents/news archivesf2009 06 8.html

Dr Ruggies recent observation is decisive The era odeclaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks -- bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

httpJ/1 98.170.85.29/Ruqgie-Why-Companies-Mtist-Pay-Attention-to-Humafl-RiQhtS-5-NOV-

2009pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy willhelp preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



Yc LngaI1d PrOvince of jesuits SU IS

December 2009

Mr David OReilly

Chairman and CEO
Chevron Corporation

6001 Bollinger Canyon Road

San Rarnon CA 94583-2324

Dear Mn OReilly

The New-England Province of the Society of Jesus is shareholder in Chevron Corporation As

religious hive cr5 we seek to reflect our values prisciples and mission in our investment

decisions Since January 2005 our group of concernS investors has been in dialogue with

Chevron Corporation regarding the need to develop corporate human rights pohcy

You are aware that there is substantial and growing vol for our resolution among Chevron

shareholders We are requesting that the Board of Lirectors pursues the development of

comprehensive fransparenc and verifiable human tights policy as critically import to support

the values ofour companys Human Rights statement and the Chevron way

The New Eiigland Province is co-filing with titYsiseonsin Province of the Society of Jesus the

enclosed resolution for inclusion in the proxy $tatement in ac rdance with Rule 14-a-S of the

General Rules and Redations oftIre Securitefl- Exchange Act of 1934 We are the

beneficial owner of 43 shares of Chevron Corporation common stock which we have held for

more than year we intend to maintain ownership though the annual meeting of 2010

Verification is enclosed

Our authorized contact person is Anna Bradley who can be reached at abradley@iesuit org and at

the Jesuit Conference 1016 16d Street Suite 400 Washington 20036

Sincerely

Very Ret Mytes N. Sheehan SJ
Provincial

hue

PROV1NCIALOFFICE 85 SchI Street Watertown MA 02472-4251 617-607-2800p 617r6o7-2888f sjnen@5nenOfg

Mailingaddress RO Box 9199 \rertown MA 02471-9199 wwwsjnen.org



Human Rights Develop and.Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations white operating in countries with weak

rule of law endemic comnjption cMl conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest nut .ber and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www umn.edu/humanrtS/bUSifleSS/RUqQjeReP0lt20O6.html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh w.foreiqnpoIicv.com/failedst Promising futtire energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevron Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company wilt translate

aspirationat commitments into specific operational standards which extend to venture partners

suppliers and contractor Chevrons currer Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is It comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Inthative human rights measures for suppkericontractor screening joint venture agreements

employee framing forcedlcompulsoty labor and operational impacts on indigenous populations

Meanwhile RiskMetncs Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www unglobalcompact org/NewsAndEvents/news archives/2009 06 18 html

Dr Ruggre recent observation is decisive Tbe era of declaratory CSR Is over we ne moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they hare systems for inanagmg all other material risks bearing in mmd that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

httpI/1 98.1

2009.pdfl

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implerentaticri by October 2010

The report would be prepared at reasonable expense and omitting proprietary
information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes FOR this

resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite human

rights violations and associated shareholder risks Prevention is more cost efficient than

reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner of

choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



SISTERS of ST DOMINIC

CONGREGATION of the MOST HOLY NAME

1520 Grand Avenue

San Rafael CA 94901-2236

FAX 415 453-8367

December 2009

IJECi470g
Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Rainon CA 94583-2324

Dear Mr OReilly

We the Sisters of St Dominic Congregation of the Most Holy Name are shareholders in

Chevron Corporation We have participated in dialogues with Chevron through our partnership

with JOLT and ICCR on the issue of human rights policy over number of years

We are pleased that efforts to draft policy on human rights are under way However we agree

with the pnmary filers the Wisconsm Provmce of the Society of Jesus that progress and

openness is not satisfactory

We request that the Board of Directors vigorously pursue the development of comprehensive

verifiable and Iransparent
human rights policy and implementation plan It is the right thing to

do in todays global environment

Therefore we submit this resolution as co-filers with the Wisconsm Jesuits for consideration

and action by the shareholders at the annual meeting and for inclusion in the proxy statement

in accordance with Rule 14-a-8 of the General Rules and Regulations of the Securities and

Exchange Act of 1934

We have been beneficial owners of common stock Chevron Corporation for number of

years You will receive confirmation of ownership directly from our portfolio custodian

Charles Schwab Co We will continue to hold our stock until after the next annual meeting

Ms Anna Bradley is your contact acting on our behalf regarding this resolution She can be

reached by email at abradley2iijesuit org or by post at the Jesuit Conference 1016 16th

Street Suite 400 Washmgton DC 20036

Sincerely

-f
Thomas Bertelsen Jr

Chief Financial Officer

cc ICCR Staff

Ms Anna Bradley

Sister Margaret Diener OP



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as responsible

for or complicit in human rights violations while operating in countries with weak rule of law endemic

corruption civil conflict poor labor and environmental standards This is particularly true for the

extractive sector which has the greatest number and most grievous human rights abuses John Ruggie

UN Special Representative Business and Human Rights

www.umn.edu/humanrts/business/RugqieReport2006.html

Chevron operates in over 180 countries many with critically high rates of human rights allegations

including Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh

www.foreiqnpolicy.com/failedstates Promising future energy reserves are increasingly found in weak

governance zones which often requires joint ventures with state-controlled national oil companies

representing governments with marginal concern for or capacity to protect human rights

Chevron will benefit from huirian rights policy which protects and respects the full rarige of human

rights through the project life cycle and thereby mitigates risks to shareholder value Chevrons

Environmental Social Health Impact Assessment process is an exclusively internal review which does

not provide shareholders any visibility for how the Company will translate aspirational commitments into

specific operational standards which extend to venture partners suppliers and contractors Chevron

current Human Rights StatemeAt cannot alone imbed and incentivize human rights guardianship nor is

it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative

human rights measures for supplier/contractor screening joint venture agreements employee training

forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group irt study commissioned by the UN Global Compact initiative for

business reports valuation benefits correlate with progressive disclosure of environmental social and

governance issues www.unqlobalcompact.orq/NewsAndEvents/news rchives/20O9 06 8.html

Dr Ruggie recent observation is decisive The era of declaratory CSR is over we ye moved into

prove it time Companies need systems for managing the risks of human rights harm the way they

have systems for managing all other material risks -- bearing in mind that material here means not only

impacts on short-term financial results but also on the rights of individuals and communities which

shapethe social sustainability of the enterprise hllp//1 98.1 70.85.29/Ruggie-Why-Companies-Must-

Pay-Attention-to-Human-Rights-5-Nov-2009 pdt

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights policy

and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes FOR this

resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite human

rights violations and associated shareholder risks Prevention is more cost efficient than

reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner of

choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



us
DEC 10 2D09

Dominican Sisters of Hope

FINANCE OFFICE

December 2009

David OReilly Chief Executive Officer

Chevron Corporation

6001 Bollinger Canyon Road to
San Ramon CA 94583

Dear Mr OReilly

On behalf ofthe Dominican Sisters of Hope am authorized to submit the following resolution which

asks that the Board of Directors adopt comprehensive transparent verifiable human rights policy and

report to shareholders on the plan for implementation by October 2010 for inclusion in the proxy

statement of the next annual meeting under Rule 14 a-8 of the General Rules and Regulations of the

Securities Exchange Act of 1934 The Dominican Sisters of Hope is co-sponsoring the resolution with

the Wisconsin Province of the Society of Jesus-- Anna Bradley at the Jesuit Conference Washington

DC is our contact--and others associated with the Interfaith Center on Corporate Responsibility

We are joining with the Jesuits and the other many socially responsible investors in filing this resolution

because we believe that after several years of dialogue with you we agree it is time for Chevron to adopt

and announce its policy

The Dominican Sisters of Hope is the beneficial owner of 6485 shares of Chevron stock Verification of

ownership follows We plan to hold the stock at least until the time of the annual meeting and will be

present in person or by proxy at that meeting

Ythily

Valerie Heinonen o.s.u

Consultant Corporate Social Responsibility

205 Avenue Apt IOE

NYNY 10009

Phone/fax 212 674 2542

320 Powell Avenue Newburgh New York 12550-3498 Tel 845-561-6520

Fax 845-569-8748 E-mail hdowneyophope.org WebSite www.ophopo.org



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS
Corporations face serious risks to reputation and shareholder value when they are seen as responsible for or

complicit in human rights violations while operating in countries with weak rule of law endemic corruption civil

conflict poor labor and environmental standards This is particularly true for the extractive sector which has the

greatest
number and most grievous human rights abuses John Ruggie UN Special Representative Business and

Human Rights www.urnn.edu/humanrts/businessfRflggieReoOrt2006.html

Chevron operates in over 180 countries many with critically high rates of human rights allegations including

Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh

wvw.foreignpolicy.comIfailediacS Promising future energy reserves are increasingly found in weak

governance zones which often requires joint ventures with state-controlled national oil companies representing

governments with marginal concern for or capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range
of human rights

through the project life cycle and thereby mitigates risks to shareholder value Chevrons Environmental Social

Health Impact Assessment process
is an exclusively internal review which does not provide shareholders any

visibility for how the Company will translate aspirational commitments into specific operational standards which

extend to venture partners suppliers and contractors Chevrons current Human Rights Statement cannot alone

imbed and incentivize human rights guardianship nor is it comprehensive or verifiable

ChevrOns 2008 Corporate Responibiliiy Report does not include standard Global Reporting Initiative human

rights measures for supplier/contractor screening joint venture agreements employee training

forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact mitiative for busmess

reports valuation benefits correlate with progressive disclosure of environmental social and governance issues

www.unglobalconipact.org/NewsAndEventS/neWS archives/2009_06_l 8Iitml

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved into prove it

time Companies need systems for managing the risks of human rights harm the way they have systems for

managing all other material risks -- bearing in mind that material here means not only impacts on short-term

financial resuLts but also on the rights of individuals and communities which shape the social sustainability of the

enterprise

2009.df

RESOLVED
Shareholders request the Board to adopt comprehensive transparent verifiable human rights policy and report

to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietaty information

SUPPORTING STATEMENT
Shareholders showed their support

for robust human tights policy through increasing votes FOR this resolution

over the past four years 29.10% in 2009
This policy will help preserve shareholder value by avoiding conditions which incite human rights

violations and associated shareholder risks Prevention is more cost efficient than reactively managing

crises

The policy will establish Chevrons leadership and the rewards which flow to the partner of choice

Chevrons Operational Excellence Management System demonstratesthe requirements necessary to

fulfill corporate policies Human Rights require the same attention



UB
OEC1 Ozorj

2VLàunt St Scholastica

Benedictine Sisters

December 2009

Lydia Beebe
Corporate Secretary and Chief Governance Officer

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Ms Beebe

am writing you on behalf of Benedictine Sisters of Mount St Scholastica in support the

stockholder resolution on Human Rights Develop and Adopt Policies In brief the proposal

states that shareholders request the Board to adopt comprehensive transparent verifiable

human rights policy and report to shareholders on the plan for implementation by October

2010 The report would be prepared at reasonable expense and omitting proprietary

information

am hereby authorized to notify you of our intention to co-file this shareholder proposal with

the Jesuit Conference for consideration and action by the shareholders at the 2010 Annual

Meeting hereby submit it for inclusion in the proxy statement for consideration and action by

the shareholders at the 2010 annual meeting in accordance with Rule 14-a-8 of the General

Rules and Regulations of the Securities and Exchange Act of 1934 representative of the

shareholders will attend the annual meeting to move the resolution as required by SEC rules

We are the owners of 917 shares of Chevron Corp stock and intend to hold $2000 worth

through the date of the 2010 Annual Meeting Verification of ownership will follow

We truly hope that the company will be willing to dialogue with the filers about this proposal

Please note that the contact person for this resolution/proposal will be Anna Bradleyof the

Jesuit Conference at abradIeyjesuit.org or by phone at 301-357-7303.

RPp7ouk
Rose Ma Stallbaumer Treasurer

Enclosure 2010 Shareholder Resolution

801 8TH STREET ATCHISON KS 66002 9J3 360 6200 FAX 913 360 6190

www.mountosborg



Human Rights Develop Adopt Policies

2010 Chevron Corp

WHEREAS Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak rule of law

endemic corruption civil conflict poor labor and environmental standards This is particularly true for the

extractive sector which has the greatest number and most grievous human rights abuses John Ruggie UN
Special Representative Business and Human Rights

www.umn.edu/humanrts/businessIRuggieReport2006.html

Chevron operates in over 180 countries many with critically high rates of human rights allegations including

Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh

www.foreignpolicy.com/failedstates Promising future energy reserves are increasingly found in weak

governance zones which often requires joint ventures with state-controlled national oil companies representing

governments with marginal concern for or capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of human rights

through the project life cycle and thereby mitigates risks to shareholder value Chevrons Environmental Social

Health Impact Assessment process is an exclusively interna review which does not provide shareholders any

visibility for how the Company will translate aspirational commitments into specific operational standards which

extend to venture partners suppliers and contractors Chevrons current Human Rights Statement cannot alone

imbed and incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard GlobalReporting Initiative human
rights measures for supplier/contractor screening joint venture agreements employee training

forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative for business

reports valuation benefits correlate with progressive disclosure of environmental social and governance issues

www.unglobalcornpact.orglNewsAndEvents/news_archives/ 2009_06_1 8.html-

Dr Ruggies recent observation is decisive he era of declaratory CSR is over weve moved into prove it

time Companies need systems for managing the risks of human rights harm the way they have systems for

managing all other material risks bearing in mind that material here means not only impacts on short-term

financial results but also on the rights of individuals and communities which shape the social sustainability of

the enterprise httpi1 98.1 70.85.29/Ruggie-Why-Companies-MustPay-Aftention-to-Human-Rights-5-Nov-

2009.pdf

RESOLVED Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonableexpense and omitting proprietary information

Supporting Statement Shareholders showed their support for robust human rights policy thrdugh increasing

votes FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite human rights violations

and associated shareholder risks Prevention is more cost efficient than reactively managing crises

The policy wIU establish Chevrons leadership and the rewards which flow to the partner of choice

Chevrons Operational Excellence Management System demonstrates the requirements- necessaryto fulfill

corporate policies Human Rights require the same attention



Catholic Healthcare West

December 2009

DEC

Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

Catholic Healthcare West in collaboration with The Wisconsin Province of the

Society of Jesus hereby submits the enclosed proposal Human Rights Develop

and Adopt Policy for inclusion in the proxy statement for consideration and action

by the 2010 shareholders meeting in accordance with Rule 14a8 of the General

Rules and Regulations of the Securities and Exchange Act of 1934

Catholic Healthcare West has held over $2000.00 worth of Chevron Corporation

stock for more than one year and will continue to hold shares in the company

through the stockholder meeting Proof of ownership will be provided upon

request representative of the filers will attend the stockholders meeting to move

the resolution as required by the rules of the Securities and Exchange Commission

SEc.

Sincerely yours

cr

Susan Vickers RSM
Vice President Community Health

cc Rev Thomas Krettek S.J The Wisconsin Province of the Society of Jesus

Julie Wokaty Interfaith Center on Corporate Responsibility

185 Be Street Suite 300
chwHEALTH.org

San Francisco CA 94107

41 5A38.S500 telephone

415438.5724 fax



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrts/business/RuggieReport2OO6.html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh yforeignpoiicy.com/faiedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspiratioæal commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

wwwunqlobalcompact.org/NeWSAndEvefltS/neWS archives/2009 06 8.html

Dr Ruggies recent observaion is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks bearing in mind that material

here means not only impacts on short-term financial results but.also on the rights of individuals

and communities which shape the social sustainability of the enterprise

http//1 98.1 7O.85.29/RuqgieWhyCompanies-MustPaV-AttentiOfl-tO-HUman-RiQhtS-5-NOV-

2009.pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omItting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust hUman rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



Creighton
Vice President for Administration and Finance

December 2009

Mr David OReilly

Chairman and CEO
EC

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

Creighton University is shareholder in Chevron Corporation As religious investor we seek to reflect

our values principles and mission in our investment decisions Since January 2005 our group of

concerned investorshas been in dialogue with Chevron regarding the need to develop and implement

corporate human rights policy

At our recent dialogue with Chevron we were pleased to learn of some initial internal steps to draft

policy under the direction of the Global Issues Committee However we have yet to see any specific

policy language or implementation plan It remains unclear to us how comprehensive and measurable any

future policy will be and how shareholders and other stakeholders might participate in the process

Further it is our understanding that any human rights policy must still pass through several committees

before final board approval and roll-out

We request that the Board of Directors vigorously pursue
the development of comprehensive verifiable

arid Iransparent human rights policy We do not believe our companys current Human Rights Statement

meets these standards Sustained and growing co-filer endorsements and shareholder votes FOR this

resolution indicate wide support among Chevron shareholders

Therefore we submit for consideration and action by the shareholders at the annual meeting this

resolution for inclusion in the proxy statement in accordance with Rule 14a-8 of the General Rules and

Regulations of the Securities and Exchange Act of 1934 We will continue to hold at least $2000 worth

of stock until after the next annual meeting

As verification that we are beneficial owners of common stock in Chevron Corporation enclose letter

from our portfolio custodian attesting to this fact Ms Anna Bradley is your contact regarding this

resolution She can be reached by email at abradleycjesuit.org or by post at the U.S Jesuit Conference

1016 16th Street N.W Suite 400 Washington DC 20036

We believe comprehensive transparent and verifiable human rights policy will help strengthen

Chevrons human rights efforts and protect
shareholder value It will establish Chevron as leader in

human rights with the rewards which accrue to the partner of choice

Sincerely

Leroy al

Associate ice President for Finance

cc ICCR filers and staff

Silvia Garrigo Manager Global Issues and Policy Government and Public Affairs

2500 Cahfornra Paza Omaha Nebraska 68178 phone 402 280 2131 fax 402 280 5780



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations white operating in countries with weak

rule of law endemic corruption civil conflict poor rabor and environmental standards This is

particularly true for the extractwe sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.urnn.edu/hurnanrtsIbusiness/RugqieReport2006.html

Chevron operates mover 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreiqnpolicy.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevron Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business report valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.ünqlobalcompact.org/FJewsAndEvents/news archives/2009 06 8.html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

http//1 98.1 7O.85.29/RuqqieWhyCompanies-MuSt-Pay-AttentiOfl-tO-HUman-RiqhtS5NOV-

2009 pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy andreport to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights poflcy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violahons and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of chOice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



320 East Ripa Avenue

St Louis MO 63 125-2897

314-544-0455 voice

314-544-6754 fax

www.ssnd-sLorg

December 2009

David OReilly CEO

Chevron Texaco

6001 Bollinger Canyon Rd
San Ramon CA 94583-2324

Dear Mr OReilly

am wntmg you on behalf of the School Sisters of Notre Dame an mtemational religious congregation

committed to the well being and quality of life of the human family throughout the world

We believe we are all responsible for protecting the dignity of our brothers and sisters around the world

We are concerned about consistenthuinan nghts abuses in many nahons where our company has business

operations
We hope our company is willing to adopt comprehenive transparent verifiable hman

nghts policy and report to shareholders on the plan of implementation

The School Sisters of Notre Dame of St Louis are the beneficial owners of 000 shares of Chevron Texaco

stock Venfication of ownership of the shares is attached We have heidi these stocks continuously for over

year and we intend to hold the stock at least through the date of the annual meeting

am hereby authonzed to notify you of our intention to co-file this shareholder proposal with the

Wisconsin Province ofthe Society of Jesus submit it for inclusion rn the ptoxy statement for

consideration and action by the shareholders at the next stockholders meeting in accordance with Rule

14-a of the General Rules and egulations of the Secunties an Exchange Act of 1934 The contact

person is Ms Anna Bradly She can breaclied by email at abrad1evIesmtorg or by post at

Jesuit Conference 1016 14th St SmteI400 Washington DC 20036 representative of the

filers will attend the- shaiebolders meeting to move the resolution We bore that the company will

continue to dialogou with the filers about this proposal

We hope that the Board of Directors will
agree to support

and implement this shareholder resolution

Sincerely

Sister Linda Jansen SSND

Provincial Treasurer

Transfiirmrng the World through E4ication-



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number andmost grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrtslbusiness/RugqieReport2006html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh wwwforeiqnpolicv.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value.

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture pattners

suppliers and contractors Chevron current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissiOned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unqlobalcompact.orq/NewsAndEvents/news archivesl2oO9 06 18 html

Dr Ruggies recent Observation is decisive The era of declaratory CSR is over weve moved
into prove it time Companies need systems for managing the risks of human nghts harm the

way they have systems for managing all other material nsks bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

httpi1 98.1 70.85.29lRuggie-Why-Companies-Must-Pây-AttOntion-to-Human-Rights-5-Nov-

2009pdO

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Managenient System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



LB
DEC 10 2009

Sisters of Mercy of the Americas

Hermanas de Ia Misericordia de las Americas

WEST MIDWEST COMMUNITY

December 2009

David OReilly Chief Executive Officer

Chevron Corporation

6001 Bollinger Canyon Road

San Rarnon CA 94583

Dear Mr OReilly

On behalf of the Sisters of Mercy Regional Community of Detroit Charitable Trust am authorized to

submit the following resolution which asks that the Board of Directors adopt comprehensive

transparent verifiable human rights policy and report to shareholders on the plan for implementation by

October 2010 for inclusion in the proxy statement of the next annual meeting under Rule 14 a-8 of the

General Rules and Regulations of the Securities Exchange Act of 1934 The Sisters of Mercy Regional

Community of Detroit Charitable Trust is co-sponsoring the resolution with the Wisconsin Province of

the Society of JesusAnna Bradley at the Jesuit Conference Washington DC is our contactand

others associated with the Interfaith Center on Corporate Responsibility

The Sisters of Mercy encourage Chevrons Board and management to adopt and promulgate human

rights policy Civil strife ifnot otitright war has become component of the search and extraction of

minerals particularly oil and gas as nations strive to control those resources We believe some sort of

basic guidelines have to be in place so that the human rights of those whose communities are invaded can

count on protection for themselves and their families

The Sisters of Mercy Regional Community of Detroit Charitable rust is the beneficial owner of 7750

shares of Chevron stock Verification of ownership follows We plan to hold the stock at least until the

time of the annual meeting and will be present in person or by proxy at that meeting.

Yoly

Valerie Heinonen o.s.u

Consultant Corporate Social Responsibility

205 Avenue Apt OE

NY NY 10009

Telephone and fax 2126742542

29000 Eleven Mile Road Farmington HiHs Mi 48336-1405

Phone 248476 8000 Fax 248 476 4222 www mercywestrnidwest org



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS
Corporations face serious risks to reputation and shareholder value when they are seen as responsible for or

complicit in human rights violations while operating in countries with weak rule of law endemic corruption civil

conflict poor labor and environmental standards This is particularly true for the extractive sector which has the

greatest number and most grievous human rights abuses John Ruggie UN Special Representative Business and

Human Rights www.umn.edu/humanrts/businessIRuggieReport2O06.html

Chevron operates in over 180 countries many with critically high rates of human rights allegations including

Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh

www.foreignpolicy.com/faiIedstates Promising future energy reserves are increasingly found in weak

governance zones which often requires joint ventures with state-controlled national oil companies representing

governments with marginal concern for or capacity to protect human rights

Chevron will benefit from human rights policy which
protects and respects the full range of human rights

Through the project life cycle and thereby mitigates risks to shareholder value Chevrons Enviromnental Social

Health Impact Assessment process
is an exclusively internal review which does not provide shareholders any

visibility for how the Company will translate aspirational commitments into specific operational standards which

extend to venture partners suppliers and contractors Chevrons current Human Rights Statement cannot alone

imbed and incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative human

rights measures for supplier/contractor screening joint venture agreements employee training

forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RmskMetrics Group in study commissioned by the tiN Global Compact initiative for bnsmess

reports valuation benefits correlate with progressive disclosure of ehvironniental social and governance issues

www.unglobalcómpactorgfNewsAndEvents/news_archivesl2009_06j html

Dr Ruggies recent observation is decisive The era of declaratoiy CSR is over weve moved into prove it

time Companies need systems for managing the risks of human rights harm the way they have systems for

managing all other material risks -- bearing in mind that material here means not only impacts on short-term

financial results but also on the rights Of individuals and communities which shape the social sustainability of the

enterprise hftp//198.l7O.85.29/Ruggie-Why-Companies-Must-Pay-AttenfiontoHumanRigts.5Nov

2OO9.pc

RESOLVED
Shareholders request the Board to adopt comprehensive transparent verifiable human rights policy and report
to shareholders on the plan for implementation by October 2010

The report wouki be prepared at reasonable expense and omitting proprietary information

SUPPORTING STATEMENT
Shareholders showed their support for robust human rights policy through mcreasmg votes FOR this resolution

over the past four
years 29 10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite human rights

violations and associated shareholder risks Prevention is more cost efficient than reactively managing
crises

The policy will establish Chevrons leadership and the rewards which flow to the partner of choice

Cheirons Operational Excellence Management System demonstrates the requirements necessary to

fulfill corporate policies Human Rights require
the same attention



UNITARIAN UNIVERSALIST
ASSOCIATION OF CONGREGATIONS

December 2009

Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

The Unitarian Universalist Association of Congregations UUA shareholder in Chevron

Corporation Company is hereby submitting the enclosed resolution for consideration at the

upcoming annual meeting The resolution requests that the Company make available by the 2010

annual meeting report on Chevrons criteria for investment in iicontinued operations in

and iii withdrawal from specific countries We are joining with the International Brotherhood

of Teamsters 1BT in fihingthis resolution Ms Jamie Carroll represents IBT which is the

primary filer

The Unitarian Universalist Association of Congregations is faith community of more than 1000

self-governing congregations
that bring to the world vision of religious freedom tolerance and

social justice With roots in the Jewish and Chnstian traditions Unitarianism and Universahsm

have been force in American spirituality from the time of the first Pilgrim and Puritan settlers

We submit the enclosed resolution for inclusion in the proxy statement in accordance with Rule

14a-8 of the General Rules and Regulations of the Securities and Exchange Act of 1934 for

consideration and action by the shareowners at the upcoming annual meeting We have held at

least $2000 in market value of the companys common stock for more than one year as of the

filing date and will continue to hold at least the requisite number of shares for filing proxy

resolutions through the stockholders meeting

Verification that we are beneficial owners of the requisite shares of Chevron Corp will be

provided upon request
If you have questions or wish to discuss the proposal you may contact

me at 617-948-4305 or tbrennanuuaorg

Yours very truly

\\
Timothy aria

Treasurer and ief Financial Officer

CC Jamie Carroll IBT

Enclosure Shareholder resolution on disclosure of investments operations and withdrawal from

specific countries.

Affirming the Worth and Dignity of AU People

Timothy Brennan

Treaurcr and

Cbief Financial Officer

25 Beacon Street

Boston

Massachusetts 02108

USA

617 948 4305

617 367 3237 fx

www.uua.org

DEC O87

-.7



WHEREAS

Following the Burmese militarys 2007 crackdown on peaceful demonstrators

its restrictions on allowing humanitarian relief into Burma after cyclone

Nargis and its 2008 sentencing of pro-democracy activists to lengthy prison

terms Chevron has faced government criticism negative publicity and

consumer boycott concerning its investment in Burma

The U.S government has three times enacted economic sanctions on Burma

including ban on new investment in 1997 ban on imports in 2003 and

further restrictions on imports in 2008

Nobel Peace Prize Laureate Aung San Suu Kyi leader of the National League

for Democracy that won more than 80 percent of the seats in the 1990

Burmese elections has repeatedly called for economic sanctions on Burma

stating that corporations in Burma create jobs for some people but what

theyre mainly going to do is make an already wealthy elite wealthier and

increase its greed and strong desire to hang on to power .. these companies

harm the democratic process great deal

Chevron in partnership with Total of France the Petroleum Authority of

Thailand and Myanma Oil and Gas Enterprise holds equity in Burmas

largest investment project the Yadana gas-field and pipeline that transports

gas to Thailand generating billions of dollars for the Burmese regime

How the Burmese regime uses the revenue is under scrutiny according to the

Financial Times which obtained 2009 International Monetary Fund report

that found that Burmas rulers add revenues from natural gas exports to the

budget at the 30-year-old official exchange rate causing the gas money to

account for under one percent of budget revenue in 2007-08 instead of 57

percent if valued at market rates Burmas economic prospects bleak
Financial Times May 10 2009

Human rights organizations have documented egregious human rights abuses

by Burmese troops employed to secure the pipeline area including forcible

relocation of villagers and use of forced labor on infrastructure related to the

project



In March 2005 Unocal settled case for reported multi-million dollar

amount in which it was claimed that Unocal was complicit in human rights

abuses by Burmese troops hired by the Yadana project to provide pipeline

security

By purchasing Unocal Chevron acquired Unocals investment in Burma

including its legal moral and political liabilities

Chevron also does business in other countries with controversial human rights

records Angola Kazakhstan and Nigeria

BE IT RESOLVED The shareholders request the Board to make

available by the 2011 annual meeting report omitting proprietary

information and at-reasonable cost on Chevrons criteria for investment in

iicontinued operations in and iiiwithdrawal from specific countries

SUPPORTING STATEMENT We believe Chevrons current country

selection process is opaque and leaves unclear how Chevron determines

whether to invest in or withdraw from countries where

the government has engaged in ongoing systematic human rights

violations

there is call for economic sanctions by human rights and democracy

advocates and

Chevrons presence exposes the Company to government sanctions

negative publicity and consumer boycotts



JESUITS OF THE
NEW ORLEANS PROVINCE

December 2009
DEC 07

Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

The New Orleans Province of the Society oF Jesus the Jesuits is shareholder in the Chevron

Corporation As religious investors we seek to reflect our values principles and mission in our

investment decisions Since January 2005 the Jesuits led by the Viseonsin Province and other

concerned investors havc been in dialogue with Chevron regarding the riced to develop and implement

corporate human rights policy

At the recent dialogue with Chevron we were pleased to lean of some initial internal steps to draft

policy under the direction of the ilobal Issues Ci mrwtteUowcver we have yet to see any specific

policy language or implementaton plan It remains miclear us how comprehensive and measurable any
future policy will be and how sli irdiolckrs tnd oth..r ctikloldLrs might pirticmpat. in the process

Further it is our understanding that any human rigpoliey must still pass through several committees

before final board approval and moll out

We request that the Board of Directors vigorously pursue the developinent.oa comprehensive verifiable

and transparent human rights policy We do not believe our companys current luman Rights Statement

meets these standards Sustained and growing co-filer endorsements and sham ehlder votes FOR this

resolution indicate wide
support amuni hevron shareholders

Thereforeiliwitrithe WicotinProviheethc Sciety ofJesus this resolution for

inclusion in the proxy statement of lie upcoming annual weetmg in accordance with Rule 14a8 of the

General Rules and Regulations of the Securities and Exchange Act of 1934 We will continue to hold at

least $2000 worth of stock until after the next annual meeting

As verification that we are beneficial owners of conmnon stock in Chevron Corporation enclose letter

from Mr Thomas Mason our portfolio custodian attesting to this fact We have held this stock since July

29 2005 The authorized contact person for the Jesuits of the New Orleans Province is Ms Anna

Bradley She can be reached by email at abradleyäjesuit.org or by post at the U.S Jesuit Conference
1016 16th Street N.W Suite 400 Wanhington DC 20036

We believe comprehensive transparent and verifiable human rights policy will help strengthen

Chevrons human rights efforts and protect shareholder value It will establish Chevron as leader in

human rights with the rewards which accrue to the partner of choice

Sincerely

Mary iyh4m
Iiaudouin

AssistaiVtbr Social Ministries

cc TccR filers and staff

New Orleans Province of the Society of Jesus Jesuit Seminary Mission Fund New Orleans Catholic Society of Reliqious and Literary Education

710 Baronne Street Suite New Orleans LA 70113-1064

504 571-1055 FAX 504 571-1744 1-800-788-1719 www.norprov.org



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrts/business/RuqgieRepOrt2OO6.html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreicinioticv.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspiràtional commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human nghts guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation.benefits correlate with progressive disclosure of environmental

social and governance issues

w.unglobaIcompact.orqINewsAndEvents/news archives/2009 06 8.hi

Dr Ruggies recent obsØrvalion is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks -- bearing in mind that matenal

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

httpi1 98.1 70.85.29/Ruqciie-Why-Companies-Must-Pay-Attefltibn-tO-HUman-RightS-5N0V-

2009 ixil

RESOLVED

Shareholders requestthe Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



Missionary Oblates of Mary Immaculate

Justice Peace Integrity of Creation Office United States Province

December 2009

Mr David OReilly

Chief Executive Officer
-LC 09

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583- 2324

Dear Mr OReilly
lIUI

The Missionary Oblates of Mary Immaculate are religious order in the Roman Catholic tradition with over

4000 members and missionaries in more than 70 countries throughout the world We are members of the

Interfaith Center on Corporate Responsibility coalition of 275 faith-based institutional investors

denominations orders pension funds healthcare corporations foundations publishing companies and

dioceses whose combined assets exceed $110 billion We are the beneficial owners of 7328 shares in

Chevron Corp Verification of our ownership of this stock is enclosed We plan to hold shares at least until

the annual meeting

My brother Oblates and request that the Board of Directors vigorously pursue the development of

comprehensive verifiable and transparent human rights policy We do not believe our companys current

.1 Human Rights Statement meets these standards Sustained and growing co-filer endorsements and

shareholder votes FOR this resolution indicate wide support among Chevron shareholders

It is with this in mind that write to inform you of our intention to co-file the enclosed stockholder resolution

with the Jesuit ConferenCe for consideration and action by the stockholders at the annual meeting hereby

submit it for inclusion in the
proxy

statement in accordance with Rule 14-a-8 of the General Rules and

Regulations of the Securities Exchange Act of 1934 The contact person
for this resolution/proposal is Ms

Anna Bradley She can be reached by email at abradleyiiesuit.org or at the U.S Jesuit Conference 1016

16th Street NW Suite 400 Washington DC 20036

Please do not hesitate to contact me if you have any questions on this

Sincerely-

--

Rev SØamus Finn OMI

Director-

Justice Peace and Integrity of Creation Office

Missionary Oblates of Mary Immaculate

391 Midugan Avenue NE Washington DC 20017 Tel 202-529-4505 Fax 202-529-4572

Website www omiusajpic org



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as responsible for or

complicit in human rights violations while operating in countries with weak rule of law endemic corruption civil

conflict poor labor and environmental standards This is particularly true for the extractive sector which has the

greatest number and most grievous human rights abuses John Ruggie UN Special Representative Business and

Human Rights www.umn.edu/humanrtslbusiness1RuggieReport2006.html

Chevron operates in over 180 countries many with critically high rates of human rights allegations including

Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh wwwforeignpolicy.com/failedstates

Promising future energy reserves are increasingly found in weak governance zones which often requires joint

ventures with state-controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of human rights through

the project ife cycle and thereby mitigates risks to shareholder value Chevrons Environmental Social Health

Impact Assessment process is an exclusively internal review which does not provide shareholders any visibility for

how the Company will translate aspirational commitments into specific operational standards which extend to

venture partners suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it eomprehensive or verifiable.

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative human rights

measures for supplier/contractor screening joint venture agreements employee training forced/compulsory labor

and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative for business reports

valuation benefits correlate with progressive disclosure of environmental social and governance issues

www.unglobalcompact.orgfNewsAndEvents/newsarchiveS/2009 06 8.html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved into prove it time

Companies need systems for managing the risks of human rights harm the way they have systems for managing all

other material risks -- bearing in mind that material here means not only impacts on short-term financial results but

also on the rights of individuals and communities which shape the social sustainability of the enterprise

http/Il 98J70.85.29/Rug.gieWhv.CompaniesMustPay.Attention-to-Humafl-RightS-5-NOv-2009.Pdl

RESOLVED

Shareholders request the Board to adopt comprehensive transparent
verifiable human rights policy and report to

shareholders on the planfor implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information

SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes FOR this resolution

over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite human rights

violations and associated shareholder risks Prevention is more cost efficient than reactively managing

crises

The policy will establish Chevrons leadership and the rewards which flow to the partner of choice

chevrons Operational Excellence Management System demonstrates the requirements necessary to fulfill

corporate policies Human Rights require
the same attention
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December 2009

Mr David OReilly

Chair and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

Since 2005 the Sisters of the Holy Names of Jesus and Mary U.S.- Ontario Province have been

among the growing number of investors who have been addressing the issue of human tights with

Chevron In dialogue in November we were encouraged to learn that there had been movement

within the Company to draft comprehensive transparent and verifiable human rights policy

However Chevrons unwillingness to give us assurance that comprehensive and measureable

human tights policy will be developed and to allow us to review the draft leads us to file this

resolution

We are co-filing the enclosed resolution on human rights with the Wisconsin Province of the

Society of Jesus for action at the next annual meeting We submit it for inclusion in the proxy

statement in accord tnôe with Rule 14a-8 of the general rules and regulations of the Securities

Exchange Act of 1934 representative of the filers will attend the annual meeting to move the

resolution as requiredby SEC rules

The Sisters of the Holy Narses of Jesus and Mary U.S.- Ontario Province is the beneficial owner

of at least $2000 dollars worth of Chevron Corporation common stock letter verifying

ownership is enclosed We have held the requisite amount of stock for over year and intend to

maintain ownership through the annual meeting in 2010

For matters relating to this resolution please contact our authorized representative Ms Anna

Bradley abrad1eyjesuit.org

Sincerely

Mary Ellen Holohan snjm

Treasurer

Enc Resolution

Verification of ownership

P0 Box 398 Marylhurst 0R97036 503 675-7100 FAx503 697 3264 Toll-free 877296-7100

Sisters of the Holy Names of Jesus and Mary

U.S.-Ontario Administrative Centre



Human Rights Develop and Adopt Policy

2010 Chevron Corporation
WHEREAS
Corporations face serious risks to reputation and shareholder value when they are seen as responsible

for or complicit in human rights violations while operating in countries with weak rule of law endemic

corruption civil conflict poor labor and environmental standards This is particularly true for the

extractive sector which has the greatest number and most grievous human rights abuses John Ruggie
UN Special Representative Business and Human Rights

www.umn.edu/humanrts/business/RuqgieReport2006.html

Chevron operates in over 180 countries many with critically high rates of human rights allegations

including Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh

www.foreiqnpolicy.com/failedstates Promising future energy reserves are increasingly found in weak

governance zones which often requires joint ventures with state-controlled national oil companies

representing governments with marginal concern for or capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of human

rights through the project life cycle and thereby mitigates risks to shareholder value Chevrons

Environmental Social Health Impact Assessment process is an exclusively internal review which does
not provide shareholders any visibility for how the Company will translate aspirational commitments into

specific.operational standards which extend to venture parthers suppliers and contractors Chevrons

current Human Rights Statement cannot alone imbed and incentivize human rights guardianship nor is it

comprehensive or verifiable

Chevron 2008 Coipoiate Responsibility Report does not include standard Global Reporting Initiative

human nghts measures for supplier/contractor screening joint venture agreements employee training

forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetncs Group in study commissioned by the UN Global Compact initiative for

business reports valuation benefits correlate with progressive disclosure of environmental social and

governance issues www unglobalcompact org/NewsAndEvents/news archives/2009 06 18 html

Dr Ruggie recent observation is decisive The era of declaratory CSR is over we ye moved into prove
it time Companies need systems for managing the risks of human rights harm the way they have

systems for managing all other matenal nsks beanng in mind that material here means not only

impacts on short-term financial results but also on the nghts of individuals and communities which shape
the social sustainability of the enterpnse http 11198 17085 29/Rugciie-Why-Companies-Must-Pay-

Attention-to-Human-Rights-5 Nov-2009 pdf

RESOLVED
Shareholders request the Board to adopt comprehensive transparent verifiable human rights policy

and report to shareholders on the plan for implementation by October 2010 The report would be

prepared at reasonable expense and omithng proprietary information

SUPPORTING STATEMENT
Shareholders showed their support for robust human rights policy through increasing votes FOR this

resolution over the past four years 29 10% in 2009
This policy will help preserve shareholder value by avoiding conditions which incite human nghts

violations and associated shareholder nsks Prevention is more cost efficient than reactively

managing crises

The policy will establish Chevron leadership and the rewards which flow to the partner of

choice

Chevron Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention
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DEC 07
Mr David OReilly 2OO

Che .TOfl Corporation

6001 Bollingcr Canyon Road

San Ramon CA 94583-2324 MA f4-Q-

Dear Mr OReilly

Peace and all good The Sisters of St Francis of Philadelphia have been shareholders in Chevron

Corporation
for several years We were pleased that our recent dialogue reflected some initiative toward

vigorous steps in developing human rights framework that is on the way to becoming yen liable and

transparent policy However at this point am still very puzzled that review oF draft by Faithbased

shareholders has not been firth-eoming We trust that the Global Issues Committee will move to more

prove it stance and ef1ctively use standard Global Reporting Initiatives and other risk management

tools to shape comprehensive transparent and just human rights 1Ohcy We join our Jesuit brothers and

othcr shareholders as we encourage you to make this the year of bold definitive sustainable human

rights policies
for Chevron and the world in which the company operates

Asa tithbased investor am hereby autlioriied to notif you of our intention to submit this shareholder

submit it for inclusion in the proxy statement

for consideration and action by the next stockholders meeting in accordance with Rule 14-aS of the

General Rules and Regulations of the Securities and Fxchange Act of 1934 representative
ot the filers

will attend the shareholders meeting to move the resolution We hope that representatives of the

company vill meet with the proponents
of this resolution Please note that the contact person tbr this

resolution vill be Anna Bradley She can be reached by email at ahrdkycajc.isrg

As veiiflcation that we are beneficial owners of COflUflOfl stock enclose letter from

Northern Trust Company our portfolio custodianlrccord holder attesting to the fact It is our intention to

keep these shares in our portfolio through the late of the annual meeting

Respectfully yours

NoraM Nash OSF

Director Corporate Social Responsibility

FncIosures

cc Anna l3radlcy Jesuit Conference

Julie Wokaty ICCR

Oic of Cc.pnne Sci4Resjousibilhy
Rmi fl PA 190141 Ui

61I-5SR-58.5 J-.oi n..I.a .sfpII g.w...sfphiI.ng



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as responsible for

or complicit in human rights violations while pperating in countries with weak rule of law endemic

corruption civil conflict poor labor and environmental standards This is particularly true for the

extractive sector which has the greatest number and most grievous human rights abuses John Ruggie UN

Special Representative Business and Human -Rights

ww.urnn.eduhurnanrtsfbusinessfRuggieReport2OO6.htflhl

Chevron operates in over 180 countries many with critically high rates of human rights allegations

including Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh

www.foreignpolicy.comlfailedstates Promising future energy reserves are increasingly found in weak

governance zones which often requires joint ventures with state-controlled national oil companies

representing governments with marginal concern for or capacity to protect human rights

Chevron will benefit from human nghts policy which protects and respects the full range of human

rights through the project life cycle and thereby mitigates risks to shareholder value Chevron

Environmental Social Health Impact Assessment process is an exclusively internal review which does

not provide shareholders any visibility for how the Company will translate aspirational commitments into

specific operational standards which extend to venture partners suppliers and contractors Chevrons

current Human Rights Statement cannot alone imbed and incentivize human rights guardianship nor is it

comprehensive or verifiable

Chevron 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative

human rights measures for suppher/contractor screening joint venture agreements employee training

forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiatfe for

business reports valuation benefits correlate with progressive disclosure of environmental social and

governance issues yv tmglobalcompact orgNe sAndEvents/news archives/2009 0618 html

Dr Ruggie recent observation is decisive The era of declaratory CSR is over weve moved into

prove it time Companies need systems for managing the risks of human rights harm the way they have

systems for managing all other material risks -- bearing in mind that material here means not only

impacts on short-term fmancial results but also on the rights of individuals and commumties which shape

the social sustainabihty of the enterprise http //198 170 29/Ruggie-Why-Companies-Must-Pay-

Attention-to-Human-Rights-5-No-2009 pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights policy and

report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting propnetary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes FOR this

resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite human

rights violations and associated shareholder risks Prevention ismore cost efficient than reactively

managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner of

choice

Chevrons Operational Excellence Management System demonstrates the requirements necessary

to fulfill corporate policies Human Rights require the same attention



Sisters of Saint Joseph

Mount Saint Joseph Convent

9701 Germantown Avenue

Philadelphia Pennsylvania 19118

Return Receipt Requested

December 2009

Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Rarnon CA 94583-2324

Re Shareholder Proposal for 2010 Annual Meeting

Dear Mr OReilly

The Congregation of the Sisters of Saint Joseph of Chestnut Hill Philadelphia is faith-based investor

concerned about global human nghts We believe that comprehensive transparent and venfiable human

nghts policy will strengthen the internal human nghts trammg effort of our company especially in high

nsk environments Therefore we are co-filing the Human Rights Develop and Adopt Policy resolution

with the Wisconsin Province of the Society of Jesus represented by Ms Anna Bradley

This resolution is for consideration and action by the shareholders at the next meetmg and hereby submit

it for inclusion in the proxy statement in accordance with Rule 4a-8 of the general rules and regulations

of the Security and Exchange Act of 1934

The Sisters of Saint Joseph are beneficial owners of 200 shares of stock in Chevron Corporation which

we have held for at least one year Verification of our holdings is enclosed We will continue to hold

these shares at least through the companys annual meeting

Thank you for your attention to this matter

Sincerely

Sister Anne Myers SSJ

President

The Corporation of the Convent

of the Sisters of Saint Joseph of Chestnut Hill Philadelphia

Enclosures

cc Ms Anna Bradley Consultant for Socially Responsible Investing Wisconsin Province of the

Society of Jesus

Interfaith Center for Corporate Responsibility ICCR



WHEREAS

Human Rights Develop and Adopt Policy

2010 Chevron Corporation

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edulhumanrtslbusinessfRupqieReport2006.html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreiqnpolicv.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human nghts policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevron Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirationat commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or venfiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetncs Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www unglobalcompact org/NewsAndEvents/news archives/2009 06 18 html

Dr Ruggies recent observation is decisive uThe era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the nsks of human rights harm the

way they have systems for managing all other material nsks bearing in mind that material

here means not only impacts on short-term financial results but also on the nghts of individuals

and communities which shape the social sustainability of the enterprise

httpi1 98.1 7O.55.29/RuqqieWhyCompanies-MuSt-PaV-AttentiOfl-tO-HUmafl-RightS-5-N0V-

2009 pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This poUcy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



Providence Trust
UhC

515 SW 24th Street San Antonio TX 78207-4619

December 2009

Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Boflinger Canyon Road

San Ramon CA 94583-2324

am writing to you on behalf of Providence Trust in support of the stockholder resolution on the

Development and Adoption by Chevron of Policy on Human Rights In brief the shareholders

request the Board to adopt comprehensive transparent verifiable human rights policy and

report to shareholders on the plan for implementation by October 2Q10 The report would be

prepared at reasonable expense and omitting proprietary information

am hereby authorized to notify you of our intention to co-file this shareholder proposal with

the Wisconsin Province of the Society of Jesus for consideration and action by the shareholders

at the annual meeting

Providence Trust is the owner of $2000 worth of stock in Chevron and intends to hold the

stock through the date of the Annual Meeting Verification of ownership will follow

We hope that the company will be willing to dialogue with the filers about this proposal Please

note that the contact person for this resolution/proposal will be Ms Anna Bradley She can be

reached by email at abradley@iesuit.org or by mail at the U.S Jesuit Conference 1016 16th

Street N.W Suite400 Washington DC 20036

We believe comprehensive transparent and verifiable human rights policy will strengthen

Chevrons human rights efforts and protect sharehOlder value

Sincerely yours

Sister Ramona Bezner CDP

Trustee/Administrator

Providence Trust

Enclosure



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak
rule of law endemic corruption civil conflict poor labor and environmental standard This is

particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrts/business/RuqqjeReport2O06htmi

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and
Bangladesh .foreiqnpoUcycomIfailedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron wUl benefit from human rights policy which protects and respects the full range of

human rights throughthe project life cycle and thereby mitigates risks to shareholder value
Chevrons Environmental Social Health impact Assessmsnt process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibilfty Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening joint venture agreements
employee training forced/compulsory labor and operational impacts on indigenous populations
Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental
social and governance issues

www.unqlobalcompact.org/NewsAndEvents/news archives/2009 06 18 html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved
1nto pro.e it trre Compaies need systems for manag rig tie isks of i.mal rghts rar-i

way they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of theenterprise
http 11198 170 85

2009.pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolutiOn over the past four years 2910% in 2OO9

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



LOYOLA
UNIVERSITY CHICAGO

er ower ampus

320 Michigan Avenue Chicago illinois 60611

Phone32.915.600O

ULL t4flfl

yTA AY

December 2009

Mr David OReilly

Chairman and CEO
Chevron Corporation

6001 Bollinger Canyon Road

San Rainon CA 94583-2324

Re Shareholder Proposal for 2010 Annual Meeting

Dear Mr ORellly

Loyola University Chicago LUg is Jesuit
institution that has longstanding policy on responsible

investing
and deep comnitment to social justice human rights and environmental progress

To

reflect this commitment in its investment practices
LUC established the Shareholder Advocacy

Committee in2006 In 2008 we joined group of investors concerned about the social and

environmental responsibility
as well as the financial profitability of the companies in which we

invest and believe that there is an urgent need for Chevron Corporation to vigorously pursue the

development of comprehensive verifiable and transparent
human tights policy We do not believe

our companys current Human Rights Statement meets these standards

As part
of these engagements we have decided to co-file the endosed shareholder resolution

concerning the development of such Policy coordinated by the Wisconsin Province of the Society of

Jesus

At our recent dialogue with Chevron we were pleased to learn of some initial internal steps
to draft

policy
under the direction of the Global Issues Committee Howevet we have yet to see any specific

policy language or implementation plan It remains tindear to us how comprehensive and measurable

any
future policy will be and how shareholders and other stakeholders might participate

in the

process Further it is our understanding that any human rights policy must still
pass through

several

committees before final board approval
and roll-out



Mr David OReilly Chairman and CEO
Chevron Corporation

December 2009

Page of

Respectfully we submit the enclosed shareholder proposal for inclusion in the 2010 proxy statement

in accordance with Rule 14a- of the General Rules and Regulations of the Securities Exchange Act

of 1934 Loyola University Chicago is the beneficial owner as defined in Rule 13d-3 of the Securities

Exchange Act of 1934 of 100 shares of Chevron Corporation and we will continue to be an investor

through the stockholders 2010 meeting Also enclosed please find verification of our ownership

position representative
of the filers will attend the stockholders meeting to move the resolution as

required by the SEC Rules

We hope that our company will agree to support and implement this shareholder resolution and

reflect the kind of global leadership we as shareholders expect Loyola University Chicago recognizes

the Wisconsin Province of the Society of Jesus as the primary filer of this resolution Please

include Ms Anna Bradley
of the Jesuit Conference on communications related to this matter as well

as the individuals listed below She can be reached by email at abraey3esuit.org or by post at the

U.S Jesuit Conference 1016 16th Street N.W Suite 400 Washington DC 20036 Should

representatives of the company wish to discuss the proposal please contact Ms Bradley

Like the Wisconsin Province of the Society of Jesus we at Loyola University Chicago believe

comprehensive transparent
and verifiable human rights policy

will help strengthen Chevrons human

rights efforts and protect
shareholder value It will establish Chevron as leader in human rights with

the rewards which accrue to the partner
of choice

We look forward to hearing
from you

Sincerely

Raymond Catania

Chair Shareholder Advocacy Committee

RC/ed

cc Anna Bradley Consultant for Socially Responsible Investing Jesuit Conference

Interfaith Center on Corporate Responsibility Staff

Eric Jones Assistant Treasurer Loyola University Chicago

Silvia Garrigo Manager Global Issues and Policy Government and Public Affairs



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest nUmber and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrts/busineSs/RuQcieRePOrt2006.html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreiqnpolicv.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevron current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or venfiable

Chevron 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forcedlcompulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unqlobalcompact.orq/NewsAndEVentsIfleWS archives/2009 06 8.html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks -- beanng in mind that matenal

here means not only impacts on short-term financial results but also on the nghts of individuals

and communities which shape the social susta inability of the enterpnse

http//198.1

2009 pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders onthe plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention
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December 2009

Mr David OReilly

Chairman aiid CPA

chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 945 g3-2324

Dear Mr OReilly

The Chinese Province of the Society of Jesus is shareholder in Chevron Corporation As religious

investor we seek to reflect our values principles and mission in OUr investment decisions Since

January 2005 our group of concrned investors has heeii in dialoguc with Chevron regarding the need

to develop and implement corporate human rights policy

At ow recent dialogue with .hevron we were pleased to learn of some initial internal steps to draft

1olicy
under the direction of the .ilobal Issues Committee However we have yet to see any specific

pOlICY language or implementation plan It remains unclear to us how comprehensive and measurable

any future policy vili be and how shareholders and other stakeholders might participate in the 1roeess

Further it is our understanding that any human rights policy must still pass through several

committees before final board approval and roll-out

We request that the Board of Directors vigorously pursue the development of comprehensive

verifiable and transparent human rights policy We do not believe our companys current Human

Rights Statement meets these standards Sustained and growing co-filer endorsements and shareholder

votes FOR this resolution indicate wide support among Chevron shareholders

Therefore we submit for consideration and action by the shareholders at the annual meeting this

resotItion for inclusion in the proxy
statement in accordance with Rule l4a-8 of the General Rules

and Regulations of the Securities and Exchange Act of 1934 We will continue to hold at least $2000

worth of stock until after the next annual meeting

As verilication that we arc beneficial owners of common stock in Chevron Corporation enclose

letter from our portfolio custodian attesting to this fact NOTE TIlE STOCK PORTFOLIO OF flj

CHINESE PROVINCE IS REGISTERED UNDER THE NAME MISSION DU KIANGNAN Ms

Anna Bradley is your contact regarding this resolution She can he reached by email at

abradleyjesuit.Org or by post at the U.S Jesuit Conference 1016 16th Sfreet N.W Suite ff400

Washington DC 20036

We believe comprehensive transparent and verifiable human rights policy will help strengthen

chevrons human rights efforts and protect shareholder value It will establish Chevron as leader in

human rights with the rewards which accnie to the partner
of choice

Sincerely

iA IJWA
tn JoL-uan

S.J

/ovinc/freasurer

cc ICCR filers and staff

Silvia Garrigo Manager Global Issues and Policy Government and Public Affairs



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly
true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

Chevron operates in over 180 countries many with critically high rates of human rights

allegations inclUding Burma Democratic Republic of the Cong Nigeria Angola and

Bangladesh w.foreiqnPoliCV.COm/failedSt8tes Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled natiorial oil companies representing governments withmarginal concern for or

capacity to protect
human rights.

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevron Environmental Social Health Impact Assessment process is an exclusively
internal

review which does not provide
shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevron current Human Rights Statement cannot alone imbed and

incentivize human nghts guardianship nor is it comprehensive or verifiable

Chevron 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint
venture agreements

employee training forced/COmPUlsOrY labor and operational impacts on indigenous populations

Meanwhile RiskMetflCS Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

archives/2009 06 l8html

Dr Ruggie recent observation is decisive The era of declaratory CSR is over we ye moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other matenal risks bearing in mind that matenal

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainabilitY
of the enterprise

http 11198 170

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report
to shareholders 01 the plan for implementation by October 2010

The report
would be prepared at reasonable expense and omitting proprietary

information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserveshareholder value by avoiding conditions which incite

humanrights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



CONGREGATION

SISTERS of CHARITY of the INCARNATE WORD
P.O BOX 230969 6510 LAWN DALE HOUSTON TEXAS 77223-0969

713 928-6053 713 921-2949 FAX

December 2009

DEC 04 7fj
Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Mr OReilly -çV2S

As Director of Corporate Social Responsibility for the Congregation of the Sisters of Charity of

the Incarnate Word Houston Texas am hereby authorized to notify you of our intention to

submit the shareholder proposal on Human Rights in coordination with Anna Bradley of The

Jesuit Conference who shall serve as the primary contact for the shareholder group We hereby

support its inclusion in the proxy statement in accordance with Rule 14aX8 of the General Rules

and Regulations of the Securities and Exchange Act of 1934

The Congregation of the Sisters of Charity of the Incarnate Word Houston Texas is the

beneficial owner of 2Q00 worth of Chevron Corporation stock Verification of beneficial

ownership will be forwarded under separate cover We have held stock for over one year and plan

to continue to hold shares through the 2010 shareholder meeting

Sincerely

Sister Lillian Anne Hea/CCVI

Director of Corporate.Social Responsibility

Enclosure

JC

cc Ms Anna Bradley Julie Wokaty Program Director

Jesuit Conference ICCR

1016 16th Street NW suite 400 475 RiversidO Drive Suite 1842

Washington DC 20036 New YorkNY 10115-0050



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of Law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrts/business/RuqqieReport2006 html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www foreignpolicy comlfailedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human nghts through the project life cycle and thereby mitigates risks to shareholder value

Chevron Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevron current Human Rights Statement cannot alone imbed and

rncentivtze human rights guardianship nor is it comprehensive or venfiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www unglobalcompact org/NewsAndEvents/news archives/2009 06 18 html

Dr Ruggie recent observation is decisive uThe era of declaratory CSR is over we ye moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other matenal nsks -- bearing in mind that matenal

here means not only impacts on short-term financial results but also on the nghts of individuals

and communities which shape the social sustainability of the enterpnse

http 11198 17085 29/Ruggie-Why-Compantes-Must-Pay-Attention4o-Human-Rights-5-Nov-

2009 pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



CAThOliC HEALTH EAST

SYSTEM OFFICE

3805 West Chester Pike

Suite 100

December 2009
Newtown Square PA 19073-2304

www.che.org

610 355-2000 610 355-2050 fax

Mr David OReilly

Chairman and CEO

Chevron Corporation

6ooi Bollinger Canyon Road DEC 03

San Ramon CA 94583-2324 DU
RE Shareholder Proposal for 2010 Annual Meeting

Dear Mr OReilly

Catholic Health East long-term faith-based investor is one of the largest Catholic health care

systems in the United States Catholic Health East seeks to reflect its Mission and Core Values

while looking for social environmental governance as well as financial accountability along

with the moral and ethical implications of its investments

One of Catholic Health Easts Core Values is Reverence for Each Person Therefore we look for

human rights policy which addresses abuses and violations in companies in which we invest

We believe comprehensive transparent
and verifiable human rights policy will help strengthen

Chevrons human rights efforts and protect
shareholder value Thus Catholic Health East is co

filing the Human Rights Develop and Adopt Policy resolution with the primary filer the

Wisconsin Province of the Society of Jesus represented by Ms Anna Bradley

Catholic Health East is beneficial owner of Chevron Corporation common stock with market

value of at least $2000 which we have held continuously for at least one year We will continue

to hold the shares at least through the companys annual meeting Verification of our holdings

from our custodian BNY Mellon will be sent under separate cover

This resolution is for consideration and action by the shareholders at the next meeting and

hereby submit it for inclusion in the proxy statement in accordance with Rule 14 a-8 of the

general rules and regulations of the Security and Exchange Act of 1934

Catholic Health East remains open for dialogue regarding this resolution Thank you for your

attention to this matter

Sincerely

Sister Kathleen Coil SSJ

Administrator Shareholder Advocacy

Enclosure Resolution

cc Ms Anna Bradley The Wisconsin Province of the Society of Jesus

The Interfaith Center on Corporate Responsibility

Printed on Recycled Paper



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

wwwumn.du/humanrts/busineSS/RUgqieReP0rt2006.html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreiqnPolicV.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human tights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forcedfcornpulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

w.unqlobalcompact.orc1/NeWSAndEVentS/fleWS archives/2009 06 18 html

Dr Ruggies recent observation is decisive The eraof declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks -- bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

httpI/1 98.1

2009pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 2910% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively umanaging crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



It ON To Extend thu Healing Ministry of Jesus Christ

CHRIS1IJS
Hea1th

December 2009

Mr David OReilly

Chairman and CEO DEC.14
Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

v- tr
Dear Mr OReilly

CHRISTUS Health is shareholder in Chevron Corporation As religious investor we seek to

reflect our values principles and mission in our investment decisions Since January 2005 our

group of concerned investors has been in dialogue with Chevron regarding the need to develop

and implement corporate human rights policy

At recent dialogue with Chevron we were pleased to be informed of some initial internal steps

to draft policy under the direction of the Global Issues Committee However we have yet to

see any specific policy language or implementation plait It remains unclear to us how

comprehensive and measurable any future policy will be and how shareholders and other

stakeholders might participate in the process Further it is our understanding that any human

rights policy must still pass through several committees before final board approval and roll-out

We request that the Board of Directors vigorously pursue
the development of comprehensive

verifiable and transparent human rights policy We do not believe our companys current Human

Rights Statement meets these standards Sustained and growing co-filer endorsements and

shareholder votes FOR this resolution indicate wide support among Chevron shareholders

Therefore we submit for consideration and action by the shareholders at the annual meeting this

resolution for inclusion in the proxy statement in accordance with Rule 4a-8 of the General

Rules and Regulations of the Securities and Exchange Act of 1934 We will continue to hold at

least $2000 worth of stock until after the next annual meeting

As verification that we are beneficial owners of common stock in Chevron Corporation letter

from our portfolio custodian will follow Ms Aima Bradley is your contact regarding this

resolution She can be reached by email at abrad1eyjesuit.org or by post at the U.S Jesuit

Conference 1016 16th Street N.W Suite 40D Washington DC 20036

We believe comprehensive transparent and verifiable human rights policy will help strengthen

Chevrons human rights efforts and protect shareholder value It will establish Chevron as

leader in human rights with the rewards which aceroc to the partner
of choice

Since

Jos lez

anager sty Benefit Services

cc ICCR filers and staff

Silvia Garngo Manager Global Issues and Policy Government arid Public Affairs

2707 North Loop West Houston TX 77008

Tel 281.936.3000



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.urnn.edu/humanrts/business/RuggieReport2006 html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreignpolicy.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivizO human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unglobalcompact.org/NewsAndEvents/news_archives/2O09_O6j1 8.html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved
into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

httpII1 98.1 70.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Rights-5-Nov-

2009.pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



JESUiTS IN ENGLISH CANADA OFFICE OF THE PROVINCAL

43 Queens Park Crescent East Toronto ON M55 2C3 Canada Teh 416-962-4500

Website www.jesuits.ca
Fax 416-962-4501

E-mail jwebbcjesuits.ca

December 02 2009

Mr David OReilly

Chairman and CEO Chevron Corporation

6001 Bollinger Canyon Rd

San RamonCA 94583-2324 USA

Dear Mr OReilly

The Jesuit Fathers of Upper Canada are shareowners in the Chevron Corporation As religious

investors we seek to reflect our values principles and mission in our investment decisions

Since January 2005 we have joined with the Wisconsin Province of the Society of Jesus and with

other concerned investors in dialogue with Chevron employees regarding the development

and implementation of company global human rights policy

At our recent dialogue with Chevron we were pleased to learn of some initial internal steps to draft policy

under the direction of the Global Issues Committee However we have yet to see any specific policy

language or implementation plan It remains unclear to us how comprehensive and measurable any future

policy will be and how shareholders and other stakeholders might participate in the process Further it is our

understanding that any human rights policy must still pass through several committees before final board

approval and roll-out

We request
that the Board of Directors vigorously pursue the development of comprehensive verifiable

and transparent
human rights policy We do not believe our companys current Human Rights Statement

meets these standards Sustained and growing co-filer endorsements and shareholder votes FOR this

resolution indicate wide support among Chevron shareholders

Therefore in conjunction with the Wisconsin Province of the Society of Jesus we submit for

consideration and action by the shareholders at the annual general meeting the attached resolution for

inclusion in the proxy statement in accordance with Rule l4-a-8 ofthe General Rules and Regulations

of the Securities and Exchange Act of 1934 We hold and will continue to hold at least $2000 worth

of stock until after the next annual meeting

The common stock that we hold is in the name of the Jesuit Fathers of Upper Canada and not in the name of

manager We are co-filing this resolution and recognize Ms Anna Bradley as your
contact regarding this

resolution She can be reached by e-mail at abradleyjesuit.org or by post at the U.S Jesuit Conference 1016

16th St N.W Suite 400 Washington DC USA 20036

We believe comprehensive transparent and verifiable human rights policy will help strengthen the internal

Human Rights training effort as well as protecting shareholder value It will provide specific mechanisms to

support the values in the Human Rights statement and the Chevron Way

Sin ly

Rev James Webb S.J

Provincial

cc ICCR filers and staff

Silvia Garrigd Manager Global Issues and Policy GoVernment and Public Affairs



WHEREAS

Human Rights Develop and Adopt Policy

2010 Chevron Corporation

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extract1ve sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

Chevron operates in over 180 countries many with critically high rates of human rights

allegations iitcluding Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreiqnpolicv.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human.rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates nsks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirationat commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevron current Human Rights Statement cannot alone imbed and

incentrvize human rights guardianship nor is it comprehensive or verifiable

Chevron 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forcedlcompulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

wwwunqlobalcompaCt.Orcl/NeWSAndEVefltSIneWS
archives/2009 06 8.htrnl

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks -- bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

httpi1 98.1

2009 pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy
will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy
will establish Chevrons leadership and the rewards which flow to the partner

of choice

ChevronS Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require
the same attention



MARQUETTE
Ii

HIGH SCHOOL
For Faith Scholarship and Community

December 2009 DEC

Mr David OReilly

Chairman and CEO
Chevron Corporation

6001 Bollinger Canyon Road

San Ranion CA 94583-2324

Dear Mr OReilly

Marquette University High School is shareholder in Chevron Corporation As

religious investor we seek to reflect our values principles and mission in our investment

decisions Since January 2005 our group of concerned investors has been in dialogue

with Chevron regarding the need to develop and implement corporate human rights

policy

At our recent dialogue with Chevron we were pleased to learn of some initial internal

steps to draft policy under the direction of the Global Issues Committee However we

have yet to see any specific policy language or implementation plan It remains unclear to

us how comprehensive and measurable any future policy will be and how shareholders

and other stakeholders might participate in the process Further it is our understanding

that any human rights policy must still pass through several committees before final

board approval and roll-out

We request that the Board of Directors vigorously pursue the development of

comprehensive verifiable and transparent human rights policy We do not believe our

companys current Human Rights Statement meets these standards Sustained and

growing co-filer endorsements and shareholder votes FOR this resolution indicate wide

support among Chevron shareholders

Therefore we submit for consideration and action by the shareholders at the annual

meeting this resolution for inclusion in the proxy statement an accordance with Rule 14

a-8 of the General Rules and Regulations of the Securities and Exchange Act of 1934

We will continue to hold at least $2000 worth of stock until after the next annual

meeting

As verification that we are beneficial owners of common stock in Chevron Corporation

enclose letter from our portfolio custodian attesting to this fact Ms Anna Bradley is

your contact regarding this resolution She can be reached by email at

abradley@iesuit org or by post at the Jesuit Conference 1016 16th Street NW
Suite 400 Washingto DC20036

3401 Wtsconsrn Avenue MIwaukee WI 53208 Phone 414 933 7220 Fax 414 937 8588 www muhs edu



We believe comprehensive transparent and verifiable human rights policy will help

strengthen Chevrons human rights efforts and protect shareholder value It will establish

Chevron as leader in human rights with the rewards which accrue to the partner of

choice

cc ICCR filers and staff

Silvia Carrigo Manager Global Issues and Policy Government and Public Affairs

Duernneier

Business Manager



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as responsible for

or complicit in human rights violations while operating
in countries with weak rule of law endemic

corruption civil conflict poor labor and environmental standards This is particularly twe for the extractive

sector which has the greatest number and most grievous human rights abuses John Ruggie UN Special

Representative Business and Human Rights www.umn.edulhumanrts/business/RuqgieReport2006.html

Chevron operates in over 180 countries many with critically high rates of human rights allegations including

Burma Democratic Republic of the Congo Nigeria Angola and Bangladesh

www.foreiqnpolicy.comIfaileds Promising future energy reserves are increasingly found in weak

governance zones which often requires joint ventures with state-controlled national oil companies

representing governments with marginal concern for or capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range
of human rights

through the project life cycle and thereby mitigates risks to shareholder value Chevrons Environmental

Social Health Impact Assessment process is an exclusively internal review which does not provide

shareholders any visibility for how the Company will translate aspirational commitments into specific

operational standards which extend to venture partners suppliers and contractors Chevrons current

Human Rights Statement cannot alone imbed and incentivize human rights guardianship nor is it

comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative

human rights measures for supplier/contractor screening joint venture agreements employee training

forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative for business

reports valuation benefits correlate with progressive disclosure of environmental social and governance

issues www.unglobalcomiact.org/NewsAndEvents/news archives/2009 06 8.html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved into prove it

time Companies need systems for managing the risks of human rights harm the way they have systems for

managing all other material risks bearing in mind that material here means not only impacts on short-

term financial results but also on the rights of individuals and communities which shape the social

sustainability of the enterprise httpI/198.l 70.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-

Human-Riqhts-5-Nov-2009.rdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights policy and

report to shareholders on the plan for implementation by October 2010



The report would be prepared at reasonabFe expense and omitting proprietary information

SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes FOR this

resolution over the past four
years 29.10% in 2009

This policy
will help preserve

shareholder value by avoiding conditions which incite human rights

violations and associated shareholder risks Prevention is more cost efficient than reactively

managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner of choice

Chevrons Operational Excellence Management System demonstrates the requirements necessary

to fulfill corporate policies Human Rights require the same attention



ROCKHURST
Jesuit University

December 2009

Mr David OReilly

Chairman and CEO

Chevron Corporation DEC

6001 Bollinger Canyon Road ndo
San Ramon CA 94583-2324

Dear Mr OReilly
jJ1

Rockhurst University one of the 28 Jesuit Colleges and Universities of the United States fs .a shareholder in

Chevron Corporation As religious investor we seek to reflect our values principles and mission in our

investment decisions We are aware of ongoing dialogue our investors ICCR and Chevron have had since

January 2005 regarding the need to develop and implement corporate human rights policy

From recent dialogues with Chevron we were pleased to learn of some initial internal steps to draft policy

under the direction of the Global Issues Committee However we have yet to see any specific policy language

or implementation plan It remains unclear to us how comprehensive and measurable any ftiture policy will be

and how shareholders and other stakeholders might participate in the process Further it is our understanding

that any human rights policy must still pass through several committees before final board approval and roll

out

We request that the Board of Directors vigorously pursue the development of comprehensive verifiable and

transparent human rights policy We do not believe our companys current Human Rights Statement meets these

standards Sustained and growing co-filer endorsements and shareholder votes FOR this resolution indicate

wide support among Chevron shareholders

Therefore we co-file with other shareholders at the annual meeting this resolution for inclusion in the proxy

statement in accordance with Rule 14a-8 of the General Rules and Regulations of the Securities and Exchange

Act of 1934 We will continue to hold at least $2000 worth of stock until after the next annual meeting

As verification that we are beneficial owners of common stock in Chevron Corporation enclose copy of our

brokerage statement Ms Anna Bradley is your contact regarding this rçsolution She can be reached by email

at abradleyiesuit.org or by post at the U.S Jesuit Conference 1016 16th Street N.W Suite 400
Washington DC20036

We believe comprehensive transparent and venflable human nghts policy will help strengthen Chevrons

human nghts efforts and protect
shareholder value It will establish Chevron as leader in human nghts with

the rewards which accrue to the partner of choice

Sincerely

Rev Kevin CullŁn S.J Mr Guy Swanson

Vice President for Mission Mimstry Vice President for Finance Administration

cc ICCfiJers and ff
Mr Sean Agrnel Provincial Assistant of the Missoun Provmce

Office of ib.sa2.oIL and Ministry

I1UO Rockhurst Road Iansas City Mo 64110251 Phone 8165014599 Fax 9165014584
ww rockhurst edo



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrts/business/RuqqieReport2006 html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh w.foreiqnpolicy.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivizØ human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor sôreening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unqlobalcomract.orci/NewsAndEvents/news archives/2009 06 8.html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way.they have systems for managing all other material risks bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

http//l 981 70.85.29/Ruqgie-Why-Companies-Must-Pay-Attention-to-Human-Riqhts-5-Nov-

2009.pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



Si4ters of the Holy Croso

17
Irmda Santa Cntz

Hernuznas de La Santa Crux

December 2009

M4iT

Mr David OReilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Mr OReilly

am hereby authorized to notify you of our intention along with the Wisconsin Province

of the Society of Jesus and other institutional investors to co-file the enclosed proposal

regarding the need to develop and implement corporate human rights policy for

consideration and action by the shareholders at the next annual meeting hereby submit

it for inclusion the Proxy Statement under Rule 14a-8 of the General Rules and

Regulations of the Securities Exchange Act of 1934 would appreciate your indicatmg

in the proxy statement that the Sisters of the Holy Cross are sponsor of this resolution

The Sisters of the Holy Cross of Notre Dame Indiana are beneficial owners of stock in

Chevron Corporation am enclosing verification with this letter The Congregation will

continue to hold shares in the company through the 2010 stockholder meeting

representative of the lerswill attend the stockholders meeting to move the resolution

as required by the rules of the Securities and Exchange Commission

Sincerely

Geraldine Hoyler CSC

Secretary General Treasurer

100 Lourdes HallSarnt Marys Notre Dame IN 46556 5014 Tel 574 284 5550 www cscsisters org



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or comphcit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human nghts abuses John Ruggie UN Special Representative Business and Human Rights

www umn edulhumanrts/busifleSS/RUQQIeRePort2006 html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www foreignpolicv com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to prdtect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights throu9h the project life cycle and thereby mitigates risks to shareholder value

Chevron Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide
shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RrskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

unglobalcompact orglNewsAndEverits/news archives/2009 06 18 html

Dr Ruggie recent observation is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the nsks of human rights harm the

way they have systems for managing all other material risks -- bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

http 11198 170 85 29/Rucici ieWhyCornpaniesMustPa\frAttefltion-tO-HUmaflRightSSN0V

2009 pdO

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009.

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively umanagng crises

The poljcy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevron Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



S1 t.er 0f H1ht of Mary

December2 2009

Mr David OReilly

December

Chairman and CEO DEC 07
Chevron Corporation u09

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

ttii1jkvr

Dear Mr.OReilly

As shareholders in The Chevron Corporation the Sisters of the Humility of Mary of Villa

Maria Pennsylvania are very concerned about the need for The Chevron Corporation to implement

human rights policy. As shareholders we believe that it is time for our company to take definite steps to

develop corporate plan that insures this task is undertaken in the near future

We request that the Board of Directors vigorously pursue the development of compressive

verifiable and transparent human rights policy We do not believe our companys current Human Rights

Statement meets these standards Sustained and growing co-filer endorsement and shareholder votes FOR
this resolution indicate wide support among Chevron shareholders

Therefore we submit for consideration and action by the shareholders the annual meeting

this resolutiop for the inclusion in the proxy statement in accordance- with Rule 14a of the General

Rules and Regulations of the Securities and Exchange Act of 1934 We have held this stock for many

years will continue to hold our stock until after the next annual meeting

You will find an enclosed letter from Meghan Doheny of BNY Asset Services of Pittsburgh Pa
verifing the investment of the Sisters of the Humility of Mary in common stock of the Chevron

Corporation can be reached by email at

abradley@jesuit.org

We believe comprehensive human rights policy will help strengthen Chevron and protect

shareholder value It will establish Chevron as leader in human rights

Sincerely yours

SISTERS OF HUMILITY OF MARY

Sister Dolores Bourquin HM

316 Villa Drive

Villa Maria Pa 16155

Villa Maria Community Centcr Villa Maria Prnnsyl-tanza 16155

phOfl 724964 886 fax 724 964 8082



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption.civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn edu/humanrts/businesslRuqqieReport2006html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www.foreiqnpolicy.com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevron current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measUres for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unglobalcompact.org/NewsAndEvents/news archives/2009 06 1html

Dr Ruggies recent observation is decisive The era of declaratory CSR is over weve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks -- beanng in mind that material

here means not only impaôts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

httpII1 98.1 70.85.29/Ruqqie-Why-Companies-Must-Pay-Attention-to-Hurnan-Riqhts-5-Nov-

2009 pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies
Human Rights require the same attention



SchOOl Sis1tr of iVoire Diiflt OOptlYItBC In VeStIitIlI lnd
34 Belden lull Road

Wilton CT 06897

December 200Q

1ECO7
Mr David OReilly

.hairmaii and ClO

Chevron Corporation

6001 L3ollinger Canyon Road IVtA

San Ramon CA 94583-2324

T31

Dear Mr OReilly

The School Sisters ofNotre Dame Cooperative Investment Fund is shareholder in Chevroii

Corporation As religious investor we seek to reflect our values principles and mission in our

investment decisions Since January 2005 group of concerned investors has been in dialogue

with Chevron regarding the need to develop and implement corporate human rights policy

We request that the Board of Directors vigorously pursue the development of comprehensive

verifiable and transparent
human rights policy We do not believe our companys current luman

Rights Statement meets these standards Sustained and growing cofiler endorsements and

shareholder votes FOR this resolution indicate wide support among Chevron shareholders

hirforc a1onith th Wjsconrn Province of the Souty of Jcsu submit icr eonsirtion

and action by the shareholders at he annual meeting this resolution tor inclusion in the proxy

statement in accordance with Rule 14 a8 of the General Rules and Regulations of the Securities

and Exchange Act of 1934 We will continue to hold at least $2000 worth of stock until after the

next annual meeting

As verification that we are beneticial owners of common stock in Chevron Corporation enclose

letter from our portfolio custodian attesting to this fact Ms Anna Bradley is your comitact

rerdii this resolution SIv can he reached by email at ahradleiesuit.ore

We believe comprehensive transparent and verifiable human rights policy will help strengthen

Chevrons human rights eflhrt and protect shareholder value It will establish Chevron a.c

leader in human rights

Sincerely

9i /7y
Sister Ethel flowlcy SSNL

Social Responsibility Resource Person



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks to reputation and shareholder value when they are seen as

responsible for or complicit in human rights violations while operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human rights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrts/business/RupqieReport2006.html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh .foreiqnpolicv.com/failedstatØs Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevrons Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevron current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forcedlcompulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in astudycommissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www.unqlobalconipact.orq/NewsAndEvents/news archives/2009 06 18 html

Dr Ruggie recent observation is decisive The era of declaratory CSR is over we ye moved

anto proe 1t time Companies need systems for managing the nsks of human rights harm the

way they have systems for managing all other material risks bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of individuals

and communities which shape the social sustainability of the enterprise

http/Il 98.1 70.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Riqhts-5-Nov-

2009 pdf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy andreport to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and omitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy will help preserve shareholder value by avoiding conditions which incite

human rights violations and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention



ChrIstopher Butner Corporate Governance

Assistant Secretary Chevron CorporatIon

Managing CouneI 6001 Bofllnger CanyQn Road

Securites/ 1-3180

Corporate Governance San Ramon CA 94583

Tel 925-842-2796

Fax 925-842-2846

Email cbutner@chevwn.com

VIA EMAIL sharcholderpmposa1thisec.gov

January 2010

Office of Chief Counsei

Division of Corporation Finance

Securities and Exchange Commission

100 Street NE

Washington DC 20549

Re Chevron Corporation

Stockholder Proposal of Wisconsin Province of the Society of Jesus

Exchange Act of 1934Rule 14a-8

Dear Ladies arid Gentlemen

This letter is to seek your concurrence with Chevron Corporations Chevron or the

Company intent to exclude from its proxy statement and form of proxy for its 2010 Annual

Meeting of Stockholders collectively the 2010 Proxy Materials stockholder proposal and

statement in support thereof that substantially duplicates previously received proposal that the

Company intends to include in its 2010 Proxy Materials

On October 20 2009 the Company received stockholder proposal for inclusion in its

2010 Proxy Materials from Mr Jing Zhao concerning Chevrons human rights policies and

practices the First Proposal Subsequently on December 2009 the Company received

stockholder proposal also for inclusion in its 2010 Proxy Materials from the Wisconsin Province

of the Society of Jesus and certain co-filers collectively the Proponents also concerning

Chevrons human rights policies and practices the Second Proposal The Proponents have

designated Ms Anna Bradley abradleyjesuitorg as the contact for the Second Proposal

Pursuant to Rule 4a-8j we have

filed this letter with the Securities and Exchange Commission the Commission no

later than eighty 80 calendar days before Chevron intends to file its definitive 2010

Proxy Materials with the CommissIon and

concurrently sent copies of this correspondence to the Proponents primary contact

Ms Anna Bradley at the Jesuit Conference



Office of Chief Counsel

Division of Corporation Finance
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Please note that due to the large number of co-proponents of the Second Proposal and limitations

on the size of files transmitted via email our email transmission does not include copies of the

co-proponents correspondence We will provide these materials and complete copy of this

submission to the Commission and Ms Bradley via overnight courier

THE PROPOSALS

The First Proposal received October 20 2009 and attached to this letter as Exhibit

reads as folLows

Therefore be it resolved that shareholders request that Chevron establish

Human Rights Committee with the responsibility to review and approve all

policies and actions taken by the Company that might affect human rights

observance in countries where it does business or where its products and

technologies ae being sold or used Committee will follow the Universal

DecIaration of Human Rights and will include high-level officials of Chevron

and respected outside human rights experts especially with knowledge of Chinas

human rights situation to help Chevron understand the human rights impacts of

Chevron business abroad

The Second Proposal received December 2009 and together with all related

correspondence attached to this letter as Exhibit reads as follows

Resolved Shareholders request the Board to adopt comprehensive transparent

verifiable human rights policy and report to shareholders on the plan for

implementation by October 2010

BASIS FOR EXCLUSION

We hereby respectfully request that the Staff concur in our view that the Second Proposal

may be excluded from the Companys 2010 Proxy Matenals pursuant to Rule 14a-8ill
because the Second Proposal substantially duplicates the First Proposal which we intend to

include in the Companys 2010 Proxy Materials

ANALYSIS

The Second Proposal May Be Excluded under Rule 14a-SiIII Beaus It Substantially

Duplicates the Previously Submitted First ProposaL

Rule 14a-8aXl provides that stockholder proposal may be excluded if it

substantially duplicates another proposal previously submitted to the company by another

proponent that will be included in the companys proxy materials for the same meeting The

When two substantlally duplicative proposals are received by company the Staff has indicated that the company

must include the first of the proposals in fls proxy matenals unless that proposal may otherwise be ectuded See

GreatLakes Ghemiea corp avail Mar 1998 Pacjflc Gas and Ekcfrk Co avaiL Jan 1994 Atantic
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test for substantially duplicative proposals is whether the core issues to be addressed by the

proposals are substantially the same See generally The Proctor Gamble Co avail Jul 21

2009 JP Morgan Chase Co avail Mar 18 2009 Qwest Communications intl Inc avail

Mar 2006 Pacflc Gas Electric Co avaiL Feb 1993 Proposals need net be identical

to be excludable under Rule l4a-8j11 Instead the Staff has consistently taken the position

that proposals that have the same principal thrust or principal focus may be substantially

duplicative under Rule 14a-8il even if the proposals differ as to terms or scope

For example in Cooper Industries Lid avail Jan 17 2006 the Staff permitted Cooper

industries to exclude proposal requesting that the company review its policies related to

human rights to assess areas where the company needs to adopt and implement additional

policies and to repott its findings to stockholders because it substantially duplicated

previously received proposal requesting that the company commit itself to the implementation

of code of conduct based on ILO human rights standards and United Nations Norms on the

Responsibilities of Transuational Corporations with Regard to Human Rights

In addition in Chevron Corp avail Mar 23 2009 the Staff permitted Chevron to

exclude from its proxy statement proposal requesting report on the environmental damage

that would result from the companys expanding oil sands operations in the Canadian horeal

forest because it had the same principal thrust or focus and was therefore substartially

duplicative of previously received proposal requesting that the Companys Board of Directors

publicly adopt quantitative long-term goals based on current technologies for reducing total

greenhouse gas emissions from the Companys products and operations and report on the same

Similarly in General MotorsCorp avail Mar 13 2008 the Staff permitted GM to

exclude from its proxy statement proposal requesting that committee of independent

directors of the Board assess the steps the company is taking to meet new fuel economy and

greenhouse gas emission standards for its fleets of cars and trucks and issue report to

shareholders because it had the same principal thrust or focus and was therefore substantially

duplicative of previously received proposal requesting the Board of Directors publicly adopt

quantitative goals based on current and emerging technologies for reducing total greenhouse

gas emissions from the companys products and operations

And to illustrate fluiher in Forctotor Co avail Mar 2008 the Staff pennitted

Ford to exclude from its proxy statement proposal requesting bylaw to establish committee

of independent non-family directors to investigate and make recommendations regarding any

question of conflict of interest between Ford family shareholders and non-family shareholders

as substantially duplicative of previously received proposal requesting that Fords board take

steps to adopt recapitalization plan so that all shares of Fords outstanding stock have one-vote

per share

Richfield Co avail Jan ii 1982 Chevron received the First Proposal on October 20 2009 and the Second

Proposal on December 2009
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Here the principal thiust or focus of the proposals is the same Chevrons human rights

policies and practices or more specifically the governance mechanisms whether it be

committee or policy guiding the company in the area of human nghts The First Proposal

requests that Chevron establish committee that would have responsibility to review and

approve all policies and actions taken by that might affect human rights observance in

countries where it does business to help Chevron understand the human rights impacts of

Chevron business abroad The Second Proposal requests that Chevron adopt human rights

policy that will help preserve shareholder value by avoiding conditions which mcite human

rights violations and associated shareholder risks Both proposals are focused on the governance

mechanisms the First Proposal committee and the Second Proposal policy that will guide

and protect the company in the area of human rights Indeed the degree of similarity in the

principal thrust and focus of the First Proposal and Second Proposal is greater than the degree of

similarity of the proposals in Chevron Corp General Motors and Ford Motor Co discussed

above

The fact that the First Proposal does not specifically request adoption of human rights

policy as does the Second Proposal or that the Second Proposal does not request the formation

of committee as does the First Proposal does not alter the analysis under Rule 14a-81X1

The Staff has concluded that Rule i4a-8i 11 is available even when one proposal touches upon

matters not addressed in the other proposal For example in The Proctor Gamble Company

avail July 21 2009 the Staff permItted PO to exclude from its proxy statement proposal

requesting adoption of triennial executive pay vote program which was to include not only

triennial say on pay stockholder vote but also triennial compensation committee forum with

stockholders because that proposal substantially duplicated previously submitted proposal

calling for only an annual say on pay stockholder vote See also WalMart Stores Jnc avail

Apr 2002 concurring with echision of proposal requesting report on gender equality

because the proposal substantially duplicated proposal requesting report on affirmative action

policies and programs General Motors corp avail Apr 2007 concurring with exclusion

of proposal requesting report outlining the companys political contribution policy along with

statement of non-deductible political contributions made during the year as substantially

duplicative of proposal requesting an annual statement of each contribution made with respect to

political campaign political party or attempt to influence legislation Thus even though the

First Proposal calls for creation of human rights committee and the Second Prosals calls for

adoption of human rights policy the core issues of the pmpoals are the same Chevrons

human rights policies and practices Consistent with the Staffs previous interpretations of

Rule l4a-8ii Chevron believes that the Second Proposal may be excluded as substantially

duplicative of the First Proposal

CONCLUSION

Based upon the foregoing analysis we respectfully request that the Staff concur that it

will take no action if Chevron excludes the Second Proposal from its 2010 Proxy Materials We
would be happy to provide you with any additional information and answer any questions that

you may have regarding this subject Moreover Chevron agrees to promptly forward to the
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Proponents any response from the Staff to this no-action request that the Staff transmits by

facsimile to Chevron only

If we can be of any further assistance in this matter please do not hesitate to call me at

925 842-2796

Sincerely yours

Christopher Butner

Assistant Secretary and Managing Counsel

Securities/Corporate Governance

Enclosures

cc Lydia Beebe chevron Corporation

Charles James ChvronCorporation

Hewitt Pate Chevron Corporation

Anna Bradley Jesuit Conference abradltvitesuLt org



UB Exhibit

OCT 202009

FSMA 0MB Memorandum MO7i6

October 12 2009

Chevron Corporation

Mn Corporate Secretary and Chief Governance Office

6001 Bollinger Canyon Road

San Reman CA 94583-2324

EmaU corpqovchevroncom

Fax 925-842-2846

Dear Sir/Madam

Enclosed please find my stockholder proposal for inclusion in the proxy

statement forthe companys 2010 annual meeting of shareholders and TD

Arneritrade letter of my Chevron stock ownership Please provide my name in the

proxy statement will continubusly hold these shares for at least five years

Should you have any questions please contactmera 0MB Memorandum

FISMA 0MB Memorandum MO7OflSMA 0MB Memorandum MO716

Yours truly

Jing Zhao

Enclosure Stockholder proposal

TD Ameritrade letter of Jin ZhaoS stock ownership



SHAREHOLDER PROPOSAL FOR CHEVRON 2010 SHAREHOLDERS MEETING

Human Rights Committee of Chevron Business

Whereas mindful of the severe abuses of basic human rights by the

Government of China to punish its people for expressing and exercising the free

speech and free association rights for example myself born in Beijing and

graduated from Tsinghua University in Being was deprived of my Chinese

citizenship in 1996 witheut any document and

Whereas taking into account the fact that U.S laws prohibit the involvement

of U.S companies in major human rights abuses taking place in foreign nations

including China

Therefore be it resolved that shareholders request that Chevron establish

Human Rights Committee with the responsibility to review and approve all policies

and actions taken by the Company that might affect human rights observance in

countries where it does business or where its products and technologies are being

sold or used This committee wilt follow the Universal Declaration of Human Rights

and will include high-level officials of Chevron and respected outside human rights

experts especially with knowledge of Chinas human rights situation to help

Chevron understand the human rights impacts of Chevron business abroad
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DEC022009

Wisconsin Province of the Society off esus
DJO

December .1 2009

Mr David Reilly

Chairmanand CEO
Chevron Corporation

6001 Bollinger Canyon Road

San Ramon CA 94533-2324

Dear Mr OReilly

The Wisconsin Province of the Society of Jesus is shareholder in Chevron Corporation As religious

investor we seek to reflect our values principles and missiOn in our investment decisiOns Since January

2005 our group of concerned investors has been in dialogue with Chevron regarding the need to develop and

implement corporate
human rights policy

At our recent dialogue with Chevron we were pleased to learn of some initial internal steps to draft policy

under the direction Of the Global Issues Committee However we have yet to see any specific policy language

or implementation plan Itremains unclearto us how comprehensive and measurable any future policy will be

and how shareholders and other stakehoiders might participate in the process Further it is our understanding

that any human rights policy must still pass through several committees before final Board approval and roll

out

We request that the Board of Directors vigorously pursuethe development of comprehensive verifiable and

transparent human rights policy We do not believe our companys current Human Rghts Statement meets

thei standards Sustained and growing co-filer endorsements and shareholder votes FOR this resolution

indicate wide suppor among Chevron shareholders

Therefore we submit for consideration and action by the shareholders at the annual meeting this resolution

for inclusion in the proxy statement in accordance with Rule 4a$ of the General Rules and Regulations of

the Securities and Exchange Act of 1934 We will continue to holdat least $2000 worth ofstock until after

the next annual meeting

As verification that we are beneficial owners of common stock in Chevron Corporation enclosea letter

from our portfolio custodian attesting to this fact Ms Anna Bradley is your contact regarding this resolution

She can be reached by email at abradleyjesuitorg or by post at the U.S Jesuit Conference 1016 16th

Street N.W Suite 400 Washington DC20036

We believe comprehensive transparent and verifiable human ighis policy will help strengthen Chevrons

human rights efforts and protect shareholder value ft will establish Chevron as leader in human rights with

the rewards which accrue to tie partner of choice

Sincerely

iZL/L
Rev Thomas Krettek SJ
Provincial

cc ICCR filers and staff

Silvia Garrigo Manager Global Issues and Policy Government and Public Affairs

Ad VhOrem Del Gionani

BOX OU2$ MILWAUk oi

Ft



Human Rights Develop and Adopt Policy

2010 Chevron Corporation

WHEREAS

Corporations face serious risks lo reputation and shareholder value when they are seen as

responsible for1 or complicit in human rights violations white operating in countries with weak

rule of law endemic corruption civil conflict poor labor and environmental standards This is

particularly true for the extractive sector which has the greatest number and most grievous

human tights abuses John Ruggie UN Special Representative Business and Human Rights

www.umn.edu/humanrts/business/RuqgieReport2006 html

Chevron operates in over 180 countries many with critically high rates of human rights

allegations including Burma Democratic Republic of the Congo Nigeria Angola and

Bangladesh www foreignpolicy com/failedstates Promising future energy reserves are

increasingly found in weak governance zones which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights

Chevron will benefit from human rights policy which protects and respects the full range of

human rights through the project life cycle and thereby mitigates risks to shareholder value

Chevron Environmental Social Health Impact Assessment process is an exclusively internal

review which does not provide shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors Chevrons current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship nor is it comprehensive or verifiable

Chevrons 2008 Corporate Responsibility Report does not.include standard Global Reporting

initiative human rights measures for supplier/contractor screening joint venture agreements

employee training forced/compulsory labor and operational impacts on indigenous populations

Meanwhile RiskMetrics Group in study commissioned by the UN Global Compact initiative

for business reports valuation benefits correlate with progressive disclosure of environmental

social and governance issues

www unqlobalcompact.orq/NewsAndEvents/news archivesl2009 06 B.htrnl

Dr Ruggies recent observation is decisive The era of declaratory CSR is over wve moved

into prove it time Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks -- bearing in mind that material

here means not only impacts on short-term financil results but also on the rights ofindividuals

and communities which shape the social sustainability of the enterprise

htt //198 170 85 29/Ruggie-Why-Companies-Must-Pay-Attention-to-Hurnafl-RiQhtS-5-NOV

2009.pcf

RESOLVED

Shareholders request the Board to adopt comprehensive transparent verifiable human rights

policy and report to shareholders on the plan for implementation by October 2010

The report would be prepared at reasonable expense and othitting proprietary information



SUPPORTING STATEMENT

Shareholders showed their support for robust human rights policy through increasing votes

FOR this resolution over the past four years 29.10% in 2009

This policy Will help preserve shareholder value by avoiding conditions which incite

human rights vjoIatons and associated shareholder risks Prevention is more cost

efficient than reactively managing crises

The policy will establish Chevrons leadership and the rewards which flow to the partner

of choice

Chevrons Operational Excellence Management System demonstrates the requirements

necessary to fulfill corporate policies Human Rights require the same attention


