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UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549-4561 (T
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1, 2010 10011705

Christopher A. Butner
Assistant Secretary and Managmg Counsel
Securities/Corporate Governance »

Chevron Corporation Act:
6001 Bollinger Canyon Road, T-3180 Section: .
San Ramon, CA 94583 : C 1 Rule: e
: Public L
Re:  Chevron Corporation Yot 0 o0s s Availability: He-l-lo

Dear Mr. Butner:

This is in regard to your letter dated March 31, 2010 concerning the shareholder proposal
submitted by the Wisconsin Province of the Society of Jesus; the Benedictine Sisters of Boerne,
Texas; the Benedictine Sisters of Virginia; the California Province of the Society of Jesus;
Catholic Healthcare West; Catholic Health East; the Chicago Province of the Society of Jesus;
Creighton University; CHRISTUS Health; Convent Academy of the Incarnate Word; the Detroit
Province of the Society of Jesus; the Dominican Sisters of Hope; the Dominican Sisters of
Mission San Jose; the Jesuit Fathers of Upper Canada; the Jesuits of the Missouri Province;
Loyola University Chicago; Marquette University High School; the Maryland Province of the
Society of Jesus; the Benedictine Sisters of Mount St. Scholastica; the Milwaukee Province of
the School Sisters of Notre Dame; the Chinese Province of the Society of Jesus; Missionary
Oblates of Mary Immaculate; the New England Province of the Society of Jesus; the New
Orleans Province of the Society of Jesus; Providence Trust; the New York Province of the
Society of Jesus; Rockhurst University; the School Sisters of Notre Dame Cooperative
Investment Fund; the School Sisters of Notre Dame of St. Louis; the Congregation of the Sisters
of Charity of the Incarnate Word, Houston, Texas; the Sisters of Mercy, Regional Community of
Detroit Charitable Trust; the Sisters of St. Dominic, Congregation of the Most Holy Name; the
Sisters of St. Francis of Philadelphia; the Sisters of St. Joseph in California; the Congregation of
the Sisters of Saint Joseph of Chestnut Hill, Philadelphia; the Sisters of the Holy Cross of Notre
Dame, Indiana; the Sisters of the Holy Names of Jesus and Mary U.S.-Ontario Province; the
Sisters of the Humility of Mary of Villa Maria, Pennsylvania; the Unitarian Universalist Service
Committee; the University of Detroit Mercy; the University of San Francisco; and the University
of Scranton for inclusion in Chevron’s proxy materials for its upcoming annual meeting of
security holders. Your letter indicates that the proponents have withdrawn the proposal, and that
Chevron therefore withdraws its January 8, 2010 request for a no-action letter from the Division.
Because the matter is now moot, we will have no further comment.

Sincerely,

Heather L. Maples
Senior Special Counsel
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cc: ' @G. Thomas Krettek, S.J.
Provincial
The Wisconsin Province of the Society of Jesus
3400 West Wisconsin Avenue
P.O. Box 080288 '
Milwaukee, WI 53208-0288

Susan Vickers, RSM

Vice President Community Health
Catholic Healthcare West

185 Berry Street, Suite 300 :
San Francisco, CA 94107-1739

Kathleen Coll, SSJ

Administrator, Shareholder Advocacy
Treasury MS 222

Catholic Health East

3805 West Chester Pike Ste 100
Newtown Square, PA 19073

Leroy A. Galles

Associate Vice President for Finance
Creighton University

2500 California Plaza

Omaha, NE 68178 .

Susan Mika, OSB
Benedictine Sisters

285 Oblate Dr.

San Antonio, TX 78216

Rose Marie Stallbaumer

Treasurer

Benedictine Sisters of Mount St. Scholastica
801 S. 8th Street

Atchison, KS 66002

Henry Marie Zimmermann, OSB
Treasurer .
Benedictine Sisters of Virginia
Saint Benedict Monastery

9535 Linton Hall Road

Bristow, VA 20136-1217
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John P. McGarry, S.J.

Provincial

California Province of the Society of Jesus
300 College Avenue

P. O. Box 519

Los Gatos, CA 95031-00519

Chicago Province of the Society of Jesus
Detroit Province of the Society of Jesus
c/o Timothy P. Kesicki, S.J.

Provincial

2050 North Clark Street

Chicago, IL 60614-4788

Joseph J. Gonzalez

Manager, Community Benefit Services
CHRISTUS Health

2707 North Loop West

Houston, TX 77008

Beatrice A. Reyes

Treasurer

Convent Academy of the Incarnate Word
2930 South Alameda

Corpus Christi, TX 78404-2798

Dominican Sisters of Hope

The Sisters of Mercy, Regional Community of Detroit Charitable Trust
c/o-Valerie Heinonen, o0.s.u.

Consultant, Corporate Social Responsibility

205 Avenue C, #10E

New York, NY 10009-2510

Alicia Lucy

Congregational Treasurer :
Dominican Sisters of Mission San Jose
43326 Mission Boulevard

Mission San Jose District

Fremont, CA 94539-5829

Sean T. Q. Agniel

Provincial Assistant for Social and International Ministries
Jesuits of the Missourt Province

4511 West Pine Boulevard -

Saint Louis, MO 63108-2191
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Jim Webb, S.J.

Provincial Superior

Jesuits in English Canada

43 Queen’s Park Crescent East
Toronto, ON M5S 2C3
Canada

Raymond Catania

Chair, Shareholder Advocacy Committee
Loyola University Chicago

Water Tower Campus

820 N. Michigan Avenue

Chicago, IL 60611

Bert A. Duerrmeier

Vice President of Finance
Marquette University High School
3401 W. Wisconsin Avenue
Milwaukee, WI 53208

New York Province of the Society of Jesus
Maryland Province of the Society of Jesus
c/o Mark Hallinan, S.J.

39 East 83rd Street

New York, NY 10028

Timothy P. Dewane

Director

Office of Global Justice & Peace

School Sisters of Notre Dame, Milwaukee Province
13105 Watertown Plank Road

Elm Grove, W1 53122-2291 -

Sun, Jou-yuan, S.J.

Province Treasurer

Province of China-Society of Jesus

26 Lane 183, 1st Sect., Ho-Ping E. Rd.
P. O. Box 7-471

Taipei 106, Taiwan, R. O. C.

Séamus P. Finn, OMI

Director

Justice, Peace and Integrity of Creation Office
Missionary Oblates of Mary Immaculate

391 Michigan Avenue, NE

Washington, DC 20017
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Myles N. Sheehan, S.J.
Provincial

New England Province of Jesuits
85 School Street

Watertown, MA 02472-4251

Mary Ann Baudouin

Assistant for Social Ministries

New Orleans Province of the Society of Jesus
710 Baronne Street, Suite B

New Orleans, LA 70113-1064

Ramona Bezner

Providence Trust

515 SW 24th Street

San Antonio, TX 78207-4619

Kevin Cullen, S.J. ,

Vice President for Mission & Ministry
Rockhurst University

1100 Rockhurst Road

Kansas City, MO 64110-2561

Ethel Howley, SSND

Social Responsibility Resource Person

School Sisters of Notre Dame Cooperative Investment Fund
345 Belden Hill Road

Wilton, CT 06897

Linda Jansen, SSND

Provincial Treasurer .

School Sisters of Notre Dame, St. Louis Province
320 East Ripa Avenue

St. Louis, MO 63125-2897

Lillian Anne Healy, CCVI

Director of Corporation Social Responsibility _
Congregation of the Sisters of Charity of the Incarnate Word
P. O. Box 230969

6510 Lawndale

Houston, TX 77223-0969
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Margaret Diener, OP

Chair, Socially Responsible Investment Committee
Sisters of St. Dominic

Congregation of the Most Holy Name

1520 Grand Avenue

San Rafael, CA 94901-2236

Nora M. Nash, OSF

Director, Corporate Social Responsibility
The Sisters of St. Francis of Philadelphia
Office of Corporate Social Responsibility
609 South Convent Road

Aston, PA 19014-1207

Catherine Marie Kreta, CSJ
Justice Coordinator

Sisters of St. Joseph of Carondelet
Carondelet Center

11999 Chalon Road

Los Angeles, CA 90049-1524

Anne P. Myers SSJ

Sisters of Saint Joseph
Mount Saint Joseph Convent
9701 Germantown Avenue
Philadelphia, PA 19118

Ann Oestreich, ITHM

Congregation Justice Coordinator
Sisters of the Holy Cross

400 Bertrand Annex — Saint Mary’s
Notre Dame, IN 46556-5018

Mary Ellen Holohan, snjm

Treasurer

Sisters of the Holy Names of Jesus and Mary
~ U.S.- Ontario Administrative Centre

P.O. Box 398

Marylhurst, OR 97036

Dolores Bourquin HM
Sisters of the Humility of Mary
Villa Maria Community Center
Villa Maria, PA 16155
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Constance Kane

Vice President and Chief Operating Officer
Unitarian Universalist Service Committee
689 Massachusetts Avenue

Cambridge, MA 02139-3302

Gerard L. Stockhausen, S.J. Ph.D.
President

University of Detroit Mercy

4001 W. McNichols Road
Detroit, MI 48221-3038

Stacy Lewis

Assistant Treasurer

University of San Francisco
2130 Fulton Street

San Francisco, CA 94117-1080

Scott R. Pilarz, S.J.
President

The University of Scranton
Scranton, PA 18510-4622
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Chevron

Corporate Gavernance
Chevion Corporatloh
6001 Bollinger Canyon Road

' Securities/ T-3180 ‘
' v ‘Corporate Governance San Ranmon, CA 94583
Tel: 925-842-2756

Fax: 925-842-2846
Email: chutner@chevron.com

VIA EMAIL (shareholderproposals@ses.gov)
March 31, 2010

Office of Chief Counsel

Division of Corporation Finance
Securities and Exchange Comm:ssxon
100 F Street, NE

Washington, DC 20549

Re:  Chevron Corporation
Stockholder Proposal of Wisconsin Province of the Society of Jesus
Exchange Act of 1934—Rule 14a-8.

Dear Ladies and Gentlemen:

The stockholder proposal submitted by the Wisconsin Provmce of the Socxety of Jesus
and forty-one co-filers for inclusion in the evron. Corporatlan definitive proxy materials for
the 2010 annual meeting of stockholders has bes awn, as evidenced by the withdrawal
letters attached hereto,. Accordmgl y; Chevron hereby withdraws: its request, made by letter dated
January 8, 2010, of the Staff for no-action relief wit espect to the proposal Please do-not
 hesitate to contact me if you have any questions. Thank you.

Sincerely yours,

'Assxstant Secretary anﬂ Managing Counsel
Secuntles/Corporate Governance

Enclosures
ce:  LydiaL Beebe, Chevron Corporation:

R. Hewitt Pate; Chevron Corporation
Anna Bradley, U 8. Jesuit Conference. (abradley@jesmt org):



MAR ‘30 2010 2:25PM  SISTER OF CHARITY 7139212349

—

. Sister Lillian Anne B

PO. BOX 230969 ,,ss1 o, LAWNDALE._ HOUSTQN TEXAS 77223-0969
(713} 928-6053 » (719) 921-2949 FAX

March 30, 2010

Mr. David O’ Reilly-
Chairroan and CEO

Chevron Corporatxon

6001 Bolliger Canyon Road-
San Ramon, CA 94583-2324.

VIAFAX: 925-842-3530

Deat_' Mr » O’Reﬂly:

The Congregation of the Sisters of ity f ,_the Inca.mate Word,. Houstou wxshes to withdraw
the sharehiolder resolution on. Human ngh d'to Cheveron Corporatmn for the 2010 annual
meeting, and hereby, notify the corpomtxon of thi ,decxsxon

Sincerely,

Ak 4

Director of Corporatlon Socnal Responsibility

iC

Ce: Ms. Anna Bradley

Jesuit Conferénce =~ -
1016 16® Street NW, Suite 400
Washmgton, DC 20036




From: Butner, Christopher A (CButner) [CButner@chevron.com] -

Sent: Monday, March 28, 2010 1:55 PM
To: ’ shareholderproposals

Cc: abradiey@jesuit.org

Subject: No Action Letter Request
Attachments: Document.pdf

This is to notify you that the hard copy of Chevron Corporation's no action request relating
to the stockholder proposal of the Wisconsin Province of the Society of Jesus and certain co-
filers inadvertently included as a co-filer a letter and proposal from Unitarian Universalist
Association of Congregations ("UUA"). We are not seeking no action relief with respect to
the proposal of UUA. Please let me know if you have any questions. Thank you.

Christopher A. Butner

Assistant Secretary & Managing Counsel,
' Securities/Corporate Governance
Chevron Corporation

6001 Bollinger Canyon Road

San Ramon, CA 94583

(925) 842-2796--Direct

(415) 238-1172--Cell

(925) 842-2846--Fax

————— Original Message-----

From: Butner, Christopher A (CButner)

Sent: Friday, January €8, 2010 2:12 PM

To: “shareholderproposals@sec.gov’'; abradley@jesuit.org
Subject: No Action Letter Request

Please see the attached no action letter request. Thank you.

Christopher A. Butner

Assistant Secretary & Managing Counsel,
Securities/Corporate Governance

Chevron Corporation

6601 Bollinger Canyon Road

San Ramon, CA 94583

(925) 842-2796--Direct

(415) 238-1172--Cell

(925) 842-2846--Fax
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“Office of the President

March 29, 2010 sent via facsimile

(925) B42-2846

Mr. Christopher A. Butner,
Assistant Secretary
Chevron Corporation.

6001 Bollinger Canyon Road
San Ramon, CA 94583

Dear Mr. Buther:

As you know Umverslly of Detrort Mercy is.:a co-spansor of the- shareholder proposal
the ,consin Province of the:

new human nghts

and 'the comrhitmeﬁt by Chevronto.oontmue dla!ogueon the: matter. wé'vher,eby-
withdraw our shareholder proposal.

We beheve a ccmprehenswe, transparent and Venflable human nghts pohcy w:ll help

estabhsh Ohevron as a Ieader in. humanﬂghts with the -pewards which accrue to the
partner of cho:ce

Very truiy yours,

Gerard L. Stockhausen, S J Ph D
Presxdent '

4001 W McNichols Road v
Detroft Mmlugan 48221:6038
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OFFICE OF THE PRESIDENT

March 26, 2010

Mr. Christopher A. Butner
Assistant Secretary
Chcvron Corporaﬁon

San Ramon, CA 94’583

Dear Mr. Buiner:

As you kilow the University of Scranton isa. CO-SponSor: ‘of the shareholder. proposal on
human tights submitted to Chevron Corporation t onsin Province of the
Society of Jesus. ‘We applaud the adoption by C its new human rights policy’
(even through we believe that it caribe: improved). In hght of that new policy, and the
commitment by Chevron (o continue; dlaiague on'the mattcr, we hereby withdraw our
shareholder proposal.

Rev. Scott R. Pilarz, S.1.

President:
hme

| ScRasTON,
(570) 941~
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Office of Global Jusuce & Peace

13105 Watertown Plank: Road:

Blm Grove, Wl 53122-2291

Phorie: (262) 787-1023 Fax: (262) 754-0826°

wwwissnd-milw.org
March 26, 2010
M. Christopher A. Butner
Assistant Secretary e
Chevron Corporatiots FAX#: (925) 842-2846

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Re: Human Rights Policies Sharsholder Resolistion

Dear M. Butrier:

As you know the School Sisters of Notre. Dée-Milwaukes Province is a.co-sponsor of the
shareholder proposal on human rights submitted to Chevion Cotporation by-the Wisconstn
Province of the Socxety of Jesus. We applaucl the adoptxon;by Chevron of its new human nghts
policy (even though'we helieve: that it cati be img .

commitment by Chevron to continte dxalogu ,
shareholder: proposal

Sincerel;

Timothy- P Dewane, Director:
Office of Global Justlce & Peace

Ce:  Auna Bradlsy

| TRANSFORMING THE
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Missionaty Oblates of Mary Immacy

Justice & Peace/ Integntyof Creation Office, United.

March 26, 2010

States Province

Mr. Chris Butner

Chevron Corporation.

6001 Bollinger Canyon Road ; ,
San Ramon, CA 94583- 2324 FAX: 925-842-2846

Dear Mr, Butner:

“Chis 10 let you know. that the Missionary Oblates of Mary Immaculate will withdraw the resolution

we co-filed with the U-S. Jeshit Conferense.concerning Human Rights — Develop and Adopt Policy
in December 2009. ' T

Please do not hesitate to contact me if you have:any questions on this,

 Sinicerely,

Rev: Séamus P. Finn, OML
Director o
Justice, Peace and Integrity of Creation Office
Missionary Oblates of Mary Imthaculate

391 Michigan Avenue, NE.
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Providence Trust

515 SW 24th Streat  San Antonio, TX 78207-4619

Mirch 26, 2010
To whom itmay concem:

This is fo confinnvtﬁe,;statemcnfa.ﬁmnéb to Chevron by phone this moming at
approximately 10:45 a.m.: Providence Trust withdraws the proposal made to Chevron.

Sim:erély,'

Sister Ramona Bezner

Providence Trust:
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MauntSaim Joseph Convent
9701 Germantown Avenue
Plulade{phfa, PA 191 18

March 26, 2010

Mr. Christopher A, Bistncr
Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583

Dear Mr. Butner:

As you know the: Sisters of Saint Joseph of Chcstnut Hill, Philadelphia §s.a co-sponsorof
the ‘shareholder proposal on human Tights. submitted to Chevron Corporation by the
‘Wisconsin Province of the: Some_ty of Jesus. ‘We applaud the adopnon by Cheyron of its
new buman tights pohcy (even though ve believe that it can be improved), In Jight of
that new policy, and the commitment by Chevron:to contmue dxalogue on the. ma:mcr we
‘hereby withdraw our sharcholdcr proposal

Smcerely,

i P

Sister Anne P. Myers SST-
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UNIVERBITY QNIC’.@D

Water Tower Cerpus
820 N.Michigan Avehute | Chicago lfinols 60612 :
Phone 3129166000

March 22,2010

M, Christopher A. Butner
Assistant Secretary

Chevron Corpotation

6001 Bollinger Cigyon Road
San Ramon, CA 94583

Re:  Follow-upto _Shamho!der Proposal for 2010 Annual. Vieeti

Dear Mr. Butuers

'We have been informed by Ms, Anna Bradley; Consultant for Socxally sponsible Tnvesting - Jesuit
‘Confeyénce; that the: Chevxon Corporation has adoptcd anew fuman rights policy.

Ms, Bradley has alss mfonmed our Cornimiites that, based onthe: adoptxon of the human nghts
policy and our company’s commmncnt o comin‘ : ¢ - the Wisconsin Provinge:
of the Society of Jesus, a5 » proposal on human
rights. As part of these engagetients, we-are: wnmng to A it co-Filiig of the same _
sharebolder resolution. We do hope, however, that our compatly: will cans:der further enhancement
of the new policy. ,

We. appreciate Chevron ‘Cotporation’s responsiveness and -willingness' to converse with the
shageholders about their concerns. Equally, wa: greatly appreciate our company’s commitment in its
initiatives regarding. human nghts.

Siticerely,

ymond Catania-
Chait, Shareholder Advocacy Comnutme
RC/eel ;

cc:  AvoaBradley; Consukant}_forSocmllyResponsbee Investmg Jesuu Conference

Eric Jones, Assistai” rcasuret ago, .



Sisters of St Joseph of Carondelet

Carondelet Center < 11999 Chalon Road 4+ Los Angeles, CA 90049-1524 %+ 310-889:2100 % Fax 310-476-8735

March 19,2010

Mr. Christopher A. Butner
Assistant Sécretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583

FAX #: (925) 842-2846

Dear Mr. Butnex:

As you know, the Sisters of St. Joseph in California, is .a co-sponsor of the
shareholder proposal on human rights submitted to Chevron Corporation by the
Wisconsin Province of the Society of Jesus. We applaud the adoption by Chevron
of its:new human rights policy (¢ven though we believe that it can be improved).
In light of that new policy, and the:commitment by Chevron to continue dialogue
on the matter, we hereby withdraw our shareholder proposal.

Sincerely,

Ao Coheiine Penic BT
Sister Catherine Marie Kreta, CSJ
Justice Coordinator
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March 17, 2010

Mr. Christopheér A. Buer,
Assistant Secretary

- Chevron Corporation
6001 Bollinger Canyon Road
San Ramon, CA 94583
FAX #: (925) 842-2846

Dear Mr. Butner;

"As you know, the University of San Francn C0 18 ponsor of the sharcho}der proposal on
human rights: snbmltted to Chevron JoTatic
Jesus. We applaud the adopuon by ( : ew.
believe that it can be improved). In light ¢ of that new policy, and the ccmmxtment bv Chevron to

continoe chalegue on the matter, we: heteby withdraw our shareholder proposal.

Sincerely, : | .

Stacy Lewis
Assistant Treasurer
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N Provificlal Offige
Californis Province of the Saclety of Jesus
: 300 College Averiva:
CALIFORNIA PRDVIN CE : P.O. Box: g:s

LOI Gnlos, CA 85031-00519
408-884 16001 408-994-1801 f

www . Jesultscalifornia org
‘M. Christapher A. Biiter,
Assistant Secretary
Chevran Corporation
6001 Bollinger Canyon Road
San Ramon, CA 94583
March 15,2010

Dear Mr. Buiner:

Jesus is a co-sponsor of the shareholder
I & v, ation b - the Wisconsin Province of the
Soc1ety of Jesus. ‘We aj aud the: adoptioa by “its new human rights policy, and look
forward to.ongoing: dia]ogue wuh you regaxdmg unp_ mentatxon and improvement;

‘ As you. know, the Cahfqua Provmca o:f the 8¢

Inlight of that new policy, and: th_e c_ommmnent by Chcvmn 10, centmuc chalogue on the matter,
we: hereby withdraw our sharehold £ proposal. A _

Sincerely,

“Rev. Johu P, McGarry,
-Provincial
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School Sisters of Notre Dame Cooperative Investment Fund
345 Belden Hill Road

Wilton, CT 06897
March 15, 2010

Mr. Christopher A, Butner, Assistant Secrétary
Chevron Corporation.

8001 Bollinger Canyon Road

San Ramon, CA 94583

Dear Mr. Butner:

arativ ] ln‘ 'stment Fund isa co—sponsor of.
ofporation by the Wisconsin.
" n of its.new human. nghts
;. Itght o hat new policy, and the
e hereby withidraw our

As you know the Sahool Slsters of thfe Dame ¢

pohcy (even though We. beheve th
commitment by Chevron to continue d
shareholder proposal.

] ook forward to ongomg dialogue. with:our corporahon, Chevmn, .concernmg its newly formed
human rights policy. My bést wnshes are with you dunng the preparations for our anntial
meetmg .

SinCerely,.

Sister Ethel Howley, SSND
Social Responsibility Resource Person
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A Jesuit University
FAX # (925) 842-2846

March 11, 2010

Mr. Christopher A. Butner
Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr, Butner:

As you know, Rockhurst Umversny, one of the:28 Jesuit: Colleges and Universities of the United States; isa

co-sponsor of the shareholder proposal on human. xights:subm ed to Chevron Co:poranon by the Wisconsin
Province of the Society of Jesus. We applaud the ad; tion y C EVION of its new human rights policy, and we
hope that the said policy will continue to be: Improved  ligh is new ;pohcy, and with.arenewed
commitment by Chevron to continue the thalogue on: thlv : matte_‘v 'uman ights, we hereby withdraw our
shareholder proposal. : h

UL W. ’ She can be reached by email at:
abradlev@lesmt org or by post. at the Us. Imt Conference, 107 6th Street N.W. Suite #400, Washiugton,

DC 20036.

We believe a comprehensive, transparent : and verifiable human nghts policy will help’ strengthen Chevron’s
human rights efforts and protect shareholdex valie. This new. poll cy will help Clievron grow as a leader in
human rights.

Sincerely,

Rev: Kevin Cuilen, S.J.
Vice President for Mission & Ministry

Lo, 5]

ce:  ICCRfilers. and staff: : o e
Mr. Sean Agniél; Provingial Assnstant of iha Mlssou in

1100 Rockhurst Road | Kensas Cii . 816-501-4399 | Fax B16-501-4584
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DOMINICAN
SISTERS

T e o PAGE bl

SISTERS of SLDOMINIC =~
CONGREGATION of the MOST HOLY NAME

1520 Grand Avenue
San Rafael CA

)1-2236.

sl | (415) 453-8303 FAX (415)453-8367

March 8, 2010

Mr. Christopher A. Butner
Assistant Secretary

Chevron Corporation.

6001 Bollinger Canyon Road

San

Ramop; CA 94583

Dear Mr. Butner:

As you know, the Dominican

proposal on human tig] IS su
of the Society: of Jesus, W_
policy. In hght of that new
on the matter, we hereby withd

Sincerely,

Sister. Margaret Dieper, ¢ P
Chair, Socially Responsi

Cc:

JOLT |
Ms. Anma Bradley



43326 Mission: Boulevatd, Mission Sz Jose :

Tnﬂm

‘Wisconsin. Province of the Soaety,of
‘new human rights policy. In fight o that new po
-contmue dialogue onthe matler we hereby with

Sister AliiaLucy

‘March 7, 2010

Mr. Christopher A. Butner,
Assistant Secretary

Chevron Corparation

6001 Bollinger Canyon Road
San Ramon; CA 94583

‘BY FAX #: (825)842:2846.

Dear Mr. Butner;

As you know, the Dominican. Sisters of Mission San José is a co-sponsor of the
shareholder proposal on human : subrmtted to_Chevron Corporation by’ the
pptand the adoption’ by Chevion.of its
..and the. commitment. by Chevmn 10
our sharehelder proposal. .

Sincerely,

Congregaetional Treasurer:
Dominfcan SIsters of: Mission San Josa

‘Cc;,  JOLT

Ms. Aonal Bradley

phone $10/657-2468 » Fax S10/657-173%4

 7TiGeRAdie ¥VA Z0:Z0 0TOZ/ET/80..




e R e A T IR IPIIINGEy NI NIs &Y RITVTTR T T T Pl

. 285 Oblate. Dr:
. San Antonio, TX 78216

210-348-6704 phone
210-348-6745 fax

March 4; 2010

Mr. Christopher.A. Butner
Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon CA Q4483

Fax number: (925) 842-2846

Dear Mr. Butner:

The Benednctlne Sisters of Boerne, ’{e"" () or of the' 2010 sharehoider
proposal on-human nghts submitted to Chevmn-Corporatlon by the Wisconsin Province of the
Society of Jesus. .

We applaud the adoption by Chevron ¢ fits new'human ng_t}ts policy. We fi irmly. believe
that it can be improved. In llght of that new poli ommitrnent by Chevron to continue
dialogue on the matter, we: hereby w:thdraw our sharehaldef proposal

We look forward to the next dialogue on this.
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March 3, 2010

Mr. Christopher.A. Butver

Assistant Secretary
Chevron. Corporation

6001 Bollinger Canyon Roax’j

San Ramon, CA 94583

FAX#: (925) 842:2846

Dear Mr. Butner:

As you know the Cbmes% Province of the Society of Jessus is a.co-sponsor of the sharcholder

proposal on, lmman nghts submitted o
the Society of Jesus. Pledse note that thic stock p
under the name Mission Dy Kxangnan ‘We. appl,
Righits Policy 520. We ldok for
" implementation of the P hcy
new policy, and the commil

shareholder. proposal.

Sincerely yours,

iEvron: rporatmn by the Wisconsin Provirice of
folio of the: Cbmcse P, vmce is reglstcred

ght be si:ren thened. In hght ofthe

teent by Chevrén to continued dialogue; we hereby withdraw our
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GUR MISSIOR “To&xtand the Haalinig Ministiy of Jusus Christ”

March 12, 2010

YIAFACSIMILE (925) 842-2846

Mr, Christopher’A. Butner,
Assistant Secretary

Chevron Corporation

6001 Bollmgcr Canyon Road.
San Ramon, CA. 94583

Degr Mr, Butrier:

As you kiiow CHRIS’I'US Heglth is 8 co-sponsor of the sharehol

submitted to Chevron Cotporation by the Wiseonsin ' 8, Wea
the adoption by Chevron o 7 human right: , wa believe that itcan be
improved), In light of that new..policy, and the ec 0 ent.by Chevron to continus: dzalogue on
the matter, we hereby withdraw our shareholder: prop osal.

Managéi', Commumty Benefit Services

TGhsy

‘207, tlonb;l.oop Wett | Housion ! 8} mus -
Tal281.838.3000 ,




Creighton

UNIVERSITY

March 2, 2010

Mr. Christopher A. Butner
Assistant Secretary

‘Chevron Corporation

6001 ,Bol_lmger Canyon Road
San Ramon, CA 94583

Dear My Butner:

Vice President for Administration and Finance

Creighton University, a Catholic Jesuit. umversxty, was.a co-sponisor of the shareholder
‘proposal on human nghts submitted to Chevron Corporaﬂon by the Wisconsin Province

.of the Seciety.of Jesus.

We want to thank Chevron’s for its adoption of the.new. Human Rights Policy 520. In
light of the new policy and the commitment by Chievron to ¢onitinued dialogue, we

hereby withdraw our shareholder proposal.

We look forward'to cotresponding with Chevton regarding the-implementation of the
policy and regarding arcas where the policy might be strengthened.

‘Sincerely;

Sy 0 Lt

Leroy A. Gaﬁ}
Associate Vise/ President for Finanée

2500 California Plaza » Omaha, Nebraska 68178. » phone:402:280.2131  fax: 402:280.5780
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Dem!r ?mvlnte

2050 North CIzrk Smet; Chicaso,-llﬂhois_ 60614-4‘788' ) 7503 West Seven Mite: Koad + Detroit, Michigan WZI
an) 975-5363 + {T73) 975 FAX -(33) 8617500+ (313) 8614230.FAX
chgprov@lesuits-chl.org » wewjesitschl.org detprov@jesulte-det.org ¢ wwijestltdet.ors

March 2, 2010

Mr. Christopher A Butnet,
Assistant Secretary:

Chevron Cotporation

6001 Bollinger Canyon Road
San Ramon, CA 94583

Dear Mr. Butner:
As you know, the Detroit Province of the So lety of Jesus is a co-sponsor. of the sharcholder
proposal on huraat rights submitted:to |

by the Wxscon m;Provt oe. of tbe
Society.of Jesus. 'We applaud g ado
though we believe that it can beimpro

In light of that new policy, : and the: comrmtment by Chevron to continue d;aloguc on the matter,
we bereby: withdraw. our-shareholder: ng..

We look forward-to the. pamaxpating inthi ialo gue to: 1mprovc this: pohcy and to our continued
investment in Chevron with ever greater. conﬁdence

Sincerely, ]
Rev. Timothy P. Kesicki, 8.J.

Provincial
Dettoit Provinceof the Socrety of Jesus

cc: ICCR filers: and s. aff
Silvia Garrigo, Mz ager, Global Issues and. Pokcy, Government: and. Public Affairs
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JESUITS IN EN GLISH CANADA - OFFICE OF THE PROVINCIAL.

, 43 Queen’s Park Crescent Fast % Toronto ON' M58 2C3 & Canada Tel: 416-962-4500
Website: www.jesuitsca Fax: 416-962-4501

E-mail; jwebb@jesuits.ca

March 2, 2010

Mr. Christopher-A, Butner Fax: {925) 842-2846
Assistant Secretary

Chevron Corporation

6001 Bollinger’ Canyon Road

San Ramon.CA 94583

USA

Dear Mr. Butnef:
As you know the ]esmt Fathers of Upper Canada is. a co—sponsor of the shareholder

ion. by the ‘Wisconsin
evron of zts new human

Jim Webb, S.J.: _
Provincial Superior
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March 2, 2020

Mr. Christopher A. Butner
Assistant Secretary

chevron Corporation

6001 Ballinger Canyon Road:
San Ramon; CA 94583

BPear Mr. Butney;

3isa co-sponso' A,f’the shareholder proposal on
j of the: Soc:ety ofdesus. we. applaud
hat it can bé improved). In

n the matter, we-hereby

As you know; the Benedictine Sisters of Mount St Scho
hiiman: rights'submitted to Chevron Corporataon byt
the adoptlon by-Chevron of its new. human rights policy

light of: that new: policy, and the: commxtment by! Chevro'n o con alogt
withdraw our shareholder proppsat et

Treasurer

Cé’"Ann'a C. Biadlgy
. Consultant:for Socially'Responsible Investing
Jesuit Conference:

ROJ S BUINSTREET  ATCHIS CRAX.913:360.6190
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March 2, 2010

Mt Christopher A. Butner
Assistant Secretary

Chevron Corporation

6001 Bollmger Canyon Road.
San Ramon, CA 94583

- Dear Mr. Butner:
As you know, the Umtanaa Universalist Semce Committee is a ¢o-sponsor of the

shareholder proposal on human rights submitted to Chevron Corporatmn by the:
Wisconsin Province of the Society of. Jcsus

We applaud the adoption by Chevron of f zts new hyrian-rights policy (even though we-
believe that it can’be improved), In. light of that new policy, and the commitment by
Chcvron 10.continue dxalogue ‘on the mtter, we hereby withdraw cur sharehoelder

‘We look forwatd 1o early conversanons with the membersof your team who will be
implementing this new human-fights policy.

Sincerely,

6A3: Massachusetmven’;,_,'..,.i"“ it 17-868-6600 « fax: 61"
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Salnt Benedict Monastery « 9535 Linton Hall Road « Bristow, Vzrgzma 20136 1217 - {703) 361-0106

March 1, 2010

Mr.. Christopher A. Butner,
Assistant Secretary

Chevron Corporatlon

6001 Bollmger Canyon Road
‘San Ramon, CA 94583

Dear Mr. Butner:

As you know the Benedictine S;sters of Virginia i
proposal on nunan rights submitted to Chevron (
Provinge of the Society of Jesus.. We applau 'the ad i _

human rights policy (even'though we believe that it can be mprevei) Iu hght of
that new policy, and the commitment by Chevron' ;-connnue dialogue on the
matter, we hereby w&xdmw out sharenolc rpropasal .

1 & A"‘:_ponsor of the shareholder

Smceml)@

Sister: I-Ienry Mane Zlmmcnnann OSB
Treasurer :
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CATHOLIC HEALTH EAST*

<\<<<,

“Treastiry M5:222

Catholic Health East:

3805 West Chester Pike Ste 100
Newbawn ‘Square, PA: 19073
610-355-2035

kcoll@che.org

FAX #: (925) 842-2846
March 1, 2010

M. Christopher A. Butner,

- Assistant Secrétary

Chevron Corporation
6001 Bollinger Canyon Road
San Ramon, CA 94583

Dear Mr: Butner:

As you know Catholic. Health East is-a: co—sponsor f
rights submitted to Chevron Corpomtxon by-the Wiseo
Jesus. We applaudth, ot Chevron: 4
though we believe that it can be i unpmve .
commitment by Chevronto continue dialogue on thematte , We. he):eby withdraw our
sharehiolder proposal. :

shaxeholder pmpqsal on human
in Province of the Soclety of

Sincerely:

Sister: Kathleen CQI SSJ .
Adniinpistrator; Shareholder Advocacy

cc:  Ms. Anna Bradley, Wiscohsin Provinee of the Soclety of Jesus
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Catholic Healthca’re West |

March 1, 2010

M. Christopher A. Butner,

Asszstant Secretary

6001 Bolhnger Canyon Road

8an Ramon, CA 94583
Via fax: (925) 842-2846

Dear Mr. Buiner:

As you know Catholic Heal;hcare Wcst Y

on human rights submitted
the Society of Jesus. Weapp
policy (even though we believe that
policy, and the commitment

'-co—sponsor iof the shareholder proposal

ti ‘by' the Wisconsin Province of

hereby withdraw cmrshare dérvprr:po

 Sincerely yours,

Susan Vickers, RSM :
Vice President Community Hoslth. »

| EETANIS ST M

WaTA: T

n of its new human rights
can be, nnproved) In hght of that ‘new
_ : Py

wHEALTH.or

7% (o SR S 1
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CONVENT ACADEMY OF THE INCARNATE WORD 3L

2930 South Alamed Telephone 51—2/882-5413
Corpus Christi, TX 78404-2798 Fax $12/883-2185
Jei- 530 -4 157

March 1, 2010

Mr. Christopher A Butner, . Asswtant Secretary
Chevron Corporation

6001 Bollinger Canyon Road

San Ramon, CA. 94583

Dear Mr. Butner:

As youn know, Convent Academy of'the Incarnate Word is a co-sponsor of the sharehelder
proposal on human rights'submitted to Chievron: Corporation by the Wisconsin Provinceof
the Society of Jesus.. We applaud the adoption by Chevron of its new human rights policy
(even though we believe it can be xmpmved)

In light of that new polmy, and the commitment by Chevron to continue dxalogue on'the
matter, we hereby withdraw our shareholder proposal.

Sincerely,

éuz,lfu,_e./ &G K O&i

Beatrice A. Reyes, T reasi:xer
Convent Academy of the Incarnate Word
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Dominican Sisters of Hope

FAX #: (925)842-2846.

March 1, 2010

Christopher A. Butner Assxstant Secretary
Chevron Corporation

6001 Bollinger Canyon Road

‘San Ramori, CA 94583

Dear'Mr. Buiner:

the shareholder proposal which asks.
thdra that resohmon The

On behalf of the Dorinican Sisters of Hope; ¢0-sponsor:
the Board of Directors.to adopta’ pohcy on. humanngh
resolution was: submxtted 10 Corpor

Jesus for-inclusion inthe 2010°proxy ' :the:

include the new’ p;ohcy as well as. the comtmtment by Chevron to contmue dlalogue on the
matter.

Yours tr'u'ly_,_

7 ._ 3 I ) R
o &"Mﬁf\{f bt AD ¢ B

Valerie Hemonen, 0.5.1L
Consultant, Corporatc Sogi
205 Avenue C, #10E:
New York, NY 10009-2510
Phone/Fax 212-674-25¢ 23 = E—mall

jal Responisibili

ZFINANCE OFFICE :320 Powel- " ven_j V' N wY‘o'I : 12550-3493 Tek 84&561-8520

Fax 845-569-6748 E-mall: hdow
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MISSOURl PROVINCE

FAX #: (925)842-2846

Date: 3fifie

Assistant Secretary

Chevron, Corporation -

6001 Bollinger Canyon Road
San. Ramon, CA 94583

Dear Mr Biitner:

As. you. know we Jesuits of the: Mnsscun Promnce, are: a=co—spon&or of the: shareholder

-propesal on humanrights: submitted to Chevron z_consm Provmce

of the Society of Jesus. Weapplaud the adoption

._:pohcy (even though we believe that much’

that new policy, and the commitment by Chevig
- hereby w1thdraw our. shareholdcr pxoposal

Sincerely,

’Provmc)al Assistant for Socxal and Intema;xonal Mmlstnes -

iggouri 63708-atgx

31436%.7765. * Bo0.325.9924 * fax 3 wjesiits-onis:0rg




New England Provinee of Jesuiss ] ESU ] ! S

1 March 2010

Mr. Christopher A. Butner, Assistant Secretary .
Chevron Corporation

6001 Bollinger Canyon Road

San Ramon, CA 94583

Dear Mr. Butner:

RE: Withdrawal of co-filing of Shareholdér Resolution
As you know, the Society of Jesus of Néw England is:a co-sponsor in the shareholder proposal
on human rights submitted to Chevron Corporation by the Wisconsin Province of the Society of
Jesus. Weapplaud the adoption by Chevron of its new Human Rights Policy and suggest
vigilance to ever improve it for:the sake-of our-company’s productivity and ethics. In light.of

the new policy and the commitment of our management to continue dialogue on the matter, we
withdraw our current shareholder proposal.

Many thanks to your kind-attention to méttcr's' peértaining to our withdrawal.

Sincerely,
%71\ Y Fd— 7
/ /
(Rev.) Myles N, Sheehan, 8.J., Provincial
Society of Jesus of New England

PRI

PrrovinGial OvFicE 85 Scheol Street | Waterowan MA 034724351 | 017:607-2800 M 617-607- 28881 [ sjnen@sjnen.org
Mailing address: PO, Biax- 9;5}9 | Watertown, MA 023716189+ | s spm norg
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§ .ESUITS OF THE
NEW ORLEANS PROVINCE

March 1,2010

Mr. Christopher A. Biitner,

Assistant Secretary

Chevron Corporation _ Sl
. 6001 Bollinger CanyonRoad . "% 70

San Ramon, CA 94583 EEOC R R

Dear Mr. Butuer:

s pjbhcy (even though we

Jesus. We: applaud the adop ts P
1 ﬂ)ﬁ&ommtment by Chevron to

.heheve that itean be 1mp

Anh Baudouin:
i forSocial Mmlsmes

" ce: Reverend Merk Lewis, 81, Provincial




Wisconsin Province of the Society of Jesus

‘March 1,2010

Mr, Christoph
Assista
Chevron Corpo

6001 Bollmger Canyon Road
San Ramen, CA-94583

D’ea_r"Mr. Butner:

As you: kﬂ0w, the Wlsconsm Provmce of the:! ociet) ‘
devélbpment ; 23

Kev_. G. 'l]i@nmas-il_(teltek‘,. SJ
Provincial
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For Fanth Scho]arshlp and Commumty

March 1, 2010

Mr, Christopher A. Butner
Assistant Secretary

Chevron Corporation
6001 Bollinger Canyon Road
San Ramon, CA 94583-2324
FAX #925:842-2846

Dea'r-.- M. Biitner,
As.you know Marquette University ngh Schaol is:a co=sponsor of the shareholder
proposal in human rights submitted to Chevron Co oration by the Wisconsin Province

of the Society of Jesus, W 3 applaud Chevron s adoption of the ncw Human Rights
P«nixcy 520

Cheyron regardmg the imiplementation of

We look forward to continued dialogie
‘the policy and areas that the ‘policy might b

In hght of the néw. policy,. and: the commitment by Che\rron ‘to:continued dialogue, we
hereby withdraw our sharcho!der proposal -

“Bert A. Dueirmcier
Vice President of Finance
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\)\}iwé Maryland Province of the Soc:ety of Jesus
BT« Corporate Social Responsibility

ZRNEIES 39 East 83 Styeet
i) V\\ New York, N.Y. 10028

Telephone: 212-774-5500
. Fax;212-794-1036"
E-Mail: hallinan@nysj.org.

March 1, 2010

M. Christopher A, Butner
Assistant Secrctary

Cheyron Corpordtion.

6601 Bollinger Canyon Road
San'Ramon, CA. 94583
‘Fax: 925-842-2846

Dear M_r. Butner:

The Matyland Province of the Society of Jesus is a co-sponsor of the shareholder
_proposal on human nghis submitted to Chevron by the Wisconsin Province of the. Society
of Jesus. We were heartened to hear of the decision by Chevron to adopt anew human
xights policy although one that oould be: stmngt‘hened

In.consideration of this new: policy:and Chevron’s continued. commitment to dialogue: -
with those who championed it, we hereby withdraw our shareholder proposal.

Thank you for your attention to. this issie.

Sincercly, ,
2

/%u ’d Haﬁ s

Rev. Mark I-Ia]iman, S.1.
Corporate Social Responsibility Representative
for the Maryland. Province of the Society of Jesus.
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New York Province of the Saciety of Jesus

Office of Soclal Ministries
39 East 837 Street

New York, N.Y, 10028

Telephone: 212—774-5500

Fax: 212-754= 1036

E-Maijl: hallinan@ny: :

March 1.,:26’1':0_‘ '

.Assrstam Secre,,j,_li

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA. 94583
Fax: 925-842-2846

Dear M. Butner:

The New York Province of the Society-of Jesus
proposal on. human. right
of Jesus. We were heartened
rights policy albeit oneé that could be strcngthcned

co-sponsororthe shareholder
; | Provinée of the Somcty
by Chervmn to adopt a new human

In consideration of: this new pc:hcy and Chevron’s. connnued commxtmcnt to dialogue
with those who champxoned it, we hereby: thhdraw our shareholder proposal.

Thank you for your attention to this issue.

'Sint;emly? :

'Rev Mark Ha]lman, S Ji.
Provincial Assistant for Soctal Mmsmes
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i, Stisters of the Holy Croed.
LA AR @ SR
3 Irmés.da Santa Cruz.

,’ Hermanad e la-Sarta Cruz

March 1, 2010

Mr. Christopher A. Butner
Assistant Secretary
Chevron Corporation

6001 Bollmger Canyon Road
San. Ramon, CA 94583

Dear Mr. Butner:

As you know, the Congregat;on of the ‘Sisters: of the Holy Cross is a co-sponsor
of the shareholder proposal on human rights sub mitted to Ghevron Corporation.
by the Wisconsin Provinee of the S SUS. We applaud the-adoption by
Chevron of its neéw human rights | /e believe that it can be
improved). In light of that ne policy, and the: nent by Thevron to:
continue dialogue ‘on the matter, we hereby withdraw our shareholder proposal.

Sincerely,
Sister Ann Oestreich, IHM

‘Congregation Jus’uc Coordinator
400 Berirand Annex — Saint Mary’s
Notre Dame, IN.46556-5018

100 Lourdes Hall—Saint Mary’s Notre: Dam 4 Tel 5742845550 wwiwicscsisters.org
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U.8.-Ontario Admlmsh'ative Centre |

March 1, 2010
Fax: (925) 842-2846

Mr. Christopher A. Butner,
Assistant Secretary :
Chevron Corporation

6001 Bollinger Canyon Road.
San Ramon, CA 94583

Dear Mr. Butner:

The Sisters of the Holy Names is aco-sponsor-of the shareholder proposal:on human.
rights submitted to Chevron Corporation by th Wisconsin Provmoe ‘of the Society of
Jesus. We applaud the adoption by Chevron of its new. ‘human sights policy. In light of
that new policy and the commitment by Chevron to continue dialogue on: ‘the matter, we
hereby withdraw our shareholder proposal

Since_rely,

Mary Ellen Holohan, snjm
‘Treasurer

P.0. Box 398, Marylhurst, OR 97036 @ (50¢ 00 ®

503) 697-3264 & Tollfree 1 (877)296-7100
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Sistess ol the Humility of Moty

I'ebraary 27, 2010

Sisters of the Fumility of Mary
318 Villa Drive, Box 432

Villa Maria, Pa. 16155

Mr; Christopher A, Butner
Agsistant Secretary
Chevyron Coiporation

6001 Bollinger Canyon Road.
San Ramon, Ca 94583

Dear Mr: Butner,

As you know The Sisters of the Humility.of Mary is a.co-wonsor;of the shareholder proposdl on
‘Human. nght= subnutted 1o Chevron Corporation. by the Wiseonsin. Province of the: Society.. of
Jesus. We applaud the adoption-by Chevron of itsnew human rights policy (even though we

believed that it can be improved).. In light of the new policy,.and the commitment by Chevron to

continue dialogue on the matter; we' hereby withdraw our shaxeholdcr proposal;

Singerely yours,

SISTERS OF HUMILITY' GF MARY

Sister Dolores. Bourquin HM

Jvanta 16173
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March 1,2010

Christopher A: Butner, Assistant Secretary
Chevron Corporation

6001 Bollinger Canyon Road

San Ramon, CA 94583

Dear Mr: Butner:.

On behalf of the Sisters of Mercy Regxonal Coj "umty of Detroit Charitable Trust, one of the
co-sponsors of the shareholder proposal asking tha theBoard;of Birectors to adopt a pohcy on

human rights, T withdraw that resolution. The A :
Province.of the: Sogiety of Jesus for mclusm in‘th 2010 PrOXy: statement "We understand the
reasons for withdrawal include the new policy as well asthe: comnntment by Chevron to

continue dxalque on the matter,

Yours truly,

U lonin -{/MMM ,

Valerie Heinonen, 0.8.4.

Consultant, Corporate: Social Responmbxhty

205 Avenue:C, #10E

New York, NY 10009-2510 B .
Phone/Fax 212-674-2542 ~ E—maxl nen 2}




From:Sisters of Notre Daie- : ‘ -~ 02/28/2010. 16:53
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THE SISTERS OF ST. FRANCIS OF PHILADELPHIA

Maerch 1, 2010,

' A.Bmmm

San Ramon, CA 94583-2304
VIA PR ¥ (925) 042:2848
Dear Mr. Butner: ”

beheve ﬂm jtcan bo mlymv‘ ; .
continue dialogue on the mattar, we hsreby mthdraw our shareholder pmposal

We lotk forward to fitbure dxalogues that will heip strengthen thts human tights policy: and. enable-

Chmtobeamodelfortbef '

GL

o a3 1 g




DEC 14
-eneéwt me Sisters

285 Oblate Dr.
San An‘iomo, TX 78216

21 0-348-6704 phone
December 11, 2009

rehslde T'on e pian fo f, ation b
treasonabie expe ,e and om;ttmg prepnetary



Human Rights - Develop & Adopt Policies
2610 - Chevron- Corp.

WHEREAS Corporations face serious risks to reputatron and shareholder value when they are seen as _
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor labor and envrronmental standards.. This is partrcularly true for the extractive sector
which has the greatest number and most.grievous human rights abuses (John Ruggie, UN Special Representatrve
Busrness and Human Rrghts WWW. umn edulhumanrtslbusmesisuggreReport2006 html)

Chevron operates in over 180 countnes many with crrtrcally hrgh rates of human nghts allegatrons rncludrng Burma .
Democratrc Republic of the Congo, Nigeria; Angola and Bangladesh (www.foreignpolicy. oomlfarledstates)
Promrsrng future energy reserves are rncreas;ngly found in weak governance zones, which often requires joint
ventures with state-controlled national.oil compames representmg governments with margrnal concern for or.
capacrty to protect human nghts : .

Chevron wrll benefit from a human rrghts polrcy which protects and respects the full range of human nghts through

the project life cycle and. thereby mitigates risks to shareholder value. Cheyron’s Environmental, Social, Health

Impact Assessment process is an exclusively internal review which does not provide shareholders any visibility for

how the Company will translate aspirational commitments into specific operational standards. which extend to -

" venture partners, suppliers and contractors. Chevron’s current Human Rrghts Statement cannot alone |mbed and
rncentrvrze human nghts guardranshrp, nor is it comprehensrve or vent"table : :

Chevron s 2008 Corporate Responsrbrlrty Report does not rnclude standard Global Reportmg Initiative human rights
measures for supplier/contractor screening;.joint venture agreements employee trarmng, forced/compulsory labor
and operatronal rmpacts on rndlgenous populatrons LT : ,

Meanwhrle RlskMetncs Group, in astudy commrssroned by the UN. Global Compact mrtxatrve for busrness reports
~ valuation beneﬁts correlate with progressive disclosure of envrronmental social and govemance issues.
}(www unglobalcompactorglNewsAndEventslnews archlvesl 2009 06_ 18 html)

Dr Ruggre S. recent observatron rs decrs ; “The eraof declaratory CSR is. over we've moved mto prove rt’ time.
Compames need. systems for managrng ‘the risks of human rrghts harm the way they have' systems for.managing all
other material risks — beanng in'mind that material here means not only impacts.on short-term financial resuits but-
also.on the rights of individuals ‘and communities, which shape the social sustainability of the enterpnse

(http /1198 170. 85 291Ruggre—Why—Compames—Must Pay- Attentron—to-Human—Rrghts -5- Nov—2009 pdf)

RESOLVED Shareholders request the Board to adopt a comprehensrve transparent venf able human rrghts
polrcy and report to shareholders ‘on the plan for |mplementatron by October 2010 ,

'l'he report would be prepared at reasonable expense and omrttrng propnetary mformatron

Supportmg Statement. Shareholders showed thelr support for a robust human nghts polrcy through rncreasrng v
'votes FOR thrs reselutron over the past four years (29 10% in 2009) R : v

1. Thrs polrcy will help preserve shareholder value by avordmg conditions whlch incite. human rights vrolatrons and-
assocrated shareholder nsks Preventron rs more cost efﬁcrent than reactrvely managrng cnses : .

» 2 The polrcy wrll establrsh Chevron s leadershrp and the rewards whrch flow to the partner of chorce

3. Chevron s Operatronal Excellence Managernent System demonstrates the requrrements necessary to fulf i
corporate polrcres Human Rrghts requrre the same attentron . .



We truly hope that the company will be willing to continue the dialogue with the
filers about this proposal. Please note that the contact person f rthis resolution
will be: Anna Bradley of the Jesuit Conference at abradiey@je g or by phone -
at 301-357-7303. G Tl

- Sr. Susan Mika, OSB.
- Corporate Responsibility Program

Enclosure: 2010 Shareholder Resolution




SISTERS
OF MISSION SANJOSE || .

December 10, 2009

Mr. David O’Reilly

Chairman and CEO, Chevron Corporation
6001 Bollinger Canyon Road

San Ramon, CA 94583-2324

Dear Mr. O’Reilly,

* We, the Dominican Sisters of Mission San Jose are shareholders in Chevron Corporauon We have
participated in dialognes with Chevron through our parmership with JOLT and ICCR on the issue of
a human rights policy over a number of years.

We are pleased that efforts to drafta pohcy on human rights are under way. However, we agree
with the primary filers, the Wlsconsm Provmce of the Society of Jesus, that progmss and openness is
not sahsfactory

We request that the Board of Directors wgorously pursue the development of a comprehensxve
verifiable and transparent human rights policy and implementation plan. It is the right thing todo in
today’s global environment.

Therefore, we submlt this resolution, as co-filers with the Wisconsin Jesuits, for consideration and
action by the shareholders at the ‘annual meecting, and for inclusion in the proxy statement in
accordance with Rule 14-a-8 of the General Rules and Regulations of the Securities and Exchange
Act of 1934.

We are beneficial owners of common stock in Chevron Corporation, I enclose a letter from our
portfolio custodian attcstlngto this fact. We will continue to hold our stock until after the next.
annual meeting. .

Ms. Anna Bradley is your contact acting on our behalf regardmg this resolution. She can be reached
by email at: abradley@jesuit.org or by post at the U.S. Jesult Conference, 1016 16th Street N.W. -
Smte #400, Washington, DC 20036 '

' Smcerely,

| M OP
Slster Ahcxa Lucy

Congregational Treasurer -
Dominican Sisters of Mission San Jose‘

Co:  ICCR Staff, Ms. Auna Bradley

4336 Mission Boulevard, P;Q-'Bdﬁ%gj;f‘?!fssi@n,S@:Josié;Cﬂifér‘hia%‘5‘39_'-i<_)59'l . Telepho;ig-5‘1'0;/657};24,6&35 Fax 519;6‘57;1734-



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as responsible
for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie,
UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006. htmi).

Chevron operates in over 180 countries, many with critically high rates of human rights allegations
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh

(www foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representing governments with-marginal concern for or capagcity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of human
rights through. the project life cycle and thereby mitigates risks to shareholder value. Chevron’s
Environmental, Social; Health Impact Assessment process is an exclusively intemal review which does
not provide shareholders any visibility for how the Company will translate aspirational commitments into
specific operational standards which extend to venture partners, suppliers and contractors. Chevron’s
current- Human Rights Statement cannot alone imbed and incentivize human rights guardianship, nor is

it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative
human rights measures for supplier/contractor screening; joint venture agreements; employee training;
forced/compulsory labor; and operational impacts on indigenous populations. :
‘Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for
business, reports valuation benefits correlate with progressive disclosure of environmental, social and

~ governance issues. (www.unglobaicompact org/NewsAndEvents/news archives/2009 06 18.htmi)

- Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is-over; we’ve moved into
‘prove it’ time. Companies need systems for managing the risks of human rights harm the way they
have systems for managing all other material risks — bearing in mind that material here means not only
impacts on short-term financial results:but also on the rights of individuals and communities, which
shape the social sustainability of the enterprise.” (http://198.170.85.29/Ruggie-Why-Companies-Must-
PayfAttention-to—Human-Riqhts—ﬁ-Nov—ZOOQ.ﬁdf)- C :

RESOLVED:

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights _policy
and report to shareholders on the plan for implementation by October, 2010.

The report would be prépared at.reas'onable expense and omitting proprietary information.



‘SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes FOR this
resolution over the past four years (29.10% in 2009). :

1. This policy will help preserve shareholder value by avoiding conditions which incite human
rights violations and associated shareholder risks. Prevention is more cost efficient than
reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner of
choice.

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention..
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Detroit Province

2050 North Clark Street » Chicago, lilinois 60614-4788
(773) 975-6363 » (7T73) 9750230 FAX
chgprov@ijesuits-chi.org * www.jesuits-chi.org

December 10, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O"Reilly,

7303 West Seven Mile Road = Detroit, Michigan 48221-2121
{313) 861-7500 - (313) 861-4230 FAX
detprov@jesuits-det.org » wwwjesuitdet.org

DEC 1 2009
JO

wad feyroc

The Detroit Province of the Society of Jesus is a shareholder in Chevron Corporation. As
areligious investor, we seek to reflect our values, principles and mission in our
investment decisions. Since January 2005, our group of concerned investors has been in
dlalogue with Chevron regarding the need to develop and nnplement a corporate human

nghts policy.

At our recent. dla]ogue with Chevron, we were pleased to leam of some initial internal
steps.to draft a policy, under the direction of the Global Issues Committee. However, we
have yet to see any specific policy language or implementation plan. It remains unclear to
us how comprehensive and measurable any future policy will be and how shareholders
and other stakeholders might participate in the process. Further, it is our understanding
that any human rights pollcy must still pass through several committees before final

board approval and roll-out.’

We request that the Board of Dlrectors vi gorously pursue the development ofa
comprehenswe, verifiable and transparent human rights policy. We do not believe our

. company s current Human Rights Statement meets these standards. Sustained and
growing co-filer endorsements and shareholder votes F OR this resoluuon indicate wide

support among Chevron shareholders

Therefore we submn for conmdera’uon and actlon by the shareholders at the annual
meeting, this resolution for inclusion in the proxy statement in accordance with Rule 14—
a-8 of the General Rules and Regulations of the Securities and Exchange Act of 1934.

We are co-filing with the Wisconsin Province of the Soc:ety of Jesus. A representative of
the filers will attend the annual meeting to move the resolution as required by SEC rules.



We are the beneficial owners of Chevron Corporation common stock for the past five
years and intend to maintain ownership through the annual meeting in 2010. A
verification that we are beneficial owners of common stock in Chevron Corporation will
be supplied upon request. Ms. Anna Bradley is your contact regarding this resolution.
She can be reached by email at: abradley(@jesuit.org or by post at the U.S. Jesuit
Conference, 1016 16th Street N.W. Suite #400, Washington, DC 20036.

We believe a comprehensive, transparent and verifiable human rights policy will help
strengthen Chevron’s human rights efforts and protect shareholder value. It will establish

Chevron as a leader in human rights with the rewards which accrue to the partner of
choice.

Sincerely,

P Kkt )

Rev. Timothy P. Kesicki, S.J.
Provincial
Detroit Province of the Society of Jesus

cc: ICCR filers and staff

Silvia Garrigo, Manager, Global Issues and Policy, Government-and Public
Affairs : ‘



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006. html).

Chevron operates in over 180 countries, many with critically high rates of human rights -
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance: zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights. ‘ : '

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and

incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements,
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. S . - :
(www.unglobalcompact.org/NewsAndEvents/news archives/2009 06 18.html)

Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSRis over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals -
and communities, which shape the social sustainability of the enterprise.”

(http://198.1 70.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Rig hts-S-Nov-
2009.gdf)_- . . : ’ L :

RESOLVED:

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010. :

The report would be prepared at reasonable expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
- efficient than reactively “managing” crises. o

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice. .

3. Chevron's Operational Excellehce Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



Office of Global Justice & Peace

13105 Watertown Plank Road .
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December 10, 2009 ' M
Mr. David J. OReilly, CEO W l/

Chevron Corporation
6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Re: | Human Rights Polfcies Shareholder Resolution
Dear M. O'Reilljﬁ .

I am writing you on behalf of the Milwaukee Province of the School Sisters of Notre Dame, an
international religious congregation committed to promoting education, human rights and
resource sstainable practices in all aspects of ministry and life. Globally there are over 3,800
School Sisters of Notre Dame in 36 countries across 5 continents. The Milwaukee Province of
the School Sisters of Notre Dame includes over 350 sisters who live and work primarily in
Wisconsin and surrounding states. ' :

The Scheol Sisters of Notre Dame - Milwaukee Province are the owners of 150 shares of
Chevron Corporation stock and have continuously held shares in Chevron Corporation with a
market value in excess of $2,000 since November 19, 2007. Verification of ownership of the
shares is attached. We intend to hold the stock at least through the date of the annual meeting.

1 am hereby authorized to notify you of our intention to co-file the enclosed resolution being
submitted by the Society of Jesus (Jesuits) Wisconsin Conference for consideration and action by
the stockholders at the next annual meeting. Ihereby submit it for inclusion in the proxy
statement in accord with rule 14a-8 of the general rules and regulations of the Securities
Exchange Act of 1934. ) I

- We loqk fera;rd to discussion on this mafter. 7

Timoth{ P. DéWane, Diiector.
Office of Global Justice & Peace

Sincerel

Cc:  ICCR -
"~ John S.ealey ;




Human Rights - Develop & Adopt Policies
2010 - Cheern.Corp.

WHEREAS: Corporations face serious risks to reputatron and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor fabor and environmental standards. This is particularly true for the extractive sector
which has the greatest number and most grievous human rights abuses (John Ruggie, UN Special
Representative, Busmess and Human Rights www.umn.edu/humanits Ibusmess/RuggleReportZOOG htmi). .

Chevron operates in over 180 countries, many w1th crmcally hrgh rates of human rights allegations rncludrng
Burma, Democratic Republic of the Gongo, Nigeria, Angola and Bangladesh (www.foreignpolicy. com/farledstates)
Promising future energy reserves are increasingly found in weak governance. zones, which often requires joint
ventures with state-controlled national oil companies representrng governments wrth marglnal concem for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of human rights through

the project life cycle and-thereby mitigates risks to shareholder value. Chevron’s Environmental, Social, Heaith
Impact Assessment process is an-exclusively internal review which does not provide shareholders any visibility for

how the Company will franslate aspirational commitments ‘into specific operational standards which extend to

venture partners, suppliers and contractors. Chevron’s current Human Rights Statement cannot alone rmbed and

mcentrvrze human rights guardlanshrp, noris.it comprehensnve or verifiable: .

Chevron’s 2008 Corporate Responsrbllrty Report does not lnclude standard Global Reportmg lnmahve human
rights measures for supplier/contractor screening; joint venture agreements employee trarnmg, forced/compulsory
labor and operatlonal rmpacts on mdrgenous populatlons . ; ) :

- Meanwhrle RrskMetncs Group, ina. study commlssmned by the- UN Gtobal Compact initiative. for busmess A
reports valuation benefits correlate with progressive disclosure of environmental, social and governance issues.’
(www. unglobalcompact orglNewsAndEventsInews archrvesl 2009 06_ 18 html) . _

Dr Ruggxe s recent observatlon is dec1s|ve The era of declaratory CSR is over; we've moved mto prove nt’ tlme ]
~ Companies need systems for managing the. risks of human rights harm. the way they have systems for managing.
_ all other material risks - — bearing in mind that material here means not only impacts on short-term financial results.
but also.on the nghts of individuals and communities, which shape the social sustainability of the

enterpnse (http /1198.170. 85 29/Ruggre—Why—Compames—Must—Pay—Attentlon-to~Human—Rrghts—S-Nov-ZOOg pdf) '

RESOLVED Shareholders request the Board to adopt a comprehensnve transparent, venﬁable human nghts
policy and report to shareholders on the plan for rmplementatxon by October 2010

. The report would be prepared at reasonabte expense and omlttmg propnetary mformatron

Supportmg Statement Shareholders showed thelr support for a rooust human nghts policy through mcreasmg--.
votes FOR this. resoluhon over the past four years (29 10% in 2009) _ ,

1. Thrs pohcy wrll help preserve shareholder value by avordrng condrtrons which incite human rights vrolatlons and
assocrated shareholder nsks Prevention is more cost efﬁcrent than reactlvely managrng crises.

2. The polrcy will establrsh Chevrons leadershlp and the rewards Wthh ﬂow to the partner of chorce

. 3. Chevrons Operatlonat Excellence Management System demonstrates the requrrements necessary to fulfill
) corporate polrcnes Human Rights require the same attentlon : I
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December 10, 2009

Mr. David O’Reilly
Chairman and CEO
Chevron Corporation

6001 Bolinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’ReilIy,

7303 West Seven Mile Road - Detroit, Michigan 48221~ 212}
(313} 861-7500 ~ (313) 841-4230 FAX
detprov @jesuits-det.org « www.jesuitdet.org

DEC 14 7pp9
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The Chicago Province of the Society of Jesus is a shareholder in Chevron Corporatlon
As a religious investor, we seek to reflect our values, principles and mission in our
investment decisions. Since January 2005, our group of concerned investors has been in
dialogue with Chevron regardmg the need to develop and unplement a corporate human

nghts pohcy

At our recent dialogue with Chevron, we were pleased to learn of some initial internal
steps to draft a policy, under the direction of the Global Issues Committee. However, we
have yet to see any specific policy language or implementation plan. } remains unclear to
us how comprehensive and measurable any future policy will be and how shareholders
and other stakeholders might participate in the process. Further, it is our understanding
that any human rights policy must still pass through several comrmttees before ﬁnal

board approval and roll—out

- We request that the Board of Directors vxgorously pursue the development of a
comprehensxve verifiable and transparent human rights policy. We do not believe our
company’s current Human Rights Statement meets these standards. Sustained and
growing co-filer endorsements and shareholder votes FOR thls resolution indicate wide

support among Chevron shareholders

Therefore, we submit for conslderatmn and action by the shareholders at the annual
meetmg, this resolution for mcluswn in the proxy statement in accordance with Rule 14—
a-8 of the General Rules and Regulatlons of the Securities and Exchange Act of 1934.
We are co-filing with the Wisconsin Province of the Society of Jesus. A representative of
the. ﬁlers will attend the annual meetmg to move the resolution as requlred by SEC rules



We are the beneficial owners of Chevron Corporation common stock for the past five
years and intend to maintain ownership through the annual meeting in 2010. A
verification that we are beneficial owners of common stock in Chevron Corporation will
be supplied upon request. Ms. Anna Bradley is your contact regarding this resolution.
She can be reached by email at: abradley@jesuit.ore or by post at the U.S. Jesuit
Conference, 1016 16th Street N.W. Suite #400, Washington, DC 20036.

We believe a comprehensive, transparént and verifiable human rights policy will help .
strengthen Chevron’s human rights efforts and protect shareholder value. It will establish
Chevron as a leader in human rights with the rewards which accrue to the partner of
choice. '

Sincerely, ,
Tty P Kok, ¥

Rev. Timothy P. Kesicki, S.J.
Provincial ; ’
Chicago Province of the Society of Jesus

cc: ICCR filers and staff ,
Silvia Garrigo, Manager, Global Issues and Policy, Government and Public
Affairs ‘ : '



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.htmt). '

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights. '

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is-it comprehensive or verifiable. '

Chevron’s 2008 -Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. . . .
(www.unglobalcompact.org/NewsAndEvents/news archives/2009 06 18.htmi)

Dr. Ruggie’s recent observation is decisive, “The era ofvdeclérat'ory CSR is over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing.all other material risks — bearing in mind that material
" here means not only impacts on shori-term financial resuits but also on the rights of individuals

and communities, which shape the social sustainability of the enterprise.”

(http:/1 98,170.85.29/R-uqqie-WhV-Com-panies-MUst-Pav-Attention-to-Hu'man—Riths-S-Nov- .
2009.pdf) S o _

RESOLVED:

Shareholders request the Board to adopt a comprehensive-, transparent, verifiable human righis' ’
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at rea_sonéble_, expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions whlch incite
human rights violations and associated shareholder risks. Preventlon is more cost
efficient than reactwely managing” crises.

2. The pohcy will establish Chevron’s leadership and the rewards whlch flow to the partner
of choice.

3. Chevron’s Operatlonal Excellence Management System demonstrates the requirements
necessary to fulfill corporate pohc;es Human R:ghts require the same attentlon



R

December 10, 2009

Mr. David O’Reilly
Chairman and CEO : , _&' N/
Chevron Corporation /W : /V
6001 Bollinger Canyon Road : .

San Ramon, CA 94583-2324

Dear Mr. O’Reilly, -

For almost 70 years, UUSC has advanced human rights and social justice in the United States and
internationally. In order to pursue these goals, we partner with a number of grassroots
organizations around the world. Representatives of these parters tell us of the great need for
global corporations to adopt and implement company-wide policies and practices which
protect human rights and the just treatment of stakeholders

We are pleased to learn of some initial mtemal steps to draﬁ a polxcy, under the direction of
the Global Issues Committee. However, we have yet to see any specrﬁc policy language or.
1mplementatron plan. It remains unclear to us how comprehenswe and measurable any future
policy will be and how shareholders and other stakeholders might participate in the process.
Further, it is our understanding that any human rights policy must still pass through several
commrttees before fi nal board approval and roll-out.

We request that the Board of Directors v1gorously pursue the development ofa
comprehensxve verifiable and transparent human rights policy. We do not believe your
company’s current Human Rights Statement meets these standards. Sustained and growing
co-filer endorsements and shareholder votes FOR tlns resolution mdlcate wide support among
Chevron shareholders :

UUSC is submlttmg the enclosed shareholder proposal regardmg the development of a _
comprehensive, verifiable and transparent human rights pohcy UUSC has held 103 shares of
Chevron for more than one year, and will maintain ownership of the requxred number of .
shares through the date of the next stockholders’ annual meeting. Our custodian will gladly

" provide certification of our ownership if requested by you. We are co-filing this resolution
" with the Wisconsin Province of the Society of Jesus, ‘which is the pnmary filer. We will be
represented in person or by proxy atthe annual meetmg

We strongly belleve the attached proposal is in the best mterests of our company and its
shareholders, and welcome the opportunity to. dlSCUSS the issues-raised by the proposal with
you or other members of Chevron executive management team. Ms. Myrna Greenfield will
be serving as UUSC’s contact on matters pertammg to tl’llS resolution. She can be reached at
617-301-4306, orm reenfeld:j_uusc org. .




Sincetely,

Charles Clements
Presigient and CEO

Encl% Shareholder Resolution

UNITARFAN:
689 Massachusetts Avenue:s Cam gt




Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporatlons face senous risks to reputatlon and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn. edu/humanrts/busrness/RuqqreReportZOOG html)

Chevron operates |n over 180 countnes many wrth critically hlgh rates of human nghts
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
“controlled national oil companies representing governments with marglnal concern foror.
capacity to protect human rights.

Chevron wrll benef t from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.

Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
" review which does not provide shareholders any visibility for how the Company will translate

~ aspirational commitments into specific operational standards which extend to venture partners,

suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardlanshlp, nor is it comprehensrve or verifiable.

Chevron’ s 2008 Corporate Responsrb/l/ty Report does not rnclude standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forc_ed/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefi ts correlate with progressive disclosure of envrronmental
social and governance issues.

(www unqlobalcompact orqINewsAndEventslnews archives/2009 06 _18.htmi).

Dr Ruggre S recent observatlon |s decisive, “The era of declaratory CSRis over, we 've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material
here means. not only impacts on short-term financial results but also on the rights of individuals
- and communities, which shape the social sustainability of the enterprlse ,

(http://198.170.85. 29/Ruqq_g-Whv-Compames—Must—Pav—Attentlon-to Human quhts-S—Nov-
2009 df) -

RESOLVED: - - -

Shareholders request the Board to adopt a comprehensrve transparent verifiable human rights
policy and report to shareholders on the plan for rmplementatlon by October 2010.

The report’ would be prepared at reasonable expense and omlttmg propnetary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years {(29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and assomated shareholder rlsks Prevention is more cost
effi cient than reactlvely managlng cnses

2. The policy will establzsh Chevron’s Ieadershlp and the rewards which flow to the partner
of choice.

3. Chevron's Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the nge.aﬁéntion.



OF DETROIT |
MERCY |

Office of the President

December 10, 2009

DEC 14 20pg
Mr. David O'Reilly 4 '
Chairman and CEO o '
Chevron Corporation ‘ ; ,

. - . } .
6001 Bollinger Canyon Road. - - ﬂ’\f%%
San Ramon, CA 94583-2324 W

Dear Mr. O'Reilly,

The University of Detroit Mercy is a shareholder in Chevron Corporation. As a religious
sponsored investor, we seek to reflect our values, principles and mission in our
investment decisions. Since January 2005, our group of concerned investors has been
in dialogue with Chevron Corporation regardmg the need to develop and rmplement a
corporate human nghts policy.

We do not believe that the Human Rights Statement adopted by our Company in 2006
meets the standard for a comprehensive human rights policy. The substantial and
growing vote for our resolution at the last three annual meetings reinforces our belief
-that human rights concerns are widely held among Chevron shareholders. We request
that the Board of Dsrectors pursues the development ofa comprehenswe human rights
policy. .

Therefore, we submit for consideration and action by the shareholders at the annual
meeting, this resolution for inclusion in the proxy statement in accordance with Rule 14—
a-8 of the General Rules and Regulations of the Securities and Exchange Act of 1934.
We will continue to hold at least $2000 worth of stock until after the next annual meeting.

As verification that we are beneficial owners of common stock in Chevron Corporation, |
enclose a letter from our portfolio custodian attesting to this fact. Ms. Anna Bradley is
your contact regarding this resolution. She can be reached by email at:
abradley@jesuit.org or by post at the U.S. Jesuit-Conference, 1016 16th Street NW
Suite #400, Washington, DC 20036. . ’

4001 W. McNichols Road
Detroxt Michigan 48221-3038



Page 2
December 10, 2009

We believe a comprehensive, transparent and verifiable human rights policy will help
strengthen Chevron’s own internal human rights training effort as well as protecting
shareholder value. Such a human rights policy will provide specific mechanisms to
support the values in our Company’s Human Rights statement and the Chevron Way.

Very truly yours,

Gerard L. Stockhausen, S.J. Ph.D.
President



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html). '

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representmg govemments with marglnal concern for or
capacrty to protect human nghts : A :

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any v15|brl|ty for how the Company will translate
aspirational commitments into specific operatlonal standards which extend to venture partners,
suppliers and- contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rrghts guardlanshlp, nor.is it comprehenswe or venﬁable

Chevron’s 2008 Corporate Responsrblhty Report does not mclude standard Global Reporting
Initiative human rights measures for suppller/contractor screening; joint venture agreements;
employee trarnmg, forcedlcompulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benet” ts correlate with progressrve dlsclosure of environmental,
social and governance issues.

(www unqlobalcompact orq/NewsAndEvents/news archrves/2009 06 18 htmi)

Dr Ruggle S recent observatlon is decisive, “The era of declaratory CSR is over we've moved
into ‘prove it’ time. Compames need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks — bearing in mind that material
here means not only lmpacts on short-term.financial results but also on the rights of lndlvrduals
and communities, which shape the social sustainability of the. enterpnse '
(http://198.170.85. 29/Ruqq1e Whv—Compames Must—Pav—Attentnon—to Human-quhts-S Nov-

2009.pdf) -
RESOLVED'

Shareholders request the Board to adopt a comprehensive, transparent verifiable human rights
policy and report to shareholders on the plan for implementation by October 2010.

The report wo_uld be prepared at reasonable expense and vomlttlngvproprletarylnformatlon.



SUPPORT!NG STATEMENT:

Shareholders showed their support for a robust human rights policy through i mcreasmg votes
FOR this resolution over the past four years (29.10% in 2009)

1. ThlS policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder nsks Preventlon is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice.

3. Chevron's Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



Vice President

Office of Business and Finance
2130 Fulton Street '
San Francisco, CA 94117-1080
TEL 415 422-6522

FAN 415 422-5855

| UNIVERSITY of
| SAN FRANCISCO

December 11, 2009

Mr. David O’Reilly

Chairman and CEO

Chevron Corporation DE .

6001 Bollinger Canyon Road ' : 1 2009
San Ramon, CA 94583-2324

Dear Mr. O'Reilly, M Borwr

The University of San Francisco is a shareholder in Chevron Corporation. As a religious investor,
we seek to reflect our values, principles and mission in our investment decisions. Since January
2005, our group of concemed investors has been in dialogue with Chevron regarding the need to
develop and implement a corporate human rights policy.

At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to
draft a policy, under the direction of the Global Issues Committee. However, we have yet to see
any specific policy language or implementation plan. It remains unclear to us how comprehensive
and measurable any future policy will be and how shareholders and other stakeholders might
participate in the process. Further, it is our understanding that any human rights policy must still
pass through several committees before final board approval and rol]—o_ut.--

We request that the Board of Directors vigorously pursue the development of a comprebensive,
verifiable and transparent human rights policy. We do not believe our company’s current Human
Rights Statement meets these standards. Sustained and growing co-filer endorsements and
shareholder votes FOR this resolution indicate wide support among Chevron shareholders.

Therefore, we submit for consideration and action by the shareholders at the annual meeting, this -
resolution for inclusion in the proxy statement in accordance with Rule 14-a-8 of the General
Rules and Regulations of the Securities and Exchange Act of 1934. We will continue to hold at
least $2000 worth of stock until after the next annual meeting. '

As verification that we are beneficial owners of comm Wg@n\thvr

a letter from our portfolio custodian attesting to this fact. Ms. Anna Bradley is
regarding this resolution. She can be reached by emaikat: abradley @jesuit.org
U.S. Jesuit Conference, 1016 16th Street N.W. Suite #4 ashi

rporation, I enclose
ur contact
by post at the
036.
We.belié.ve a comprehensive, transparent and verifiable human rights pol'icy will help strengthen
~ Chevron’s human rights efforts and protect sharcholder value. It will establish Chevron as a
. leader in human rights with the rewards which accrue to the partner of choice.
Sincerely, -
Stacy Lewis
Assistant Treasurer

Educating Minds and Hearts to Change the World



Maryland Province of the Society of Jesus

Corporate Social Responsibility '
39 East 83™ Street
New York, N.Y. 10028
Telephone: 212-774-5500
Fax: 212-794-1036
E-Mail: hallinan@nysj.org

December 9, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’Reilly,

The Maryland Province of the Society of Jesus is a shareholder in Chevron Corporation. As
religious investors, we seek to reflect our values and principles in our investment decisions. Since
January 2005, our group of concerned investors has been in dialogue with Chevron Corporation
regarding the need to develop and implement a corporate human rights pohcy

The Maryland Province has been mformed of some initial internal steps taken by Chevron to draft
a policy, under the direction of the Global Issues Committee. However, no specific policy
language or implementation plan has been presented thus far. It remains unclear to us how
comprehensive and measurable any future policy will be and how shareholders and other
stakeholders might participate in the process. Further, it is our understanding that any human
rights policy must still pass through several committees before final board approval and roll-out.

We request that the Board of Directors vigorously pursue the development of a comprehensive,
verifiable and transparent human rights policy. We do-not believe our company’s current Human
Rights Statement meets these standards. Sustained and growing co-filer endorsements and.
shareholder votes FOR this resolpnetrma?:ate ide support among Chevron shareholders.

Therefore, the Maryland vamc is co-ﬁlmg wn hthe Wisconsin Province the enclosed
resolution for inclusion in the pro accordance with Rule 14-a-8 of the General
Rules and Regulations of the Securities and Exchange Act of 1934. We will contmue to hold at
least $2000 worth of stock until after the next annual meetmg

Venﬁcanon that we are beneﬁcxal owners of common stock in Chevron Corporatlon will be
provided upon request

We believe a comprehensnve transparent and verifiable human rights policy will help strengthen
Chevron’s own internal human rights trammg effort while also protecting shareholder value.

Sincerely,

s

Rev. Mark C. Hallinan, S.J. '
Corporate Social Rcsponsrblhty Representatlve for the Maryland Province of the Society of Jesus

cc:  ICCR filers and staff .



Human Rights — Develop and Adopt Policy
2010 Chevron-Corporation:

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.htmil).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,..
suppliers and contractérs. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifi able

Chevron s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues..

(www. unqlobalcompact orq/NewsAndEventslnews archrveleOOQ 06_18. html)

Dr. Ruggre s recent observation is decnsrve “The era of declaratory CSR is over we've moved
into *prove it’ time. Companies need systems for managing the risks of human rights harm the.
way they have systems for managing all other material risks. - bearing in mind that material
here means not only impacts on short-term financial. results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.”

" (http://198.170.85. 29/Ruqqre—Why-Companres-Must-Pay-Attentron—to—Human—quhts-S -Nov-

2009. Qdf)
: RESOLVED:.

Shareholders request the Board to adopt a comprehensrve transparent, verifiable human rights
polrcy and report to shareholders on the plan for |mplementat|on by October 2010.

The:report would be prepared at reasonable expense and omitting propnet_ary rnformation.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009). '

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. . The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice.

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



New York Province of the Society of Jesus
Office of Social Ministries

39 East 83™ Street

New York, N.Y. 10028
Telephone: 212-744-5500
Fax: 212-794-1036
E-Mail: hallinan@nysj.org .

December 9, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Deaer O Rellly, :

The New York Provmce of the Somety of Jesus is a shareholder in Chevron Corporatxon As
religious investors, we seck to reflect our values and principles in our investment decisions. Since
January 2005, our group of concerned investors has been in dialogue with Chevron Corporation
regarding the need to develop and implement a corporate human rights policy.

The New York Province has been informed of some initial mtemal steps taken by Chevron to
draft a policy, under the direction of the Global Issues Committee. However, no specific policy
language or implementation plan has been presented thus far. It remains unclear to us how
comprehensive and measurable any future policy will be and how shareholders and other
stakeholders.might participate in the process. Further, it is our understanding that any human
nghts pol1ey must still pass through several committees before final board approval and roll-out.

We request that the Board of Directors vigorously pursue the development ofa comprehenswe
verifiable and transparent human rights policy. We do not believe our comparny’s current Human
Rights Statement meets these standards. Sustained and growing co-filer endorsements and
shareholder votes FOR this resolution indicate wide support among Chevron shareholders.

Therefore, the New York Province is co-filing with the Wlsconsm Province the enclosed
resolution for inclusion in the proxy statement in accordance with Rule 14-a-8 of the General
Rules and Regulations of the Securities and Exchange Act of 1934. We will contmue to hold at
least $2000 worth of stock until after the next annual meeting: Tl PR .

‘Venﬁcatlon that we are benefi cxal owners of common stock in Chevron Corporatlon Wlll be
provided upon request '

We believe a comprehenswe transparent and venﬁable human nghts pollcy will help strengthen
Chevron’s own internal Humiah rights training effort while also protecting shareholder value.

Sincerely,

Wi € véézﬁs 3
Rev. Mark C. Hallinan, S.J.
Provincial Assistant for Social Ministries

cc:. ICCR filers and staff



Human Rights ~ Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights viclations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representmg governments with marginal concern for or
capacity to protect human rights.

Chevron w:ll benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social,- Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate -
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
mcentnv:ze human rights guardlanshlp, noris it comprehenswe or verifiable.

Chevron s 2008 Corporate Responsibility Report does not mclude standard Global Reportlng
Initiative human rights measures for supplier/contractor screening; joint venture agreements;

-"employee training; forced/compulsory labor; and operational impacts on indigenous populations. |

Meanwhile, RiskMetrics Group, in a study commissioned by the' UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues.

(www unqlobalcompact orqlNewsAndEvents/news archlves/2009 06 18. html)

Dr Ruggte s recent observanon is decisive, “The éra- of declaratory CSR is over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.”

(http://198.170. 85 29/Ruqqne—Why-Compames-Must-Pay-Attentlon-to-Human quhts—5 Nov-

2009.pdf)
RESOLVED:

Shareh(}lders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at reasonable expense and omitting proprietary information:



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

| 1. This pblicy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron's leadership and the rewards which flow to the partner
of choice.

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



DEC 1 1 2009

Sisters of St Joseph of Carondelet BSO

Carondelet Center < 11999 Chalon Road < Los Angeles, CA 90049-1524 «» 310-889-2100 < Fax 310-476-8735

December 9, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’Reilly, -

We Sisters of St. Joseph in California are shareholders in Chevron Corporation. We have
participated in dialogues with Chevron through our partnership with JOLT and ICCR on
the issue of a human rights policy over a number of years.

We are pleased that efforts to draft.a policy on human rights are under way. However,
we agree with the primary filers, the Wisconsin Province of the Society of Jesus, that
progress and openness is not satisfactory.

We request that the Board. of Directors vigorously pursue the development of a
comprehensive, verifiable and transparent human rights policy and implementation plan.
It is the right thing to do in today’s global environment. :

Therefore, we submit this resolution, as co-filers with the Wisconsin Jesuits, for
consideration and action by the shareholders at the annual meeting, and for inclusion in
the proxy statement in accordance with Rule 14-a-8 of the General Rules and
Regulations of the Securities and Exchange Act of 1934, ' '

We are beneficial owners of common stock in Chevron Corporation, I enclose a letter
from our portfolio custodian attesting to this fact. We.will continue to hold our stock
until after the next annual meeting. :

Ms. Anna Bradley is your contact acting on our behalf regarding this resolution. She can
be reached by email at: abradley@jesuit.org or by post at the U.S. Jesuit Conference,
1016 16th Street N.W. Suite #400, Washington, DC 20036. '

Sincerely, -

Sister Catherine Marie Kreta® R A O
“Justice Coordinator. -
Ce: ICCRStaff

Ms. Anna Bradley




Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as responsible

for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic

corruption, civil conflict, poor labor and environmental standards. This is particularly true for the

extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie,
UN Special Representative, Business and Human Rights

S www.umn. edulhumanrts/busrnessiRuqqreReportZOOG html).

Chevron operates in over. 180 countries, many with crrtrcally high rates of human rights allegations
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh

(www. forelqnpollcv com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representrng governments with marglnal concern for or capacny to protect human rights.

Chevron will benefit from a human rights polrcy whrch protects and respects the full range of human
rights-through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s
Environmental, Social, Health Impact Assessment process is an-exclusively internal review which does.
not provide: shareholders any visibility for how the Company will translate aspirational commitments into
, specrﬁc operatlonal ‘'standards which extend to venture partners, suppliers and contractors. Chevron’s

current Human Rights Statement cannot alone rmbed and incentivize human rights guardranshrp, nor rs
it comprehensrve or venf able »

"~ Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative
human rights measures for supplier/contractor screening; jornt venture agreements; employee traxnmg,
- forced/compulsory labor; and. operatlonal impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for
business, reports valuation benefits correlate with progressive disclosure of environmental, social and
governance issues. (www unqlobalcompact orq/NewsAndEvents/news archives/2009 06 18. html)

' Dr. Ruggre s recent observation is decrsrve “The era of declaratory CSRis.over;, we'ver moved into -
‘prove it’ time. Compames need systems for. managing the risks of human rights harm the way they.

e . have. systems for managing -all other material risks. - bearing in mind that material here means not only '

rmpaots on short-term financial results but also on the rights of individuals and communities, which -
shape the social sustarnabrlrty of the enterpnse (http //198.170.85. 29/Ruqqre-Why—Compames—Must-
' Pav—Attentron-to—Human quhts-S-Nov—ZOOQ pdf)

RESOLVED

Shareholders request the Board to adopt a comprehensrve transparent, verifiable human rlghts polroy
and report to shareholders onthe plan for rmplementatron by October, 2010.

‘The report would be prepared at reasonable expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights pohcy through i lncreasmg votes FOR this
resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite human
rights violations and associated shareholder risks. Prevention is more cost efficient than
reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner of
choice.

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfili corporate policies. Human Rights require the same attention.



THE UNIVERSITY OF

SCRANTON

A JESUIIT UNIVERSITY

DEC 1 1 2009
- BSD

OFFICE OF THE PRESIDENT

December 8, 2009

Mr. David O’Reilly

Chairman and CEO

Chevron Corporation -

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’Reilly:

The University of Scranton is a shareholder in Chevron Corporation. As a religious investor, we
seek to reflect our values, principles and mission in our investment decisions. Since January
2005, our group of concerned investors has been in dialogue with Chevron regarding the need to
develop and implement a corporate human rights policy. ‘ ‘

" At our recent dialogue with Chevron, we were pleased to leam of some initial internal steps to
draft a policy, under the direction of the Global Issues Committee. However, we have yet to see
‘any specific policy Janguage or implementation plan. It remains unclear to us how
comprehensive and measurable any future policy will be and how shareholders and other -
stakeholders might participate in the process. Further, it is our understanding that any human
‘rights policy must still pass through several committees before final board approval and roll-out.

The University of Scranton, together with the Wisconsin Province of the Society of Jesus,
requests that the Board of Directors vigorously pursue the development of a comprehensive,
verifiable and transparent human rights policy. We do not believe your company’s current
Human Rights Statement meets these standards. Sustained and growing co-filer endorsements
and shareholder votes FOR this resolution indicate wide support among Chevron shareholders.
The University of Scranton and The Wisconsin Province of the Society of Jesus are hereby co-
filing to adopt a comprehensive, transparent, verifiable human rights policy and report to.. ..
shareholders on the plan for implementation by October 2010. ' ' '

Therefore, we submit for consideration and action by the shareholdérs at the annual meeting, this
resolution for inclusion in the proxy statement in accordance with Rule 14—a-8 of the General
Rules and Regulations of the Securities and Exchange Act of 1934. We will continue to hold at
least $2,000 worth of stock until after the next annual meeting. o

As verification that we are beneficial 6wriers of cbmmon stock in Chevron Corporation, I
‘enclose a letter from our portfolio custodian attesting to this fact. Ms. Anna Bradley is your

Sc__xi'arg.rq.&_, ;Bg'-!q,us&x‘y/«m;,\‘ 18510—4622 :
(570) 941-7500 + Fax: (570) 941-5926



contact regarding this resolution. She can be reached by email at: abradley(@jesuit.org or by post
at the U.S. Jesuit Conference, 1016 16th Street N.W. Suite #400, Washington, DC 20036.

We believe a comprehensive, transparent and verifiable human rights policy will help strengthen
Chevron’s human rights efforts and protect shareholder value. It will establish Chevron as a
leader in human rights with the rewards which accrue to the partner of choice.

Sincerely,

Rev. Scott R. Pilarz, S.J.. Z f ‘
President -

/rmc



| | B
@' D . , . DEC 10 2009
A Benedictine Sisters of Virginia

Saint Benedict Monastery * 9535 Linton Hall Road « Bristow, Virginia 20136-1217 + (703) 361-0106

December 8, 2009

Lydia |. Beebe,

Corporate Secretary and Chief Governance Officer
Chevron Corporation :

6001 Boliinger Canyon Road

San Ramon, CA 94583-2324

Dear Ms. Beebe:

| am writing you on behalf of the Benedictine Sisters of Virginia in support the
stockholder resolution on Human Rights — Develop and Adopt Policies. In brief,
the proposal states that shareholders request the Board to adopt a
comprehensive, transparent, verifiable human rights policy and report to
shareholders on the plan for implementation by October, 2010. The report would
be prepared at reasonable expense and omitting proprietary information.

| am hereby. authorized to notify you of our intention to cofile this shareholder
proposal with the Jesuit Conference for consideration’ and action by the
shareholders at the 2010 Annual Meeting. | hereby submit it for inclusion in the
proxy statement for consideration and action by the shareholders-at the 2010
annual meeting in accordance with Rule 14-a-8 of the General Rules. and
Regulations of the Securities and Exchange Act of 1934. A representative of the

, shareholders will attend the annual meeting to move the resolution as required

by SEC rules.

We are the owners of 2000 shares of Chevron Corp. stock and intend to hold
$2,000  worth through the date of -the 201 0. Anmnual. Meeting. Verification of

ownership will follow.

We truly hope tﬁéf_the_corﬁ_pany will.be willing to dialogue with.the filers about-

_ this proposal. Please note that the contact person for this resolution/proposal will

be: Anna Bradley of the Jesuit Conference at abradley@ijesuit.org or by phone
at 301-357-7303. I O |

Réépebtfully y0urs, .

Sister Henry Marie Zimmermann, OSB"
Treasurer o T

' ;Enblosure: 2010 Sharehdder Resolution



.Human Rights - Develop & Adopt Policies
2010 — Chevron Corp.

WHEREAS: Corporations face serious risks to reputation and shareholder value when they are seen as.
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law,
endemic corruption, civil conflict, poor labor and environmental standards. This is particularly true for the
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie,
UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights allegations
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh
(www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representing governments with marginal concern for or capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of human rights
through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental, -
Social, Health Impact Assessment process is an exclusively internal review which does not provide
shareholders any visibility for how the Company will translate aspirational commitments into specific:
operational standards which extend to venture partners, suppliers and contractors. Chevron’s current
Human Rights Statement cannot alone imbed and incentivize human rights guardianship, nor is it
comprehensive or verifiable. : ‘

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative
human rights measures for supplier/contractor screening; joint venture agreements; employee training;
forced/compulsory labor; and operational impacts-on indigenous populations.

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for-
business, reports valuation benefits correlate with progressive disclosure of environmental, social and-
govemance issues. (www.unglobalcompact.org/NewsAndEventslnews__archives/ 2009_06_18.html)

_ Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we've moved into ‘prove
it’ time. Companies need systems for managing the risks of human rights harm the way they have

~ systems for managing all other material risks -- bearing in mind that material here means not only.
impacts on short-term financial resuits but also on the rights of individuals and communities, which shape
the social sustainability of the enterprise.” (http://1 98.170.85.29/Ruggie-Why-Companies-Must-Pay-
Aftention-to-Human-Rights-5-Nov-2009.pdf). S - '

_ RESOLVED: Shareholders reques.t' the Board to adopt a comprehensive, transparent, verifiable human. -
rights policy and report to shareholders on the plan for implementation by October, 2010. o

_The repbrt’wbuld b_é prepared at reasonable expense énd omitting pro‘pn'etary information.

Supporting Statement: _Shareholders shdwe_zd their support for a robust human rights policy through -
increasing votes FOR this resolution:over the past four years (29.10% in 2009). :

1. This p,oi'icy will help preserve shareholder value by évoiding conditions which incite human rights
violations and associated shareholder risks. Prevention is more cost efficient than reactively “managing”
crises.. o

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner of choice.

3. Cheyron;'s.operat'ionalg Excellence Management System demonstrates the requirements necessary to
fulfill corporate policies. Human Rights require the same attention. : '



LD

DEC 11 2009
CONVENT ACADEMY OF THE INCARNATE WORD -
2930 South Alameda ' Telephone 512/882.5413
Corpus Chrrstr TX 78404- 2798 o v Fax 512/883-2185

36/~ §50-4/52-
December 08, 2009

Lydia }. Beebe, ' . \ L
Corporate Secretary and Chief Governance Off cer - /

Chevron Corporation . C 0

6001 Bollinger Canyon Road

San Ramon CA 94583-2324

Dear Ms Beebe

lam wntmg you on behalf of Convent Academy of the Incarnate Word in support the
stockholder resolution on. Human Rights — Develop and Adopt Policies. In brief, the -
proposal states that shareholders request the Board to adopt a comprehensive,
transparent, verifiable human rights policy and report to shareholders on the plan for

‘ rmplementation by October, 2010. The report would be prepared at reasonable

expense and omlttmg propnetary mformatron

I am hereby authonzed to notlfy you of our rntentron to- co-ﬁte this shareholder
proposal with - the Jesuit. Conference for consideration and action by the

' sharehotders at the: 2010. Annual Meetlng | hereby submit it for inclusion in the

proxy statement for consideration and action by the shareholders at the 2010 annual
meeting in accordance with Rule 14-a-8 of the General Rules and Regulations of the
Securities and Exchange Act of 1934. A representatrve of the shareholders will
attend the annual meetmg to move the resolutron as requrred by SEC rules

We are the owners of 70 shares of Chevron Corp. stock and lntend to hold $2,000
worth through the date of the 2010 Annual Meetmg Venﬁcatlon of ownershrp will
fotlow ' o _

We truty hope that the company will be wrlhng to dralogue with the ﬁlers about thls
proposal. Please note that the contact person for this resolution/proposal will be:
Anna Bradley of the Jesurt Conference at abradtey@resurt org or by phone at301-
357~7303 ' : : .

Respect:f.‘ullyv yours,

BeatnceA Reyes Treasurer

' Convent Academy of the tncarnate Word

| Enereme2mﬁstmehorderResolutmn .



Human Rights - Develop & Adopt Policies
2010 — Chevron Corp.

WHEREAS: Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak rule of iaw, endemic
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the extractive sector
which has the greatest number and most grievous human rights abuses (John Ruggie, UN Special
Representative, Business and Human Rights www.umn.edu/humanits/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights allegations inctuding
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh
(www.foreignpolicy.com/failedstates).- Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies representing
governments with marginal concern for or capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of human rights through
the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental, Social, Heaith
Impact Assessment process is an exclusively internal review which does not provide shareholders any visibility for
how the Company will translate aspirational commitments into specific operational standards which extend to
venture.partners, suppliers and contractors. Chevion’s current Hufman Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable. ‘ .

Chevron's 2008 Corporate Responsibility Repbrt does not include standard Global Reporting Initiative human -
rights measures. for supplier/contractor screening; joint venture agreements; employee training;
forced/compulsory labor; and Qperaﬁ_onai impacts on indigenous. populations.

Meznwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for business,
reports valuation benefits correlate with progressive disclosure of environmental, social and governance issues.
(www.unglobalcom pact.org/NewsAndEvents/news_archives/ 2009_06_18.html) '

Dr..Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we've moved into ‘prove i’ time.
Companies need systems for managing the risks of human rights harm the way they have systems for managing
all other material risks - bearing in mind that material here means not only impacts on short-tem financial results .
but also-on the rights of individuals and communities, which shape the social sustainability of the enterprise.”
(http:#198.170.85.29/Ruggie-Why-Com panies-Must-Pay-Attention-to-Human-Rights-5-Nov-2009.pdf)

RE_SOLVE&._Shareholders request the Board to adopt a comprehensive, transpérent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The repdrt would b'et prepared at reasonable expense and omitting proprietary information.

Supporting Statement ‘Shareholders showed their support for a robust human rights policy through increasing
votes FO_R this resolution over the past four years (29.10% in 2008). ’ :

1. This policy will help preserve shareholder value by avoiding conditions which incite human rights violations and
‘associated.shareholder risks. Prevention is more cost efficient than reactively “managing” crises..

2. The’--poli'cy will establish Chevron’s leadership and the rewards which flow to the partner of choice.

3. Chevron’s _O'peraﬁqnal.Excellence Management System demonstrates the requirements necessary to fulfil
corporate policies. Human Rights require the same attention. . : '



' - —~- r cw Provincial Office
]E S‘ I I l S California Province of the Society of Jesus
v ' ) 300 College Avenue
"CALIFORNtA PROVINCE BEC 1 12009 PO. Box 519

DJO Los Gatos, CA 95031-0519
408-884-1600 t 408-884-1601 f

i B

www.jesuitscalifornia.org

December 8, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’Reilly, -

The California Province of the Society of Jesus is the beneficial owner of 40 shares of Chevron
Corporation common stock, and has owned these shares since August 28, 2003. We intend to
maintain ownership through the annual meeting in 2010. As verification that we are beneficial
owners of common stock in Chevron Corporation, I enclose a letter from our portfolio custodian
attesting to this fact.

o We are co-filing the attached resolution on human rights with the Wisconsin Province of the -
e Society of Jesus. Therefore, we submit this resolution for consideration and action by the
shareholders at the annual meeting, and inclusion in the Company’s annual proxy statement n -
accordance with Rule 14a-8 of the General Rules and Regulations of the Securities and Exchange
Act of 1934. A representative of the filers will attend the annual meeting to move the resolution
as required by SEC rules. ’ :

Ms. Anna Bradley is our authorized contact regarding this resolution. She can be reached by
email at: abradley@jesuit.org or by post at the U.S. Jesuit Conference, 1016 16th Street N.W.
Suite #400, Washington, DC 20036. - : : ’ -

We believe a comprehensive, transparent and verifiable human rights policy will help strengthen

Chevron’s human rights efforts and protect shareholder value. It will establish Chevron as a
leader in human rights with the rewards which accrue to the partner of choice.

100 YEARS & BEYOND 1909-2009



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicitin, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanris/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are ,
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights. ‘ : A

Chevron will benefit from a human rights policy which protects’ and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal -
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current-Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report-does notinclude standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. .- L

(wwW.UnqIob_alcpmpract.orqlNewsAndEyentsln’ews arcbives/ZOOg 06_18.himi) .

Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we’ve moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks. — bearing in mind that material -
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.” .~ .

(http://198.1 70.85.29/Ruqqie—Whv—Companies—Must-Pay—Attention-tb—Human-Riqhts—S—Nov-
+2009.pdf) : ; o . . T :

RESOLVED:

Shéreholder’s requést the Board to adopt a comprehensive, trans.parent,. veriﬁab!é human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at reééonabl_e exbense éndbmittingpfoprietary; informatioh;



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The poliéy will establish Chevron’s leadership and the rewards which flow to the partner
of choice. . '

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention. -
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iFtee i ortfolio: Since January 2005, our group of
1o develop and 1mplement a corpor te -
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Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous:
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representlng governments with marginal concern foror
capacnty to protect human nghts ‘

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardlanshlp, nor is it comprehensive or verifiable.

Chevron s 2008 Corporate Res'porisibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;

- employee fraining; forcedlcompu!sory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation beneﬁts correlate with progressive disclosure of environmental,

‘social and governance issues. =
(www. unqloba!compact orq/NewsAndEvents/news archives/2009 06 18.htmi)

Dr Ruggle s recent observatlon is decisive, "The era of. declaratory CSR is over; we've moved

into ‘prove it’ time. Companies: need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks -~ bearing in mind that material

here means not only impacts on short-term financial results but also on the nghts of individuals
' and communities, which shape the social sustainability of the enterprise.”

(hitp://198.170. 85 29/Ruqq1e~Why-Companies Must—Pay—Aﬁentnon—to-Human -Rights-5- Nov-

'2009.pdf) -
RESOLVED'-

Shareholders request the Board to adopt a comprehenswe transparent verifiable human rights
policy and report to shareho!ders on the plan for implementation by October, 2010.

“The report would be prepared at reaSonabIe expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resoiution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avbiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises. '

2. The policy will establish Chevron’s leadership and the rewards whiéh flow to the partner
of choice.

3. Chevron’s Operational Excellence Management System demonstrates the-requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



New England Provine of Jesuits ’ - E UI -
‘ JESUIT

Pecember 8, 2009

Mr. David O’Reilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA  94583-2324

Dear Mr. O’Rell}y. 2

The New England Provmce: of the Semety of Jesus is a sharefmlder in Chevron Cm'pomtnmr. As
religious mvestors, we seek to reflect our values, pnnmpkes and mission in our investment
decisions. Shnce Jarraaxy, 2005, our group of concerned mvestors bas been in dialogue with
Chevron Cerp@mtmn regardmg the meé to éeveﬁep a cc}rperaﬁe hvian: rights policy.

You are aware that thsre isa snbsmmaB amf growmg vete fﬂr our resahmmr among Chevron
sharcholders. We are requesting that the Board of Directors pursues the development ofa
comprehensive, transparent, and verifiable human rights policy as eritically importaut to supp@rt
the values Gf O COVEpany S Hamzm nghts statemem amf the Chevron way.

The New England vamce is co-filing with tﬁeE:WLScom Province of the Socicty of Jesus the
enclosed resolution for inclasion in the proxy statement, in accordance with Rule 14-a-8 of the
General Rules and Regulations of the Securities'and Exchange Act of 1934. We are the

 beneficial owner of 43 shares of Chevron Corpmaﬂon common stock which we have held for

more than a year;. we mﬁend to pratntain ownersfnp thmugh the anmraal meeﬁmg of 2010.
Verification is enclosed. = ~ : A :

Owr authorized cmta@t pm:sm is Anma B;xadieay who cam be reacheé at abradley(@jesuit.org and at
the Jesuit C@nfefme, 161 6 Ié"” Street Smte 400, W&shmgtcm, b. C, 2@936-

- Sincerely,

-y gt 1)

Very Rev. Myles N. Sheehaﬁ, SJ
Provincial

Enc.

Provinciar OFRCE 3s School Street | Watertown. MA 02472~ 4251 | 617-607-2800p [ 617 -607-2888 f | sjnen@sjnen, oxg
: v \/Iathnoaddres\ PQ. Box 9199 | Wi m:rtovsn MA 02471-9199 l wwwsjnen.org .

S



Human Rights — Deveiop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civit conflict, poor labor and environmentat standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses {John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanris/business/RuggieReport2006.htmi). '

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations icluding Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www foreignpolicy.com/failedstates}. Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights.

Chevron will benefit from a human rights poficy which protects and respects the full range of
huran rights through the project life cycle and thereby mitigates risks to shareholder value.

" Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide sharehelders any visibility for how the Company will translate
.aspirational commitments into specific operational standards which extend to venture parthers,
suppliers and confractors. Chewron's current Human Rights Statement cannot alone imbed and
incentivize hurman rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements; .
employee training; forced/compulsory tabor; and operational impacts on indigenous populations.
' Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative

~ for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. o Sl ' '

(wwfw.'un’qlobalcbmpact.o’rq/NewsAndEvents/news archives/2009 06 18.htmly

Dr. Ruggie’s recent obsesvafion is decisive, “The era of declaratory CSR is over; we've moved
into-‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks - bearing in mind that material
here means not enly impacts on short-term financiat results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.”

(http://198.170.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Rights-5-Nov-
2009.00% ' _ . vust-Tay-Allention X s

RESOLVED:

Shafehafdefs request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to sharehelders on the plas for implementation by October, 2010.

The report would be prepared at reasonable expen?seand omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes FOR this
resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite human
rights violations and associated shareholder risks. Preventlon is more cost efficient than.
reactively managmg crises. ' :

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner of
choice.

3. Chevron's Operational Excellénce Management System demonstrates the-requivrements
~ necessary to fulfill corporate policies. Human Rights require the same attent_ion,



1 SISTERS of ST. DOMINIC
| CONGREGATION of the MOST HOLY NAME

[l 1520 Grand Avenue
M| Saon Rafael, CA 94901-2236
FAX (415) 453-8367

December 8, 2009

Mr. David O’Reilly
Chairman and CEO
Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr O’Rellly,

We, the Slsters of St. Dormmc Congreganon of the Most Holy Name, are shareholders in.
Chevron Corporation. We have participated in dialogues with Chevron through our partnership
with JOLT and ICCR on the issue of a human rights policy over a number of years.

We are pleased that efforts to draft a pohcy on human rights are under way. However we agree
with the pnmary filers, the Wisconsin Province of the Society of Jesus that progress and
‘ openness 1s not satlsfactory

We request that the Board of Dlrectors vigorously pursue the development ofa comprehenswe
A le- _,d"‘transparent human nghts pohcy and 1rnplementatlon plan Iti is the rlght thmg to
do'm today s,global env1ronment

Therefore we submxt this resolutlon as co-ﬁlers with the Wlsconsm Jesuits, for consideration
- and action by the shareholders at the annual meeting, and for inclusion in the proxy statement-

in accordance with Rule 14-2-8 of the General Rules and Regulations of the. Secuntles and

Exchange Actof 1934. ‘ : :

‘We have been beneﬁcral owners of common stock in Chevron Corporation for a number of
- years. You wﬂl recelve conﬁrmatlon of ownershxp directly from our portfoho custodlan ,
Charles Schwab & Co. We w1ll contmue to hold our stock until after the next annual meetmg‘

Ms Anna Bradley is your contact actmg on our behalf regardmg tlns resolunon She can be
reached by email at: abradley@jesuit.org or by post at the U.SsJ esuit Conference 101 6 16th -
Strest N W Sulte #400, Washmgton DC 20036.

Smcerely, ,

Tl'\«v—m <, M
_Thomast; B_ert_e_lsen, Je -
Chief Financial Offcer




Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as responsible
~ for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie,
UN Special Representative, Business and Human Rights

- www.umn.edw/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with.critically high rates of human rights allegations
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh

(www. forerqnpolrcy com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representing governments w:th margmal concern for or capacity to protect human nghts

Chevron will benefit from a ‘human nghts policy which protects and respects the full range of human
rights through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s -
Environmental, Social, Health Impact Assessment process is an exclusively internal review which does
not provide shareholders any visibility for how the Company will transiate aspirational commitments into
specific operational standards which extend to venture partners, suppliers and-contractors. Chevron’s -
current Human Rights- Statement cannot alone lmbed and mcentlvrze human rights guardranshrp, nor is
it comprehensrve or verifi able.

Chevron s 2008 Comorate Responsrbrln‘y Report does not include standard Global Reportmg Initiative
human rights measures for supplier/contractor screening, joint venture agreements; employee training;
forced/compulsory. labor; and operational impacts on indigenous populations.’

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for
business, reports valuatlon benefits correlate with progressive disclosure of environmental, social and
governance issues. (www unqlobalcompact orq/NewsAndEvents/news archrves/2009 06 18 html)

Dr. Ruggle s recent observatlon is decrswe “The era of declaratory CSR is over; we 've moved into
‘prove it time. Compames need. systems for managing the risks of human rights’ ham the way they
have systems for managing all other material risks -- bearing in mind that material here-means not only
impacts on short-term fi nancial results. but also on the rights of individuals and communities, which '
shape the social sustarnabrllty of the enterprise.” (hitp://198.170.85. 29/Ruqqre~Why—Compames Must—
Pay-Attentlon-to Human~quhts—5 Nov-2009.pdf)

RESOLVED

Shareholders request the Board to adopt a comprehensive, transparent verifi able human rights policy
and report to shareholders on the plan for lmplementatlon by October, 2010

The reportwould be pre‘pared at reasonable expense and omitting prop_netary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes FOR this
resolution over the past four years (29.10% in 2009).

1. This policy will help preserve sharehoider value by avoiding conditions which incite human
rights violations and associated shareholder risks. Preventlon is more cost efficient than.
reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner of
choice.

3. Chevron's Operational Excellence Management System demonstrates the-requi'rements,
necessary to fulfill corporate policies. Human Rights require the same attent_ion; _



1]
DEC 1 0 2008
" Dominican Sisters of Hope ‘
FINANCE OFFICE

December 7, 2009

David O’Reilly, Chief Executive Officer

Chevron Corporation _ .
6001 Bollinger Canyon Road dﬂ ‘
San Ramon, CA 94583

Dear Mr. O’Reilly:

On behalf of the Dominican Sisters of Hope, I am authorized to submit the following resolution which
asks that the Board of Directors adopt a comprehensive, transparent, verifiable human rights policy and
report to sharcholders on the plan for implementation by October, 2010, for inclusion in the proxy
statement of the next annual meeting under Rule 14 a-8 of the General Rules and Regulations of the
Securities Exchange Act of 1934. The Dominican Sisters of Hope is co-sponsoring the resolution with
the Wisconsin Province of the Society of Jesus-- Anna C. Bradley at the Jesuit Conference, Washington,
DCis our contact--and others associated with the Interfaith Center on Corporate Responsibility.

We are joining with the Jesuits and the other many socially responsible investors in filing this resolution
because we believe that after several years of dialogue with you, we agree it is time for Chevron to adopt
and announce its policy. -

The Dominican Sisters of Hope is the beneficial owner of 6,485 shares of Chevron stock. Verification of
ownershxp follows. We plan to hold the stock at least until the time of the annual meetlng and will be
present in person or by proxy at that meeting.

btmly, "

Valene Heinonen, o.s.u. )

Consultant, Corporate Social ResponSJblhty_ U DN
205 Avenue C, Apt 10E '

NY NY 10009

Phone/fax 212 674 2542

320 Powell Avenue Newburgh New York 12550-3498 Tel 845-561-6520
Fax: 845-569—8748 E-manl hdowney@ophope org WebSnte www ophope org



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as responsible for, or
complicit in, human rights violations while operating in countries with weak rule of law, endemic corruption, civil
conflict, poor labor and environmental standards. This is particularly true for the extractive sector which has the
greatest number and most grievous human rights abuses (John Ruggie, UN Special Representative, Business and
Human Rights www.umn.edwhumanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights allegations inchuding
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh '

(www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies representing
governments with marginal concern for or capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of human rights
through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental, Social,
Health Impact Assessment process is an exclusively internal review which does not provide shareholders any
visibility for how the Company will translate aspirational commitments into specific operational standards which
extend to venture partners, suppliers and contractors. Chevron’s current Human Rights Statement cannot alone
imbed and incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative human
rights measures for supplier/contractor screening; joint venture agreements; employee training; '
forced/compulsory labor; and operational impacts on indigenous. populations. ‘

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for business,
reports valuation benefits correlate with progressive disclosure of environmental, social and governance issues.
(www.unglobalcomipact.org/NewsAndEvents/news_archives/2009_06_18:html)

Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we’ve moved into ‘prove it’
time. Companies need systems for managing the risks of human rights harm the way they have systems for
managing all other material risks -- bearing in mind that material here means not only impacts on short-term
financial results but also on the rights of individuals and communities, which shape the social sustainability of the
enterprise.” (http://198.170.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to- Human-Rights-5-Nov-
2009.pdf) ' ' '

RESOLVED: ' L -
Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights policy and report
.to' shareholders on the plan for implementation by October, 2010. : . :

" Thereport would be prepared at reasonable expehse and omitting proprietary information.

SUPPORTING STATEMENT: o _
Shareholders showed their support for a robust human rights policy through increasing votes FOR this resolution
over the past four years (29.10% in 2009). _ o - o
1. This policy will help preserve shareholder value by avoiding conditions which incite human rights
violations and associated shareholder risks. Prevention is more cost efficient than reactively “managing”
crises. - : ' » :
2. The policy will establish Chevron’s leadership and the rewards which flow to the partner of choice.
Chevron’s Operational Excellence Management System demonstrates the requirements necessary to
fulfill corporate policies. Himan Rights require the same attention. : :

b



B
DEC 1 0 2009

(ﬂ/[ount St. Scholastica

Benedictine Sisters

December 7, 2009

Lydia I. Beebe, :
Corporate Secretary and Chief Governance Offi cer -
Chevron Corporation '
6001 Bollinger Canyon Road -

San Ramon, CA 94583-2324 -

Dear Ms Beebe

I am wntmg you on behalf of Benedrctrne Slsters of Mount St. Scholastrca in support the
stockholder resolution on Human Rights — Develop and Adopt Policies. In brief, the proposal -
states that shareholders request the Board to adopt a comprehensive, transparent verifiable
human rights policy and report to shareholders on the plan for implementation by October,
2010. The report would be prepared at reasonable expense and omrttrng propnetary '
mformatron : : : : .

| am hereby authorized to notify you of our intention to. co-f Ie this shareholder proposal with

the Jesuit Conference for consideration and action by the shareholders at the 2010 Annual

Meeting. | hereby submit it for inclusion in the proxy statement for consideration and action by

the shareholders at the 2010 annual meeting in accordance with Rule 14-a-8 of the General

~ Rules and Regulations of the Securities and Exchange Act of 1934. A representative of the
» shareholders will attend the annual meeting to move the resotutlon as requrred by | SEC rules.

We are the owners of 917 shares of Chevron Corp stock and rntend to ‘hold $2,000 worth |
through the date of the 2010 Annual Meetrng Verlt” cation of ownershrp wrll follow

~We truty hope that the company will be wrlhng to dralogue wrth the fi Iers about this proposal.

Please note that the contact person for this resolutron/proposal will be: Anna Bradley of the -
Jesuit Conference at abradley@jesuit. org or by phone at 301- 357-7303 :

R- ulk your ;2; % 2’%

Rose Ma e Staltbaumer Treasurer

Enclosure 2010 Sharehoider Resolutlon f

801 $. 8TH STREET .}  ATCHISON, KS 66602' '|,' 9]33606200 1 FAX 913.360.6190

WWW. moumosb org "



Human Rights - Develop & Adopt Policies
2010 — Chevron Corp.

WHEREAS: Corporations face serious risks to reputation and shareholder vaiue when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law,
endemic corruption, civil conflict, poor labor and environmental standards. This is particularly true for the
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggle UN
Special Representative, Business and Human Rights
WwWW.umn. edu/humanrts/busrnessIRuggreReport2006 htmt).

Chevron operates in over 180 countries, many with critically high rates of human rights allegatlons lncludmg
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh
(www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies represenhng
governments with marginal concem for or capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of human rights
through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental, Social,
Health Impact Assessment process is an exclusively internal review which does not provide shareholders any
visibility for how the Company will translate aspirational commitments into specific operational standards which
extend to venture partners, suppliers and contractors. Chevron’s current Human Rights Statement cannot alone
imbed and incentivize human rights guardranshrp, noris it comprehensrve or verrfrable .

Chevron’s 2008 Corporate Responsibility Report does not rnclude standard Global. Reportlng Initiative human
rights measures for supplier/contractor screening; joint venture agreements; employee training;
forced/compuisory labor; and operational impacts on indigenous populations.

Meanwhile RiskMetrics Group, in a study commissioned by the UN Global Compact inifiative for busiriess; -
reports valuation benefits correlate with progressive disclosure of environmental, social and governance issues.
(www.unglobalcompact. org/NewsAndEvents/news archives/ 2008_06_18.htmi) :

Dr. Ruggie’s recent observation is decxsrve “The era of declaratory CSR is over; wé've moved into * prove i’
time. Companies need systems for managing the risks of human rights harm the way they have systems for
managing all other material-risks - bearing in mind that material here means not only impacts on short-térm
financial results but also on the rights of individuals and communities, which shape the social sustainability of
the enterprise.” (http://198.170.85. 29/Ruggre—Why Compames Must‘Pay—Aﬁentron-to-Human Rrghts 5-Nov-
2009.pdf) _ L

RESOLVED: Shareholders request the Board to adopt a comprehensrve transparent, venf able human rights
policy and report to shareholders on the plan for lmplementatron by October, 2010.

The report would be prepared at reasonable expense and omrﬁmg propnetary rnformatron

. Supportmg Statement: Shareholders showed their support for a robust human nghts pollcy through rncreasrng
voles FOR this resolution over the past four years (29 10% in 2009) A

1. This policy will help preserve shareholder value by avoiding condrtrons whlch mcnte human rrghts vrolatrons :
and associated shareholder nsks Preventron is more cost efficient than reactrvely managmg crises.

2.The polrcy wil establrsh Chevron s leadershrp and the rewards which ﬂow to the partner of chorce

3. Chevron’s Operatronal Excellence Management System demonstrates the requrrements necessary to fulfill
corporate polrcres Human Rights require the same attentron .
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Catholic Healthcare West

December 3, 2009

| ' : DEC 0

Mr. David O’Reilly 02009
Chairman and CEO

Chevron Corporation - R T
6001 Bollinger Canyon Road ’ W“ mk %{y Vi

San Ramon, CA 94583-2324 /rﬂg J A
A )

Dear Mr. O’Reilly,

Catholic Healthcare West, in collaboration with The Wisconsin Province of the
Society of Jesus, hereby submits the enclosed proposal Human Rights — Develop
and Adopt Policy for inclusion in the proxy statement for consideration and action
by the 2010 shareholders meeting in accordance with Rule 14(a)(8) of the General
Rules and Regulations of the Securities and Exchange Act of 1934.

Catholic Healthcare West has held over $2000.00 worth of Chevron Corporation
stock for more than one year and will continue to hold shares in the company
through the stockholder meeting. Proof of ownership will be provided upon
request. A representative of the filers will attend the stockholders meeting to move
the resolution as required by the rules of the Securities and Exchange Commission
(SEC). :

Sincerely youfs,

Susan Vickers, RSM : '
Vice President Community Health

cc: Rev. G. Thomas Krettek, S.J., The Wisconsin Province of the Soéicty of Jesus
Julie Wokaty, Interfaith Center on Corporate Responsibility

185 Berry Street, Suite 300 . ‘ chwHEALTH.org.
San Francisco, CA 9_:41-073

415.438.5500. telephone . *

415.4385724fax © -



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Bumma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will-translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone:- imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compuisory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation beneﬁts correlate with progressive dlsclosure of environmental,
social and governance issues.-

(www unglobalcompact. orq/NewsAndEvents/news archlves/2009 06_18.htm})

Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we've moved
into ‘prove it time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks — bearing in mind that material
here means not only impacts on short-term financial resuits but also on the rights of individuals -
and communities, which shape the social sustainability of the enterprise.”
(http://198.170.85.29/Ruggie- Whv-Compames Must- Pav Attentlon~to Human- quhts 5-Nov-

2009.pdf)

RESOLVED:

Shareholders requeét the Board to adopt a'cbmprehensive, transparent, verifiable human rights
policy and report to shareholders on the pian for implementation by October, 2010.

The report would be prepared at reasonable expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice.

3. Chevron's Operational Excellence Management System demonstrates the requirements
necessary to fuiﬁl} corporate policies. Human Rights require the same attention.



Creighton

U- N I V E R S I T Y ' Vice President for Administration and Finance

December 3, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’Reilly:

Creighton University is a shareholder in Chevron Corporation. As a religious investor, we seek to reflect
our values, principles and mission in our investment decisions. Since January 2005, our group of
concemed investors has been in dialogue with Chevron regarding the need to develop and implement a
corporate human rights policy. A :

At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to draft a
policy, under the direction of the Global Issues Committee. However, we have yet to see any specific
policy language or implementation plan. It remains unclear to us how comprehensive and measurable any
future policy will be and how shareholders and other stakeholders might participate in the process.
Further, it is our understanding that any human rights policy must still pass through several committees
before final board approval and roll-out.

. 'We request that the Board of Directors vigorously pursue the development of a comprehensive, verifiable

" and transparent human rights policy. We do not believe our company’s current Human Rights Statement
meets these standards. Sustained and growing co-filer endorsements and shareholder votes FOR this
resolution indicate wide support among Chevron shareholders. '

o,

Therefore, we submit for consideration and action by the shareholders at the annual meeting, this
resolution for inclusion in the proxy statement in accordance with Rule 14~2a-8 of the General Rules and
Regulations of the Securities and Exchange Act of 1934. We will continue to hold at least $2,000 worth
of stock until after the next annual meeting. '

As verification that we are beneficial owners of common stock in Chevron Corporation, I enclose a letter
from our portfolio custodian attesting to this fact. Ms. Anna Bradley is your contact regarding this
resolution. She can be reached by email at: abradley@jesuit.org or by post at the U.S. Jesuit Conference,
1016 16th Street N.W. Suite #400, Washington, DC 20036. S :

We believe a comprehensive, transparent and veriftable human rights policy will help strengthen.
* Chevron’s human rights efforts and protect shareholder value. It will establish Chevron as a leader in
human rights with the rewards which accrue to the partner of choice.

Sincerely,

Leroy A. G
Associate

ice President for Finance

cc: ICCR filers and staff :
Silvia Garnigo, Mahager, Global Issues and Policy, Government and Public Affairs

2500 California Plaza * Omaha, Nebraska 68178 phone: 402.280.2131 = fax: 402.280.5780



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

' WHEREAS'

Corporatlons face serious nsks to reputatron and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
_rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true-for the extractive sectorwhich has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
WWW.umn. edu/humanrts/busmess/RuqqreReport2006 html) ’ :

'Chevron operates in-over 180 countnes many Wlth crmcally hrgh rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy. com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing govemments with marglnal concern for or

. capacrty lo protect human rights. A : .

. Chevron wnll benef t from a human nghts policy which protects and respects the full range of
human nghts through | the project life cycle and thereby mitigates risks to shareholder value:

' "Chevron s Environmental, Social, Health Impact Assessment process is an exclusively internal

review which does not provrde shareholders any visibility for how the Company will translate

aspirational commitments into specific operational standards which extend to venture partners

suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and

mcentrwze human rights guardlanshlp, nor |s it comprehensrve or verlflable

Chevron s 2008 Corporate ResponS/b/hty Report does not mclude standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee tralnlng, forcedlcompulsory fabor; and operatlonal impacts on mdlgenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressrve disclosure of environmental,
social and governance issues.

(www unqlobalcompact orq/NewsAndEvents/news archlves/2009 06 18 html)

- Dr. Ruggle s recent observatlon is decisive, “The era of declaratory CSRis over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the

- ‘Al_way they | have systems for managing all other matenal risks -- bearing in mind that material. .
* . here means not only lmpacts on short-term financial results but also on the rights of individuals .

" and communities, which shape the social sustainability of the enterprise.”
(htip://198.170.85. 29/Ruqqre-Whv—Compames Must-| Pay Attentlon-to Human- quhts—s Nov- :
009 df)

' RESOLVED

- Shareholders request the Board to adopt a comprehensrve transparent verlflable human rlghts
pollcy and report to shareholders on the plan for implementation by October, 2010.

.'T'he’report-wou‘ld.'be prepared at reasonable expense a_nd ornlﬁlng, proprietaryinformaﬁon,



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human nghts violations and assocnated shareholder risks. Prevention is more cost
efﬁc:ent than reactxvely managmg crises.

2. The pohcy wsll estabhsh Chevron S leadershlp and the rewards wh;ch flow-to the partner
of chonce : .

3. Chevron s Operatlonal Excellence Management System demonstrates the: requ;rements
necessary to fuiﬂll corporate pOllCleS Human R;ghts requ;re the same attentlon




320 Egst Ripa Avenue

~ St. Louis, MO - 63125-2897
314-544-0455 voice
314-544-6754 fax

wva;ssnd—sl;org :

- December 7, 2009

Dawd O'Rexlly, CEO
_Chcvron Texaco - '
6001 Bollinger Canyon Rd
San Ramon CA 94583 2324

: Dear Mr O‘Rellly

Iam wntmg you on behal thc School stters ‘of Notre Dame -an mtcmatxonai reh ‘ C'QOngfegéfién
‘»commmed to the wel_] ing‘and quallty f hfe Of the human famx | gh utth AL

oldé ,Qsdiﬁt‘ibnf SRR




Human Rights — Develop and Adopt Policy
2010 Chevron Corporation’

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and:most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanris/business/RuggieReport2006.html).

Chevron operates in over 180. countrles many wuth crmcally high rates of human nghts
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angela and
Bangladesh (www foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing govemments with margmal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value..
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively. internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture’partners
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardlanshrp, noris it comprehensrve or venf able :

Chevron's 2008 Corporate Responsrblllty Report does not mclude standard Global Reportlng
Initiative human rights measures for supplrerlcontractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by .the UN Global Compact initiative
for business, reports valuation benefits correlate wrth progressuve drsclosure of environmental,.
social and governance issues. :
(www. unqlobalcompact orq/NewsAndEvents/news archrves/2009 06 18 html)

Dr. Ruggre s recent observatlon is decrswe “The era of declaratory CSR is over; we've moved

into ‘prove it’ time. Companles need systems for managing the risks of human rights harin the. -

way they have systems for managing all other material risks -- bearing in mind that material

here means not only impacts on short-term financial results but also on the rights of mdrvrduals

and communities, which shape the social sustarnablhty of the enterprise.”

(htip://198.170.85. 29/Ruqq|e-Whv-Companles—Must—Pav—Attentron—to Human quhts-S-Nov-
2009.pdf)

RESOLVED‘

Shareholders request the Board to adopt a comprehensnve transparent, verifi able human nghts
policy and report to shareholders on the plan for rmplementatlon by October, 2010.

The report would be prepared at reasonable expens_e end omrt_tlng propnetary information.



SUPPQRTING STATEMENT:

Shareholdérs showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by av0|d|ng conditions which incite
human rights violations -and assocnated shareholder nsks Preventlon is more cost
eft" c:ent than reactlvely managmg cnses : -

2. The: pcilcy will establlsh Chevron S leadershlp and the rewards whlch ﬂow to the partner
of choice. :

3. Chevron’s Operational Excellence Management System demonstrates the requlrements
necessary to fulfill corporate pol;cres Human Rnghts requ
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- DEC 10 2009

} Sisters of Mercy of the Americas
Hermanas de la Misericordia de las Américas

WEST MIDWEST COMMUNITY

December 7, 2009

David O’Reilly, Chief Executive Officer

Chevron Corporation ,
6001 Bollinger Canyon Road | {o
San Ramon, CA 94583

Dear Mr. O'Reilly:

On behalf of the Sisters of Mercy, Regional Community of Detroit Charitable Trust, I am authorized to
submit the following resolution, which asks that the Board of Directors adopt a comprehensive,

* transparent, verifiable human rights policy and report to shareholders on the plan for implementation by
October, 2010, for inclusion in the proxy statement of the next annual meeting under Rule 14 a-8 of the
General Rules and Regulations of the Securities Exchange Act of 1934. The Sisters of Mercy, Regional
Community of Detroit Charitable Trust is co-sponsoring the resolution with the Wisconsin Province of
the Society of Jesus—Anna C. Bradley at the Jesuit Conference, Washington, DC is our contact—and
others associated with the Interfaith Center on Corporate Responsibility.

TN

The Sisters of Mercy encourage Chevron s Board and management to adopt and promulgate a human
rights policy. Civil strife, if not outright war, has become a component of the search and extraction of
minerals, particularly oil and gas, as nations strive to control those resources. We believe some sort of
basic gnidelines have to be in place so that the human rights of those whose commumtles are invaded can
count on protection for themselves and their families. : :

The Sisters of Mercy, Regional Community of Detroit Chantable Trust is the beneficial owner of 7,750
shares of Chevron stock. Verification of ownershlp follows. We plan to hold the stock at least until the
~ time of the annual_meetmg and will be present in person or by proxy at that m_eetmg_ _

jtruly, | | |

o bod Ao
Valerie Heinonen, o.s.u. »
Consultant, Corporate Social Respon31b1hty o M
205 Avenue C, Apt 10E

NY, NY 10009

Telephone and fax 212 674 2542

- 29000 Eleven Mile Road » Farmmgton Hills, Mi. 48336~1 405 :
Phone (248) 47&8000 . Fax (248) 476-4222 . www mercywestmxdwest og .



~ Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputatlon and shareholder value when they are seen as responsrble for, or
complicit in, human rights violations while operating in countries with weak rule of law, endemic corruption, civil
conflict, poor labor and environmental standards. This is particularly true for the extractive sector which has the
greatest number and most grievous human rights abuses (John Ruggie, UN Special Representative, Business and
Human Rights www.umn.edwhumanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights allegations including
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh

(www foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies representing
governments Y wrth margmal concern for or capacity to protect human nghts

Chevron will beneﬁt from a human rights policy which protects and respects the full range of human rights
through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental, Social,
Health Impact Assessment process is an exclusively internal review which does not provide shareholders any
visibility for how the Company will translate aspirational commitments into specific operational standards which
extend to venture partners, suppliers and contractors. Chevron’s current Human Rights Statement cannot alone
imbed and incentivize human rights gnardianship, nor is it comprehensive or veriﬁable

,Chevron s 2008 Corporate Responszbzluy Report does not include standard Global Reporting Initiative human
rights measures for supplier/contractor screening; joint venture agreements employee trammg,
forced/compulsory labor; and operational impacts on indigenous populations.

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for business,
reports valuation benefits correlate with progressive disclosure of environmental, social and governance issues.
(www. ugglobaloo _jg_act org/NewsAndEvents/news archives/2009 06 l&h_)

Dr. Ruggre s recent observatron is decrsrve “The era of declaratory CSRis over; we’ve moved into ‘prove it’
time. Compames need systems for “managing the risks of human rights harm the way they have systems for -
managing all other material risks -- bearing in mind that material here means not only impacts on short-term
financial results but also on the rights of individuals and communiti€s, which shape the social sustainability of the
enterprise.” (htip://198.170.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Rights-5-Nov-

009 pgj)

RESOLVED- - ’ '
Shareholders request the Board to adopt a comprehensrve transparent, venﬁable human nghts pol icy and report
to shareholders on the plan for unplementaﬁon by October 2010.

The report would be prepared at reasonable expense and omitting propnetary mformatron

SUPPORTING STATEMENT '

Shareholders showed their support for a robust human nghts policy through mcreasmg votes FOR thls resolutxon
~ over the past four years (29.10% in 2009).

1. This pohcy will help preserve shareholder value by avordmg eondmons which incite human rights
violations and assocrated shareholder risks. Prevention is more cost efficient than reactrvely “managing”
-crises.

The policy wxll establish Chevron’s leadership and the rewards wlnch flow to the partner of choice.
Chevron’s Operational Excellence Management System demonstrates the requrrements necessary to
fuifi ll corporate pollcres Human Rights requlre the same attentron

bhadl e



Timothy Brennan
Treasurer and

Cbief Financial Offficer

25 Beacon Street .
Boston

Massachusetts 02108 -

USA - .
617 948 4305 «l

617 367 3237 fax .

WWW.ulUa.org

San Ramon, CA 94583-2324

.» Timothy Breni:

Nl "’f
’,

42, ! x\\

UNITARIAN UNIVERSALIST
ASSOCIATION OF CONGREGATIONS

\\\\\WI//,

December 7, 2009 DEC 08 )
Mr. David J. O’Reilly 2009
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road ' m /FB,

Bexrd¥”

© Dear Mr. O’Reilly:

" The Unitarian Universalist Association of Congregations (“UUA”), a shareholder in Chevron

Corporation (“Company”), is hereby submitting the enclosed resolution for consideration at the
upcoming annual meeting. The resolution requests that the Company make available by the 2010
annual meeting a report on Chevron’s criteria for (i) investment in, (ii) continued operations n,
and (iii) withdrawal from specific countries. We are joining with the International Brotherhood
of Teamsters (IBT) in‘filing this resolution. Ms. Jamie Carroll represents IBT which is the
pnmary filer.

- The' Umtanan Unlversaixst Association of Congregations is a faith community of more than 1000

self-governing congreganons that bring to the world a vision of religious freedom, tolerance and
social justice. With roots in the Jewish and Christian traditions, Unitarianism and Universalism
have been a force in American spirituality from the time of the first Pilgrim an_d Puritan settlers.

We submit the enclosed resolution for inclusion in the proxy statement in accordance with Rule
14a-8 of the General Rules and Regulations of the Securities and Exchange Act of 1934 for
consideration and action by the shareowners at the upcoming annual meeting. We have held at
least $2,000 in market value of the company’s common stock for more than one year as of the
filing date and will continue to hold at least the requisite number of shares for ﬁlmg proxy
resolutions through the stockholders” meeting.

'. Veﬁf catlon that we are beneﬁcial owners of the requisite shares of Chevron Corp. will be

provided upon request. “If you have questions or wish to dlscuss the proposal, you may contact.

me at 61 7—948-4305 or tbrennan(b)uua org.

Yours Very truly,

Treasurer and Chief Financial Officer

cC: Jamie Carrol, BT .

Enclosure: Shareholder resolutlon on dlsclosure of investments, operatlons and thhdrawal from

specxﬁc countnes

 Affirming the Worth and Dignity of All People



WHEREAS:

Following the Burmese military’s 2007 crackdown on peaceful demonstrators,
its restrictions on allowing humanitarian relief into Burma after cyclone
Nargis and its 2008 sentencing of pro-democracy activists to lengthy prison
terms, Chevron has faced government criticism, negative publicity, and a
consumer boycott concerning its investment in Burma;

The U.S. government has three times enacted economic sanctions on Burma,
including a ban on new investment in 1997, a ban on imports in 2003, and
ﬁrrther restnctlons on unports in 2008;

Nobel Peace Prrze Laureate Aung San Suu Ky1 leader of the National League :
for Democracy that won more than 80 percent of the seats in the 1990
Burmese elections, has repeatedly called for economic sanctions on Burma,
stating that corporations in Burma “create jobs for some people; but what
they’re mainly going to do is make an already wealthy elite wealthier, and
increase its greed and strong desire to hang on to power ... these companies
harm the democratic process a great deal;” -

Chevron, in partnership with Total of France, the Petroleum Authority of
Thailand, and Myanma Oil and Gas Enterprise, holds equity in Burma’s
largest investment project: the Yadana gas-field and pipeline that transports
gas to Thailand, generatmg billions of dollars for the Burmese regime;

How the Burmese regime uses the revenue is under scrutiny, according to the
Financial Times, which obtained a 2009 International Monetary Fund report
that found that Burma’s rulers add revenues from natural gas exports to the
budget at the 30-year-old official exchange rate, causing the gas money to
account for under one percent of budget revenue in 2007-08. instead of 57.
percent if valued at market rates (“Burma’s economic prospects ‘bleak ”
ananczal Times, May 10, 2009)

Human rights orgamzatlons have documented egregious human rights abuses
by Burmese troops employed to secure the pipeline area, including forcible
relocation of vrllagers and use of forced labor on infrastructure related to the
project;



In March 2005, Unocal settled a case for a reported multi-million dollar
amount in which it was claimed that Unocal was complicit in human rights
abuses by Burmese troops hired by the Yadana project to provide pipeline
security;v

By purchasing Unocal, Chevron acquired Unocal s investment In Burma
including its legal, moral, and political liabilities;

Chevron also does business in other countries with controversial human rights
records: Angola, Kazakhstan, and Nigeria;

BE IT RESOLVED: The shareholders request the Board to make
available by the 2011 annual meeting a report, omitting proprietary
information and at reasonable cost, on Chevron’s criteria for (i) investment in;
(i1) continued operatlons in; and (m) withdrawal from spemﬁc countries.

SUPPORTING STATEMENT We believe Chevron’s current country
selection process is opaque and leaves unclear how Chevron determines
whether to invest in or withdraw from countries where:

e the government has engaged in. ongomg, systematic human rights
violations;

e there is a call for economic sanctions by human rights and democracy
advocates; and, ’

o Chevron’s presence exposes the Company to government sanctions,
negative publicity, and consumer boycotts.
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: - JESUITS OF THE
} NEwW ORLEANS PROVINCE

December 4, 2009 ' ' DEC 07 o
o ' 42009

Mr. David O’Reilly j b
Chairman and CEO
Chevron Corporation
6001 Bollinger Canyon Road - : : MﬁH MJM
San R: , CA 94583-2324 -

an Ramon | 1 2144

Dear Mr. O'Reilly,

The New Orleans Provmce of the Society of Jesus (the Jesuits) is a shareholdcr in the Chevron
_ Corporation. As religious investors, we seek tojreﬂect our values, principles and mission in our
investment decisions. Since January 2005, the Jesuits, led by the Wisconsin Province, and other
concerned investors have been in dlaloguc wit

garding the need to develop and implement a
corporate human rights pohcy v

At the rcccnt dlalogue with Chevron, we wcre pleased to learn'of some ixlitial internal steps to draﬁ a
policy, under the direction of the’ Giobal Issues.€
policy language or implementation plan.‘It r.
future policy will be and how shareholders
Further, it is our understanding that any hunfan
before ﬁnal board approval and roll-out.

1nclu51on 1 the proxy statement of the upcoming annual meeting in accofdance with Rule 14-a-8 of the
General Rules and Regulations of the Securities and Exchange Act of 1934 We will continue to hold at
least $2000 worth of stock until after the next annual meeting.

- As Vcrlﬁcatxon that we are beneficial owners of common stock in Chevron Corporation, I enclose a letter
from Mr. Thomas Mason, our portfolio custodian, attesting to this fact. We have held this stock since July
29, 2005. The authorized contact person for the Jesuits of the New Orleans Province is Ms. Anna -
Bradley. She can be reached by email at: abradley@jesuit.org or by post at the U.S. Jesuit Conference,
1016 16th Street N. W Suite #400, Washington, DC 20036

We beheve a comprehenswe transparent and venﬁable human rights policy will help. strengthen
Chevron’s human rights efforts and protect sharcholder value. It will establish Chevron as a leader in
human rights wnh the rewards which accrue to the partner of choice..

Sincerefy,

i Baudoum
Assista .for Soc1al Mlmstnes

§ Jsetgjs } Jesuit Semin,ary&:Mi;s_jon-;E'i;’gd,{ﬂeﬁu&brl}ééﬁs Catholic Sodiety of Religious and Litera'ry' Education
Suiite B ‘e Ne ns, LA 70113-1064
1719 * www.norprov.org



Human Rights — Déve!op and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
‘particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanris/business/RuggieReport2006.htmi).

Chevron operates m over 180 countries, many with crmcally high rates of human nghts
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate:
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone lmbed and
mcenttvnze human nghts guardlanshlp, nor is it comprehenswe or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard G!obal Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation.benefits correlate with progressive disclosure of environmental,
social and governance issues. -

(www.unglobalcompact. orq/NewsAndEvents/news archlves/2009 06_18. html)

Dr. Ruggle s recent observa’non is decisive, The era of declaratory CSRis over ‘we've moved
~ into ‘prove it’ time. Compames need systems for managing the risks of human rights harm the
- way they. have systems for managing all other material risks - bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of mdwnduals
and communities, which shape the social sustainability of the enterprise.”

(http://198.170.85. 29/Ruqqne—Whv-Compames-Must—Pay»Attenhon—to Human- quhts-S—Nov~

2009.pdf)
RESOLVED:

- Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010. '

The report would be prepared at reasonable expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders Showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice. ,

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



Missionary Oblates of Mary Immaculate

Justice & Peace / Integrity of Creation Office, United States Province

mmmm K

December 4,2009

Mr. David O’Reilly : D

Chief Executive Officer ‘ E Co
Chevron Corporation ' 009
6001 Bollinger Canyon Road

San Ramon, CA 94583-2324

. » i) .'
Dear Mr. O’ Rell]y ' : , : _ R Mdk Wf

The Mlssxonary Oblates of Mary Immacuiate are a renglous order in the Roman Cathohc tradmon with over
4,000 members and missionaries in more than 70 countries throughout the world. We are members of the
Interfaith Center on Corporate Responsibility a coalition of 275 faith-based institutional investors —
denominations, orders, pension funds, healthcare corporations, foundations, publishing companies and
dioceses — whose combined assets exceed $110 billion. We are the beneficial owners of 7,328 shares in
Chevron Corp. Verification of our ownership of this stock is enclosed. We plan to hold shares at least until
the annual meeting.

My brother Oblates and I request that the Board of Directors vigorously pursue the development of a
comprehensive, verifiable and transparent human rights policy. We do not believe our company’s current
Human Rights Statement meets these standards. Sustained and growing co-filer endorsements and
shareholder votes FOR this resolution indicate wide support among Chevron shareholders.

Itis w1th thxs in mmd that I write to inform you of our intention to co-file the enclosed stockholder resolution
with the Jesuit Conference for consideration and action by the stockholders at the annual meeting. Ihereby
submit it for inclusion in the proxy statement in accordance with Rule 14-a-8 of the General Rules and
Regulations of the Securities Exchange Act of 1934. The contact person for this resolution/proposal is: Ms.
Anna Bradley. She can be reached by email at: abradley@jesuit.org or at the U.S. Jesult Conference, 1016
16th Street NW Suite #400, Washmgton DC 20036.

Please do not hesitate to contact me if you have any questions on this.
Smcer\,]y,

\jéfwwd/ (5@% %

Rev. Séamus P. Finn, OMI' '

Director

Justice, Peace and Integrity of Creation Oﬂ' ice
Missionary Oblates of Mary Immaculate

391 Mlchlgan Avenue, NE . Washmgton DC 2@017 * Tel 202~529—4505 . Fax 202-529-4572
' Website: www. ommsalplc org ‘



Human Rights — Develop and Adopt Po!lcy
2010 Chevron Corpomtlon

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as responsible for; or
complicit in, human rights violations while operating in countries with weak rule of law, endemic corruption, civil
conflict, poor labor and environmental standards. This is particularly true for the extractive sector which has the
greatest number and most grievous human rights abuses (Jobn Ruggie, UN Special Representative, Business and
Human Rights www.umn.edu/humanrts/business/RuggieReport2006.htmt).

Chevron.operates in over 180 countries, many with critically high rates of human rights allegations including
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh (www.foreignpolicy.com/failedstates).
Promising future energy reserves are increasingly found in weak governance zones, which often requires joint
ventures with state-controlied national oil companies representmg governments with marginal concern for or
capacity to protect human nghts

Chevron will benefit from a human rights pohcy which protects and respects the full range of human rights through
the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental, Social, Health
Impact Assessment process is an exclusively internal review which does not provide shareholders any visibility for’
how the Company will translate aspirational commitments into specific operational standards which extend to
venture partners, suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensrve or verifiable..

Chevron’s 2008 Corporate Responszbzlzty Report does not include standard Global Reporting Initiative buman rights
measures for supplier/contractor screening; joint venture agreements employee training; forced/compulsory labor-
and operational impacts on indigenous populations. - :

Meanwhile, RiskMetrics Group, ina study commissioned by the UN Global Compact initiative for business, reports
- valuation benefits correlate with progressive disclosure of environmental, social and governance issues.

(waw. unglobalcompact or;/NewsAndEvents/news archlves/2009 06 _18.htnl)

Dr. Ruggle s recent observation is decisive, “The era of declaratory CSR is over; we’ve moved into ‘prove it’ time.
Companies need systems for managing the risks of human rights harm the way they have systems for managing all
other material risks. -- bearing in mind that material here means not only impacts on short-term financial results but
also on the rights of individuals and communities, which shape the social sustainability of the enterprise.”
(http://198.170.85.29/Ruggie- Wh\-Com_pames-Must—Pav-Attentlon—to-Human—Rwhts-S -Nov-2009.pdf)

RESOLVED.

Shareholders request the Board to adopt a comprehensrve transparent, venf able human rights policy and report to
shareholderv cn the plan for rmplementatron oy October 2010

The report would be prepared at reasonable expense and omitting proprietary information.
Su PPORTIN G STATEMENT'

Shareholders showed therr support for a robust human rlghts policy through i mcreasmg votes FOR this resqutron
over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite human rights’

" violations and associated shareholder risks. Prevention is more cost efficient than reactively “managing” -
crises. - : o

2. The policy’will estab]ish Chevron’s leadership and therewards which flow to the partner of choice.

3. Chevron S Operatlonal Excellence Management System demonstrates the requlrements necessary to fulf 11
4 corporate pohcres Human nghts requlre the same attentron



“Sisters of the'Hb,Iy Names of Jesus and Mary UE C 09 _7{709
U.S.-Ontario Administrative Centre ¢

December 4, 2009 » )
_ _ M Y,
Mr. David O’Reilly ‘
Chair and CEO ' W
Chevron Corporation :

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’Reilly,

Smce 2005, the Sisters of the Holy Names of Jesus and Mary U.S.- Ontario Province have been -
among the growing number of investors who have been addressing the issue of human rights with
Chevron. In a dialogue in November we were encouraged to learn that there had been movement

_ within the Company to draft a comprehensive, transparent and verifiable human rights policy.
However, Chevron’s unwillingness to give us assurance that a comprehensive and measureable
human rights pohcy will be developed, and to allow us to review the draﬁ, lcads us to file this
resolution.

We are co-filing the enclosed resolution on human rights with the Wisconsin Province of the
Society of Jesus for-action at the next annual meeting. We submit it for inclusion in the proxy
statement in accordance with Rule 14a-8 of the general rules and regulations of the Securities
Exchange Act of 1934. A representative of the filers will attend the annual meeting to move the
resolution as required- by SEC rules.

The stters of the Holy Names of Jesus and Mary U.S.- Ontario Provmce is the beneficial owner
of at least $2000 dollars worth of Chevron Corporation common stock. A letter verifying
ownership is enclosed. We have held the requxslte amount of stock for over a year and intend to
maintain ownership through the annual meetmg in 2010:

For matters relating to ’dns resolutxon, plcase contact our authorized represcntatwe Ms. Anna
Bradley, abradley@Jesmt org 2. _

Smcerely, . :

Mary Ellen Holohan, sn]m
Treasurer

Enc Rcsolutlon .
Venﬁcanon of ownershlp

P.O. Box 398, Marylhurst, OR 97036 ®(503) 675-7100. ® F4x(503) 697-3264 @ Toll-free 1.(877) 296-7100



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation - ’

WHEREAS:
Corporations face serious risks to reputation and shareholder value when they are seen as responsible
for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the
extractive sector which has the greatest number and most grievous human nghts abuses (John Ruggie,
UN Special Representative, Business and Human Rights
WWW. UM, edu/humanrts/busrness/RqureReportZOOG htm).

Chevron operates-in over 180 countries, many with crrtrcally high rates of human rights allegations
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh-
(www._foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representing governments with marginal concemn for or capacrty to protect human nghts

Chevron will benefit from a human rights pollcy whrch protects and respects the full range of human
rights through the project lifé cycle and thereby mitigates risks to shareholder value. Chevron’s
Environmental, Social, Health Impact Assessment process is an exclusively intemal review which does .
not provide shareholders any visibility for how the Company. will translate aspirational commitments into
specific.operational standards which extend to venture partners, suppliers and contractors. Chevron’s
current Human Rights Statement cannot alone imbed and mcentrvrze human nghts guardlanshrp, nor is it
comprehensive or vent” able. » .

Chevron’s 2008 Corporate Responsrbrfrty Report does not mclude standard Global Reportrng lmtratrve
human rights measures for supplier/contractor screening; joint venture agreements; employee training;
forced/compulsory labor; and operational impacts on indigenous populations..

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact rmtlatlve for
business, reports valuation benefits correlate with progressive disclosure of environmental, social and
governance issues. (www. unqlobalcompact orq/NewsAndEvents/news archrves/2009 06 18 html)

Dr. Ruggie’s recent observation is decrsrve “The era of declaratory CSR is over; we've moved into * prove
it’ time. Companies need systems for managing the risks of human rights harm the way they have
systems for managing all other material risks . beanng in mind that material here means not only
impacts on short-term financial results but also on the rights of individuals and communities, which shape
the social sustainability of the enterprise.” (http://198. 170 85 29/Ruqqre—Whv—Compames-Must—Pa\L-
Attentron-to—Human-quhts-S-Nov—ZDOQ pdf) v co _ ’

RESOLVED , : ' L ' o :

" Shareholders.request t the Board to adopt a comprehensrve transparent verifiable human nghts policy
and report to shareholders: on the plan for implementation by October, 2010. "lhe report would be -
prepared at reasonable expense and omitting proprietary rnformatron :

SUPPORTING STATEMENT: ' : :
Shareholders showed their support for a robust human rights polrcy through rncreasmg votes FOR this
resolution over the past four years (29.10% in 2009) '
1. Thrs policy will help preserve shareholder value by avordrng conditions whrch rncrte human nghts
violations and associated shareholder risks. Prevention is more cost effi crent than reactrvely
“managing” crises. .

2. The polrcy will estabhsh Chevron S leadershlp and the rewards which ﬂow to the partner of
choice. _

3. Chevron's Operatr" ?'ali Excellence Manageme_n System demonstrates th requ r,e_.ments» ‘
necessary to fulﬁll corporate lrcres ‘Human' Rrghts requrre the same atten e




RV O f;‘HE SISTERS OF ST. FRANCIS OF PHILADELPHIA
7
December 4, 2009

Mr. David O°Reilly, CEO | DEC 07 2009

Chevron Corporation
6001 Bollinger Canyon Road

San Ramon, CA 94583-2324 } - MalF oo

Dear Mr. O’Reilly: - ) 2 (g/"

Peace and all good! The Sisters of St. Francis of Philadelphia have been shareholders in Chevron
Corporation for several years. We were pleased that our recent dialogue reflected some initiative toward
vigorous steps in developing 2 human rights framework that is on the way. to becoming a verifiable and
transparent policy. However, at this point I am still very. puzzled that a review. of a draft by faith-based .
shareholders has not been forth-coming. We trust that the Global Issues Committee will move to a more -
“prove it” stance and effectively use standard Global Reporting Initiatives and other risk management
tools to-shape a.comprehensive, transparent and just human rights policy. We join our Jesuit brothersand -
other shareholders as we ‘encourage you to make this the year of bold, definitive, sustainable human -
rights policies for. Chevron and the world in which the company. operates. R '

aithi-based investor; I am héreby authorized:toriotify you of our intention to submit this shareholder
Jese #itee. 1 submit it for inclusion in the proxy statement-

n by the next stockholders

and actior » meeting in accordance with Rule 14-a-8 of the =~ .
General Rules and Regulations of the Securities and Exchange Act of 1934. A representative of the filers -
will- attend - the shareholders meeting to move the resolution. . We hope that representatives of the
company will meet with the proponents of this resolution. Please note that the contact person for this
resohition will be: Anna Bradley. She can be reached by email at: abradley@jesuit.org

for consideration and;

As verification that Wé,ﬁarébenéﬁ,éialn owners of ‘common stock in Chevron, I enclose a letter from
Northern Trust Company, our portfolio custodian/record holder attesting to the fact. It is our intention to

‘keep. these shares in our portfolio through the date of the annual meeting: .
epethly yous, [

Néré:M: Nash,OSF :

Director, Corporate Social Reéponsibility _
Encldsﬁ'rés:".'r e

cc: Anna Bfédléy, Jésﬁit Conféreﬁce-
* Julie Wokaty, ICCR




Human Rights — Develop and vAdo'pt Policy
2010 Chevron Corporation

WHEREAS:

Corporatlons face serious risks to reputanon and shareholder value when they are seen as responsible for,
or complicit in, human rights vielations while operating in countries with weak rule of law, endemic -
corruption, civil conflict, poor labor and environmental standards. This is partlcularly true for the
extractive sector which has the greatest number and most gnevous human rights abuses (John Ruggre UN
 Special Representative, Business and Human Rights . .

. www.umn, edu/humanrtslhusmess/RugoleRepor’ﬂ006 html).

' Chevron operates in over 180 countries, many thh critically hrgh rates of human nghts allegations
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh
(www.foreignpolicy.com/failedstates). Promising future energy. Teserves are increasingly found i in weak

. governance zones, which often requires joint ventures with state-controlled national oil companies

- representmg govemments with margmal concern for or capaclty to protect human nghts- .

Chevron will benefit from a human rights pohcy Wthh protects and respects the fulI range of human

rights through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s . .
Environmental, Social, Health Impact Assessment process is an exclusrvely internal review which does

not provide shareholders any visibility for how the Company will translate asplratlonal commitments into
specific operational standards which extend to venture partners, ‘suppliers’and contractors. Chevron’s -
current Human Rights Statement cannot alone 1mbed and mcentlvrze human nghts guardlanshlp, norisit .
comprehensrve or verifiable. ' s - -

- Chevron s 2008 Corporate Responszbzlzty Report does not 1nclude standard Global Reportmg Inmanve
) human rights measures for suppller/contractor screening; joint venture agreements employee training; -
forced/compulsory labor; and operational- impacts on indigenous populations, . o ,

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact mmatrve for
business, reports valuation benefits correlate with progressive disclosure of environmental, social and
governance 1ssues (www. unalobalcompact org,/\levs sAndEvents/news archlves/2009 06 18 html)

Dr. Ruggie’s recent observatlon is decisive, “The era of declaratory CSR is over; we’ve moved mto.
‘prove it time. Compames need systems for managmg the risks of human rights harm the ‘way they have
" systems for managing all other material risks -- bearing in ‘mind that material here means not only -

* impacts on short-term financial results but also on the rights of individuals and communities, which shape
the social sustainability of the enterprise.” (http /1 98 170 85. 29/Rugg1e—Whv-C ompames-Must Pav-

’ Attentron~to-Human-R1ghts— —Nov-2009 pdf) .

RESOLVED'

Shareholders request the Board to adopt a comprehenswe transparent venﬁable human nghts pohcy and
report to. shareholders on the plan for 1mplementatlon by October 2010 ’ o _

The report would be prepared at reasonable expense and ormttmg propnetary mformatlon-



SUPPORTING STATEMENT:

Shareholders showed thcxr support for a robust human ri 1ghts policy through mcreasmg votes FOR this
resolutlon over the past four years (29.10% in 2009). ,

1. This po]icy will help preserve shareholder value by avoiding conditions which incite human
rights violations and associated shareholder. nsks Prevemlon is more cost efﬁcwnt than reachvely :
managmg Crises, -

2. The pohcy will estabhsh Chevron’s lcadershlp and the rewards whlch ﬂow to the partner of
choice. :

3. Chevron 8 Operatlona] Excellence Management System demonstrates the requlrements necessary
to- fulﬁll corporate pohcles Human nghts require the same attention. .




Sisters of Saint Joseph
Mount Saint Joseph Convent
9701 Germantown Avenue
Philadelphia, Pennsylvania 19118

Return Receipt Requested
December 4, 2009

Mr. David O’Reilly
Chairman and CEO
Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Re: Shareholder Proposal for 2010 Annual Meeting
Dear Mr. O’Reilly:

The Congregation of the Sisters of Saint Joseph of Chestnut Hill, Philadelphia, is a faith-based investor
concerned about global human rights. We believe that a comprehensive, transparent and verifiable human
rights policy will strengthen the internal human rights training effort of our company especially in high-
risk environments. Therefore we are co-filing the Human Rights — Develop and Adopt Policy resolution
with the Wisconsin Province of the Somety of Jesus, reprcsented by Ms Anna Bradley.

This resolution is for conmderaﬁon and action by the shareholders at the next meetmg and I hereby submit
it for inclusion in the proxy statement in accordance with Rule 14a-8 of the general rules and regulations
of the Security and Exchange Act of 1934.

The Sisters of Saint J oseph are beneficial owners of 200 shares of stock in Chevron Corporation, which
we have held for at least one year. Verification of our holdings is enclosed We will continue to hold
these shares at Ieast through the company’s annual meeting. ’

Thank you for your attention to this matter.

Smcerely, | |

Slster Annc P Myers SSJ

President

The Corporation of the Convent

of the Slsters of Saint Joseph of Chestnut Hill, Phﬂadelphxa

Enclosures :
cc: Ms Anna, Brad]cy, Consultant for Socially Respon51ble Investmg, WISCOHSH’I Province of the

. Society of Jesus
Intcrfalth Center for Corporate ResponSIblhty (ICCR)



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS :

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruptlon civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn. edu/humanrts/buslness/RuqqieReport2006 htmi).

Chevron operates in over 180 countnes many with cntlcally high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with margmal concern for or
‘ capacrty to protect human nghts v :

Chevron will benef t from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health ImpactAssessment process is an exclusively internal
review which does not provide shareholders any vrsrbrllty for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers. and.contractors. Chevron’s current Human Rights. Statement cannot alone imbed and
mcentlwze human nghts guardranshrp, noris it comprehenswe or venﬁable

Chevron s 2008 Corporate Responsrbllrty Report does not mclude standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; foreed/compulsory labor; and operational impacts.on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressrve drsclosure of environmental,
social and governance issues..

(www unqlobalcompact orqlNewsAndEvents/news archrveleOOQ 06 18 html)

Dr. Ruggie’s recent observatron is decrsrve “The era of declaratory CSR is over; we've moved
_into ‘prove it’ time. Compames need:systems for managmg the risks of human rights harm the
way they: have systems for- managmg all other material risks. — beanng in mind that material

here means- not only |mpacts on short-term fi nanC|al results but also on. the nghts of mdrwduals

2009 Qdf)
RESOLVED

Shareholders request the Board to adopt a comprehensrve transparent verifiable human rights
policy and report to shareholders on the plan for rmplementatlon by October 201 0.

- The report would be. prepared at reasonable expense and omlt’ung proprretary lnformatlon



SUPPORTING STATEMENT:

Shareholders showed their suppo_rt for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

| 1 This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s Ieaderéhip and the rewards which flow to the partner
of choice. :

3. Chevron’s Operational Excellence Management Syétem demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



Providence [rust

. BEC 04 7009
515 SW 24th Street  San Antonio, TX 78207-4619 W
December 3, 2009 : : N /‘»{
Mr. David O’Reilly | » : SN
Chairman and CEO ’ X{z?/gf;\‘gd\
Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

| am writing to you on behalf of Providence Trust in support of the stockholder resolution on the
Development and Adoption by Chevron of a Policy on Human Rights. In brief, the shareholders
request the Board to addpt a comprehensive, transparent, verifiable human rights policy and
report to shareholders on the plan for implementation by October, 2010. The report would be
p'répared at reasonable expense and omitting proprietary information. . :

lam 'hereby' authorized to notify you of our intention to co-file this shafeholder proposal with
the Wisconsin Province of the Socnety of Jesus for consnderatlon and action by the shareholders
atthe annual meetmg

Providence Trust is the owner of $2,000+ worth of stock in Chevron and mtends to hold the
stock through the date of the Annual Meéting. Verification of ownershlp will follow.

We hope that the company will be willing to dlalogue with the ﬁlers about this proposal. Please
note that the contact person for this resolution/proposal will be Ms. Anna Bradley. She can bé
reached by email at: abradley@jesuit. org or by mail at the U.S. Jesuit Conference, 1016 16th
Street N.W. Su:te#400 Washington, DC 20036

We beheve a comprehenswe transparent and venf able human rights pohcy will strengthen
Chevron’s human rights efforts and protect shareho!der value.

Smcereiy yours

.)@(;Z,(,Wé;é,.g,@ﬂ

Sister Ramona Bezner, CDP-
Trustee/Administrator .
Providence Trust.

Enclosure



Human Righ{s — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporatioris face serious risks to reputation and shareholder value when they are seen as
responsibie for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.htmi).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.comyfailedstates): Promising fuiure energy reserves are

- increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights. - :

Chevron will benefit from a human rights policy which protects and respects the full range of

- human rights through-the project fife cycle and thereby mitigates risks to sharehoider value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable. :

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. ; A
(www.unglobaicompact.ora/NewsAndEvents/news archives/2009 06 18.html).

Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we've moved
 into ‘prove it’ time: Companies nged systems for managing the risks of kuman rights Hiars the
way they have systems for managing all other material risks -- bearing in mind that material.” -
here means not only impacts on short-term financial results but also on the rights. of individuals
and commtinities, which shape the social sustainability of the enterprise.” - -
(http://198.170.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Rights-5-Nov-
2009.pdf) o o : . ~ : :

RESOLVED:

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 201 0. '

The report would be prepared at reasonable expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009). - :

1. This policy will help preserve shareholder value by avoiding conditions which incite
- human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively "managing” crises. :

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice.

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



Water Tower Campus
820 N. Michigan Avenue | Chicago, lHinois 60611
Phone 312.915.6000 )

0oy

VIA UPS NEXT DAY AIR _ : ' ' , |
December 3, 2009 M /(S\/ %LW
73191

Me. David O'Reilly
Chaitman and CEO
Chevron Corpotation .

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Re: Sharehold& Préposal for 2010 Annual Meeting

Dear Mr. O'Reilly:-

Loyola Universit‘j Chicago (LUC) is a Jesuit institution that has a longstanding policy oti responéible
investing and a deep commitment to social justice, human rights, and environmental progress. To
reflect this commitment in its investment practices, LUC established the Shareholder Advocacy
Committee in 2006. In 2008, we joined a group of investots concerned about the social and
environmental respopsibility, as well as the financial profitability, of the companies in which we
invest, and believe that there is an urgent need for Chevron Cotpotation to vigorously pursue the
development of a comptehensive, verifiable and transparent human rights policy. We do not believe
our company’s cutrent Human Rights Statement meets these standards.

As a patt of these engagements, we have decided to co-file the enclosed shareholder resolution
concerning the development of such Policy, coordinated by the Wisconsin Province of the Society of

Jesus. . -

At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to drafta.
policy, under the direction of the Global Issues Committee. Howevet, we have yet to see any specific

policy language or implementation plan. It remains undear to us how comprehensive and measurable

any futute policy will be and how, shareholders and other stakeholders might participate in the

process. Futther, it is our understanding that any human rights policy must still pass through several

committees before final board approval and roll-out. :



M. David O'Reilly, Chairman and CEO
Chevron Corporation :
December 3, 2009

Page 2 0f 2

Respectfully, we submit the enclosed shareholder proposal for inclusion in the 2010 proxy statement,
in accordance with Rule 142-8 of the General Rules and Regulations of the Securities Exchange Act
of 1934. Loyola University Chicago is the beneficial owner, as defined in Rule 13d-3 of the Secutities
Exchange Act of 1934, of 100 shares of Chevron Corporation, and we will continue to be an investor
through the stockholders’ 2010 meeting. Also enclosed please find verification of ‘out ownership
position. A representative of the filers will attend the stockholders” meeting to move the resolution as
requited by the SEC Rules. ' :

We hope that our company will agree to suppott and implement this shareholder resolution, and
reflect the kind of global leadership we as shareholders expect. Loyola University Chicago recognizes
the Wisconsin Province of the Society of Jesus as the “ptimary” filer of this resolution. Please
include Ms. Anna Bradley of the Jesuit Conference on communications related to this matter, as well
as the individuals listed below. She can be reached by email at: abradlev@jesuit.org or by post at the
US. Jesuit Conference, 1016 16th Street N.W. Suite 400, Washington, DC 20036. Should
representatives of the company wish to discuss the proposal please contact Ms. Bradley.

Like the Wisconsin Province of the Society of Jesus, we at Loyola University Chicago believe a
comptehensive, transparent and verifiable human rights policy will help strengthen Chevron’s human
rights effotts and protect shareholder value. It will establish Chevron as a leader in human rights with
the rewards which accrue to the partner of choice. C ‘

We look forward to hearing from you.

Sincerely,

Raymond Catania » o C
Chair, Shareholder Advocacy Committee
RC/ec : o

cc: An;la Bmdiey, Consultant for Socially Responsible Investing — Jesuit Conference
Interfaith Center on Corporate Responsibility Staff - _ R
Exic Jones, Assistant Treasurer — Loyola University Chicago- '

 Silvia Garrigo, Manager, Global Issues and Policy, Government and Public Affairs



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or

capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal-
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiative human rights measures for supplier/contractor screening; joint venture agreements;

employee training; forced/compulsory labor; and operational impacts on indigenous populations.

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative -

-~ for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. _ ' S -

(www.unglobalcompact.org/NewsAndEvents/inews archives/2009 06 18.html)

Dr. Ruggie’s recent observation is- decisive, “The era of declaratory CSR is over; we’ve moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in-mind that material
here means-not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.” -

(http;/l198.170,.85’.29/Rquje—Why—Cdmbanies-MUst-Pay—Attention—to—Humén-RiqhtsS—Nov—-
2009.pdf) - Lo T

RESOLVED:

Sharehoid_e_rs requeéi the Board to adopt a comprehensive, 'transparent; verifiable. human rights
policy and report to shareholders on'the plan for implementation by October, 2010.

The report would-be»prepared at.reésonable expense and omitting prop_rietafy information.



SUPPORTING STATEMENT& o

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish CheVron’s leadership and the rewards which flow to the partner
of choice. :

3. Chevron's Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.
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December 3, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’ Rellly,

The Chinese Provmce of the, Somety of Jesus is a shareho]der in Chevron Corporation. As a religious
investor, we seek to.reflect our values, pnnclples and mission in our investment decisions. Since |
January 2005, our group of concerned investors has been in dialogue with Chevron regardmg the need
to develop and 1mplement a corporate human r ghts polrcy

At our recent dlalogue w1th Chevron we were pleased to leamn of some mmal internal steps to draft a
policy, under the direction of the Global Issues Committee. However, we have yet to see any specific
policy language or 1mp1ementanon plan. }t remains tmclear to us how comprehensive and measurable
any future policy will-be: and-how. sharehotders and other stakeholders might partlclpate in the process.
Further, it is our understandmg that any ‘human i ghts policy must shll pass through several
commrttees before ﬁnal board approval and roll—out ' oo

-orously pursue the development of a comprehensrve

olicy. We do not believe our company’s current Human -

d_s ; ustamed and growing: co-filer: endorsements and shareholder
,ate de support among Chevron shareholders

venﬁahiev andtran ar :
Rights Statement meets these s,
votes FOR thls resolutlon iny

: Therefore we subrmt for conmderatron and actlon by the shareholders at the annual meetmg, this

resolntion for-inclusion-in the proxy temen_t m accordance with Rule 14-a-8 of the General Rules
and Regulatrons of the Securitics and Exchange Actof 1934 We w111 contmue to hold at least $2000
worth of stock until. after the next annual meetmg :

wn 'Zs_.of common stock in Chevron Corporatron, Ienclosea
’I‘HE STOCK PORTFOLIO OF THE

ir.contact ¢ g this resolut}on She can be reached by emaxl at:’
or by post a the. U . Jesuit Con.ference 1016 16th Street N W Sulte #400

We beheve a comprehensrve tnmsparent and venﬁable human nghts pohcy wﬂl help strengthen
Chevron’s human rights eff and protect shareholder value: Tt will estabhsh Chevron asa leader in
human nghts Wlth the: rewards whrch accrue to the partner of. cholce O

Smccr.t_"_ly,-,.‘ e




Human Rights — Develop and Adopt Policy '
2010 Chevron Corporation '

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edwhumanrts/business/RuggieReport2006.html). ’

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Conge, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are .
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concem for or
capacity to protect human rights. - U,

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal -
review which does not provide- shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable, - - Cu

Chevion's 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supptier/contractor scréening; joint venture agreements;’

employee training; forced/compulsory labor; and operational impacts on indigenous populations.

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits comrelate with progressive disclosure of environmental,
social and governance issues. o . TR
: (Www.unqlobaIcompact.orqlNewsAndEventslnews archives/2009 06 18.html) .

Dr. Ruggie’s recent observation is decisive, “The era of declaratory GSR is over; we've moved
into ‘prove it’ time.-Companies need systems for. managing the risks of human rights harm the

way they have systems for managing all other material risks — bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.” . . R
(http://198.170. 85*29/Ruqqie’-Why—Companies-MUStéPav—Attentipn-toeHuma n-Rights-5-Nov-

'RESOLVED: .

.Shar-eholders réquest the_ Board to adopt a comprehénsivé, t_ransparent; Veriﬁable human rights:
policy and report to shareholders on the plan for impleme_ntation by October, 2010.

The .f_'epért Wohld-be prepared at reasonable exp'e_r:\s}evénd Qmitﬁhg proprietary information.



SUPPORTING STATEMENT: -

Sharéholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help présefve,shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice.

3. Chevron's Operational Excellence Managemént System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



CONGREGATION
of the
SISTERS of CHARITY of the INCARNATE WORD

P.O. BOX 230969 « 6510 LAWNDALE « HOUSTON, TEXAS 77223-0969
(713) 928-6053 » (713) 921-2949 FAX

December 3,2009

Mr. David O’Reilly- , DEC 04 009

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Wbt pror
" Mr. O'Reilly: ‘ _ : ‘ ' ,Yz"}\2<

As Director of Corporate Social Responsibility for the Congregation of the Sisters of Charity of

the Incarnate Word, Houston, Texas, I am hereby authorized to notify you of our intention to -

submit the shareholder proposal on Human Rights in coordination with Anna Bradley, of The
Jesuit Conference who shall serve as the primary contact for the shareholder group. We hereby

~ support its inclusion in the proxy statement in accordance with Rule 14(a)(8) of the General Rules

and Regulatlons of the Securities and Exchange Act of 1934

The Congregatlon of the Sisters of Charity of the Incarnate Word, Houston, Texas is the
beneficial owner of $2,000 worth of Chevron Corporation stock. Verification of beneficial
ownership will be forwarded under separate cover. We have held stock for over one year and p]an
to continue to hold shares through the 2010 shareholder meetmg ’

Smcerely,
fcont

Sister Li llian A_p.ne H.éa,, .
Director of Corporate Social Responsibility

Enclosure (1)

JC-

cc:  Ms. Anna Bradley Julie Wokaty, Program Dnrector
Jesuit Conference ' ICCR
1016 16® Street NW, suite 400 475 Riverside Drive, Suite 1842

Washington, DC 20036 New York, NY 10115:0050-



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006. htmi).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and -
Bangladesh: (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacrty to protect human rights.

Chevron wm benefit from a human nghts policy WhICh protects and respects the full range of
human nghts through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders: any vrsnblhty for how the Company will transiate -
asplratuonal ‘commitments into- specrt” c.opérational standards which extend to venture partners;

~ suppliers and contractors. Chevron’s current Human Rights- Statement cannot alone imbed and
mcentrvrze human nghts guardlanshrp, nor. is it comprehensrve or verifiable.

'Chevron 'S 2008 Corporate Responsrbllrty Report does not lnclude standard Global Reportlng
lnltlatlve human rights measures for supplrer/contractor screening; joint venture agreements; .
employee training;. forcedlcompulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benef ts correlate wrth progressive disclosure of environmental,
social and governance issues.-

(www unqlobalcompact orqlNewsAndEventslnews archlves/2009 06 18 html)

Dr Ruggle S recent observatton is decrswe “The era of declaratory CSR is over; we've moved
into-'prove it’ time. Cormpanies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks. - bearing in mind that material
here means not only impacts on short-ferm financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.”
' (__pll198 170 85. 29/Ruqqfe-Whv~Compames—Must-Pav—Attentlon-to Human-anhts—S-Nov—
2669 df)

RESOLVED"

Shareholders request the Board to adopt a comprehensrve transparent verifiable human rights

B policy and report to shareholders on the plan for rmplementatron by October, 2010

. The report.would be prepared at reas_onahle_ expense and omitting proprietary mformation;



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder Value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
_efficient than reactively “managing” crises. = -

2. The policy wili establish Chevron’s leadership and the rewards which flow to the partner
of choice.. : :

3. Chevron’s Operational Excellence Management System demonstrates the requirements
" necessary to fulfill corporate policies. Human Rights require the same attention.



CATHOLIC HEALTH EAST

QA

SystEM OFFICE

3805 West Chester Pike
Suite 100 ,
* Newtown Square, PA 19073-2304

www.che.org

(610) 355-2000 (610) 355-2050 fax

December 2, 2009’

Mr. David O’Reilly

Chairman and CEO

Chevron Corporation :

6001 Bollinger Canyon Road DEC 08 -.200'9

San Ramon, CA 94583-2324 'yg
RE: Shareholder Proposal for 2010 Annual Meetin | , ~
‘ P & Wt Berrer

Dear Mr. O'Reilly: | o h : ’BIX A
Catholic Health East, a long-term, faith-based investor, is one of the largest Catholic health care
‘systems in the United States. Catholic Health East seeks to reflect its Mission and Core Values

while looking for social, environmental, governance as well as financial accountability along -
with the moral and ethical implications of its investments. : ' C

One of Catholic Health East’s Core Values is Reverence for Each Person. Therefore we look for
a human rights policy which addresses abuses and violations, in companies in which we invest.
We believe a comprehensive, transparent and verifiable human rights policy will help strengthen
Chevron’s human rights efforts and protect shareholder value. Thus, Catholic Health East is co-
filing the Human Rights — Develop and Adopt Policy resolution with the primary filer, the
Wisconsin Province of the Society of Jesus represented by Ms. Anna Bradley.

Catholic Health East is beneficial owner of Chevron Corporation common stock with a market
value of at least $2,000 which we have held continuously for at least one year. We will continue
to hold the shares at least through the company’s annual meeting. Verification of our holdings
from our custodian, BNY Mellon will be sent under separate cover. :

“This resolution is for consideration and action by the shareholders at the next meeting and I
hereby submit it for inclusion in the proxy statement in accordance with Rule 14 a-8 of the
-general rules and regulations of the Security and Exchange Act of 1934. -

'Catholic Health East remains open for dialogue regarding this resolution. Thank you for your
attention to this matter. : : ,

Sincerely,
Sister Kathleen Coll, SSJ

Administrator, Shareholder Advocacy

Enclosure:  Resolution

ce:  Ms. Anna Bradley, The Wisconsin Province of the Society of Jesus’
~ The Interfaith Center on Corporate Responsibility - :

Printed on Ret};ckd ‘Paper



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy. com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal.concern for or
capacity to protect human rights. : :

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor, and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. :
(www.unglobalcompact.org/NewsAndEvents/news archives/2009 06 18.html)

Dr. Ruggie’s recent observation is decisive, “The era.of declaratory CSR is over; we've moved
_ into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material.
here means not only impacts on short-term financial results but also on the rights of individuals
- and communities, which shape the social sustainability of the enterprise.”

(http;//198.170.85.29/Ruggie-Why-Companies-Must-Pay-Atte ntion-to-Human-Rights-5-Nov-
2009.pdf) ’ : , A » L o

RESOLVED:

Shareholders requvest the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report wo_u!d'be_ prepared at reasonable expensé and bmitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through i mcreasmg votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help presérve shareholder valueby avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises. :

2. The policy will estabhsh Chevron S Ieadershlp and the rewards which flow to the partner
of choice. :

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



’ - GUR MISSION “To Extend the Healing Ministry of Jesus Christ”
Health.

December 1, 2009

Mr. David O’Reilly
Chairman and CEO ' DEC

Chevron Corporation v 14 009
6001 Bollinger Canyon Road

San Ramon, CA 94583-2324 .

| 3’%&%{ oy

Dear Mr. O’Reilly,

CHRISTUS Health is a shareholder in Chevron Corporation. As a religious investor, we seek to
reflect our values, principles and mission in our investment decisions. Since January 2005, our
group of concerned investors has been in dialogue with Chevron regarding the need to develop
and implement a corporate human rights policy. '

At a recent dialogue with Chevron, we were pleased to be informed of some initial internal steps
to draft a policy, under the direction of the Global Issues Committee. However, we have yet to
see any specific policy language or implementation plan. It remains unclear to us how
comprehensive and measurable any future policy will be and how shareholders and other
stakeholders might participate in the process. Further, it is our understanding that any human’
rights policy must still pass through several committees before final board approval and roll-out.

We request that the Board of Directors vigorously pursue the development of a comprehensive,
verifiable and transparent human rights policy. We do not believe our company’s current Human
Rights Statement meets these standards. Sustained and growing co-filer endorsements and
shareholder votes FOR this resolution indicate wide support among Chevron shareholders.

Therefore, we submit for consideration and action by the shareholders at the annual meeting, this
resolution for inclusion in the proxy statement in accordance with Rule 14-a-8 of the General
Rules and Regulations of the Securities and Exchange Act of 1934. We will continue to hold at
least $2000 worth of stock until after the next annual meeting.

As verification that we are beneficial owners of common stock in Chevron Corporation, a letter
from our portfolio custodian will follow. Ms. Anna Bradley is your contact regarding this
resolution. She can be reached by email at: abradley@jesuit.org or by post at the U.S. Jesuit
* Conference, 1016 16th Street N.W. Suite #400, Washington, DC 20036. '

We believe a comprehensive, transparent and verifiable human rights policy will help strengthen
Chevron’s human rights efforts and protect shareholder value. It will establish Chevron as a
leader in human rights with the rewards which accrue to the partner of choice.

_

fanager, mufiity Benefit Services .

cc:  ICCR filers and staff

Silvia Garrigo, Manager, Global Issues and Policy, Government and Public Affairs

2707 North Loop West .| Houston |- TX 77008°
Tel 281.936.3000 I



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

- WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are-
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human nghts

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. ‘
(www.unglobalcompact.org/NewsAndEvents/news_archives/2009_06_18.html)

Dr. Ruggie’é recent observation is decisive, “The era of declaratory CSR is over; we've moved

- into ‘prove it" time. Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks - bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.”

(http://198. 170 85. 29/Ruggerhy-Compames Must—Pay—Attentlon-to Human-Rights-5-Nov-
2009 pdf). - .

RESOLVED:

Shareholders request the Board to adopt a comprehensivé, transparent, verifiable humén rights
policy and report to shareholders on the plan for implementation by October, 2010.

The rep'oft wculd be prepared at reasonable ex-pensé .andfomittjing proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron's leadership and the rewards which flow to the partnér
of choice.

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



JESUITS IN ENGLISH CANADA OFFICE OF THE PROVINCIAL

43 Queen’s Park Crescent East + Toronto ON -M5$ 2C3 ¢ Canada Tel: 416-962-4500
Website: www.jesuits.ca ) Fax: 416-962-4501
’ E-mail: jwebb@jesuits.ca

December 02, 2009

Mr. David O'Reilly,

Chairman and CEQ, Chevron Corporation
6001 Bollinger Canyon Rd

San Ramon, CA 94583-2324 USA

Dear Mr. O’Reilly,

The Jesuit Fathers of Upper Canada are shareowners in the Chevron Corporation. As religious
investors, we seek to reflect our values, principles and mission in our investment decisions.
Since January 2005, we have joined with the Wisconsin Province of the Society ofJesus and with

_other concerned investors, in a dialogue with Chevron employees regarding the development
and implementation of a company global human rights policy. '

At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to draft a policy,

under the direction of the Global Issues Committee. However, we have yet to see any specific policy

language or implementation plan. It remains unclear to us how comprehensive and measurable any future
policy will be and how shareholders and other stakeholders might participate in the process. Further, itis our

understanding that any human rights policy must still pass through several committees before final board

approval and roll-out. S

We request that the Board of Directors vigorously pursue the development of a comprehensive, verifiable
and transparent human rights policy. We do not believe our company’s current Human Rights Statement
meets these standards. Sustained and growing co-filer endorsements and shareholder votes FOR this
resolution indicate wide support among Chevron shareholders.

Therefore, in conjunction with the Wisconsin Province of the Society of Jesus, we submit for
consideration and action by the shareholders at the annual general meeting, the attached resolution for
inclusion in the proxy statement in accordance with Rule 14-a-8 of the General Rules and Regulations
of the Securities and Exchange Act of 1934. We hold and will continue to hold at least $2000 worth
of stock until after the next annual meeting. ‘ :

The common stock that we hold is in the name of the Jesuit Fathers of Upper Canada and not in the name of a

. manager. We are co-filing this resolution and recognize Ms. Anna Bradley as your contact regarding this
resolution. She can be reached by e-mail at: abradley@jesuit.org or by post at the U.S. Jesuit Conference, 1016
16th St. N.W., Suite #400, Washington, DC, USA 20036. ' s :

We believe a comprehensive, transparent and verifiable human rights policy will belp strengthen the internal
Human Rights training effort as well as protecting shareholder value. It will provide specific mechanisms to
support the values in the Human Rights statement and the Chevron Way.

Rev James Webb, S.J.
Provincial - .

cc: “ IECR ﬁ-;lef-S and staff o , o
Silvia Garrigo, Manager, Global Issues and Policy, Government and Public Affairs



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. Thisis
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2008.html).

Chevron operates in over 180 countries; many with critically high rates of human rights.
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national-oil companies representing governments with marginal concern foror
capacity to protect human rights. o -

Chevron will benefit from a human rights policy which protects and respects the fulirange of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Envirenmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable. ’

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. - .

(www.unqiobaIcom‘pact.orq/NewsAndEvents/news archives/2009 06 18.himl).

Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks - bearing in mind that material’
here means not only impacts. on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.” '
(http:’//1-98-.170.85.29/Ruqqie—Whv-Companies—MUst—PaviAttention-to—Human—Riqhts—S—Nov—
2009.pdf) - ' L

RESOLVED:

Sharehdlders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to-shareholders on the plan for implementation by October, 2010.

The report would be prepared at reasonable expenée and omitting proprietary inforrnatidn-



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises. '

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice: : . '

3. Chevron’s Operaﬁonal Excellence Management System dembnstratés the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



& MARQUETTE

UNIVERSITY

HIGH SCHOOL

For Falth, Scholaréhip and Community

December 2, 2009 DEC 04 2009
Mr. David O'Reilly | | s
Chairman and CEO

Chevron Corporation ’ ‘ Y\«a At @c(y\j@/
6001 Bollinger Canyon Road
San Ramon, CA 94583-2324 _ % €1

. . b =

.D‘e'ar Mr. O'Reilly,

Marquette University High School is a shareholder in Chevron Corporation. As a
religious investor, we seek to reflect our values, principles and mission in our investment
decisions. Since January 2005, our group of concerned investors has been in dialogue
with Chevron regarding the need to develop and implement a corporate human rights
policy.

At our recent dialogue with Chevron, we were pleased to learn of some initial internal
steps to draft a policy, under the direction of the Global Issues Committee. However, we
have yet to see any specific policy language or implementation plan. It remains unclear to
us how comprehensive and measurable any future policy will be and how shareholders
and other stakeholders might participate in the process. Further, it is our understanding
that any human rights policy must still pass through several committees before final
board approval and roll-out. o

We request that the Board of Directors vigorously pursue the development of a
comprehcnsxve, verifiable and transparent human rights policy. We do not believe our
company's current Human Rights Statement meets these standards. Sustained and
growing co-filer endorsements and shareholder votes FOR this resolutlon mdlcate wide
support among Chevron shareholders. - :

Therefore, we submit for consideration and action by the sbareholders at the annual
meetmg, this resolution for inclusion in the proxy statement in accordance with Rule 14—
-of the General Rules and Regulatlons of the Securities and Exchange Act of 1934.
We will continue to hold at least $2000 worth of stock until after the next annual

meeting.

As verification that we are beneficial owners of common stock in Chevron Corporation, |
enclose a letter from our portfolio custodian attesting to this fact. Ms. Anna Bradley is
your contact regarding this resolution. She can be reached by email at:.
abradley@jesuit.org or by post at the U.S. Jesuit Conference, 1016 16th Street N W
.Suite #400; Washmgton, DC: 20036. :

3401 W. Wisconsin Avenue - Milwaukee, Wi 53208 - Phone: 414.933.7220 - Fax: 414.937.8588 - www.muhs.edu



We believe a comprehensive, transparent and verifiable human rights policy will help .
strengthen Chevron's human rights efforts and protect shareholder value. It will establish

Chevron as a leader in human rights with the rewards which accrue to the partner of
choice. ,

(Singerely,

//‘Z”’ A
ert A. Duerrmeier

Business Manager

cc: ICCR filers and staff
Silvia Garrigo, Manager, Global Issues and Pohcy, Government and Public Affairs



Human Rights - -Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as responsible for,
or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the extractive
sector which has the greatest number and most grievous human rights abuses (John Ruggie, UN Special
Representative, Business and Human Rights www.umn.edu/humanrts/business/RuggieReport2006.htmi).

Chevron operates in over 180 countries, many with critically high rates of human rights allegations including
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh
(www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representing govemments with marginal concemn for or capacity to protect human rights. '

Chevron will benefit from a human rights policy which protects and respects the full range of human nghts
through the project life cycle and thereby mitigates risks to shareholder value. Chevron's Environmental,
Social, Health Impact Assessment process is an exclusively intemnal review which does not provide
shareholders any visibility for how the Company will translate aspirational commitments into specific
operational standards which extend to venture partners, suppliers and contractors. Chevron’s current
Human Rights Statement cannot alone imbed and incentivize human rights guardianship, nor is it
comprehensive or verifiable.

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative
human rights measures for supplier/contractor screening; joint venture agreements; employee training;
forced/compulsory labor; and operational impacts on indigenous populations.

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for business,
reports valuation benefits correlate with progressive disclosure of environmental, social and governance
issues. (Www. unqioba!compact orq/NewsAndEvents/news archives/2009 06 18.html)

Dr. Ruggle S recent observatlon is decisive, “The era of declaratory CSR is over;.we've moved into ‘prove it
time. Companies need systems for managing the risks of human rights harm the way they have systems for
managing all other material risks — bearing in mind that material here means not only impacts on short-

- term financial results but also on the rights of individuals and communities; which shape the social
sustainability of the enterprise.” (http://198.170.85. 29/Ruqqne—Why-Compames—Must Pay-Attention-to-
Human- quhts-S-Nov-ZOOQ pdf)

RESOLVED:

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights pohcy and
reportto shareholders on the plan for tmplementatlon by October, 2010.



The report would be prepared at reasonable expense and omitting proprietary information.

SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes FOR this
resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite human rights
violations and associated shareholder risks. Prevention is more cost efficient than reactively
“‘managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner of choice.

3. Chevron’s Operational Excellence Management System demonstrates the requlrements necessary
to fulfill corporate policies. Human nghts require the same attention.



ROCKHURST

A Jesuit University

. December 2, 2009

Mr. David O’Reilly
Chairman and CEO _
Chevron Corporation . , DEC 0 3 ggg
6001 Bollinger Canyon Road '
San Ramon, CA 94583-2324

o V\i E«rtwr“
Dear Mr. O’Reilly, o _ (2}1 T

Rockhurst University, one of the 28 Jesuit Colleges and Universities of the United States is.a shareholder in
Chevron Corporation. As a religious investor, we seek to reflect our values, principles and mission in our
investment decisions. We are aware of ongoing dialogue our investors, ICCR and Chevron have had since
January 2005 regardmg the need to develop and }mplement a corporate human nghts polrcy

Frorn recent dralogues wrth Chevron, we were pleased to learn of some 1n1t1al internal steps to draft a policy,
‘under the direction of the Global Issues Committee. However, we have yet to see any specific policy language
or implementation plan. It remains unclear to us how comprehensive and measurable any future policy will be
and how shareholders and othier stakeholders might participate in the process. Further, it is our understanding
that any human nghts policy must stlll pass through several committees before final board approval and roll-
out.. : » :

3 We request that the Board of Dlrectors vi gorously pursue the development ofa comprehensive, verifiable and
' transparent human ri ights pohcy We do not believe our company’s current Human Rights Statement meets these
standards. Sustained and growing co-ﬁler endorsements and shareholder votes. FOR this resolutron indicate
w1de support among Chevron shareholders :

Therefore we co-file with other shareholders at the annual meetmg, thls resolution for mclusron in the proxy
statement in accordance with Rule 14—a-8 of the General Rules and Regulations of the Securities and Exchange
Act of 1934. We w1ll contmue to hold at least $2000 worth of stock untll aﬁer the next annual meeting.

As venﬁcatlon that we are beneﬁcml owners of common stock in Chevron Corporatlon I enclose a copy of our
brokerage statement Ms Anna Bradley is your contact regardlng this resolution. She can be reached by email
at: abradley@jésuit.org or by post at the U S Jesurt Conference 101 6 16th Street N W Smte #400

' Washmgton DC 20036 . . _

' We beheve a comprehensrve transparent and venﬁable human nghts pohcy will help strengthen Chevron s
human nghts efforts and protect shareholder value. It will estabhsh Chevron as a leader in human nghts w1th
the rewards whrch accrue to the partner of choxce ' :

' Smcerely, ' ' S
Rev. Kevin Cullen sI. o Mr IGVuSI' Swanson :
_ Viee Presrdent for MlSSlOn & Mlmstry e Vice President for Finance & Adh}inis,tration :

. - 1100 Rockhurst Road | Kan 14599 § Fax-816-501-4584- .



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation :

WHEREAS:

" Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.htmi).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively. internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressrve disclosure of envrronmental
social and governance issues. -

(www.unglobalcompact. orq/NewsAndEvents/news archives/2009 06 18. html)

Dr. Ruggie’s recent_observatlon is decisive, “The era of declaratory CSR is over; we’ve moved
" into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
- way they have systems for managing all other material risks. — bearing in mind that material’
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.”
(http://198.170.85. 29/Ruqq1e-Whv—Compames Must-Pay-Attention-to-Human- quhts-S—Nov-

2009.pdf)

RESOLVED: : SR | S _'

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at reasonable expense and omitting proprietary infOrmétidn.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The peolicy will establish Chevron’s leadership and the rewards which ﬂow to the partner
of choice. :

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



Staters of the Holy Cross
G = PN

Irmds aa Santa Cruz

DEC 03
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C
December 2, 2009 v _ ' .
etk
Mr. David O’Reilly : : "
Chairman and CEO , ' | gWN/V
Chevron Corporation ‘

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Deaer O Reilly:

Tam hereby authorized to notify you of our intention, along with the Wisconsin Province
of the Society of Jesus and other institutional investors, to co-file the enclosed proposal
regarding the need to develop and implement a corporate human rights policy for
consideration and action by the shareholders at the next annual meeting. I hereby submit
it for inclusion in the Proxy Statement under Rule 14a-8 of the General Rules and
Regulations of the Securities Exchange Act of 1934. I would appreciate your indicating
in the proxy statement that the Sisters of the Holy Cross are a sponsor of this resolution. -

The Sisters jof the Holy Cross of thre Dame, Indiana, are beneficial owners of stock in
Chevron Corporation. I am enclosing verification with this letter. The Congregation will

continue to hold shares in the company through the 2010 stockholder meetmg

A representatwe of the filers will attend the stockholders meeting to move the resolution
as required by the rules of the Securities and Exchange Commission. -

Smcerely,

Yy

Geraldme M. Hoyler CSC
Secretary & General Treasurer

100 Lourd;e.s HaH—;Saint’ Mary's Notre Dame, IN 46556-5014 Tl _574.284;5550- www.cscsisters.org



Human Rights — Develop and Adopt Policy '
_ 2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in.countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true:for the extractive sector which has the greatest number and most grievous,
human rights abuses (John Ruggie, UN Special Representative, Business and. Human Rights

www.umn.edu/hu

manrts/ business/RuggieReport2006.html).

in over 180 coutries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and-

Chevron operat

Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are”
increasingly found in weak governance zones, which often requires joint ventures with state- -
" controlled national oil companies representing governments with marginal concern foror
-~ capacity to protect human rights.. - - - R AT I P

Chevron wil beneﬁtfrom a human rights policy which protects and respects the full range of -

"human rights through the project life cycle and thereby mitigates risks to shareholder value. -

Chevron’s Environmental; Social, Health Impact Assessment process is an exclusively-internal _ -

review which does not provide shareholders any visibility for how the Company will translate - -
aspirational commitments info specific operational standards which extend to venture partners,
suppliers and.contractors. Chevron’s current Human Rights Statement cannot alone imbed and '
© incentivize ne ket ar

human rights guardianship, nor is it comprehensive.or verifiable.. -

- C_hé\ifbh"é 2008CorporateResponSIbllltyReport does not incl.u'd"_eéiahdé,r‘d_;G:lqbal:Réporﬁ'ng' -
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.

Meanwhile; RiskMetrics Group, in a study commissioried by the UN Global: Compact initiative

for business, reports.valuation benefits correlate with progressive disclosure of environmental,
- social and governance issues. - : e o S

(www.unglobalcompact.o g/NewsAndEvents/news archives/2009 06 18html)

" Dr. Ruggie’s recent observation is deicisive, “The era of declaratory SR is over; we've moved:
" into-‘prove it’ time. Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks. - bearing in mind that material

~ here means not.only impacts on short-term financial results but also.on. the rights of individuals
and commiunities, which shape the social sustainability of the entefprise.”. o

(hf(fg'_:/[1:$§8;'170.85129/Rimie%Whv-Compahiés_—Muét-P:ay»Att’iéntibn-tbﬁdméhﬁiqI_;.lts»S-N‘o:V--’ E

" RESOLVED: -

Sharé_hél,dé_ks_ reduést the Board to adopt a cqfnpreﬁeﬁ_s_i\le';_trarispa'rent,' \/éi’iﬁéble human rigﬁfs ,
policy and report to sh'areholders on the plan for implementation by October, 2010. L

- The repoxtwouid beprepared at reasonable éxpepsé. éh_d'omittirig propﬁjeitf;’ary" infc_rmation.



SUPPORTiNG STATEMENT'

Shareholders showed. thelr support for a robust human nghts pobcy through increasing votes
FOR this resolution over the past four years (29 10% in 2009). - .

1. Thzs pohcy will help preserve sharehclder value by avo;dmg condmons WhICh mcrte

.



Sistzrs o{‘t}xeern:,miI:.;i'rly of Mary

December2, 2009

Mr. David O’Reilly
December »
Chairman and CEO i o : DEC 07.
Chevron Corporation. : -
6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Wt berner

13194

Deaf Mr.O'Reilly

As shareholders in The Chevron Corporation, the Sisters of the Humility of Mary of Villa
Maria, Pennsylvania are very concerned about the need for The Chevron Corporation to implement a
human rights policy.. As shareholders, we believe that it is time for our company to take definite steps to
develop a corporate plan that insures this task is undertaken in the near future.

. We request that the Board of Directors vigorously pursue the development of a compressive,
verifiable and transparent human rights policy: We do not believe our company’s current Human Rights
Statement meets these standards. Sustained and growing co-filer endorsement and shareholder votes FOR
this resolution indicate wide support among Chevron shareholders.

Therefore, we submit for consideration and action by the shareholders a t the annual meeting,
this resolution for the inclusion in the proxy statement in accordance- with Rule 14—a 8 of the General
Rules and Regulations of the Securities and Exchange Act of 1934. We have held this stock for many
years will continue to hold our stock until after the next annual meeting.

You will find an enclosed letter from Meghan Doheny of BNY Asset Services of Pittsburgh Pa.,
verifying the mvestment of the Slstcrs of the Humlhty of Mary in common stock of the Chevron- '
Corporation epg She can be reached by email at
abradley@jesuit.org .

We believe a comprehenswe human nghts pohcy will help strengthen Chevron and protect
shareholder value. It w111 establish Chevron asa leader in human rights.

Sincerely yours.

SISTERS OF HUMILITY OF MARY. : '
I > S
Sister Dolores Bourquin HM :

316 Villa Drive
Villa Maria, Pa 16155

Villa Maria Commumty Cemer Villa Marm Pmnsylvama 16155 :
' phone 724 964 8861 fax: 24 964 8082



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption,.civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
‘increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone lmbed and
mcentnvxze human rights guardianship, noris it comprehensnve or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not mclude standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progresstve dlsciosure of environmental,
social and governance issues.

(www unqlobalcompact orq/NewsAndEvents/news archwes/2009 06 18. html)

Dr. Ruggie's recent observatlon is decisive, "The era of declaratory CSR is over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- beanng in mind that material
here means not only impacts on short-term financial results but also on the rights of mdlwdua!s
and communities, which shape the social sustainability of the enterprise.”

{hitp://198.170.85. 29/Ruqqte—Why-Compames Must—Pav—Attentlon—to Human- quhts 5 Nov~

2008. Qdf)
'R‘ESOLVED:

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human i’ights '
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepéred at reasonable expense and omitting pr‘opriet’ary_ information.. -



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009). :

1. This policy will help preserve shareholder value by avoiding conditions which ihcii_e
* human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to tﬁ'é"partner
of choice. _ :
3. Chevron's Operational Excellence Management System demonstraieé t'he. reduirements
necessary to fulfill corporate policies. Human Rights require the same attention.



School Sisters of Notre Dame Cooperative Investment Fund

345 Belden Hill Road
Wilton, CT 06897
December 1, 2009 ; |
| . EC 07
Mr. David O’Reilly - 2009
Chairman and CEO
Chevron Corporation . '
© 6001 Bollinger Canyon Road . h/lﬂl H’ ?)mf/f'
San Ramon, CA 94583-2324 : o
S s mq

Dear Mr. O’Rellly,

The School Sisters of Notre Dame Cooperatlve Investment Fund i isa shareholder in Chevron
Corporation. A’ a religious investor, we seek to reflect our values, prmclples and mission in our
investment decisions. Since January 2005, a group of concerned investors las been in dralogue
with Chevron regardmg the need to develop and rmplement a corporate human rlghts pollcy

: We request that the Board of Drrectors vrgorously pursue the development of a comprehensrve

Therefore I, - ' 7 'ubmrt for cons:deratron -
and action by th holders at the annual mcetmg, thr'_ esolutlon for inclusion in the proxy
statement in accordance with Rule 14—a—8 of the General Rules and ‘Regulations of the Securities |
and Exchange Act of 1934. We wrll contmue to hold at least $2000 worth of stock untrl aﬁer the
next annual meetmg

As venﬁcatron that we are benef cnal owners of common stock in Chevron Corporatron I enclose
a letter from our. portfoho custodlan attestmg to thls fact. Ms. Anna Bradley is your contact
reoarino fh!s reeolutron She. ca v’ be.Te ched bv emall at abradley(a)resurt org

' _We belxeve a comprehenswe transparent and venf able human rlghts pohcy wrll help strengthen R
Chevron s human nghts efforts and protect shareholder value It will establish Chevron as a
leader in human rights. :

S.ineerely, .

41 29%D, "

_ponsrblhty Resource Person o



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and envifonmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
Www.umn. edu/humanrts/busmess/RuqqreReportQOOG html)

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy. com/farledstates) Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacny to protect human rights.

Chevron will beneﬁt from a human nghts policy which protects and respects the full range of -
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide : shareholders any visibility for how the Company will translate
asplratlonal commitments into specific operatlonal standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone lmbed and
mcentrwze human nghts guardlanshlp, nor IS it comprehensrve or verifiable.

Chevron’s 2008 Corporate Responsrbrlrty Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business;, reports valuation benefits correlate wrth progressive disclosure of environmental,
social and governance issues. :

{www. unqlobalcompact orqlNewsAndEvents/news archrves/2009 06 _18.html)

Dr Ruggle s recent observatron is decrsrve "The era of declaratory CSRis over; we've moved _
~int6 ‘prove it time. Cofmpanies fieed systems for managing theé risks of human rights harm the

way they have systems for managing all other material risks - bearing in mind that material.
"here means not only lmpacts on short-term financial results but also on the rights of individuals

and communities, which shape the social sustainability of the enterprise.”

(http://198. 170 85. 29/Rugqre-Why—Companres-Must—Pav—Attentron-to-Human Rights-5- Nov-

2009 Qdf)
R-ESOLVED:

Shareholders request the Board to adopt a comprehensnve transparent, verifiable human rights
polrcy and report to shareholders on the plan for rmplementatlon by October, 2010.

The report would be prepared at reasonable expense and omitting propnetary information.



SUPPORTING STATEMENT:

Shareholders shoWed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s -leadership and the rewards which flow to the partner
of choice. S

3. Chevron's Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



Chevron

Christopher A. Butner  Corporate Governance
Assistant Secretary & Chevron Corporation

] Managing Counsel, 6001 Bollinger Canyon Reoad
Securities/ T-3180
Corporate Governance San Ramon, CA 94583

Tel: 925-842-2795
Fax: 925-842-2846
Email: cbutner@chevron.com

VIA EMAIL (sharcholderproposals@sec.gov)

January 8, 2010

Office of Chief Counsel

Division of Corporation Finance
Securities and Exchange Commission
100 F Street, NE

Washington, DC 20549

Re:  Chevron Corporation
: Stockholder Proposal of Wisconsin Province of the Society of Jesus
Exchange Act of 1934—Rule 14a-8

Dear Ladies and Gentlemen:

This letter is to seek your concurrence with Chevron Corporation’s (*Chevron™ or the
“Company™) intent to exclude from its proxy statement and form of proxy for its 2010 Annual
Meeting of Stockholders (collectively, the “2010 Proxy Materials™) a stockholder proposal and
statement in support thereof that substantially duplicates a previously received proposal that the
Company intends to include in its 2010 Proxy Materials.

On October 20, 2009, the Company received a stockholder proposal for inclusion in its
2010 Proxy Materials from Mr. Jing Zhao concerning Chevron’s human rights policies and
practices (the “First Proposal”). Subsequently, on December 2, 2009, the Company received a
stockholder proposal also for inclusion in its 2010 Proxy Materials from the Wisconsin Province
of the Society of Jesus and certain co-filers {collectively the “Proponents™) also concerning
Chevron’s human rights policies and practices (the “Second Proposal”). The Proponents have
designated Ms. Anna Bradley (abradley@jesuit.org) as the contact for the Second Proposal.

Pursuant to Rule 14a-8(3), we have:

« filed this letter with the Securities and Exchange Commission {the “Commission™) no
later than eighty (80) calendar days before Chevron intends to file its definitive 2010
Proxy Materials with the Commission; and

» concurrently sent copies of this correspondence to the Proponents” primary contact,
Ms. Anna Bradley at the U.S. Jesuit Conference.
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Please note that due to the large number of co-proponents of the Second Proposal and limitations
on the size of files transmitted via email, our email transmission does not include copies of the
co-proponents’ correspondence. We will provide these materials and a complete copy of this
submission to the Commission and Ms. Bradley via overnight courier.

THE PROPOSALS

The First Proposal, received October 20, 2009 and attached to this letter as Exhibit A,
reads as follows:

Therefore, be it resolved, that shareholders request that Chevron establish a
Human Rights Committee with the responsibility to review and approve all
policies and actions taken by the Company that might affect human rights
observance in countries where it does business, or where its products and
technologies are being sold or used, This Committee will follow the Universal
Declaration of Human Rights and will include high-level officials of Chevron,
and respected outside human rights experts (especially with knowledge of China's
human rights situation) to help Chevron understand the human rights impacts of
Chevron business abroad.

The Second Proposal, received December 2, 2009 and, together with all related
correspondence, attached to this letter as Exhibit B, reads as follows:

Resolved: Shareholders request the Board to adopt a comprehensive, transparent,
verifiable human rights policy and report to shareholders on the plan for
implementation by October, 2010.

BASIS FOR EXCLUSION

We hereby respectfully request that the Staff concur in our view that the Second Proposal
may be excluded from the Company’s 2010 Proxy Materials pursuant to Rule 14a-8(i)(11)
because the Second Proposal substantially duplicates the First Proposal, which we intend to
include in the Company’s 2010 Proxy Materials.

ANALYSIS

The Second Proposal May Be Excluded under Rule 142-8(i)(11) Because It Substantially
Duplicates the Previously Submitted First Proposal.

Rule 14a-8(i)(11) provides that a stockholder proposal may be excluded if it
“substantially duplicates another proposal previously submitted to the company by another
proponent that will be included in the company’s proxy materials for the same meeting.”' The

' When two substantially duplicative proposals are received by a company, the Staff has indicated that the company
must include the first of the proposals in its proxy materials, unless that proposal may otherwise be excluded. See
Great Lakes Chemical Corp. (avail. Mar. 2, 1998); Pacific Gas and Electric Co. (avail. Jan. 6, 1994); Atlantic



Office of Chief Counsel
Division of Corporation Finance
January 8, 2010

Page 3

test for substantially duplicative proposals is whether the core issues to be addressed by the
proposals are substantially the same. See, generally, The Proctor & Gamble Co. (avail. Jul. 21,
2009); JP Morgan Chase & Co. (avail. Mar. 18, 2009); Qwest Communications Int’l, Inc. {avail.
Mar. 8, 2006); Pacific Gas & Electric Co. (avail. Feb. 1, 1993). Proposals need not be identical
to be excludable under Rule 14a-8(1)(11). Instead, the Staff has consistently taken the position
that proposals that have the same "principal thrust” or "principal focus" may be substantially
duplicative under Rule 14a-8(i)(11) even if the proposals differ as to terms or scope.

For example, in Cooper Industries Ltd. (avail. Jan. 17, 2006), the Staff permitted Cooper
Industries to exclude a proposal requesting that the company “review its policies related to
human rights to assess areas where the company needs to adopt and implement additional
policies and to report its findings” to stockholders because it substantially duplicated a
previously received proposal requesting that the company “commit itself to the implementation
of a code of conduct based on . . . ILO human rights standards and United Nations’ Norms on the
Responsibilities of Transnational Corporations with Regard to Human Rights.”

In addition, in Chevron Corp. (avail. Mar. 23, 2009), the Staff permitted Chevron to
exclude from its proxy statement a proposal requesting a report “on the environmental damage
that would result from the company’s expanding oil sands operations in the Canadian boreal
forest” because it had the same principal thrust or focus and was therefore substantially
duplicative of a previously received proposal requesting that the Company’s Board of Directors
“publicly adopt quantitative, long-term goals, based on current technologies, for reducing total
greenhouse gas emissions from the Company’s products and operations” and report on the same.

Similarly, in General Motors Corp. (avail. Mar. 13, 2008), the Staff permitted GM to
exclude from its proxy statement a proposal requesting that “a committee of independent
directors of the Board assess the steps the company is taking to meet new fuel economy and
greenhouse gas emission standards for its fleets of cars and trucks, and issue a report to
shareholders” because it had the same principal thrust or focus-and was therefore substantially
duplicative of a previously received proposal requesting “the Board of Directors publicly adopt
quantitative goals, based on current and emerging technologies, for reducing total greenhouse
gas emissions from the company's products and operations™).

And, to illustrate further, in Ford Motor Co. {(avail. Mar. 3, 2008), the Staff permitted
Ford to exclude from its proxy statement a proposal requesting a bylaw to establish a committee
of independent non-family directors to investigate and “make recommendations regarding any
question of conflict of interest between Ford family shareholders and non-family shareholders™
as substantially duplicative of a previously received proposal requesting that Ford’s board take
steps to adopt a recapitalization plan so that all shares of Ford's outstanding stock have one-vote
per share.

Richfield Co. {avail. Jan. 11, 1982). Chevron received the First Proposal on October 20, 2009, and the Second
Proposal on December 2, 2009,
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Here, the principal thrust or focus of the proposals is the same: Chevron’s human rights
policies and practices or, more specifically, the governance mechanisms (whetheritbe a
committee or a policy) guiding the company in the area of human rights. The First Proposal
requests that Chevron establish a committee that would have “responsibility to review and
approve all policies and actions taken by [Chevron] that might affect human rights observance in
countries where it does business . . . to help Chevron understand the human rights impacts of
Chevron business abroad.” The Second Proposal requests that Chevron adopt a human rights
policy that “will help preserve shareholder value by avoiding conditions which incite human -
rights violations and associated shareholder risks.” Both proposals are focused on the governance
mechanisms (the First Proposal, a committee, and the Second Proposal, a policy) that will guide
and protect the company in the area of human rights. Indeed, the degree of similarity in the
principal thrust and focus of the First Proposal and Second Proposal is greater than the degree of
similarity of the proposals in Chevron Corp., General Motors, and Ford Motor Co., discussed
above.

The fact that the First Proposal does not specifically request adoption of a human rights
policy as does the Second Proposal, or that the Second Proposal does not request the formation
of a committee as does the First Proposal, does not alter the analysis under Rule 14a-8(i)(11).
The Staff has concluded that Rule 14a-8(i)(11) is available even when one proposal touches upon
matiers not addressed in the other proposal. For example, in The Proctor & Gamble Company
(avail. July 21, 2009), the Staff permitted P&G to exclude from its proxy statement a proposal
requesting adoption of a “triennial executive pay vote program,” which was to include not only a
triennial say on pay stockholder vote but also a triennial compensation committee forum with
stockholders because that proposal substantially duplicated a previously submitted proposal
calling for only an annual say on pay stockholder vote. See also Wal-Mart Stores, Inc. (avail.
Apr. 3, 2002) (concurring with exclusion of a proposal requesting a report on gender equality
because the proposal substantially duplicated a proposal requesting a report on affirmative action
policies and programs); General Motors Corp. (avail. Apr. 5, 2007) (concurring with exclusion
of a proposal requesting a report outlining the company's political contribution policy along with
a statement of non-deductible political contributions made during the year as substantially
duplicative of proposal requesting an annual statement of each contribution made with respect to
a political campaign, political party, or attempt to influence legislation). Thus, even though the
First Proposal calls for creation of a human rights committee and the Second Proposals calls for
adoption of a human rights policy, the core issues of the proposals are the same: Chevron’s
human rights policies and practices. Consistent with the Staff’s previous interpretations of
Rule 14a-8(1)(11), Chevron believes that the Second Proposal may be excluded as substantially
duplicative of the First Proposal.

CONCLUSION

Based upon the foregoing analysis, we respectfully request that the Staff concur that it
will take no action if Chevron excludes the Second Proposal from its 2010 Proxy Materials. We
would be happy to provide you with any additional information and answer any questions that
you may have regarding this subject. Moreover, Chevron agrees to promptly forward to the
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Proponents any response from the Staff to this no-action request that the Staff transmits by
facsimile to Chevron only.

If we can be of any further assistance in this matter, please do not hesitate to call me at
(925) 842-2796.

Sincerely yours,

iyt

Christopher A. Butner
Assistant Secretary and Managing Counsel
Securities/Corporate Governance

Enclosures

ce: Lydia 1. Beebe, Chevron Corporation
Charles A. James, Chevron Corporation
R. Hewitt Pate, Chevron Corporation
Anna Bradley, U.S. Jesuit Conference (abradlevi@jesuit.org)
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***FISMA & OMB Memorandum M-07-16™""

October 12, 2009

Chevron Corporation
Attn: Corporate Secretary and Chief Governance Office

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Email: corpgov@chevron.com
Fax: 925-842-2846

Dear Sir/fMadam,

Enclosed please find my stockholder proposal for inclusion in the proxy
statement for the company’s 2010 annual meeting of shareholders and TD
Ameritrade letter of my Chevron stock ownership. Please provide my name in the

proxy statement. 1 will continuously hold these shares for at least five years.

Should you have any questions, please contactragemata oms Memorandum Mphore),

**FISMA & OMB Memorandum M-07 @8 FISMA & OMB Memorandum M-07-16***

Yours truly,

MEZLJ/’

Jing Zhao

Enclosure: Stackholder proposal

TD Ameritrade letter of Jing Zhao'’s stock ownership




SHAREHOLDER PROPOSAL FOR CHEVRON 2010 SHAREHOLDERS’ MEETING
Human Rights Committee of Chevron Business

Whereas, mindful of the severe abuses of basic human rights by the
Government of China to punish its people for expressing and exercising the free
speech and free association rights (for example, | myself, born in Beijing and
graduated from Tsinghua University in Beijing, was deprived of my Chinese
citizenship in 1996 without any document), and

Whereas, taking into account the fact that U.S. laws prohibit the involvement
of U.S. companies in major human rights abuses taking place in foreign nations,

including China,

Therefore, be it resolved, that shareholders request that Chevron establish a
Human Rights Committee with the responsibility to review and approve all policies
and actions taken by the Company that might affect human rights observance in
countries where it does business, or where its products and technologies are being
sold or used. This Committee will follow the Universal Declaration of Human Rights
and will include high-level officials of Chevron, and respected outside human rights
experts (especially with knowledge of China’s human rights situation) to help

Chevron understand the human rights impacts of Chevron business abroad.




Exhibit B
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Wisconsin Province o f the Society of Jesus ‘ DJO
December 1, 2009

Ms. David O’Reilly

Chairman-and CEQ

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon, CA 94583-2324

Dear Mr. O’Reilly,

The Wisconsin Province of the Society of Jesus is a shareholder in Chevron Corporation. As a religious
investor, we seek to reflect our values, prmclp]es and mission. in our investment decisions: Since January
2005, our group of concerned investors has been in dialogue with-Chevron regardmg the need to develop.and
implement a corporate human rights policy.

At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to draft a policy,
under the direction of the Global Issues Committee. However, we have yet to see any specific policy ]anguage'
or implementation plan. It remains unclear to us how comprehenswe and measurable any futuré policy will be
and how shateholders-and other stakeholders might participate inthe process; F urther, it is our understanding
that any human rights policy must still pass through several committees before final Board approval and roll-
out.

We request that the Board of Directors vigorously pursue the developmem ofa comprehenswe verifiable-and
tfangparent human rights policy. We do not believe our company’s-current Human Rights Statement meets
these standards. Sustainied and growing co-filer endorsements and shareholder votes FOR this resolution
indicate wide support among Chevron sharcholders. '

Therefore, we submit for consideration and action by the sharcholders at- the annual-meeting, this resolution
for inclusion in the proxy statement in accordance with Rule 14-a-8 of the General Rules and Regulations of
the Securities anid Exchange Act'of 1934. We will continue to hold‘at Teast $2,000 woith of stock untﬂ after

the.next annual meeting.

As verification that we are beneficial owners of common stock in Chevron Corporation, 1 enclose:a letter
from our purtfoiso custodian attesting to this fact. Ms. Anna Bradley is your contact regarding this resolution.
‘Shie can be reached by email at: abradley(@j jesuit.org or by post-at the 11.S. Jesuit Conferenec, 1016 16th:
Street N.W. Suite #400, Washington, DC: 20036

We believe a comprehenswe transparent and venhable human nghts policy wxli help strengthen Cheévron’s:
human nghts efforts and protect shareholder value. It will establish Chevron as a leader in human nﬂhts with
the rewards which accrue to the partner of choice.

Sincerely,

A/

Rev. G. Thomas Krettek, S.J.
Provincial
ce; ICCR filers and staff
dena (}arrrgo Manager, Global Issues and Pohcy Govemmem and Public Affairs
Ad Majorem Det Gloriam

WISLONEN ;&‘} MNUE PO BOX OS02R8 . Ml ’%%Abb OI320mAIER
WISPROVETESITTSWEPROV.ORG  WWWIESUITSWISPROVARG




Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious rigks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses {John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.htmi). '

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture pariners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmentat,
social and governance issues.

(www.unglobalcompact.ora/NewsAndEvents/news archives/2009 06 18.html)

Dr. Ruggie's recent observation is decisive, “The era of declaratory CSR is over; we've moved
into ‘prove it time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts on short-term financial resuits but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.”
(http://198.170.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Rights-5-Nov-
2009.pdf)

RESOLVED:

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at reasonable expense and omitting proprietary information.




SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice.

3. Chevron's Operational Excellence Management System demonstrates the requirements
necessary to fulfili corporate policies. Human Rights require the same attention.




