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FIVE YEARS SELECTED
FINANCIAL DATA

Years Ended December 31,

(in thousands, except per share amounts)

FOR THE YEAR:

Net service revenues
Net income

DILUTED NET INCOME
PER SHARE:

DILUTED SHARES:

AT TEAR END:

Total assets
Debt financing
Stockholders” equity

2001

$2,452,850
$ 121,107

181,489

$ 994,162
$ 2,682
$ 805,696

2000
$2,699,319
$ 186,108
$ 1.00

186,008
$ 971,029
$ 3,764
$ 718,539

1999

$2,081,321
$ 141 441

184,589

$ 777,188
3,495
$ 576,103

&3

16998

$1,793,041
$ 131,580

189,643

$ 703,719
$ 4,712
$ 522,470

1907

$ 1,302,876
$ 93,697

187,998

$ 561,367
$ 8157
$ 418,800

All shares and per share amounts have been restaled io refroactively reflect the two-forone stock split effected in the form of a siock dividend in June 2000.
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TO OUR STOCKHOLDERS

Harold M. Messmer, Jr
Chairman and Chief
Executive Officer

or U.S. businesses, 2001 was without a doubt one of the toughest years in more than a decade. The

labor markets were greatly impacted by a weakened economy, and the record employment levels of
the past several years dipped sharply in response. It was a year marked by the rapid decline of the dot
com industry, recession and the fragic events of September 11. I was also the year we lost our founder
and good friend, Bob Half, at the age of 82 [see 'In Memoriam," page 8).

Revenues and earnings for each of our specialized staffing divisions experienced declines that
worsened as the year progressed. A growing number of companies put hiring plans on hold or made
personnel cutbacks during the year. Likewise, business expansion efforts were deferred as firms looked for
ways fo confrol expenses. Not surprisingly, our permanent placement division, Robert Holf, was the most
deeply impacted by these trends.

The cautious business climate was exacerbated by the September 11 terrorist attacks, which had @
sudden, devastating impact on the economy.  Small businesses, which make up a large part of cur client
base, were particularly affected by the uncertainty following these events. Business opfimism declined
rapidly among this group just as unemployment levels rose, according to reports from the National
Federation of Independent Business.

Our Accountemps division, which places femporary accounting professionals, and OfficeTeam, our
high-end temporary adminisirative staffing division, saw yearoveryear revenues fall 6.6 and 6.7 percent,
respectively, in an environment in which many competitors experienced even greater declines. RHI
Consulting, which specializes in placing contract and fullime technology professionals, was affected by
the difficult conditions in the technology sector and, as @ result, experienced revenue declines for the year of
18.7 percent.

On a more positive note, despite sequential revenue declines in the second half of 2001, one of our
newer divisions, RH! Management Resources, saw revenues increase 3.4 percent yearoveryear, illusirating
the growth potential of this business in a stronger economy.  RHI Management Resources was launched in
1997 1o provide companies with seniorlevel financial talent on a consulting basis. Most recently, this divi-
sion has benefited from increased demand for independent accounting staff for accounting-related projects,
thereby avoiding the potential conflicts of interest that may arise when & company uses its audit firm for non-
audit work or consulting activities.

The Company’s experience weathering nine prior recessions in our S4-year history helped us maintain
our leadership position in 2001, despite the obvious challenges facing the staffing indusiry. VWhen we
look back on the vear, it will no doubt be with a sense of pride in our employees worldwide for their
tremendous efforts. Your Company continued to distinguish itself by doing what we do best: providing our
clients and job candidates with the highest quality service now synonymous with the Robert Half International
[RHI) name.
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TO OUR STOCKHOLDERS

2001: THE TEAR IN REVIEW

index as a whole.

o Revenues of $2.5 billion, a decline of 9 percent from 2000.
¢ Net income of $121.1 million, down 35 percent from the prior year.
o Earnings per share of $.67, down 33 percent from the $1.00 per share reported in 20C0.

o Aftertax cash flow from operations of $276 million for the vear, an increase of 3 percent over the prior year. We are very
pleased with the ability of our business fo generate excellent cash flow regardless of market conditions.

o Unleveraged return on equity of 16 percent for the year, which remains one of the highest among all business services firms.

¢ In January 2002, Forbes magazine included RHI for the fourth consecutive year on the Forbes Platinum 400 list of the best
big companies in America, ranking your Company one of the top U.S. business services firms for investor refurns and growth.

¢ In February 2002, forfune magazine named RHI 1o its list of "America’s Most Admired Companies,” ranking the Company
number one among all temporary staffing firms for the fourth straight vear.

o Based on fofal returns fo investors for the most recent fiveyear period, Robert Half Infernational common stock ranked in the
top 14 percent of all firms listed on the New York Stock Exchange, oufperforming the staffing industry and the S&P 500

BUSINESS OVERVIEW

Although 2001 ended RHI's eight-year streak of double-digit
internal revenue growth, we nonetheless closed the year with a
solid balance sheet and strong cash position. To lay the ground-
work for future growth, we continued our invesiments in technology
fo streamline operations and enhance productivity, and we
renewed our commitment to the professional development of our
infernal staff through comprehensive fraining programs. We also
increased our spending on strategic, clientoriented advertising to
address changing market conditions.

Before slowing in the fourth quarter, the European labor markets
remained relatively solid for most of 2001, We continued our
infernational expansion by adding locations in Eurcpe, further
developing our infernational Corporate Services cenfer in Belgium,
and opening new offices in Ausfralia and New Zealand.
International operations now account for 15 percent of revenues,
up from 11 percent one year ago. RHI has 57 locations in 10
countries outside the United States.

ROBERT HALF INTERNATIONAL INC.

As noted, we were pleased with our strong financial position
throughout 2001, We ended the year with $347 million in cash
on the balance sheet affer repurchasing 4.3 million shares of RHI
common sfock during the year as part of our previously authorized
stock repurchase program. Qur preferred use of cash continues to
be the repurchase of our own shares, and we have the authority to
repurchase an additional eight million shares under this program.
Cash and equivalents are also available for invesiment in new and
existing services or acquisitions.

With regard to acquisitions, RHI's philosophy remains constant.
Qur primary consideration is that the acquisition prospect possess
an outstanding reputation, a quality focus, and a history of excel-
lent service fo clients and job candidates. Acquisitions will be con-
sidered if we feel that our specialized, professional staffing
approach and infrastructure will enable us, along with our new
partner, to provide superior service to clients and candidates.
While we remain inferested in opportunities that meet our selective
requirements, we will not pursue acquisitions simply fo report
increased revenues and eamings. We believe our stockholders are

ANNUAL REPORT 2001 PAGE 3




TO OUR STOCKHOLDERS

best served over the long term if we rely primarily on our ability to
generate these gains internally.

FINANCIAL INTEGRITY

Our financial statements are simple and straightforward.  RHI is
a personal services business with high returns on invested capital
and strong cash flow. We have operated for many years with no

need for external financing. There are no synthefic leases, specia
purpose financing entities or other types of complex off-balance-
sheet financiol structures. In addition, there have been no activities
that required proforma accounting or special charges fo improve

the appearance of reported eamings.

PAGE ¢ ROBERT HALTF INTERNATIONAL IXNC.

On a related matter, issues concerning the independence of the
audit function have captured news headlines in recent weeks. Qur
shareholders can be assured that in 2007, our audit firm, Arthur
Andersen LLP. was not involved in internal audit or sysfems consulr-
ing activities for the Company. Instead, their activities were limited
to external audit and tax-related services.

We encourage our shareholders to take the time fo read
the financial statements and accompanying footnofes in this
Annuc! Report.  This information will provide you with a sfrong
foundation for understanding the financial dynamics of your
Company's operations.

INVESTING N THE FUTURE

Despite the economic downturn in 2001, we continued to dedi-

cate financial and human resources to building your Company’s
future. For example, we recognized several years ago the tremen-
dous benefits 1o be gained from advanced technologies and have
remained focused on investing in this area. As a result, we have
successfully streamlined many administrative processes, automated
routine business functions and increased operational efficiencies

companywide.

We also continue to add functionality to our external websites,
which are a leading source of qualified candidates in each of our
specialized divisions. Job seekers can submit resumes, search for
positions and apply with us online. In addition, registered candi-
dates have 24-hour online access to payroll information, weekly
pay status and benefils eligibility, and can complete advanced sof-
ware training through our websites as a result of our alliance with
Smartforce, a leading provider of e-leaming services.

Investing in the future also involves investing in our people. To
this end, we continue fo provide professional development opporfu-
nities for our internal staff through RHI University, our state-of-the-art
fraining program. RHI University provides odvanced clossroom and
web-based instruction for RHI professionals at cll stages of their
careers. We dlso offer excellent compensation, performance-based
incentives and sfock options for key employees. In @ highly com-
pefilive service business, we believe that siock coptions and
increased equity ownership are instrumental in motivating and
refaining exceptional talent.
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We also believe in motivating our temporary and consulting pro-

fessionals with benefits such as competitive compensation, ongoing
career consultation, fuition reimbursement, bonus pay and skills
enhancement opportunities. As a result, we are able fo affract the
best candidates and place the most qualified falent with our clients.

Marketing, advertising and public relations campaigns have
also been instrumental in helping fo lay the foundation for future
growth. The rising unemployment rate in 2001 resulted in a shift of
our promotional efforts to more clientfocused sirategies. These
include highly visible weekly advertisements in the global edition of
The Wall Street Journal as well as the renewal of Accountemps'
highly successful sponsorship of Charles Osgood's "The Osgood
File" on CBS Radio Network. We've also maintained our success:
ful business alliances with respected professional associations in

ROBERT HALF INTERNATIONAL INC.

TC OUR STOCKXKHOLDERS

each of our areas of specialization to further reinforce our indusiry
leadership position.

OUR LARGER ROLE

At RHI, making successful matches between job candidates and
clients is only part of what we do. We help businesses grow by
providing them with their most vital resource — talented people who
will facilitate future expansion. Our mission is "o be the premier
provider of specialized staffing services in all the markets we
serve." But this philosophy goes much deeper.

Your Company strives for the very best in everything we do —
from the level of service we provide our valued clients and
candidates to the attention we devote to fostering a positive work
environment for our employees. We cim to be the type of firm
with which clients, candidates and internal staff are proud
fo be associated.

We are particularly proud of our employees for their work in
raising funds for the families of the victims of the September 11 ter-
rorist attacks. RHI offered to match up to $1 million in contributions
from employees, clients and candidates to the American Red Cross
Liberty Fund, which benefits those most impacted by the tragedies.
Thanks to the efforts of our stoff worldwide, and the generosity of
our clients and candidates, we raised more than $3.9 million for
this worthy cause.

ANNUAL REPORT 2001
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TO OUR STOCKHOLDERS

recognize the significant benefits of complementing fulltime staff
with highly skilled temporary professionals and consuliants. I
uncertain economic times, temporary workers can give hiring man-
agers necessary flexibility in human resources management, allow-
ing them fo keep labor costs variable while still meeting the produc-
tivity needs of their businesses.

Qur professional staffing divisions are highly regarded and are
pursuing increased market share in their areas of specialization.

We are commitied to developing these and any future service lines
as we move ahead with short ard long-term growth initiatives in
2002 and beyond. We also ook forward fo continued expansion
infernationally in the years to come.

We believe our focus on professionallevel siaffing, middle-

market clients and internal expansion has served us well in the past
and will yield solid retumns in the fulure. We have an excellent

longterm track record and remain in outstanding financial

We have reaped fremendous benefits from technology,

including investments in our own websites as recruifing vehicles.
But, uliimately, ours is a people business and this is an area in
which RHI excels. Our offices worldwide are staffed by experi-
enced professionals who, through personalized service, make hun-
dreds of successful maiches between clients and cardidates each
day. We have extensive networks within the local communities we
serve, and our staffing managers are skilled at locking beyond the
resume when evaluating candidates to ensure the best fit for our
clients’ temporary, consuling or fulkime staffing needs.

LOOKING AHEAD

Opinions vary widely on when the United States will emerge
from the current recession. RHI's own operations offer litile visibility
info macroeconomic frends. Beccuse we operate a business that

has no meaningful order backlog, it is difficult for management to

gauge when condifions will begin fo improve. We do know that,
historically, the temporary services industry, while one of the first to
be negatively affected by economic downiurns, has also been one
of the first to benefit from an upturn.

The longterm outiook for the staffing indusiry remains excellent,
particularly in the professional sectors that we serve. Companies

LPAGE 6 ROBERT HALF INTERNATIONAL INC. ANNUAL REPORT 2001




TO OUR STOCKHOLDERS

condition with the proven ability to generate strong cash flow
and high refurns on equity.

I would like to take this opportunity to express my appreciation
to our employees in our more than 330 offices around the globe
for their loyalty and dedication.

I would also like to acknowledge our Board of Directors for
their valuable insight and thank you, our stockholders, for your
ongoing support and encouragement.

Respectfully submitted,

M M

Harold M. Messmer, Jr.
Chairman and Chief Executive Officer
February 18, 2002
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IN MEMORIAM: ROBERT HALF

he makings of o business leader include honesty, sirength of
T character and professionalism. Robert Half International’s
founder, Bob Half, exemplified each of these qualities throughout
his lifetime. Mr. Half passed away on August 31, 20071, af the
age of 82.

A respected and honored member of the staffing industry, Mr.
Half is widely credited with picneering the concept of specialized
staffing. In the spring of 1948, he and his wife Maxine opened
the Robert Half Personnel Agency in New York City. It was the first
firm dedicated exclusively to the placement of accounting and
finance professionals.

The new business filled an important niche, and accounting firms
and corporate clients immediately saw the value of having access to
a specialist in financial recruiting. Only four months later, Bob and
Maxine Holf were able to expand inio a neighboring office, and as
the years went by, the business confinued to grow. What started os
o small, franchised operation flourished into a worldwide organiza-
tion that would eventually become Robert Half International Inc.

M. Half founded the company on a set of principles that includ-
ed a commitment to "sthics first," fairness, and a sincere desire to
help clients and job candidates. In the process, he also became
known for his steadfast support of fair employment practices and
condidates’ rights.  As far back as 1963, before the Civil Rights
Act passed, he lobbied against racial discrimination in the staffing
industry, urging fellow staffing firms to not only follow the letter of
the law but to abide by an even greater jurisdiction: "the laws of

common decency.”

M. Half also led the effort 1o eliminate separate male and
female job listings in newspapers. And he festified before
Congress against applicant fees and other unethical business prac-
tices once common in the indusiry. His efforts resulted in positive
reform and greatly enhanced the reputation of staffing and employ-

ment firms.

RHI’s current chairman and CEO, Max Messmer, recalls meeting
Bob Half for the first ime in 1986 when he negofiated the pur
chase of the very successful Robert Half franchise operation. The
pair quickly discovered they shared the philosophy that providing
unparalleled service 1o businesses and job seekers is the key fo
developing losting relationshios and building loyalty over the long
term. These ideals are part of the Robert Half International philoso-
phy to this day.

Though he had nof been active in the management of the com-
pany for many years, Mr. Half was o respected advisor as-the
company began the process of acquiring ifs franchisees and build-
ing a more cenfralized operation. He also continued his involve-
menf in the accounting and human resources community, authoring
many articles and several books on hiring and employment, and
serving as a resource on frends in the accounting profession.

Those who were closest to Bob Half fondly remember his gentle
humor and gift for storytelling. He wos an inspiration to so many
throughout his life, and his unwavering integrity sef a high standard
for us all.

o , L il

Robert Half

for job search services.
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Mr. Half testifies before Congress against charging appliconts fees

RHI Chairman and CEQ Max Messmer with
Mr. Half
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RHI PROFILE

n 1948, Robert. Half International Inc. pioneered speciclized staffing services and today is the industry leader worldwide

with offices in North America, Furope, Australia and New Zealand. The Company is traded on the New York Stock Exchange
(symbol: RHI} and is o member of Standard & Poor's S&P 500 index. Our divisions include: Accountemps®, Robert Half® and
RHI Management Resources®, for temporary, ful-ime and project professionals, respectively, in the fields of accounting and finance;
OfficeTeam®, for highly skilled femporary administrative support personnel; RHI Consulting®, for information technology professionals;
The Affiliates®, for temporary, project and fulltime staffing of aftornays, paralegals and lega! support personnel; and The Creative
Group®, for creative, advertising, markefing and web design professionals.

Clients depend on RHI's specialized divisions for their most demanding staffing requirements.  The range of professionals we
provide includes:

o ACCOUNTING AND FINANCE — Staff accountant to controller 1o chief financial officer

HL\TF‘ORI\@;&TION TECHNOLOGY — Help desk fechnician fo network security specidlist to chief information officer
ADMINISTRATIVE SUPPCORT — Administrative assistant to executive assistant to office manager

LEGAL — Llitigation support specialist to paralegal to attorney

@

<

-3

©

. CREATIVE — Grophic artist to creative director fo website designer and animator

ROBERT HALF INTERNATIONAL INC. ANNUAL REPORT 2001 PAGE 9




ACCOUNTEMPS

oday's heightened focus on increasing productivity while

keeping spending in check has dramatically affected the
way companies approach human resources management.  Firms
are relying more and more on experienced femporary professionals
fo supplement their core workforce and gain access to special skill
sefs. Accounting deparfments, in particular, seek flexibility in their
staffing plans to manage accounting cycles more efficiently.

Accountemps is the world's first and largest temporary staffing
service for accounting and finance professionals. We provide the
most qualified candidates to organizations of all sizes. Companies
around the world rely on Accountemps to help them meet expected,
and unexpected, staffing needs.

Our position as the market leader enables us to offer rewarding
assignments and competitive benefits to our candidates. Many
Accounfemps professionals are also registered with our Robert Half
division to search for fulime positions. With their advanced skill
sefs, these individucls complete assignments quickly, accurately and
with minimal supervision, keeping overall costs down for our clients.

Accountemps also benefits from advanced, web-based candi-
date sourcing tools, which have proven highly successful in expand-
ing our pool of skilled talent. Job seekers can register and apply
directly for temporary positions online. We also have alliances
with major job boards and industry sites, which further expand our

base of experienced candidates.

Reinforcing our leadership position in the accounting and
finance fields is the experience of our staffing professionals, many
of whom are CPAs or have backgrounds in accounting and
finance. Our staffing managers possess a thorough understanding
of their clients' specific needs, enabling them to offer strategic hir-

PAGE 10 ROBERT HALF INTERNATICNAL INC.

ing advice. This experience, combined with the expertise of our
temporaries, enables Accountemps to provide a liberal safisfaction
guarantee for every professional we place.

Qur reputation for quality femporary specialists and professional
staff has resulled in alliances with major trade associations, includ-
ing the American Institute of Certified Public Accountants, Institute of
Management Accountants, National Society of Accountants, The
Institute of Internal Auditors, Credit Institute of Canada, American
Payroll Associafion, American Sociely of Women Accountants and
National Association of Credit Management. In addition,
Accountemps enjoys business alliances with the world's leading
financial sofware publishers, including Microsoft, Computer
Associates, Inuit, lotus and Peachtree. Through these relationships,
we have developed exclusive skills tests that ensure our temporary
professionals possess the advanced software proficiency today's
companies demand. Our candidates also enjoy free access to
extensive elearning opportunities that are approved for confinuing
professional education credit, further enhancing our ability to pro-
vide clients with the most qualified temporaries available.

Backed by a tradition of excellence, Accountemps remains the
industry leader. Our worldwide network and dedication to highest
cuality service give us a decided edge in meefing the financial
staffing needs of our clients.

For more information about Accountemps, please visit our web-
site af www.accountemps.com.
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ACCOUNTING & ]FHNANC]E]

ACCOUNTEMPS I8 THE WORLD’'S FIRST AND LARCGEST TEMPORARY STAFFING SERVICE FOR ACCOUNTING AND FINANCE
PROFESSIONALS AND PROVIDES QUALIFIED CANDIDATES TO ORGANIZATIONS OF ALL SIZES.
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ROBERT HALF

oday's complex business environment requires highly
T specialized accounting and finance talent to help companies
remain compelitive while adjusting to fluctuating economic condi-
fions. Accouniants confinue fo assume expanded roles, providing
strategic guidance to management in critical areas ranging from
technology projects to costsaving initiatives. Finding professionals
with the right skills and experience to address a company’s
changing requirements can present a significant challenge to
hiring managers.

Since 1948, our permanent placement division, Robert Half,
has built an unparalleled reputation for quality service and profes-
sionalism in locating top cccounting and finance candidates. Our
recruiting managers’ exiensive contacts in the financial and business
communities give them access to a broad base of speciclized talk
ent. Their industry experience also enables them to advise clients
on current compensation and hiring frends in their local markets. I
addition, our online resources allow registered candidates to better
define their job search parameters, which gives Robert Half recruit-
ing managers an advantage in placing them in positions that fit
their skills and experience.

As part of our service commitment, Robert Half has long support
ed the career growth of accounting and finance professionals.
Our complimentary continuing professional education (CPE)

courses — available both online and in person - offer these individu-

als @ convenient way to meet their ongoing educational require-
ments. In addition, our Robert Half Alumni Program allows us

fo support the professional development of our candidates through-
out their careers.

PAGE 12 ROBERT HALF INTERNATIONAL INC.
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Robert Half offers clients the odded advantage of fullservice
financial staffing through our close relationships with Accountemps
and RHI Management Resources. Working together, we can pro-
vide companies with the most qualified fulime, femporary and sen-
iorlevel project professionals. Our fees are always employer-paid
and are contingent upon the successful placement of a Robert Half
candidate. We offer o liberal satisfaction guaraniee with each pro-
fessional we place.

Qur position as the industry leader in financial recruiting has led
to numerous strategic business alliances with leading professional
associations, including The Institute of Internal Auditors, American
Institute of Certified Public Accountants and the Insfitute of
Management Accountants, among others.

Businesses that work with Robert Half benefit from the lasting
relationships we've developed over more than 54 years serving the
financial community. Qur global network of more than 330 offices,
web-based recruiting tools and personal approach to service make
us eminently qualified to meet the specialized employment needs of
our clients and candidates.

For more information about Robert Half, please visit our website
at www.roberthalf.com.
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ACCOUNTING & FINANCE

//-&w.mw o gy
' ;

S

~

FOR MORE THAN HALF A CENTURY, OUR PERMANENT PLACEMENT DIVISIONN,
ROBERT HALF, HAS BUILT AN UNPARALLELED REPUTATION FOR QUALITY SERVICE AND PROFESSIONALISM.
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RHI MANAGEMENT RESOURCES

xperienced accounting and finance professionals who are
E independent and free from any potential conflicts of interest
have never been more important fo companies. Yet often the
precise mix of skills and expertise an organization requires for
strategic business iniliatives is either not available internally or not
required long term. As a result, more and more firms are tuming to
RHI Management Resources for highly qualified financial talent.

RH! Management Resources is the world's largest financial
project consulting firm providing seniorlevel accounting and finan-
cicl falent on an individual and project-team basis.

Our consultants provide a broad range of services that extend
beyond traditional accounting and tax work.  RHI Management
Resources focuses on total business solutions, offering companies
assistance on projects such as internal audit, financial systems
implementoﬁon and integration, mergers and acquisitions, business
process improvement, fransitional or crisis management, and non-

atftestation services.

Businesses turn to RHI Management Resources as a costefficient,
independent alternative fo fraditional consuling and Big Five
accounting firms. Our consuliants have extensive indusiry experi-
ence — many are former finance officers and controllers, for exam-
ple. They understand the impact of a corporate inifictive on the
enfire organization and draw from practical knowledge of financial
management fo meet our clients” exacting requirements.

We place project professionals within companies of all sizes in
senior-level roles ranging from inferim chief financial officers to spe-
cidlists in strategic planning. We employ salaried and hourly con-
sultants, which gives us access fo those financial executives who
desire the continuity of a salaried position as well as to the growing
number of professionals who prefer project consulting as @ career.

[PAGE 14 ROBERT HALF INTERNATIONAL INC.
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Our clients and consultants also benefit from the industry knowl-
edge and experience of our account executives, as many of them
are CPAs or former corporate finance executives. Their extensive
networks within the local financial communities we serve enable
them to locate the most qualified consultants for our clients and the
most challenging engagements for our project professionals.

Cur exclusive relationships with prestigious professional associo-
tions such as Financiol Executives International, American Institute of
Certified Public Accountants and The Institute of Internal Auditors fur-
ther extend the breadth and depth of the services we offer our
clients and consultants.

To keep pace with today’s rapidly changing business environ-
ment, companies find value in the sirategic guidance of RHI
Management Resources’ seniorlevel financial consuliants. Qur
unparalleled reputation and industry expertise, backed by Robert
Half International’s tradition of excellence, is the cornerstone of
our success.

For more information about RH! Management Resources, please
visit our website af www.rhimr.com.

2001




ACCOUNTING & FINANCE

RHI MANAGEMENT RESOURCES 1S THE WORLD'S LARGEST FINANCIAL PROJECT CONSULTING FIRM PROVIDING
SENIOR-LEVEL ACCOUNTING AND FINANCIAL TALENT OIN AN INDIVIDUAL AND PROJECT-TEAM BASIS.
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RHI CONSULTING

n any economic environment, companies depend on technology
I{To maximize productivity, facilitate the exchange of information
internally and externally, and ensure operational efficiencies. As o
result, businesses will always need qualified information technology
{IT) professionals.

Many companies are finding they can boost their competitive-
ness and increase their flexibility by employing a mix of fullime
and contract [T talent. This allows them to address variable work-
load needs and, at the same time, protect the jobs of internal
employees. RHI Consuliing is a leading provider of highly skilled
IT professionals on a project and fullime basis. Our combination
of online candidate-sourcing activities and personalized service
enables us to provide the talent our clients need — when they need
it most.

We utilize state-ofthe-art skills testing software fo ensure our con-
sultants possess the technical proficiency for even the most demand-
ing engagements. To help us aftract and retain these individuals,
we offer sophisticated job search services as well as other career
resources online. On our website, consultants can also build their
own home pages, select preferences for job searches, receive auto-
mafic notifications of new positions meeting their criteria and
update personal information as needed.

QOur account executives typically have experience in the [T field,
which helps them better evaluate a client's individual requirements.
Firms of all sizes have come fo rely on our consultants for planning,
management and implementation of projects ranging from network
engineering and security fo Infernet-based applications development
and technical support.

PAGE 196 ROBERT HALF INTERNATIONAL INC.
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RHI Consulting is committed to the professional development of
our consultants. In addition fo mentoring opportunities, we provide
them with the resources to continually enhance their technical skills
through our INFINITY®* Advanced Technical Training Program, the
indusiry's most advanced and comprehensive training system.  This
includes 24-hour, online access to educational software courses
covering everything from Jova and XML 1o the latest networking
fechnologies.

We also serve as a respected resource for our clients and con-
suliants on hiring and employment frends. Our annual RHI
Consulting Salary Guide provides data on average starting salaries
for IT professioncls in the United States and Canada.  Our experi-
ence combined with our extensive research on workplacerelated
fopics makes us a frequently ciled career expert in business and
trade publications worldwide.  In addition, we maintain relation-
ships with targeted user groups and indusiry associations, including
the Help Desk Institute (HDI). RHI Consulting is HDI's Exclusive
Career Planning Pariner and provides career guidance and other
resources fo their members throughout North America.

RAH! Consulting is eminently qualified o meet all of our clients'
demanding job requirements. We have access fo the industry's
best talent and can serve as a trusted advisor throughout the
hiring process.

For more information about RHI Consulting, please visit our web-
site at www.rhic.com.
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TECHNOLOGYT PROFESSIONALS

\ _

RHI CONSULTING IS A LEADING PROVIDER OF HIGHLY SKILLED INFORMATION TECHNOLOGY PROFESSIONALS
ON A PROJECT AND FULL-TIME BASIS.
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OFFICETEAM

he role of administrative support staff continues to evolve in
Tsoope and complexity. Today's professionals must be profi-
cient with the latest technologies and possess solid organizationd,
communication and projeckmanagement skills to help firms maxi-
mize productivity and efficiency. Increasingly, businesses depend
on support staff to coordinate resources, facilitate information flow,
and serve as the first point of contact for employees, clients and
other individuals.

With our network of more than 300 offices, OfficeTeam is the
leading provider of specialized temporary administrative profession-
als. Companies worldwide depend on us for qualified staff rang-
ing from customer service specialists and receptionists to administra-
tive and executive assistanis.

In order to meet deadlines and complete projects, many
companies find value in supplementing their fultime staff with
tfemporary administrative professionals. Officeleam’s staffing
managers are skilled af finding precisely the right match for even
the most challenging assignments.  Their extensive business
contacts, recruiting expertise and industry knowledge enable
them to serve as a resource to clients at every stage of the hiring
process. Cur stoffing managers typically have backgrounds in
office administration, human resources and technology, resulting in
a more thorough understanding of our clients’ requirements.  With
each temporary placement, Officefeam offers a generous client
safistaction guarantee.

Our quality reputation and commitment o value-odded service
are reinforced by our official endorsement from the Infernational
Association of Administrative Professionals, the leading organization
for administrative support professionals. Ve alsc maintain successful
alliances with the American Business VWomen's Association and
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SeniorNet, as well as an exclusive relationship with Microsoft
PowerPoint to provide certified specialists in this popular software.

OfficeTeam has developed a variety of festing and fraining tools
fo assist our lemporary professionals in keeping their technical abili-
fies current. VVe have worked with leading software manufacturers
fo create proprietary skills-evaluation programs. In addition, our
online sofware program, SkillNet*, features more than 2,000
fraining courses that our registered temporary employees can use to
enhance their skills and increase their marketability.

Job candidates can access the OfficeTeam website to create
customized job searches, register for email notification of potential
assignments, check payroll status and review benefits information.
The site is updated regularly with information to help job seekers
advance in their careers.

Given the greater prominence of administrative staff in the work-
place, clients rely on OfficeTeam for temporary professionals who
are not only knowledgeable and experienced but also have the ver-
safility and initiative to adapt o a constantly changing work envi-
ronment. OfficeTeam is uniquely qualified to provide this highly
skilled talent.

For additional information about OfficeTeam, please visit our
website af www.officeteam.com.
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THE AFFILIATES

aw firms today must determine how best to meet their clients’
L expanding needs while at the same fime managing growth
and maintaining productivity.  Similarly, corporate legal depar-
ments are seeking ways to streamline operations and retain greater
workloads inhouse. To assist in these efforts, growing numbers of
law firms and legal departments are bringing in highly skilled
project professionals — and they rely on The Affiliates as a
key resource.

The Affiliates specializes in placing legal professionals with law
firms and corporate legal departments throughout the United States
and Canada. We provide highly skilled and experienced candi-
dates on a project and fulltime basis for o wide range of positions
within the legal field, including attorneys, paralegals, lifigation
support specialists, legal managers and adminisirators, and legal
support personnel.

The Affiliates is ideally positioned to address the staffing needs
of our clients. Most of our account executives bring to their posi-
tions extensive experience working as atiorneys or adminisirators in
the legal field. They have firsthand knowledge of how law firms
and legal departments function, and how these offices can increase
production while controlling costs through the strategic use of prof
ect professionals.

Cur account executives have access to The Affiliates’ compre-
hensive candidate database, as well as our expansive recruitment
and referral network. This enables them fo provide our clients with
only the most qualified legal professionals for temporary assign-
ments and fullime positions. Qur recruitmant network is further
enhanced by our relationships with many of North America’s lead-
ing businesses and legal trade organizations, including KON
Office Solutions and Summation Llegal Technologies. We've clso
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partnered with law.com, the nation’s top web portal for legal pro-
fessionals and @ premier provider of continuing legal education, fo
provide our clients and candidates with special access to law.com
seminars and other features.

In addition, The Affiliates continues to serve as a reliable source
of information and research on staffing, workplace and manage-
ment issues within the legal field. Our Future Llaw Office®™ project
is part of an ongoing effort to offer cur clients and candidates a
global perspective on trends that are shaping their offices ard
careers. (The results of our research may be viewed at
www.futurelaweffice.com.] Ve regularly conduct surveys
of legal professionals on topics ranging from the work habits of
aftorneys fo their use of portable technologies. Also, our annual
Salary Guide provides our clients and candidates with a defailed
analysis of hiring and compensation trends in the legal field,
including salary ranges classified by firm size and candidate
experience level,

As law firms and corporate legal departments assess their
human resources needs, they will increasingly adopt a more
sirategic opproach to stoffing cases and projects. With our
experienced account executives and extensive database of
specialized and highly qualified condidates, The Affiliates will
serve as an invaluable asset o these businesses in enhancing
productivity and profitability.

For more information about The Affiliates, please visit our web-
site ot www.affiliates.com.
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GROWING NUMBERS OF LAW FIRME AND LEGAL DEPARTMENTS ARE BRINGING 1IN HIGHLY SKILLED PROJECT
PROFESSIONALS — AND THEY RELY ON THE AFFILIATES AS A KET RESOURCE.
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THE CREATIVE GROUP

ffective advertising and markefing campaigns are often the

key fo a company's competitiveness. Businesses rely on cre-
afive talent fo develop short- and long-ferm strategies for enhancing
the image of their firms and for building visibility in the market-
place. When special skills are required for projects, they frequently
turn o experienced freelance professionals to complement the work
of their in-house creative feams.

The Creative Group specializes in placing creative, advertising,
marketing and web professionals on o project basis with a wide
range of companies, including advertising and public relations
agencies, Fortune 500 firms, and small to midsized businesses.

By providing project professionals with skills tailored o our clients'
requirements, we help firms meet production deadlines and better
manage workloads.

Companies throughout Nerth America rely on The Creative
Group to help them fill unexpected cs well as anticipated staffing
needs. Qur freelance professionals work with companies across all
industries on major marketing, advertising, e-business and commun’-
cations inifiatives.

The Creative Group's account managers fypically possess adver-
tising and marketing backgrounds, which aliow them to evaluate an
organization's needs and identify the best match for those require-
ments. We work with a wide network of qualified freelance profes-
sionals, including those with hardtofind skill sets. TalentMatch®,
our propriefary skills evaluation process, enables us o ensure an
individual's abilities are accurately assessed and precisely matched
to our client's project requirements. Our designers are also tested
in leading software applications such as QuarkXPress, Adobe
Photoshop and Adobe Illusirator. And The Creative Group's work
with Macromedia to develop an exclusive Macromedia flash 5
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skills-assessment test is further evidence of our ability to provide the
most qualified candidates for our clients.

We are particulorly proud of our national sponsorship of The
Webby Awards. Each year we work behind the scenes with this
organization, providing creafive falent to support what is widely
considered the preeminent recognition ceremony for new media
professionals.  In addition to our relationships with innovative com-
panies and industry associations, The Creative Group is frequently
cited in national business and industry frade publications as an
expert source on career and management issues.

With offices in major markets throughout the United States and
in Canada, experienced siaff, and proprietary web-based recruit
ing fools, The Creative Group is uniquely positioned to help compa-
nies locate the industry’s best talent.

For more information about The Creative Group, please visit our
website ot wwwi.creativegroup.com,
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ADVERTISING, MARKETING & WEB DESIGN

THE CREATIVE GROUP'S FREELANCE PROFESSIONALS WORK WITH COMPANIES ACROSS ALL INDUSTRIES ON MAJOR
MARKETING, ADVERTISING, E-BUSINESS AND COMMUNICATIONS INITIATIVES.
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What's News

or more than half a century, Robert Half Infernational Inc.

has led the way in providing businesses, job seekers and the
media with the latest research on trends in hiring and employment.
These efforts include annual salary guides tracking compensation in
each of our areas of specialization as well as frequent surveys on
management- and workplaceelated topics.

In 2001, our highly regarded Next Generation Accountant®
and Future Llaw Office™ projects identified critical issues impacting
the accounting and legal professions, respectively. The results of
our research as well os other informative resources are available
online af www.nexigenaccouniant.com and
www.futurelawoffice.com.

RHI's chairman and CEO, Max Messmer, writes frequently on
issues facing hiring mancgers and candidates in today's employ-
ment market. His most recent book, Motivating Employees For
Dummies® {Hungry Minds, Inc ), gives praciical, realworld advice
for managers on keeping employees motivated in any business
environment.  Mr. Messmer’s other books include Managing Your
Career For Dummies®, Job Hunting For Dummies®, 2nd Edition,
Human Resources Kit For Dummies® and The Fast Forward MBA in
Hiring {John Wiley & Sons, Inc.), among others. In addition, Ar.
Messmer's popular Resumania® column is syndicated nationwide by
Scripps-Howard News Service.

As the industry’s foremost authority on employment and careers,
we add considerable value to the relationships we develop with
clients and candidates. Our goal is to serve as respected advisors
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throughout the hiring and job search processes. Qur salory guides,
in particular, are a useful resource for businesses in their staffing
and recruiting efforts. And job seekers rely on them to help identify
their most marketable skills.

Throughout our 54-vear history, we have developed lasting busi-
ness relationships with premier professional associations in each of
the specialized fields we serve. We maintain alliances with the
American Institute of Certified Public Accountants, The Institute of
Internal Auditors, Financial Executives International and Women in
Technology Infemational, among others. Ve have also collaborat-
ed with major software publishers such os Microsoft, Macromedia,
Computer Associates, Intuit, Lotus and Peachtree to jointly develop
proprietary skills tests for our temporary and consulting profession-
als. As a result, we are able to offer our clients access to only the
most qualified candidates.

All of these efforts are pursued with one goal in mind: fo pro-
vide the highest-quality service to our clients and job candidates.
For more information about the many career and employment
resources available through the specialized divisions of Roberi Half
Infernational Inc., please visit our corporate website of
www.rhi.com.
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MANAGEMENT'S DISCUSSION AND ANALYSIS OF
FINANCIAL CONDITION AND RESULTS OF OPERATIONS

Certain information contained in Management's Discussion and
Analysis and in other parts of this report may be deemed forward-
looking statements regarding events and financial frends that may
affect the Company's future operating results or financial positions.
These stafements may be identified by words such as "estimate’,
"project’, *
fions or negatives thereof or by similar or comparable words or
phrases. Forward-looking statements are subject to risks and uncer-

[T

plan”, "intend”, "believe

[l U

, "expect’, "anticipate’, or varia-

tainties that could cause actual results fo differ materially from those
expressed in the statements. These risks and uncertainties include,
but are not limited to, the following: changes in levels of unemploy-
ment and other economic conditions in the U.S. or foreign countries
where the Company does business, or in particular regions or
industries; reduction in the supply of qualified candidates for tempo-
rary employment or the Company's ability to affract qualified candi-
dates; the entry of new competitors into the marketolace or expan-
sion by existing competitors; the ability of the Company to maintain
existing client relationships and affract new clients in the context of
changing economic or competitive condifions; the impact of com-
petiive pressures, including any change in the demand for the
Company's services, on the Company's ability to maintain its profit
margins; the possibility of the Company incurring liability for the
activities of its temporary employees or for events impacting its tem-
porary employees on clients' premises; the success of the Company
in aftracting, training and retaining qualified management personnel
and other staff employses; and whether governments will impose
additional regulations or licensing requirements on personnel servic-
es businesses in particular or on employer/employee relationships
in general. Because longterm contracts are not a significant part of
the Company's business, future resulis cannot be reliably predicted
by considering past frends or extrapolafing past results.

CRITICAL ACCOUNTING POLICIES

In response to the SEC’s Release No. 33-8040, "Cautionary
Advice Regarding Disclosure About Critical Accounting Policies,"
we identified the Company’s most critical accounting policies to
be those that involve subjective decisions, assessments or estimates.
These are described in Note A fo the consolidated financial

statements.

ROBERT HALF INTERNATIONAL INC.

The Company has a long history of issuing stock opfions fo
employees and directors as an integral part of its compensation
programs. Generally accepted accounting principles allow alterna-
tive methods of accounting for these plans. The Company has cho-
sen to account for ifs stock option plans under APB opinion 25.
Accordingly, no compensation expense related 1o stock options is
included in defermining net income and net income per share in
the consolidated financial statements. The alternative method of
accounting for stock options is prescribed by Statement of Financial
Accounting Standards No. 123. Note | fo the consolidated
financial statements sets forth calculations of pro forma net income
and net income per share computed in accordance with this alter-
native method.

RESULTS OF OPERATIONS FOR THE THREE
TEARS ENDED DECEMBER 31, 2001

Temporary and consultant staffing revenues were $2.26 billion,
$2.45 billion and $1.92 billion for the years ended December 31,
2001, 2000 and 1999, respectively, decreasing by 8% during
2001 and increasing by 28% during 2000. Permanent placement
staffing revenues were $189 million, $252 million and $159 mik
lion for the years ended December 31, 2001, 2000 and 1999,
respectively, decreasing by 25% during 2001 and increasing by
58% during 2000. Overall 2001 revenue results were adversely
impacted by the ongoing recession in the United States, which is
also expected to negatively impact 2002 revenue results.

As of December 31, 2001, the Company had more than 330
offices in 41 states and the District of Columbia and 10 foreign
couniries. Revenues from domestic operations represented 85%,
89% and 88% of revenues for the years ended December 31,
2001, 2000 and 1999, respectively. Revenues from foreign oper-
ations represented 15%, 11% and 12% of revenues for the years
ended December 31, 2001, 2000 and 1999, respectively.

Gross margin dollars from the Company's temporary and con-
sultant staffing services represent revenues less direct costs of servic-
es, which consist of payroll, payroll taxes and insurance costs for
temporary employees. Gross margin dollars from permanent place-
ment staffing services are equal fo revenues, as there are no direct
cosfs associated with such revenues. Gross margin dollars for the
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MANAGEMENT'S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION

AND RESULTS OF OPERATIONS

Company's temporary and consultant staffing services were $828
million, $908 million and $703 million for the years ended
December 31, 2001, 2000 and 1999, respectively, decreasing
by 9% in 2001 and increasing by 29% in 2000. Gross margin
amounts equaled 37% of revenues for temporary and consultant
staffing services for the three years ended December 31, 2001,
2000, and 1999, which the Company believes reflects its ability
to adjust billing rates and wage rates to underlying market condi-
fions. Gross margin dollars for the Company's permanent place-
ment staffing division were $189 million, $252 million and $159
million for the years ended December 31, 2001, 2000 and
1999, respectively, decreasing by 25% and increasing by 58% in
2001 and 2000, respectively.

Selling, general and administrative expenses consist primarily of
staff compensation, advertising, depreciation and occupancy costs.
Selling, general and administrative expenses were $823 million
during 2001, compared to $864 million in 2000 and $628 mik
lion in 1999, The decrease in 2001 primarily reflects lower staff
compensation costs, which were partially offset by increases in
depreciation and occupancy costs.  Selling, general and adminis-
frative expenses as a percentage of revenues were 34% for the
year ended December 31, 2001, and 32% for the year ended
December 31, 2000 and 30% for the year ended December 31,
1999. The percentage increase in 2001 was due to the negative
leverage from fixed operating expenses including deprecicfion and
occupancy costs.

The Company allocates the excess of cost over the fair market
value of the net tangible assets first to identifiable intangible assets,
if any, and then to goodwill. Although management believes that
goodwill has an unlimited life, the Company amortizes these costs
over 40 years. Management believes that its previous acquisitions
of established companies in established markets and maintaining its
presence in these markets preserves the goodwill for an indetermi-
nate period. The carrying value of intangible assets is periedically
reviewed by the Company and impairments are recognized when
the expected future operating cash flows derived from such intangi-
ble assefs is less than their carrying value. Based upon its most
recent analysis, the Company believes that there was no material

impairment of intangible assets at December 31, 2001, Net intan-

gible assets represented 16% of total assets and 20% of total stock-
holders' equity at December 31, 2001.

The Company will adopt SFAS No. 142, Geodwill and Other
Intangible Assets, on January 1, 2002, resulting in the discontinu-
ance of the amortization of certain intangible assets currently amor-
tized over 40 years. Upon adoption of SFAS No. 142, the
Company expects fo stop recording amortization expense, net of
income tax effects, of opproximately $4.6 million per year. The
methods used for evaluating and measuring impairment of certain
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infangible assets will change. While the Company has not
completed the new impairment analysis, it is not expected to have
a material effect on the financial statements.

Interest income for the years ended December 31, 2001, 2000
and 1999 was $9.3 million, $11.3 million and $6.8 million,
respectively. Higher average cash balances in 2001 were more
than offset by lower interest rates earned during the year. Interest
expense for the years ended December 31, 2001, 2000 and
1999 was $.8 million, $.9 million and $.7 million, respectively.

The provision for income taxes was 38% for both the years
ended December 31, 2001 and 2000 and 40% for the year
ended December 31, 1999. The decrease for years 2001 and
2000 reflects the impact of various state fax planning inifiatives
undertaken during 1999.

LIQUIDITY AND CAPITAL RESOURCES

The change in the Company's liquidity during the past three
years is the net effect of funds generated by operations and the
funds used for the staffing services acquisitions, capital expendi-
tures, repurchases of common stock, and principal payments on out-
standing notes' payable. As of December 31, 2001, the Company
has authorized the repurchase, from time fo time, of up to 8 million
additional shares of the Company's common stock on the open
market or in privately negotiated fransactions, depending on market
conditions. During the year ended December 31, 2001, the
Company repurchased approximately 4.3 million shares of com-
mon stock on the open market bringing the total shares repurchased
under this and previous authorizations to approximately 20 million
shares. Repurchases of the securities have been funded with cash
generated from operations. For the year ended December 31,
2001, the Company generated $276 million in cash from cperc-
tions, used $85 million in investing activities and used $83 million
in financing activities.

The Company's working capital of December 31, 2001, includ-
ed $347 million in cash and cash equivalents. In addition, at
December 31, 20071, the Company had available $75 million of
its $80 million bank revolving line of credit. The Company's work-
ing capital requirements consist primarily of the financing of
accounts receivable. While there can be no assurances in this
regard, the Company expects that internally generated cash plus
the bank revolving line of credit will be sufficient to support the
working capital needs of the Company, the Company's fixed pay-
ments, and other obligations on both a short- and longferm basis.
As of December 31, 2001, the Company had no material capital
commitments.
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CONSOLIDATED STATEMENTS OF FINANCIAL POSITION

{in thousands, except share amounts)

December 31, 2001 2000
ASSETS:
Cash and cash equivalents $ 346,768 $ 239,192
Accounts receivable, less allowances of $14,363 and $17,207 272,886 390,369
Deferred income taxes and other current assets 66,352 42,049
Total current assets 686,006 671,610
Intangible assets, less accumulated amortization of $77,427 and $69,290 160,632 168,050
Property and equipment, less accumulated depreciation of $185,554 and $118,940 147,524 131,369
Total assets $ 994,162 $ 971029
LIABILITIES AND STOCKHOLDERS' EQUITTY:
Accounts payable and accrued expenses $ 33,384 $ 51,073
Accrued payroll costs 143,061 182,241
Income taxes payable — 2,619
Current portion of notes payable and other indebtedness 202 1,223
Total current liabilities 176,647 237,156
Notes payable and other indebtedness, less current portion 2,480 2,541
Deferred income taxes and other liabilities 2,339 12,793
Total liabilities 188,466 252,490
Commitments and Contingencies
STOCKHOLDERS' EQUITY:
Common stock, $.001 par value authorized 260,000,000 shares; issued and
outstanding 174,928,587 and 176,050,349 shares 175 176
Capital surplus 487,083 406,471
Deferred compensation (64,792) (72,870)
Accumulated other comprehensive income (8,025) (4,192}
Refained eamnings 391,255 388,954
Total stockholders' equity 805,696 718,539
Total liabilities and stockholders' equity $ 994 162 $ 971,020
The accompanying Notes to Consolidated Financial Statements are an integral part of these financial siatements.
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|
CONSOLIDATED STATEMENTS OF INCOME

in thousands, except per share amounts|

Years Ended December 31, 2001 2000 1999
Net service revenues $ 2,452,850 $ 2,699,319 $ 2,081,321
Direct costs of services, consisting of payroll, payrall taxes

and insurance costs for temporary employees 1,436,272 1,538,556 1,219,270
Gross margin 1,016,578 1,160,763 862,051
Selling, general and administrative expenses 823,478 864,418 628,405
Amortization of intangible assets 5,335 5157 4,990
Interest income, net (8,519) [10,439) [6,041)
Income before income taxes 196,284 301,627 234,697
Provision for income taxes 75177 115,524 93,256
NET INCOME $ 121,107 $ 186,103 $ 141,441
BASIC NET INCOME PER SHARE $ 69 $ 1.05 $ 78
DILUTED NET INCOME PER SHARE $ 67 $ 1.00 $ 77

The accompanying Notes to Consolidated Financial Statements are an integral part of these financial statements,
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CONSOLIDATED STATEMENTS OF STOCKHOLDERS' EQUITY

{in thousands)

Years Ended December 31, 2001 2000 1999
COMMON STOCK—SHARES:
Balance atf beginning of period 176,050 176,148 182,451
lssuances of restricted stock 822 1,123 2,036
Repurchases of common stock [5,057) (4,606) (2,060)
Exercises of stock options 3,114 3,385 721
Balance at end of period 174,929 176,050 176,148
COMMON STOCK—PAR VALUE:
Balance at beginning of period $ 176 $ 176 182
Issuances of restricted stock 1 1 2
Repurchases of common stock and common stock equivalents 15) {5) Q)
Exercises of stock opfions 3 4 ]
Balance ot end of peried $ 175 $ 176 176
CAPITAL SURPLUS:
Balance at beginning of period $ 406,471 $ 303,004 270,520
Issuances of restricted stock—excess over par value 22,727 53,427 20,663
Exercises of stock opfions—excess over par value 36,331 25,362 1,068
Tox impact of equity incentive plans 21,554 24,678 9,853
Balance at end of period $ 487,083 $ 406,471 303,004
DEFERRED COMPENSATION:
Balance ot beginning of period $ (72,870 $ (54,127} 156,790)
Issuances of restricted stock (22,728) 153,428} [20,664)
Amortization of deferred compensation 30,806 34,685 23,327
Balance at end of period $ (64,792 $ 172,870) (54,127)
ACCUMULATED OTHER COMPREHENSIVE INCOME.:
Balance at beginning of period $ {4,192) $ (2,419) (1,244]
Translation adjustments [3,833) (1,773} (1,175}
Balance ot end of period $ (8,025) $ (4,192 (2,419
RETAINED EARNINGS:
Bolance at beginning of period $ 388954 $ 329,469 309,804
Repurchases of common stock and common stock equivalents—

excess over par value {118,806) (126,618) (121,776)
Net income 121,107 186,103 141,441
Balance at end of period $ 391,255 $ 388,954 329,469
COMPREHENSIVE INCOME:
Net income $ 121107 $ 186,103 141,441
Translation adjustments (3,833) 11,773) (1,175)
Total comprehensive income $ 117274 $ 184,330 140,266

The accompanying Notes to Consolidated Financial Statements are an integral part of these financial statements.
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!
CONSOLIDATED STATEMENTS OF CASH FLOWS

{in thousands)

Years Ended December 31, 2001 2000 [1%%%
CASH FLOWS FROM OPERATING ACTIVITIES:
Net income $ 121,107 $ 186,103 141,441
Adjustments to reconcile net income to net cash
provided by operating activities:
Amortization of intangible assets 5,335 5157 4,990
Depreciation expense 67,781 51,482 34,124
Provision for deferred income taxes (11,419} [16,156) (6,894)
Tax impact of equity incentive plans 21,554 24,678 0,853
Changes in assets and liabilities, net of effects of acquisitions:
(Increase) decrease in accounts receivable 117,483 [80,675) (68,588]
Increase (decrease) in accounts payable, accrued expenses
and accrued payroll costs 158,018} 60,697 23,297
Increase [decrecse] in income taxes payable (2,619 2,555 (3,746}
Change in other assets, net of change in other liabilities 14,626 33,227 22,866
Total adjustments 154,723 80,965 15,902
Net cash and cash equivalents provided by operating activities 275,830 267,068 157,343
CASH FLOWS FROM INVESTING ACTIVITIES:
Acquisitions, net of cash acquired — (3,153) —
Capital expenditures (84,695) [73,992) (52,558)
Net cash and cash equivalents used in investing activities (84,695) [77,145) (52,558])
CASH FLOWS FROM FINANCING ACTIVITIES:
Repurchases of common stack and common stock equivalents (118,811) [126,623) (121,780}
Principal payments on notes payable and other indebtedness (1,082 [548) 41
Proceeds from exercises of stock options 36,334 25,366 1,968
Net cash and cash equivalents used in financing activities 83,559 [101,805) 119,771)
Net increase (decrease) in cash and cash equivalents 107,576 88,118 (14,986}
Cash and cosh equivalents at beginning of period 239,192 151,074 166,060
Cash and cash equivalents af end of period § 346,768 $ 239,192 151,074
SUPPLEMENTAIL DISCLOSURES OF CASH FLOW INFORMATION:
Cash paid during the year for:
Interest $ 322 $ 336 387
Income taxes $ 71,274 $ 101,256 95,002
Acquisitions:
Assets acquired—
Infangible assets $ — $ 4,057 —
Other - 780 -
lichilities incurred—
Notes payable and contracts - [1,132) —
Other — [546) —
Cash paid, net of cash acquired $ — $ 3,153 —

The accompanying Notes to Consolidated Financial Statements are an inlegral part of these financial statements.
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NOTES TO CONSOLIDATED FINANCIAL STATEMENTS

NOTE A: SUMMARY OF SIGNIFICANT
ACCOUNTING POLICIES

NNATURE OF OPERATIONS. Robert Half Infernational Inc.
lihe "Company’) provides specialized stoffing services through such
divisions as Accountemps, Robert Half, Officeleam, RHI Consulting,
RHI Management Resources, The Affiliates and The Creative
Group. The Company, through its Accountemps, Robert Half, and
RH! Management Resources divisions, is the world's largest special-
ized provider of temporary, fullime, and project professioncls in
the fields of accounting and finance. Officeleam specializes in
highly skilled temporary administrative support personnel. RH!
Consulting provides information technology professionals. The
Affilictes provides temporary, project, and fulltime staffing of atior
neys and specialized support personnel within law firms and corpo-
rate legal departments. The Creative Group provides project
staffing in the advertising, marketing, and web design fields.
Revenues are predominantly from temporary and consultant staffing
services. The Company operates in the United States, Canada,
Europe, Australia, and New Zealand. The Company is a Delaware
corporation.

PRINCIPLES OF CONSOLIDATION. The Consolidated
Financial Statements include the accounts of the Company and its
subsidiaries, all of which are wholly-owned. All significant infercom-
pany balances have been eliminated. Certain reclassifications have
been made to the 2000 and 1999 financial statements to conform
fo the 2001 presentation.

REVENUE RECOGNITION. Temporary and consultant
staffing services revenues are recognized when the services are ren-
dered by the Company's temporary employees. Permanent place:
ment staffing revenues are recognized when employment candidates
accept offers of permanent employment. Allowances are established
to estimate losses due to placed candidates not remaining employed
for the Company's guarantee period, typically 90 days.

CASH AND CASH EQUIVALENTS. The Company con
siders all highly liquid investments with a maturity of three months or
less as cash equivalents.

INTANGIBLE ASSETS. Intangible assets primarily consist
of the cost of acquired companies in excess of the fair market value
of their net iangible assets at acquisition date, which are being
amortized on a straightline basis over a period of 40 years. The
carrying value of infangible assets is periodically reviewed by the
Company and impairments are recognized when the expecied
future operating cash flows derived from such intangible assets are
less than their carrying value. Based upon its most recent analysis,
the Company believes that there was no material impairment of
infangible assets at December 31, 2001,

ROBERT HALF INTERNATICNAL INC.

INCOME TAXES. Deferred taxes are computed based on
the difference between the financial statement and income tax
bases of assets and liabilities using the enacted marginal tax rates.

FOREIGN CURRENCY TRANSLATION. The results of
operations of the Company's foreign subsidiaries are translated ot
the monthly average exchange rates prevailing during the period.
The financial position of the Company's foreign subsidiaries is frans-
lated at the current exchange rates at the end of the period, and
the related translation adjustments are recorded as a component of
comprehensive income within Stockholders' Equity. Gains and loss-
es resulting from foreign currency transactions are included in the
Consclidated Statements of Income.

STOCK OPTION PLANS. The Company accounts for its
stock option plans under APB Opinion 25. Accordingly, no compen-
safion expense related fo stock options is included in determining nef
income and net income per share in the consolidated financial state-
ments. See Note | for the disclosure of the Company’s pro forma net
income and net income per share had compensation costs for these
plans been recorded in the consolidated financial statements as pre-
scribed by Statement of Financial Standards No. 123.

USE OF ESTIMATES. The preparation of financial state-
ments in conformity with generclly accepted accounting principles
requires management to make estimates and assumptions that affect
the reporfed amounts of assefs and liabilities and disclosure of con-
tingent assefs and liabilities ot the date of the financial statements
and the reported amounis of revenues and expenses during the
reporting pericd. As of December 31, 2001, such estimates includ-
ed accounts receivable allowances of $14.4 million and workers'
compensation accruals of $14.8 million, both of which were deter-
mined using historical loss stafistics, which could differ materially
from actual losses.

PROPERTY AND EQUIPMENT. Property and equipment
are recorded at cost. Depreciation expense is computed using the
straightline methed over the estimated useful lives of the assets, pri-
marily two to five years. leasehold improvements cre amortized over
the shorter of the life of the related asset or the life of the lease.

ADVERTISING COSTS. The Company expenses all adver-
tising costs as incurred.

NOTE B: NEW ACCOUNTING
PRONOUNCEMENTS

In July 2001, the Financial Accounting Standards Board issued
Statement of Financial Accounting Standards (SFAS] No. 141,
Business Combinations, and No. 142, Goodwill and Other
Intangible Assefs. SFAS No. 141 requires all business combinations
initicted after June 30, 2001, to be accounted for using the pur-
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chase method. Under SFAS No. 142, goodwill is no longer subject
to amortization over its estimated useful life. The Company will
adopt SFAS No. 142 on January 1, 2002 resulting in the discon-
tinuance of the amortization of certain intangible assets currently
amortized over 40 years. Upon adoption of SFAS No. 142, the
Company expecfs o stop recording amortization expense, net of
income tax effects, of approximately $4.6 million per year. The
methods used for evaluating and measuring impairment of certain
infangible assets will change. While the Company has not complet-

ed the new impairment analysis, if is not expected fo have a materi-

al effect on the financial statements.

NOTE C:. NOTES PAYABLE AND OTHER
INDEBTEDNESS

The Company issued promissory notes as well as other forms of
indebtedness in connection with certain acquisitions and other pay-
ment obligations. These are due in varying instaliments, carry vary-
ing inferest rates and, in aggregate, amounted fo $2.7 million at
December 31, 2001 and $3.8 million at December 31, 2000. At
December 31, 2001, $2.3 million of the notes were secured by a
standby lefter of credit (see Note D). The following table shows the
schedule of maturities for notes payable and other indebtedness at
December 31, 2001 (in thousands):

2002 $ 202
2003 66
2004 71
2005 77
2006 83
Thereafter 2,183

$ 2,682

At December 31, 2001, the notes carried fixed rates and the
weighted average interest rate for the cbove was approximately
8.2%, 8.3% and 8.1% for the years ended December 31, 2001,
2000 and 1999, respectively.

NOTE D: BANK LOAN (REVOLVING CREDIT?

The Company has an unsecured credit facility which provides a
line of credit of up to $80 million, which is available to fund the
Company's general business and working capital needs, including
acquisitions and the purchase of the Company's common stock, and
to cover the issuance of debt support standby letters of credit up to
$15 million.

As of December 31, 2001 and 2000, the Company had no
borrowings on the line of credit outstanding and had used $5.1 mik-
lion and $5.2 million in debt support standby letters of credit,
respectively. There is a commitment fee on the unused portion of the
entire credit facility of .09%. The loan is subject to certcin financial
covenants which also offect the interest rates charged. The final
maturity date for the credit facility is August 31, 2002.
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NOTE E: ACCRUED PAYROLL COSTS

Accrued payroll costs consisted of the following (in thousands|:

December 31, 2001 2000
Payroll and bonuses $ 68,019 $ 105,935
Employee benefits 54,517 49827
Workers' compensation 14,841 13,975
Payroll faxes 5,684 12,504

$ 143,061 $ 182,241

NOTE F: STOCKHOLDERS' EQUITY

Stock Repurchase Program—As of December 31, 2001, the
Company's Board of Directors has authorized the repurchase, from
time to time, of up to 8 million additional shares of the Company's
common stock on the open market or in privately negotiated transac-
tions, depending on market condifions. During the year ended
December 31, 2001, the Company repurchased approximately 4.3
million shares on the open market for a fotal cost of $99 million.
Since 1997, the Company has repurchased approximately 20 mil-
lion shares of common stock on the open market pursuant to this pro-
grem. Additional stock repurchases were made in connection with
employee stock plans, whereby Company shares were tendered by
employees for the payment of epplicable withholding taxes. During
the year ended December 31, 2001, such repurchases tofaled
approximately 800,000 shares at a cost of $20 million.

NOTE G: INCOME TAXES

The provision for income faxes for the years ended December
31, 2001, 2000 and 1999 consisted of the following
(in thousands):

Years Ended December 31, 2001 2000 1999

Current:
Federal $ 63,941 $ 104,876 $ 79,061
State 11,634 18,518 13,292
Foreign 11,021 8,286 7,797
Deferred—principally domestic  {11,419) [16,156) [6,894)
$ 75177 $ 115,524 $ 93,256

Income before the provision for income taxes for the years
ended December 31, 2001, 2000 and 1999 consisted of the
following [in thousands):

Years Ended December 31, 2001 2000 1999
Domestic $ 171,216 $ 281,546  $217,602
Foreign 25,068 20,081 17,095

$ 196,284 $ 301,627 $234,697
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The income taxes shown above varied from the statutory federal
income tax rates for these periods as follows:

Years Ended December 31, 2001 2000 1999
Federal U.S. income tax rate 35.0% 35.0% 35.0%
State income taxes,

net of federal tax benefit 3.4 3.6 4.3
Amortization of infangible assets Ve 4 5
Tax-free interest income (.5 [.4) (.4)
Other, net 1.3} [.3) 3
Effective tox rate 38.3% 38.3% 39.7%

The deferred portion of the tax provisions consisted of the follow-
ing (in thousands):

Years Ended December 31, 2001 2000 1999
Amortization of franchise
rights $ 72) % 75 % {74)
Accrued expenses, deducted
for tax when paid (9,475) 17,779 {7,515)
Capitalized costs for books,
deducted for tax 9,388 9,704 212
Depreciation 12,254) (8,375} 4,002)
Other, net Q94 369 4,485
$ 11,4190 $ 116,156 $ (6,894)

The deferred income tax amounts included on the balance sheet
are comprised of the following (in thousands}:

December 31, 2001 2000

Current deferred income tax assets, net $ 33,447 $ 23947
longrterm deferred income tax assets

llicbilities), net 604 (1,315)

§ 34051 $ 22,632

No valuation cllowances against deferred tax assets were

required for the years ended December 31, 2001 and 2000,

The components of the deferred income tax amcunts at

December 31, 2001 and 2000, were as follows (in thousands}:

December 31, 2001 2000
Amortization of intangible assets $ (14,528 $ (15,0064)
Accrued expenses, deducted for tax when paid 23,767 13,547
Fixed asset basis differences 13,476 13,135
Provision for bad debts 5,349 6,854
Other, net 5,987 4,160

$ 3405 $ 22,632

ROBERT HALF INTERNATIONAL INC.

NOTE H: COMMITMENTS

Rental expense, primarily for office premises, amounted to
$62.8 million, $47 .4 million and $37 .4 million for the years
ended December 31, 2001, 2000 and 1999, respectively. The
approximate minimum rental commitments for 2002 and thereafter
under noncancelable leases in effect at December 31, 2001,
were as follows {in thousands):

2002 $63,152
2003 $57,179
2004 $51,219
2005 $45,222
2006 $34,679
Thereafter $94,881

NOTE I. STOCK PLANS

Under various stock plans, officers, employees and outside direc-
tors may receive grants of restricted stock or options to purchase
common stock. Grants are made at the discretion of the Stock Plan
Committee of the Board of Directors. Grants generally vest between
two and seven years.

Options granted under the plans have exercise prices ranging
from 85% to 100% of the fair market value of the Company's comr
mon stock at the date of grant and may consist of both incentive
stock options and nonsfatutory stock options under the Internal
Revenue Code. The terms range from 27 months to 10 vears.

Recipients of restricted stock do not pay any cash consideration
to the Company for the shares, have the right to vote all shares sub-
ject 1o such grant, and receive all dividends with respect to such
shares, whether or not the shares have vested. Compensation
expense is recognized on a straightline basis over the vesting peri-
od. Vesting is accelerated upon the death or disability of the recipi-
enfs.

The Company accounts for these plans under APB Opinion 25,
therefore, no compensation cost has been recognized for its stock
option plans. Had compensation cost for the slock options granted
subsequent fo January 1, 1995, been based on the esfimated fair
value at the award dates, as prescrived by Statement of Financial
Accounting Standards No. 123, the Company's pro forma nef
income and net income per share would have been as follows (in
thousands, except per share amounts):
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Yeors Ended December 31, 2001 2000 1999
Net income
As reported $ 121,107 % 186,103 $ 141,441
Pro forma $ 91,130 $ 164,091 $ 127,924
Net income per share
Basic
As reported $ 69 % 1.05 % 78
Pro forma $ 52 3 92 3 71
Diluted
As reported $ 67 % 1.00 $ 77
Pro forma $ 51 0% 89 3 70

The pro forma amounts do not include amounts for stock options
granted before January 1, 1995, Therefore, the pro forma amounts
may not be representative of the disclosed effects on pro forma net
income and net income per share for future years.

The fair value of each opfion is estimated, as of the grant date,
using the Block-Scholes option pricing model with the following
assumptions used for grants in 2001, 2000 and 1999: no divi-
dend vield for any year; expected volatility of 49% to 56%; risk-free
inferest rates of 3.5% to 6.8%; and expected lives of 1.510 5.7
years. The following table reflects cctivity under all stock plans from
December 31, 1998 through December 31, 2001, and the

The following table summarizes information about options out-
standing as of December 31, 2001 (in thousands, except number
of years and per share amounts):

Options Qutstanding Opiions Exercisable

Number Weighted Number
Qutstanding ~ Average Weighted  Exercisable Weighted
os of Remaining Average as of Average
Range of December 31, Contractsal Exercise  December 31, Exercise
Exercise Prices 2001 life Price 2001 Price
$.9910 $10.41 7.385 474 $7.38 6,026 $ 680
$11.0010 $14.28 5358 671 $12.73 2,950 $12.15
$14.4210 $20.94 5,986 5.64 $18.94 4210 $19.00
$20.97 10 $22.56 5713 7.59 $22.16 1,219 $22.41
$22.74 10 $34.75 2,295 371 $26.06 537 $28.15
26,737 586 $15.80 14,942 $13.33

At December 31, 2001, the total number of availakle shares to
grant under the plans (consisting of either restricted stock or options)
was 8.2 million.

NOTE J: NET INCOME PER SHARE

The calculation of net income per share for the three years
ended December 31, 2001 is reflected in the following table (in
thousands, except per share amounts):

weighted average exercise prices [in thousands, except per share Years Ended December 31, 2001 2000 1999
Qmoums): Net income $]2],]O7 $]8©,]O3 $14],44]
Basic:
Stock Option Plans Weighted average shares 174,489 177.750 180,446
Weighted )
Restricted Number Averogge Price Dllmed.:
Stock Plans of Shares  Per Share Weighted average shares 174,489 177,750 180,446
Ousianding Common sfock equivalents
December 31, 1998 4,825 20,710 $11.67 stock opfions 7000 8318 4143
Granted 2,293 6803  $12.39 Diluted shares 181,489 186,068 184,589
Exercised - (721§ 273 Net income per share:
Restrictions lapsed (1,568) — — Basic $ e $  1.05 $ 78
Forfeited (6] (1219)  $1588 Dilvted $ 67 $ 100§ 77
Qutstanding,
December 31, 1999 5,454 25,573 $12.05
Granted 1,006 5,567 $1792
Exercised - (3,382) $ 7.49
Restrictions lapsed 1,502) — —
Forfeited (77) (1,022  $15.64
Cutstanding,
December 31, 2000 4,881 25,836 $ 13.60
Granted 1,083 6,889 $22.45
Exercised - 3,113)  $11.82
Restrictions lopsed (1,643) — -
Forfeited 270) (2,875 $19.16
Outstanding,
December 31, 2001 4,051 26,737 $15.80
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NOTE K: QUARTERLY FINANCIAL DATA
(UNAUDITED)

The following tabulation shows certain quarterly financial data
for 2001 and 2000 (in thousands, except per share amounts):

Quarter
Year Ended

2001 ] 2 3 4 December 31,
Net service revenues $719,273  $648,404 §574,600  $510483  $2.452,850
Gross margin $310,986 $272,763 $230,565 $202,264  $1.016,578
Income before

income taxes $77077 §61,128 $37516 $20563 3196284
Net income $ 47557 § 37716 $ 23,147 $ 12,687 $ 121107
Basic net income

per share § 027 $ 022 $§ 013 $ 007 $ 049
Diluted ref income

per shore $ 020 0§ 020 % 013 0§ 007 0§ 047

Quarter
Year Ended

2000 ] 2 3 4 December 31,
Net service revenues $632,845 3671000  $489.585  $705,880  $2,699.319
Gross margin $271,049  $289 466 $295,936 4304312 $1,160,763
Income before

income faxes $ 70,308 $ 75,921 $ 77,856 $ 77,542 $ 301,627
Net income $ 43,380 $ 46,843 $ 48,037 § 47,843 $ 186,103
Basic net income

per shore $ 24 % 2 % 2 % 27 % 105
Diluted net income

per shore § 24 % 25 $ 2 8 26§ 1.00

NOTE L: BUSINESS SEGMENTS

The Company has two reportable segments: femporary and con
sultant staffing; and permanent placement staffing. The temporary
and consultant staffing segment provides specialized personnel in
the accounting and finance, administrative and office, information
technology, lega!, advertising, marketing, and web design fields.
The permanent placement staffing segment provides fulltime person-
nel in the accounting, finance, administrative and office, and infor-
mation technclogy fields.

The accounting policies of the segments are the same as those
described in Note A: Summary of Significant Accounting Policies.
The Company evaluctes performance based on profit or loss from
operations before inferest expense, intfangible amortization expense,

and income taxes.

The following table provides a reconciliation of revenue and

operating profit by reportable segment to consolidated results {in

thousands):
Years Ended December 31, 2001 2000 1999
Net service revenues
Temporary and
consuliant staffing 32,264,162  $2,446,869 $1,922,111
Permanent placement
staffing 188,688 252,450 150210
$2,452,850 $2,699,319 $2,081,32)
Operating income
Temporary and
consultant staffing $ 172763 % 232,411 $ 194,333
Permanent placement
sToffing 20,337 63,934 39,313
193,100 296,345 233,646
Amortization of
infangible assets 5,335 5157 4,990
Interest income, net (8,519} (10,439} (6,041)
Income before
income taxes $ 196,284 § 301,627 $ 234,657

The Company does not report total assets by segment. The fol

lowing table represents identifiable assets by business segment (in

thousands):
December 31, 2001 2000
Accounts receivable
Temporary and consultant staffing $ 262968 § 365887
Permanent placement staffing 24,281 41,689
$ 287249 § 407,576

The Company operates internationally, with operations in the

United States, Canada, Europe, Australia and New Zealand. The
following tables represent revenues and longived assets by geo-
graphic location {in thousands):

Years Ended December 31, 2001 2000 1999
Revenues

Domestic $2,089,222  $2,397,065 $1,829,275

Foreign 363,628 302,254 252,046

$2,452,850 $2,699,319 $2,081,32]

December 31, 2001 2000
Assets, long-lived

Domestic $ 282,439 $ 272,673

Foreign 25717 26,746

$ 308,156 § 299419
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TO THE STOCKHOLDERS AND BOARD OF DIRECTORS
OF ROBERT HALF INTERINATTIONAL INC.;

We have audited the accompanying consclidated statements of financial position of Robert Half Infernational
Inc. {a Delaware corporation] and subsidiaries as of December 31, 2001 and 2000, and the related consolidat-
ed statements of income, stockholders' equity and cash flows for each of the three years in the period ended
December 31, 2001. These financicl statements are the responsibility of the Company's management. Our
responsibility is to express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with auditing standards generally accepted in the United States.
Those standards require that we plan and perform the audit to obtain reasonable assurance about whether the
financial statements are free of material misstatement. An audit includes examining, on a test basis, evidence sup-
porting the amounts and disclosures in the financial statements, An audit also includes assessing the accounting
principles used and significant estimates made by manogement, as well as evaluating the overall financial state-
ment presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred fo above present fairly, in all material respects, the financial
position of Robert Half International Inc. and subsidiaries as of December 31, 2001 and 2000, and the results of
their operations and their cash flows for each of the three years in the period ended December 31, 2001, in con-
formity with accounting principles generally accepted in the United States.

/(Zfﬁ szf/

San Francisco, California
January 18, 2002
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CORPORATE DIRECTORY

DIRECTORS

ANDREW S. BERWICK, JR.
President and Chief Executive Officer of Berwick—Pacific
Corporation, a real estate development company.

FREDERICK B FURTH
Senior Partner of The Furth Firm LLP, a law firm.
EDWARD W. GIBBONS
Founding Pariner of Gibbons, Goodwin, van Amerongen, @
private merchant banking firm.
HAROLD M. MESSMER, JR.
Chairman, President and Chief Executive Officer.
THOMAS J. RTAN
Chairman of the Board and Chief Executive Officer of

ISU International, o franchisor of independent insurance agents.

J. STEPHEXN SCHAUB
President of J. S. Schaub & Co., Inc., a firm engaged in

investments and financial consulting.

M. KEITH WADDELL
Vice Chairman, Chief Financial Officer and Treasurer.

OFFICERS
HAROLD M. MESSMER, JR.
Chairman, President and Chief Executive Officer

M. KEITH WADDEILL

Vice Chairman, Chief Financial Officer and Treasurer
PAUL E GENTZKOW

Executive Vice President, Operations

ROBERT W. GLASS
Senior Vice President, Corporate Development

STEVEN KAREL
Vice President, Secretary and General Counsel

MICHAEL BUCKLEY

Vice President and Controller, Corporate Accounting
DIANE DOMEYER

Vice President and Executive Director, Technology Strategy

REESA M. STATEN
Vice President, Corporate Communications

PAULA STREIT
Vice President and Controller, Field Accounting

JAMES M. TATLOR
Vice President, Marketing

KEVIN WHITE
Vice President and Chief Information Officer

ROBERT HALF INTERNATIONAL INC.

CORPORATE HEADQUARTERS
2884 Sand Hill Road
Menlo Park, California 94025
|650) 234-6000

REGISTRAR AND STOCK TRANSFER AGENT
Mellon Investor Services LLC
85 Challenger Rocd
Ridgefield Park, New Jersey 07660
(800) 356-2017
{800Q) 231-546%9 (TDD)

www.melloninvestor.com

The Company’s Form 10K Annual Report to the Securities and
Exchange Commission may be obtained free of charge upon writ
ten request to:

Secretary

Robert Half International Inc.
2884 Sand Hill Road

Menlo Park, California 94025

MARKET FOR REGISTRANT'S COMMON EQUITY
AND RELATED STOCKHOLDER MATTERS

The Company’s common sfock is listed for trading on the New
York Stock Exchange under the symbol “RHI”.  On December 31,
2001, there were approximately 2,220 holders of record of the
common sfock.

Following is a list by fiscal quarters of the sales prices of the
stock, adjusted, as appropricte, to reflect the two-for-one stock split
effected in the form of a stock dividend in June 2000:

2001 High Low

4th Quarter $27.89 $18.50
3rd Quarter $27.71 $18.60
2nd Quarter $30.90 $20.30
1st Quarter $27.75 $20.94
2000 High low

4th Quarter $38.63 $24.06
3rd Quarter $35.31 $28.50
2nd Quarter $32.50 $22.81
1st Quarter $24.00 $12.34

No cash dividends were paid in 2001 or 2000. The
Company, as it deems appropriafe, may confinue o refain all
earnings for use in its business or may consider paying a dividend
in the future.

Robert Half International Inc. is an equal opportunity employer.
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LOCATIONS WORLDWIDE

U.S. OFFICES

ALABAMA
Birmingham

ARIZONA
Ahwotukee

Mesa

Phoenix

Phoenix - VWest
Scottsdale

Tucson

Tucson - Northwest

ARKAINSAS
Fayetteville
Littte Rock

CALIFORINTIA
Bakersfield
Carlsbad

City of Industry
Cupertino/Santa Clara
Fairfield

Fremont

Fresno

Glendale

Irvine

la Jolla

la Palma
laguna Niﬁuel
long Beac

los Angeles
Modesto
Monterey
Morgan Hill
Novato
Qckland
Ontario

Oxnard

Palm Slp('mgs
Palo Alto
Pleasanton
Rancho Cordeva
Riverside
Roseville
Sacramento

San Diego

San Francisco
San Jose

San Mateo
Santa Barbara
Santa Rosa
Scripps Ranch
South San Francisco
Stockton
Torrance

Visalia

Walnut Creek
Westlake Village
Waestwood
Woaodland Hills

COLORADO
Aurora

Boulder
Colorado Springs
Denver
Englewood

Fort Collins
Llakewood

CONNECTICUT
Danbury

Hartford

New Haven

Shelton

Stamford

Waterbury
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DELAWARE
Wilmington
DISTRICT OF
COLUMBIA
Washingfon

FLORIDA

Boca Raton

Brandon

Brickell

Fort lauderdale

Fort Myers

Heathrow

Jacksonville - Downtown
Jacksonville - Southside
Kissimmee

Miami

Orlando

Sarasota

3t. Petersburg

Sunrise

Tompa

West Palm Beach

GEORGIA
Alpharetta

Aflanta - Buckhead
Atlanta - Downtown
Atlanta - Galleria
Aflanta - South
Gwinnett

Macon

Savannah

HAWAII
Honolulu

IDAHO
Boise

ILLINOIS
Chicago

Elgin

Fairview Heights
Gurnee

Hoffman Estates
Homewood
Naperville
Northbrook
Qakbrook Terrace
Rosemont
INDIANA
Carmel

Fort Wayne
Indianapolis
Indianapolis - West
Merrillville
ICWA

Cedar Rapids
Davenport

Des Moines
West Des Moines

KANSAS
*Overland Park
KENTUCKY
Fort Mitchell
Lexington
Louisville
LOUISTANA
*Baton Rouge
*New Orleans
MAINE
Portland

MARYLAND
Boltimore
Columbia
Frederick
Greenbel
Rockville

Towson

MASSACHUSETTS
Boston

Braintree

Cambridge

Danvers

Lexington

Springfield
\/\/es%orough
MICHIGAN
Ann Arbor
Dearborn
Detroit/ Southfield
Grand Rapids
Kalamazoo
Lakeshore
Lansing

Troy

MINNESOTA
Bloomington
Burnsville
Minneapolis
Plymouth
Shoreview

St. Cloud

St. Paul
Woodbury

MISSOURI
Clayton
Creve Coeur
*Kansas City
St. Charles
St. Louis
Sunset Hills

NEBRASKA
Omaha
NEVADA
Las Vegas
Reno
Summerlin

NEW HAMPSHIRE
Manchester
Portsmouth

NEW JERSEY
Bridgewater
Jersey CH\(

M. Laure
Paramus
Parsippany
Princeton

Red Bank
Woodbridge

NEW MEXICO
Albuguerque
Rio Rancho

NEW YORK

Albany

Buffalo

Melville

New York - Midtown
New York - Wall Street
Rochester

Syracuse

Uniondale

White Plains
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NORTH
CAROLINA
Charlofte

Charlotte - Coliseum
Charlotte - North
Charlotte - South
Durham
Greensboro

Raleigh
Winston-Salem
NORTH DAKOTA
Fargo

OHIO
Akron
Beachwood
Canton
Cincinngti
Cleveland
Columbus
Dayton
Easton
Fairfield
North Qlmsted
Sharonville
Toledo

Troy
Worthington
Youngstown

OKLAHOMA
Edmond
Oklahoma City
Tulsa

OREGON
Beaverton
Eugene
Portland
PENNSTLVANIA
Harrisburg
King of Prussia
lancaster
Lehigh Valley
Moon
Philadelphia
Pitisburgh
Reading
Trevose
Wexford

RHODE ISLAND
Providence

SOUTH
CAROLINA
Charleston

Columbia

Greenville
Spartanburg

TENNESSEE
Bartlett

Chatianooga
Knoxville

Memphis - Downtown
Memphis - East
Nashville

Nashville - West End

TEXAS

Alliance Gateway
Amarillo

Arlington

Austin

Austin - Downtown
Clear Lake

Corpus Christi
Dallas - Downtown

Dallas - Galleria

El Paso

Fort Worth
Greenspoint

Houston - Downtown
Houston - Galleria
Houston - Waest
Irving

lewisville

Lubbock

Midland /Odessa
Plano

Richardson

San Antonio

San Antonio - Riverwalk
Suger land

The Woodlands

UTAH
Murray
Ogden
Provo

Salt lake City

VIRGINTA
Dulles

Newport News
Norfolk

Richmond - Downtown
Richmond - West
Tysons Corner
WASHINGTON
Bellevue

Federal Way
Lynnwood

Seattle

Spokane

Tacoma

Vancouver

WISCONSIN
Appleton
Brookfield
Madison
Mitwaukee

INTERNATIONAL
OFFICES

AUSTRALIA
Melbourne
Parramatia
Sydney

BELGIUM
Antwerp
Brussels
Charleroi
Ghent

CANADA
Burlington
Colgary
Edmonton
Fraser Valley
Markham
Mississauga
Montreal
North York
Ottawa
Rive-Sud
Toronto
Vancouver
West Island
Winnipeg

ANNUAL REPORT 2001

CZECH REPUBLIC

Prague

FRANCE

Lyon

Nantes

Paris - la Defense

Paris - rue de la Banque
Paris - rue Marsollier
Versailles

GERMAINY
Dusseldorf
Frankfurt

IRELAND

Dublin

THE
NETHERLANDS
Amsterdam
Eindhoven

Rofterdam

Utrecht

NEW ZEALAND
Auckland
UNITED
KINGDOM
Basingstoke
Birmingham
Bournemouth
Bristol

Coventry
Edinburgh
Glosgow
Guildford

leeds

Leicester

London - Chiswick
Llondon - City
london - West End
Manchester
Milton Keynes
Nottingham
Portsmouth
Southampton

St. Albans
Windsor
Wolverhampton

{*) Denotes independently
owned and operated
offices.

To phone the office
nearest you, please con-
sult your local White
Pages, calf us at

{650) 234-6000 or visit

www.rhi.com.




Accountemps®
Www.accountemps.com

Robert Half®
www.roberthalf.com

RHI Management Resources®
wwww. thimr.com

RHI Consulting®

www.rhic.com

OfficeTeam®
www.officeteam.com

The Affiliates®

www.affiliates.com

The Creative Group®

www.creafivegroup.com
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www.rhi.com
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