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Item 5.02

(b)

(e)

Departure of Directors or Certain Officers; Election of Directors; Appointment of
Certain Officers; Compensatory Arrangements of Certain Officers

On February 20, 2007, after more than 30 years of distinguished service, both
Pastora San Juan Cafferty and Claudio X Gonzalez announced that they do not
intend to stand for re-election to the Board of Directors of Kimberly-Clark
Corporation (the “Corporation”) when their terms expire at the Annual Meeting of
Stockholders to be held on April 26, 2007. Ms. Cafferty and Mr. Gonzalez will
continue to serve as directors until the Annual Meeting. Both Ms. Cafferty and
Mr. Gonzalez were elected to the Board of Directors in 1976.

On February 20, 2007, the Management Development and Compensation
Committee (the “Committee”) established the objectives for 2007 cash incentive
payments payable in 2008 to the executive officers of the Corporation under the
Corporation’s Executive Officer Achievement Award Plan (the “Plan”). The Plan
was approved by the Corporation’s stockholders on April 25, 2002, and filed as
Exhibit 10(d) to the Company’s Annual Report on Form 10-K for the year ended
December 31, 2002.

2007 cash incentive payments under the Plan will be based on the Committee’s
judgment regarding the performance of the Corporation and its executive officers
in 2007 against the objectives. The corporate objectives include both key
financial and other financial and strategic goals. The key financial goals for 2007
include growth in net sales, growth in adjusted earnings per share and
improvement in adjusted return on invested capital. Other financial and strategic
goals for 2007 include various qualitative and quantitative measures which are
intended to further align compensation with achieving the Corporation’s Global
Business Plan, and include the following: net sales growth in specific businesses;
net sales growth in specific markets; net sales targets from new products; brand
equity improvement in specific brands; and implementation of certain competitive
improvement initiatives and business support delivery initiatives. The other
financial and strategic goals vary by executive officer depending on their areas of
responsibilities. Depending on actual performance in 2007 against the financial
and non-financial goals, 2007 cash incentive payments could range from zero to
240 percent of each executive officer’s target incentive payment.
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