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FORWARD LOOKING STATEMENTS 

Certain of the statements in this Annual Report on Form 10-K constitute forward-looking statements within the meaning of the Private 
Securities Litigation Reform Act of 1995. In addition, from time to time, we or our representatives have made or may make forward-looking 
statements, orally or in writing. These statements relate to future events or future financial performance and involve known and unknown risks 
and other factors that may cause our actual or our industry’s results, levels of activity or achievement to be materially different from those 
expressed or implied by any forward-looking statements. These risks and uncertainties, including those resulting from specific factors 
identified under the captions “Risk Factors” and “Management’s Discussion and Analysis of Financial Condition and Results of Operations,” 
include, but are not limited to, our future financial position and results of operations, future global economic conditions and conditions in the 
credit markets, losses on media purchases and production costs incurred on behalf of clients, reductions in client spending and/or a slowdown 
in client payments, competitive factors, changes in client communication requirements, managing conflicts of interest, the hiring and retention 
of personnel, maintaining a highly skilled workforce, our ability to attract new clients and retain existing clients, reliance on information 
technology systems, changes in government regulations impacting our advertising and marketing strategies, risks associated with assumptions 
we make in connection with our critical accounting estimates, legal proceedings, settlements, investigations and claims, and our international 
operations, which are subject to the risks of currency fluctuations and foreign exchange controls. In some cases, forward-looking statements 
can be identified by terminology such as “may,” “will,” “could,” “would,” “should,” “expect,” “plan,” “anticipate,” “intend,” “believe,” 
“estimate,” “predict,” “potential” or “continue” or the negative of those terms or other comparable terminology. These statements are our 
present expectations. Actual events or results may differ. We undertake no obligation to update or revise any forward-looking statement, except 
as required by law. 

AVAILABLE INFORMATION 

Our Annual Report on Form 10-K, Quarterly Reports on Form 10-Q, Current Reports on Form 8-K and any amendments to those reports are 
available free of charge in the Investor Relations section of our website at www.omnicomgroup.com, as soon as is reasonably practicable after 
such material is electronically filed with or furnished to the Securities and Exchange Commission, or the SEC. The information found on our 
website is not part of this or any other report we file with or furnish to the SEC. Any document that we file with or furnish to the SEC may also 
be read and copied at the SEC’s Public Reference Room located at Room 1580, 100 F Street, N.E., Washington, DC 20549. Please call the 
SEC at 1-800-SEC-0330 for further information on the public reference room. Our filings are also available at the SEC’s website at 
www.sec.gov and at the offices of the New York Stock Exchange. 
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PART I 

Introduction 

This report is both our 2010 annual report to shareholders and our 2010 Annual Report on Form 10-K required under the federal securities 
laws. 

We are a strategic holding company, providing professional services to clients through multiple agencies operating in all major markets around 
the world. Our companies provide advertising, marketing and corporate communications services. The terms “Omnicom,” “we,” “our” and 
“us” each refer to Omnicom Group Inc. and our subsidiaries unless the context indicates otherwise. 

 
Our Business: Omnicom, a strategic holding company, was formed in 1986 by the merger of several leading advertising, marketing and 
corporate communications companies. We are one of the world’s largest advertising, marketing and corporate communications companies and 
we operate in a highly competitive industry. The proliferation of media channels, including the rapid development of interactive technologies 
and mediums, along with their integration within all offerings, has fragmented consumer audiences targeted by our clients. These developments 
make it increasingly more difficult for marketers to reach their target audiences in a cost-effective way, causing them to turn to marketing 
service providers such as Omnicom for a customized mix of advertising and marketing communications services designed to make the best use 
of their total marketing expenditures. 

Our agencies operate in all major markets around the world and provide a comprehensive range of services which we group into four 
fundamental disciplines: traditional media advertising; customer relationship management (“CRM”); public relations; and specialty 
communications. The services included in these disciplines are: 

Although the medium used to reach a client’s target audience may differ across each of these disciplines, we develop and deliver the marketing 
message in a similar way by providing client-specific consulting services. 

Our business model was built and continues to evolve around our clients. While our agencies operate under different names and frame their 
ideas in different disciplines, we organize our services around our clients. The fundamental premise of our business is to deliver our services 
and allocate our resources based on the specific requirements of our clients. As clients increase their demands for marketing effectiveness and 
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Item 1. Business

     advertising marketing research
 brand consultancy media planning and buying
 corporate social responsibility consulting mobile marketing services
 crisis communications multi-cultural marketing
 custom publishing non-profit marketing
 database management organizational communications
 digital and interactive marketing package design
 direct marketing product placement
 entertainment marketing promotional marketing
 environmental design public affairs
 experiential marketing public relations
 field marketing recruitment communications
 financial / corporate business-to-business advertising reputation consulting
 graphic arts retail marketing
 healthcare communications search engine marketing
 instore design social media marketing
 investor relations sports and event marketing



 
efficiency, they have tended to consolidate their business with larger, multi-disciplinary agencies or integrated groups of agencies. 
Accordingly, our business model demands that multiple agencies within Omnicom collaborate in formal and informal virtual networks that cut 
across internal organizational structures to execute against our clients’ specific marketing requirements. We believe that this organizational 
philosophy, and our ability to execute it, differentiates us from our competitors. 

Our agency networks and our virtual networks provide us with the ability to integrate services across all disciplines and geographies. This 
means that the delivery of our services can, and does, take place across agencies, networks and geographic regions simultaneously. Further, we 
believe that our virtual network strategy facilitates better integration of services required by the demands of the marketplace for advertising and 
marketing communications services. Our over-arching business strategy is to continue to use our virtual networks to grow our business 
relationships with our clients. 

The various components of our business and material factors that affected us in 2010 are discussed in Item 7, “Management’s Discussion and 
Analysis of Financial Condition and Results of Operations”, or MD&A, of this report. None of our acquisitions or dispositions in 2010, 2009 or 
2008 were material to our consolidated financial position or results of operations. For information concerning our acquisitions, see Note 4 to 
our consolidated financial statements. 

Geographic Regions and Segments: Our revenue is almost evenly divided between our U.S. and non-U.S. operations. For financial 
information concerning domestic and foreign operations and segment reporting, see our MD&A and Note 7 to our consolidated financial 
statements. 

Our Clients: Consistent with our fundamental business strategy, our agencies serve similar clients, in similar industries, and in many cases the 
same clients, across a variety of geographic regions and locations. Our clients participate in virtually every industry sector of the global 
economy. Furthermore, in many cases, our agencies or networks serve different brand and/or product groups within the same clients served by 
our other agencies or networks. For example, our largest client was served by more than 100 of our agencies in 2010 and represented 3.0% of 
our 2010 revenue. No other client accounted for more than 2.4% of our 2010 revenue. Our top 100 clients ranked by revenue were each served, 
on average, by more than 50 of our agencies in 2010 and collectively represented 50.6% of our 2010 revenue. 

Our Employees: At December 31, 2010, we employed approximately 65,500 people. We are not party to any significant collective bargaining 
agreements. The skill-sets of our workforce across our agencies and within each discipline are similar. Common to all is the ability to 
understand a client’s brand or product and their selling proposition and to develop a unique message to communicate the value of the brand or 
product to the client’s target audience. Recognizing the importance of this core competency, we have established tailored training and 
education programs for our service professionals around this competency. See our MD&A for a discussion of the effect of salary and related 
costs on our results of operations. 

Executive Officers of the Registrant: Our executive officers as of February 15, 2011 are: 

Each executive officer has held his present position for at least five years. 

Additional information about our directors and executive officers appears under the captions “Corporate Governance,” “Transactions with 
Related Persons,” “Election of Directors,” “Executive Compensation” and “Stock Ownership” in our definitive proxy statement, which is 
expected to be filed by April 14, 2011. 
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Name Position Age 

Bruce Crawford Chairman of the Board 82
John D. Wren President and Chief Executive Officer 58
Randall J. Weisenburger Executive Vice President and Chief Financial Officer 52
Peter Mead Vice Chairman 71
Philip J. Angelastro Senior Vice President Finance and Controller 46
Michael J. O’Brien Senior Vice President, General Counsel and Secretary 49
Dennis Hewitt Treasurer 66



 

Future global economic conditions could adversely impact our business and results of operations and financial position. 

In 2010, our revenue increased 7.0% compared to 2009. The increase reflects an improvement in business conditions in our industry over 2009. 
However, the pace of the global economic recovery is uneven and a future economic downturn could renew reductions in client spending levels 
and adversely affect our results of operations and financial position. We will continue to closely monitor economic conditions, client spending 
and other factors, and will take actions available to us to improve our cost structure and manage working capital. In the current environment 
there can be no assurance of the effects of future economic conditions, client spending patterns, client creditworthiness and other developments 
on us and whether or to what extent our efforts to respond will be effective. 

Conditions in the credit markets could adversely impact our results of operations and financial position. 

Turmoil in the credit markets or a contraction in the availability of credit would make it more difficult for businesses to meet their capital 
requirements and could lead clients to change their financial relationship with their vendors, including us. If that were to occur, we may require 
additional financing to fund our day-to-day working capital requirements. There is no assurance that such additional financing will be available 
on favorable terms, if at all. This could materially adversely impact our results of operations and financial position. 

In a period of severe economic downturn, the risk of a material loss related to media purchases and production costs incurred on behalf of 
our clients could significantly increase. 

In the normal course of business, we often enter into contractual commitments with media providers and agreements with production 
companies on behalf of our clients at levels that substantially exceed our revenue in connection with the services provided. Many of our 
agencies purchase media for our clients and act as an agent for a disclosed principal. The media commitments are included in accounts payable 
when the media services are delivered by the media providers. While operating practices vary by country, media type and media vendor, in the 
United States and certain foreign markets many of our contracts with media providers specify that if our client defaults on its payment 
obligation then we are not liable to the media providers under the legal theory of sequential liability until we have been paid for the media by 
our client. In other countries, we manage our risk in other ways, including evaluating and monitoring our clients’ creditworthiness and, in many 
cases, requiring credit insurance or payment in advance. Further, in cases where we are committed to a media purchase and it becomes apparent 
that a client may be unable to pay for the media, options are potentially available to us in the marketplace in addition to those cited above to 
mitigate the potential loss, including negotiating with media providers. In addition, our agencies incur production costs on behalf of clients. We 
usually act as an agent for a disclosed principal in the procurement of these services. We manage the risk of payment default by the client by 
having the production companies be subject to sequential liability or requiring at least partial payment in advance. However, the agreements 
entered into, as well as the production costs incurred are unique to each client. The risk of a material loss could significantly increase in periods 
of severe economic downturn. Such a loss could have a material adverse effect on our results of operations and financial position. 

A reduction in client spending and a slowdown in client payments could have a material adverse effect on our working capital. 

The recent global recession caused a reduction in the volume of client spending and/or a delay in the time our clients took to pay us, negatively 
affecting our working capital. Renewed global economic uncertainty could cause our clients to take the same or additional actions that would 
negatively affect our working capital. Consequently, we could need to obtain additional financing in such circumstances. There is no assurance 
that such additional financing would be available on favorable terms, if at all. Such circumstances could therefore have a material adverse 
effect on our results of operations and financial position. 
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Item 1A. Risk Factors



 
Companies periodically review and change their advertising, marketing and corporate communications services business models and 
relationships. If we are unable to remain competitive or retain key clients, our business and financial results may be materially adversely 
affected. 

The markets in which we participate are highly competitive. Key competitive considerations for retaining existing business and winning new 
business include our ability to develop marketing solutions that meet client needs, the quality and effectiveness of the services we offer and our 
ability to efficiently serve clients, particularly large international clients, on a broad geographic basis. While many of our client relationships 
are long-standing, from time to time clients put their advertising, marketing and corporate communications services business up for competitive 
review. We have won and lost accounts in the past as a result of these reviews. To the extent that we are not able to remain competitive or 
retain key clients, our revenue may be adversely affected, which could have a material adverse effect on our results of operations and financial 
position. 

The success of our acquiring and retaining clients depends on our ability to avoid and manage conflicts of interest arising out of other 
client relationships, retention of key personnel and maintaining a highly skilled workforce. 

Our ability to retain existing clients and to attract new clients may, in some cases, be limited by clients’ perceptions of, or policies concerning, 
conflicts of interest arising out of other client relationships. If we are unable to maintain multiple agencies to manage multiple client 
relationships and avoid potential conflicts of interests, our business, results of operations and financial position may be materially adversely 
affected. 

Our employees are our most important assets. Our ability to attract and retain key personnel is an important aspect of our competitiveness. If 
we are unable to attract and retain key personnel, our ability to provide our services in the manner our customers have come to expect may be 
adversely affected, which could harm our reputation and result in a loss of clients, which could have a material adverse effect on our results of 
operations and financial position. 

Further, as the evolution of our business continues to become integrated with the digital marketplace, we are increasingly dependent on the 
technical skills of a highly skilled workforce and their ability to maintain the skills necessary to serve our clients. 

We received approximately 50.6% of our revenue from our 100 largest clients in 2010, and the loss of several of these clients could 
adversely impact our results of operations and financial position. 

Our clients generally are able to reduce advertising and marketing spending or cancel projects at any time on short notice for any reason. It is 
possible that our clients could reduce spending in comparison with historical patterns, or they could reduce future spending. A significant 
reduction in advertising and marketing spending by our largest clients, or the loss of several of our largest clients, if not replaced by new clients 
or an increase in business from existing clients, would adversely affect our revenue and could have a material adverse effect on our results of 
operations and financial position. 

We rely extensively on information technology systems. 

We rely on information technology systems and infrastructure to process transactions, summarize results and manage our business, including 
maintaining client marketing and advertising strategies. The size and complexity of our technology systems make them potentially vulnerable 
to breakdown, malicious intrusion and random attack. Likewise, data privacy breaches by employees and others with or without permitted 
access to our systems may pose a risk that sensitive data may be exposed to unauthorized persons or to the public. While we have invested 
heavily in the protection of data and information technology systems, there can be no assurance that our efforts will prevent breakdowns or 
breaches in our systems that could adversely affect our reputation or business. 

Government regulations and consumer advocates may limit the scope of the content of our services, which could affect our ability to meet 
our clients’ needs, which could have a material adverse effect on our results of operations and financial position. 

Government agencies and consumer groups directly or indirectly affect or attempt to affect the scope, content and manner of presentation of 
advertising, marketing and corporate communications services, through regulation or other governmental action. Any limitation on the scope of
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the content of our services could affect our ability to meet our clients’ needs, which could have a material adverse effect on our results of 
operations and financial position. In addition, there has been an increasing tendency on the part of businesses to resort to the judicial system to 
challenge advertising practices. Such claims by businesses or governmental agencies could have a material adverse effect on our results of 
operations and financial position in the future. 

Government or legislative action may limit the tax deductibility of advertising expenditures by certain industries or for certain products and 
services. These actions could cause our clients affected by such actions to reduce their spending on our services which could have a material 
adverse effect on our results of operations and financial position. 

Laws and regulations, related to user privacy, use of personal information and internet tracking technologies have been proposed or enacted in 
the United States and certain international markets. These laws and regulations could affect the acceptance of the internet as an advertising 
medium. These actions could affect our business and reduce demand for certain of our services, which could have a material adverse effect on 
our results of operations and financial position. 

We are a global service business and face certain risks of doing business abroad, including political instability and foreign exchange 
controls, which could have a material adverse effect on our results of operations and financial position. 

We face a number of risks normally associated with global services businesses. The operational and financial performance of our businesses 
are typically tied to overall economic and regional market conditions, competition for client assignments and talented staff, new business wins 
and losses and the risks associated with extensive international operations. The risks of doing business abroad, including political instability 
and foreign exchange controls, do not affect domestic-focused firms. These risks could have a material adverse affect on our results of 
operations and financial position. For financial information on our operations by geographic area, see Note 7 to our consolidated financial 
statements. 

We are exposed to risks from operating in developing countries. 

We conduct business in numerous developing countries around the world. Some of the risks associated with conducting business in developing 
countries include: slower payment of invoices; nationalization; social, political and economic instability; and currency repatriation restrictions. 
In addition, commercial laws in some developing countries can be vague, inconsistently administered and retroactively applied. If we are 
deemed not to be in compliance with applicable laws in developing countries where we conduct business, our prospects and business in those 
countries could be harmed, which could then have a material adverse impact on our results of operations and financial position. 

Holders of our convertible notes have the right to cause us to repurchase up to $660 million of notes, in whole or in part, at specified dates 
in the future. 

In August 2011, $252.7 million of our Convertible Notes due July 31, 2032 (“2032 Notes”) may be put back to us for repurchase and in June 
2013, $406.7 million of our Convertible Notes due July 1, 2038 (“2038 Notes”) may be put back to us for repurchase. If we are required to 
satisfy one or more puts to repurchase our convertible notes, we expect to have sufficient available cash and unused credit commitments to 
fund the puts. We also believe that we will have sufficient capacity under our credit facility to meet our cash requirements for our normal 
business operations after any put. However, in the event that our credit facility or our cash flow from operations were to decrease, we may need 
to seek additional funding. There is no assurance that such additional financing would be available on comparable terms, if at all. 

Downgrades of our debt credit ratings could adversely affect us. 

Standard and Poor’s Rating Service currently rates our long-term debt BBB+, Moody’s Investors Service rates our long-term debt Baa1 and 
Fitch Ratings rates our long-term debt A-. Our short-term debt ratings are A2, P2 and F2 by the respective agencies. Our outstanding senior 
notes, convertible notes and bank credit facility do not contain provisions that require acceleration of cash payment upon a ratings downgrade. 
The interest rates and fees on our bank credit facility, however, would increase if our long-term debt credit rating is downgraded. 
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Additionally, our access to the capital markets could be adversely affected by downgrades in our short-term or long-term debt credit ratings. 
Furthermore, the 2032 Notes and 2038 Notes are convertible at specified ratios if, in the case of the 2032 Notes, our long-term debt credit 
ratings are downgraded to BBB or lower by Standard & Poor’s Ratings Service, or Baa3 or lower by Moody’s Investors Service or in the case 
of the 2038 Notes to BBB- or lower by S&P, and Ba1 or lower by Moody’s. These events would not, however, result in an adjustment of the 
number of shares issuable upon conversion and would not accelerate the holder’s right to cause us to repurchase the notes. 

We may be unsuccessful in evaluating material risks involved in completed and future acquisitions. 

We regularly evaluate potential acquisition of businesses that we believe are complementary to our businesses and client needs. As part of the 
evaluation, we conduct business, legal and financial due diligence with the goal of identifying and evaluating material risks involved in any 
particular transaction. Despite our efforts, we may be unsuccessful in ascertaining or evaluating all such risks. As a result, we might not realize 
the intended advantages of any given acquisition. If we fail to identify certain material risks from one or more acquisitions, our results of 
operations and financial position could be adversely affected. 

Goodwill may become impaired. 

In accordance with U.S. generally accepted accounting principles, or U.S. GAAP or GAAP, we have recorded a significant amount of goodwill 
in our consolidated financial statements resulting from our acquisition activities, which principally represents the specialized know-how of the 
workforce at the acquired businesses. As discussed in Note 3 to our consolidated financial statements, we test the carrying value of goodwill 
for impairment at least annually at the end of the second quarter and whenever events or circumstances indicate the carrying value may not be 
recoverable. The estimates and assumptions about future results of operations and cash flows made in connection with the impairment testing 
could differ from future actual results of operations and cash flows. While we have concluded, for each year presented in our financial 
statements included in this report, that our goodwill is not impaired, future events could cause us to conclude that the asset values associated 
with a given operation may become impaired. Any resulting non-cash impairment loss could have a material adverse effect on our results of 
operations and financial position. 

We could be affected by future laws or regulations enacted in response to climate change concerns and other actions. 

Although our businesses may not be directly affected by current cap and trade laws and current requirements to reduce emissions, we could be 
in the future. However, we could also be affected indirectly by increased prices for goods or services provided to us by companies that are 
directly affected by these laws and regulations and pass their increased costs through to their customers. Additionally, to comply with potential 
future changes in environmental laws and regulations, we may need to incur additional costs. At this time, we cannot estimate what impact 
such costs may have on our results of operations and financial position. 

None. 
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We maintain office space in major cities around the world. The facility requirements of our businesses are similar across geographic regions 
and disciplines. Our facilities are primarily used for office and administrative purposes by our employees in performing professional services 
and we believe that our facilities are in suitable and well-maintained condition for our current operations. Our principal corporate offices are at 
437 Madison Avenue, New York, New York and One East Weaver Street, Greenwich, Connecticut. We also maintain executive offices in 
London, England; Shanghai, China; and Singapore. 

We lease substantially all our office facilities under operating leases that expire at various dates. Leases are generally denominated in the local 
currency of the operating business. Office base rent expense was $358.1 million in 2010, $377.1 million in 2009 and $386.9 million in 2008 
that reflects a reduction of rent received from non-cancelable third-party subleases of $16.3 million, $18.9 million and $22.8 million, 
respectively. 

Future minimum office base rent under terms of non-cancelable operating leases, reduced by rent receivable from existing non-cancelable 
third-party subleases, are (dollars in millions): 

See Note 16 to our consolidated financial statements for a discussion of our lease commitments and our MD&A for the impact of leases on our 
operating expenses. 

We are involved from time to time in various legal proceedings in the ordinary course of business. We do not presently expect that these 
proceedings will have a material adverse effect on our results of operations or financial position. 
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Item 2. Properties

Net Rent 

2011 $330.9
2012 278.4
2013 232.4
2014 189.0
2015 149.8
Thereafter 446.9

Item 3. Legal Proceedings



 
PART II 

Our common stock is listed on the New York Stock Exchange under the symbol “OMC.” On February 15, 2011, there were 2,783 holders of 
record of our common stock. 

The range of quarterly high and low sales prices reported on the New York Stock Exchange Composite Tape for our common stock and the 
dividends paid per share for 2010 and 2009 were: 

Stock repurchase activity during the three months ended December 31, 2010 was: 

During the quarter ended December 31, 2010, 15,338,000 shares of our common stock were purchased in the open market for general corporate 
purposes and 951,186 shares of our common stock were withheld from employees to satisfy estimated tax obligations primarily related to stock 
option exercises. The value of the common stock withheld was based upon the closing price of our common stock on the exercise dates. 

There were no unregistered sales of equity securities during the three months ended December 31, 2010. 
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Item 5. Market for Registrant’s Common Equity, Related Stockholder Matters and Issuer Purchases of Equity Securities

 
High 

  
Low 

  

Dividends Paid
Per Share 

2010      
First Quarter $ 40.29    $ 34.54  $ 0.20
Second Quarter 44.08    34.18 0.20
Third Quarter 40.00    33.50 0.20
Fourth Quarter 47.88    38.54 0.20
 
2009            
First Quarter $ 28.80   $ 20.09 $ 0.15
Second Quarter 33.21    23.01 0.15
Third Quarter 38.49    29.71 0.15
Fourth Quarter 39.99    34.24 0.15

Period: 
Total 

Number of 
Shares Purchased

  

Average 
Price Paid 
Per Share 

  

Total Number 
of Shares Purchased 
as Part of Publicly 
Announced Plans 

or Programs 
  

Maximum Number 
of Shares that May 

Yet Be Purchased Under
the Plans or Programs 

October 2010 4,234,823   $ 42.42  — —
November 2010 11,636,726    45.56  —  —
December 2010 417,637 46.06 — —
 
Total 16,289,186 $ 44.76 — —
 



 

The following selected financial data should be read in conjunction with our consolidated financial statements and related notes that begin on 
page F-1 of this report, as well as our MD&A. 

In June 2007, pursuant to a two-for-one stock split which was effected in the form of a 100% stock dividend, each shareholder received one 
additional share of Omnicom Group Inc. common stock for each share held. In connection with the stock split, dividends declared per common 
share and Net Income per Common Share - Omnicom Group Inc. amounts for 2007 and 2006 have been adjusted to reflect the stock split. 

Effective January 1, 2009, we retrospectively adopted new accounting standards included in the FASB Accounting Standards Codification, or 
ASC, Topic 260, Earnings Per Share, with respect to allocating earnings to participating securities in applying the two-class method of 
calculating earnings per share. Net Income Per Common Share -Omnicom Group Inc. amounts for 2008, 2007 and 2006 have been restated in 
accordance with the new accounting standard. 

Additionally, effective January 1, 2009, we retrospectively adopted new accounting standards included in ASC Topic 470, Debt, with respect 
to our convertible debt to separately account for the liability and equity components. On adoption, we recorded additional interest expense, net 
of income taxes, of $6.1 million in 2006. This amount represents the amount of the fair value of embedded conversion options. Net Income - 
Omnicom Group Inc. and Net Income per Common Share - Omnicom Group Inc. for 2006 has been restated to reflect the adoption of the new 
accounting standard. 
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Item 6. Selected Financial Data

 
(Dollars in millions, except per share amounts) 

For the years ended December 31: 2010 2009 2008 2007 2006 

Revenue $ 12,542.5   $ 11,720.7   $ 13,359.9   $ 12,694.0   $ 11,376.9   
Operating Income  1,460.2   1,374.9   1,689.4   1,659.1   1,483.5  
Net Income - Omnicom Group Inc  827.7   793.0   1,000.3   975.7   857.9  
Net Income Per Common Share - Omnicom Group Inc.:                
   Basic  2.74   2.54   3.17   2.95   2.47  
   Diluted  2.70   2.53   3.14   2.93   2.46  
Dividends Declared Per Common Share  0.80   0.60   0.60   0.575   0.50  
 

(Dollars in millions) 

At December 31: 2010 2009 2008 2007 2006 

Cash and cash equivalents and                
   short-term investments $ 2,300.0  $ 1,594.8  $ 1,112.4  $ 1,841.0  $ 1,928.8  
Total Assets  19,566.1   17,920.7   17,318.4   19,271.7   17,804.7  
Long-Term Obligations:                
   Long-term notes payable  2,465.1   1,494.6   1,012.8   1,013.2   1,013.2  
   Convertible debt  659.5   726.0   2,041.5   2,041.5   2,041.5  
   Long-term liabilities  576.5   462.0   444.4   481.2   305.8  
Total Shareholders’ Equity  3,580.5   4,194.8   3,522.8   4,091.7   3,871.3  



 

Executive Summary 

We are a strategic holding company. We provide professional services to clients through multiple agencies around the world. On a global, pan-
regional and local basis, our agencies provide these services in the following disciplines: traditional media advertising, CRM, public relations 
and specialty communications. Our business model was built and continues to evolve around our clients. While our agencies operate under 
different names and frame their ideas in different disciplines, we organize our services around our clients. The fundamental premise of our 
business is that our clients’ specific requirements should be the central focus in how we deliver our services and allocate our resources. This 
client-centric business model results in multiple agencies collaborating in formal and informal virtual networks that cut across internal 
organizational structures to deliver consistent brand messages for a specific client and execute against each of our client’s specific marketing 
requirements. We continually seek to grow our business with our existing clients by maintaining our client-centric approach, as well as 
expanding our existing business relationships into new markets and with new clients. In addition, we pursue selective acquisitions of 
complementary businesses with strong, entrepreneurial management teams that typically currently serve or have the ability to serve our existing 
client base. 

As one of the world’s leading advertising, marketing and corporate communications companies, we operate in all major markets of the global 
economy. We have a large and diverse client base. Our largest client represented 3.0% of our 2010 revenue and no other client accounted for 
more than 2.4% of our 2010 revenue. Our top 100 clients accounted for 50.6% of our 2010 revenue. Our business is spread across a significant 
number of industry sectors with no one industry comprising more than 16% of our 2010 revenue from our 1,000 largest clients. Although our 
revenue is generally balanced between the U.S. and international markets and we have a large and diverse client base, we are not immune to 
general economic downturns. 

In 2010, our revenue increased 7.0% compared to 2009. The increase reflects an improvement in business conditions in our industry over 2009. 
Revenue increased across all our disciplines driven by economic recovery in the U.S. and continued growth in the emerging markets in Asia 
and Latin America. In Europe, we experienced a moderate increase in revenue in the U.K., while economic recovery has lagged in our Euro 
markets. We will continue to closely monitor economic conditions, client spending and other factors and, in response, take actions available to 
us to improve our cost structure and manage working capital. In the current economic environment, there can be no assurance as to the effects 
on us of future economic conditions, client spending patterns, client creditworthiness and other developments and whether and to what extent 
our efforts to respond will be effective. 

Certain business trends have had a positive impact on our business and industry. These trends include our clients increasingly expanding the 
focus of their brand strategies from national markets to pan-regional and global markets and integrating traditional and non-traditional 
marketing channels, as well as utilizing interactive technologies and new media outlets. Additionally, in an effort to gain greater efficiency and 
effectiveness from their total marketing budgets, clients are increasingly requiring greater coordination of marketing activities and 
concentrating these activities with a smaller number of service providers. We believe these trends have benefitted our business in the past and, 
over the medium and long term, will continue to provide a competitive advantage to us. 

In 2011, barring unforeseen events and excluding foreign exchange impacts, we expect our revenues to increase as a result of continuing 
increases in client spending and the contribution of several small acquisitions we completed in the fourth quarter of 2010. We will continue to 
identify acquisition candidates that will build upon the core capabilities of our strategic business platforms, expand our operations in the 
emerging markets and enhance our capabilities to leverage new technologies. In early February 2011, we acquired a controlling interest in the 
Clemenger Group, our affiliate in Australia and New Zealand. The additional 27% acquired brings our ownership up to almost 75%. In 
connection with this transaction, in the first quarter of 2011 we expect to record a non-cash gain of approximately $120 million resulting from 
the remeasurement of the carrying value of our equity interest to the acquisition date fair value. We believe that this acquisition will help us 
further develop our combined businesses throughout the Asia Pacific region. 

We have an objective of improving margins to 2007 levels. In connection with achieving this goal, we are in the process of a strategic review 
of our businesses that is focused on improving our strategic position and operations. As part of this process, we are evaluating our agencies to 
identify non-core and underperforming businesses that need to be repositioned or considered for disposal. We expect that these actions will 
reduce revenue in the range of $250 million to $300 million on an annual basis. We believe that on an annual basis, the reduction in revenue 
will approximately equal the increase in revenue from our recent acquisitions. We are also pursuing numerous operational consolidations to 
further drive efficiencies in our back office functions. As a result of the actions to be taken in connection with our strategic review, in the first 
quarter of 2011 we expect to incur charges ranging from $90 million to $110 million for severance, lease termination and asset impairment 
costs. 
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Item 7. Management’s Discussion and Analysis of Financial Condition and Results of Operations



 
Given our size and breadth, we manage our business by monitoring several financial indicators. The key indicators that we analyze are revenue 
and operating expenses. 

We analyze revenue growth by reviewing the components and mix of the growth, including growth by major geographic location, growth by 
discipline, growth from currency fluctuations, growth from acquisitions and growth from our largest clients, and growth by client industry 
group. 

In recent years, our revenue has been divided almost evenly between our domestic and international operations. In 2010, our revenue increased 
7.0%, of which 0.1% was related to changes in foreign exchange rates, 0.5% was related to acquisitions, net of dispositions and 6.4% was from 
organic growth. Across our geographic markets revenue increased 8.2% in the U.S., 4.3% in the U.K. and 18.7% in our other markets, 
primarily Asia and Latin America, while in our Euro markets revenue decreased 3.6%. The increase in revenue in 2010 compared to 2009, in 
our four fundamental disciplines was: traditional media advertising, 7.1%; CRM, 6.5%; public relations, 6.5% and specialty communications, 
9.2%. 

We measure operating expenses in two distinct cost categories: salary and service costs, and office and general expenses. Salary and service 
costs are primarily comprised of employee compensation and related costs and direct service costs. Office and general expenses are primarily 
comprised of rent and occupancy costs, technology costs, depreciation and amortization and other overhead expenses. Each of our agencies 
requires professionals with a skill set that is similar across our disciplines. At the core of this skill set is the ability to understand a client’s 
brand or product and their selling proposition, and to develop a unique message to communicate the value of the brand or product to the client’s 
target audience. The facility requirements of our agencies are similar across geographic regions and disciplines, and their technology 
requirements are generally limited to personal computers, servers and off-the-shelf software. 

Because we are a service business, we monitor salary and service costs and office and general costs as a percentage of revenue. Salary and 
service costs tend to fluctuate in conjunction with changes in revenue. Salary and service costs as a percentage of revenue increased to 73.5% 
in 2010 compared to 72.1% in 2009. The increase in salary and service costs resulted primarily from a combination of a change in our business 
mix and increased compensation costs, primarily related to freelance labor and incentive compensation, partially offset by a decrease in 
severance costs. Office and general expenses are less directly linked to changes in our revenue than salary and service costs. Office and general 
expenses decreased to 14.9% of revenue in 2010 compared to 16.2% in 2009. 

Net income - Omnicom Group Inc. in 2010 increased $34.7 million or 4.4% to $827.7 million from $793.0 million in 2009. The period-over-
period increase in net income - Omnicom Group Inc. is principally due to the factors described above, partially offset by an increase in pre-tax 
net interest expense for 2010 of $9.1 million. Diluted net income per common share - Omnicom Group Inc. increased 6.7 % to $2.70 in 2010, 
as compared to $2.53 in the prior year period. The year-over-year increase in diluted net income per common share - Omnicom Group Inc. is 
due to the factors described above as well as the impact of the reduction in our weighted average common shares outstanding. This reduction 
was the result of our purchases of our common stock during 2010, net of stock option exercise and shares issued under our employee stock 
purchase plan. 
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Critical Accounting Policies and New Accounting Standards 

Critical Accounting Policies 

We have prepared the following summary of our critical accounting policies to assist the reader in better understanding our financial statements 
and the related discussion in this MD&A. We believe that the following policies may involve a higher degree of judgment and complexity in 
their application and represent the critical accounting policies used in the preparation of our financial statements. Readers are encouraged to 
consider this summary together with our consolidated financial statements and the related notes, including our discussion in Note 3 setting forth 
our accounting policies in greater detail, for a more complete understanding of critical accounting policies discussed below. 

Estimates: Our financial statements are prepared in conformity with U.S. GAAP and require us to make estimates and assumptions. These 
estimates and assumptions affect the reported amounts of assets and liabilities including valuation allowances for receivables and deferred tax 
assets, accruals for incentive compensation and the disclosure of contingent liabilities at the date of the financial statements, as well as the 
reported amounts of revenue and expense during the reporting period. A fair value approach is used in testing goodwill for impairment and 
when evaluating our cost-method investments to determine if an other-than-temporary impairment has occurred. 

Acquisitions and Goodwill: We have made and expect to continue to make selective acquisitions. In making acquisitions, the price we pay is 
based on an evaluation of various factors, including specialized know-how, reputation, competitive position, geographic coverage and service 
offerings, as well as our experience and judgment. 

Business combinations are accounted for using the acquisition method and, accordingly, the identifiable assets acquired, the liabilities assumed 
and any noncontrolling interest in the acquired business are recorded at their acquisition date fair values. In circumstances where control is 
obtained and less than 100% of an entity is acquired, we record 100% of the goodwill acquired. Acquisition related costs, including advisory, 
legal, accounting, valuation and other costs are expensed as incurred. Any liability for contingent purchase price obligations (earn-outs) are 
recorded at the acquisition date at fair value. Changes in the fair value of the earn-out liability are recorded in our results of operations. The 
results of operations of acquired businesses are included in our results of operations from the acquisition date. In 2010, we completed seven 
acquisitions of new subsidiaries and made additional investments in businesses in which we had an existing minority ownership interest. Total 
goodwill additions from these transactions were $123.6 million. In addition and unrelated to the acquisitions completed in 2010, we made or 
accrued contingent purchase price payments of $117.2 million, which were included in goodwill. 

A summary of our contingent purchase price obligations for acquisitions completed prior to January 1, 2009 is discussed in the “Liquidity and 
Capital Resources” section of this MD&A. The amount of contingent purchase price obligations is based on future performance. Contingent 
purchase price obligations for acquisitions completed prior to January 1, 2009 are accrued, in accordance with U.S. GAAP, when the 
contingency is resolved and payment is certain. 

Our acquisition strategy is focused on acquiring the expertise of an assembled workforce in order to continue to build upon the core capabilities 
of our various strategic business platforms and agency brands through the expansion of their geographic reach and/or their service capabilities 
to better serve our clients. Additional key factors we consider include the competitive position and specialized know-how of the acquisition 
targets. Accordingly, as is typical in most service businesses, a substantial portion of the intangible asset value we acquire is the know-how of 
the people, which is treated as part of goodwill and is not valued separately. For each acquisition, we undertake a detailed review to identify 
other intangible assets and a valuation is performed for all such identified assets. A significant portion of the identifiable intangible assets 
acquired is derived from customer relationships, including the related customer contracts, as well as trade names. In valuing these identified 
intangible assets, we typically use an income approach and consider comparable market participant measurements. The expected benefits of our 
acquisitions are typically shared across multiple agencies as they work together to integrate the acquired agency into our client service strategy.

We evaluate goodwill for impairment at least annually at the end of the second quarter of the year. We identified our regional reporting units as 
components of our operating segments, which are our five agency networks. The regional reporting units of each agency network are  
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responsible for the agencies in their region. They report to the segment managers and facilitate the administrative and logistical requirements of 
our client-centric strategy for delivering services to clients in their regions. We have concluded that for each of our operating segments, their 
regional reporting units had similar economic characteristics and should be aggregated for purposes of testing goodwill for impairment at the 
operating segment level. Our conclusion was based on a detailed analysis of the aggregation criteria set forth in the ASC. Consistent with our 
fundamental business strategy, the agencies within our regional reporting units serve similar clients in similar industries, and in many cases the 
same clients. In addition, the agencies within our regional reporting units have similar economic characteristics, as the main economic 
components of each agency are employee compensation and related costs and direct service costs associated with providing professional 
services and office and general costs, which include rent and occupancy costs, technology costs that are generally limited to purchased 
computers, servers and off-the-shelf software and other overhead costs. Finally, the expected benefits of our acquisitions are typically shared 
across multiple agencies and regions as they work together to integrate the acquired agency into our client service strategy. 

Estimates and Assumptions - Goodwill Impairment Review: We use the following valuation methodologies to determine the fair value of our 
reporting units: (1) the income approach which utilizes discounted expected future cash flows, (2) comparative market participant multiples for 
EBITDA (earnings before interest expense, income taxes, depreciation and amortization), and (3) when available, consideration of recent and 
similar purchase acquisition transactions. 

In applying the income approach, we use estimates to derive the expected discounted cash flows (“DCF”) for each reporting unit that serves as 
the basis of our valuation. These estimates and assumptions include revenue growth and operating margin, EBITDA, tax rates, capital 
expenditures, weighted average cost of capital and related discount rates and expected long-term cash flow growth rates. All these estimates 
and assumptions are affected by conditions specific to our businesses, economic conditions related to the industry in which we operate, as well 
as conditions in the global economy. The assumptions which have the most significant effect on our valuations derived using a DCF 
methodology are: (1) the expected long-term growth rate of our reporting units’ cash flows and (2) the weighted average cost of capital 
(“WACC”). 

The range of assumptions used for the long-term growth rate and WACC in our evaluation as of June 30, 2010 and 2009 were:  

Long-term growth rates represent our estimate of a conservative long-term growth rate for the industry in which we operate and the global 
economy. The average historical revenue growth rate of our reporting units for the past nine years was approximately 7.7% and the average 
nominal GDP growth of the countries comprising our major markets that account for substantially all of our revenue (“Average Nominal 
GDP”) was 4.9% over the same period. We considered this history when determining the long-term growth rates to be used in our annual 
impairment test at June 30, 2010. We believe marketing expenditures over the long term have a high correlation to GDP. We also believe, 
based on our historical performance, that our long-term growth rate will exceed Average Nominal GDP growth. For our annual test as of June 
30, 2010, beginning in 2016, we used an estimated long-term growth rate of 4.0% for all of our reporting units. 

When performing our annual impairment test as of June 30, 2010 and estimating the future cash flows of all of our reporting units, we also 
considered the changes in the economic outlook in mid-year 2010. We experienced an increase in our revenue in the first half of 2010 of 6.1%, 
of which 2.0% was due to foreign exchange movements. This led us to estimate growth rates for the subsequent five years that reflect current 
business conditions and increase gradually throughout this period. 

The risk-adjusted discount rate used in our DCF analysis represents the estimated WACC for each of our reporting units. The WACC is 
comprised of (1) a risk-free rate of return, (2) a business risk index ascribed to us and to companies in our industry comparable to our reporting 
units based on a market derived variable that measures the volatility of the share price of equity securities relative to the volatility of the overall 
equity market, (3) an equity risk premium that is based on the rate of return on equity of publicly traded companies with business  
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June 30 

  
2010 2009 

Long-Term Growth Rate 4.0% 4.5%
WACC 10.3% - 10.9% 11.1% - 11.8%



 
characteristics comparable to our reporting units, and (4) the current after-tax market rate of return on debt of companies with business 
characteristics similar to our reporting units, each weighted by the relative market value percentages of our equity and debt. The reduction in 
the WACC used at June 30, 2010 compared to June 30, 2009 was primarily the result of a decrease in the long-term U.S. Treasury bond, the 
risk-free rate of return used. 

Sensitivity Analysis and Conclusion - Goodwill Impairment Review: Consistent with our fundamental business strategy, the agencies within 
our reporting units serve similar clients in similar industries, and in many cases the same clients. In addition, the agencies within our reporting 
units have similar economic characteristics, as the main economic components of each agency are employee compensation and related costs 
and direct service costs associated with providing professional services, and office and general costs, which include rent and occupancy costs, 
technology costs and other overhead costs. 

Our reporting units do vary in size with respect to revenue and the amount of debt allocated to them. These differences drive the variations in 
fair value among our reporting units. In addition, these differences as well as differences in book value, including goodwill, cause the variations 
in the amount by which fair value exceeds book value among the reporting units. The reporting unit goodwill balances and debt vary by 
reporting unit primarily because our three legacy agency networks were acquired at the formation of Omnicom and were accounted for as a 
pooling of interests that did not result in any additional debt or goodwill being recorded. The remaining two agency networks, including 
Reporting Unit 5, were built through a combination of internal growth and acquisitions that were accounted for as purchase transactions and as 
a result, they have a relatively higher amount of goodwill and debt. 

The decline in the fair value of our reporting units that would need to occur in order to fail step one of our goodwill impairment test (the 
“Threshold”) is as follows (dollars in millions): 

Based on the analysis described above, we concluded that our goodwill was not impaired as of June 30, 2010 because the fair values of each of 
our reporting units were substantially in excess of their respective net book values. Notwithstanding our belief that the assumptions we used in 
our impairment testing for our WACC and long-term growth rate are reasonable, we performed a sensitivity analysis for each of our reporting 
units. The results of this sensitivity analysis for our annual impairment test as of June 30, 2010 revealed that if our WACC was increased by 
1%, and/or our long-term growth rate was decreased by 1%, the fair value of each of our reporting units would continue to be substantially in 
excess of their respective net book values and pass step one of the impairment test. 

We plan to continue to perform our impairment test at the end of the second quarter of each year unless certain events or circumstances trigger 
the need for an interim evaluation for impairment. The estimates we use in testing our goodwill for impairment do not constitute forecasts or 
projections of future results of operations, but rather are estimates and assumptions based on historical results and assessments of 
macroeconomic factors affecting our reporting units. We believe that our estimates and assumptions are reasonable, but they are subject to 
change from period to period. Actual results of operations and other factors will likely differ from the estimates used in our discounted cash 
flow valuation and it is possible that differences could be material. A change in the estimates we use could result in a decline in the estimated 
fair value of one or more of our reporting units from the amounts derived as of our latest valuation and could cause us to fail step one of our 
goodwill impairment test if the estimated fair value for the reporting unit is less than the carrying value of the net assets of the reporting unit, 
including its goodwill. A large decline in estimated fair value of a reporting unit could result in a non-cash impairment charge and may have an 
adverse effect on our results of operations and financial position. 

Additional information about acquisitions and goodwill appears in Notes 3 and 5 to our consolidated financial statements. 
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June 30, 2010 June 30, 2009 

Reporting Units Goodwill Threshold Goodwill Threshold 

1 and 2 $1,792.6 >60% $1,769.9 >55%
3 and 4 $2,112.6 >70% $2,099.2 >70%

5 $3,565.7 >55% $3,577.5 >50%



 
Revenue Recognition: We recognize revenue in accordance with ASC Topic 605, Revenue Recognition, and applicable SEC Staff Accounting 
Bulletins. Substantially all of our revenue is derived from fees for services or a rate per hour or equivalent basis. Revenue is realized when the 
service is performed in accordance with terms of each client arrangement, upon completion of the earnings process and when collection is 
reasonably assured. We record revenue net of sales, use and value added taxes. Certain of our businesses earn a portion of their revenue as 
commissions based upon performance in accordance with client arrangements. These principles are the foundation of our revenue recognition 
policy and apply to all client arrangements in each of our service disciplines – traditional media advertising, CRM, public relations and 
specialty communications. 

More specifically, our policy requires the following key elements to be satisfied prior to recognizing revenue: persuasive evidence of an 
arrangement must exist; the sales price must be fixed or determinable; delivery, performance and acceptance must be in accordance with the 
client arrangement; and collection is reasonably assured. Because the services that we provide across each of our disciplines are similar and 
delivered to clients in similar ways, all of the key elements in revenue recognition apply to client arrangements in each of our four disciplines. 

In the majority of our businesses, we act as an agent and record revenue equal to the net amount retained, when the fee or commission is 
earned. Although we may bear credit risk in respect of these activities, the arrangements with our clients are such that we act as an agent on 
their behalf. In these cases, costs incurred with external suppliers are excluded from our revenue. In certain arrangements, we act as principal 
and we contract directly with suppliers for media payments and third-party production costs and are responsible for payment. In these 
arrangements, revenue is recorded at the gross amount billed since revenue has been earned for the sale of goods or services. 

A portion of our client contractual arrangements include performance incentive provisions designed to link a portion of our revenue to our 
performance relative to both quantitative and qualitative goals. We recognize this portion of revenue when the specific quantitative goals are 
achieved, or when our performance against qualitative goals is determined by our clients. Additional information about our revenue recognition 
policy appears in Note 3 to our consolidated financial statements. 

Employee Share-Based Compensation: Employee share-based compensation is measured at the grant date fair value based on the fair value of 
the award. We use the Black-Scholes option valuation model to determine the fair value of share-based compensation awards. This valuation 
model uses several assumptions and estimates such as expected life, rate of risk free interest, volatility and dividend yield. If different 
assumptions and estimates were used to determine the fair value, our actual results of operations and cash flows would likely differ from the 
estimates used and it is possible that differences and changes could be material. Additional information about these assumptions and estimates 
appears in Note 3 to our consolidated financial statements. 

Share-based employee compensation expense for the years ended December 31, 2010, 2009 and 2008 was $69.3 million, $78.6 million and 
$59.3 million, respectively. Information about our specific awards and stock plans can be found in Note 10 to our consolidated financial 
statements. 

New Accounting Standards 

Additional information regarding new accounting guidance can be found in Note 2 to our consolidated financial statements. Note 3 to our 
consolidated financial statements provides a summary of our significant accounting policies. 
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Financial Results from Operations - 2010 Compared with 2009 

Revenue: Our 2010 revenue increased 7.0% to $12,542.5 million from $11,720.7 million in 2009. Foreign exchange impacts increased revenue by $17.1 
million, acquisitions net of dispositions increased revenue by $55.6 million and organic growth increased revenue by $749.1 million. The components of total 
2010 revenue changes in the U.S. (“domestic”) and the remainder of the world (“international”) were (dollars in millions): 

The components and percentages are calculated as follows: 

The foreign exchange impact is calculated by first converting the current period’s local currency revenue using the average exchange rates from the 
equivalent prior period to arrive at a constant currency revenue ($12,525.4 million for the Total column in the table for the year). The foreign exchange 
impact equals the difference between the current period revenue in U.S. Dollars and the current period revenue in constant currency ($12.542.5 million 
less $12,525.4 million for the Total column in the table for the year).  

The acquisition component is calculated by aggregating the applicable prior period revenue of the acquired businesses, less revenue of any business 
included in the prior period revenue that was disposed of subsequent to the prior period.  

Organic growth is calculated by subtracting both the foreign exchange and acquisition revenue components from total revenue growth.  

The percentage change is calculated by dividing the individual component amount by the prior period revenue base of that component ($11,720.7 
million for the Total column in the table for the year).  
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Year Ended December 31, 
(Dollars in millions, except per share amounts) 

2010 
  

2009 

 
Revenue $ 12,542.5  $ 11,720.7
Operating Expenses:  
   Salary and service costs  9,214.2   8,450.6
   Office and general expenses 1,868.1  1,895.2
  
 11,082.3  10,345.8
  
Operating Income  1,460.2   1,374.9
Interest Expense 134.7  122.2
Interest Income  24.9   21.5
  
Income Before Income Taxes and Income from      
   Equity Method Investments 1,350.4  1,274.2
Income Tax Expense  460.2   433.6
Income from Equity Method Investments 33.5  30.8
  
Net Income  923.7   871.4
Less: Net Income Attributed to Noncontrolling Interests  96.0   78.4
  
 
Net Income - Omnicom Group Inc $ 827.7  $ 793.0
  
Net Income Per Common Share - Omnicom Group Inc.:  
   Basic $ 2.74  $ 2.54
   Diluted 2.70  2.53
 
Dividends Declared Per Common Share $ 0.80  $ 0.60

Total   
 

Domestic   International 

$ 
 

% $ 
  

% 
 

$ 
 

% 

December 31, 2009 $ 11,720.7  —  $ 6,178.4  —  $ 5,542.3   — 
Components of revenue change:     
   Foreign exchange impact  17.1  0.1%  —  —   17.1   0.3%
   Acquisitions, net of dispositions 55.6 0.5% (30.7)  (0.5)% 86.3 1.6%
   Organic growth  749.1  6.4%   535.4  8.7%   213.7   3.9%
              
December 31, 2010 $ 12,542.5 7.0% $ 6,683.1  8.2% $ 5,859.4 5.7%
     



 
Revenue in 2010 and the percentage change from 2009 in our primary geographic markets were (dollars in millions): 

Foreign exchange impacts increased our 2010 revenue by $17.1 million. The most significant impacts resulted from the weakening of the U.S. 
Dollar against the Canadian Dollar, Brazilian Real, Australian Dollar, South African Rand and Japanese Yen, partially offset by the 
strengthening of the U.S. Dollar against the Euro and British Pound. 

Assuming exchange rates at February 15, 2011 remain unchanged, we expect foreign exchange impacts to increase our full year 2011 revenue 
by approximately 1%. 

Additional geographic information relating to our business is contained in Note 7 to our consolidated financial statements. 

Due to a variety of factors, in the normal course, our agencies both gain and lose business from clients each year. The net result in 2010 was an 
overall gain in new business. Under our client-centric approach, we seek to broaden our relationships with our largest clients. Revenue from 
our single largest client represented 3.0% and 3.1% of our revenue in 2010 and 2009, respectively. No other client represented more than 2.4% 
of revenue in 2010 or more than 2.5% of revenue in 2009. Our ten largest and 100 largest clients represented 18.0% and 50.6% of our 2010 
revenue, respectively, and 17.8% and 50.4% of our 2009 revenue, respectively. 

Driven by our clients’ continuous demand for more effective and efficient branding activities, we strive to provide an extensive range of 
advertising, marketing and corporate communications services through various client-centric networks that are organized to meet specific client 
objectives. These services include advertising, brand consultancy, crisis communications, custom publishing, database management, digital and 
interactive marketing, direct marketing, entertainment marketing, environmental design, experiential marketing, field marketing, financial / 
corporate business-to-business advertising, graphic arts, healthcare communications, instore design, investor relations, marketing research, 
media planning and buying, mobile marketing services, multi-cultural marketing, nonprofit marketing, organizational communications, 
package design, product placement, promotional marketing, public affairs, public relations, recruitment communications, reputation consulting, 
retail marketing, search engine marketing, social media marketing and sports and event marketing. In an effort to monitor the changing needs 
of our clients and to further expand the scope of our services to key clients, we monitor revenue across a broad range of disciplines and group 
them into four disciplines: traditional media advertising; CRM; public relations; and specialty communications. Revenue for 2010 and 2009 
and revenue change for our four disciplines were: 
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Revenue 

  
% Change 

 
United States $ 6,683.1 8.2%
Euro Markets 2,459.3 (3.6)%
United Kingdom  1,090.2  4.3%
Other 2,309.9 18.7%
  
 
Total $ 12,542.5 7.0%
  

 
Year Ended December 31, (Dollars in millions) 

 
2010 

  
2009 

  
2010 vs 2009 

 
Revenue 

 

% of 
Revenue Revenue 

  

% of 
Revenue 

 

$ 
Change 

 

% 
Change 

Traditional media advertising $ 5,679.0  45.3%  $ 5,301.4  45.2%  $ 377.6  7.1%
CRM  4,547.9 36.3% 4,272.3  36.5%  275.6 6.5%
Public relations  1,145.7 9.1% 1,075.3  9.2%  70.4 6.5%
Specialty communications  1,169.9 9.3% 1,071.7  9.1%  98.2 9.2%
    
 $ 12,542.5 $ 11,720.7    $ 821.8 7.0%
    



 
Operating Expenses: Our 2010 operating expenses increased $736.5 million, or 7.1%, to $11,082.3 million from $10,345.8 million in 2009, as 
shown below. 

 
Salary and services costs are comprised of employee compensation and related costs and direct service costs. Salary and service costs increased 
$763.6 million in 2010 compared to 2009. Salary and service costs as a percentage of revenue increased to 73.5% in 2010 compared to 72.1% 
in 2009. This increase resulted primarily from a combination of a change in our business mix and increased compensation costs, primarily 
related to freelance labor and incentive compensation, partially offset by a decrease in severance costs. 

Office and general expenses decreased $27.1 million in 2010 compared to 2009. Office and general expenses as a percentage of revenue 
decreased 1.3% in 2010 compared to 2009. These costs are comprised of rent and occupancy costs, technology costs, depreciation and 
amortization and other overhead expenses, and are less directly linked to changes in our revenue. Included in office and general expenses is a 
$26.0 million non-cash gain resulting from the remeasurement to fair value of our existing ownership interests in affiliates in the Middle East 
and South America in which we acquired a controlling interest, bringing our ownership up to 68.6% and 100%, respectively. Further, we 
recorded a $13.0 million charge primarily related to fixed asset impairment and other costs on the disposal of certain underperforming 
businesses in Europe. 

Net Interest Expense: Net interest expense increased to $109.8 million in 2010, as compared to $100.7 million in 2009. Gross interest expense 
increased $12.5 million to $134.7 million. The increase was primarily due to increased interest resulting from our 6.25% Senior Notes issued in 
July 2009, our 4.45% Senior Notes issued in August 2010 and amortization of supplemental interest payments made on our Convertible Notes 
due 2038. This increase was partially offset by lower interest expense resulting from no borrowings under our credit facility during 2010 and 
decreases in amortization of supplemental interest payments made in prior periods on our Convertible Notes due 2031 and our Convertible 
Notes due 2032, as well as a net reduction in interest expense on our 2016 Notes resulting from our interest rate swap entered into in August 
2010. Gross interest income increased $3.4 million to $24.9 million in 2010. This increase was attributable to higher foreign cash balances 
available for investment and higher investment rates. 

See “Liquidity and Capital Resources” and “Quantitative and Qualitative Disclosures About Market Risk” for a discussion of our indebtedness 
and related matters. 

Income Taxes: Our 2010 consolidated effective income tax rate was 34.1%, which increased slightly from the 2009 rate of 34.0%. 

Net Income Per Common Share - Omnicom Group Inc.: For the foregoing reasons, our net income - Omnicom Group Inc. in 2010 increased 
$34.7 million, or 4.4%, to $827.7 million from $793.0 million in 2009. Diluted net income per common share - Omnicom Group Inc. increased 
6.7% to $2.70 in 2010, as compared to $2.53 in the prior year. The year-over-year increase in diluted net income per common share - Omnicom 
Group Inc. is due to the factors described above, as well as the impact of the reduction in our weighted average common shares outstanding. 
This reduction was the result of our purchases of our common stock during 2010, net of stock option exercises and shares issued under our 
employee stock purchase plan. 
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Year Ended December 31, (Dollars in millions) 

2010 2009 2010 vs 2009 

$ 
  

% of  
Revenue 

  

% of 
Total  

Operating 
Expenses 

  
$ 

  

% of  
Revenue 

  

% of 
Total  

Operating 
Expenses 

  

$ 
Change 

  

% 
Change 

Revenue $ 12,542.5 $ 11,720.7     $ 821.8 7.0%
Operating Expenses:        
   Salary and service costs  9,214.2 73.5% 83.1% 8,450.6 72.1%  81.7% 763.6 9.0%
   Office and general expenses  1,868.1 14.9% 16.9% 1,895.2 16.2%  18.3% (27.1) (1.4)%
      
Total Operating Expenses  11,082.3  88.4%      10,345.8  88.3%      736.5  7.1%
      
Operating Income $ 1,460.2  11.6%     $ 1,374.9  11.7%     $ 85.3  6.2%
                   



 
Financial Results from Operations - 2009 Compared with 2008 

Fourth Quarter 2009: In the fourth quarter of 2009, we recorded a net gain of $32.4 million related to transactions with affiliated companies. 
The net gain was comprised of a $41.3 million non-cash gain resulting from the remeasurement to fair value of our ownership interest in an 
affiliated company in which we acquired a controlling interest, bringing our ownership up to 85%, in December 2009 and was partially offset 
by impairment charges of $8.9 million principally related to the loss on the sale of an investment in an affiliated company in January 2010. 
Also in the fourth quarter of 2009, we took a charge of $33.2 million in connection with the loss in the quarter of a significant client in the 
automotive sector, primarily for severance and lease termination costs. Salary and service costs for 2009 reflect an increase in severance costs 
of $15.4 million related to the client loss. Office and general expenses for 2009 reflect a decrease of $14.6 million related to the remeasurement 
gain of $41.3 million, offset by lease termination costs of $17.8 million related to the client loss and the impairment charges of $8.9 million on 
investments in affiliated companies. 

Revenue: Our 2009 revenue decreased 12.3% to $11,720.7 million from $13,359.9 million in 2008. Foreign exchange impacts decreased 
revenue by $454.3 million, acquisitions net of dispositions, decreased revenue by $30.8 million and organic growth decreased revenue by 
$1,154.1 million. The components of total 2009 revenue changes in the U.S. (“domestic”) and the remainder of the world (“international”) 
were (dollars in millions): 
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Year Ended December 31, 
(Dollars in millions, except per share amounts) 

 
2009 

  
2008 

 
Revenue $ 11,720.7  $ 13,359.9
Operating Expenses:  
   Salary and service costs 8,450.6  9,560.2
   Office and general expenses 1,895.2  2,110.3
  
 10,345.8  11,670.5
  
Operating Income 1,374.9  1,689.4
Interest Expense 122.2  124.6
Interest Income 21.5  50.3
  
Income Before Income Taxes and Income from  
   Equity Method Investments  1,274.2   1,615.1
Income Tax Expense 433.6  542.7
Income from Equity Method Investments 30.8  42.0
  
Net Income 871.4  1,114.4
Less: Net Income Attributed to Noncontrolling Interests 78.4  114.1
  
 
Net Income - Omnicom Group Inc $ 793.0  $ 1,000.3
  
Net Income Per Common Share - Omnicom Group Inc.:  
   Basic $ 2.54  $ 3.17
   Diluted 2.53  3.14
 
Dividends Declared Per Common Share $ 0.60  $ 0.60

    
Total Domestic International 

  
$ 

     
% 

     
$ 

     
% 

     
$ 

    
% 

December 31, 2008  $ 13,359.9 — $ 6,890.0 —  $ 6,469.9 —
Components of revenue change:      
   Foreign exchange impact  (454.3)  (3.4)%  — —  (454.3)  (7.0)%
   Acquisitions, net of dispositions  (30.8) (0.2)% (41.0) (0.6)%  10.2 0.2%
   Organic growth  (1,154.1) (8.7)% (670.6) (9.7)%  (483.5) (7.5)%
     
December 31, 2009  $ 11,720.7 (12.3)% $ 6,178.4 (10.3)%  $ 5,542.3 (14.3)%
     



 
The components and percentages are calculated as follows: 

The foreign exchange impact is calculated by first converting the current period’s local currency revenue using the average exchange 
rates from the equivalent prior period to arrive at a constant currency revenue ($12,175.0 million for the Total column in the table for 
the year). The foreign exchange impact equals the difference between the current period revenue in U.S. Dollars and the current period 
revenue in constant currency ($11,720.7 million less $12,175.0 million for the Total column in the table for the year).  

The acquisition component is calculated by aggregating the applicable prior period revenue of the acquired businesses, less revenue of 
any business included in the prior period revenue that was disposed of subsequent to the prior period.  

Organic growth is calculated by subtracting both the foreign exchange and acquisition revenue components from total revenue growth.  

The percentage change is calculated by dividing the individual component amount by the prior period revenue base of that component 
($13,359.9 million for the Total column in the table for the year).  

Revenue in 2009 and the percentage change from 2008 in our primary geographic markets were (dollars in millions): 

For the full year 2009, foreign exchange impacts decreased our revenue by $454.3 million. Beginning late in the third quarter of 2008 and 
continuing through the third quarter of 2009, the U.S. Dollar strengthened against most other major currencies, such as the British Pound, Euro, 
Canadian Dollar, Brazilian Real and Australian Dollar. 

For the fourth quarter of 2009, foreign exchange impacts increased our international revenue by $130.5 million. The most significant impacts 
resulted from the weakening of the U.S. Dollar against the British Pound, Euro, Brazilian Real, Australian Dollar, and Korean Won. 

Additional geographic information relating to our business is contained in Note 7 to our consolidated financial statements. 

Due to a variety of factors, in the normal course, our agencies both gain and lose business from clients each year. The net result in 2009 was an 
overall gain in new business. Under our client-centric approach, we seek to broaden our relationships with our largest clients. Revenue from 
our single largest client represented 3.1% and 2.8% of our revenue in 2009 and 2008, respectively. No other client represented more than 2.5% 
of revenue in 2009 or more than 2.1% of revenue in 2008. Our ten largest and 100 largest clients represented 17.8% and 50.4% of our 2009 
revenue, respectively, and 16.7% and 47.4% of our 2008 revenue, respectively. 

Driven by our clients’ continuous demand for more effective and efficient branding activities, we strive to provide an extensive range of 
advertising, marketing and corporate communications services through various client-centric networks that are organized to meet specific client 
objectives. These services include advertising, brand consultancy, crisis communications, custom publishing, database management, digital and 
interactive marketing, direct marketing, entertainment marketing, environmental design, experiential marketing, field marketing, financial / 
corporate business-to-business advertising, graphic arts, healthcare communications, instore design, investor relations, marketing research, 
media planning and buying, mobile marketing services, multi-cultural marketing, nonprofit marketing, organizational communications, 
package design, product placement, promotional marketing, public affairs, public relations, recruitment communications, reputation consulting, 
retail marketing, search engine marketing, social media marketing and sports and event marketing. In an effort to monitor the changing needs 
of our clients and to further expand the scope of our services to key clients, we monitor revenue across a broad  
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Revenue 

 
% Change 

United States $ 6,178.4  (10.3)%
Euro Markets 2,551.3 (14.6)%
United Kingdom 1,045.3 (21.1)%
Other 1,945.7 (9.7)%
  
Total $ 11,720.7 (12.3)%
  



 
range of disciplines and group them into the four disciplines: traditional media advertising; CRM; public relations; and specialty 
communications. Revenue for 2009 and 2008 and revenue change for our four disciplines were: 

Operating Expenses: Our 2009 operating expenses decreased $1,324.7 million, or 11.4%, to $10,345.8 million from $11,670.5 million in 
2008, as shown below. 

Salary and services costs are comprised of employee compensation and related costs and direct service costs. Salary and service costs 
decreased $1,109.6 million in 2009 compared to 2008. This reflects actions we took to reduce our workforce and contain compensation related 
costs in the face of reduced client spending. Salary and service costs as a percentage of revenue increased slightly to 72.1% in 2009 compared 
to 71.6% in 2008, principally due to the year-over-year increase in severance costs of $31.4 million that included severance costs recorded in 
the fourth quarter of $15.4 million related to the loss in the quarter of a client in the automotive sector. 

Office and general expenses represented 18.3% and 18.1% of our operating expenses in 2009 and 2008, respectively. Office and general 
expenses as a percentage of revenue increased 0.4% in 2009 compared to 2008. These costs are comprised of rent and occupancy costs, 
technology costs, depreciation and amortization and other overhead expenses, and are less directly linked to changes in our revenue. Excluding 
the net impact of the remeasurement gain, lease termination costs and impairment charges in the fourth quarter of 2009 totaling $14.6 million, 
office and general expenses decreased $200.5 million in 2009 compared to 2008. This decrease was primarily a result of our cost containment 
activities. 

Net Interest Expense: Our net interest expense increased to $100.7 million in 2009, as compared to $74.3 million in 2008. Gross interest 
expense decreased $2.4 million to $122.2 million. The decrease was primarily due to lower interest rates and lower borrowings under our credit 
facility and commercial paper issuances that substantially offset the increased interest resulting from our 6.25% Senior Notes issued on July 1, 
2009. Our gross interest income decreased $28.8 million to $21.5 million in 2009. This decrease was attributable to lower investment rates and 
foreign exchange impacts on the interest earned on our foreign cash balances. 

See “Liquidity and Capital Resources” and “Quantitative and Qualitative Disclosures About Market Risk” for a discussion of our indebtedness 
and related matters. 

Income Taxes: Our 2009 consolidated effective income tax rate was 34.0%, which is slightly higher than our 2008 rate of 33.6%. The increase 
in our effective tax rate was caused by higher foreign taxes, including a tax expense incurred in 2009 of $12.9 million due to the 

Year Ended December 31, (Dollars in millions) 

2009 2008 2009 vs 2008 

Revenue 
  

% of 
Revenue 

  
Revenue 

  

% of 
Revenue 

  

$ 
Change 

  

% 
Change 

Traditional media advertising $ 5,301.4 45.2% $ 5,908.4 44.2%  $ (607.0) (10.3)%
CRM  4,272.3 36.5% 4,898.0 36.7%   (625.7) (12.8)%
Public relations  1,075.3 9.2% 1,261.7 9.4%   (186.4) (14.8)%
Specialty communications  1,071.7 9.1% 1,291.8 9.7%   (220.1) (17.0)%
   
 $ 11,720.7 $ 13,359.9   $ (1,639.2) (12.3)%
   

 
Year Ended December 31, (Dollars in millions) 

 
2009 2008 

 
2009 vs 2008 

 
$ 

  

% of  
Revenue 

  

% of 
Total  

Operating 
Expenses 

  
$ 

  

% of  
Revenue 

  

% of 
Total  

Operating 
Expenses 

  

$ 
Change 

  

% 
Change 

        
Revenue $ 11,720.7  $ 13,359.9     $ (1,639.2) (12.3)%
Operating Expenses:         
   Salary and service costs  8,450.6  72.1% 81.7% 9,560.2 71.6%  81.9%  (1,109.6) (11.6)%
   Office and general expenses  1,895.2  16.2% 18.3% 2,110.3 15.8%  18.1%  (215.1) (10.2)%
      
Total Operating Expenses  10,345.8  88.3% 11,670.5 87.4%     (1,324.7) (11.4)%
      
Operating Income $ 1,374.9  11.7% $ 1,689.4 12.6%     $ (314.5) (18.6)%
      

21 



 
resolution of an uncertain tax position for a foreign subsidiary. This was substantially offset by a reduction in income tax expense in 2009 of 
$11.0 million from the recognition of foreign income tax credits. 

Net Income Per Common Share - Omnicom Group Inc.: For the foregoing reasons, our net income - Omnicom Group Inc. in 2009 decreased 
$207.3 million, or 20.7%, to $793.0 million from $1,000.3 million in 2008. Diluted net income per common share - Omnicom Group Inc. 
decreased 19.4% to $2.53 in 2009, as compared to $3.14 in the prior year. This period-over-period decrease was smaller than the decrease in 
net income - Omnicom Group Inc. due to the reduction in our weighted average common shares outstanding. 
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Liquidity and Capital Resources 

Cash Sources and Requirements, Including Contractual Obligations 

Historically, the majority of our non-discretionary cash requirements have been funded from operating cash flow, cash on hand and short-term 
investments. Working capital is our principal non-discretionary funding requirement. In addition, we have contractual obligations related to our 
senior notes and convertible notes, our recurring business operations, primarily related to lease obligations, as well as certain contingent 
acquisition obligations related to acquisitions made in prior years. 

Our principal discretionary cash requirements include dividend payments to our shareholders, payments for strategic acquisitions, capital 
expenditures and repurchases of our common stock. Our discretionary spending is funded from operating cash flow, cash on hand and short-
term investments. In addition, depending on the level of discretionary spending, we may use other sources of available funding, such as the 
issuance of commercial paper and borrowing under our credit facility or other long-term borrowings to finance these activities. However, we 
expect that over the course of 2011 we should be able to fund both our discretionary and non-discretionary cash requirements without incurring 
additional long-term debt. 

We have a seasonal cash requirement, peaking during the second quarter, primarily due to the timing of payments for incentive compensation, 
income taxes and contingent acquisition obligations. This typically will result in a net borrowing requirement that decreases over the course of 
the year. We expect that all our treasury centers will have cash invested at the end of the calendar year. At December 31, 2010, our cash and 
cash equivalents increased by $701.7 million from December 31, 2009. The components of the increase in 2010 are (dollars in millions): 

Principal Cash Sources and Principal Discretionary Cash Uses amounts are non-GAAP financial measures. These amounts exclude changes in 
working capital and other investing and financing activities, including commercial paper issuances and redemptions used to fund working 
capital changes and discretionary cash uses. This presentation reflects the metrics used by us to assess our sources and uses of cash and was 
derived from our consolidated statements of cash flows. We believe that this presentation is meaningful for understanding our primary sources 
and primary uses of that cash flow. Non-GAAP financial measures should not be considered in isolation from, or as a substitute for, financial 
information presented in compliance with U.S. GAAP. Non-GAAP financial measures as reported by us may not be comparable to similarly 
titled amounts reported by other companies. Additional information regarding our cash flows can be found in our consolidated financial 
statements. 
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Sources  
 
Cash flow from operations   $ 1,488.0
Less change in working capital   (310.3)
 
Principal cash sources   1,177.7
 

Uses
 
Capital expenditures $ (153.7)
Dividends paid  (229.7)
Acquisition payments, including contingent acquisition   
   obligations of $107.7, net of cash acquired  (152.1)
Repurchase of common stock of $1,296.0, net of proceeds from   
   stock option exercises and stock sold to our employee stock        
   purchase plan of $123.1 and tax benefits of $44.6  (1,128.3)
      
Principal discretionary cash uses   (1,663.8)
 
 
Discretionary cash uses in excess of principal cash sources   (486.1)
Exchange rate changes   44.7
Financing activities and other   832.8
Add back change in working capital   310.3
 
Increase in cash and cash equivalents   $ 701.7
 



 
Cash Management 

We manage our cash and liquidity centrally through our regional treasury centers in North America, Europe and Asia. The regional treasury 
centers are managed by our wholly-owned finance subsidiaries. Each day, operations with excess funds invest these funds with their regional 
treasury center. Likewise, operations that require funding borrow funds from their regional treasury center. The treasury centers aggregate the 
net position, which is either invested with or borrowed from third parties. To the extent that our treasury centers require liquidity, they have the 
ability to access local currency uncommitted lines of credit, our $2.0 billion credit facility or, depending on market conditions at the time, issue 
up to $1.5 billion of U.S. Dollar-denominated commercial paper. This process enables us to more efficiently manage our debt balances and 
effectively utilize our cash, as well as better manage our risk to foreign exchange changes. 

In certain countries where we either do not conduct treasury operations or it is not feasible for one of our treasury centers to fund net borrowing 
requirements on an intercompany basis, we arrange for uncommitted local credit lines in those countries. 

Our cash and cash equivalents increased $701.7 million and our short-term investments increased $3.5 million from the prior year. Short-term 
investments principally consist of time deposits with financial institutions that we expect to convert into cash in our current operating cycle, 
generally within one year. 

At December 31, 2010, $715.3 million of our cash and cash equivalents was held in the United States and the remainder was held 
internationally, primarily in Canada, the United Kingdom and Hong Kong. The majority of our offshore cash is available to us as a source of 
funds, net of any tax obligations or assessments. 

Unrepatriated cumulative earnings of certain foreign subsidiaries are considered to be invested indefinitely outside the United States. In 
managing our day-to-day liquidity and our long-term capital structure, we do not rely on the unrepatriated earnings as a source of funds. We 
have not provided for U.S. federal and state income taxes on these undistributed foreign earnings. Determination of the amount of this tax 
liability is based on the rate differential of the U.S. income taxes in excess of the foreign taxes on any remittances of the undistributed earnings 
and is not practicable because of the complexities associated with its hypothetical calculation. Changes in U.S. tax rules and regulations 
covering international operations and foreign tax credits may affect our future reported financial results or the way we conduct our business. 

During 2010, we opportunistically accessed the capital markets and issued $1.0 billion aggregate principal amount of 4.45% Senior Notes due 
August 15, 2020 and repurchased $66.5 million of our Convertible Notes. Our cash and cash equivalents and short-term investments increased 
$705.2 million from the prior year end. As a result, our net debt position, which we define as total debt outstanding less cash and short-term 
investments, increased $213.3 million as compared to the prior year-end, as follows (dollars in millions): 
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2010 

  
2009 

Debt:   
    Short-term borrowings (due less than one year) $ 50.2 $ 19.3
    Commercial paper  — —
    5.90% Senior Notes due April 15, 2016  1,000.0 1,000.0
    6.25% Senior Notes due July 15, 2019  500.0    500.0  
    4.45% Senior Notes due August 15, 2020  1,000.0 —
    Convertible notes due February 7, 2031  0.1 5.8
    Convertible notes due July 31, 2032  252.7 252.7
    Convertible notes due June 15, 2033  0.1 0.1
    Convertible notes due July 1, 2038  406.6 467.4
    Other debt  1.5 18.6
    Unamortized discount on Senior Notes  (8.7)   (6.2)
    Fair value hedge adjustment on Senior Notes due 2016  (26.3) —
  
Total debt  3,176.2 2,257.7
    Cash and cash equivalents and short-term investments  2,300.0 1,594.8
  
Net debt $ 876.2 $ 662.9
 



 
Net Debt is a non-GAAP financial measure. We believe this presentation, together with the comparable U.S. GAAP measures, reflects one of 
the key metrics used by us to assess our cash management. Non-GAAP financial measures should not be considered in isolation from, or as a 
substitute for, financial information presented in compliance with U.S. GAAP. Non-GAAP financial measures as reported by us may not be 
comparable to similarly titled amounts reported by other companies. 

Debt Instruments, Guarantees and Related Covenants 

In December 2010, we entered into a new credit facility expiring on December 9, 2013 with a consortium of banks led by Citibank, JPMorgan 
Chase and Bank of America providing borrowing capacity of up to $2.0 billion as described in Note 6 to our consolidated financial statements. 
The credit facility replaced our $2.5 billion credit facility that was due to expire in June 2011. Our credit facility provides support for our 
commercial paper issuances, as well as back-up liquidity in the event any of our convertible notes are put back to us. During 2010 and 2009, 
we repurchased a total of $1,382.0 million of convertible notes that were put. At December 31, 2010, the outstanding convertible notes totaled 
$659.5 million. Depending on market conditions at the time, we typically fund our daily borrowing needs by issuing commercial paper, 
borrowing under our uncommitted lines of credit or borrowing under our credit facility. 

For the three years ended December 31, 2010, commercial paper issuances and borrowings under our committed credit facility were (dollars in 
millions): 

The combined maximum amount outstanding for our commercial paper and credit facility borrowings was $1,050.6 million for 2010, $1,757.8 
million for 2009 and $1,254.2 million for 2008. 

At December 31, 2010, short-term borrowings of $50.2 million outstanding were comprised of bank overdrafts and credit lines by our 
international subsidiaries. The bank overdrafts and credit lines are treated as unsecured loans pursuant to the bank agreements supporting the 
facilities. 

Our credit facility contains financial covenants that restrict our ability to incur indebtedness as defined in the agreement. These financial 
covenants limit the ratio of total consolidated indebtedness to total consolidated EBITDA (under our credit agreement, EBITDA is defined as 
earnings before interest, taxes, depreciation and amortization) to no more than 3.0 times. In addition, we are required to maintain a minimum 
ratio of EBITDA to interest expense of at least 5.0 times. At December 31, 2010, we were in compliance with these covenants, as our ratio of 
debt to EBITDA was 1.9 times and our ratio of EBITDA to interest expense was 12.7 times. In addition, our credit facility does not limit our 
ability to declare or pay dividends. 
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2010 
  

2009 
  

2008 

Commercial paper:     
    Average amount outstanding during the year $ 406.5  $ 180.3 $ 175.8
    Maximum amount outstanding during the year $ 1,050.6  $ 618.0 $ 743.0
    Total borrowings during the year $ 13,319.2  $ 12,703.3 $ 14,735.0
    Amount outstanding at December 31 —   — —
    Weighted average interest rate  0.40%   0.72%   3.43%
    Average days outstanding 11.1   5.2 4.4
 
Committed credit facility:     
    Average amount outstanding during the year —  $ 753.3 $ 554.9
    Maximum amount outstanding during the year —  $ 1,500.0 $ 1,150.0
    Total borrowings during the year —  $ 21,562.0 $ 13,400.0
    Amount outstanding at December 31  —   —   — 
    Weighted average interest rate —   0.61% 2.88%
    Average days outstanding —   12.4 14.9



 
In August 2010, we issued $1.0 billion aggregate principal amount of 4.45% Senior Notes due August 15, 2020. The proceeds from the 
issuance before deducting underwriting commissions and offering expenses were $996.5 million. 

Standard and Poor’s Rating Service currently rates our long-term debt BBB+, Moody’s Investors Service rates our long-term debt Baa1 and 
Fitch Ratings rates our long-term debt A-. Our short-term debt credit ratings are A2, P2 and F2 by the respective agencies. Our outstanding 
5.90% Senior Notes due April 15, 2016, 6.25% Senior Notes due July 15, 2019, 4.45% Senior Notes due August 15, 2020 (collectively “Senior 
Notes”), convertible notes and credit facility do not contain provisions that require acceleration of cash payments should our debt credit ratings 
be downgraded. The interest rates and fees on our credit facility, however, will increase if our long-term debt credit ratings are lowered. 

Our Senior Notes and convertible notes were co-issued by us and two of our wholly owned finance subsidiaries, Omnicom Capital Inc. (“OCI”) 
and Omnicom Finance Inc. (“OFI”), as co-obligors. Our Senior Notes and convertible notes are a joint and several liability of the issuer and the 
co-obligors and we unconditionally guarantee the obligations of OCI and OFI with respect to the Senior Notes and the convertible notes. Our 
Senior Notes are senior unsecured notes that rank in equal right of payment with all existing and future unsecured senior indebtedness. 

OCI and OFI provide funding for our operations by incurring debt and lending the proceeds to our operating subsidiaries. OCI and OFI’s assets 
consist of intercompany loans made to our operating subsidiaries and the related interest receivable. There are no restrictions in the Senior 
Notes or convertible note indentures on the ability of OCI, OFI or us to obtain funds from our subsidiaries through dividends, loans or 
advances. 

In June 2010, we amended the indenture relating to our 2038 Notes to permit us to redeem our 2038 Notes on June 17, 2013 and June 15, 2018. 
After June 15, 2018, we can redeem the 2038 Notes at any time. Additionally, holders of $403.2 million of our 2038 Notes agreed to waive 
their right to contingent cash interest, if payable, from December 15, 2010 through and including December 15, 2013. Holders of $3.4 million 
of our 2038 Notes did not put their notes to us for purchase and did not consent to the amendments and $60.8 million aggregate principal 
amount of the 2038 Notes were repurchased and retired. 

In August 2010, we entered into a series of interest rate swap agreements to hedge the risk of changes in fair value of the $1 billion aggregate 
principal amount of our 5.90% Senior Notes due April 15, 2016 (“2016 Notes”) attributable to changes in the benchmark interest rate. Under 
the terms of these agreements, we will receive fixed interest rate payments and will make variable interest rate payments on the total principal 
amount of the 2016 Notes. These agreements effectively convert the 2016 Notes from fixed rate debt to floating rate debt from the inception of 
the swaps through the maturity of the 2016 Notes. The swaps qualify as a hedge for accounting purposes at inception and at December 31, 
2010 and are designated as a fair value hedge on the 2016 Notes. The variable interest rate we pay is based on the one month and three month 
U.S. LIBOR rate, flat. The fixed rate we receive is 1.766%. The swaps mature on April 15, 2016, the same day as the 2016 Notes. The swaps 
are recorded in our balance sheet at fair value and the change in the fair value of the swaps and the change in the fair value of the 2016 Notes 
(the hedged item) are recorded in earnings as an adjustment to interest expense. We will continue to evaluate these arrangements for hedge 
accounting treatment. At December 31, 2010, we recorded a liability of $24.2 million representing the fair value of the swaps and we also 
recorded a decrease in the carrying value of the 2016 Notes of $26.3 million reflecting the change in fair value of the 2016 Notes from the 
inception of the fair value hedge. The net change in fair value of the swap and the carrying value of the 2016 Notes and any hedge 
ineffectiveness was not material to our results of operations. 

From time to time, we have made non-contractual supplemental interest payments to holders of our convertible notes who did not put their 
notes back to us for repurchase on the respective put date or who agreed to certain amendments to the convertible note indentures. The 
supplemental interest payments are amortized to interest expense ratably over the period to the next put date. See Note 6 to our consolidated 
financial statements. 
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Holders of our convertible notes exercised their right to put their notes to us for repurchase at par on the respective put date. For the two years 
ended December 31, 2010, the following repurchases were made (dollars in millions): 

At December 31, 2010, outstanding debt and amounts available under our credit facility were (dollars in millions): 

Looking forward to 2011, we expect to continue to use our cash flow from operations to pay dividends and make capital expenditures, as well 
as to repurchase our common stock and fund acquisitions. Additional information about our indebtedness is included in Note 6 to our 
consolidated financial statements. 

Credit Markets and Availability of Credit 

In December 2010, we entered into a new three-year credit facility providing borrowing capacity of $2.0 billion. The credit facility replaced our 
$2.5 billion credit facility that was due to expire in June 2011. During the term of the prior credit facility, a maximum of $2.0 billion of our 
convertible notes could have been put back to us. During the term of the new credit facility, a maximum of $660 million of convertible notes 
can be put back to us. Accordingly, we decreased the amount of our new credit facility by $500 million to $2.0 billion. We believe the reduced 
amount is sufficient to satisfy the potential put of the total amount of convertible notes outstanding, as well as provide the required support for 
issuances under our $1.5 billion commercial paper program. 

We will continue to take actions available to us to respond to changing economic conditions and we will continue to actively manage our 
discretionary expenditures. We will continue to monitor and manage the level of credit made available to our clients. We believe that these 
actions, in addition to the availability of our $2.0 billion credit facility, are sufficient to fund our near-term working capital needs and our 
discretionary spending. For additional information about our credit facility, see Note 6 to our consolidated financial statements. 

In funding our day-to-day liquidity, we have historically been a participant in the commercial paper market. We expect to continue funding our 
day-to-day liquidity need through the commercial paper market. However, prior disruptions in the credit markets led to periods of illiquidity in 
the commercial paper market and higher credit spreads. During these periods of disruption, to mitigate these conditions and to fund our day-to-
day liquidity, we used our uncommitted lines of credit and borrowed under our credit facility. We will continue to closely monitor our liquidity 
and the credit markets. We cannot predict with any certainty the impact on us of any future disruptions in the credit markets. 
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2010 
  

2009 

2031 Notes $ 5.7 $ 841.2
2032 Notes  — 474.3
2038 Notes  60.8 —
 
 $ 66.5 $ 1,315.5
 

 

Debt 
Outstanding 

  

Available 
Credit 

Short-term borrowings (due in less than one year) $ 50.2 $ —
Commercial paper issued under   
    $2.0 billion credit facility due December 9, 2013 — 2,000.0
5.90% Senior Notes due April 15, 2016  1,000.0    —
6.25% Senior Notes due July 15, 2019  500.0 —
4.45% Senior Notes due August 15, 2020  1,000.0 —
Convertible notes due February 7, 2031  0.1 —
Convertible notes due July 31, 2032  252.7 —
Convertible notes due June 15, 2033  0.1 —
Convertible notes due July 1, 2038  406.6 —
Other debt  1.5    —
Unamortized discount on Senior Notes  (8.7)
Fair value hedge adjustment on Senior Notes due 2016  (26.3)
  
 
Total $ 3,176.2 $ 2,000.0
 



 
Contractual Obligations and Other Commercial Commitments 

We enter into numerous contractual and commercial undertakings in the normal course of business. The following tables should be read in 
conjunction with our consolidated financial statements. 

Contractual obligations at December 31, 2010 are (dollars in millions): 

Contractual commitments at December 31, 2010 are (dollars in millions): 

The liability for uncertain tax positions is subject to uncertainty as to when or if the liability will be paid. We have assigned the liability to the 
period(s) presented based on our judgment as to when these liabilities will be resolved by the appropriate taxing authorities. 

Holders of the convertible notes have the right to cause us to repurchase up to the entire aggregate face amount of the notes then outstanding 
for par value at certain dates in the future. The next date holders of our 2032 Notes may put the notes back to us for cash is August 2011. The 
next date on which holders of our 2038 Notes may put the notes back to us for cash is June 2013. If these rights were exercised at the earliest 
possible future date $252.7 million of convertible notes could be due in 2011 and $ 406.7 million could be due in 2013. At December 31, 2010, 
we classified our convertible notes as long-term in our consolidated balance sheet because our credit facility does not expire until December 
2013 and it is our intention to fund any put with our credit facility. 

In the normal course of business, we often enter into contractual commitments with media providers and agreements with production 
companies on behalf of our clients at levels that substantially exceed our revenue in connection with the services we provide. Many of our 
agencies purchase media for our clients and act as an agent for a disclosed principal. These commitments are included in accounts payable 
when the media services are delivered by the media providers. While operating practices vary by country, media type and media vendor, in the 
United States and certain foreign markets many of our contracts with media providers specify that if our client defaults on its payment 
obligation, then we are not liable to the media providers under the legal theory of sequential liability until we have been paid for the media by 
our client. In other countries, we manage our risk in other ways, including evaluating and monitoring our clients’ creditworthiness and, in many 
cases, requiring credit insurance or payment in advance. Further, in cases where we are committed to a media purchase and it becomes apparent 
that a client may be unable to pay for the media, options are potentially available to us in the marketplace, in addition to those cited above to 
mitigate the potential loss, including negotiating with media providers. In addition, our agencies incur production costs on behalf of clients. We 
usually act as an agent for a disclosed principal in the procurement of these services. We manage the risk of payment default by the client by 
having the production companies be subject to sequential liability or requiring at least partial payment in advance. However, the agreements 
entered into, as well as the production costs incurred are unique to each client. We have not experienced a material loss related to media 
purchases or production costs incurred on behalf of our clients. However, the risk of a material loss could significantly increase in a severe 
economic downturn. 

28 

  
Obligation Due 

 

Total 
Obligation 

    
2011 

    

2012 - 
2013 

    

2014 - 
2015 

    

After 
2015 

 
Long-term notes payable $ 2,501.5 $ 1.4 $ — $ 0.1 $ 2,500.0
Interest on long-term notes payable 1,007.4 134.7 269.5  269.5 333.7
Convertible notes 659.5 0.1 659.4  — —
Lease obligations 1,747.0 388.0 561.2  348.6 449.2
Uncertain tax positions 165.1 11.3 41.1  112.7 —
  
 $ 6,080.5 $ 535.5 $ 1,531.2 $ 730.9 $ 3,282.9
  

 
Commitment Expires 

Total 
Commitment 

  
2011 

   

2012 - 
2013 

   

2014 - 
2015 

   

After 
2015 

Standby letters of credit $ 7.1 $ 2.9 $ 2.2 $ 1.6 $ 0.4
Guarantees 27.2 21.5 1.3  2.3 2.1
  
 $ 34.3 $ 24.4 $ 3.5 $ 3.9 $ 2.5
  



 
Pension and Postemployment Funding: The unfunded benefit obligation for our defined benefit pension plans and postemployment 
arrangements at December 31, 2010 was $180.8 million. During 2010, we contributed $7.5 million to our defined benefit pension plans and 
paid $10.0 million in benefits for our postemployment arrangements. We do not expect these payments to increase significantly in 2011. 

Contingent Acquisition Obligations: Certain of our acquisitions are structured with contingent purchase price obligations, often referred to as 
earn-outs. We utilize contingent purchase price structures in an effort to minimize the risk associated with potential future negative changes in 
the performance of the acquired business during the post-acquisition transition period. These payments are not contingent upon future 
employment. At December 31, 2010, the amount of future contingent purchase price payments that we would be required to pay for 
acquisitions completed prior to January 1, 2009, assuming that the businesses perform over the relevant future periods at their current profit 
levels, is approximately $115 million. The ultimate amounts payable cannot be predicted with reasonable certainty because they are dependent 
upon future results of operations of the subject businesses and are subject to changes in foreign currency exchange rates. In accordance with 
U.S. GAAP, we have not recorded a liability for these items in our consolidated balance sheet since the definitive amount was not determinable 
or distributable prior to January 1, 2009. Actual results can differ from these estimates and the actual amounts that we pay are likely to be 
different from these estimates. Our obligations change from period to period primarily as a result of payments made during the current period, 
changes in the performance of the acquired businesses and changes in foreign currency exchange rates. These differences could be significant. 
The contingent purchase price obligations as of December 31, 2010, calculated assuming that the acquired businesses perform over the relevant 
future periods at their current profit levels, are (dollars in millions): 

Contingent purchase price obligations related to acquisitions completed subsequent to December 31, 2008 are recorded as liabilities at fair 
value in our consolidated balance sheet and are remeasured at each reporting period. Changes in fair value of the liability are recorded in our 
results of operations. These liabilities are not included in the above amounts. 
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2011 2012 2013 Total 

$76 $32 $7 $115



 

As a global service business, we operate in multiple foreign currencies and issue debt in the capital markets. In the normal course of business, 
we are exposed to the impact of interest rate changes and foreign currency fluctuations. We limit these risks through risk management policies 
and procedures, including the use of derivatives. For interest rate exposure, derivatives are used to manage the related cost of debt. For foreign 
currency exposure, derivatives are used to better manage the cash flow volatility arising from foreign exchange rate fluctuations. 

As a result of using derivative instruments, we are exposed to the risk that counterparties to derivative contracts will fail to meet their 
contractual obligations. To mitigate the counterparty credit risk, we have a policy of only entering into contracts with carefully selected major 
financial institutions based on credit ratings and other factors. 

We evaluate the effects of changes in interest rates and foreign currency exchange rates and other relevant market risks on our derivative 
instruments. We periodically determine the potential loss from market risk on our derivative instruments by performing a value-at-risk analysis. 
Value-at-risk is a statistical model that utilizes historical currency exchange and interest rate data to measure the potential impact on future 
earnings of our derivative financial instruments. The value-at-risk analysis on our derivative financial instruments at December 31, 2010 
indicated that the risk of loss was immaterial. 

Foreign Exchange 

Our results of operations are subject to risk from the translation to the U.S. Dollar of the revenue and expenses of our foreign operations, which 
are generally denominated in the local currency. The effects of currency exchange rate fluctuation on the translation of our results of operations 
are discussed in Note 20 of our consolidated financial statements. For the most part, our revenue and the expenses incurred related to that 
revenue are denominated in the same currency. This minimizes the impact that fluctuations in exchange rates will have on our results of 
operations. 

While our agencies conduct business in more than 70 different currencies, our major non-U.S. currency markets are the European Monetary 
Union (EMU), the United Kingdom, Japan, Brazil and Canada. As an integral part of our treasury operations, we centralize our cash and use a 
multicurrency pool arrangement to manage the foreign exchange risk of the intercompany cash movements between subsidiaries operating in 
different currency markets from that of the treasury centers from which they borrow or invest funds. 

In certain circumstances, instead of using a multicurrency pool, operations can borrow or invest on an intercompany basis with an 
intercompany treasury center operating in a different currency. To manage the foreign exchange risk associated with these transactions, we 
enter into forward foreign exchange contracts with third party banks. At December 31, 2010, we had forward foreign exchange contracts 
outstanding with an aggregate notional principal of $1,300.0 million mitigating the foreign exchange risk of these intercompany borrowings 
and investments. 

Furthermore, we use forward foreign exchange contracts to mitigate the foreign currency risk associated with activities when operating 
expenses and revenue are not denominated in the same currency. In these instances, amounts are promptly settled or hedged in the foreign 
currency market with forward contracts. At December 31, 2010, we had forward foreign exchange contracts outstanding with an aggregate 
notional principal of $51.8 million related to these activities. 

The forward foreign exchange contracts discussed above were entered into for the purpose of hedging certain specific currency risks. These 
risks are primarily the result of the temporary movement of money from one local market to another as part of our cash management program. 
As a result of these financial instruments, we reduced financial risk in exchange for foregoing any gain (reward) which might have occurred if 
the markets moved favorably.  

Interest Rate Risk 

From time to time, we issue debt in the capital markets. In 2010, to manage our overall interest cost, we used interest-rate swaps to convert 
specific fixed-rate debt into variable-rate debt and designated the swaps as a fair value hedge. See Note 6 to our consolidated financial 
statements for a discussion of our interest rate swaps. At December 31, 2010, the total notional amount of our interest rate swaps was $1.0 
billion. 

The holders of our convertible notes have the right on specific dates to cause us to repurchase up to the aggregate principal amount outstanding. 
The next date on which holders of our 2032 Notes can put the notes back to us for cash is August 2011 and the next date on which holders of 
our 2038 Notes can put the notes back to us for cash is June 2013. As we have done on prior occasions, we may offer the holders of our 
convertible notes a supplemental interest payment or other incentives to induce them not to put the convertible notes to us.  
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Item 7A. Quantitative and Qualitative Disclosures About Market Risk



 
If we were to decide to pay a supplemental interest payment, the amount incurred would be based on a combination of market factors at the 
time of the applicable put date, including our stock price, short-term interest rates and a factor for credit risk. 

If our outstanding convertible notes are put back to us, based on our current financial condition and expectations, we expect to have sufficient 
available cash and unused credit to fund any put. Although such borrowings would reduce the amount available under our credit facility to fund 
our cash requirements, we believe that we have sufficient capacity under these commitments to meet our cash requirements for the normal 
course of our business operations after the put. Additionally, if the convertible notes are put back to us, our interest expense will change. The 
extent, if any, of the increase or decrease in interest expense will depend on the portion of the amount repurchased that was refinanced, when 
we refinance, the type of instrument we use to refinance and the term of the refinancing. 

Even if we were to replace the convertible notes with another form of debt on a dollar-for-dollar basis, it would have no impact on either our 
debt to capital ratios or our debt to EBITDA ratio. If we were to replace our convertible notes with interest-bearing debt at prevailing rates, this 
may result in an increase in interest expense that would negatively impact our coverage ratios, such as EBITDA to interest expense. However, 
the coverage ratios applicable to our credit facilities and ratings levels are currently well within the thresholds. If either our ratio of debt to 
EBITDA was to increase 50% or our ratio of EBITDA to interest expense was to halve, we would still be in compliance with these covenants. 
Therefore, based on our current coverage ratios, our present expectations of our future operating cash flows and expected access to debt and 
equity capital markets, we believe any increase in interest expense and reduction in coverage ratios would still place us comfortably above the 
coverage ratio requirements. 

Credit Risk 

We provide marketing and corporate communications services to thousands of clients who operate in nearly every industry sector and in the 
normal course of business we grant credit to qualified clients. Due to the diversified nature of our client base, we do not believe that we are 
exposed to a concentration of credit risk as our largest client accounted for 3.0% of our revenue, and no other client accounted for more than 
2.4% of our revenue for 2010. However, during periods of economic downturn, the credit profiles of our clients could change. 

In the normal course of business, we often enter into contractual commitments with media providers and agreements with production 
companies on behalf of our clients at levels that substantially exceed our revenue in connection with the services we provide. Many of our 
agencies purchase media for our clients and act as an agent for a disclosed principal. These commitments are included in accounts payable 
when the media services are delivered by the media providers. While operating practices vary by country, media type and media vendor, in the 
United States and certain foreign markets many of our contracts with media providers specify that if our client defaults on its payment 
obligation then we are not liable to the media providers under the legal theory of sequential liability until we have been paid for the media by 
our client. In other countries, we manage our risk in other ways, including evaluating and monitoring our clients’ creditworthiness and, in many 
cases, requiring credit insurance or payment in advance. Further, in cases where we are committed to a media purchase and it becomes apparent 
that a client may be unable to pay for the media, options are potentially available to us in the marketplace, in addition to those cited above to 
mitigate the potential loss, including negotiating with media providers. In addition, our agencies incur production costs on behalf of clients. We 
usually act as an agent for a disclosed principal in the procurement of these services. We manage the risk of payment default by the client by 
having the production companies be subject to sequential liability or requiring at least partial payment in advance. However, the agreements 
entered into, as well as the production costs incurred are unique to each client. We have not experienced a material loss related to media 
purchases or on production costs incurred on behalf of our clients. However, the risk of a material loss could increase in a significant economic 
downturn. 

Our financial statements and supplementary data are included at the end of this report beginning on page F-1. See the index appearing on the 
following pages of this report. 

None. 
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Item 8. Financial Statements and Supplementary Data

Item 9. Changes in and Disagreements with Accountants on Accounting and Financial Disclosure



 

We maintain disclosure controls and procedures designed to ensure that information required to be disclosed in our SEC reports is recorded, 
processed, summarized and reported within applicable time periods. Disclosure controls and procedures include, without limitation, controls 
and procedures designed to ensure that information required to be disclosed by us in our reports that we file or submit under the Securities 
Exchange Act of 1934 as amended, or the Exchange Act, is accumulated and communicated to management, including our CEO and CFO, as 
appropriate to allow timely decisions regarding required disclosure. We conducted an evaluation of the effectiveness of our disclosure controls 
and procedures as of December 31, 2010. Based on that evaluation, our CEO and CFO concluded that, as of December 31, 2010, our disclosure 
controls and procedures are effective to ensure that decisions can be made timely with respect to required disclosures, as well as ensuring that 
the recording, processing, summarization and reporting of information required to be included in our Annual Report on Form 10-K for the year 
ended December 31, 2010 is appropriate. 

Our management is responsible for establishing and maintaining adequate internal control over financial reporting, as such term is defined in 
Exchange Act Rule 13a-15(f). Under the supervision of management and with the participation of our CEO, CFO and our agencies, we 
conducted an evaluation of the effectiveness of our internal control over financial reporting based on the framework in Internal Control – 
Integrated Framework issued by the Committee of Sponsoring Organizations of the Treadway Commission published in 1987. Based on that 
evaluation, our CEO and CFO concluded that our internal control over financial reporting was effective as of December 31, 2010. There have 
not been any changes in our internal control over financial reporting during our most recent fiscal quarter that have materially affected or are 
reasonably likely to materially affect our internal control over financial reporting. 

KPMG LLP, an independent registered public accounting firm that audited our consolidated financial statements included in this Annual 
Report on Form 10-K, has issued an attestation report on Omnicom’s internal control over financial reporting as of December 31, 2010, dated 
February 23, 2011. 

None. 
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Item 9A. Controls and Procedures

Item 9B. Other Information
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Item 15. Exhibits, Financial Statement Schedules

(a)(1) Financial Statements: Page 
  

Management Report on Internal Control Over Financial Reporting F-1
Report of Independent Registered Public Accounting Firm F-2
Report of Independent Registered Public Accounting Firm F-3
Consolidated Statements of Income for the Three Years Ended December 31, 2010 F-4
Consolidated Balance Sheets at December 31, 2010 and 2009 F-5
Consolidated Statements of Equity and Comprehensive Income for the Three Years Ended December 31, 2010 F-6
Consolidated Statements of Cash Flows for the Three Years Ended December 31, 2010 F-7
Notes to Consolidated Financial Statements F-8

 Quarterly Results of Operations (Unaudited) F-36
 
(a)(2) Financial Statement Schedules:  

Schedule II - Valuation and Qualifying Accounts (for the three years ended December 31, 2010) S-1
 All other schedules are omitted because they are not applicable.  
(a)(3) Exhibits:  

Exhibit  
Numbers 

   
Description 

3(i)  Restated Certificate of Incorporation (Exhibit 3.1 to our Quarterly Report on Form 10-Q (File No. 1-10551) for the quarter ended 
June 30, 2003 and incorporated herein by reference).

3(ii)  Amended and Restated By-laws (Exhibit 3.2 to our Current Report on Form 8-K (File No. 1- 10551) dated May 27, 2010 and 
incorporated herein by reference). 

4.1  Indenture, dated March 6, 2002, between Omnicom Group Inc. and JPMorgan Chase Bank, as trustee, in connection with our 
issuance of $900 million Zero Coupon Zero Yield Convertible notes due 2032 (“2032 Indenture”) (Exhibit 4.6 to our Annual 
Report on Form 10-K (File No. 1- 10551) for the year ended December 31, 2001 and incorporated herein by reference).

4.2  Form of Zero Coupon Zero Yield Convertible Notes due 2032 (included in Exhibit 4.1 above).  
    

4.3  First Supplemental Indenture to the 2032 Indenture, dated as of February 13, 2004, among Omnicom Group Inc., Omnicom 
Capital Inc., Omnicom Finance Inc. and JPMorgan Chase Bank, as trustee (Exhibit 4.3 to our Registration Statement on Form S-3 
(Registration No. 333-112840) and incorporated herein by reference).

    
4.4  Second Supplemental Indenture to the 2032 Indenture, dated August 12, 2004, among Omnicom Group Inc., Omnicom Capital 

Inc., Omnicom Finance Inc. and JPMorgan Chase Bank, as trustee (Exhibit 4.1 to our Quarterly Report on Form 10-Q for the 
quarter ended September 30, 2004 (“September 30, 2004 10-Q”) and incorporated herein by reference). 

4.5  Third Supplemental Indenture to the 2032 Indenture, dated November 4, 2004, among Omnicom Group Inc., Omnicom Capital 
Inc., Omnicom Finance Inc. and JPMorgan Chase Bank, as trustee (Exhibit 4.3 to our September 30, 2004 10-Q and incorporated 
herein by reference). 
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4.6 Fourth Supplemental Indenture to the 2032 Indenture, dated July 10, 2008 among Omnicom Group Inc., Omnicom Capital Inc., 
Omnicom Finance Inc. and Deutsche Bank Trust Company Americas, as trustee (Exhibit 99.2 to our Current Report on Form 8-K (File 
No. 1-10551) dated July 15, 2008 and incorporated herein by reference).

 
4.7 Fifth Supplemental Indenture to the 2032 Indenture, dated August 8, 2008, among Omnicom Group Inc., Omnicom Capital Inc., 

Omnicom Finance Inc. and Deutsche Bank Trust Company Americas, as trustee (Exhibit 99.1 to our Current Report on Form 8-K (File 
No. 1-10551) dated August 14, 2008 and incorporated herein by reference).

 
4.8 Indenture, dated as of June 10, 2003, between Omnicom Group Inc. and JPMorgan Chase Bank, as trustee, in connection with our 

issuance of $600 million Zero Coupon Zero Yield Convertible Notes due 2033 (“2033 Indenture”) (Exhibit 4.1 to our Registration 
Statement on Form S-3 (Registration No. 333-108611) and incorporated herein by reference).

 
4.9  Form of the Zero Coupon Zero Yield Convertible Notes due 2033 (included in Exhibit 4.8 above). 
  
4.10 First Supplemental Indenture to the 2033 Indenture, dated as of November 5, 2003, among Omnicom Group Inc., Omnicom Capital 

Inc., Omnicom Finance Inc. and JPMorgan Chase Bank, as trustee (Exhibit 4.4 to our Registration Statement on Form S-3 
(Registration No. 333-108611) and incorporated herein by reference).

  
4.11 Second Supplemental Indenture to the 2033 Indenture, dated as of November 4, 2004, among Omnicom Group Inc., Omnicom Capital 

Inc., Omnicom Finance Inc. and JPMorgan Chase Bank, as trustee (Exhibit 4.4 to our September 30, 2004 10-Q and incorporated 
herein by reference). 

 
4.12 Third Supplemental Indenture to the 2033 Indenture, dated November 10, 2004, among Omnicom Group Inc., Omnicom Capital Inc., 

Omnicom Finance Inc. and JPMorgan Chase Bank, as trustee (Exhibit 4.1 to our Current Report Form 8-K (File No. 1-10551) dated 
November 10, 2004 and incorporated herein by reference).

 
4.13 Fourth Supplemental Indenture to the 2033 Indenture, dated June 30, 2006, among Omnicom Group Inc., Omnicom Capital Inc., 

Omnicom Finance Inc. and JPMorgan Chase Bank, N.A., as trustee (Exhibit 4.1 to our Current Report on Form 8-K (File No. 1-
10551) dated July 7, 2006 and incorporated herein by reference).

 
4.14 Fifth Supplemental Indenture to the 2033 Indenture, dated June 8, 2010, among Omnicom Group Inc., Omnicom Capital Inc., 

Omnicom Finance Inc. and Deutsche Bank Trust Company Americas, as trustee (Exhibit 10.1 to our Current Report on the Form 8-K 
(File No. 1-10551) dated June 10, 2010 and incorporated herein by reference).

 
4.15 Sixth Supplemental Indenture to the 2033 Indenture, dated June 21, 2010, among Omnicom Group Inc., Omnicom Capital Inc., 

Omnicom Finance Inc. and Deutsche Bank Trust Company Americas, as trustee (Exhibit 10.1 to our Current Report on Form 8-K (File 
No. 1-10551) dated June 22, 2010 and incorporated herein by reference). 

 
4.16 Form of Senior Debt Securities Indenture (Exhibit 4.1 to our Registration Statement on Form S-3 (Registration No. 333-132625) dated 

March 22, 2006 and incorporated herein by reference).
 
4.17 First Supplemental Indenture, dated as of March 29, 2006, among Omnicom Group Inc., Omnicom Capital Inc., Omnicom Finance 

Inc. and JPMorgan Chase Bank, N.A., as trustee, in connection with our issuance of $1.0 billion 5.90% Notes due 2016 (Exhibit 4.2 to 
our Current Report on Form 8-K (File No. 1-10551) dated March 29, 2006 (“March 29, 2006 8-K”) and incorporated herein by 
reference). 

 
4.18 Form of 5.90% Notes due 2016 (Exhibit 4.3 to the March 29, 2006 8-K and incorporated herein by reference).
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4.19 Indenture, dated as of July 1, 2009, among Omnicom Group Inc., Omnicom Capital Inc., Omnicom Finance Inc. and Deutsche Bank 
Trust Company Americas, as trustee (“2009 Base Indenture”) (Exhibit 4.1 to our Current Report on Form 8-K (File No. 1-10551), 
dated July 1, 2009 (“July 1, 2009 8-K”) and incorporated herein by reference).

 
4.20 First Supplemental Indenture to the 2009 Base Indenture, dated as of July 1, 2009, among Omnicom Group Inc., Omnicom Capital 

Inc., Omnicom Finance Inc. and Deutsche Bank Trust Company Americas, as trustee, in connection with our issuance of $500 million 
6.25% Senior Notes due 2019 (Exhibit 4.2 to the July 1, 2009 8-K and incorporated herein by reference). 

 
4.21 Second Supplemental Indenture to the 2009 Base Indenture, dated as of August 5, 2010, among Omnicom Group Inc., Omnicom 

Capital Inc., Omnicom Finance Inc. and Deutsche Bank Trust Company Americas, as trustee, in connection with our issuance of $1.0 
billion 4.45% Senior Notes due 2020 (Exhibit 4.1 to our Current Report on Form 8-K (File No. 1-10551) dated August 5, 2010 
(“August 5, 2010 8-K”) and incorporated herein by reference).

 
4.22 Form of 6.25% Notes due 2019 (Exhibit 4.3 to the July 1, 2009 8-K and incorporated herein by reference). 
 
4.23 Form of 4.45% Notes due 2020 (Exhibit 4.2 to the August 5, 2010 8-K and incorporated herein by reference). 
 
10.1 Amended and Restated Three Year Credit Agreement (the “Agreement”), dated as of December 9, 2010, by and among Omnicom 

Group Inc., Omnicom Finance Inc., Omnicom Capital Inc., Omnicom Finance plc, the banks, financial institutions and other 
institutional lenders and initial issuing banks listed on the signature pages of the Agreement, Citigroup Global Markets Inc., J.P. 
Morgan Securities Inc. and Merrill Lynch, Pierce, Fenner & Smith Incorporated, as lead arrangers and book managers, J.P. Morgan 
Chase Bank, N.A. and Bank of America, N.A., as syndication agents, HSBC Bank USA, National Association, Wells Fargo Bank, 
National Association and Banco Bilbao Vizcaya Argentaria S.A., New York Branch, as documentation agents and Citibank, N.A., as 
administrative agent for the lenders (Exhibit 10.1 to our Current Report on Form 8-K (File No. 1-10551) dated December 10, 2010 and 
incorporated herein by reference). 

 
10.2 Instrument of Resignation, Appointment and Acceptance, dated as of October 5, 2006, among us, Omnicom Capital Inc., Omnicom 

Finance Inc., JPMorgan Chase Bank, N.A. and Deutsche Bank Trust Company Americas (Exhibit 10.1 to our Current Report on Form 
8-K (File No. 1-10551) dated October 11, 2006 and incorporated herein by reference).

 
10.3 Amended and Restated 1998 Incentive Compensation Plan (Exhibit B to our Proxy Statement (File No. 1-10551) filed on April 10, 

2000 and incorporated herein by reference). 
 
10.4 Director Equity Plan for Non-employee Directors (Appendix B to our Proxy Statement (File No. 1-10551) filed on April 23, 2004 and 

incorporated herein by reference). 
 
10.5 Standard form of our Executive Salary Continuation Plan Agreement (Exhibit 10.24 to our Annual Report on Form 10-K (File No. 1-

10551) for the year ended December 31, 1998 and incorporated herein by reference).
 
10.6 Standard form of the Director Indemnification Agreement (Exhibit 10.25 to our Annual Report on Form 10-K (File No. 1-10551) for 

the year ended December 31, 1989 and incorporated herein by reference).
 
10.7 Long-Term Shareholder Value Plan (Exhibit 4.4 to our Registration Statement on Form S-8 (Registration No. 333-84498) and 

incorporated herein by reference). 
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10.8 Equity Incentive Plan (Exhibit 4.3 to our Registration Statement on Form S-8 (Registration No. 333-108063) and incorporated herein 
by reference). 

  
10.9 Senior Management Incentive Plan as amended and restated on December 4, 2008 (Exhibit 10.9 to our Annual Report on Form 10-K 

(File No. 1-10551) for the year ended December 31, 2008 (“2008 10-K”) and incorporated herein by reference).
  
10.10 Omnicom Group Inc. SERCR Plan, as amended and restated on March 29, 2010 (Exhibit 10.1 to our Current Report on Form 8-K 

(File No. 1-10551) dated April 1, 2010 and incorporated herein by reference).
  
10.11 Form of Award Agreement under the Omnicom Group Inc. SERCR Plan (Exhibit 10.2 to our Current Report on Form 8-K (File No. 1-

10551) dated December 13, 2006 and incorporated herein by reference).
  
10.12 Omnicom Group Inc. Amended and Restated 2007 Incentive Award Plan (Appendix A to our Proxy Statement (File No. 1-10551) 

filed on April 15, 2010 and incorporated herein by reference).
  
10.13 Form of Indemnification Agreement (Exhibit 10.1 to our Quarterly Report on Form 10-Q (File No. 1-10551) for the quarter ended 

June 30, 2007 and incorporated herein by reference).
  
10.14 Form of Amendment to the Executive Salary Continuation Plan Agreement (Exhibit 10.14 to the 2008 10-K and incorporated herein 

by reference). 
  
10.15 Director Compensation and Deferred Stock Program (Exhibit 10.15 to the 2008 10-K and incorporated herein by reference).
  
10.16 Restricted Stock Unit Deferred Compensation Plan (Exhibit 10.16 to the 2008 10-K and incorporated herein by reference).
  
10.17 Restricted Stock Deferred Compensation Plan (Exhibit 10.17 to the 2008 10-K and incorporated herein by reference).
  
10.18 Amendment No. 1 to the Restricted Stock Deferred Compensation Plan (Exhibit 10.18 to the 2008 10-K and incorporated herein by 

reference). 
  
10.19 Amendment No. 2 to the Restricted Stock Deferred Compensation Plan (Exhibit 10.19 to the 2008 10-K and incorporated herein by 

reference). 
  
10.20 Form of Grant Notice and Option Agreement.  
  
10.21 Form of Grant Notice and Restricted Stock Agreement. 
  
10.22 Form of Grant Notice and Restricted Stock Unit Agreement. 
  
12.1 Ratio of Earnings to Fixed Charges.
  
21.1 Subsidiaries of the Registrant. 
  
23.1 Consent of KPMG LLP.
  
31.1 Certification of Chief Executive Officer and President required by Rule 13a-14(a) under the Securities Exchange Act of 1934, as 

amended.
  
31.2 Certification of Executive Vice President and Chief Financial Officer required by Rule 13a-14(a) under the Securities Exchange Act of 

1934, as amended. 
  
32.1 Certification of the Chief Executive Officer and President and the Executive Vice President and Chief Financial Officer required by 

Rule 13a-14(b) under the Securities Exchange Act of 1934, as amended, and 18 U.S.C. §1350. 
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SIGNATURES  

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on 
its behalf by the undersigned, thereunto duly authorized. 

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the following persons on behalf of the 
Registrant and in the capacities and on the dates indicated.  

  OMNICOM GROUP INC.
February 23, 2011     
  BY: /s/ RANDALL J. WEISENBURGER
    

   
Randall J. Weisenburger 

Executive Vice President and Chief Financial Officer

Signature Title Date 

/s/ BRUCE CRAWFORD  

(Bruce Crawford) 

Chairman and Director February 23, 2011

   
/s/ JOHN D. WREN  

(John D. Wren) 

Chief Executive Officer 
and President and Director

February 23, 2011

   
/s/ RANDALL J. WEISENBURGER  

(Randall J. Weisenburger) 

Executive Vice President and  
Chief Financial Officer 

February 23, 2011

 
/s/ PHILIP J. ANGELASTRO  

(Philip J. Angelastro) 

Senior Vice President Finance  
and Controller  

(Principal Accounting Officer) 

February 23, 2011

   
/s/ ALAN R. BATKIN 

(Alan R. Batkin) 

Director February 23, 2011

 
/s/ ROBERT CHARLES CLARK  

(Robert Charles Clark) 

Director February 23, 2011

 
/s/ LEONARD S. COLEMAN, JR.  

(Leonard S. Coleman, Jr.) 

Director February 23, 2011

 
/s/ ERROL M. COOK  

(Errol M. Cook) 

Director February 23, 2011

 
/s/ SUSAN S. DENISON  

(Susan S. Denison) 

Director February 23, 2011

 
/s/ MICHAEL A. HENNING  

(Michael A. Henning) 

Director February 23, 2011

 
/s/ JOHN R. MURPHY  

(John R. Murphy) 

Director February 23, 2011

 
/s/ JOHN R. PURCELL  

(John R. Purcell) 

Director February 23, 2011

  
 

/s/ LINDA JOHNSON RICE  

(Linda Johnson Rice) 

Director February 23, 2011

 
/s/ GARY L. ROUBOS 

(Gary L. Roubos) 

Director February 23, 2011

37 



 
MANAGEMENT REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING 

Management is responsible for the preparation of Omnicom’s consolidated financial statements and related information. Management uses its 
best judgment to ensure that the consolidated financial statements present fairly, in all material respects, Omnicom’s consolidated financial 
position and results of operations in conformity with U.S. generally accepted accounting principles. 

The financial statements have been audited by an independent registered public accounting firm in accordance with the standards of the Public 
Company Accounting Oversight Board. Their report expresses the independent accountant’s judgment as to the fairness of management’s 
reported operating results, cash flows and financial position. This judgment is based on the procedures described in the second paragraph of 
their report. 

Omnicom management is responsible for establishing and maintaining adequate internal control over financial reporting, as such term is 
defined in Securities Exchange Act Rule 13a-15(f). Under the supervision of management and with the participation of our CEO, CFO and our 
agencies, we conducted an evaluation of the effectiveness of our internal control over financial reporting based on the framework in Internal 
Control – Integrated Framework issued by the Committee of Sponsoring Organizations of the Treadway Commission published in 1987. Based 
on that evaluation, our CEO and CFO concluded that our internal control over financial reporting was effective as of December 31, 2010. 
KPMG LLP, an independent registered public accounting firm that audited our consolidated financial statements included in this Annual 
Report on Form 10-K, has issued an attestation report on Omnicom’s internal control over financial reporting as of December 31, 2010, dated 
February 23, 2011. 

There have not been any changes in our internal control over financial reporting during our fourth fiscal quarter that have materially affected or 
are reasonably likely to affect our internal control over financial reporting. 

The Board of Directors of Omnicom has an Audit Committee comprised of four non-management directors. The Committee meets periodically 
with financial management, Internal Audit and the independent auditors to review accounting, control, audit and financial reporting matters. 
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Report of Independent Registered Public Accounting Firm 

The Board of Directors and Shareholders of 
Omnicom Group Inc.: 

We have audited the accompanying consolidated balance sheets of Omnicom Group Inc. and subsidiaries (the “Company”) as of December 31, 
2010 and 2009, and the related consolidated statements of income, equity and comprehensive income and cash flows for each of the years in 
the three-year period ended December 31, 2010. In connection with our audits of the consolidated financial statements, we also have audited 
financial statement schedule II. These consolidated financial statements and financial statement schedule are the responsibility of the 
Company’s management. Our responsibility is to express an opinion on these consolidated financial statements and financial statement 
schedule based on our audits. 

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight Board (United States). Those 
standards require that we plan and perform the audit to obtain reasonable assurance about whether the financial statements are free of material 
misstatement. An audit includes examining, on a test basis, evidence supporting the amounts and disclosures in the financial statements. An 
audit also includes assessing the accounting principles used and significant estimates made by management, as well as evaluating the overall 
financial statement presentation. We believe that our audits provide a reasonable basis for our opinion. 

In our opinion, the consolidated financial statements referred to above present fairly, in all material respects, the financial position of Omnicom 
Group Inc. and subsidiaries as of December 31, 2010 and 2009, and the results of their operations and their cash flows for each of the years in 
the three-year period ended December 31, 2010, in conformity with U.S. generally accepted accounting principles. Also, in our opinion, the 
related financial statement schedule on page S-1, when considered in relation to the basic consolidated financial statements taken as a whole, 
presents fairly, in all material respects, the information set forth therein. 

We also have audited, in accordance with the standards of the Public Company Accounting Oversight Board (United States), Omnicom Group 
Inc.’s internal control over financial reporting as of December 31, 2010, based on criteria established in Internal Control—Integrated 
Framework issued by the Committee of Sponsoring Organizations of the Treadway Commission (COSO), and our report dated February 23, 
2011 expressed an unqualified opinion on the effectiveness of the Company’s internal control over financial reporting. 

As discussed in Note 3 to the consolidated financial statements, Omnicom Group Inc. and subsidiaries changed its method of accounting for 
business combinations due to the adoption of Financial Accounting Standards Board (FASB) Statement of Financial Accounting Standards No. 
141 (Revised 2007), “Business Combinations” (included in FASB Accounting Standards Codification Topic 805, “Business Combinations”) on 
January 1, 2009. 

/s/ KPMG LLP 
New York, New York 
February 23, 2011 
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Report of Independent Registered Public Accounting Firm 

The Board of Directors and Shareholders of 
Omnicom Group Inc.: 

We have audited Omnicom Group Inc. and subsidiaries’ (the “Company”) internal control over financial reporting as of December 31, 2010, 
based on criteria established in Internal Control—Integrated Framework issued by the Committee of Sponsoring Organizations of the 
Treadway Commission (COSO). The Company’s management is responsible for maintaining effective internal control over financial reporting, 
and for its assessment of the effectiveness of internal control over financial reporting, included in the accompanying Management Report on 
Internal Control Over Financial Reporting. Our responsibility is to express an opinion on the Company’s internal control over financial 
reporting based on our audit. 

We conducted our audit in accordance with the standards of the Public Company Accounting Oversight Board (United States). Those standards 
require that we plan and perform the audit to obtain reasonable assurance about whether effective internal control over financial reporting was 
maintained in all material respects. Our audit included obtaining an understanding of internal control over financial reporting, assessing the risk 
that a material weakness exists, and testing and evaluating the design and operating effectiveness of internal control based on the assessed risk. 
Our audit also included performing such other procedures as we considered necessary in the circumstances. We believe that our audit provides 
a reasonable basis for our opinion. 

A company's internal control over financial reporting is a process designed to provide reasonable assurance regarding the reliability of financial 
reporting and the preparation of financial statements for external purposes in accordance with generally accepted accounting principles. A 
company's internal control over financial reporting includes those policies and procedures that (1) pertain to the maintenance of records that, in 
reasonable detail, accurately and fairly reflect the transactions and dispositions of the assets of the company; (2) provide reasonable assurance 
that transactions are recorded as necessary to permit preparation of financial statements in accordance with generally accepted accounting 
principles, and that receipts and expenditures of the company are being made only in accordance with authorizations of management and 
directors of the company; and (3) provide reasonable assurance regarding prevention or timely detection of unauthorized acquisition, use, or 
disposition of the company’s assets that could have a material effect on the financial statements. 

Because of its inherent limitations, internal control over financial reporting may not prevent or detect misstatements. Also, projections of any 
evaluation of effectiveness to future periods are subject to the risk that controls may become inadequate because of changes in conditions, or 
that the degree of compliance with the policies or procedures may deteriorate. 

In our opinion, Omnicom Group Inc. and subsidiaries maintained, in all material respects, effective internal control over financial reporting as 
of December 31, 2010, based on criteria established in Internal Control—Integrated Framework issued by the Committee of Sponsoring 
Organizations of the Treadway Commission. 

We also have audited, in accordance with the standards of the Public Company Accounting Oversight Board (United States), the consolidated 
balance sheets of Omnicom Group Inc. and subsidiaries as of December 31, 2010 and 2009, and the related consolidated statements of income, 
equity and comprehensive income and cash flows for each of the years in the three-year period ended December 31, 2010, and our report dated 
February 23, 2011 expressed an unqualified opinion on those consolidated financial statements. 

/s/ KPMG LLP 
New York, New York 
February 23, 2011 
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OMNICOM GROUP INC. AND SUBSIDIARIES  
CONSOLIDATED STATEMENTS OF INCOME 

The accompanying notes to the consolidated financial statements are an integral part of these statements. 
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Years Ended December 31,  
(Dollars in millions, except per share data) 

 
2010 

  
2009 

  
2008 

REVENUE $ 12,542.5  $ 11,720.7 $ 13,359.9
OPERATING EXPENSES 11,082.3   10,345.8 11,670.5
   
OPERATING INCOME 1,460.2   1,374.9 1,689.4
INTEREST EXPENSE  134.7    122.2   124.6
INTEREST INCOME 24.9    21.5 50.3
    
INCOME BEFORE INCOME TAXES AND     
    INCOME FROM EQUITY METHOD INVESTMENTS 1,350.4   1,274.2 1,615.1
INCOME TAX EXPENSE 460.2    433.6 542.7
INCOME FROM EQUITY METHOD INVESTMENTS 33.5    30.8 42.0
   
NET INCOME 923.7    871.4 1,114.4
LESS: NET INCOME ATTRIBUTED TO     
    NONCONTROLLING INTERESTS 96.0    78.4 114.1
   
NET INCOME - OMNICOM GROUP INC $ 827.7   $ 793.0 $ 1,000.3
   
 
NET INCOME PER COMMON SHARE - OMNICOM GROUP INC.:     
    Basic $ 2.74   $ 2.54 $ 3.17
    Diluted $ 2.70   $ 2.53 $ 3.14



 

OMNICOM GROUP INC. AND SUBSIDIARIES  
CONSOLIDATED BALANCE SHEETS 

December 31,  
(Dollars in millions, except per share data) 

2010 
  

2009 

A S S E T S
CURRENT ASSETS:
    Cash and cash equivalents $ 2,288.7 $ 1,587.0
    Short-term investments at cost 11.3 7.8
    Accounts receivable, net of allowance for doubtful accounts
        of $46.7 and $59.5  5,977.2   5,574.1 
    Work in process 707.6 607.6
    Other current assets 1,209.3 1,012.0
    
            Total Current Assets 10,194.1 8,788.5
    
PROPERTY, PLANT AND EQUIPMENT
    at cost, less accumulated depreciation of $1,168.3 and $1,146.7 653.3 677.3
INVESTMENTS IN AFFILIATES 299.1 299.4
GOODWILL 7,809.1 7,641.2
INTANGIBLE ASSETS, net of accumulated amortization of $354.8 and $316.1  278.2   220.8 
DEFERRED TAX ASSETS 14.2 40.0
OTHER ASSETS 318.1 253.5
    
            TOTAL ASSETS $ 19,566.1 $ 17,920.7
     

L I A B I L I T I E S  A N D  E Q U I T Y
CURRENT LIABILITIES:
    Accounts payable $ 7,726.9 $ 7,143.9
    Customer advances  1,187.1   1,059.3 
    Current portion of debt 1.4 17.8
    Short-term borrowings 50.2 19.3
    Taxes payable 176.3 156.7
    Other current liabilities 1,881.2 1,685.5
    
            Total Current Liabilities 11,023.1 10,082.5
 
LONG-TERM NOTES PAYABLE 2,465.1 1,494.6
CONVERTIBLE DEBT 659.5 726.0
LONG-TERM LIABILITIES 576.5 462.0
LONG-TERM DEFERRED TAX LIABILITIES  747.7   488.1 
COMMITMENTS AND CONTINGENT LIABILITIES (SEE NOTE 17)
TEMPORARY EQUITY - REDEEMABLE NONCONTROLLING INTERESTS 201.1 214.7
EQUITY:
    Shareholders’ Equity:
    Preferred stock, $1.00 par value, 7.5 million shares authorized, none issued. — —
    Common stock, $0.15 par value, 1.0 billion shares authorized,
        397.2 million and 397.2 million shares issued, with        
        285.5 million and 308.4 million shares outstanding 59.6 59.6
    Additional paid-in capital 1,271.9 1,408.2
    Retained earnings 7,052.5 6,465.4
    Accumulated other comprehensive income (loss) (106.4) (8.0)
    Treasury stock, at cost, 111.7 million and 88.8 million shares (4,697.1) (3,730.4)
 
            Total Shareholders’ Equity 3,580.5 4,194.8
    Noncontrolling interests  312.6   258.0 
 
            Total Equity  3,893.1   4,452.8 
 
        TOTAL LIABILITIES AND EQUITY $ 19,566.1  $ 17,920.7 
     

The accompanying notes to the consolidated financial statements are an integral part of these statements. 
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OMNICOM GROUP INC. AND SUBSIDIARIES  
CONSOLIDATED STATEMENTS OF EQUITY AND COMPREHENSIVE INCOME 

Three Years Ended December 31, 2010 
(Dollars in millions) 

The accompanying notes to the consolidated financial statements are an integral part of these statements. 

 
Omnicom Group Inc. 

        

 
   Common Stock 

  Additional  
Paid-in  
Capital 

  Retained  
Earnings 

Accumulated  
Other  

Comprehensive  
Income (Loss) 

  Treasury  
Stock 

  Total  
Shareholders’  

Equity 
  Noncontrolling  

Interests 
  Total 

Equity 
 

Shares 
  

Par Value 
         

Balance December 31, 2007 397,225,082  $ 59.6 $ 1,648.0 $ 5,049.0 $ 430.7 $ (3,095.6)  $ 4,091.7 $ 242.1 $ 4,333.8
                          
Net Income            1,000.3           1,000.3   114.1   1,114.4 
Unrealized holding loss on                                  
    securities, net of tax of $(7.9)      (12.0)    (12.0) — (12.0)
Foreign currency transaction and                                  
    translation adjustments,          
    net of tax of $(358.2)                (654.9)       (654.9)   (10.6)   (665.5)
Defined benefit plans adjustment,                                  
    net of tax of $(5.7)      (11.1)    (11.1) — (11.1)
                          
Comprehensive income                        322.3   103.5   425.8 
                          
Dividends to noncontrolling interests                            (107.9)   (107.9)
Acquisition of noncontrolling interests          (7.1) (7.1)
Common stock dividends                                  
    declared ($0.60 per share)            (189.7)           (189.7)  —   (189.7)
Share-based compensation      59.3    59.3 — 59.3
Stock issued, share-based compensation        (78.2)           164.2   86.0  —   86.0 
Treasury stock acquired      (846.8)   (846.8) — (846.8)
Cancellation of shares (2,004)      (0.1)           0.1  —  —  — 
              
Balance December 31, 2008 397,223,078   59.6   1,629.0   5,859.6   (247.3)   (3,778.1)   3,522.8   230.6   3,753.4 
              
Net Income            793.0           793.0   78.4   871.4 
Unrealized holding loss on          
    securities, net of tax of $(1.9)                (2.9)       (2.9)  —   (2.9)
Foreign currency transaction and          
    translation adjustments,                                  
    net of tax $134.3                240.1       240.1   9.4   249.5 
Defined benefit plans adjustment,          
    net of tax of $1.7                2.1       2.1  —   2.1 
                          
Comprehensive income                        1,032.3   87.8   1,120.1 
                          
Dividends to noncontrolling interests          (91.7) (91.7)
Acquisition of noncontrolling interests        (25.6)               (25.6)   (7.1)   (32.7)
Increase in noncontrolling interests                                  
    from business combinations          38.4 38.4
Adoption of and changes in                                  
    temporary equity      (210.3)    (210.3) (210.3)
Common stock dividends                                  
    declared ($0.60 per share)            (187.2)           (187.2)  —   (187.2)
Share-based compensation      78.6    78.6 — 78.6
    Stock issued, share-based compensation        (63.5)           62.7   (0.8)  —   (0.8)
Treasury stock acquired      (15.0)   (15.0) — (15.0)
    Cancellation of shares (5,638)                     —  —  — 
              
Balance December 31, 2009 397,217,440   59.6   1,408.2   6,465.4   (8.0)   (3,730.4)   4,194.8   258.0   4,452.8 
              
 
Net Income      827.7    827.7 96.0 923.7
Unrealized holding gain on                                  
    securities, net of tax of $0.1      0.1    0.1 — 0.1
Foreign currency transaction and                                  
    translation adjustments,                                  
    net of tax $(37.6)      (84.9)    (84.9) 11.9 (73.0)
Defined benefit plans adjustment,                                  
    net of tax of $(9.0)      (13.6)    (13.6) — (13.6)
                          
Comprehensive income         729.3 107.9 837.2
                          
Dividends to noncontrolling interests                            (81.0)   (81.0)
Acquisition of noncontrolling interests        (23.8)               (23.8)   (6.7)   (30.5)
Increase in noncontrolling interests          
    from business combinations                            34.4   34.4 
Changes in temporary equity      11.2    11.2 11.2
Common stock dividends                                  
    declared ($0.80 per share)            (240.6)           (240.6)  —   (240.6)
Share-based compensation      69.3    69.3 — 69.3
Stock issued, share-based compensation        (193.0)           329.3   136.3  —   136.3 
Treasury stock acquired      (1,296.0)   (1,296.0) — (1,296.0)
              
Balance December 31, 2010 397,217,440  $ 59.6 $ 1,271.9 $ 7,052.5 $ (106.4) $ (4,697.1)  $ 3,580.5 $ 312.6 $ 3,893.1
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OMNICOM GROUP INC. AND SUBSIDIARIES  
CONSOLIDATED STATEMENTS OF CASH FLOWS 

The accompanying notes to the consolidated financial statements are an integral part of these statements. 
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Years Ended December 31,  
(Dollars in millions)   

 
2010 

  
2009 

  
2008 

Cash Flows from Operating Activities:       
Net income $ 923.7  $ 871.4 $ 1,114.4
    Adjustments to reconcile net income to net cash       
    provided by operating activities:       
        Depreciation  182.2   186.5 182.8
        Amortization of intangible assets  70.8   56.3   53.1 
        Income from equity method investments, net of dividends received  (7.2)   (9.2) (14.7)
        Remeasurement gain, equity interest in acquiree  (26.0)   (41.3) —
        Provision for doubtful accounts  9.5   24.9 26.5
        Share-based compensation  69.3   78.6 59.3
        Excess tax benefit from share-based compensation  (44.6)   — (12.9)
        Change in operating capital  310.3   564.4 (14.3)
   
 
Net Cash Provided by Operating Activities  1,488.0   1,731.6   1,394.2 
      
 
Cash Flows from Investing Activities:       
    Payments to acquire property, plant and equipment  (153.7)   (130.6) (212.2)
    Payments to acquire businesses and interests in affiliates, net of cash acquired  (152.1)   (137.4) (362.2)
    Payments to acquire short-term investments  (5.6)   (3.2) (13.1)
    Payments for settlement of net investment hedge —   — (50.8)
    Proceeds from sales of short-term investments  17.7   45.2   40.9 
   
 
Net Cash Used in Investing Activities  (293.7)   (226.0) (597.4)
      
 
Cash Flows from Financing Activities:       
    Proceeds from short-term debt  35.0   2.5 5.1
    Proceeds from issuance of long-term notes payable  990.1   497.3 2.4
    Repayments of convertible debt  (66.5)   (1,315.5) (2.0)
    Payments of dividends  (229.7)   (187.1) (192.0)
    Payments for repurchase of common stock  (1,296.0)   (15.0)   (846.8)
    Proceeds from stock plans  123.1   18.6 86.0
    Payments for acquisition of additional noncontrolling interests  (32.1)   (20.8) (82.6)
    Payments of dividends to shareholders of noncontrolling interests  (81.0)   (91.7) (107.9)
    Excess tax benefit on share-based compensation  44.6   — 12.9
    Other, net  (24.8)   (16.3) (11.5)
   
 
Net Cash Used in Financing Activities  (537.3)   (1,128.0) (1,136.4)
   
    Effect of exchange rate changes on cash and cash equivalents  44.7   112.1   (356.3)
   
 
Net Increase (Decrease) in Cash and Cash Equivalents  701.7   489.7 (695.9)
 
Cash and Cash Equivalents at Beginning of Year  1,587.0   1,097.3 1,793.2
   
 
Cash and Cash Equivalents at End of Year $ 2,288.7  $ 1,587.0 $ 1,097.3
   



 

OMNICOM GROUP INC. AND SUBSIDIARIES  
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 

1. Presentation of Financial Statements 

The terms “Omnicom,” “we,” “our” and “us” each refer to Omnicom Group Inc. and our subsidiaries, unless the context indicates otherwise. 
The accompanying consolidated financial statements are prepared in conformity with generally accepted accounting principles in the United 
States of America (“U.S. GAAP”). Intercompany balances and transactions have been eliminated. 

The preparation of financial statements in conformity with U.S. GAAP requires us to make estimates and assumptions that affect the reported 
amounts of assets and liabilities and disclosures of contingent assets and liabilities at the date of the financial statements and the reported 
amounts of revenue and expenses during the reporting period. Actual results could differ from those estimates. 

2. New Accounting Standards 

On January 1, 2010, we adopted Accounting Standards Update (“ASU”) 2009-17, Improvements to Financial Reporting by Enterprises 
Involved with Variable Interest Entities (“ASU 2009-17”). ASU 2009-17 revised factors that should be considered by a reporting entity when 
determining whether an entity that is insufficiently capitalized or is not controlled through voting (or similar rights) should be consolidated. 
ASU 2009-17 also includes revised financial statement disclosures regarding the reporting entity’s involvement and risk exposure. The 
adoption of ASU 2009-17 did not have a significant impact on our results of operations or financial position. 

In December 2010, the FASB issued ASU 2010-28, Intangibles - Goodwill and Other (Topic 350): When to Perform Step 2 of the Goodwill 
Impairment Test for Reporting Units with Zero or Negative Carrying Amounts (“ASU 2010-28”). Upon adoption of ASU 2010-28, an entity 
with reporting units that have carrying amounts that are zero or negative is required to assess the likelihood of the reporting units’ goodwill 
impairment. ASU 2010-28 is effective January 1, 2011 and we do not believe that the adoption of ASU 2010-28 will have a significant impact 
on our results of operations and financial position. 

3. Significant Accounting Policies 

Revenue Recognition. We recognize revenue in accordance with the FASB Accounting Standards Codification (“ASC”) Topic 605, Revenue 
Recognition, and applicable SEC Staff Accounting Bulletins. Substantially all of our revenue is derived from fees for services or a rate per 
hour, or equivalent basis. Revenue is realized when the service is performed in accordance with terms of each client arrangement, upon 
completion of the earnings process and when collection is reasonably assured. We record revenue net of sales, use and value added taxes. 
Certain of our businesses earn a portion of their revenue as commissions based upon performance in accordance with client arrangements. 
These principles are the foundation of our revenue recognition policy and apply to all client arrangements in each of our service disciplines - 
traditional media advertising, customer relationship management, public relations and specialty communications. Because the services that we 
provide across each of our disciplines are similar and delivered to clients in similar ways, all of the key elements of our revenue recognition 
policy apply to client arrangements in each of our four disciplines. 

In the majority of our businesses, we act as an agent and record revenue equal to the net amount retained when the fee or commission is earned. 
Although we may bear credit risk in respect of these activities, the arrangements with our clients are such that we act as an agent on their 
behalf. In these cases, costs incurred with external suppliers are excluded from our revenue. In certain arrangements, we act as principal and we 
contract directly with suppliers for media payments and production costs and are responsible for payment. In these arrangements, revenue is 
recorded at the gross amount billed since revenue has been earned for the sale of goods or services. 

A portion of our client contractual arrangements include performance incentive provisions designed to link a portion of our revenue to our 
performance relative to both quantitative and qualitative goals. We recognize this portion of revenue when specific quantitative goals are 
achieved, or when our performance against qualitative goals is determined by our clients. 

F-8 



 

OMNICOM GROUP INC. AND SUBSIDIARIES  
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued) 

Operating Expenses. Operating expenses are comprised of salary and service costs and office and general expenses. Salary and service costs 
are comprised of employee compensation and related costs and direct service costs. Office and general costs are comprised of rent and 
occupancy costs, technology costs, depreciation and amortization and other overhead expenses. 

The components of operating expenses for the three years ended December 31, 2010 were (dollars in millions): 

Cash and Cash Equivalents. Cash equivalents consist of highly liquid investments with original maturity dates of three months or less at the 
time of purchase, including overnight interest-bearing deposits, commercial paper and money market instruments. 

Short-Term Investments. Short-term investments consist principally of time deposits with financial institutions that we expect to convert into 
cash within our current operating cycle, generally within one year. Short-term investments are carried at cost, which approximates fair value. 

Work in Process. Work in process consists principally of costs incurred on behalf of clients in providing advertising, marketing and corporate 
communications services to clients, but have not yet been billed. Such amounts are billed to clients at various times over the course of the 
production process. 

Available-for-Sale Securities. Available-for-sale securities are comprised of investments in publicly traded securities and are carried at quoted 
market prices. Unrealized gains and losses are recorded as a component of accumulated other comprehensive income in shareholders’ equity, 
net of deferred income taxes. 

Property, Plant and Equipment. Property, plant and equipment are carried at cost and depreciated on a straight-line basis over their estimated 
useful lives. The estimated useful lives generally range from seven to ten years for furniture and three to five years for equipment. Leasehold 
improvements are amortized on a straight-line basis over the shorter of the related lease term or the estimated useful life of the asset. Capital 
leases are amortized on a straight-line basis over the lease term. 

Cost Method Investments. Investments in non-public companies in which we own less than a 20% equity interest and where we do not exercise 
significant influence over the operating and financial policies of the investee are accounted for using the cost method of accounting. These 
minority ownership interests are included in other assets in our consolidated balance sheet. We periodically evaluate these investments to 
determine if there has been other than temporary declines below carrying value. A variety of factors are considered when determining if a 
decline in fair value below carrying value is other than temporary, including, among others, the financial condition and prospects of the 
investee, as well as our investment intent. 

Equity Method Investments. Investments in affiliates in which we have an ownership of less than 50% and have significant influence over the 
operating and financial policies of the affiliate are accounted for using the equity method of accounting. The affiliated companies offer 
marketing and corporate communications services similar to those offered by our operating companies. The excess of the cost of our ownership 
interest in the equity of these affiliates over our share of the fair value of their net assets at the acquisition date is recognized as goodwill and 
included in the carrying amount of our investment. Equity method goodwill is not amortized. We periodically evaluate these investments to 
determine if there has been other than temporary declines below carrying value. A variety of factors are considered when determining if a 
decline in fair value below carrying value is other than temporary, including, among others, the financial condition and prospects of the 
investee, as well as our investment intent. 

Goodwill and Other Intangible Assets. Goodwill represents the excess of the acquisition cost over the fair value of the net assets acquired. 
Goodwill is not amortized, but is periodically tested for impairment. 
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2010 

 
2009 

  
2008 

Salary and service costs $ 9,214.2  $ 8,450.6  $ 9,560.2
Office and general expenses 1,868.1 1,895.2  2,110.3
   
Operating expenses $ 11,082.3 $ 10,345.8  $ 11,670.5
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Identifiable intangible assets consist primarily of customer relationships, including the related customer contracts, as well as trade names, and 
are amortized over their estimated useful lives ranging from five to ten years. We consider a number of factors in determining the useful lives 
and amortization method, including the pattern in which the economic benefits are consumed, as well as trade name recognition and customer 
attrition. No residual value is estimated for these intangible assets. 

We review the carrying value of goodwill for impairment at least annually as of the end of the second quarter and whenever events or 
circumstances indicate the carrying value may not be recoverable. There is a two-step test for goodwill impairment. In the first step, we 
compare the fair value of each reporting unit to its carrying value, including goodwill. If the fair value of the reporting unit is equal to or greater 
than its carrying value, goodwill is not impaired and no further testing is required. If the carrying value exceeds fair value, then the second step 
of the impairment test is performed in order to determine the implied fair value of the reporting unit’s goodwill. Goodwill of a reporting unit is 
impaired when its carrying value exceeds its implied fair value. Impaired goodwill is written down to its implied fair value with a charge to 
expense in the period the impairment is identified. 

We identified our regional reporting units as components of our operating segments, which are our five networks. The regional reporting units 
of each agency network are responsible for the agencies in their region. They report to the segment managers and facilitate the administrative 
and logistical requirements of our client-centric strategy for delivering services to clients in their regions. We have concluded that for each of 
our operating segments, their regional reporting units had similar economic characteristics and should be aggregated for purposes of testing 
goodwill for impairment at the operating segment level. Our conclusion was based on a detailed analysis of the aggregation criteria set forth in 
ASC Topic 280, Segment Reporting, and the guidance set forth in ASC Topic 350, Intangibles - Goodwill and Other. Consistent with our 
fundamental business strategy, the agencies within our regional reporting units serve similar clients in similar industries, and in many cases the 
same clients. In addition, the agencies within our regional reporting units have similar economic characteristics, as the main economic 
components of each agency are employee compensation and related costs and direct service costs associated with providing professional 
services, and office and general costs, which include rent and occupancy costs, technology costs that are generally limited to personal 
computers, servers and off-the-shelf software and other overhead costs. Finally, the expected benefits of our acquisitions are typically shared 
across multiple agencies and regions as they work together to integrate the acquired agency into our client service strategy. We use the 
following valuation methodologies to determine the fair value of our reporting units: (1) the income approach which utilizes discounted 
expected future cash flows, (2) comparative market participant multiples of EBITDA (earnings before interest, income taxes, depreciation and 
amortization), and (3) when available, consideration of recent and similar purchase acquisition transactions. 

Based on the results of our annual impairment review, we concluded that our goodwill was not impaired as of June 30, 2010 and 2009, because 
the fair values of each of our reporting units were substantially in excess of their respective net book values. Subsequent to our annual 
evaluation of the carrying value of goodwill at the end of the second quarter of 2010, there were no events or circumstances that triggered the 
need for an interim evaluation for impairment. 

Temporary Equity - Redeemable Noncontrolling Interests. Owners of noncontrolling interests in certain of our subsidiaries have the right in 
certain circumstances to require us to purchase additional ownership interests at fair value as defined in the applicable agreements. The intent 
of the parties is to approximate fair value at the time of redemption by using a multiple of earnings that is consistent with generally accepted 
valuation practices by market participants in our industry. These contingent redemption rights are embedded in the equity security at issuance, 
are not free-standing instruments, do not represent a de facto financing and are not under our control. 

Treasury Stock. Repurchases of our common stock are accounted for at cost. Reissued treasury shares, primarily in connection with employee 
share-based compensation plans, are accounted for at average cost. Gains or losses on reissued treasury shares are accounted for as additional 
paid-in capital and do not affect our results of operations. 

Business Combinations. Effective January 1, 2009, we adopted new accounting standards included in ASC Topic 805, Business Combinations 
(“ASC 805”). Under ASC 805, business combinations are accounted for using the acquisition method and accordingly, the assets acquired, 
including identified intangible assets, the liabilities assumed and any noncontrolling interest in the acquired business are recorded at their 
acquisition date fair values. In circumstances where control is obtained and less than 100% of an entity is acquired, we record 100% of the 
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goodwill acquired. Acquisition-related costs, including advisory, legal, accounting, valuation and other costs are expensed as incurred. For 
acquisitions subsequent to December 31, 2008, any liability for contingent purchase price obligations (earn-outs) is recorded at the acquisition 
date at fair value. Changes in the fair value of the earn-out liability are recorded in our results of operations. The results of operations of 
acquired businesses are included in our results of operations from the acquisition date. 

Subsidiary and Affiliate Stock Transactions. Transactions involving the purchase, sale or issuance of stock of a subsidiary where control is 
maintained are recorded as an increase or decrease in additional paid-in capital. Gains and losses from transactions involving subsidiary stock 
where control is lost are recorded in results of operations. 

Gains and losses from transactions involving stock of an affiliate are recorded in results of operations until control is achieved. In 
circumstances where the purchase of affiliate stock results in obtaining control, the existing carrying value of the affiliate is remeasured to the 
acquisition date fair value and any gain or loss is recognized in results of operations. 

Foreign Currency Transactions and Translation. Substantially all of our foreign subsidiaries use their local currency as their functional 
currency. Assets and liabilities recorded in foreign currencies are translated at the exchange rate on the balance sheet date. Revenue and 
expenses are translated at average exchange rates for the year. The impact of the translation of the balance sheets of our foreign subsidiaries to 
U.S. Dollar statements is included in accumulated other comprehensive income. Net foreign currency transaction gains recorded in results of 
operations were $3.8 million in 2010, $6.1 million in 2009 and $15.3 million in 2008. 

Net Income Per Common Share. Net income per common share - Omnicom Group Inc. is based upon the weighted average number of common 
shares outstanding during each year. Diluted net income per common share -Omnicom Group Inc. is based on the weighted average number of 
common shares outstanding, plus, if dilutive, common share equivalents which include outstanding stock options and restricted shares. 

Net income per common share is calculated using the two-class method, which is an earnings allocation method for computing net income per 
common share when an entity’s capital structure includes common stock and participating securities. The application of the two-class method is 
required because our unvested restricted stock awards receive non-forfeitable dividends at the same rate as our common stock and therefore are 
considered participating securities. Under two-class method, basic and diluted net income per common share is reduced for a presumed 
hypothetical distribution of earnings to holders of our unvested restricted stock. 

Effective January 1, 2009, we retrospectively adopted revised accounting standards included in ASC Topic 260, Earnings Per Share, that 
required retrospective application to all prior period net income per common share calculations to allocate earnings to unvested share-based 
awards that contain rights to non-forfeitable dividends. Basic and fully diluted net income per common share - Omnicom Group Inc. for the 
year ended December 31, 2008 were reduced by $0.03 as a result of the adoption of the new standard. 

Income Taxes. We file a consolidated U.S. income tax return and tax returns in various state and local jurisdictions. Our subsidiaries also file 
tax returns in various foreign jurisdictions. Our principal foreign jurisdictions include the United Kingdom, France and Germany. We have not 
provided U.S. federal and state income taxes on cumulative earnings of non-U.S. subsidiaries that have been reinvested indefinitely. Provision 
has been made for income taxes on the distribution of earnings of international subsidiaries and affiliates. Interest and penalties related to tax 
positions taken in our tax returns are recorded in income tax expense. 

Deferred income taxes are provided for the temporary difference between the financial reporting basis and tax basis of our assets and liabilities. 
Deferred income taxes are measured using the enacted tax rates that are assumed to be in effect when the differences reverse. Deferred tax 
assets result principally from recording certain expenses in the financial statements which are not currently deductible for tax purposes, 
including employee stock-based compensation expense and from differences between the tax and book basis of assets and liabilities recorded in 
connection with acquisitions, as well as tax loss and credit carryforwards. Deferred tax liabilities result principally from expenses arising from 
financial instruments which are currently deductible for tax purposes but have not been expensed in the financial statements and basis 
differences arising from tangible and deductible intangible assets. 
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We maintain valuation allowances where it is more likely than not that all or a portion of a deferred tax asset will not be realized. In 
determining whether a valuation allowance is warranted, we evaluate factors such as prior earnings history, expected future earnings, carry-
back and carry-forward periods and tax strategies that could potentially enhance the likelihood of the realization of a deferred tax asset. 

Employee Share-Based Compensation. Employee share-based compensation, primarily arising from awards of stock options and restricted 
stock, is measured at the grant date fair value. We use the Black-Scholes option valuation model to determine the fair value of share-based 
compensation awards. Share-based compensation expense is recognized in our results of operations over the requisite service periods. See Note 
10 for additional information regarding our specific award plans and estimates and assumptions used to determine fair value of our share-based 
compensation awards. 

Salary Continuation Agreements. Arrangements with certain present and former employees provide for continuing payments for periods up to 
10 years after cessation of full-time employment in consideration for agreement by the employees not to compete with us and to render 
consulting services during the postemployment period. Such payments are subject to certain limitations, including our operating performance 
during the postemployment period, represent the fair value of the services rendered and are expensed in such periods. 

Severance. The liability for one-time termination benefits, such as severance pay or benefit payouts, is measured and recognized at fair value in 
the period during which the liability was incurred. Subsequent changes to the liability are recognized in results of operations in the period of 
change. 

Defined Benefit Pension Plans and Postemployment Arrangements. The funded status of our defined benefit plans is recognized in our 
consolidated balance sheet. Funded status is measured as the difference between the fair value of plan assets and the benefit obligation at 
December 31, the measurement date. The benefit obligation is the projected benefit obligation (“PBO”), which represents the actuarial present 
value of benefits expected to be paid upon retirement based on estimated future compensation levels. The fair value of plan assets, if any, 
represents the current market value. Overfunded plans where the fair value of plan assets exceeds the benefit obligation are aggregated and 
recorded as a prepaid pension asset equal to the excess. Underfunded plans where the benefit obligation exceeds the fair value of plan assets are 
aggregated and recorded as a liability equal to the excess. 

The liability for our postemployment arrangements is recognized in our consolidated balance sheet. The benefit obligation of our 
postemployment arrangements is the PBO and these arrangements are not funded. 

The current portion of the benefit obligations of our defined benefit plans and postemployment arrangements represents the actuarial present 
value of benefits payable in the next twelve months that exceed the fair value of plan assets. This obligation is recorded in other current 
liabilities in our consolidated balance sheet. 

Deferred Compensation. Certain of our subsidiaries have individual deferred compensation arrangements with certain executives that provide 
for payments over varying terms upon retirement, cessation of employment or death. The cost of these arrangements is accrued during the 
employee’s service period. 

Concentration of Credit Risk. We provide marketing and corporate communications services to thousands of clients who operate in nearly 
every industry sector and we grant credit to qualified clients in the normal course of business. Due to the diversified nature of our client base, 
we do not believe that we are exposed to a concentration of credit risk as our largest client accounted for 3.0% of our 2010 revenue and no 
other client accounted for more than 2.4% of our 2010 revenue. 

Derivative Financial Instruments. All derivative instruments (including certain derivative instruments embedded in other contracts) are 
recorded in our consolidated balance sheet at fair value as either an asset or liability. 

Our derivative financial instruments consist principally of forward foreign exchange contracts and interest rate swaps. Derivatives qualify for 
hedge accounting if: (1) the hedging instrument is designated as a hedge at inception; (2) the hedged exposure is specifically identifiable and 
exposes us to risk; and (3) a change in fair value of the derivative financial instrument and an opposite change in the fair value of the hedged 
exposure will have a high degree of correlation. The method of assessing hedge effectiveness and measuring hedge ineffectiveness is formally 
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documented at hedge inception. Hedge effectiveness is assessed and hedge ineffectiveness is measured at least quarterly throughout the 
designated hedge period. 

If the derivative is a hedge, depending on the nature of the hedge, changes in the fair value of the derivative will either be offset against the 
change in fair value of the hedged assets, liabilities or firm commitments through earnings or recognized in other comprehensive income until 
the hedged item is recognized in earnings. The ineffective portion of the change in fair value of a derivative used as hedge is immediately 
recognized in results of operations. 

We execute forward foreign exchange contracts in the same currency as the related exposure, whereby 100% correlation is achieved based on 
spot rates. Gains and losses on derivative financial instruments which are hedges of foreign currency assets or liabilities are recorded at market 
value and changes in market value are recognized in results of operations in the current period. 

Fair Value. We apply the fair value measurement guidance of ASC Topic 820, Fair Value Measurements and Disclosures, for our financial 
assets and liabilities that are required to be measured at fair value and for our nonfinancial assets and liabilities that are not required to be 
measured at fair value on a recurring basis, including goodwill and other identifiable intangible assets. The measurement of fair value requires 
the use of techniques based on observable and unobservable inputs. Observable inputs reflect market data obtained from independent sources, 
while unobservable inputs reflect our market assumptions. The inputs create the following fair value hierarchy: 

When available, we use quoted market prices to determine the fair value of our financial instruments and classify such items in Level 1. In 
some cases, we use quoted market prices for similar instruments in active markets and classify such items in Level 2. 

In determining the fair value of financial instruments, we consider certain market valuation adjustments that market participants would consider 
in determining fair value, including: counterparty credit risk adjustments applied to financial instruments, taking into account the actual credit 
risk of the counterparty as observed in the credit default swap market and credit risk adjustments applied to reflect our own credit risk when 
valuing liabilities measured at fair value. 

4. Business Combinations 

In 2010, we completed seven acquisitions of new subsidiaries and made additional investments in companies in which we had an existing 
minority ownership interest. Total goodwill additions for these transactions were $123.6 million. In addition and unrelated to the acquisitions 
completed in 2010, we made or accrued contingent purchase price payments of $117.2 million, which were included in goodwill. 
Approximately $98.4 million of the goodwill recorded in these acquisitions is expected to be deductible for income tax purposes. Further, we 
also acquired additional equity in certain of our majority owned subsidiaries. These transactions are accounted for as equity transactions and no 
additional goodwill was recorded. None of our acquisitions in 2010 were material to our results of operations or financial position. 

Valuation of the acquired companies is based on a number of factors, including specialized know-how, reputation, geographic coverage, 
competitive position and service offerings. Our acquisition strategy is focused on acquiring the expertise of an assembled workforce in order to 
continue to build upon the core capabilities of our various strategic business platforms, including the expansion of their geographic area and/or 
their service capabilities to better serve our clients. Consistent with our acquisition strategy and past practice, most of our acquisitions include 
an initial payment at the time of closing and provide for future additional contingent purchase price payments (earn-outs). Contingent payments 
for these transactions, as well as certain acquisitions completed in prior years, are 
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•   Level 3 — Instruments where significant value drivers are unobservable to third parties.
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derived using the performance of the acquired entity and are based on pre-determined formulas. These payments are not contingent upon future 
employment. Contingent purchase price obligations for acquisitions completed prior to January 1, 2009 are accrued when the contingency is 
resolved and payment is certain. Contingent purchase price obligations related to acquisitions completed subsequent to December 31, 2008 are 
recorded as liabilities at fair value and are remeasured at each reporting period. Changes in fair value of the liability are recorded in results of 
operations. 

For each acquisition, we undertake a detailed review to identify other intangible assets and a valuation is performed for all such identified 
assets. We use several market participant measurements to determine fair value. This approach includes consideration of similar and recent 
transactions, as well as utilizing discounted expected cash flow methodologies and when available and as appropriate, we use comparative 
market multiples to supplement our analysis. As is typical for most service businesses, a substantial portion of the intangible asset value we 
acquire is the specialized know-how of the workforce, which is treated as part of goodwill and is not required to be valued separately. A 
significant portion of the identifiable intangible assets acquired is derived from customer relationships, including the related customer 
contracts, as well as trade names. In executing our acquisition strategy, one of the primary drivers in identifying and executing a specific 
transaction is the existence of, or the ability to, expand our existing client relationships. The expected benefits of our acquisitions are typically 
shared across multiple agencies and regions. 

5. Intangible Assets 

Intangible assets at December 31, 2010 and 2009 were (dollars in millions): 

Changes in goodwill for the years ended December 31, 2010 and 2009 were (dollars in millions): 

There were no goodwill impairment losses recorded in 2010 or 2009 and there are no accumulated goodwill impairment losses. Goodwill 
related to acquisitions completed during 2010 and 2009 included $34.5 million and $36.9 million related to goodwill associated with 
noncontrolling interests, respectively. 
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2010 2009 

 

Gross 
Carrying 

Value 
  

Accumulated 
Amortization 

  

Net 
Carrying 

Value 
  

Gross 
Carrying 

Value 
  

Accumulated 
Amortization 

  

Net 
Carrying 

Value 

Intangible assets      
subject to impairment tests:      
    Goodwill $ 8,386.7 $ 577.6 $ 7,809.1 $ 8,231.6  $ 590.4 $ 7,641.2
      
 
Other identifiable intangible assets     
subject to amortization:     
    Purchased and internally                  
    developed software $ 260.5 $ 205.3 $ 55.2 $ 266.2  $ 202.7 $ 63.5
    Customer related and other  372.5 149.5 223.0 270.7   113.4 157.3
      
 $ 633.0 $ 354.8 $ 278.2 $ 536.9  $ 316.1 $ 220.8
      

 
2010 

  
2009 

Balance January 1 $ 7,641.2  $ 7,220.2
Acquisitions 275.3   246.7
Dispositions (8.9)   (11.3)
Foreign currency translation  (98.5)   185.6 
   
Balance December 31 $ 7,809.1  $ 7,641.2 
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6. Debt 

Lines of Credit 

In December 2010, we entered into a new credit facility expiring on December 9, 2013 with a consortium of banks led by Citibank, JPMorgan 
Chase and Bank of America providing borrowing capacity of up to $2.0 billion. The credit facility replaced our $2.5 billion credit facility that 
was due to expire in June 2011. The $2.0 billion credit facility provides support for up to $1.5 billion of commercial paper issuances, as well as 
back-up liquidity in the event any of our convertible notes are put back to us. We have the ability to classify outstanding borrowings, if any, 
under our credit facility as long-term debt. 

At December 31, 2010 and 2009, we had various uncommitted lines of credit aggregating $610.4 million and $363.3 million, respectively. 
Interest rates and borrowing terms under these lines vary from country to country. 

Our available lines of credit, none of which were used at December 31, 2010 and 2009 were (dollars in millions): 

The $2.0 billion credit facility contains financial covenants limiting the ratio of total consolidated indebtedness to total consolidated EBITDA 
(for purposes of these covenants EBITDA is defined as earnings before interest, taxes, depreciation and amortization) to no more than 3.0 
times. In addition, we are required to maintain a minimum ratio of EBITDA to interest expense of at least 5.0 times. At December 31, 2010, 
our ratio of debt to EBITDA was 1.9 times and our ratio of EBITDA to interest expense was 12.7 times. We were in compliance with these 
covenants. The credit facility does not limit our ability to declare or pay dividends. 

Short-Term Borrowings 

Short-term borrowings of $50.2 million and $19.3 million at December 31, 2010 and 2009, respectively are primarily composed of bank 
overdrafts and credit lines of our international subsidiaries. The bank overdrafts and credit lines are treated as unsecured loans pursuant to the 
bank agreements supporting the facilities. At December 31, 2010 and 2009, the weighted average interest rate on these bank loans was 5.4% 
and 8.0%, respectively. 

Debt - General 

Our wholly-owned finance subsidiaries Omnicom Capital Inc. (“OCI”) and Omnicom Finance Inc. (“OFI”) are co-issuers and co-obligors of 
our 5.90% Senior Notes due April 15, 2016, 6.25% Senior Notes due July 15, 2019 and 4.45% Senior Notes due August 15, 2020 (collectively 
“Senior Notes”) and Convertible Debt. OCI and OFI provide funding for our operations by incurring debt and lending the proceeds to our 
operating subsidiaries. OCI and OFI’s assets consist of intercompany loans made to our operating subsidiaries and the related interest 
receivable. There are no restrictions on the ability of OCI, OFI or us to obtain funds from our subsidiaries through dividends, loans or 
advances. The Senior Notes and Convertible Debt are a joint and several liability of us, OCI and OFI, and we unconditionally guarantee the 
obligations of OCI and OFI with respect to the Senior Notes and Convertible Debt. Our Senior Notes are senior unsecured notes that rank in 
equal right of payment with all existing and future unsecured senior indebtedness. 
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2010 
  

2009 

Credit facility $ 2,000.0 $ 2,500.0
Uncommitted lines of credit 610.4  363.3
  
Available and unused lines of credit $ 2,610.4 $ 2,863.3
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Long-Term Notes Payable 

Long-term notes payable at December 31, 2010 and 2009 were (dollars in millions): 

In July 2009, we issued $500 million aggregate principal amount of 6.25% Senior Notes due July 15, 2019. The proceeds from the issuance 
before deducting underwriting commissions and offering expenses were $496.7 million. 

In August 2010, we issued $1.0 billion aggregate principal amount of 4.45% Senior Notes due August 15, 2020. The proceeds from the 
issuance before deducting underwriting commissions and offering expenses were $996.5 million. 

In August 2010, we entered into a series of interest rate swap agreements to hedge the risk of changes in fair value of the $1 billion aggregate 
principal amount of our 5.90% Senior Notes due April 15, 2016 (“2016 Notes”) attributable to changes in the benchmark interest rate. Under 
the terms of these agreements, we will receive fixed interest rate payments and will make variable interest rate payments on the total principal 
amount of the 2016 Notes. These agreements effectively convert the 2016 Notes from fixed rate debt to floating rate debt from the inception of 
the swaps through the maturity of the 2016 Notes. The swaps qualify as a hedge for accounting purposes at inception and at December 31, 
2010 and are designated as a fair value hedge on the 2016 Notes. The variable interest rate we pay is based on the one month and three month 
U.S. LIBOR rate, flat. The fixed rate we receive is 1.766%. The swaps mature on April 15, 2016, the same day as the 2016 Notes. The swaps 
are recorded in our balance sheet at fair value and the change in the fair value of the swaps and the change in the fair value of the 2016 Notes 
(the hedged item) are recorded in earnings as an adjustment to interest expense. We will continue to evaluate these arrangements for hedge 
accounting treatment. At December 31, 2010, we recorded a liability of $24.2 million, representing the fair value of the swaps, and we recorded 
a decrease in the carrying value of the 2016 Notes of $26.3 million reflecting the change in fair value of the 2016 Notes from the inception of 
the fair value hedge. The net change in fair value of the swap and the carrying value of the 2016 Notes and any hedge ineffectiveness was not 
material to our results of operations. 

Convertible Debt 

Convertible debt at December 31, 2010 and 2009 was (dollars in millions): 
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2010 
  

2009 

5.90% Senior Notes due April 15, 2016 $ 1,000.0   $ 1,000.0
6.25% Senior Notes due July 15, 2019 500.0    500.0
4.45% Senior Notes due August 15, 2020 1,000.0    —
Other notes and loans at rates from 2.8% to 9.0%,    
    due through 2015 1.5    18.6
  
 2,501.5    1,518.6
Unamortized discount on Senior Notes (8.7)   (6.2)
Fair value hedge adjustment on Senior Notes due 2016  (26.3)   —  
  
  2,466.5    1,512.4  
Less current portion 1.4    17.8
  
    Long-term notes payable $ 2,465.1   $ 1,494.6
  

 
2010 

  
2009 

Convertible Notes - due February 7, 2031 $ 0.1 $ 5.8
Convertible Notes - due July 31, 2032 252.7  252.7
Convertible Notes - due June 15, 2033 0.1  0.1
Convertible Notes - due July 1, 2038 406.6  467.4
  
  659.5  726.0
Less current portion —  —
  
    Convertible debt $ 659.5 $ 726.0
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2031 Notes: In February 2001, we issued $850 million aggregate principal amount of Liquid Yield Option Notes due February 7, 2031 (“2031 
Notes”). In prior years, $3.0 million of notes were put back to us. 

In February 2009, holders of $841.2 million aggregate principal amount of our 2031 Notes put their notes back to us for purchase at par. We 
borrowed from unaffiliated equity investors in a partnership we controlled to fund the purchase of the 2031 Notes. We repurchased and retired 
$295.2 million of the 2031 Notes that had been put. We loaned the partnership $493.4 million and contributed $25.8 million as an equity 
investment. The partnership used the proceeds from the loan which it combined with the total contributed equity to purchase the remaining 
$546.0 million of the 2031 Notes that were put. The loan made to the partnership bore interest at 3.35% per annum. In consolidation, interest 
income from the loan offset interest expense from the amortization of the supplemental interest payment of $27.3 million made to the 
partnership resulting in net interest expense of $7.0 million for the year ended December 31, 2009. In December 2009, the partnership was 
liquidated and the remaining $546.0 million of the 2031 Notes held by the partnership were permanently retired and the loan was repaid. 

In February 2010, holders of $5.7 million aggregate principal amount of our 2031 Notes due put their notes to us for purchase at par. On 
February 1, 2011, the remaining 2031 Notes were redeemed. 

2032 Notes: In March 2002, we issued $900 million aggregate principal amount of Zero Coupon Zero Yield Convertible Notes due July 31, 
2032 (“2032 Notes”). As senior unsecured obligations, these notes were potentially convertible into 4.6 million shares of our common stock at 
December 31, 2010, implying a conversion price of $55.01 per common share, subject to normal anti-dilution adjustments. These notes are 
convertible at a specified ratio only upon the occurrence of certain events, including: if our common shares trade above certain levels; if we 
effect extraordinary transactions; or if our long-term debt credit ratings are downgraded from their December 31, 2010 level to BBB or lower 
by S&P, or to Baa3 or lower by Moody’s. These events would not, however, result in an adjustment of the number of shares issuable upon 
conversion. Holders of these notes have the right to put the notes back to us for cash in August of each year. There are no events that accelerate 
the noteholders’ put rights. Beginning in August 2007 and every six months thereafter, if the market price of our common shares exceeds 
certain thresholds, we may be required to pay contingent cash interest. In July 2008, we amended the indenture relating to our 2032 Notes to 
waive the noteholders’ right to contingent cash interest payable from October 31, 2008 through and including August 1, 2010. At December 31, 
2010, no contingent cash interest is due. In 2009, $474.3 million of the 2032 Notes were put back to us and in years previous to that, $173.0 
million principal amount of the 2032 Notes were put back to us. 

2038 Notes: In June 2003, we issued $600 million aggregate principal amount of Zero Coupon Zero Yield Convertible Notes due June 15, 
2033 (“2033 Notes”). As senior unsecured obligations, these notes were potentially convertible into 7.9 million shares of our common stock at 
December 31, 2010, implying a conversion price of $51.50 per common share, subject to normal anti-dilution adjustments. These notes are 
convertible at the specified ratio only upon the occurrence of certain events, including: if our common shares trade above certain levels, if we 
effect extraordinary transactions or if our long-term debt credit ratings are downgraded from their December 31, 2010 level to Ba1 or lower by 
Moody’s or BBB- or lower by S&P. The occurrence of these events will not result in an adjustment of the number of shares issuable upon 
conversion. Holders of these notes have the right to put the notes back to us for cash on June 15, 2013, 2018 and 2023 and on each June 15 
annually thereafter through June 15, 2037 and we have a right to redeem the notes for cash on June 17, 2013 and June 15, 2018. After June 15, 
2018, we can redeem the 2038 Notes at any time. There are no events that accelerate the noteholders’ put rights. Beginning in June 2010, if the 
market price of our common shares exceeds certain thresholds, we may be required to pay contingent cash interest. In June 2006, $132.5 
million of our 2033 Notes were put back to us. 

In June 2006, substantially all of the 2033 Notes were amended to extend the maturity of the notes from June 15, 2033 to July 1, 2038. The 
amendments conformed other terms of the notes for the extension of the maturity date, as well as amending the comparable yield. The amended 
notes are referred to as our Zero Coupon Zero Yield Convertible Notes due 2038 (“2038 Notes”). 

In June 2010, we amended the indenture relating to our 2038 Notes. Noteholders of $403.2 million aggregate principal amount of our 2038 
Notes agreed to waive their right to contingent cash interest, if payable, from December 15, 2010 through and including December 15, 2013. 
Holders of $3.4 million of our 2038 Notes did not put their notes to us for purchase, did not consent to the amendments and $60.8 million 
aggregate principal amount of the 2038 Notes were repurchased and retired. 
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In the event the noteholders exercise their conversion right, the conversion obligation is equal to a conversion value determined on the day of 
conversion, calculated by multiplying the share price at the close of business on that day by the underlying number of shares into which the 
note converts. We satisfy the conversion value by paying the initial principal amount of the note in cash and the balance of the conversion 
value in cash or shares, at our option. We can only satisfy a put obligation in cash. 

Our 2032 and 2038 Notes (collectively the “Convertible Notes”) provide the noteholders with certain rights that we consider to be embedded 
derivatives. Embedded derivatives could be required to be bifurcated and accounted for separately from the underlying host instrument. The 
noteholders’ rights considered for bifurcation were: (1) an embedded conversion option to convert the bonds into shares of our common stock; 
(2) the right to put the Convertible Notes back to us for repayment (noteholders’ put right) and our agreement to not call the Convertible Notes 
up to specified dates (no call right); and (3) the right to collect contingent cash interest from us if certain criteria are met. As discussed below, 
the embedded derivatives were not required to be bifurcated or had no impact on the carrying value of the Convertible Notes and accordingly, 
the Convertible Notes are carried at their value due at maturity. 

The embedded conversion options qualified for the exception covering convertible bonds and we are not required to separately account for the 
embedded conversion option. The embedded conversion options met the criteria and would, if converted, be accounted for in equity as if they 
were freestanding derivatives. We are not required to separately value and account for the noteholders’ put right and the no call right. These 
rights were considered to be clearly and closely related to the underlying Convertible Notes and are not contingently exercisable. Additionally, 
the debt was not issued with a substantial discount or premium. Lastly, the noteholders’ right to collect contingent cash interest is a derivative 
and is required to be marked to market value each reporting period with changes recorded in interest expense. The value of this right is 
primarily linked to the price of our common stock and not the debt host contract. Therefore, the right to collect contingent cash interest is not 
clearly and closely related to our debt and is required to be accounted for separately. 

From time to time, we have made non-contractual supplemental interest payments to holders of our convertible debt who did not put their notes 
back to us for repurchase on the respective put dates or who agreed to certain amendments to the convertible note indentures. The supplemental 
interest payments are amortized to interest expense ratably over the period to the next put date. For the three years ended December 31, 2010, 
the following supplemental interest payments were paid (dollars in millions): 

Interest Expense 

The components of interest expense for the three years ended December 31, 2010 were (dollars in millions): 
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2010 

  
2009 

  
2008 

2031 Notes $ — $ 27.6 $ 7.6
2032 Notes  5.7  7.6  18.1
2038 Notes 20.2 —  —
   
 $ 25.9 $ 35.2 $ 25.7
   

 
2010 

    
2009 

    
2008 

Long-term notes payable $ 106.7 $ 78.0 $ 62.9
Amortization of supplemental interest payments  10.5  22.7  17.0
Credit facility and commercial paper 1.8  5.7 21.6
Fees 5.7  5.1 5.6
Other 10.0  10.7 17.5
   
 $ 134.7 $ 122.2 $ 124.6
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Maturities 

The aggregate stated maturities of our long-term notes payable and convertible debt at December 31, 2010 are (dollars in millions): 

7. Segment Reporting 

Our wholly and partially owned agencies operate within the advertising, marketing and corporate communications services industry. These 
agencies are organized into agency networks, virtual client networks, regional reporting units and operating groups. Consistent with our 
fundamental business strategy, our agencies serve similar clients, in similar industries, and in many cases the same clients across a variety of 
geographic regions. In addition, our agency networks have similar economic characteristics and similar long-term operating margins, as the 
main economic components of each agency are employee compensation and related costs and direct service costs associated with providing 
professional services and office and general costs which include rent and occupancy costs, technology costs and other overhead costs. 
Therefore, given these similarities, we aggregate our operating segments, which are our five agency networks, into one reporting segment. 

A summary of revenue and long-lived assets and goodwill by geographic area for the years ended December 31, 2010, 2009 and 2008 is 
(dollars in millions): 

The Americas is primarily comprised of the U.S., Canada and Latin American countries. EMEA is primarily comprised of various Euro 
currency countries, the United Kingdom, the Middle-East and Africa and other European countries that have not adopted the European Union 
Monetary standard. Asia/Australia is primarily comprised of China, Japan, Korea, Singapore, Australia and other Asian countries. 

8. Cost Method Investments 

At December 31, 2010 and 2009, the carrying value of our cost method investments was $24.8 million and $27.3 million, respectively and are 
included in other assets in our consolidated balance sheet. 
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2011 $ 1.4
2012 —
2013 —
2014 —
2015 0.1
Thereafter 3,159.5

 Americas   EMEA   Asia/Australia
  
2010         
    Revenue $ 7,459.0  $ 4,129.1 $ 954.4
    Long-Lived Assets and Goodwill 5,805.9  2,526.0 130.5
 
2009   
    Revenue $ 6,855.0  $ 4,076.5 $ 789.2
    Long-Lived Assets and Goodwill 5,642.3  2,549.0 127.2
 
2008   
    Revenue $ 7,644.7  $ 4,869.5 $ 845.7
    Long-Lived Assets and Goodwill 5,468.5  2,352.1 119.2
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9. Equity Method Investments 

For the years ended December 31, 2010, 2009 and 2008, our equity interest in the net income of our equity method investments was $33.5 
million, $30.8 million and $42.0 million, respectively, and at December 31, 2010 and 2009, our equity interest in the net assets of our equity 
method investments was $169.1 million and $156.9 million, respectively. Our equity method investments are not material to our results of 
operations or financial position and therefore, summarized financial information is not required to be presented. 

In 2010, we recorded a $26.0 million non-cash gain resulting from the remeasurement to fair value of our existing ownership interests in 
affiliates in the Middle East and South America in which we acquired a controlling interest bringing our ownership up to 68.6% and 100%, 
respectively. In 2009, we recorded a non-cash gain of $41.3 million resulting from the remeasurement to fair value of our existing ownership 
interest in a Middle East affiliate in which we acquired a controlling interest, bringing our ownership up to 85%. The difference between the 
fair value of our shares at the acquisition date and the carrying value of our investment held prior to the acquisition resulted in the 
remeasurement gain. The purchase prices were negotiated at fair value in arms-length transactions. In addition, we performed a valuation of the 
businesses and confirmed the fair values used to determine the remeasurement gain. We used the following valuation methodologies to confirm 
the fair values: the income approach which utilized discounted expected future cash flows and comparative market participant multiples of 
EBITDA (earnings before interest, income taxes, depreciation and amortization). 

10. Share-Based Compensation Plans 

The Omnicom Group Inc. 2007 Incentive Award Plan (“2007 Plan”) provides for the award of stock options, restricted stock and other awards. 
On adoption of the 2007 Plan, no new awards can be granted under any of our prior plans. In 2010, the shareholders approved an amendment to 
increase the maximum of shares available for issuance under the 2007 Plan at December 31, 2009 to 17.0 million shares plus any shares 
awarded under the 2007 Plan or any prior plan that have been forfeited or have expired. The terms of each award and the exercise date are 
determined by the Compensation Committee of the Board of Directors. The 2007 Plan does not permit the holder of an award to elect cash 
settlement under any circumstances. At December 31, 2010, 17.6 million shares of our common stock are available for grant under the 2007 
Plan. 

Share-based employee compensation expense in 2010, 2009 and 2008, was $69.3 million, $78.6 million and $59.3 million, respectively. At 
December 31, 2010, unamortized share-based employee compensation that will be expensed over the next five years is $133.9 million. 

Stock Options 

Under the 2007 Plan, the exercise price of stock option awards may not be less than 100% of the market price of our common stock at the date 
of grant and the option term cannot be longer than ten years from the date of grant. Generally, stock option grants vest 30% on the first two 
anniversary dates of the grant and 40% three years from the grant date. Option activity for the three years ended December 31, 2010 was: 
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2010 2009 2008 

Shares 
  

Weighted 
Average 
Exercise 

Price 
  

Shares 
  

Weighted 
Average 
Exercise 

Price 
  

Shares 
  

Weighted 
Average 
Exercise 

Price 

Balance January 1 40,832,715   $ 29.37  23,398,301   $ 36.87  21,711,535   $ 38.26
Options granted under 2007 Plan 335,000    38.86  22,620,000    23.73  3,520,000    25.48
Options exercised (14,125,525 )   33.03  (545,586 )   31.18  (1,630,734 )   30.40
Options forfeited (2,528,600 )   36.58  (4,640,000 )   39.52  (202,500 )   40.57
               
Balance December 31 24,513,590   $ 26.64  40,832,715   $ 29.37  23,398,301   $ 36.87
               
 
Options exercisable December 31 7,885,090   $ 31.80  16,325,715   $ 37.46  19,794,301   $ 38.82
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Options outstanding and options exercisable at December 31, 2010 were: 

The fair value of each option grant was determined on the date of grant using the Black-Scholes option valuation model and is typically amortized to expense 
over the vesting period. The Black-Scholes assumptions (without adjusting for the risk of forfeiture and lack of liquidity) and the weighted average fair value 
per share for options granted were: 

Restricted Shares 

Restricted stock activity for the three years ended December 31, 2010 was: 

All restricted shares are sold at a price per share equal to par value. The difference between par value and the market value on the date of the grant is charged to 
additional paid-in capital and is amortized to expense over the restriction period. Restricted shares typically vest at 20% per year, provided the employee 
remains employed by us. 

Restricted shares may not be sold, transferred, pledged or otherwise encumbered until the forfeiture restrictions lapse. Under most circumstances, the employee 
must resell the shares to us at par value if the employee ceases employment prior to the end of the restriction period. 

ESPP 

We have an employee stock purchase plan (“ESPP”) that enables employees to purchase our common stock through payroll deductions over each plan quarter at 
95% of the market price on the last trading day of the plan quarter. Prior to December 1, 2008, the employee purchase price was 85% of the market price on the 
last trading day of the plan quarter. Purchases are limited to 10% of eligible compensation as defined by the Employee Retirement Income Security Act of 1974 
(“ERISA”). During 2010, 2009 and 2008, employees purchased 267,931 shares, 418,237 shares and 658,681 shares, respectively, all of which were treasury 
shares, for which $9.7 million, $12.0 million and $22.4 million, respectively, was paid to us. At December 31, 2010, 9,717,614 shares are available for the 
ESPP. 
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Options Outstanding 
 

Options Exercisable 

Range of 
Exercise Prices 

  
Shares 

  

Weighted Average 
Remaining 

Contractual Life 
 

Weighted Average 
Exercise Price 

 
Shares 

 

Weighted Average 
Exercise Price 

$23.40 to $29.99  20,074,990  8.2 years $ 23.70 4,176,990 $ 24.15
$30.00 to $44.99  2,711,600  3.1 years  $ 35.29  2,031,100  $ 34.79
$45.00 to $52.83  1,727,000  1.7 years  $ 47.18  1,677,000  $ 47.21

     
  24,513,590  7,885,090
     

 
2010 

 
2009 

  
2008 

Expected option lives 5.0 years  5.0 years  5.0 years
Risk free interest rate 1.8% - 2.6% 1.7% - 2.5%  1.5%
Expected volatility 24.7% - 27.0%  19.6% - 24.1%  19.3% - 19.4%
Dividend yield 1.9% - 2.4% 1.5% - 2.5%  2.3%
Weighted average fair value      
    per option granted $8.25 $3.62  $3.78

 
2010 

  
2009 

 
2008 

Balance January 1  3,471,929   4,473,981   4,297,967 
Shares granted 868,273   664,217 1,800,992
Shares vested  (1,089,136)   (1,426,456)   (1,232,061)
Shares forfeited (224,980)   (239,813) (392,917)
      
Balance December 31 3,026,086   3,471,929 4,473,981
      
 
Weighted average per share     
    fair value of shares granted $ 36.63  $ 32.87  $ 44.72 
Weighted average per share     
    fair value at December 31 $ 41.79  $ 44.04  $ 45.70 
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11. Income Taxes 

We file a consolidated U.S. income tax return and tax returns in various state and local jurisdictions. Our subsidiaries also file tax returns in 
various foreign jurisdictions. The principal foreign jurisdictions include the United Kingdom, France and Germany. The Internal Revenue 
Service (“IRS”) has completed its examination of our federal tax returns through 2004 and has commenced an examination of our federal tax 
returns from 2005 through 2007. In addition, our subsidiaries’ tax returns in the United Kingdom, France and Germany have been examined 
through 2002, 2004 and 2002, respectively. 

Income before income taxes for the three years ended December 31, 2010 was (dollars in millions): 

Income tax expense for the three years ended December 31, 2010 was (dollars in millions): 

A reconciliation from the statutory U.S. federal income tax rate to our effective tax rate is: 

Included in income tax expense in 2010, 2009 and 2008 were $3.9 million, $3.8 million and $0.7 million, respectively, of interest, net of tax 
benefit, and penalties related to tax positions taken on our tax returns. At December 31, 2010 and 2009, the amount of accrued interest and 
penalties were $13.0 million and $15.6 million, respectively. 
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2010 

  
2009 

  
2008 

Domestic $ 573.2 $ 598.8 $ 751.9
International  777.2 675.4  863.2
   
 $ 1,350.4 $ 1,274.2 $ 1,615.1
  

 
2010 

  
2009 

  
2008 

Current:    
    Federal $ 107.2 $ 58.2 $ 101.6
    State and local 11.7 11.8  16.1
    International  233.1  198.5  224.0
  
  352.0  268.5  341.7
   
Deferred:    
    Federal 98.9 146.9  161.6
    State and local 3.6 14.2  22.0
    International 5.7 4.0  17.4
  
 108.2 165.1  201.0
  
 $ 460.2 $ 433.6 $ 542.7
  

 
2010 

  
2009 

  
2008 

Statutory U.S. federal income tax rate 35.0%  35.0% 35.0%
State and local taxes on income,         
    net of federal income tax benefit 0.7  1.3 1.5
International subsidiaries’ tax rate differentials (2.1)  (2.7) (3.7)
Other 0.5  0.4 0.8
      
Effective rate 34.1%  34.0% 33.6%
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The components of deferred tax assets and liabilities at December 31, 2010 and 2009 were (dollars in millions): 

A significant portion of the deferred tax liability for financial instruments at December 31, 2010 and 2009, the majority of which is included in long-term 
deferred tax liabilities, relates to our convertible notes. 

At December 31, 2010 and 2009, net deferred tax assets and deferred tax liabilities are classified in our consolidated balance sheet as follows (dollars in 
millions): 

The American Recovery and Reinvestment Act of 2009 (“ARRA”) provides an election where qualifying cancellation of indebtedness income can be deferred 
and included in taxable income ratably over the five taxable years beginning in 2014 and ending in 2018. In 2009, we retired $841.2 million of our 2031 Notes 
and $474.3 million of our 2032 Notes resulting in a tax liability of approximately $328 million. In 2010, we retired an additional $5.7 million of our 2031 Notes 
and $60.8 million of our 2038 Notes resulting in a tax liability of $12.0 million. These liabilities, which were previously recorded, are included in our balance 
sheet in deferred tax liabilities. In accordance with the ARRA, we expect to pay the liability during the deferral period beginning in 2014 and continuing 
through 2018. 

We have concluded that it is more likely than not that we will be able to realize our net deferred tax assets in future periods because results of future operations 
are expected to generate sufficient taxable income. The valuation allowance of $24.6 million and $67.8 million at December 31, 2010 and 2009, respectively, 
relates to tax loss and credit carryforwards in the U.S. and international jurisdictions. During 2010, we reduced our deferred tax asset balance by approximately 
$30.5 million as a result of our utilization of tax loss and credit carryforwards. Additionally, as a result of a change in 2010 in a foreign tax law that eliminated 
the ability to utilize approximately $39.0 million of tax loss and credit carryforwards, we reduced both our deferred tax asset balance and the corresponding 
valuation allowance by the same amount. Our tax loss and credit carryforwards are available to us for periods ranging from 5 to 20 years, which is in excess of 
the forecasted utilization of such carryforwards. To the extent that our actual future tax deductions for share-based compensation are less than the deferred tax 
assets resulting from recording book share-based compensation expense, we expect to have a sufficient pool of windfall tax benefits within our hypothetical 
additional paid-in-capital (the “APIC Pool”) available to offset any potential future shortfalls. The APIC Pool resulted from the amount by which our prior year 
tax deductions exceeded the cumulative book share-based compensation expense recognized in our financial statements. 
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2010 

 
2009 

Deferred tax assets:   
    Compensation and severance $ 257.6  $ 261.5 
    Tax loss and credit carryforwards  112.6 181.7
    Basis differences arising from acquisitions  23.8   32.7 
    Basis differences from short-term assets and liabilities  27.7 35.1
    Basis differences arising from investments  —   8.4 
    Other  9.8   9.8 
    
    Gross deferred tax assets  431.5 529.2
    Valuation allowance  (24.6)   (67.8)
    
    Net deferred tax assets $ 406.9  $ 461.4 
    
 
Deferred tax liabilities:        
    Basis differences arising from investments $ 6.7 $ —
    Basis differences arising from foreign subsidiaries and affiliates  85.0   6.4 
    Financial instruments  458.2 431.9
    Basis differences arising from tangible and deductible intangible assets  449.2   367.0 
    
    Total deferred tax liabilities $ 999.1 $ 805.3
    
 
Net deferred tax liability $ 592.2  $ 343.9 
    

 
2010 

 
2009 

Other current assets - deferred taxes $ 141.3 $ 104.2
Deferred tax assets  14.2   40.0 
Long-term deferred tax liabilities  (747.7) (488.1)
 
 
Total deferred tax liability $ (592.2) $ (343.9)
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We have not provided U.S. federal and state income taxes on cumulative earnings of certain foreign subsidiaries that have been indefinitely 
reinvested outside the United States. Determination of the amount of this tax liability on the rate differential of the U.S. income taxes in excess 
of the foreign taxes on any remittances of the undistributed earnings is not practicable because of the complexities associated with its 
hypothetical calculation. Changes in U.S. tax rules and regulations covering international operations and foreign tax credits may affect our 
future reported financial results or the way we conduct our business. 

In August 2010, the Education Jobs and Medicaid Assistance Act was enacted. The act contains changes to international tax rules. We do not 
expect that the act will have a significant impact on our annual effective tax rate. 

A reconciliation of our unrecognized tax benefits is as follows (dollars in millions): 

Approximately $72.4 million and $87.8 million of the total liability for uncertain tax positions recorded in our consolidated balance sheets at 
December 31, 2010 and 2009, respectively, would affect our effective tax rate upon resolution of the uncertain tax positions. During 2009, an 
uncertain tax position for a foreign subsidiary was resolved. This resolution, which we did not expect to occur until 2010 or 2011, resulted in an 
increase of $12.9 million, including interest, in both income tax expense and unrecognized tax benefits. Also during 2009, we recorded an 
increase in our deferred tax assets and a reduction in income tax expense of $11.0 million, resulting from recognition of tax credits from a 
foreign jurisdiction. 

In 2009, we reclassified $99.8 million of long-term deferred tax liabilities relating to certain temporary state income tax deductions that may be 
challenged by the taxing authorities to unrecognized tax benefits. Previously, these temporary deductions were included in long-term deferred 
tax liabilities. Accordingly, there was no impact to our effective tax rate. Any loss of these deductions will not affect our effective tax rate upon 
resolution. 
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2010 

  
2009 

Balance January 1 $ 202.8 $ 65.3
Additions:   
    Current year tax positions  11.4 15.9
    Prior year tax positions  18.3 124.6
Reduction of prior year tax positions  (38.8) (2.0)
Settlements  (24.1)   (1.8)
Lapse of statute of limitations  (2.6) (0.7)
Foreign currency translation  (1.9) 1.5
    
Balance December 31 $ 165.1 $ 202.8
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12. Pension and Other Postemployment Benefits 
 
Defined Contribution Plans 

Our domestic and international subsidiaries provide retirement benefits for their employees primarily through defined contribution profit 
sharing and savings plans. Contributions to these plans, which are determined by the boards of directors of the subsidiaries, vary by subsidiary 
and have generally been in amounts up to the maximum percentage of total eligible compensation of participating employees that is deductible 
for income tax purposes. Contribution expense for these plans were $83.9 million in 2010, $75.7 million in 2009, and $96.7 million in 2008. 

Defined Benefit Pension Plans 

Certain of our subsidiaries sponsor noncontributory defined benefit pension plans, including two pension plans related to our U.S. businesses 
and twenty-seven pension plans related to our non-U.S. businesses. These plans provide benefits to employees based on formulas recognizing 
length of service and earnings. The U.S. pension plans cover approximately 1,400 participants and are closed to new participants. Effective 
January 1, 2011, the U.S. plans will not accrue future benefit credits. The non-U.S. pension plans cover approximately 4,900 participants, are 
not covered by ERISA and include plans required by local laws. 

In addition, we have a Senior Executive Restrictive Covenant and Retention Plan (the “Retention Plan”) for certain executive officers of 
Omnicom selected to participate by the Compensation Committee of the Board of Directors. The Retention Plan was adopted to secure non-
competition, non-solicitation, non-disparagement and ongoing consulting services from such executive officers, and to strengthen the retention 
aspect of executive officer compensation. The Retention Plan provides for annual payments to the participants or to their beneficiaries upon 
termination following at least seven years of service with Omnicom or its subsidiaries. A participant’s annual benefit is payable for 15 
consecutive calendar years following termination, but in no event prior to age 55. The annual benefit is equal to the lesser of (i) the 
participant’s final average pay times an applicable percentage, which is based upon the executive’s years of service as an executive officer, not 
to exceed 35% or (ii) $1.5 million. The Retention Plan is unfunded. 

The assets, liabilities and expense associated with these plans are not material to our results of operations or financial position. 

The components of net periodic benefit cost for the three years ended December 31, 2010 were (dollars in millions): 

Included in accumulated other comprehensive income at December 31, 2010 and 2009 were unrecognized actuarial gains and losses and 
unrecognized prior service cost of $44.7 million, $27.5 million net of tax and $41.0 million, $25.8 million net of tax, respectively, that have not 
yet been recognized in net periodic benefit cost. 

The unrecognized actuarial gains and losses and unrecognized prior service cost included in accumulated other comprehensive income and 
expected to be recognized in net periodic benefit cost in 2011 is $4.4 million. 
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2010 

  
2009 

  
2008 

Service cost $ 3.9  $ 4.4  $ 7.1
Interest cost 6.1   6.7  7.0
Expected return on plan assets (3.5)   (3.6)  (5.4)
Amortization of prior service cost 2.5   2.5  2.1
Amortization of actuarial (gains) losses 0.6   1.6  0.8
Curtailments and settlements 1.2   1.4  0.8
    
 $ 10.8  $ 13.0  $ 12.4
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The weighted average assumptions used to determine the net periodic benefit cost for our defined benefit pension plans for the three years 
ended December 31, 2010 were: 

The expected long-term rate of return for plan assets for our U.S. plans is based on several factors, including current and expected asset 
allocations, historical and expected returns on various asset classes and current, and future market conditions. A total return investment 
approach using a mix of equities and fixed income investments maximizes the long-term return. This strategy is intended to minimize plan 
expense by achieving long-term returns in excess of the growth in plan liabilities over time. The discount rate used to compute net periodic 
benefit cost is based on yields of available high-quality bonds and reflects the expected cash flow as of the measurement date. 

The expected returns on plan assets and discount rates for our non-U.S. plans are based on local factors, including each plan’s investment 
approach, local interest rates and plan participant profiles. 

Experience gains and losses and the effects of changes in actuarial assumptions are amortized over a period no longer than the expected 
average future service of active employees. 

Our funding policy is to contribute amounts sufficient to meet minimum funding requirements in accordance with the applicable employee 
benefit and tax laws that the plans are subject to, plus such additional amounts as we may determine to be appropriate. In 2010, 2009 and 2008, 
we contributed $7.5 million, $6.4 million, $5.9 million, respectively, to our defined benefit pension plans. We do not expect our 2011 
contributions to differ materially from our 2010 contributions. 

At December 31, 2010 and 2009, the benefit obligation, fair value of plan assets and the funded status of our defined benefit pension plans 
were (dollars in millions): 
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2010 2009 2008 

Discount rate 4.96% 5.33% 5.09%
Compensation increases 1.91% 1.88% 3.19%
Expected return on plan assets 5.18% 5.64% 5.77%

 
2010 

  
2009 

Benefit Obligation    
    Benefit obligation January 1 $ 120.9  $ 134.2
    Service cost  3.9   4.4 
    Interest cost 6.1  6.7
    Plan amendments 2.6  —
    Actuarial (gains) losses 7.2  1.2
    Benefits paid (10.3)  (26.4)
    Foreign currency translation (0.4)  0.8
   
    Benefit obligation December 31 $ 130.0  $ 120.9
   
 
Fair Value of Plan Assets        
    Fair value of assets January 1 $ 52.4  $ 64.4
    Actual return on plan assets 4.5  7.3
    Employer contributions 7.5  6.4
    Benefits paid (10.3)  (26.4)
    Foreign currency translation (0.2)  0.7
   
    Fair value of plan assets December 31 $ 53.9  $ 52.4
   
 
Funded Status December 31 $ (76.1)  $ (68.5)
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At December 31, 2010 and 2009 amounts recorded in our consolidated balance sheet were (dollars in millions): 

At December 31, 2010 and 2009, the accumulated benefit obligations for our defined benefit pension plans were $119.2 million and $111.7 
million, respectively. 

At December 31, 2010 and 2009, defined benefit pension plans with benefit obligations in excess of plan assets were (dollars in millions): 

At December 31, 2010 and 2009, the weighted average assumptions used to determine the benefit obligation were: 

The estimated future benefit payments expected to be paid are (dollars in millions): 

The fair value of plan assets at December 31, 2010 and 2009 were (dollars in millions): 

 

 
2010 

  
2009 

Other assets $ 3.0  $ 1.3
Other current liabilities (1.1)   (1.9)
Long-term liabilities (78.0)   (67.9)
   
 $ (76.1)  $ (68.5)
   

 
2010 

  
2009 

Benefit obligation $ 114.1 $ 109.1
Plan assets 35.0  39.3
  
 $ 79.1 $ 69.8
  

 
2010 

  
2009 

Discount rate 4.42%  5.29%
Compensation increases 1.60%  1.88%

2011 2012 2013 2014 2015 2016-2020 Thereafter 

$4.2 $4.2 $5.1 $6.7 $5.8 $35.6 $68.4

 
Level 1 

  
Level 2 

  
Level 3 

  
Total 

2010:   
    Cash $ 1.0   $ 1.0
    Mutual funds (a) 24.9   24.9
    Unit trusts (b) 18.8   18.8
    Insurance contracts (c) — $ 6.1 6.1
    Other (d) — $ 3.1  — 3.1
 
 $ 44.7 $ 3.1 $ 6.1 $ 53.9
 

(a)      Equity funds represent 63% of the total and are primarily composed of U.S. large-cap and mid-cap companies, international companies 
and emerging market companies. Debt funds represent 37% of the total and are primarily composed of U.S. Treasury securities, 
corporate debt and mortgage securities. 

(b)      Equity funds represent 54% of the total and are primarily composed of U.K. large-cap companies and U.K., U.S. and Euro zone equity 
index funds. Debt funds represent 46% of the total and are composed of U.K. Gilts and U.K. and Euro zone corporate bonds. 

(c)      Insurance contracts are primarily composed of guaranteed insurance contracts in Japan and Korea. 
(d)      Commingled short-term investment funds. 
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At December 31, 2010 and 2009, the fair value of plan assets measured using Level 3 inputs were (dollars in millions): 

The weighted average asset allocations at December 31, 2010 and 2009 were: 

Risk tolerance for these plans is established through careful consideration of plan liabilities, funded status and evaluation of the overall 
investment environment. The investment portfolios contain a diversified blend of equity and fixed-income investments. Equity investments are 
diversified across geography and market capitalization through investment in large and small capitalization U.S. and international equities and 
U.S. and international debt securities. Investment risk is measured and monitored on an ongoing basis through annual liability measurements, 
and periodic asset / liability studies and investment portfolio reviews. 

Postemployment Arrangements 

We have executive retirement agreements under which benefits will be paid to participants or to their beneficiaries over periods up to 10 years 
beginning after cessation of full-time employment. In December 2010, the Compensation Committee of the Board of Directors increased the 
number of employees eligible to participate in these agreements. As a result of this action, we recorded an increase in the benefit obligation for 
our postemployment arrangements of $20.4 million in 2010.

 
Level 1 

 
Level 2 

 
Level 3 

 
Total 

2009:            
    Cash $ 0.2        $ 0.2
    Mutual funds (a)  28.5         28.5
    Unit trusts (b)  17.9         17.9
    Insurance contracts (c)       $ 5.6   5.6
    Other  —  $ 0.2   —   0.2
    
 $ 46.6  $ 0.2  $ 5.6  $ 52.4
    

(a)      Equity funds represent 76% of the total and are primarily composed of U.S. large-cap and mid-cap companies, international companies 
and emerging market companies. Debt funds represent 24% of the total and are primarily composed of U.S. Treasury securities, 
corporate debt and mortgage securities. 

(b)      Equity funds represent 51% of the total and are primarily composed of U.K. large-cap companies and U.K., U.S. and Euro zone equity 
index funds. Debt funds represent 49% of the total and are composed of U.K. Gilts and U.K. and Euro zone corporate bonds. 

(c)      Insurance contracts are primarily composed of guaranteed insurance contracts in Japan and Korea. 

 
2010 

       
2009 

Beginning balance January 1 $ 5.6 $ 5.8
Actual return on assets 0.1  0.1
Purchases, sales and settlements, net 0.4  (0.3)
   
Balance December 31 $ 6.1 $ 5.6
   

2010 2009

Target 
Allocation 

    

Actual 
Allocation 

    

Actual 
Allocation 

Cash 3 %  2 %  1 %
Mutual funds 49   46   54  
Unit trusts 34   35   34  
Insurance contracts 11   11   11  
Other 3   6  —  
      
 100 %  100 %  100 %
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The components of net periodic benefit cost for the three years ended December 31, 2010 were (dollars in millions): 

Included in accumulated other comprehensive income at December, 31, 2010 and 2009 were unrecognized actuarial gains and losses and unrecognized prior 
services cost of $45.0 million, $27.0 million net of income taxes and $25.1 million, $15.1 million net of income taxes, respectively, that have not yet been 
recognized in the net periodic benefit cost. 

The unrecognized actuarial gains and losses and unrecognized prior service cost included in accumulated other comprehensive income and expected to be 
recognized in net periodic benefit cost in 2011 is $2.8 million. 

The weighted average assumptions used to determine the net periodic benefit cost for our postemployment arrangements for the three years ended December 31, 
2010 were: 

We amortize experience gains and losses and effects of changes in actuarial assumptions over a period no longer than the expected average future service of 
active employees. 

Our postemployment arrangements are unfunded and benefits are paid when due. The benefit obligation is recognized as a liability in our consolidated balance 
sheet. At December 31, 2010 and 2009, the benefit obligation for our postemployment arrangements was (dollars in millions): 

At December 31, 2010 and 2009, the liability for postemployment arrangements was classified as follows (dollars in millions): 
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2010 

 
2009 

 
2008 

Service cost $ 1.8  $ 1.8  $ 2.0
Interest cost  3.9   4.0   4.2
Expected return on plan assets  N/A   N/A   N/A
Amortization of prior service cost  0.6   0.8   0.6
Amortization of actuarial (gains) losses  1.0   0.5   0.3
Other  —   —   —
   
 $ 7.3  $ 7.1  $ 7.1
   

 
2010 

 
2009 

 
2008 

Discount rate 5.0 %  5.25 %  5.75 %
Compensation increases 3.5 %  3.5 %  3.5 %
Expected return on assets N/A   N/A   N/A  

 
2010 

 
2009 

Benefit Obligation        
    Benefit obligation January 1 $ 87.7   $ 86.6  
    Service cost  1.8    1.8  
    Interest cost  3.9    4.0  
    Plan amendment  20.4    2.0  
    Actuarial (gains) losses  0.9    3.4  
    Benefits paid  (10.0 )   (10.1 )
    
    Benefit obligation December 31 $ 104.7   $ 87.7  
    

 
2010 

 
2009 

Other current liabilities $ 10.7  $ 9.9
Long-term liabilities  94.0   77.8
  
 $ 104.7  $ 87.7
  



OMNICOM GROUP INC. AND SUBSIDIARIES 
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At December 31, 2010 and 2009, the weighted average assumptions used to determine the benefit obligation were: 

The estimated future benefit payments expected to be paid are (dollars in millions): 

13. Net Income Per Common Share 

The computations of basic and diluted net income per common share - Omnicom Group Inc. for the three years ended December 31, 2010 were: 

14. Supplemental Cash Flow Data 

Changes in operating capital for the three years ended December 31, 2010 were (dollars in millions): 
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2010 

 
2009 

Discount rate 5.0 %  5.0 %
Compensation increases 3.5 %  3.5 %

2011 2012 2013 2014 2015 2016-2020 Thereafter 

$10.7 $10.3 $9.5 $8.0 $6.9 $30.1 $29.2

 
2010 

 
2009 

 
2008 

Net Income Available for Common Shares (in millions):         
    Net Income - Omnicom Group Inc. $ 827.7  $ 793.0  $ 1,000.3
    Net income allocated to participating securities  8.0   9.1   13.1
   
    Net Income available for common shares $ 819.7  $ 783.9  $ 987.2
   
 
Weighted Average Shares (in millions):         
    Basic  299.6   308.2   313.0
    Diluted stock options and restricted shares  3.9   2.2   1.8
   
    Diluted  303.5   310.4   314.8
   
 
    Anti-dilutive stock options and restricted shares  3.0   10.9   6.9
   
 
Net Income per Common Share - Omnicom Group Inc.         
    Basic $ 2.74  $ 2.54  $ 3.17
    Diluted  2.70   2.53   3.14

  
2010 

 
2009 

 
2008 

 
      (Increase) decrease in accounts receivable $ (292.4 )  $ 410.9   $ 689.9   
      (Increase) decrease in work in progress             
           and other current assets  (209.7 )   113.9    59.2   
      Increase (decrease) in accounts payable  455.9    (10.2 )   (778.3 )  
      Increase (decrease) in customer advances             
      and other current liabilities  183.2    (75.9 )   (89.8 )  
      Change in other assets and liabilities, net  173.3    125.7    104.7   
        
      Total change in operating capital $ 310.3   $ 564.4   $ (14.3 )  
        
 
Income taxes paid $ 293.3   $ 270.4   $ 411.4   
Interest paid  140.8    86.8    126.3   
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15. Noncontrolling Interests 

Changes in our ownership interests in our less than 100% owned subsidiaries during the three years ended December 31, 2010, were (dollars in millions): 

16. Leases 

We lease substantially all our office facilities and certain equipment under operating and capital leases that expire at various dates. Office leases may include 
provisions for additional renewal periods at our option. In circumstances where the exercise of the renewal option is reasonably assured, the renewal periods are 
included in the determination of the expected lease term. Office leases may include scheduled increases and escalation clauses and other concessions, such as 
rent holidays and landlord / tenant incentives and improvement allowances. Scheduled rent increases are recognized on a straight-line basis over the expected 
lease term. Rent holidays and landlord / tenant incentives and improvement allowances are recorded as deferred rent and are amortized to rent expense on a 
straight-line basis over the expected lease term. Certain office leases require payment of real estate taxes and other occupancy costs, which may be subject to 
escalation. These costs are not included in rent expense. Leasehold improvements made at inception or during the lease term are amortized over the shorter of 
the asset life or the lease term, which may include renewal periods where the renewal is reasonably assured. Rent expense for the three years ended December 
31, 2010, was (dollars in millions): 

Future minimum office and equipment base rent under terms of non-cancelable operating and capital leases, reduced by third party sublease rent to be received 
from existing non-cancelable subleases, were (dollars in millions): 
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2010 
 

2009 2008 

Net income attributed to Omnicom Group Inc $ 827.7  $ 793.0  $ 1,000.3
 
Transfers (to) from noncontrolling interests:           
    Increase in additional paid-in capital from sale     
        of shares in noncontrolling interests  2.2   —  —
    Decrease in additional paid-in capital from purchase     
        of shares in noncontrolling interests  (26.0)   (25.6)  —
     
    Net transfers (to) from noncontrolling interests  (23.8)   (25.6)  —
     
Changes in net income attributed to Omnicom Group Inc.     
    and transfers (to) from noncontrolling interests $ 803.9  $ 767.4  $ 1,000.3
     

 
2010 2009 

 
2008 

Office rent $ 374.4  $ 396.0  $ 409.7 
Third party sublease rent (16.3) (18.9)   (22.8)
     
     Total office rent  358.1   377.1   386.9 
Equipment rent 46.4 65.6   103.7
        
     Total rent $ 404.5 $ 442.7  $ 490.6
        

Operating Leases 

Gross 
Rent 

Sublease 
Rent 

 

Net 
Rent 

2011 $ 375.1 $ (8.5)  $ 366.6
2012  302.4 (4.4)   298.0
2013  242.9  (2.9)   240.0
2014  193.7  (2.5)   191.2
2015  152.0 (1.5)   150.5
Thereafter  447.3  (0.3)   447.0
    
 $ 1,713.4 $ (20.1)  $ 1,693.3
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At December 31, 2010, the current and long-term portions of our capital lease obligation were $20.3 million and $30.7 million, respectively. 

Property under capital leases at December 31, 2010 and 2009 was $94.6 million and $69.1, respectively. Accumulated amortization of property under capital 
leases at December 31, 2010 and 2009 was $46.0 million and $27.3 million, respectively. Amortization expense for property under capital leases was $23.0 
million in 2010, $17.0 million in 2009 and $8.5 million in 2008. 

17. Temporary Equity - Redeemable Noncontrolling Interests 

Owners of noncontrolling interests in certain of our subsidiaries have the right in certain circumstances to require us to purchase additional ownership interests 
at fair value as defined in the applicable agreements. Assuming that the subsidiaries perform over the relevant periods at their current profit levels, at December 
31, 2010, the aggregate estimated maximum amount we could be required to pay in future periods is approximately $201.1 million, of which approximately 
$158.4 million relates to obligations that are currently exercisable by the holders. If these rights are exercised, there would be an increase in the net income 
attributable to Omnicom Group Inc. as a result of our increased ownership and the reduction of net income attributable to noncontrolling interests. The ultimate 
amount paid could be significantly different because the redemption amount is primarily dependent on the future results of operations of the subject businesses, 
the timing of the exercise of these rights and changes in foreign currency exchange rates. 

18. Commitments and Contingent Liabilities 

Legal Proceedings: 

We are involved from time to time in various legal proceedings in the ordinary course of business. We do not presently expect that these proceedings will have a 
material adverse effect on our results of operations or financial position. 
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Capital Leases 

2011 $ 21.4
2012 14.9
2013 8.3
2014 3.9
2015 3.0
Thereafter 2.2
 
Total minimum lease payments 53.7
Less interest component 2.7
 
Present value of minimum lease payments $ 51.0
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19. Fair Value 

Financial assets and liabilities that are measured at fair value on a recurring basis at December 31, 2010 and 2009 were (dollars in millions): 

At December 31, 2010, forward foreign exchange contracts are included in other current assets, available-for-sale securities are included in other assets and 
interest rate swaps are included in long-term liabilities in our consolidated balance sheet. At December 31, 2009, available-for-sale securities were included in 
other assets and forward foreign exchange contracts were included in other current liabilities in our consolidated balance sheet. 

The carrying amounts and fair value of our financial instruments at December 31, 2010 and 2009 were (dollars in millions): 

The following methods and assumptions were used to estimate the fair value of each class of financial instrument for which it is practicable to estimate that 
value. 

Short-term investments: 

Short-term investments consist primarily of time deposits with financial institutions that we expect to convert into cash in our current operating cycle, generally 
within one year. Short-term investments are carried at cost, which approximates fair value. 

Forward foreign exchange contracts: 

The estimated fair values of derivative positions in forward foreign exchange contracts are based on quotations received from third party banks and represent the 
net amount required to terminate the positions, taking into consideration market rates and counterparty credit risk. 
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2010:
Level 1 

  
Level 2 

  
Level 3 

  
Total 

Assets:           
    Cash and cash equivalents $ 2,288.7       $ 2,288.7
    Short-term investments  11.3        11.3
    Forward foreign exchange contracts    $ 7.2     7.2
    Available-for-sale securities  3.4        3.4
Liabilities:           
    Interest rate swaps    $ 24.2    $ 24.2
 
2009:           
Assets:           
    Cash and cash equivalents $ 1,587.0       $ 1,587.0
    Short-term investments  7.8        7.8
    Available-for-sale securities  4.0        4.0
Liabilities:           
    Forward foreign exchange contracts    $ 3.3    $ 3.3

 
2010 

  
2009 

 

Carrying 
Amount 

  

Fair 
Value 

 

Carrying 
Amount 

  

Fair 
Value 

Assets:            
    Cash and cash equivalents $ 2,288.7  $ 2,288.7  $ 1,587.0  $ 1,587.0
    Short-term investments  11.3   11.3   7.8   7.8
    Forward foreign exchange contracts  7.2   7.2  —   —
    Available-for-sale securities  3.4   3.4   4.0   4.0
    Cost method investments  24.8   24.8   27.3   27.3
 
Liabilities:            
    Short-term borrowings $ 50.2  $ 50.2  $ 19.3  $ 19.3
    Forward foreign exchange contracts —   —   3.3   3.3
    Interest rate swaps  24.2   24.2  —   —
    Debt  3,126.0   3,328.0   2,238.4   2,324.4
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Available-for-sale securities: 

Available-for-sale securities are carried at quoted market prices. 

Cost method investments: 

Cost method investments are carried at cost, which approximates or is less than fair value. 

Short-term borrowings: 

Short-term borrowings consist of bank overdrafts and credit lines of our international subsidiaries. Due to the short-term nature of these 
instruments, carrying value approximates fair value. 

Interest rate swaps: 

Our interest rate swaps are fair value hedges where the fair value is derived from the present value of future cash flows using valuation models 
that are based on readily observable market data such as interest rates and yield curves, taking into consideration counterparty credit risk. 

Debt: 

Our long-term debt includes fixed rate debt and convertible debt. The fair value of these instruments is based on quoted market prices. 

20. Derivative Instruments and Hedging Activities 

As a global service business, we operate in multiple foreign currencies and issue debt in the capital markets. In the normal course of business, 
we are exposed to the impact of interest rate changes and foreign currency fluctuations. We limit these risks through risk management policies 
and procedures, including the use of derivatives. For interest rate exposure, derivatives are used to manage the related cost of debt. For foreign 
currency exposure, derivatives are used to better manage the cash flow volatility arising from foreign exchange rate fluctuations. 

As a result of using derivative instruments, we are exposed to the risk that counterparties to derivative contracts will fail to meet their 
contractual obligations. To mitigate the counterparty credit risk, we have a policy of only entering into contracts with carefully selected major 
financial institutions based on credit ratings and other factors. 

We evaluate the effects of changes in interest rates and foreign currency exchange rates and other relevant market risks on our derivative 
instruments. We periodically determine the potential loss from market risk on our derivative instruments by performing a value-at-risk analysis. 
Value-at-risk is a statistical model that utilizes historical currency exchange and interest rate data to measure the potential impact on future 
earnings of derivative financial instruments. The value-at-risk analysis on our derivative financial instruments at December 31, 2010 indicated 
that the risk of loss was immaterial. 

Interest Rate Risk 

From time to time, we issue debt in the capital markets. In 2010, to manage our overall interest cost, we used interest rate swaps to convert 
specific fixed-rate debt into variable-rate debt (fair value hedge). See Note 6 for a discussion of our interest rate swaps. At December 31, 2010, 
the total notional amount of our interest rate swaps was $1.0 billion. For the year ended December 31, 2010, our interest rate swaps reduced 
interest expense by $5.0 million. 

Foreign Exchange Risk 

Our regional treasury centers centralize and manage the cash of our foreign operations. These centers use short-term forward foreign exchange 
contracts to hedge the foreign currency exchange risk of intercompany cash movements between businesses operating in different functional 
currencies from the regional treasury centers from which they borrow or invest funds. Additionally, the regional treasury centers use forward 
foreign exchange contracts to mitigate the foreign currency risk associated with activities when operating expenses and revenue are not 
denominated in the same currency. In these instances, amounts are promptly settled or hedged with forward foreign exchange contracts. At 
December 31, 2010 and 2009, the total value of the intercompany receivable and payables hedged by forward foreign exchange contracts was 
$1,351.8 million and $900.7 million, respectively. The notional value of forward foreign exchange contracts to purchase currencies, principally 
British Pounds, Euros, Japanese Yen 
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and Korean Won, at December 31, 2010 and 2009, was $679.5 million and $448.7 million, respectively. The notional value of forward foreign 
exchange contracts to sell currencies, principally U.S. Dollars, at December 31, 2010 and 2009, was $672.3 million and $452.0 million, 
respectively. See Note 19 for a discussion of the fair value of these instruments. 

The terms of our forward contracts are generally less than 90 days. The changes in the fair value of these contracts and of the underlying 
exposures generally offset and are included in our results of operations. 

The foreign currency contracts that existed during 2010 and 2009 were entered into for the purpose of seeking to mitigate the risk of certain 
specific adverse currency risks. As a result of these financial instruments, we reduced financial risk in exchange for foregoing any gain 
(reward) that might have occurred if the markets moved favorably. In using these contracts, management exchanged the risks of the financial 
markets for counterparty risk. 

During 2008, we terminated all of our Euro and Yen cross currency interest rate swaps. The effect on our results of operations was not 
significant. The payment to terminate the swaps and settle the liability of $50.8 million is reflected as a component of investing activities in our 
consolidated statement of cash flows. These swaps were used to effectively hedge our net investment in certain Euro denominated and Yen 
denominated subsidiaries. 

21. Subsequent Events 

We have evaluated events subsequent to the balance sheet and determined there have not been any events that have occurred that would require 
adjustment to or disclosure in our consolidated financial statements. 
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OMNICOM GROUP INC. AND SUBSIDIARIES 
Quarterly Results of Operations (Unaudited) 

The Company’s unaudited quarterly results of operations for the years ended December 31, 2010 and 2009 were (dollars in millions, except for 
per share amounts): 
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Quarter 

First 
  

Second 
  

Third 
  

Fourth 

Revenue            
    2010 $ 2,920.0  $ 3,041.2  $ 2,994.6  $ 3,586.7
    2009  2,746.6   2,870.7   2,837.6   3,265.8
 
Operating Income            
    2010  291.0   415.4   314.1   439.7
    2009  282.4   398.1   294.8   399.6
 
Net Income - Omnicom Group Inc.            
    2010  163.4   243.3   174.6   246.4
    2009  164.5   233.4   165.6   229.5
 
Net Income Per Share            
    Omnicom Group Inc. - Basic            
    2010  0.53   0.80   0.58   0.84
    2009  0.53   0.75   0.53   0.74
 
Net Income Per Share            
    Omnicom Group Inc. - Diluted            
    2010  0.52   0.79   0.57   0.83
    2009  0.53   0.75   0.53   0.73
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(Dollars in millions) 

Column A Column B Column C Column D Column D Column E

Description

Balance at 
Beginning 
of Period   

Charged 
to Costs  

and Expenses   

Removal of 
Uncollectible 

Receivables (1)   

Translation 
Adjustments  

(Increase) Decrease   

Balance 
at End of 

Period

Valuation accounts deducted from                
    assets to which they apply —                
    Allowance for doubtful accounts:                
December 31, 2010 $ 59.5  $ 9.5  $ 21.8  $ 0.5   $ 46.7
December 31, 2009  59.9   24.9   26.7   (1.4 )   59.5
December 31, 2008  54.7   26.5   17.9   3.4    59.9

(1)      Net of acquisition date balances in allowance for doubtful accounts of companies acquired of $0.1 million in 2008. 



  

Exhibit 10.20

OMNICOM GROUP INC.  
AMENDED AND RESTATED 2007 INCENTIVE AWARD PLAN  

OPTION AGREEMENT 

GRANT NOTICE 

     Unless otherwise defined herein, the terms defined in the Omnicom Group Inc. Amended and Restated 2007 Incentive Award Plan (as 
amended, restated or otherwise modified from time to time, the “Plan”) shall have the same defined meanings in this Grant Notice (the “Grant 
Notice”) and the Option Agreement attached as Exhibit A to this Grant Notice (collectively, the “Agreement”). 

     You have been granted an award of an Option to purchase shares of Stock, subject to the terms and conditions of the Plan and this 
Agreement. 

     Your signature below, which may be accomplished through electronic means approved by Omnicom, indicates your agreement and 
understanding that the Options are subject to all of the terms and conditions contained in this Agreement, including the Grant Notice, the 
Option Agreement attached as Exhibit A to this Grant Notice, the Plan and the restrictive covenants set forth in Section 6 of Exhibit A. 
ACCORDINGLY, PLEASE BE SURE TO READ ALL OF EXHIBIT A, WHICH CONTAINS THE SPECIFIC TERMS AND 
CONDITIONS OF THE OPTION. 

 

Employee:  

Grant Date:  

Number of shares of 
Stock subject to Option:  

Exercise Price Per share  
of Stock:  

Vesting Schedule: The Option will not be exercisable after the tenth anniversary of the Grant Date. Subject to the Employee 
remaining in the continuous employ of Omnicom or an Omnicom Affiliate through the applicable Vesting 
Date and subject to the terms of the Agreement and the Plan, the Option shall become vested and 
exercisable as to 30% of the Option on each of the first two anniversaries of the Grant Date and the 
remainder of the Option on the third anniversary of the Grant Date (each such date being referred to 
herein as a “Vesting Date”). 

EMPLOYEE: OMNICOM GROUP INC.
By:  
   
Print  By:  
Name:    
 Name:  
Title:    Title:  



 
EXHIBIT A 

OMNICOM GROUP INC. 
AMENDED AND RESTATED 2007 INCENTIVE AWARD PLAN 

OPTION AGREEMENT 

     1. Grant. Effective as of the Grant Date Omnicom hereby grants to the Employee, and the Employee hereby accepts, an award of an Option 
to purchase that number of shares of Stock and at the price per share of Stock (the “Option Price”) set forth in the Grant Notice, subject to the 
terms of the Plan and this Agreement. The Option is a Non-Qualified Stock Option and is not an Incentive Stock Option. Shares of Stock 
acquired upon exercise of the Option (in whole or in part) are referred to herein as the “Option Shares.” 

     2. Rights as a Shareholder. The Employee shall have no rights as a shareholder with respect to an Option or any Option Shares unless and 
until shares evidencing such Option Shares have been transferred into the Employee’s brokerage account or participant trust (the “Employee’s 
Brokerage Account”) maintained with the administrator of the Plan (“Omnicom’s Agent”) or, at Omnicom’s sole discretion, stock certificate
(s) evidencing such Option Shares have been issued to the Employee. Except as the Committee may determine, no adjustments shall be made 
for dividends or other distributions for which the record date is prior to the date of transfer of shares evidencing Option Shares into the 
Employee’s Brokerage Account or the date of issuance of such stock certificate(s) to the Employee, as applicable. 

     3. Vesting and Forfeiture; Manner of Exercise.  

     a) The Option shall not be exercisable after the tenth anniversary of the Grant Date. The Employee shall vest in the Option and the Option 
shall become exercisable in accordance with the vesting schedule set forth in the Grant Notice; subject to paragraph (b) below. The Employee 
shall not have the right to exercise the Option until the date the applicable portion of the Option becomes vested and exercisable. The ability to 
exercise shall be cumulative and shall apply to any Option (or portion thereof) not previously exercised until the cancellation or termination of 
the Option.  

     b) Subject to Article 11 of the Plan, in the event of a Termination of Employment, to the extent not exercised prior thereto, the Option shall 
automatically be cancelled and shall be of no further force or effect, except that:  

          (i) In the event of a Termination of Employment prior to a Vesting Date by reason of the death of the Employee, the 
Option shall immediately become vested and exercisable in full on the Termination Date and shall remain exercisable until the 
tenth anniversary of the Grant Date;  

          (ii) In the event of a Termination of Employment prior to a Vesting Date by reason of the Disability of the Employee, a 
portion of the Option shall immediately become vested and exercisable on the Termination Date and shall remain exercisable 
until the tenth anniversary of the Grant Date, such portion (rounded up to the nearest full Option Share) to be equal to the sum 
for each remaining Vesting Date of (x) the total number of Option Shares for which the Option would become exercisable on 
such Vesting Date multiplied by (y) a fraction, (A) the numerator of which shall be the number of full calendar months between 
the Grant Date and the 
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Termination Date and (B) the denominator of which shall be the number of full calendar months between the Grant Date and 
such Vesting Date; and  

           (iii) In the event of a Termination of Employment after the first anniversary of the Grant Date by reason of the Retirement 
of the Employee, the Option shall immediately become exercisable in full but may only be exercised during the 36-month period 
immediately following such date of termination or, if sooner, the tenth anniversary of the Grant Date. 

     c) The Employee acknowledges that upon a Change in Control prior to a Vesting Date, Article 11 of the Plan shall govern. 

     d) The exercise of the Option shall be governed by the terms of this Agreement and the terms of the Plan, including, without limitation, the 
provisions of Article V of the Plan. 

     e) Any exercisable portion of the Option or the entire Option, if then wholly exercisable, may be exercised in whole or in part at any time 
prior to the time when the Option or portion thereof becomes unexercisable. 

     f) The Option may be exercised, in whole or in part, by contacting Omnicom’s Agent either online or by telephone and giving notice (the 
“Notice”) of the manner by which the Employee desires to exercise the Option. The date that the Notice is given to Omnicom’s Agent (or the 
date that the Omnicom Notice is given to Omnicom, as provided in paragraph (g) below) shall be the “Date of Exercise” of such Option. The 
Employee is responsible for (i) the full payment of the Option Price with respect to the portion of the Option being exercised and (ii) the full 
payment of any amounts required to be withheld pursuant to applicable federal state and local income tax laws in connection with such exercise 
(the “Withholding Amounts”). To the extent permitted by law or the applicable listing rules, if any, the Employee may elect in the Notice to 
pay the Option Price and the Withholding Amounts: (i) in cash, (ii) with the consent of the Committee and subject to such terms and conditions 
as Omnicom’s Agent may impose, by delivering shares of Stock, duly endorsed for transfer to Omnicom, having a Fair Market Value on the 
Date of Exercise equal to that portion of the Option Price and Withholding Amounts being paid by delivery of such shares, (iii) through a 
combination of cash and shares of Stock as so valued, or (iv) by a cashless exercise by authorizing Omnicom’s Agent to sell Option Shares and 
remit to Omnicom a sufficient portion of the sale proceeds to pay the Option Price and Withholding Amounts. 

     g) Notwithstanding the foregoing, in the event that there is no Omnicom Agent, the Option may be exercised, in whole or in part, by the 
delivery to Omnicom of written notice of such exercise (the “Omnicom Notice”) accompanied by (i) full payment of the Option Price with 
respect to that portion of the Option being exercised, and (ii) full payment of any Withholding Amounts. To the extent permitted by law or the 
applicable listing rules, if any, the Employee may elect in the Omnicom Notice to pay the Option Price and the Withholding Amounts: (i) in 
cash, or (ii) with the consent of the Committee and subject to such terms and conditions as Omnicom may impose, by delivering to Omnicom 
shares of Stock, duly endorsed for transfer to Omnicom, having a Fair Market Value on the Date of Exercise equal to that portion of the Option 
Price and Withholding Amounts being paid by delivery of such shares. 

     4. Definitions. For purposes of this Agreement, the terms set forth below shall have the following meanings: 
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     a) “Affiliate” of Omnicom or the Company, as the case may be, shall mean any person, firm, corporation or other form of entity that 
directly, or indirectly through one or more intermediaries, controls, or is controlled by, or is under common control with Omnicom or the 
Company, as the case may be as determined by Omnicom. 

     b) “Client” shall mean any person, firm, corporation or other form of entity to whom any member of the Group (i) rendered services at any 
time during the Employment Period or (ii) had made a Pitch at any time during the Employment Period, or the six months immediately 
following, the Termination Date. 

     c) “Company” means the Omnicom Affiliate by whom the Employee is employed as of the date of this Agreement and each other Omnicom 
Affiliate by whom the Employee is employed at any time during the Employment Period notwithstanding anything in the Plan to the contrary. 

     d) “Employee” means the Employee set forth in the Grant Notice. 

     e) “Employment Period” means the period that the Employee is employed by any member of the Group. 

     f) “Grant Date” means the Grant Date set forth in the Grant Notice. 

     g) “Group” means (i) if the Company operates within an Omnicom network, all of the companies, group of companies and divisions 
operating under a global or national brand of such Omnicom network, and (ii) if the Company operates as part of a division or separate 
company independent of an Omnicom network, all companies and divisions operating under such independent brand. 

     h) “Pitch” means a new business presentation or similar offering of services; provided, however, a general mailing or an incidental contact 
shall not be deemed a Pitch. 

     i) “Restricted Client” shall mean any person, firm, corporation or other form of entity to whom any member of the Group (i) rendered 
services at any time during the one-year period prior to the Termination Date, or (ii) had made a Pitch at any time during the one-year period 
immediately preceding, or the six months immediately following, the Termination Date. 

     j) “Retirement” means a Termination of Employment by reason of an Employee’s retirement, other than by reason of Disability, at a time 
when the Employee’s aggregate years of service with Omnicom, any predecessor to Omnicom, or any Omnicom Affiliate plus his or her 
chronological age equals eighty (80) or more. 

     k) “Termination Date” means the date on which the Termination of Employment occurs. 

     l) “Termination of Employment” means the time when the Employee is no longer employed by any Omnicom Affiliate for any reason 
whatsoever, as determined by Omnicom or an Omnicom Affiliate. 

     5. Nontransferability. No right or interest of the Employee in the Option may be pledged, encumbered, or hypothecated to or in favor of 
any party other than Omnicom or an Omnicom 
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Affiliate, or shall be subject to any lien, obligation, or liability of the Employee to any other party other than Omnicom or an Omnicom 
Affiliate. The Option shall not be assigned, transferred, or otherwise disposed of by the Employee other than by will or the laws of descent and 
distribution or pursuant to beneficiary designation procedures approved from time to time by the Committee. Notwithstanding the foregoing, to 
the extent and under such terms and conditions as determined by the Committee, the Employee may assign or transfer the Option (each 
transferee thereof, a “Permitted Assignee”) (i) to the Employee’s spouse, children or grandchildren (including any adopted and step children or 
grandchildren), parents, grandparents or siblings, (ii) to a trust for the benefit of the Employee and/or one or more of the Persons referred to in 
clause (i), (iii) to a partnership, limited liability company or corporation in which the Employee or the Persons referred to in clause (i) are the 
only partners, members or shareholders or (iv) for charitable donations; provided, however, that such Permitted Assignee shall be bound by and 
subject to all of the terms and conditions of the Plan and this Agreement relating to the transferred Option and shall execute an agreement 
satisfactory to Omnicom evidencing such obligations; and provided further that the Employee shall remain bound by the terms and conditions 
of the Plan. 

     6. Non-Solicitation/Non-Servicing and Protection of Confidential Information Agreement. 

     a) In consideration for and in order to be eligible to receive the voluntary grant of the Option provided in this Agreement, except on behalf 
of a member of the Group, the Employee will not, as an individual, employee, consultant, independent contractor, partner, shareholder, member 
or in association with any other person, firm, corporation or other form of entity, directly or indirectly, and regardless of the Employee 
continuing to be employed by a member of the Group or the reason for the Employee ceasing to be so employed by any member of the Group: 

          (i) during the Employment Period, directly or indirectly, solicit business on behalf of, render any services to, engage in, or 
have any ownership interests or other affiliation in, any business or other endeavor, which is engaged in the business of the same 
nature as or competitive with any member of the Group; provided, however, that nothing contained in this clause (i) shall be 
deemed to prevent the undersigned from owning less than ¼ of 1% of the shares of any publicly held corporation engaged in any 
such business; 

          (ii) if either (A) any portion of the Option has vested under this Agreement or (B) a voluntary Termination of 
Employment occurs, then for a one-year period following the Termination Date, solicit, render services to or for, or accept from, 
any Restricted Client, any business of the type performed by any member of the Group for such Restricted Client or persuade or 
attempt in any manner to persuade any Restricted Client to cease to do business or to reduce the amount of business which any 
such Restricted Client has customarily done or is reasonably expected to do with members of the Group; provided, however, that 
solely with respect to this Section 6(a)(ii), the definition of Restricted Client shall be limited to the particular product, brand or 
service of such Restricted Client in respect of which at any time during the one-year period prior to the Termination Date, the 
Employee (A) had a servicing relationship, supervisory responsibility or other involvement, or (B) participated in, supervised or 
had any responsibility or other involvement in a Pitch; and 

          (iii) if either (A) any portion of the Option has vested under this Agreement or (B) a voluntary Termination of 
Employment occurs, then for a one-year period 
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following the Termination Date, employ as an employee or retain as a consultant any person, firm, corporation or other form of 
entity who is then or at any time during the one-year period prior to the Termination Date was, an employee of or exclusive 
consultant to a member of the Group, or persuade or attempt to persuade any employee of or exclusive consultant to a member 
of the Group to leave the employ of such member of the Group or to become employed as an employee or retained as a 
consultant by any other person, firm, corporation or other form of entity; provided, however, a solicitation pursuant to general 
recruitment advertising that is not directed at the employees or exclusive consultants of any member of the Group shall not be 
deemed to be a breach of this provision. 

     b) As a professional in a highly service-oriented and creative business, the Employee understands and agrees that his/her position with the 
Company requires and will continue to require services which are of a special character and which places him/her in a position of confidence 
and trust with the Clients and employees of members of the Group. The Employee further acknowledges that his/her services to the Clients 
necessarily require that the Employee have access to Confidential Information (as defined below) of members of the Group and their respective 
Clients and that, in the course of his/her employment with or rendering of services to the Company, the Employee will develop personal 
relationships with the Clients and knowledge of those Clients’ affairs and requirements. Accordingly, the Employee acknowledges that the type 
and periods of restrictions imposed in this Agreement are fair and reasonable and are reasonably required in order to protect and maintain the 
proprietary interests of the members of the Group, other legitimate business interests of members of the Group, and the goodwill associated 
with the members of the Group. The Employee further understands and agrees that the Restricted Clients may be serviced from any location 
and accordingly it is reasonable that the covenants set forth herein are not limited by narrow geographic area but generally by the location of 
such Restricted Clients. In the event that any covenant contained in this Agreement shall be determined by any court or other tribunal of 
competent jurisdiction to be unenforceable by reason of its extending for too great a period of time or over too great a geographical area or by 
reason of its being too extensive in any other respect, (i) such covenant shall be interpreted to extend only over the maximum period of time for 
which it may be enforceable and/or over the maximum geographical area as to which it may be enforceable and/or to the maximum extent in all 
other respects as to which it may be enforceable, all as determined by such court or other tribunal making such determination, and (ii) in its 
reduced form, such covenant shall then be enforceable, but such reduced form of covenant shall only apply with respect to the operation of 
such covenant in the particular jurisdiction in or for which such adjudication is made. 

     c) The Employee hereby acknowledges and agrees that for so long as the Employee has been employed by the Company (which term, as 
used in this Section 6(c) and Section 6(d) shall be deemed to include any Affiliate of the Company), the Employee has acquired and will 
continue to acquire and have access to confidential or proprietary information about the Company and/or its Clients, including but not limited 
to, trade secrets, methods, models, passwords, access to computer files, financial information and records, computer software programs, 
agreements and/or contracts between the Company and its Clients, Client contacts, creative policies and ideas, advertising campaigns, public 
relations campaigns, creative and media materials, graphic design, budgets, practices, concepts, strategies, methods of operation, financial or 
business projections of the Company, and information about or received from its Clients (collectively, “Confidential Information”). 
Accordingly, in consideration for and in order to be eligible to receive the voluntary grant of the Option provided in this Agreement, for so long 
as the Employee is employed by a member of the Group and thereafter, the Employee will retain in strictest confidence all Confidential 
Information and shall not disclose any such 
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Confidential Information to anyone outside the members of the Group and Omnicom, except in the course of the Employee’s duties for the 
Company or with Omnicom’s express written consent. The Employee hereby acknowledges that he/she is aware that such Confidential 
Information is not readily available to the public, and agrees that he/she will not at any time utilize such Confidential Information for his/her 
own benefit or for the benefit of third parties. 

     d) The Employee hereby acknowledges and agrees that all materials created or modified by the Employee for so long as the Employee is 
employed by the Company, including, without limitation, all works of authorship, inventions, processes, ideas, methods, concepts and other 
tangible and intangible materials (collectively, “Work Product”), shall be “work for hire” and that the Company and/or Omnicom shall be the 
exclusive owner of the Work Product and all intellectual property rights associated with the Work Product, including all trademarks, patents or 
copyrights contained therein. To the extent any Work Product does not qualify as “work for hire”, the Employee hereby assigns ownership of 
all such Work Product to the Company and/or Omnicom and agrees to take all reasonable measures, at the Company’s expense, to perfect such 
rights in the Company and/or Omnicom. The Employee hereby appoints the Company and/or Omnicom as his/her attorney-in-fact with the 
limited power to execute assignments of such Work Product. If the Employee is an employee in the State of California, the parties hereto agree 
and acknowledge that the terms of this paragraph shall be subject to the terms of Section 2870 of the California Labor Code, a copy of which is 
annexed to this Agreement. The Employee hereby agrees to advise the Company and/or Omnicom promptly in writing of any inventions that 
he/she believes meet the criteria set forth in Section 2870. 

     e) Each of the covenants and agreements contained in this Section 6 (collectively, the “Protective Covenants”) is separate, distinct and 
severable. All rights, remedies and benefits expressly provided for in this Section 6 are cumulative and are not exclusive of any rights, remedies 
or benefits provided for by law, in this Section 6 or otherwise, and the exercise of any remedy by a party hereto shall not be deemed an election 
to the exclusion of any other remedy (any such claim by the other party being hereby waived). The provisions of this Section 6 are not in lieu 
of, but are in addition to the continuing obligations of the Employee (which the Employee hereby acknowledges) to not use or disclose 
Confidential Information known to the Employee until any particular piece of Confidential Information becomes generally known to the public 
(through no action of the Employee), whereupon the restriction on use and disclosure shall cease as to that particular item. The existence of any 
claim, demand, action or cause of action that the Employee may have against Omnicom or any of its Affiliates, whether predicated pursuant to 
this Section 6 or otherwise, shall not constitute a defense to the enforcement of the provisions of this Section 6 or any other provision or 
provisions of this Agreement. The covenants contained in this Section 6 for the benefit of Omnicom and the members of the Group, shall 
survive any termination of this Agreement and may be waived in whole or in part by Omnicom without the consent of any other person, firm, 
corporation or other form of entity. The temporal duration of the Protective Covenants shall not expire, and shall be tolled, during any period in 
which the Employee is in violation of any of such Protective Covenants, and all such Protective Covenants shall automatically be extended by 
the period of such violation. The Employee further acknowledges that he/she is a highly regarded employee who considered the terms and 
conditions upon which he/she is electing to be granted the Option and that he/she has been advised and has had the opportunity to obtain 
counsel of his/her choice in connection with reviewing and executing this Agreement. 

     f) By acceptance of the grant of the Option, the Employee agrees that if the Employee were, without authority, to use or disclose 
Confidential Information, or otherwise breach any of the Protective Covenants, or threaten to do so, in addition to all other available remedies 
(including 
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without limitation seeking such damages as it can show it has sustained by reason of such breach), (i) Omnicom and/or any member of the 
Group shall be entitled to specific performance and injunctive and other appropriate relief (without being required to post bond or other 
security and without having to prove the inadequacy of the available remedies at law) to prevent the Employee from doing so, and/or (ii) 
Omnicom (by action of the Chairman, Chief Executive Officer, President, Chief Financial Officer or General Counsel of Omnicom) may cause 
any or all of the following actions to occur: (x) the Option granted hereunder shall become void, shall be forfeited and shall terminate effective 
the date on which the Employee entered into such activity, (y) any shares of Stock acquired by the Employee pursuant to the exercise of the 
Option granted hereunder shall be forfeited and returned to Omnicom, and (z) any gain realized by the Employee from the sale or transfer of 
shares of Stock acquired through the exercise of the Option granted hereunder, shall be returned by the Employee to Omnicom. The Employee 
acknowledges that the harm caused to Omnicom and/or members of the Group by the breach or anticipated breach of this Agreement is by its 
nature irreparable because, among other things, it is not readily susceptible of proof as to the monetary harm that would ensue. The Employee 
consents that any interim or final equitable relief entered by a court of competent jurisdiction shall, at the request of Omnicom and/or a member 
of the Group be entered on consent and enforced by any court having jurisdiction over the Employee, without prejudice to any rights either 
party may have to appeal from the proceedings that resulted in any grant of such relief. 

     g) During the Employment Period and the one-year period after the Termination Date, prior to accepting employment with any subsequent 
employer, the Employee shall notify any prospective employer in writing of his/her obligations under this Agreement. In addition, immediately 
after accepting employment with a subsequent employer, the Employee shall provide Omnicom with a copy of the notice that was sent by 
him/her to such subsequent employer. 

     h) The Employee acknowledges and agrees that if Employee has received an equity award (including any restricted stock, restricted stock 
unit or stock option award) from Omnicom during or after 2005 pursuant to the Plan or any other current or former equity plan of Omnicom, 
the Employee has previously agreed to restrictions similar to those set forth in this Section 6 (the “Prior Restrictions”) and such Prior 
Restrictions shall remain in full force and effect and shall be in addition to the Employee’s obligations under this Section 6. 

     7. Investment Representation and Compliance With Applicable Law. The Employee hereby represents and covenants that (a) the 
Option Shares will be acquired for investment and not with a view to the distribution thereof within the meaning of the Securities Act, unless 
such acquisition has been registered under the Securities Act and any applicable state securities law; and (b) any subsequent sale of any such 
Option Shares, unless their acquisition had been so registered, shall be made either pursuant to an effective registration statement under the 
Securities Act and any applicable state securities laws, or pursuant to an exemption from registration under the Securities Act and such state 
securities laws. 

     8. No Understandings as to Employment. Nothing in the Plan, in the grant of the Option or in this Agreement shall constitute or be 
evidence of any understanding, express or implied, on the part of the Company, Omnicom or any Omnicom Affiliate to employ the Employee 
for any period or shall interfere with or restrict in any way the rights of the Company, Omnicom and the Omnicom Affiliates to discharge the 
Employee at any time for any reason whatsoever, with or without cause. 
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     9. Plan Incorporated. The Employee accepts the grant of the Option herein subject to all of the provisions of the Plan, which are 
incorporated into this Agreement, including the provisions that authorize the Committee to administer and interpret the Plan and which provide 
that the Committee’s decisions, determinations and interpretations with respect to the Plan are final and conclusive on all persons affected 
hereby. In the event of a conflict between the provisions of this Agreement and the provisions of the Plan, the provisions of the Plan shall 
govern. Terms not otherwise defined in this Agreement shall have the meanings ascribed in the Plan. 

     10. Amendment. The Option may be wholly or partially amended or otherwise modified, suspended or terminated at any time or from time 
to time by the Board or the Committee, provided that, except as provided by Article 11 of the Plan, neither the amendment, modification, 
suspension nor termination of this Agreement shall, without the consent of the Employee, adversely alter or impair any rights or obligations of 
the Employee under this Agreement with respect to the Option in any material way. 

     11. Assignment. The parties hereto agree that Omnicom shall have the right to assign this Agreement, and accordingly, this Agreement 
shall inure to the benefit of, and may be enforced by, any and all successors and assigns of Omnicom, including, without limitation, by asset 
assignment, stock sale, merger, consolidation or other corporate reorganization. Subject to Section 5, the Employee agrees that his/her 
obligations under this Agreement are personal to him/her, and the Employee shall not have the right to assign or otherwise transfer his/her 
obligations hereunder. Any purported assignment or transfer by the Employee shall be void and ineffective. 

     12. Governing Law. The interpretation and construction of this Agreement, and all matters relating hereto (including, without limitation, 
the validity or enforcement of this Agreement), shall be governed by the laws of New York without regard to any conflicts or choice of laws 
provisions of the State of New York that would result in the application of the law of any other jurisdiction. 

     13. Notice. Any notice to be given to Omnicom under the terms of this Agreement shall be addressed to the Office of the General Counsel 
of Omnicom at 437 Madison Avenue, New York, New York 10022, and any notice to be given to the Employee shall be addressed to the 
Employee at the address set forth beneath his or her signature hereto, or at such other address for a party as such party may hereafter designate 
in writing to the other. Any such notice shall be deemed to have been duly given if mailed, postage prepaid, addressed as aforesaid. 

     14. Headings. All section titles and captions in this Agreement are for convenience only, shall not be deemed part of this Agreement, and in 
no way shall define, limit, extend or describe the scope or intent of any provisions of this Agreement. 

     15. Further Assurances. The parties shall execute all documents, provide all information, and take or refrain from taking all actions as may 
be reasonably necessary or appropriate to achieve the purposes of this Agreement. The Employee acknowledges that any sale of Option Shares 
following the date of vesting shall be further evidence of Employee’s acceptance of the terms of this Agreement, including Section 6 of this 
Agreement. 

     16. Entire Agreement. This Agreement, including the Grant Notice and this Option Agreement attached as Exhibit A to the Grant Notice, 
subject to the terms and conditions of the Plan, constitute the entire agreement among the parties hereto pertaining to the subject matter hereof 
and supersedes all prior agreements and understandings pertaining thereto. Notwithstanding the foregoing, 
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any other confidentiality agreement, non-solicitation/non-servicing agreement or any other type of restrictive covenant agreement that the 
Employee has entered into prior to the date hereof or may enter into after the date hereof with Omnicom or one of its Affiliates shall remain in 
full force and effect. No oral understandings, oral statements, oral promises or oral inducements between the parties hereto relating to this 
Agreement exist. No representations, warranties, covenants or conditions, express or implied, whether by statute or otherwise, other than as set 
forth in this Agreement, have been made by the parties hereto. 

     17. Remedies. No failure by any party to insist upon the strict performance of any covenant, duty, agreement or condition of this Agreement 
or to exercise any right or remedy consequent upon a breach thereof shall constitute waiver of any such breach or any other covenant, duty, 
agreement or condition. 

     18. Acceptance; Counterparts. The Employee acknowledges and agrees that the Employee’s acceptance of the terms of this Agreement 
through electronic means shall have the same force and effect as an acceptance made in writing. This Agreement may be executed in two or 
more counterparts, or by facsimile transmission, each of which shall be deemed to be an original and all of which taken together shall constitute 
one and the same instrument. 

     19. Waiver. By signing and returning this Agreement, the Employee agrees that the Employee’s rights in respect of the Option and the 
underlying Option Shares (including upon Termination of Employment) shall be defined solely by the Plan and the provisions of this 
Agreement. Accordingly, the Employee waives all other claims he/she may have against Omnicom or any of its Affiliates, and their respective 
officers, directors, agents and employees for any losses or damages arising out of the forfeiture of the Option and/or any Option Shares as a 
result of such Termination of Employment, or otherwise in relation to the Plan with respect to such Option and/or Option Shares. 

     20. Third Party Beneficiaries. Nothing in this Agreement is intended to confer upon any other person except the Employee, Omnicom and 
the Affiliates of Omnicom, any rights or remedies hereunder or shall create any third party beneficiary rights in any person (other than 
Affiliates of Omnicom). 

     21. No Strict Construction. The language used in this Agreement will be deemed to be the language chosen by the parties hereto to express 
their mutual intent, and no rule of law or contract interpretation that provides that in the case of ambiguity or uncertainty a provision should be 
construed against the draftsman will be applied against any party hereto. The provisions of this Agreement shall be construed according to their 
fair meaning and neither for nor against any party hereto irrespective of which party caused such provisions to be drafted. 

     22. Committee Authority. The Committee shall have the power to interpret the Plan and this Agreement and to adopt such rules for the 
administration, interpretation and application of the Plan as are consistent therewith and to interpret or revoke any such rules. All actions taken 
and all interpretations and determinations made by the Committee in good faith shall be final and binding upon the Employee, Omnicom and 
all other interested persons. No member of the Committee shall be personally liable for any action, determination or interpretation made in 
good faith with respect to the Plan or this Agreement. 
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     23. Agreement Severable. In the event that any provision in this Agreement is held invalid or unenforceable, such provision shall be 
severable from, and such invalidity or unenforceability shall not be construed to have any effect on, the remaining provisions of this 
Agreement. 

24. Employee Data Privacy. 

     a) The Employee hereby explicitly and unambiguously consents to the collection, use and transfer, in electronic or other form, of the 
Employee’s personal data as described in this document by Omnicom and/or the Company for the exclusive purpose of implementing, 
administering and managing the Employee’s participation in the Plan. 

     b) The Employee understands that Omnicom and/or the Company hold certain personal information, including, but not limited to, name, 
home address and telephone number, date of birth, social insurance number or other identification number, salary, nationality, job title, any 
Shares or directorships held in the Company or any of its Affiliates, details of all entitlement to this Option and Option Shares awarded, 
canceled, exercised, vested, unvested or outstanding in the Employee’s favor (“Data”), for the purpose of implementing, administering and 
managing the Plan. 

     c) The Employee understands that Data may be transferred to any third parties assisting in the implementation, administration and 
management of the Plan, that these recipients may be located in the Employee’s country or elsewhere, and that the recipient’s country may 
have different data privacy laws and protections than the Employee’s country. The Employee understands that the Employee may request a list 
with the names and addresses of any potential recipients of the Data by contacting the Employee’s local human resources representative. 

     d) The Employee authorizes the recipients to receive, possess, use, retain and transfer the Data, in electronic or other form, for the purposes 
of implementing, administering and managing the Employee’s participation in the Plan, including any requisite transfer of such Data as may be 
required to a broker or other third party. The Employee understands that Data shall be held only as long as is necessary to implement, 
administer and manage the Employee’s participation in the Plan. The Employee understands that the Employee may, at any time, view Data, 
request additional information about the storage and processing of Data, require any necessary amendments to Data or refuse or withdraw the 
consents herein, in any case without cost, by contacting in writing the Employee’s local human resources representative. The Employee 
understands, however, that refusing or withdrawing consent may affect the Employee’s ability to participate in the Plan. For more information 
on the consequences of the refusal to consent or withdrawal of consent, the Employee understands that the Employee may contact the 
Employee’s local human resources representative. 

* * * * * * 
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Annex I

to Option Agreement

California Labor Code Section 2870 

Employment agreements; assignment of rights  

     (a) Any provision in an employment agreement which provides that an employee shall assign, or offer to assign, any of his rights in an 
invention to his employer shall not apply to an invention that the employee developed entirely on his own time without using the employer’s 
equipment, supplies, facilities, or trade secret information except for those inventions that either: 

          (ii) relate at the time of conception or reduction to practice of the invention to the employer’s business, or actual or 
demonstrably anticipated research or development of the employer; or 

          (iii) result from any work performed by the employee for the employer. 

     (b) To the extent a provision in an employment agreement purports to require an employee to assign an invention otherwise excluded from 
being required to be assigned under subdivision (a), the provision is against the public policy of this state and is unenforceable. 
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Exhibit 10.21

OMNICOM GROUP INC. 
AMENDED AND RESTATED 2007 INCENTIVE AWARD PLAN 

RESTRICTED STOCK AGREEMENT 

GRANT NOTICE 

     Unless otherwise defined herein, the terms defined in the Omnicom Group Inc. Amended and Restated 2007 Incentive Award Plan (as 
amended, restated or otherwise modified from time to time, the “Plan”) shall have the same defined meanings in this Grant Notice (the “Grant 
Notice”) and the Restricted Stock Agreement attached as Exhibit A to this Grant Notice (collectively, the “Agreement”). 

     You have been granted shares of Restricted Stock (the “Restricted Shares”), subject to the terms and conditions of the Plan and this 
Agreement. 

     Your signature below, which may be accomplished through electronic means approved by Omnicom, indicates your agreement and 
understanding that the Restricted Shares are subject to all of the terms and conditions contained in this Agreement, including the Grant Notice, 
the Restricted Stock Agreement attached as Exhibit A to this Grant Notice, the Plan and the restrictive covenants set forth in Section 6 of 
Exhibit A. ACCORDINGLY, PLEASE BE SURE TO READ ALL OF EXHIBIT A, WHICH CONTAINS THE SPECIFIC TERMS 
AND CONDITIONS OF THE RESTRICTED SHARES. 

Employee:  

Grant Date:  

Total Number of Restricted 
Shares:  

 

Vesting Schedule: Subject to the Employee remaining an Employee through the applicable Vesting Date and subject to the 
terms of the Agreement and the Plan, the Restricted Shares shall vest as to 20% of the Restricted Shares 
on (i) the first anniversary date of the Grant Date and (ii) each of the next four anniversary dates of the 
Grant Date (each of such dates being referred to herein as a “Vesting Date”). 

 OMNICOM GROUP INC.
  
  
  By:  
   
  Name:  
   Title:  
  
EMPLOYEE:
    



 
EXHIBIT A 

OMNICOM GROUP INC.  
AMENDED AND RESTATED 2007 INCENTIVE AWARD PLAN  

RESTRICTED STOCK AGREEMENT 

     1. Grant. In consideration of the Employee’s past and/or continued employment with or service to Omnicom, and for other good and 
valuable consideration, which the Committee has determined exceeds the aggregate par value of the Stock subject to the Award, as of the Grant 
Date, Omnicom has granted the Employee that number of Restricted Shares set forth in the Grant Notice. The Restricted Shares shall be 
deemed to include associated Stock Dividends (as defined below). 

     2. Ownership, Rights as a Shareholder and Custody. The Employee is the owner of the Restricted Shares and has all the rights of a 
shareholder with respect thereto, including the right to vote such Restricted Shares and to receive all dividends or other distributions paid with 
respect to such Restricted Shares; provided, that, dividends and distributions in shares of Stock (the “Stock Dividends”) shall be subject to 
restrictions and a risk of forfeiture to the same extent as the Restricted Shares with respect to which such Stock Dividends have been 
distributed. Accordingly, the Employee shall only be entitled to receive such Stock Dividends when the Restricted Shares (with respect to 
which such Stock Dividends have been distributed) vest pursuant to Section 3 below. Such ownership of Restricted Shares and Stock 
Dividends shall be evidenced by book entries on the records of Omnicom or its transfer agents or registrars. Promptly following the vesting of 
Restricted Shares pursuant to this Agreement, shares evidencing such Restricted Shares and Stock Dividends shall be transferred into the 
Employee’s brokerage account or participant trust maintained with the administrator of the Plan (“Employee’s Brokerage Account”) or, at 
Omnicom’s sole discretion, stock certificate(s) shall be issued and delivered to the Employee (or his/her permitted transferees) by Omnicom. 

     3. Vesting and Forfeiture. 

     a) The Employee shall vest in the Restricted Shares in accordance with the vesting schedule set forth in the Grant Notice; provided, that, 
subject to paragraphs (b) – (d) below, in the event the Employee incurs a Termination of Employment, the Employee’s right to vest in the 
Restricted Shares and to receive the Shares related thereto shall terminate effective as of the date of such Termination of Employment and the 
Employee shall have no further rights to such Restricted Shares. 

     b) In the event of a Termination of Employment prior to a Vesting Date by reason of the death of the Employee, all of the Restricted Shares 
not yet vested shall vest and become transferable and nonforfeitable on the Termination Date. 

     c) In the event of a Termination of Employment prior to a Vesting Date by reason of the Disability of the Employee, a portion of the then 
unvested Restricted Shares shall vest and become transferable and nonforfeitable on the Termination Date, such portion (rounded 
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up to the nearest full Restricted Share) to be equal to the sum for each remaining Vesting Date of (i) the total number of Restricted Shares 
which would vest on such Vesting Date multiplied by (ii) a fraction, (A) the numerator of which shall be the number of full calendar months 
between the Grant Date and the Termination Date and (B) the denominator of which shall be the number of full calendar months between the 
Grant Date and such Vesting Date. 

     d) The Employee acknowledges that upon a Change in Control prior to a Vesting Date, Article 11 of the Plan shall govern. 

     e) Any Restricted Shares not vested on the Termination Date shall be immediately forfeited without consideration. 

     f) Notwithstanding any other provision of this Agreement (including without limitation Section 2 above): 

          (i) The Employee is ultimately liable and responsible for all taxes owed in connection with the Restricted Stock, 
regardless of any action Omnicom or any Omnicom Affiliate takes with respect to any tax withholding obligations that arise in 
connection with the Restricted Stock. Neither Omnicom nor any of its Affiliates makes any representation or undertaking 
regarding the treatment of any tax associated with the awarding or vesting of the Restricted Stock or the subsequent sale of 
vested Shares. Omnicom and its Affiliates do not commit and are under no obligation to structure the Restricted Stock to reduce 
or eliminate the Employee’s tax liability. 

          (ii) Prior to any event in connection with the Restricted Stock (e.g., vesting) that Omnicom determines may result in any 
domestic or foreign tax withholding obligation, whether national, federal, state or local, including any social tax obligation (the 
“Tax Withholding Obligation”), the Employee shall make arrangements satisfactory to Omnicom for the satisfaction of any 
Tax Withholding Obligation that arise in connection with his/her Restricted Stock, including, without limitation, by electing to 
have the administrator of the Plan withhold a portion of the vested Shares on the Vesting Date in payment of the relevant 
withholding taxes or maintaining sufficient cash in Employee’s Brokerage Account for payment of the relevant withholding 
taxes. In the event Shares are withheld for the satisfaction of any Tax Withholding Obligation, the number of Shares to be 
withheld shall equal the quotient of (A) the amount of the Tax Withholding Obligation, and (B) the Fair Market Value of the 
Shares on the Vesting Date. 

     g) Omnicom may refuse to issue any shares of Stock to the Employee until such Employee satisfies the Tax Withholding Obligation. To the 
maximum extent permitted by law, Omnicom has the right to retain without notice from shares of Stock transferable upon vesting or from 
salary payable to the Employee, shares of Stock or cash having a value sufficient to satisfy the Tax Withholding Obligation. 

     4. Definitions. For purposes of this Agreement, the terms set forth below shall have the following meanings: 

     a) “Affiliate” of Omnicom or the Company, as the case may be, shall mean any person, firm, corporation or other form of entity that 
directly, or indirectly through one or 
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more intermediaries, controls, or is controlled by, or is under common control with Omnicom or the Company, as the case may be as 
determined by Omnicom. 

     b) “Client” shall mean any person, firm, corporation or other form of entity to whom any member of the Group (i) rendered services at any 
time during the Employment Period or (ii) had made a Pitch at any time during the Employment Period, or the six months immediately 
following, the Termination Date. 

     c) “Company” means the Omnicom Affiliate by whom the Employee is employed as of the date of this Agreement and each other 
Omnicom Affiliate by whom the Employee is employed at any time during the Employment Period, notwithstanding anything in the Plan to the 
contrary. 

     d) “Employee” means the Employee set forth in the Grant Notice. 

     e) “Employment Period” means the period that the Employee is employed by any member of the Group. 

     f) “Grant Date” means the Grant Date set forth in the Grant Notice. 

     g) “Group” means (i) if the Company operates within an Omnicom network, all of the companies, group of companies and divisions 
operating under a global or national brand of such Omnicom network, and (ii) if the Company operates as part of a division or separate 
company independent of an Omnicom network, all companies and divisions operating under such independent brand. 

     h) “Pitch” means a new business presentation or similar offering of services; provided, however, a general mailing or an incidental contact 
shall not be deemed a Pitch. 

     i) “Restricted Client” shall mean any person, firm, corporation or other form of entity to whom any member of the Group (i) rendered 
services at any time during the one-year period prior to the Termination Date, or (ii) had made a Pitch at any time during the one-year period 
immediately preceding, or the six months immediately following, the Termination Date. 

     j) “Termination Date” means the date on which the Termination of Employment occurs. 

     k) “Termination of Employment” means the time when the Employee is no longer employed by any Omnicom Affiliate for any reason 
whatsoever, as determined by Omnicom or an Omnicom Affiliate. 

     5. Nontransferability. No right or interest of the Employee in the Restricted Shares not yet vested may be pledged, encumbered, or 
hypothecated to or in favor of any party other than Omnicom or an Omnicom Affiliate, or shall be subject to any lien, obligation, or liability of 
the Employee to any other party other than Omnicom or an Omnicom Affiliate. No Restricted Share not yet vested shall be assigned, 
transferred, or otherwise disposed of by the Employee other than by will or the laws of descent and distribution or pursuant to beneficiary 
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designation procedures approved from time to time by the Committee. Notwithstanding the foregoing, to the extent and under such terms and 
conditions as determined by the Committee, the Employee may assign or transfer the Restricted Shares not yet vested (each transferee thereof, 
a “Permitted Assignee”) (i) to the Employee’s spouse, children or grandchildren (including any adopted and step children or grandchildren), 
parents, grandparents or siblings, (ii) to a trust for the benefit of the Employee and/or one or more of the Persons referred to in clause (i), (iii) to 
a partnership, limited liability company or corporation in which the Employee or the Persons referred to in clause (i) are the only partners, 
members or shareholders or (iv) for charitable donations; provided, however, that such Permitted Assignee shall be bound by and subject to all 
of the terms and conditions of the Plan and this Agreement relating to the transferred Restricted Shares and shall execute an agreement 
satisfactory to Omnicom evidencing such obligations; and provided further that the Employee shall remain bound by the terms and conditions 
of the Plan. 

     6. Non-Solicitation/Non-Servicing and Protection of Confidential Information Agreement. 

     a) In consideration for and in order to be eligible to receive the voluntary grant of the Restricted Shares provided in this Agreement, except 
on behalf of a member of the Group, the Employee will not, as an individual, employee, consultant, independent contractor, partner, 
shareholder, member or in association with any other person, firm, corporation or other form of entity, directly or indirectly, and regardless of 
the Employee continuing to be employed by a member of the Group or the reason for the Employee ceasing to be so employed by any member 
of the Group: 

          (i) during the Employment Period, directly or indirectly, solicit business on behalf of, render any services to, engage in, or 
have any ownership interests or other affiliation in, any business or other endeavor, which is engaged in the business of the same 
nature as or competitive with any member of the Group; provided, however, that nothing contained in this clause (i) shall be 
deemed to prevent the undersigned from owning less than ¼ of 1% of the shares of any publicly held corporation engaged in any 
such business; 

          (ii) if either (A) any Restricted Shares have vested under this Agreement, or (B) a voluntary Termination of Employment 
occurs, then for a one-year period following the Termination Date, solicit, render services to or for, or accept from, any 
Restricted Client, any business of the type performed by any member of the Group for such Restricted Client or persuade or 
attempt in any manner to persuade any Restricted Client to cease to do business or to reduce the amount of business which any 
such Restricted Client has customarily done or is reasonably expected to do with members of the Group; provided, however, that 
solely with respect to this Section 6(a)(ii), the definition of Restricted Client shall be limited to the particular product, brand or 
service of such Restricted Client in respect of which at any time during the one-year period prior to the Termination Date, the 
Employee (A) had a servicing relationship, supervisory responsibility or other involvement, or (B) participated in, supervised or 
had any responsibility or other involvement in a Pitch; and 
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          (iii) if either (A) any Restricted Shares have vested under this Agreement, or (B) a voluntary Termination of Employment 
occurs, then for a one-year period following the Termination Date, employ as an employee or retain as a consultant any person, 
firm, corporation or other form of entity who is then or at any time during the one-year period prior to the Termination Date 
was, an employee of or exclusive consultant to a member of the Group, or persuade or attempt to persuade any employee of or 
exclusive consultant to a member of the Group to leave the employ of such member of the Group or to become employed as an 
employee or retained as a consultant by any other person, firm, corporation or other form of entity; provided, however, a 
solicitation pursuant to general recruitment advertising that is not directed at the employees or exclusive consultants of any 
member of the Group shall not be deemed to be a breach of this provision. 

     b) As a professional in a highly service-oriented and creative business, the Employee understands and agrees that his/her position with the 
Company requires and will continue to require services which are of a special character and which places him/her in a position of confidence 
and trust with the Clients and employees of members of the Group. The Employee further acknowledges that his/her services to the Clients 
necessarily require that the Employee have access to Confidential Information (as defined below) of members of the Group and their respective 
Clients and that, in the course of his/her employment with or rendering of services to the Company, the Employee will develop personal 
relationships with the Clients and knowledge of those Clients’ affairs and requirements. Accordingly, the Employee acknowledges that the type 
and periods of restrictions imposed in this Agreement are fair and reasonable and are reasonably required in order to protect and maintain the 
proprietary interests of the members of the Group, other legitimate business interests of members of the Group, and the goodwill associated 
with the members of the Group. The Employee further understands and agrees that the Restricted Clients may be serviced from any location 
and accordingly it is reasonable that the covenants set forth herein are not limited by narrow geographic area but generally by the location of 
such Restricted Clients. In the event that any covenant contained in this Agreement shall be determined by any court or other tribunal of 
competent jurisdiction to be unenforceable by reason of its extending for too great a period of time or over too great a geographical area or by 
reason of its being too extensive in any other respect, (i) such covenant shall be interpreted to extend only over the maximum period of time for 
which it may be enforceable and/or over the maximum geographical area as to which it may be enforceable and/or to the maximum extent in all 
other respects as to which it may be enforceable, all as determined by such court or other tribunal making such determination, and (ii) in its 
reduced form, such covenant shall then be enforceable, but such reduced form of covenant shall only apply with respect to the operation of 
such covenant in the particular jurisdiction in or for which such adjudication is made. 

     c) The Employee hereby acknowledges and agrees that for so long as the Employee has been employed by the Company (which term, as 
used in this Section 6(c) and Section 6(d) shall be deemed to include any Affiliate of the Company), the Employee has acquired and will 
continue to acquire and have access to confidential or proprietary information about the Company and/or its Clients, including but not limited 
to, trade secrets, methods, models, passwords, access to computer files, financial information and records, computer software programs, 
agreements and/or contracts between the Company and its Clients, Client 
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contacts, creative policies and ideas, advertising campaigns, public relations campaigns, creative and media materials, graphic design, budgets, 
practices, concepts, strategies, methods of operation, financial or business projections of the Company, and information about or received from 
its Clients (collectively, “Confidential Information”). Accordingly, in consideration for and in order to be eligible to receive the voluntary 
grant of the Restricted Shares provided in this Agreement, for so long as the Employee is employed by a member of the Group and thereafter, 
the Employee will retain in strictest confidence all Confidential Information and shall not disclose any such Confidential Information to anyone 
outside the members of the Group and Omnicom, except in the course of the Employee’s duties for the Company or with Omnicom’s express 
written consent. The Employee hereby acknowledges that he/she is aware that such Confidential Information is not readily available to the 
public, and agrees that he/she will not at any time utilize such Confidential Information for his/her own benefit or for the benefit of third 
parties. 

     d) The Employee hereby acknowledges and agrees that all materials created or modified by the Employee for so long as the Employee is 
employed by the Company, including, without limitation, all works of authorship, inventions, processes, ideas, methods, concepts and other 
tangible and intangible materials (collectively, “Work Product”), shall be “work for hire” and that the Company and/or Omnicom shall be the 
exclusive owner of the Work Product and all intellectual property rights associated with the Work Product, including all trademarks, patents or 
copyrights contained therein. To the extent any Work Product does not qualify as “work for hire”, the Employee hereby assigns ownership of 
all such Work Product to the Company and/or Omnicom and agrees to take all reasonable measures, at the Company’s expense, to perfect such 
rights in the Company and/or Omnicom. The Employee hereby appoints the Company and/or Omnicom as his/her attorney-in-fact with the 
limited power to execute assignments of such Work Product. If the Employee is an employee in the State of California, the parties hereto agree 
and acknowledge that the terms of this paragraph shall be subject to the terms of Section 2870 of the California Labor Code, a copy of which is 
annexed to this Agreement. The Employee hereby agrees to advise the Company and/or Omnicom promptly in writing of any inventions that 
he/she believes meet the criteria set forth in Section 2870. 

     e) Each of the covenants and agreements contained in this Section 6 (collectively, the “Protective Covenants”) is separate, distinct and 
severable. All rights, remedies and benefits expressly provided for in this Section 6 are cumulative and are not exclusive of any rights, remedies 
or benefits provided for by law, in this Section 6 or otherwise, and the exercise of any remedy by a party hereto shall not be deemed an election 
to the exclusion of any other remedy (any such claim by the other party being hereby waived). The provisions of this Section 6 are not in lieu 
of, but are in addition to the continuing obligations of the Employee (which the Employee hereby acknowledges) to not use or disclose 
Confidential Information known to the Employee until any particular piece of Confidential Information becomes generally known to the public 
(through no action of the Employee), whereupon the restriction on use and disclosure shall cease as to that particular item. The existence of any 
claim, demand, action or cause of action that the Employee may have against Omnicom or any of its Affiliates, whether predicated pursuant to 
this Section 6 or otherwise, shall not constitute a defense to the enforcement of the provisions of this Section 6 or any other provision or 
provisions of this Agreement. The covenants contained in this Section 6 for the benefit of Omnicom and the members of the Group, shall 
survive any termination of this Agreement and may be waived in 
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whole or in part by Omnicom without the consent of any other person, firm, corporation or other form of entity. The temporal duration of the 
Protective Covenants shall not expire, and shall be tolled, during any period in which the Employee is in violation of any of such Protective 
Covenants, and all such Protective Covenants shall automatically be extended by the period of such violation. The Employee further 
acknowledges that he/she is a highly regarded employee who considered the terms and conditions upon which he/she is electing to be granted 
the Restricted Shares and that he/she has been advised and has had the opportunity to obtain counsel of his/her choice in connection with 
reviewing and executing this Agreement. 

     f) By acceptance of the grant of Restricted Shares, the Employee agrees that if the Employee were, without authority, to use or disclose 
Confidential Information, or otherwise breach any of the Protective Covenants, or threaten to do so, in addition to all other available remedies 
(including without limitation seeking such damages as it can show it has sustained by reason of such breach), (i) Omnicom and/or any member 
of the Group shall be entitled to specific performance and injunctive and other appropriate relief (without being required to post bond or other 
security and without having to prove the inadequacy of the available remedies at law) to prevent the Employee from doing so, and/or (ii) 
Omnicom (by action of the Chairman, Chief Executive Officer, President, Chief Financial Officer or General Counsel of Omnicom) may cause 
any or all of the following actions to occur: (x) the Restricted Shares granted hereunder shall become void, shall be forfeited and shall terminate 
effective the date on which the Employee entered into such activity, (y) any vested shares of Stock acquired by the Employee pursuant to the 
grant hereunder shall be forfeited and returned to Omnicom, and (z) any gain realized by the Employee from the sale or transfer of shares of 
Stock acquired through the grant hereunder, shall be returned by the Employee to Omnicom. The Employee acknowledges that the harm caused 
to Omnicom and/or members of the Group by the breach or anticipated breach of this Agreement is by its nature irreparable because, among 
other things, it is not readily susceptible of proof as to the monetary harm that would ensue. The Employee consents that any interim or final 
equitable relief entered by a court of competent jurisdiction shall, at the request of Omnicom and/or a member of the Group be entered on 
consent and enforced by any court having jurisdiction over the Employee, without prejudice to any rights either party may have to appeal from 
the proceedings that resulted in any grant of such relief. 

     g) During the Employment Period and the one-year period after the Termination Date, prior to accepting employment with any subsequent 
employer, the Employee shall notify any prospective employer in writing of his/her obligations under this Agreement. In addition, immediately 
after accepting employment with a subsequent employer, the Employee shall provide Omnicom with a copy of the notice that was sent by 
him/her to such subsequent employer. 

     h) The Employee acknowledges and agrees that if Employee has received an equity award (including any restricted stock, restricted stock 
unit or stock option award) from Omnicom during or after 2005 pursuant to the Plan or any other current or former equity plan of Omnicom, 
the Employee has previously agreed to restrictions similar to those set forth in this Section 6 (the “Prior Restrictions”) and such Prior 
Restrictions shall remain in full force and effect and shall be in addition to the Employee’s obligations under this Section 6. 
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     7. Investment Representation and Compliance With Applicable Law. The Employee hereby represents and covenants that (a) the 
Restricted Shares will be acquired for investment and not with a view to the distribution thereof within the meaning of the Securities Act, 
unless such acquisition has been registered under the Securities Act and any applicable state securities law; and (b) any subsequent sale of any 
such Restricted Shares, unless their acquisition had been so registered, shall be made either pursuant to an effective registration statement under 
the Securities Act and any applicable state securities laws, or pursuant to an exemption from registration under the Securities Act and such state 
securities laws. 

     8. No Understandings as to Employment. Nothing in the grant of the Restricted Shares or in this Agreement shall constitute or be 
evidence of any understanding, express or implied, on the part of the Company, Omnicom or any Omnicom Affiliate to employ the Employee 
for any period or shall interfere with or restrict in any way the rights of the Company, Omnicom and the Omnicom Affiliates to discharge the 
Employee at any time for any reason whatsoever, with or without cause. 

     9. Plan Incorporated. The Employee accepts the Restricted Shares herein subject to all of the provisions of the Plan, which are 
incorporated into this Agreement, including the provisions that authorize the Committee to administer and interpret the Plan and which provide 
that the Committee’s decisions, determinations and interpretations with respect to the Plan are final and conclusive on all persons affected 
hereby. In the event of a conflict between the provisions of this Agreement and the provisions of the Plan, the provisions of the Plan shall 
govern. Terms not otherwise defined in this Agreement shall have the meanings ascribed in the Plan. 

     10. Amendment. The award of Restricted Shares may be wholly or partially amended or otherwise modified, suspended or terminated at 
any time or from time to time by the Board or the Committee, provided that, except as provided by Article 11 of the Plan, neither the 
amendment, modification, suspension nor termination of this Agreement shall, without the consent of the Employee, adversely alter or impair 
any rights or obligations of the Employee under this Agreement with respect to the award of Restricted Shares in any material way. 

     11. Assignment. The parties hereto agree that Omnicom shall have the right to assign this Agreement, and accordingly, this Agreement 
shall inure to the benefit of, and may be enforced by, any and all successors and assigns of Omnicom, including, without limitation, by asset 
assignment, stock sale, merger, consolidation or other corporate reorganization. Subject to Section 5, the Employee agrees that his/her 
obligations under this Agreement are personal to him/her, and the Employee shall not have the right to assign or otherwise transfer his/her 
obligations hereunder. Any purported assignment or transfer by the Employee shall be void and ineffective. 

     12. Governing Law. The interpretation and construction of this Agreement, and all matters relating hereto (including, without limitation, 
the validity or enforcement of this Agreement), shall be governed by the laws of New York without regard to any conflicts or choice of laws 
provisions of the State of New York that would result in the application of the law of any other jurisdiction. 
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     13. Notice. Any notice to be given to Omnicom under the terms of this Agreement shall be addressed to the Office of the General Counsel 
of Omnicom at 437 Madison Avenue, New York, New York 10022, and any notice to be given to the Employee shall be addressed to the 
Employee at the address set forth beneath his or her signature hereto, or at such other address for a party as such party may hereafter designate 
in writing to the other. Any such notice shall be deemed to have been duly given if mailed, postage prepaid, addressed as aforesaid. 

     14. Headings. All section titles and captions in this Agreement are for convenience only, shall not be deemed part of this Agreement, and in 
no way shall define, limit, extend or describe the scope or intent of any provisions of this Agreement. 

     15. Further Assurances. The parties shall execute all documents, provide all information, and take or refrain from taking all actions as may 
be reasonably necessary or appropriate to achieve the purposes of this Agreement. The Employee acknowledges that any sale of Restricted 
Shares following the date of vesting shall be further evidence of Employee’s acceptance of the terms of this Agreement, including Section 6 of 
this Agreement. 

     16. Entire Agreement. This Agreement, including the Grant Notice and this Restricted Stock Agreement attached as Exhibit A to the Grant 
Notice, subject to the terms and conditions of the Plan, constitute the entire agreement among the parties hereto pertaining to the subject matter 
hereof and supersede all prior agreements and understandings pertaining thereto. Notwithstanding the foregoing, any other confidentiality 
agreement, non-solicitation/non-servicing agreement or any other type of restrictive covenant agreement that the Employee has entered into 
prior to the date hereof or may enter into after the date hereof with Omnicom or one of its Affiliates shall remain in full force and effect. No 
oral understandings, oral statements, oral promises or oral inducements between the parties hereto relating to this Agreement exist. No 
representations, warranties, covenants or conditions, express or implied, whether by statute or otherwise, other than as set forth in this 
Agreement, have been made by the parties hereto. 

     17. Remedies. No failure by any party to insist upon the strict performance of any covenant, duty, agreement or condition of this Agreement 
or to exercise any right or remedy consequent upon a breach thereof shall constitute waiver of any such breach or any other covenant, duty, 
agreement or condition. 

     18. Acceptance; Counterparts. The Employee acknowledges and agrees that the Employee’s acceptance of the terms of this Agreement 
through electronic means shall have the same force and effect as an acceptance made in writing. This Agreement may be executed in two or 
more counterparts, or by facsimile transmission, each of which shall be deemed to be an original and all of which taken together shall constitute 
one and the same instrument. 

     19. Waiver. By signing and returning this Agreement, the Employee agrees that the Employee’s rights in respect of the Restricted Shares 
(including upon Termination of Employment) shall be defined solely by the Plan and the provisions of this Agreement. Accordingly, the 
Employee waives all other claims he/she may have against Omnicom or any of its Affiliates, and their respective officers, directors, agents and 
employees for any losses or 

10 



 
damages arising out of the forfeiture of any Restricted Shares as a result of such Termination of Employment, or otherwise in relation to the 
Plan with respect to such Restricted Shares. 

     20. Third Party Beneficiaries. Nothing in this Agreement is intended to confer upon any other person except the Employee, Omnicom and 
the Affiliates of Omnicom any rights or remedies hereunder or shall create any third party beneficiary rights in any person (other than Affiliates 
of Omnicom). 

     21. No Strict Construction. The language used in this Agreement will be deemed to be the language chosen by the parties hereto to express 
their mutual intent, and no rule of law or contract interpretation that provides that in the case of ambiguity or uncertainty a provision should be 
construed against the draftsman will be applied against any party hereto. The provisions of this Agreement shall be construed according to their 
fair meaning and neither for nor against any party hereto irrespective of which party caused such provisions to be drafted. 

     22. Committee Authority. The Committee shall have the power to interpret the Plan and this Agreement and to adopt such rules for the 
administration, interpretation and application of the Plan as are consistent therewith and to interpret or revoke any such rules. All actions taken 
and all interpretations and determinations made by the Committee in good faith shall be final and binding upon the Employee, Omnicom and 
all other interested persons. No member of the Committee shall be personally liable for any action, determination or interpretation made in 
good faith with respect to the Plan or this Agreement. 

     23. Agreement Severable. In the event that any provision in this Agreement is held invalid or unenforceable, such provision shall be 
severable from, and such invalidity or unenforceability shall not be construed to have any effect on, the remaining provisions of this 
Agreement. 

24. Employee Data Privacy. 

     a) The Employee hereby explicitly and unambiguously consents to the collection, use and transfer, in electronic or other form, of the 
Employee’s personal data as described in this document by Omnicom and/or the Company for the exclusive purpose of implementing, 
administering and managing the Employee’s participation in the Plan. 

     b) The Employee understands that Omnicom and/or the Company hold certain personal information, including, but not limited to, name, 
home address and telephone number, date of birth, social insurance number or other identification number, salary, nationality, job title, any 
Shares or directorships held in the Company or any of its Affiliates, details of all entitlement to Restricted Shares and Shares awarded, 
canceled, exercised, vested, unvested or outstanding in the Employee’s favor (“Data”), for the purpose of implementing, administering and 
managing the Plan. 

     c) The Employee understands that Data may be transferred to any third parties assisting in the implementation, administration and 
management of the Plan, that these recipients may be located in the Employee’s country or elsewhere, and that the recipient’s country may 
have different data privacy laws and protections than the Employee’s country. The Employee understands that the Employee may request a list 
with the names and addresses of any potential recipients of the Data by contacting the Employee’s local human resources representative. 
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     d) The Employee authorizes the recipients to receive, possess, use, retain and transfer the Data, in electronic or other form, for the purposes 
of implementing, administering and managing the Employee’s participation in the Plan, including any requisite transfer of such Data as may be 
required to a broker or other third party. The Employee understands that Data shall be held only as long as is necessary to implement, 
administer and manage the Employee’s participation in the Plan. The Employee understands that the Employee may, at any time, view Data, 
request additional information about the storage and processing of Data, require any necessary amendments to Data or refuse or withdraw the 
consents herein, in any case without cost, by contacting in writing the Employee’s local human resources representative. The Employee 
understands, however, that refusing or withdrawing consent may affect the Employee’s ability to participate in the Plan. For more information 
on the consequences of the refusal to consent or withdrawal of consent, the Employee understands that the Employee may contact the 
Employee’s local human resources representative. 

* * * * * * 
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Annex I

to Restricted Stock Agreement

California Labor Code Section 2870 

Employment agreements; assignment of rights 

     (a) Any provision in an employment agreement which provides that an employee shall assign, or offer to assign, any of his rights in an 
invention to his employer shall not apply to an invention that the employee developed entirely on his own time without using the employer’s 
equipment, supplies, facilities, or trade secret information except for those inventions that either: 

          (ii) relate at the time of conception or reduction to practice of the invention to the employer’s business, or actual or 
demonstrably anticipated research or development of the employer; or 

          (iii) result from any work performed by the employee for the employer. 

     (b) To the extent a provision in an employment agreement purports to require an employee to assign an invention otherwise excluded from 
being required to be assigned under subdivision (a), the provision is against the public policy of this state and is unenforceable. 
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Exhibit 10.22

OMNICOM GROUP INC. 

AMENDED AND RESTATED 2007 INCENTIVE AWARD PLAN 

RESTRICTED STOCK UNIT AGREEMENT 

GRANT NOTICE 

     Unless otherwise defined herein, the terms defined in the Omnicom Group Inc. Amended and Restated 2007 Incentive Award Plan (as 
amended, restated or otherwise modified from time to time, the “Plan”) shall have the same defined meanings in this Grant Notice (the “Grant 
Notice”) and the Restricted Stock Unit Agreement attached as Exhibit A to this Grant Notice (collectively, the “Agreement”). 

     You have been granted Restricted Stock Units (“RSUs”), subject to the terms and conditions of the Plan and this Agreement. 

     Your signature below, which may be accomplished through electronic means approved by Omnicom, indicates your agreement and 
understanding that the RSUs are subject to all of the terms and conditions contained in this Agreement, including the Grant Notice, the 
Restricted Stock Unit Agreement attached as Exhibit A to this Grant Notice, the Plan and the restrictive covenants set forth in Section 6 of 
Exhibit A. ACCORDINGLY, PLEASE BE SURE TO READ ALL OF EXHIBIT A, WHICH CONTAINS THE SPECIFIC TERMS 
AND CONDITIONS OF THE RSUs. 

Employee:  

Grant Date:  

Total Number of RSUs:  

Vesting Schedule: Subject to the Employee remaining an Employee through the applicable Vesting Date and subject to the 
terms of the Agreement and the Plan, the RSUs shall vest as to 20% of the RSUs on (i) the first 
anniversary date of the Grant Date and (ii) each of the next four anniversary dates of the Grant Date (each 
of such dates being referred to herein as a “Vesting Date”). 

 OMNICOM GROUP INC.
    
  
  By:  
   
  Name:  
  Title:
  
EMPLOYEE:
    



 
EXHIBIT A 

OMNICOM GROUP INC. 
AMENDED AND RESTATED 2007 INCENTIVE AWARD PLAN 

RESTRICTED STOCK UNIT AGREEMENT 

     1. Award of RSUs. Omnicom has granted the Employee that number of RSUs set forth in the Grant Notice. Each RSU represents the right 
to receive one Share. However, unless and until the RSUs have vested, the Employee shall have no right to the payment of any Shares subject 
thereto. Prior to the actual payment of any Shares, such RSUs shall represent an unsecured obligation of Omnicom, payable (if at all) only from 
the general assets of Omnicom. 

     2. Dividend Equivalents, Rights as Shareholder and Custody.  

     a) With respect to each RSU that is outstanding on the record date (the “Record Date”) of any dividend or other distribution paid with 
respect to shares of Stock, the Employee shall be entitled to receive such dividend or other distribution as follows: 

          (i) if the dividends or other distributions are paid in cash to the stockholders of Omnicom, the Employee shall 
automatically receive a cash payment equal to the cash payment that the Employee would have received if the RSUs with 
respect to which the Employee is receiving the dividend or other distribution had already been settled in shares of Stock, less 
applicable tax withholding; and 

          (ii) if any such dividends or distributions are paid to the stockholders of Omnicom in shares of Stock, the Employee shall 
receive a number of RSUs equal to the number of shares of Stock the Employee would have received if the RSUs with respect to 
which the Employee is receiving the dividend had already been settled in shares of Stock. Any such additional RSUs shall be 
subject to the same vesting requirements and restrictions on transferability as the RSUs with respect to which they were 
distributed and shall be considered RSUs under the terms of this Agreement. 

          (iii) Notwithstanding the foregoing, if the Employee is entitled to such dividend or other distribution as a result of holding 
shares of Stock issued with respect to the settlement of RSUs on or after the Record Date but prior to the payment of the 
applicable dividend or other distribution (the "Settled RSUs"), then the Employee shall not also be entitled to receive dividends 
or other distributions under this Section 2(a) with respect to the Settled RSUs. 

     b) No Shares shall be issued to the Employee prior to the date on which the RSUs vest. Promptly following the vesting of RSUs pursuant to 
this Agreement, Shares evidencing such RSUs shall be transferred into Employee’s brokerage account or participant trust maintained with the 
administrator of the Plan (the “Brokerage Account”) or, at Omnicom’s sole discretion, stock certificate(s) shall be issued and delivered to the 
Employee (or his/her permitted transferees) by Omnicom. Neither the Employee nor any person claiming under or 
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through the Employee shall have any of the rights or privileges of a stockholder of Omnicom in respect of any Shares deliverable hereunder 
unless and until Shares have been deposited in Employee’s Brokerage Account or certificates representing such Shares (which may be in book 
entry form) have been issued and recorded on the records of Omnicom or its transfer agents or registrars, and delivered to the Employee. 
Except as otherwise provided herein, after such issuance, recordation and delivery, the Employee shall have all the rights of a stockholder of 
Omnicom with respect to voting such Shares and the receipt of dividends and distributions on such Shares. 

     3. Vesting and Forfeiture; Tax Withholding; Committee Discretion. 

     a) The Employee shall vest in the RSUs in accordance with the vesting schedule set forth in the Grant Notice; provided, that, subject to 
paragraphs (b) – (d) below, in the event the Employee incurs a Termination of Employment, the Employee’s right to vest in the RSUs and to 
receive the Shares related thereto shall terminate effective as of the date of such Termination of Employment and the Employee shall have no 
further rights to such RSUs or the related Shares. 

     b) In the event of a Termination of Employment prior to a Vesting Date by reason of the death of the Employee, all of the RSUs not yet 
vested shall vest and become nonforfeitable on the Termination Date. 

     c) In the event of a Termination of Employment prior to a Vesting Date by reason of the Disability of the Employee, a portion of the then 
unvested RSUs shall vest and become nonforfeitable on the Termination Date, such portion (rounded up to the nearest full RSU) to be equal to 
the sum for each remaining Vesting Date of (i) the total number of RSUs which would vest on such Vesting Date multiplied by (ii) a fraction, 
(A) the numerator of which shall be the number of full calendar months between the Grant Date and the Termination Date and (B) the 
denominator of which shall be the number of full calendar months between the Grant Date and such Vesting Date. 

     d) The Employee acknowledges that upon a Change in Control prior to a Vesting Date, Article 11 of the Plan shall govern. 

     e) Notwithstanding any other provision of this Agreement (including without limitation Section 2(b) above): 

          (i) The Employee is ultimately liable and responsible for all taxes owed in connection with the RSUs, regardless of any 
action Omnicom or any Omnicom Affiliate takes with respect to any tax withholding obligations that arise in connection with 
the RSUs. Neither Omnicom nor any of its Affiliates makes any representation or undertaking regarding the treatment of any tax 
associated with the awarding or vesting of the RSUs or the subsequent sale of Shares issuable pursuant to the RSUs. Omnicom 
and its Affiliates do not commit and are under no obligation to structure the RSUs to reduce or eliminate the Employee’s tax 
liability. 

          (ii) Prior to any event in connection with the RSU (e.g., vesting) that Omnicom determines may result in any domestic or 
foreign tax withholding obligation, 
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whether national, federal, state or local, including any social tax obligation (the “Tax Withholding Obligation”), the Employee 
shall make arrangements satisfactory to Omnicom for the satisfaction of any Tax Withholding Obligation that arise in 
connection with his/her RSUs, including, without limitation, by electing to have the administrator of the Plan withhold a portion 
of the vested Shares on the Vesting Date in payment of the relevant withholding taxes or maintaining sufficient cash in 
Employee’s Brokerage Account for payment of the relevant withholding taxes. In the event Shares are withheld for the 
satisfaction of any Tax Withholding Obligation, the number of Shares to be withheld shall equal the quotient of (A) the amount 
of the Tax Withholding Obligation, and (B) the Fair Market Value of the Shares on the Vesting Date. 

          (iii) Omnicom may refuse to issue any shares of Stock to the Employee until such Employee satisfies the Tax Withholding 
Obligation. To the maximum extent permitted by law, Omnicom has the right to retain without notice from shares of Stock 
issuable under the RSUs or from salary payable to the Employee, shares of Stock or cash having a value sufficient to satisfy the 
Tax Withholding Obligation. 

     4. Definitions. For purposes of this Agreement, the terms set forth below shall have the following meanings: 

     a) “Affiliate” of Omnicom or the Company, as the case may be, shall mean any person, firm, corporation or other form of entity that 
directly, or indirectly through one or more intermediaries, controls, or is controlled by, or is under common control with Omnicom or the 
Company, as the case may be as determined by Omnicom. 

     b) “Client” means any person, firm, corporation or other form of entity to whom any member of the Group (i) rendered services at any time 
during the Employment Period or (ii) had made a Pitch at any time during the Employment Period, or the six months immediately following, 
the Termination Date. 

     c) “Company” means the Omnicom Affiliate by whom the Employee is employed as of the date of this Agreement and each other 
Omnicom Affiliate by whom the Employee is employed at any time during the Employment Period, notwithstanding anything in the Plan to the 
contrary. 

     d) “Employee” means the Employee set forth in the Grant Notice. 

     e) “Employment Period” means the period that the Employee is employed by any member of the Group. 

     f) “Group” means (i) if the Company operates within an Omnicom network, all of the companies, group of companies and divisions 
operating under a global or national brand of such Omnicom network, and (ii) if the Company operates as part of a division or separate 
company independent of an Omnicom network, all companies and divisions operating under such independent brand. 

     g) “Omnicom” means Omnicom Group Inc., a New York corporation. 
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     h) “Pitch” means a new business presentation or similar offering of services; provided, however, a general mailing or an incidental contact 
shall not be deemed a Pitch. 

     i) “Restricted Client” means any person, firm, corporation or other form of entity to whom any member of the Group (i) rendered services 
at any time during the one-year period prior to the Termination Date, or (ii) had made a Pitch at any time during the one-year period 
immediately preceding, or the six months immediately following, the Termination Date. 

     j) “Share” means a share of Stock. 

     k) “Termination Date” means the date on which the Termination of Employment occurs. 

     l) “Termination of Employment” means the time when the Employee is no longer employed by any Omnicom Affiliate for any reason 
whatsoever, as determined by Omnicom or an Omnicom Affiliate. 

     5. Nontransferability. No right or interest of the Employee in the RSUs not yet vested may be pledged, encumbered, or hypothecated to or 
in favor of any party other than Omnicom or an Omnicom Affiliate, or shall be subject to any lien, obligation, or liability of the Employee to 
any other party other than Omnicom or an Omnicom Affiliate. No RSU not yet vested shall be assigned, transferred, or otherwise disposed of 
by the Employee other than by will or the laws of descent and distribution or pursuant to beneficiary designation procedures approved from 
time to time by the Committee. Notwithstanding the foregoing, to the extent and under such terms and conditions as determined by the 
Committee, the Employee may assign or transfer the RSUs not yet vested (each transferee thereof, a “Permitted Assignee”) (i) to the 
Employee’s spouse, children or grandchildren (including any adopted and step children or grandchildren), parents, grandparents or siblings, (ii) 
to a trust for the benefit of the Employee and/or one or more of the persons referred to in clause (i), (iii) to a partnership, limited liability 
company or corporation in which the Employee or the persons referred to in clause (i) are the only partners, members or shareholders or (iv) for 
charitable donations; provided, however, that such Permitted Assignee shall be bound by and subject to all of the terms and conditions of the 
Plan and this Agreement relating to the transferred RSUs and shall execute an agreement satisfactory to Omnicom evidencing such obligations; 
and provided further that the Employee shall remain bound by the terms and conditions of the Plan. 
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     6. Non-Solicitation/Non-Servicing and Protection of Confidential Information Agreement. 

     a) In consideration for and in order to be eligible to receive the voluntary grant of the RSUs provided in this Agreement, except on behalf of 
a member of the Group, the Employee will not, as an individual, employee, consultant, independent contractor, partner, shareholder, member or 
in association with any other person, firm, corporation or other form of entity, directly or indirectly, and regardless of the Employee continuing 
to be employed by a member of the Group or the reason for the Employee ceasing to be so employed by any member of the Group: 

          (i) during the Employment Period, directly or indirectly, solicit business on behalf of, render any services to, engage in, or 
have any ownership interests or other affiliation in, any business or other endeavor, which is engaged in the business of the same 
nature as or competitive with any member of the Group; provided, however, that nothing contained in this clause (i) shall be 
deemed to prevent the undersigned from owning less than ¼ of 1% of the shares of any publicly held corporation engaged in any 
such business; 

          (ii) if either (A) any RSUs have vested under this Agreement, or (B) a voluntary Termination of Employment occurs, then 
for a one-year period following the Termination Date, solicit, render services to or for, or accept from, any Restricted Client, any 
business of the type performed by any member of the Group for such Restricted Client or persuade or attempt in any manner to 
persuade any Restricted Client to cease to do business or to reduce the amount of business which any such Restricted Client has 
customarily done or is reasonably expected to do with members of the Group; provided, however, that solely with respect to this 
Section 6(a)(ii), the definition of Restricted Client shall be limited to the particular product, brand or service of such Restricted 
Client in respect of which at any time during the one-year period prior to the Termination Date, the Employee (A) had a 
servicing relationship, supervisory responsibility or other involvement, or (B) participated in, supervised or had any 
responsibility or other involvement in a Pitch; and 

          (iii) if either (A) any RSUs have vested under this Agreement, or (B) a voluntary Termination of Employment occurs, 
then for a one-year period following the Termination Date, employ as an employee or retain as a consultant any person, firm, 
corporation or other form of entity who is then or at any time during the one-year period prior to the Termination Date was, an 
employee of or exclusive consultant to a member of the Group, or persuade or attempt to persuade any employee of or exclusive 
consultant to a member of the Group to leave the employ of such member of the Group or to become employed as an employee 
or retained as a consultant by any other person, firm, corporation or other form of entity; provided, however, a solicitation 
pursuant to general recruitment advertising that is not directed at the employees or exclusive consultants of any member of the 
Group shall not be deemed to be a breach of this provision. 

     b) As a professional in a highly service-oriented and creative business, the Employee understands and agrees that his/her position with the 
Company requires and will 
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continue to require services which are of a special character and which places him/her in a position of confidence and trust with the Clients and 
employees of members of the Group. The Employee further acknowledges that his/her services to the Clients necessarily require that the 
Employee have access to Confidential Information (as defined below) of members of the Group and their respective Clients and that, in the 
course of his/her employment with or rendering of services to the Company, the Employee will develop personal relationships with the Clients 
and knowledge of those Clients’ affairs and requirements. Accordingly, the Employee acknowledges that the type and periods of restrictions 
imposed in this Agreement are fair and reasonable and are reasonably required in order to protect and maintain the proprietary interests of the 
members of the Group, other legitimate business interests of members of the Group, and the goodwill associated with the members of the 
Group. The Employee further understands and agrees that the Restricted Clients may be serviced from any location and accordingly it is 
reasonable that the covenants set forth herein are not limited by narrow geographic area but generally by the location of such Restricted Clients. 
In the event that any covenant contained in this Agreement shall be determined by any court or other tribunal of competent jurisdiction to be 
unenforceable by reason of its extending for too great a period of time or over too great a geographical area or by reason of its being too 
extensive in any other respect, (i) such covenant shall be interpreted to extend only over the maximum period of time for which it may be 
enforceable and/or over the maximum geographical area as to which it may be enforceable and/or to the maximum extent in all other respects 
as to which it may be enforceable, all as determined by such court or other tribunal making such determination, and (ii) in its reduced form, 
such covenant shall then be enforceable, but such reduced form of covenant shall only apply with respect to the operation of such covenant in 
the particular jurisdiction in or for which such adjudication is made. 

     c) The Employee hereby acknowledges and agrees that for so long as the Employee has been employed by the Company (which term, as 
used in this Section 6(c) and Section 6(d) shall be deemed to include any Affiliate of the Company), the Employee has acquired and shall 
continue to acquire and have access to confidential or proprietary information about the Company and/or its Clients, including but not limited 
to, trade secrets, methods, models, passwords, access to computer files, financial information and records, computer software programs, 
agreements and/or contracts between the Company and its Clients, Client contacts, creative policies and ideas, advertising campaigns, public 
relations campaigns, creative and media materials, graphic design, budgets, practices, concepts, strategies, methods of operation, financial or 
business projections of the Company, and information about or received from its Clients (collectively, “Confidential Information”). 
Accordingly, in consideration for and in order to be eligible to receive the voluntary grant of the RSUs provided in this Agreement, for so long 
as the Employee is employed by a member of the Group and thereafter, the Employee will retain in strictest confidence all Confidential 
Information and shall not disclose any such Confidential Information to anyone outside the members of the Group and Omnicom, except in the 
course of the Employee’s duties for the Company or with Omnicom’s express written consent. The Employee hereby acknowledges that he/she 
is aware that such Confidential Information is not readily available to the public, and agrees that he/she will not at any time utilize such 
Confidential Information for his/her own benefit or for the benefit of third parties. 

     d) The Employee hereby acknowledges and agrees that all materials created or modified by the Employee for so long as the Employee is 
employed by the Company, including, without limitation, all works of authorship, inventions, processes, ideas, methods, 
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concepts and other tangible and intangible materials (collectively, “Work Product”), shall be “work for hire” and that the Company and/or 
Omnicom shall be the exclusive owner of the Work Product and all intellectual property rights associated with the Work Product, including all 
trademarks, patents or copyrights contained therein. To the extent any Work Product does not qualify as “work for hire”, the Employee hereby 
assigns ownership of all such Work Product to the Company and/or Omnicom and agrees to take all reasonable measures, at the Company’s 
expense, to perfect such rights in the Company and/or Omnicom. The Employee hereby appoints the Company and/or Omnicom as his/her 
attorney-in-fact with the limited power to execute assignments of such Work Product. If the Employee is an employee in the State of 
California, the parties hereto agree and acknowledge that the terms of this paragraph shall be subject to the terms of Section 2870 of the 
California Labor Code, a copy of which is annexed to this Agreement. The Employee hereby agrees to advise the Company and/or Omnicom 
promptly in writing of any inventions that he/she believes meet the criteria set forth in Section 2870. 

     e) Each of the covenants and agreements contained in this Section 6 (collectively, the “Protective Covenants”) is separate, distinct and 
severable. All rights, remedies and benefits expressly provided for in this Section 6 are cumulative and are not exclusive of any rights, remedies 
or benefits provided for by law, in this Section 6 or otherwise, and the exercise of any remedy by a party hereto shall not be deemed an election 
to the exclusion of any other remedy (any such claim by the other party being hereby waived). The provisions of this Section 6 are not in lieu 
of, but are in addition to the continuing obligations of the Employee (which the Employee hereby acknowledges) to not use or disclose 
Confidential Information known to the Employee until any particular piece of Confidential Information becomes generally known to the public 
(through no action of the Employee), whereupon the restriction on use and disclosure shall cease as to that particular item. The existence of any 
claim, demand, action or cause of action that the Employee may have against Omnicom or any of its Affiliates, whether predicated pursuant to 
this Section 6 or otherwise, shall not constitute a defense to the enforcement of the provisions of this Section 6 or any other provision or 
provisions of this Agreement. The covenants contained in this Section 6 for the benefit of Omnicom and the members of the Group, shall 
survive any termination of this Agreement and may be waived in whole or in part by Omnicom without the consent of any other person, firm, 
corporation or other form of entity. The temporal duration of the Protective Covenants shall not expire, and shall be tolled, during any period in 
which the Employee is in violation of any of such Protective Covenants, and all such Protective Covenants shall automatically be extended by 
the period of such violation. The Employee further acknowledges that he/she is a highly regarded employee who considered the terms and 
conditions upon which he/she is electing to be granted the RSUs and that he/she has been advised and has had the opportunity to obtain counsel 
of his/her choice in connection with reviewing and executing this Agreement. 

     f) By acceptance of the grant of RSUs, the Employee agrees that if the Employee were, without authority, to use or disclose Confidential 
Information, or otherwise breach any of the Protective Covenants, or threaten to do so, in addition to all other available remedies (including 
without limitation seeking such damages as it can show it has sustained by reason of such breach), (i) Omnicom and/or any member of the 
Group shall be entitled to specific performance and injunctive and other appropriate relief (without being required to post bond or other 
security and without having to prove the inadequacy of the available remedies at law) to prevent the Employee from doing so, and/or (ii) 
Omnicom (by action of the Chairman, 
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Chief Executive Officer, President, Chief Financial Officer or General Counsel of Omnicom) may cause any or all of the following actions to 
occur: (x) the RSUs granted hereunder shall become void, shall be forfeited and shall terminate effective the date on which the Employee 
entered into such activity, (y) any vested shares of Stock acquired by the Employee pursuant to the grant hereunder shall be forfeited and 
returned to Omnicom, and (z) any gain realized by the Employee from the sale or transfer of shares of Stock acquired through the grant 
hereunder, shall be returned by the Employee to Omnicom. The Employee acknowledges that the harm caused to Omnicom and/or members of 
the Group by the breach or anticipated breach of this Agreement is by its nature irreparable because, among other things, it is not readily 
susceptible of proof as to the monetary harm that would ensue. The Employee consents that any interim or final equitable relief entered by a 
court of competent jurisdiction shall, at the request of Omnicom and/or a member of the Group be entered on consent and enforced by any 
court having jurisdiction over the Employee, without prejudice to any rights either party may have to appeal from the proceedings that resulted 
in any grant of such relief. 

     g) During the Employment Period and the one-year period after the Termination Date, prior to accepting employment with any subsequent 
employer, the Employee shall notify any prospective employer in writing of his/her obligations under this Agreement. In addition, immediately 
after accepting employment with a subsequent employer, the Employee shall provide Omnicom with a copy of the notice that was sent by 
him/her to such subsequent employer. 

     h) The Employee acknowledges and agrees that if Employee has received an equity award (including any restricted stock, restricted stock 
unit or stock option award) from Omnicom during or after 2005 pursuant to the Plan or any other current or former equity plan of Omnicom, 
the Employee has previously agreed to restrictions similar to those set forth in this Section 6 (the “Prior Restrictions”) and such Prior 
Restrictions shall remain in full force and effect and shall be in addition to the Employee’s obligations under this Section 6. 

     7. Investment Representation and Compliance With Applicable Law. The Employee hereby represents and covenants that (a) the RSUs 
and the related Stock will be acquired for investment and not with a view to the distribution thereof within the meaning of the Securities Act, 
unless such acquisition has been registered under the Securities Act and any applicable state securities law; and (b) any subsequent sale of any 
such RSUs or the related Stock unless their acquisition had been so registered, shall be made either pursuant to an effective registration 
statement under the Securities Act and any applicable state securities laws, or pursuant to an exemption from registration under the Securities 
Act and such state securities laws. 

     8. No Understandings as to Employment. Nothing in the grant of the RSUs or in this Agreement shall constitute or be evidence of any 
understanding, express or implied, on the part of the Company, Omnicom or any Omnicom Affiliate to employ the Employee for any period or 
shall interfere with or restrict in any way the rights of the Company, Omnicom and the Omnicom Affiliates to discharge the Employee at any 
time for any reason whatsoever, with or without cause. 
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     9. Plan Incorporated. The Employee accepts the RSUs herein subject to all of the provisions of the Plan, which are incorporated into this 
Agreement by reference, including the provisions that authorize the Committee to administer and interpret the Plan and which provide that the 
Committee’s decisions, determinations and interpretations with respect to the Plan are final and conclusive on all persons affected hereby. 
Except with respect to definitions used in this Agreement, in the event of a conflict between the provisions of this Agreement and the 
provisions of the Plan, the provisions of the Plan shall govern. Terms not otherwise defined in this Agreement shall have the meanings ascribed 
in the Plan. 

     10. Amendment. The award of RSUs and this Agreement may be wholly or partially amended or otherwise modified, suspended or 
terminated at any time or from time to time by the Board or the Committee, provided that, except as provided by Article 11 of the Plan, neither 
the amendment, modification, suspension nor termination of this Agreement shall, without the consent of the Employee, adversely alter or 
impair any rights or obligations of the Employee under this Agreement with respect to the award of RSUs in any material way. 

     11. Assignment. The parties hereto agree that Omnicom shall have the right to assign this Agreement, and accordingly, this Agreement 
shall inure to the benefit of, and may be enforced by, any and all successors and assigns of Omnicom, including, without limitation, by asset 
assignment, stock sale, merger, consolidation or other corporate reorganization. Subject to Section 5, the Employee agrees that his/her 
obligations under this Agreement are personal to him/her, and the Employee shall not have the right to assign or otherwise transfer his/her 
obligations hereunder. Any purported assignment or transfer by the Employee shall be void and ineffective. 

     12. Governing Law. The interpretation and construction of this Agreement, and all matters relating hereto (including, without limitation, 
the validity or enforcement of this Agreement), shall be governed by the laws of New York without regard to any conflicts or choice of laws 
provisions of the State of New York that would result in the application of the law of any other jurisdiction. 

     13. Notice. Any notice to be given to Omnicom under the terms of this Agreement shall be addressed to the Office of the General Counsel 
of Omnicom at 437 Madison Avenue, New York, New York 10022, and any notice to be given to the Employee shall be addressed to the 
Employee at the address set forth beneath his or her signature hereto, or at such other address for a party as such party may hereafter designate 
in writing to the other. Any such notice shall be deemed to have been duly given if mailed, postage prepaid, addressed as aforesaid. 

     14. Headings. All section titles and captions in this Agreement are for convenience only, shall not be deemed part of this Agreement, and in 
no way shall define, limit, extend or describe the scope or intent of any provisions of this Agreement. 

     15. Further Assurances. The parties shall execute all documents, provide all information, and take or refrain from taking all actions as may 
be reasonably necessary or appropriate to achieve the purposes of this Agreement. The Employee acknowledges that any 
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sale of Stock issued from the RSUs following the date of vesting shall be further evidence of Employee’s acceptance of the terms of this 
Agreement, including Section 6 of this Agreement. 

     16. Entire Agreement. This Agreement, including the Grant Notice and this Restricted Stock Unit Agreement attached as Exhibit A to the 
Grant Notice, subject to the terms and conditions of the Plan, constitute the entire agreement among the parties hereto pertaining to the subject 
matter hereof and supersede all prior agreements and understandings pertaining thereto. Notwithstanding the foregoing, any other 
confidentiality agreement, non-solicitation/non-servicing agreement or any other type of restrictive covenant agreement that the Employee has 
entered into prior to the date hereof or may enter into after the date hereof with Omnicom or one of its Affiliates shall remain in full force and 
effect. No oral understandings, oral statements, oral promises or oral inducements between the parties hereto relating to this Agreement exist. 
No representations, warranties, covenants or conditions, express or implied, whether by statute or otherwise, other than as set forth in this 
Agreement, have been made by the parties hereto. 

     17. Remedies. No failure by any party to insist upon the strict performance of any covenant, duty, agreement or condition of this Agreement 
or to exercise any right or remedy consequent upon a breach thereof shall constitute waiver of any such breach or any other covenant, duty, 
agreement or condition. 

     18. Acceptance; Counterparts. The Employee acknowledges and agrees that the Employee’s acceptance of the terms of this Agreement 
through electronic means shall have the same force and effect as an acceptance made in writing. This Agreement may be executed in two or 
more counterparts, or by facsimile transmission, each of which shall be deemed to be an original and all of which taken together shall constitute 
one and the same instrument. 

     19. Waiver. By signing and returning this Agreement, the Employee agrees that the Employee’s rights in respect of the RSUs (including 
upon Termination of Employment) shall be defined solely by the Plan and the provisions of this Agreement. Accordingly, the Employee 
waives all other claims he/she may have against Omnicom or any of its Affiliates, and their respective officers, directors, agents and employees 
for any losses or damages arising out of the forfeiture of any RSUs as a result of such Termination of Employment, or otherwise in relation to 
the Plan with respect to such RSUs. 

     20. Third Party Beneficiaries. Nothing in this Agreement is intended to confer upon any other person except the Employee, Omnicom and 
the Affiliates of Omnicom any rights or remedies hereunder or shall create any third party beneficiary rights in any person (other than Affiliates 
of Omnicom). 

     21. No Strict Construction. The language used in this Agreement will be deemed to be the language chosen by the parties hereto to express 
their mutual intent, and no rule of law or contract interpretation that provides that in the case of ambiguity or uncertainty a provision should be 
construed against the draftsman will be applied against any party hereto. The provisions of this Agreement shall be construed according to their 
fair meaning and neither for nor against any party hereto irrespective of which party caused such provisions to be drafted. 
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     22. Committee Authority. The Committee shall have the power to interpret the Plan and this Agreement and to adopt such rules for the 
administration, interpretation and application of the Plan as are consistent therewith and to interpret or revoke any such rules. All actions taken 
and all interpretations and determinations made by the Committee in good faith shall be final and binding upon the Employee, Omnicom and 
all other interested persons. No member of the Committee shall be personally liable for any action, determination or interpretation made in 
good faith with respect to the Plan or this Agreement. 

     23. Agreement Severable. In the event that any provision in this Agreement is held invalid or unenforceable, such provision shall be 
severable from, and such invalidity or unenforceability shall not be construed to have any effect on, the remaining provisions of this 
Agreement. 

     24. Employee Data Privacy. 

     a) The Employee hereby explicitly and unambiguously consents to the collection, use and transfer, in electronic or other form, of the 
Employee’s personal data as described in this document by Omnicom and/or the Company for the exclusive purpose of implementing, 
administering and managing the Employee’s participation in the Plan. 

     b) The Employee understands that Omnicom and/or the Company hold certain personal information, including, but not limited to, name, 
home address and telephone number, date of birth, social insurance number or other identification number, salary, nationality, job title, any 
Shares or directorships held in the Company or any of its Affiliates, details of all entitlement to RSUs and Shares awarded, canceled, exercised, 
vested, unvested or outstanding in the Employee’s favor (“Data”), for the purpose of implementing, administering and managing the Plan. 

     c) The Employee understands that Data may be transferred to any third parties assisting in the implementation, administration and 
management of the Plan, that these recipients may be located in the Employee’s country or elsewhere, and that the recipient’s country may 
have different data privacy laws and protections than the Employee’s country. The Employee understands that the Employee may request a list 
with the names and addresses of any potential recipients of the Data by contacting the Employee’s local human resources representative. 

     d) The Employee authorizes the recipients to receive, possess, use, retain and transfer the Data, in electronic or other form, for the purposes 
of implementing, administering and managing the Employee’s participation in the Plan, including any requisite transfer of such Data as may be 
required to a broker or other third party. The Employee understands that Data shall be held only as long as is necessary to implement, 
administer and manage the Employee’s participation in the Plan. The Employee understands that the Employee may, at any time, view Data, 
request additional information about the storage and processing of Data, require any necessary amendments to Data or refuse or withdraw the 
consents herein, in any case without cost, by contacting in writing the Employee’s local human resources representative. The Employee 
understands, however, that refusing or withdrawing consent may affect the Employee’s ability to participate in the Plan. For more information 
on the consequences of the refusal to consent or withdrawal of consent, the Employee understands that the Employee may contact the 
Employee’s local human resources representative. 

* * * * * * 
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Annex I

to Restricted Stock Unit Agreement

California Labor Code Section 2870 

Employment agreements; assignment of rights  

     (a) Any provision in an employment agreement which provides that an employee shall assign, or offer to assign, any of his rights in an 
invention to his employer shall not apply to an invention that the employee developed entirely on his own time without using the employer’s 
equipment, supplies, facilities, or trade secret information except for those inventions that either: 

          (i) relate at the time of conception or reduction to practice of the invention to the employer’s business, or actual or 
demonstrably anticipated research or development of the employer; or 

          (ii) result from any work performed by the employee for the employer. 

     (b) To the extent a provision in an employment agreement purports to require an employee to assign an invention otherwise excluded from 
being required to be assigned under subdivision (a), the provision is against the public policy of this state and is unenforceable. 
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EXHIBIT 12.1 

Computation of Ratio of Earnings to Fixed Charges 

(Dollars in millions, except ratios) 

 

  For the Years Ended December 31,
  
  2010   2009   2008    2007   2006

   
Earnings as defined:    
Income before income taxes $ 1,350.4 $ 1,274.2 $ 1,615.1 $ 1,585.1 $ 1,381.7
Add: Dividends from affiliates 26.3 21.6 27.3  28.4 14.3
 Fixed charges 269.0 269.7 288.2  271.9 290.3
      
Total earnings $ 1,645.7 $ 1,565.5 $ 1,930.6 $ 1,885.4 $ 1,686.3
     
 
Fixed charges as defined:    
Interest expense (a) $ 134.7 $ 122.2 $ 124.6 $ 106.9 135.1
Rent expense interest factor (b) 134.3 147.5 163.6  165.0 155.2
  
Total fixed charges $ 269.0 $ 269.7 $ 288.2 $ 271.9 290.3
      
 
Ratio of earnings to fixed charges  6.12x  5.80x  6.70x  6.93x  5.81x

(a)      Interest expense includes interest on third-party indebtedness. 
(b)      The rent expense interest factor reflects an appropriate portion (one-third) of rent expense representative of interest. 



  

EXHIBIT 21.1

SUBSIDIARIES OF REGISTRANT 

Significant Subsidiaries 

 

Company    
Jurisdiction of 
Incorporation    

Percentage of Voting 
Securities Owned 

by Registrant    

Number 
of US 

subsidiaries    

Number 
of Non-US 

subsidiaries
    

Omnicom Capital Inc Connecticut 100%   0    0
Omnicom Finance Inc Delaware 100%   0    0
Omnicom Europe Limited. United Kingdom 100%   2 393
Omnicom Holdings Inc Delaware 100%   4    1
BBDO Worldwide Inc New York 100%  16 366
DDB Worldwide Communications Group, Inc  New York  100%  15  231
TBWA Worldwide Inc New York 100%  18 223
DAS Holdings Inc Delaware 100%  51  10
Omnicom Media Group Holdings Inc Delaware 100%   8  15
Fleishman-Hillard Inc Delaware 100%  12    5
Ketchum Inc Delaware 100%   2    3
InterOne Marketing Group, Inc Michigan 100%   1    2
Bernard Hodes Group, Inc  Delaware  100%    0      0
Rapp Partnership Holdings Inc Delaware 100%   6    0
Cline, Davis & Mann, Inc New York 100%   3    1
Zimmerman and Partners Advertising Delaware 100%   8    0



  

EXHIBIT 23.1

CONSENT OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM 

The Board of Directors of 
Omnicom Group Inc.: 

We consent to the incorporation by reference in the registration statements (Registration Statement Nos. 333-84498, 333-33972, 333-37634, 
333-41717, 333-70091, 333-74591, 333-74727, 333-74879, 333-84349, 333-90931, 333-108063, 333-115892, 333-146821, 333-159600, 333-
168547) on Form S-8, (Registration Statement No. 333-47426) on Form S-4, and (Registration Statement Nos. 333-112840, 333-112841, 333-
136434-02, 333-158092) on Form S-3 of Omnicom Group Inc. and subsidiaries of our reports dated February 23, 2011, with respect to the 
consolidated balance sheets of Omnicom Group Inc. and subsidiaries as of December 31, 2010 and 2009, and the related consolidated 
statements of income, equity and comprehensive income and cash flows for each of the years in the three-year period ended December 31, 
2010, and the related financial statement schedule on page S-1, and the effectiveness of internal control over financial reporting as of December 
31, 2010, which reports appear in the December 31, 2010 Annual Report on Form 10-K of Omnicom Group Inc. and subsidiaries. 

As discussed in Note 3 to the consolidated financial statements, Omnicom Group Inc. and subsidiaries changed its method of accounting for 
business combinations due to the adoption of Financial Accounting Standards Board (FASB) Statement of Financial Accounting Standards No. 
141 (Revised 2007), “Business Combinations” (included in FASB Accounting Standards Codification Topic 805, “Business Combinations”) on 
January 1, 2009. 

/s/ KPMG LLP 
New York, New York 
February 23, 2011 



  

Exhibit 31.1

CERTIFICATION 

I, John D. Wren, certify that: 

     1. I have reviewed this Annual Report on Form 10-K for the year ended December 31, 2010 of Omnicom Group Inc.; 

     2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to 
make the statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period 
covered by this report; 

     3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material 
respects the financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report; 

     4. The registrant’s other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as 
defined in Exchange Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-
15(f) and 15d-15(f)) for the registrant and have: 

     5. The registrant’s other certifying officer and I have disclosed, based on our most recent evaluation of internal control over financial 
reporting, to the registrant’s auditors and the audit committee of the registrant’s board of directors (or persons performing the equivalent 
functions): 

 

          a)      Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our 
supervision, to ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to 
us by others within those entities, particularly during the period in which this annual report is being prepared; 

  
          b)      Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under 

our supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of financial 
statements for external purposes in accordance with generally accepted accounting principles; 

  
          c)      Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about 

the effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such 
evaluation; and 

  
          d)      Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s 

most recent fiscal quarter (the registrant’s fourth fiscal quarter in the case of our annual report) that has materially affected, or is 
reasonably likely to materially affect, the registrant’s internal control over financial reporting; and 

          a)      All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are 
reasonably likely to adversely affect the registrant’s ability to record, process, summarize and report financial information; and 

  
          b)      Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s 

internal control over financial reporting. 
   
Date: February 23, 2011 /S/ JOHN D. WREN
    
    John D. Wren
    Chief Executive Officer and President



  

Exhibit 31.2

CERTIFICATION 

I, Randall J. Weisenburger, certify that: 

     1. I have reviewed this Annual Report on Form 10-K for the year ended December 31, 2010 of Omnicom Group Inc.; 

     2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to 
make the statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period 
covered by this report; 

     3. Based on my knowledge, the financial statements, and other financial information included in this report, fairly present in all material 
respects the financial condition, results of operations and cash flows of the registrant as of, and for, the periods presented in this report; 

     4. The registrant’s other certifying officer and I are responsible for establishing and maintaining disclosure controls and procedures (as 
defined in Exchange Act Rules 13a-15(e) and 15d-15(e)) and internal control over financial reporting (as defined in Exchange Act Rules 13a-
15(f) and 15d-15(f)) for the registrant and have: 

     5. The registrant’s other certifying officer and I have disclosed, based on our most recent evaluation of internal control over financial 
reporting, to the registrant’s auditors and the audit committee of the registrant’s board of directors (or persons performing the equivalent 
functions): 

 

          a)      Designed such disclosure controls and procedures, or caused such disclosure controls and procedures to be designed under our 
supervision, to ensure that material information relating to the registrant, including its consolidated subsidiaries, is made known to 
us by others within those entities, particularly during the period in which this annual report is being prepared; 

  
          b)      Designed such internal control over financial reporting, or caused such internal control over financial reporting to be designed under 

our supervision, to provide reasonable assurance regarding the reliability of financial reporting and the preparation of financial 
statements for external purposes in accordance with generally accepted accounting principles; 

  
          c)      Evaluated the effectiveness of the registrant’s disclosure controls and procedures and presented in this report our conclusions about 

the effectiveness of the disclosure controls and procedures, as of the end of the period covered by this report based on such 
evaluation; and 

  
          d)      Disclosed in this report any change in the registrant’s internal control over financial reporting that occurred during the registrant’s 

most recent fiscal quarter (the registrant’s fourth fiscal quarter in the case of our annual report) that has materially affected, or is 
reasonably likely to materially affect, the registrant’s internal control over financial reporting; and 

          a)      All significant deficiencies and material weaknesses in the design or operation of internal control over financial reporting which are 
reasonably likely to adversely affect the registrant’s ability to record, process, summarize and report financial information; and 

  
          b)      Any fraud, whether or not material, that involves management or other employees who have a significant role in the registrant’s 

internal control over financial reporting. 
   
Date: February 23, 2011 /S/ RANDALL J. WEISENBURGER
    
    Randall J. Weisenburger
    Executive Vice President and
    Chief Financial Officer



  

Exhibit 32.1

CERTIFICATION OF 
ANNUAL REPORT ON FORM 10-K 

Pursuant to 18 U.S.C. § 1350, as adopted pursuant to § 906 of the Sarbanes-Oxley Act of 2002, in connection with the filing of Omnicom 
Group Inc.’s Annual Report on Form 10-K for the year ended December 31, 2010, as filed with the Securities and Exchange Commission on 
the date hereof (the “Report”), each of the undersigned officers of Omnicom Group Inc. certifies that, to such officer’s knowledge: 

the Report fully complies with the requirements of Section 13(a) or 15(d) of the Securities Exchange Act of 1934; and 

the information contained in the Report fairly presents, in all material aspects, the financial condition and results of operations of 
Omnicom Group Inc. as of the dates and for the periods expressed in the Report.  

Executed as of February 23, 2011. 

 

 
/S/ JOHN D. WREN 

 Name:   John D. Wren
 Title:   Chief Executive Officer and President
  

 
/S/ RANDALL J. WEISENBURGER 

 Name:   Randall J. Weisenburger
 Title:   Executive Vice President and
  Chief Financial Officer



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 600
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 600
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [1200 1200]
  /PageSize [612.000 792.000]
>> setpagedevice




