INVEST IN SHOLDER

Skilled mental & emotional support for high-
burnout employees

Featured Investors

I'm very excited about what Rett & his
team are building. I'm investing
because | think there is a real
oppartunity to do well by doing good
here. The simple yet powerful notion of
heolding space for another person just

Michael Silverman might be the cure for what ails us. The
_ possibility that companies may be able
Syndicate Lead ot use this tool to drive life satisfaction

with their employees is a big idea that
could create powerful positive change.
| couldn’t be more excited to support
Sholder in this endeavor.

Invested $25,000 this round
Follow

Highlights

N
(\ 1 ) 2,900+ lives served with over $2.5M in active sales pipeline.
/

¥
K 2 ) 150+ peaple trained and 40+ sholders qualified and available for paid bookings.
(3 ) 97% satisfaction rate fraom users of the service.

(4 Current Investors include 3 founders of $1B+ companies (2 in healthcare), and 50% are women.

(f 5 \ HR advisors include former executives at Starbucks, Chipotle, & Kate Spade; HP & Sun
~_.~ Microsystems.

; ‘) Mental health experts include Harvard psychiatrist & founder of 1st U.S. psychedelic therapy
~ 7 clinic
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( 7 ) Sholder is a Public Benefit Corporation: Doing Well While Doing Good.
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N
K ] ) While many talk about "holding space”, we are defining the Spacehalder™ ... "Sholder” for shart.
L

Our Team
m Rett Kearbey
=

qha 1 of 5 people to develop major account sales role for Apple retail. Founding Exec @ Trelora
\ A (Techstars 2015; acq'd Dec 22). Built community-led sales engine for Gaia (Nasdag: GAIA).

Austin Baker
Multi-time founder of HR & employee benefits companies, industry associations, & other businesses.

Formed the J. Austin Baker |Il Memphis Institute For Leadership Education (MILE) at Univ. of
Memphis.

Mark Dacy

12+ years coaching executives and facilitating team workshops for global companies. Executive
leader for multiple non-profits. Juris Doctor and Masters in Tax Law from University of Florida.

Heidi Piper

Oversaw R&D and Innovation teams for Proctor & Gamble. Led large team integrations after
multiple M&A transactions. Author, speaker, and executive coach.

Sholder Investor Presentation

sholder | &y

The Problem S

Workers are experiencing
unprecedented mental, 89(y

N . ] axperlanced bumout within <he oast year
physical, and emational of employees
exhaustion.

Employaes expariencing burnout cost
$3,400 forevery 510,000 of salary

Beyond just the human | P
and cultural costs, this is
costing employers a
fortune financially. ]30 M+ work i one-to-many caregiving or se~vice
roles with high rates o burnout (teschers,

Americans healthcare, food service, hospitality, retail. )




The Insight

The great paradox of this
time in human history:
despite record levels of
intercannectivity, people
are feeling more isolated,
lonely, and disconnected =
than ever.

Qur “mental health” crisis
is not primarily medical;
it's a crisis of authentic
connection...a weariness
of the human spirit.

The :@Solution

We train empathetic
people to provide

transformative, non-
clinical support through
organic relationships.

(Prov

18 hour highh

Learn
proprietary tr
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Provider
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Training

Price
Polnt

Business Model

Employee Benefit

=

Loneliness & lack of human emational suppor:
nave the strangest carrelations with burnout,
absenteeism, turnover, and high health costs,

The way our mind carries the story of ourlives s
causirg more problems Lhan aclual li'e eventls,

Tha vast majority of ‘mental health” nocds
aren’t clinical healthcare issues.

5

Expert Cra‘ted Curriculum & Trzining;
Consistent Qulcome-Verified Delivery

Peer support can produca better
cutcomes foremet onzl health than

7

Better . fiional tnerapy [NIM, 2010)°
Results

< 24 Cni-Demand or Same Day Sessions
lous  (FASTACCESS)
Up To

Savings vs. clinical therspy
(LOW COST)

85%

Sharers

(Users)

Match Sclf—du.:clcdm‘
tech-driven pairing
High availability

Schedule ang flexibility

Talk flzlr:rvvl\‘ally \‘m'l—lv a

rsonwh
Tap into inner wisdem,
pawer, and

Benefit

&3]

(6]

Training



ACCESS  PREMIUM

Sholder Training Fee ... ... $507
PEPM $1.28 $2.50 Scholarships & "Pay With Future Eamings® Availablo
Discounts for HR & Leadership Tearms
Additional Sessivns $40 $30
High Burnout Industries + Market Sizes S

Industry Employees Total Market Size*

Food Service & Hospitality 375 M $11.2B

State Gov't & Municipalities 197 M S6 B
Retail 32M $9.6B
Non-Profit 123 M $36B

sl facac! basedl on 160% o srapioyees tsing ma sevice & hmes per year

Market Opportunity in 2 Focus Verticals S

US-Rased  Marler Percentage  Average A R R
Employees  Penetration  Utilization Sessions/Mo L L

kizSchoolDisics — 8M x 5% x 10% x 2 = LR

(#1 burnout position)

Frontline Healthcare

& Social Assisance  21.2ZM X 5% x 10% x 2

(72 burnout position)

The figures above are projections and cannot be guaranteed.

Capital-Efficient Execution S

Proprietary Training Curriculum Built & Tested
For Less Than |

500K 2

+

4 Platform Live w/ Paving Customers

4 Strong Tech-Enabled Service' Margins
+

Highly Developed Brand & Spaceholder™ [P

151 100% 92 $2.4M

Sholders of Trainings NPS Score Active
Trained Oversold To-Date (Users) Pipeline
: S
Empowered People Transform Industries
e
Hospitality Transportation Food Delivery Mental/Emotional Health

@oirbnb UBER DQBSH Sh0|der

(587B) ($90B) ($31B)

tive mental health care pr

To me, this offers the most transformative apportunity to reimagine mental health care around the world. ”



Rett Kearbey Co-Founder: CEO
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Austin Baker co-Founder; cOo
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Target Outcomes mentioned above are forward-looking and cannot be guaranteed.




(5 h O | d e r The only thing missing is "u”.




