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This pdf file contains Consideredl houghtfully's financial statements reviewed by an outside CPA for theyears
sincethe incepton of the corporation: 2015, 2016, and 2017, | have reviewed thisinformation, and, a Chief
Exearive Officer of ConsideredT houghtfully, | agree that it reflects an accurate picture of the corporation’s
finances

Dorothy McKinney
Chief Executive Officer
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IMDEPEMDENT ACCOUNTANT'S REVIEW REFORT

To the Board of Dareclors and Shareholders
Consigered T houghtfully. Inc.

W Bl reviewed the aicompamying inancial statements of Considered Thoughtfully, Ing,
which comprise the balance sheet as of December 31, 2015, and the related stelements of loss, cash
flowe, changeas in equity for the year then andad and the relsted nolas to the financial stalemants. A
e includies primarily applyng analytical procedures 1o managament s financial data and making
mquires of company management. A review is substantially less n scope than an audit. the objective
of which is tha expression of an opinion regarding the financial statemants as a whala, Accordingly, wa
do not axpress such an apinicn

Management's Responsibility for the Fnancizl Statements

Management is responsible for the preparation and fair presentation of these financial
statements in accordance with accounting principles generally accepled in the Uniled Stabes of
Amwrica and for designing, implementing, and maintaning intemal control relevant 1o the prepanation
and far presentstion of the financial stelements that are free from maserial misstatemant wheler doe
bo fraud or eror

Accountant's Responsibility

O responsibility is to conduct the review engagement in accordance with Statemants on
Standards for Accounting and Review Services promulgated by the Accounting and Review Services
Commifiee of the American irsttule of Cerbbed Pubbc Accountants. Thoss standards require us o
perior procadures to cotan mited assurence as & basis for reporing whether we are aware of any
material modifications that thet should be mada to the financial stataments for them %o ba in
accordance with acCounting principles genarally acteptad i the Unded States of Amenca W
pelieve that the results of our procadures provide a reasonable basie for our repart.

Accountant's Conclusion
Basad on our naview, wa ara not awana of any matarial modifications that should ba mada o

the sccompanying financial siatements in order for em o be in conformity with acoounting principles
generally acceptad in the United Stetes of Amenca.

Carla Dwk CPA
Juby 5, 2018

-4-

1254 Diowe Tree Ct, » Henderson, NV 85014 » Office: 7026391800 » Fax: 7024359224
www DitkCPA.com » Carla@DirkCPA.com



CONSIDEREDTHOUGHTFULLY, INC.
REVIEWED BALANCE SHEET
DECEMBER 31, 2015

ASSETS
CURRENT ASSETS:
Cash 3 7.051
Shareholder loan 900
Total Current assets 3 7,851
PROPERTY AMD EQUIPMENT: -
Office eguipment 2,764
Accumulated depreciation {1,658)
Met property and equipment 1,106
TOTAL ASSETS -] 9,057
EQUITY
EQUITY 9,057
TOTAL LIABILITIES AND EQUITY 3 9.057

See accompanying accountant's review report
and notes to the financial statements.
e




CONSIDEREDTHOUGHTFULLY, INC.
REVIEWED STATEMENT OF LOSS

FOR THE PERIOD JANUARY 9, 2015 INCEPTION, TO DECEMBER 31, 2015

REVENUES

GENERAL AND ADMINISTRATIVE EXPENSES

Bank charges

Education and training
Depreciation

Legal and professional
Meals and entertainment
Office

Software

Software development
Communications

Travel

‘Website and app design

Total general and administrative expenses

LOSS FROM OPERATIONS

OTHER INCOME (EXPENSE)

Other income

NET LOSS

See accompanying accountant's review report

and notes to the financial statement.
g, =

67
5,888
1,658

a78

1,964
3,132
41,955
267
3,742

6,400

66,228
(66,228)

24
24



CONSIDEREDTHOUGHTFULLY, INC.
REVIEWED STATEMENT OF CASH FLOWS
FOR THE PERIOD JANUARY 9, 2015 INCEPTION, TO DECEMBER 31, 2015

CASH FLOWS FROM OPERATING ACTIVITIES:
Met cash useded by operating activities

CASH FLOWS FROM FINANCING ACTIVITIES
Stockholder's contributions

Purchase of treasury stock
Redemption of common stock

Met cash provided by financing activities

CASH FLOWS FROM INVESTING ACTIVITIES
Purchase of equiment
Met cash used by investing activies

Increase in cash and cash equivalents
CASH AND CASH EQUIVALENTS, January 8, 2017

CASH AND CASH EQUIVALENTS, December 31, 2017

RECONCILIATION OF NET LOSS TO NET CASH USED
BY OPERATING ACTIVITIES

MNET LOSS

ADJUSTMENTS TO RECONCILE NET INCOME (LOSS) TO
NET CASH PROVIDED BY OPERATING ACTIVITIES:
Depreciation
Changes in operating assets and liabilities

Other cumrent assels
Total adjustments o reconcile net income

NET CASH USED BY OPERATING ACTIVITIES

3 (65,446)

67,526
(265)

75,261

(2,764)
(2,764)

7,051

5 7,051

3 (665,204)

$ 1,658

—[(900)
758

3 65,446

See accompanying accountant's review report
and notes to the financial statements.

4-



CONSIDEREDTHOUGHTFULLY, INC.
REVIEWED STATEMENT OF CHANGES IN EQUITY
FOR THE PERIOD JANUARY 9, 2015 INCEPTION, TO DECEMBER 31, 2015

Capital Treasury  Additional  Retained Total

Stock Stock  Paid in Capita__Eamings Equity
BALANCE, January 8, 2017, inception  $ - 8 - 8 -3 -8 -
Issuance of capital stock 8,000 (265) 7.735
Shareholder contribution 67,526 67,526
Net income (65.204)  (86.204)
BALANCE, December 31, 2017 $ BODD $  (265) § B7526 § (65204) § 0057

See accompanying accountant's review report
and notes to the financial statements.
5=



CONSIDEREDTHOUGHTFULLY, INC.

NOTES TO THE COMBINED REVIEWED FINANCIAL STATEMENTS
DECEMBER 31, 2015

NOTE 1 - NATURE OF BUSINESS AND SUMMARY OF SIGNIFICANT ACCOUNTING
POLICIES

ORGANIZATION AND HISTORY

ConsideredThoughtfully, Inc. (“the Company™) was incorporated in California in January 2015.
The Company is engaged in developing and marketing internet software applications for business
support functions.

REVENUE AND COST RECOGNITION

The Company utilizes the cash basis to recognize revenues and expenses. This is a departure
from generally accepted accounting principles, however management feels that this does not materially
affect the fair presentation of the financial statements,

PROPERTY AND EQUIPMENT

Property and equipment are stated at cost. Depreciation is computed using the accelerated
methods used for federal income tax purposes. Generally accepted accounting principles require the
use of straight line depreciation for financial statement reporting.  Management, however, estimates
that the results of operation using the accelerated methods would not differ materially from results that
would have been obtained using the straight-ine mathod, Estimated useful ves ane as follows:

Life
Dffice equipment T years

Maintenance and repairs of equipment are charged to operations and major improvemenis are
capitalized. Upon retirement, sale, or other disposition of equipment, the cosl and accumulated
depreciation are aliminated from the accounts and gain or loss is included in operations.

ESTIMATES

The preparation of financial statements in conformity with generally accepted accounting
principles requires management o make estimates and assumptions that affect the reported amounts
of assels and liabilities and disclosure of conbingent assets and habilties at the date of the financial
statements and the reported amounts of revenues and expenses during the reporting period.  Actual
results could differ from those estimates



CONSIDEREDTHOUGHTFULLY, INC.

NOTES TO THE COMBINED REVIEWED FINANCIAL STATEMENTS (Continued)
DECEMBER 31, 2015

INCOME TAXES

The Company, with the consent of its stockholders have elected under the Internal Revenue
Code to be treated as an S Corporation.  In lisu of corporate income taxes, the stockholders of an S
Caorporation are taxed on the Company's taxable income. Therefore, no provision or liability for federal
income taxes has been included in these financial statements. For income tax purposes, the company
reports income and expenses on the cash method of accounting. Under this method, revenue is
recognized when received and expenses when paid.

CASH AND CASH EQUIVALENTS

Cash and cash equivalents include cash on hand, cash in banks, and all highly liquid
investments with a maturity of three months or less at the time of purchase. The Company maintain
cash and cash equivalent balances at one financial institution. Accounts at this institution are fully
insured by the Federal Deposit Insurance Corporation of non-interest-bearing accounts and uwp to
$250,000 for interest bearing accounts. At December 31, 2015 the Company had no uninsured
balances.

DISCLOSURES ABOUT THE FAIR VALUE OF FINANCIAL INSTRUMENTS

The camying value of cash, accounts receivable, other current assels, accounts payable,
accrued liabilties, and other current liabilities is a reasonable estimate of their fair value at December
31, 2015.
SUBSEQUENT EVENTS

Subsequent events have been evaluated through July 5, 2018 which is the date the financial
statements were available to be issued.

e



CONSIDEREDTHOUGHTFULLY, INC.,

REVIEWED FINANCIAL STATEMENTS
DECEMEER 31, 2016

.'mcnq.mtinl_l 'l.'mmlli.np;l Tax Return Preparation
e ——
12%4 Dove Tree Ck. - Hemderson, XV 894014

Office= 702.639,1800 - Fax: T02.435.9224
carla@dirkcpa. lvcoxmail .com
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Accounting | Consulting | Tax Retwrn Preparation

IMDEPENDENT ACCOUNTANT'S REVIEW REPORT

To the Board of Direciors and Shareholders
Considerad Thoughifully, Inc

We have reviewed the accompanying finandal sialements of Considered Thoughifully, Inc,
which comprise This Datanci sheet as of Decernber 31, 2018, and the related stalements of loss, cash
fliows, changes in equity for the year then ended and the related noles 1o the financial stalements. A
review includes primariy applying analylical procedures o management's financial data and making
inguiries. of company managemenl. A review is substantially less in scope than an audil, the olyective
of which is the expression of an opmion regarding the financial statements as a whole. Accordingly, we
do nol express such an apinion,

Management’s Responsibiity for the Financial Staterments |

Manzsgement is responsible for the preparation and fair presentation of these financial |
slalements in accordance with acoounkng orinciples generally sccapled in e Uinibed States of i
America and for designing, imolermenting, and maintaining internal control relevant to the precaration
and "ar presantation of the Fnancal statements that are free from material misstatemert whether dus
to fraud or ermor.

Accountant’s Respansibility

Owr responsibiity is 0 conduct tha review engagament in accondance with Statements on
Standards for Accounting ard Review Sevices promulgated by the Accountng and Review Services
Commities of the American Institule of Cartified Public Accountants. Thosa standards requirs us o
parioem procedures 10 obtain imited assurance 3s & basis for reporting whether we are aware of any
material modifications that that should be made to the financial statements for them o be in
sccordance with accounting principes generally accepted in the Urited Stales of Amenca,  We
beligve that fue resulls of our procedures provide a reasonable basis for our report.

Accountant's Conclusiohn
Basad on our révigw, we are not awane of any material mofifications that should ba mada o

the accompanying financal statsmeants in crder for them to be in conformiy with accounding prncples
genarally accapied in the Unitad States of Amenca.

Carla Dk TPA
Juby §, 2018

1254 Dove Tree Ct. » Henderson, NV 89014 + Office: 702.639.1800 = Fax: 702.435.9224
www DirkCPA.com « Carla@DirkCPA com




CONSIDEREDTHOUGHTFULLY, INC.
REVIEWED BALANCE SHEET
DECEMBER 31, 2015

ASSETS

CURRENT ASSETS:
Cash
Shareholder loan
Total Current assets

PROPERTY AND EQUIPMENT
Office aguipment
Accumulated deprecation
Met property and equipment

TOTAL ASSETS

LIABILITIES AND EQUITY

CURRENT LIABILITIES:
Cradit cands payabe

EQUITY

TOTAL LIABILITIES AND EQUITY

Ses accompanying accountant's review repart
and noles to the financial statements.
N

5 9,573
.
$ 10.473
2,764
(2,100)

654

5 11,137
s a7
10,720

5 11,137



REVENUES

CONSIDEREDTHOUGHTFULLY, INC.
REVIEWED STATEMENT OF LOSS

FOR THE YEAR ENDED DECEMBER 31, 2116

GENERAL AND ADMINISTRATIVE EXPENSES

Bank charges
Depraciation

Education and training

Legal and professional

Markating

Meals and entertainment

Miscellaneous

Office

Software

Software developmant

Communications

Taxes and licensas

Travel

Website and app design

Total general and administrative expenses

LOSS FROM OPERATIONS
OTHER INCOME (EXPENSE)

Other incoma

MET LOES

See accompanying accountant's review report
and notes 1o the financial statemeant.

-3-

42,500
1,118
B25
6,678
36,000

115,637

{115,837}

3
3

3 {115,634)



CONSIDEREDTHOUGHTFULLY, INC.
REVIEWED STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED DECEMBER 31, 2016

CASH FLOWS FROM OPERATING ACTIVITIES:
et cash useded by operating activities

CASH FLOWS FROM FINANCING ACTIVITIES

114

Stockholder's contributions 115,797
lssuance of capital stock 1,500
Met cash provided by financing activities 117 297
Increase in cash and cash equivalents 2,522
CASH AND CASH EQUIVALENTS, January 1. 2017 7.051
CASH AND CASH EQUIVALENTS, December 31, 2017 3 8,573
RECOMCILIATION OF NET LOSS TO NET CASH USED
BY OPERATING ACTIVITIES
NET LOSS 3  (115634)
ADJUSTMENTS TO RECONCILE NET INCOME (LOSS) TO
MET CASH PROVIDED BY OPERATING ACTIVITIES:
Depreciation 442
Changes in operating assets and liabilites:
Other currant liabiktes 417
Total adjustments to recancile net income B5G
NET CASH USED BY OPERATING ACTIVITIES 5 114,775

See accompanying accountant's review report
and nofes to the financial statements.
i



CONSIDEREDTHOUGHTFULLY, INC.
REVIEWED STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR EMDED DECEMBER 31, 2018

Capital Treasury  Additonal | Retaned Total

Sinck Stock  Paid in Capital Eamings Equity
BALANCE. January 1, 2017 $ B000 5 (P65 5 6756 S (86204) 5 0087
Issuance of comman stock 1,500 1,500
Sharehoider contribution 115,787 115.797
Mat incoma (115.534) (115,534}
BALANCE, Decomber 31, 2017  § 9500 §  (268) 5 183323 5 (1816838 § 10720

See accompanying Bccountant's review report

and notes to the financial statements.



CONSIDEREDTHOUGHTFULLY, INC.
NOTES TO THE COMBINED REVIEWED FINANCIAL STATEMENTS
DECEMBER 31, 2016

MNOTE 1 - MATURE OF BUSINESS AND SUMMARY OF SIGNIFICANT ACCOUNTING
POLICIES

ORGAMIZATION AND HISTORY

Considered Thoughtfully, Inc :Mmmny']m:mpmahdn Californda in January 2015,
ﬂmﬁumﬂlrnmgngmmdumhpngurdnm software applications for business
support funcions.

REVENUE AND COST RECOGMNITION

The Company ublizes the cash basis to recognize revenues and expenses. This is a depariure
from generally accepted accounting principles, however management feels that this does not materally
affect the fair presentation of the financial stalements.

PROPERTY AND EQUIPMENT

Property and equipmant are stated af cost  Depreciation is computed using the accelerated
methods used for federal income tax purposes. Generally accepted accounting principles requine the
use of straight line depreciation for financial staternent reporting.  Management, however, estimates
that the results of operation using the accelerated methods would not differ matenially from results that
would have been oblained using the straight-ine method. Estimated useful lives ane as follows:

_Life
Ddfice equipmeant 7 years

Maintenance and repairs of equipment are charged to operalions and mapor Mprovements are
capitalized. Upon retwemaent, sale, or ofher desposition of equipment. the cost and accumulated
depreciation are sliminated from the acoounts and gain of i0ss is included in operations.

ESTIMATES

The preparation of financial statements in conformity with generally accepied accounting
principles. requires managemant o make esbmates and assumpbons that affect the reported amounts
of assets and habilites and disclosure of conbngent assets and labilties at the date of the financial
statements and the reported amounts of revenues and expenses during the reporting penod.  Actual
results could differ from those estimates



CONSIDEREDTHOUGHTFULLY, INC.

WOTES TO THE COMBINED REVIEWED FINANCIAL STATEMENTS (Continued)
DECEMBER 31, 2016

INCOME TAXES

The: Company, with the consent of its siockholders have elected under the Internal Revenue
Code to be treated as an 5 Corporation,  In lieu of corporate mcome taxes, the stockholders of an 5
Conporation are taxed on the Company's taxabe income.  Therefore, no provision or liabdity for federal
income taxes has been included in these financial statemnents. For income tax purposes, the company
reports income and expensas on the cash method of accounting. Under this method, revenue is
recognized when received and expenses when paid.

CASH AND CASH EQUIVALENTS

Cash and cash equivalents include cash on hand, cash in banks, and all highly Wguid
imestmants with a maturity of three months or less at the time of purchase. Tha Company maintain
cash and cash equivalent balances at one financial instifution. Accownts at this institution ane fully
insured by the Federal Deposit insurance Corporation of non-interest-bearing accounts and up 1o
$250,000 for interest bearing accounts. At December 31, 2016 the Company had no uninsured
balances.

DISCLOSURES ABOUT THE FAIR VALUE OF FINANCIAL INSTRUMENTS

The camying value of cash, accounis receivable, other curment asseds, acoounts payable,
accrued kabilities, and other currant liabilities is a reasonable estimate of ther fair value at December
3, 2016,
SUBSEQUENT EVENTS

Subsequent events have been evaluated through July 5, 2018 which is the date the financial
statements were available to be issued.

. B
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CONSIDEREDTHOUGHTFULLY, INC.

REVIEWED ANANCIAL STATEMENT S
DECEMBER 31, 2017



INDEPENDENT ACCOLUNTANT & REVIEW REPORT

To the Boand of Direciom arg Shansholcem
ConalderenThoughthully, Ine.

W hever neviewer! the accompanying Snpre il stohemente of Conaldened Thoughifully, ine,
which conprie: the bolare: aheet o of Decermber 31, 2017, and the nelated shabens ante of ks, cash
flowe, dnmmlnml.z’hhaymrhnmdadwhrﬂmdrmmmahmdalmwu. A
neniew Ingluccon epphiry onaltical proced unes be managenssrts finorclal data and mpkdrg
Irquirkea of company maragement. A neview ba aubetantlally kess I accpe than an aclt, the: o eciue
o which lathe capressslon of an opinlon regerding the: finerclal stotemertes on o whole. Accondingly, we:
o Nk e xpnem aLch an opinion .

Mansgenant’s Respanaillifly fur fhe Financial $islements

Monagemornt la nasponalble lor the prepamition and falr pnasertation of hese firanclal
ainkemenie In aoecordances with eeouniing prirgipkes geramiy aosepbed In e Unied Stabaa of
Amerca end hrdauurhn. inplamarﬂ'-u. and malntelning inlemal coning relevent b he preparation
ang lair prossnbation of the Ararcial shabomesnba that ang e from maberial missde lemen t whether due
b BB G emoT.

Aceouopant’s Reapansiiy

O noaponal Bty b be concuct the neview ergegement In ageendanc: with Statemerts on
Stencards for Acxountng and Resdew Serviecs promuigated by the Accourting and Review Sendcens
Comm e of the Americon iraiitute of Certifiey Publie Accourtarts. Thope: siardende neguing ua e
perform precaciineg b chtain Bmiteg] aesUranc: as o boale K noponting whether we ane awans of any
materiol mecificaions that theat el be made ethe Snancdal stebem enta ko them be b n
acend pngss with arxcun ing prirciples genomlly ecxepted In the Unked Stabon of Americn. e
bl thak thie: nessuie of cur progsedunos provide 6 nagschabie Bosle for oLr nepon.

Acequopant’s Conclusian
Baecd on our nesdewy, we ang ngk ewang: of any mkerial mecifications that ahould be medebe

the: eccompanying firancial stetennente In onder for them te be In confomity with eceounting princplos
pereroly seyephed In he Urited Staboa of Amerion .

Corl DRk GPA
My 52018
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CONSIDEREDTHOUGHTFLULLY, IMC.

REVIEWED BALANCE SHEET
DECEMBER 31, 2017

ASSETE

CURRENT ASSETS:
Cash

PROPERTY AND EQUIFMENT:
Crffice equipment
Total praperty &9d equipment
Accumulaled depraciation
Ned property and eguipment

TOTAL ASSETS
LIABILITIES AND EQUITY

CURRENT LIABILITIES:
Credil cards payabe

EQLITY
TOTAL LIABILITIES AND EQUITY

Seq accompany'ng BICountant's review repart
ard nales 1o ks inancial statemants.
&

3 13,771
2 764

2,784
(2,366)

398

5 14 165
3 1,24
12,831

5 14, 168



CONSIDEREDTHOUGHTFULLY, INC.
REVIEWED STATEMENT CF LOSS
FOR THE YEAR ENDED DECEMBER 31, 2n 7T

REVEMUES 3 5

GEMERAL AMD ADMINISTRATIVE EXPENSES

Bank charges 128
Deprecistion 266
Educatizn and iraining 8245
Legal and profassional 3,845
Markating 33,200
Miscelansous 44
Office 1,280
Software 4174
Software development 71,148
Communicalons 2407
Tawms and licanses BOC
Trave! B2
Tatal gemneral and acminstratve expenses 130882
LOSS FROM OFERATIONS {730, 802
OTHER INCOME (EXPENEE)
Oiher income az7
427
HET LOSS 5 {130,455)

See acocmpanying accountant's review repart
and nobes b the financial staternant.
o3



CONSIDEREDTHOUGHTFULLY, INC.
REVIEWED STATEMENT OF CASH FLOWS
FOR THE YEAR ENDED DECEMBER 31, 2097

CASH FLODWS FROM OFERATING ACTMTIES:
Met cash useded by operafing aclivities

CASH FLOWS FROM FINANCING ACTIVITIES
Sanckhaoldar's coninowtions

Mat cash provided by firancing activities
Incrasss in cash and cash Bq.lhlﬂf'l‘_*-
CASH AND CASH EQLIVALENTS, January 1, 2017

CASH AND CASH EQUIVALENTS, Decernoer 31, 2017

HECONCILATION OF NET LSS TO NET CASH USED
BY OPERATING ACTIVITIES

MET LOSS

ALUUSTMENTS TO RECONCILE NET INCOME (LOSE] TO
NET CASH PROVIDED BY OPERATING ACTWVITIES
Depraciation 5
Changes In operating assets and labil tes:
Other curent assels
Other cumend liabiltes
Tatal adjustments 1o recancile net income

NET CASH USED BY OPERATING ACTIVITIES

Sae BCoomaanying ACoauniant's rview repart
and notes bo the Snancal statemants.
-+

3 (128 458)

142 366

(7,500

(25000

132 B5&

41698

9573

3 13,771

5 {130,455)
285
SH
a21

1,887

-] 126 466



CONSIDEREDTHOUGHTELULLY, INC.
REVIEWED STATEMENT 0OF CHANGES M EQUITY
FOR THE YEAR ENDED DECEMEER 31 2017

Capital Treasury  Additianal  Retaired Total
—Stock _ Stock  PawdinCapitsl Famings  Eguity
BALANCE. January 1, 2017 3 5500 § (765) 5 163,323 B (181,838) § 10720
Redempbon purchase (2,500 (7.500) 5 (10,000)
Shanshn cwr conirblion 142,888 § 142688
Wt Income (130,485}  (130.455)

BALANCE, December 31, 2017 5 7,000 § TTAS) £ Ja5GR0 5 (12063 § 1263

See aCtompanying BCSOUntant's ieview repar
and notes o the finar 3 stalemants.
-5



CONSIDEREDTHOUGHTFULLY, INC.

NOTES TO THE COMBINED REVIEWED FINANCIAL STATEMENTS
ECAVERR 31, 2017

NDTE 1 - NATURE DF BUSINESS AND SUNBARY DF SHANIFICANT ADCOUNTING
POLCES

CRGANZATION AND HISTORY

ConplcereeThoughitfuly, Ing. {(the Company™) was Incompomated In Colfomia In Janvuary 2015
ﬂaﬂn&nghmuﬂuﬂdh ceveloping and moreting Intemed sofwan: applications for businges
Lt .1

REVEHLIE AND COST RECOGHTION

The: Compary Ltlres e conl Eiila he necogntns: nesniucd and eopenien. THa b o degonurg
from pererally ecvephed ecvourting prirciples, however monagenent fecla that te deosa not materdally
affect the folr presenimiion of the: inancial stetements.

PFROFERTY AND ECHLIIFMENT

Froperty and equipmert an: shobex! af cont.  Depnexdotion bn compuled uaing he acoclembed
mthooe ueexd for fedeml ingome: lBx pUpoms. Genemily eccepted aceouring principkes negulne the
L of sivaig bt Bre dopnoglalion ior firarclol stotenert nepoing.  Menagement, however, galimolona
that the: renvite of opemiien uang the ovxsslerpted methods woldd ok difer maderialy fom noou e that
wovld hove been cbiained Laing the aimel ght-Bne mothod. Estimeied veciul lvea one: oa follows:

e
Clfic: Uit 7 yeora

Melricrargs ard nepalm of egquipment ore chorged o cperoliona and njer improvements ong:
coptaland  Upon neiremert, salke or cthor ceposition of equpmert, the cost eng eccunlabe
cepradetion are eliminate om the: aexcuris and gain or loss la included In cpemiicne.

ESTIMATES

Tre preporetion of Arondal stetemorts In conlomilty with gonooly ccopied accourting
prirgipkes neguines manoegement k> Mok catfmotes arg assumptions that eflect the repofted amounts
of oaecta oryl Boblths ong clacicaun: of contingort oascts ong BobBiths of the dote of he firarcial
alpk:neni ond the Reported ameLrts of nevenuod and cpensos duing the repoting perded.  Actual
ey e coud d e inem those: estimates

+#



CONSIDEREDTHOUGHTFULLY, INC.

NOTES TQ THE COMBINED REVIEWED FINANGIAL STATEMENTS (Continued)
CECEMBER 31, 2017

INCOME TAXES:

The: Compary, with the consont of B stockdoloen heve elocted Under the Inbomal Reveniue
Coxtfe ber b ke o on 5 Copomiion. 0 ey of cofpombe Income bk, the stoddwlden of an §
Corpermtion are led on the Compeny's ookl income. Therdlong, re: provislon or Bably for fedeml
I beotes b bessn inciuced I Hhoms finonclal statemerta. For iIncome X purposos, e compan
reporta Inpome and cperacs on e coah method of acecuniing.  Under il method, venve
necgrizred when nacesheed ang eoqenses when pol.

GAGH AND CAGH ECLUIVAL BNTS

Cosh ory cosh poubvplenie Indude posh on herd, cosh In bonke, and of Hghly Boukd
Irvestmecrin with @ meturky of hnee monthe or lkose ot the #me of punchess.  The Company malrtaln
canh ary cash equivalent balenees ab one firanciel Tresiuton. mmat&hlmmn}ykﬂm
ky the Fedemnl Depoalt (nagranes: Cofpomtion of rordribensst-bearing accounii and Up e §250 000 for
Irtcreat beoring eccourta. At December 3, 2017 the Comparny had e uninsunsd balarces.

DISCLOSURES ABCUT THE FAIR WALLIE OF FHANCIAL INSTRUMENTS
The comying welue of cosh, eccounts recoivable, dher cument osecls, occounte poyable,

Wd BobiNen, ang cthercyumant Bokiiticn o o neascn ol caimpte of helr Birvalue of December 21,
7.

SUBSECAIENT EVENTS
Effextiue: July 1, 2018 the Company ard shonsheldem revokeed the & Copen n election with
the: intemal Reven ue Servies:. , the Compony will now b necognbred ea o G Gorponation.

A oo loxes will be oot angl of he coporate kel Subseguent everts hpve boon
evaliated through July 5 2018 which ba te giate: the Ararciel stabomernits wene eopliable i B bl

iy



EXHIRIT . TO FORM
PROFILE SCREENSHOT:
[See attached]



VIDED TRANSCRIPT (Fxhibdt TI)
Video £1

Stepllp.Work and Considered Thoughtfully, Inc. ane proud to present MyCareerMentor, a virtual
mentoring platform that will revolutionize how users obtain personal success. (on screen, it
$hows ~StepUp.Work Virtual Mentoring for Your Career Advancement” then it transitions to
show "MYCARFERMENTOR” then it transitions to show "MYCAREERMENTOR Helping You
Navigate Through Difficult Workplace Terraing” and “Past Track to Success”) Using the latest in
chathot and avatar technelogy, the MyCancerMentor platform is ke nothing the world has ever
seen, (on screen, screen it shows 8 meny across the top with entries “Introduction”, *About My
Career Mentor”, “Is MCM Right For ME?", "Mentoring Content”, " About MOM” and “Contact
118" and 1t also shows “MyCareetMentor It's not every day you get 1o talk with a synthetic career
mentor, Making decisions a bout how 1o impreae your cumrent pesition and happiness is super
Important, We are bere to help!” and "Proceed” then it transitions to show “Want to make
faster caneer progress? MyCareetMentor is here to help by providing proven techniques to
impreve your job satisfaction and broaden your epportuntties for advancement and very
possibly increase your salary in the process. MyCancefMenter is the first artificls] intelligence
hased camcer mentor, MyCarcerMentor will super-charge your career and helpyou to find the
work 1ok thatyou have ahways dreamed of™)

The avatar onseneen then says “HL Iamyour digital mentor,” (on screen it shows 8 menu across
the top with entries “Introduction”, “"About My Career Mentor®, “Is MGM Right Por MEZ?",
"Mentordng Content”, ™ Ahout MCM® and “Contact Us” — also shown on the screen are
“MyCareerMentor "and “Held Talk Button Down 1o Speak and Release te Listen™) The on-
screen gvatar says ~Hello, I'm Kalthyn, What should I call you?” and this also appears on the
screen g3 text, The user says “my name iy Samnry,” And this alse appeas on the scoeen Then
the avatar says “Nice 1o meet you Samnyy, Weloome to MyCareerMentor, I'd ke to chatwith
you ahout whether you'd find our mentoring app useful, I'll askyou a few questions and scone
your answers, - This alse appears on the screen as text, The user says ~Ckay.”

The on-screen avatar then says “Some pecple think that a mentor’s job 13 1o give adviee, but
I*ve found that showing 2 person how to self learn 13 the most successful appraach, Would you
like to give this a try?” and the same werds appear on the screen,

The screen then switches to show the menu (“Introduction™, " About My Carcer Mentor®, “Is
MCM Right For ME?", “Mentorng Content”, “About MCM” and “Contact Us™) and “Effactive
Online Mentoring™ and The full online talking character mentors are under development. In
the meantime, If you would ke to access our interim version which provides a unique
experience for each user in regl-time using text to ask you questions, and offering multiple
cholee answers 1o speed your progress, CLICK HERE,”

Then the screen changes to show the menu “MyCaneerMentor i Brought 1o You by Dorothy
McFEinney and Her Talented Team® and “We make talking chamacters that understand you and
can hold an intelligent conversation, We think that the next generation of tech devices will sll
use voloe interfaces, You deserve this o we are working hard to make it happen, Ifyou want to
find out more ghout what we are doing or you want to embed ocur cool software intoyour
product, come on over tour main wehsite HERE," The screen then switches to show



"Steplip.Work Virtual Mentoring for Your Career Advancement” then it transitions to show
"MYCAREERMENTOR",

Hellp, my name s Domothy McKinney, and a3 the Founder of this compary, I'd ke to give you a
quick tour of MyCareerMentor, This virtual mentor provides career mentoringvia a
smarntphone, a tablet ora computer, Putune versions of this appwill provide mentoring by a
chathot avatar, but the present version uses text and graphics. [Text on screen “Let me ghweyou
& quick tour of MyCarcerMentor” and ~Collecting data for career Inglights” and
“MyCareerMentor Advance Your Canser Now!™ and menu near top of screen "Home | Continue |
Profile | Persongl Libmary | Help | Logout | Donothy™] (next page)

The home screen allows uzers multiple ways to find the information they need to make progress
in thedr career, [Text on screen: ™ MyCametMentor Advance Your Career Now!™ and labels on
Icons in the graphic inchide “Stuplditles”™ and “Ethics™ and the Search box says: "Search for
career help”™ and “Segrch Tip: The one or two words® and “Recent Popular Search Resylts:
Soclalizing with Colleagues /1 have difficutties socializing with colleggues / How to Influence
Colleagues / How to influence my colleagues 7 Conflicts way which works for me / Colleagues
Treating Me Radly / How do I deal with people treating me inways I find un acceptable? /
Getting Credit for Contdbutions / T'want other people te see my contributions, and ghve me
credit for my accomplishments / Fitting In /I would Hke to know how to deal with the fact that
mry colleagues soclalize cutside of work, and Iden’t have time to join them (or Iam not
interested in jeining them), butIwould still like to fitin better with my colleagues / Getting
Credit for Ideas / How to get credit for mry idess and accomplishments / Professional Work Issues
J Twould ke toleam more ahout information sources specific to ny profession / Project Risk /1
soe rigks to the success of the project T am working on hecause manggement has not provided
adequate resources / Boss and Workplace Problems / What might happen if I'walt for my hoss to
fix the probloms in nyworkplace™ and “Other Ways to Explore™ with icons for "Quests / Take
Action for Career Progress” and "Prustration Tracks / Navigate through difficult workplace
terrain” and “Fast Tracks / High speed access to career success!™ and “Information Station /
Regpolrces 1o advance your career™] (next page)

The Search option allows a user who needs information on a specific tepie te enter just a wond
of two, and find related information, (next page)

Recent search results obtained by other users are shown below the Search box; these may
provide interesting toplcs fora user to explore, (next page)



There ane four other ways a user can get the mentering they need, selectable with these four
icons from any page, Let’s talk briefly about several of these in tum, (next page)

The Frustration Track provides powerful ways for a user to keverage their frustrations, and tum
them inte great learning opportunities, For example, #f 2 user has a workload which is more
than they can comfortably handle, theywould click on the Workload icon, [Text on screen
“MyCareertMentor Advance Your Camper Now!” and meny near top of screen "Home | Continue |
Profile | Personal Library | Help | Logout | Domothy” and “Help me navigate through my
FRUSTRATION TRACK” and "Frustrations are red flags indicating to an experienced mentor
exactly what you need 1o learn next to make the fastest career progress” and “Prustra tions offer
your great lewerage for making career progress” and “Chogse the lcon corresponding to your
greatest frustration at this point in time” and icons: People, Personality, Information,
Stupidities, Fthicgl, Technical, Efficlency, Worklead, Other {each with "Leam more”™ bolonw, amd
"Did You Kncw? / Your current frustrations provide good clues to the specific learning which is
most Hkely to be immediately useful toyou,” and the icons at the bottom of the page are:
“Quests / Take Action for Career Progness™ and “Prustration Tracks / Navigate through difficult
workplace temain™ and “Fast Tracks / High speed aco2ss to career suoress!” and “Information
Statlon / Regources to advance your career”] (next page)

The app will then ask the user a few questions, and offer mukiple cholce answers to make the
process quick and eazy, [Text on soreen "MyCarcerMentor Advance Your Carcer Now!™ amd
meny near top of screen "Home | Continue | Profile | Pergonal Library | Help | Logout | Dorothy®
and "WORKLOAD TRACK / Career Path Navigation™ and the question "Which phrase below hest
descrbes your workload? Learn More™ and multiple cholce answers: ™1, My workload 13
occaslonally more than I can comfortably handle,” And *2, My workload 1s most often — or
abways — greater than I can comfortably handle.” And “3, I could probably handle mywerkload
I T were motivated — but my boss does not motivate me,” And "4, Although I can complete the
work I am assigned, I don't find it fulfilling,” And “PFeedback to MyCareerMentor Support Team
/ Enter army comments below” and “Send feedhack™ button™ and the fcons at the hettom of the
page are: "Quests / Take Action for Career Progress” and “Frustration Tracks f Navigate thoough
difficult workplace terrain™ and "Fast Tracks / High speed access to career success!” and
“Information Station / Rescurces to advanoe your career™] (next page)

When the uger’s answers indicate theywant information, they are shown information nelevant
o thedr frustration, and often offered additional inks te infermation on other websites,
including videos, TED talks, and other resources. [on screen it says “Congratulations! You hawve
amhved!” and “Learning Statlon™ and “Workload Comversation: Being Pro-Active

Wonds in Picture: “Being pro-active onyour own behalf can improve your job



satisfaction aswell as increasing your value to the organtzation”
Pollow the instructions helow, and then, refloct on'what you learned from that experience,
Prepare to Talk with Your Boss

A pro-active step you can take to make your own job more ~do-able™ 13 to lam more ghout with
your boss's expectations of your performance in that job. Before you talk to your boss, it is
important to do some preparation, soyou get the most out of this discussion.

The following sequence of steps offers one possitle way to prepare for this discussion:

Wonds in Picture: “Could you set aside some time to talk with me about how I might be more
effecttve?”

Step 1. Make a list of the job responaibdlities you understand are part of your current position,

Step 2, Identify the specific sources of overload in yourwork, and deyour best to identify the
sounces of each kind of everload you experience, Porexample, if your boss hrings you new work
tasks tocomplete just before quitting time, and asks you toget them done hefore you leavwe, you
might identify

{&) Lack of advance planning, or

(1) Ingufiicient staff availability after the main shift a3 the source of this overload,

Step 3: Develop a list of questions you plan to ask your boss, The alm of
these questions 1 10 help you understand whether, ornot:

{a) Your boss's expectations ane that you should actualty be able to de all of the tasks within the
time-frame you now try tode them,

(1) The level of skill and knowledge your hoss expects actually matches your own cumrent skill
and knowledge level



It 13 proba bly hest to write down the questions you have developed, to help you stay on track in
the discussion with your hoss, When you hawve completed this preparation, you should ask your
hoss 1o set aslde some time to talk with you about how you might he more effective,

Start the Discussion off on the Right Foot

As the discussion hegins, clarfy whatyou ane trying te doin this discussion, Explain that you
want to become more effective, 30 you can contribute more to the organization, You want to
make it clear that what you are NOT trying to de s to complain about your workload,

Then ask your boss the questions you have prepared, and listen carefulty to hisg/her answers,
What You Might Learn from This Discussion with Your Boss

Itis possible that your overload i a result of you assuming you are expected to aocomplish all of
this work in g short time, Rut, in your hoss’s estimation, #t might actually be aoceptable foryou
1o take longer—or te get help from colleagues—se that the werk does get done, but you are not
cverdoaded.

You might also leam that your hoss incomectly thinks you have more experience than you de,
Correcting this misunderstanding may result in your hoss giving you more help—whether that is
moere tralning, or coaching—or, your hoss my simply propose a decrease in yourworkload to
hetter match your current aidlities,

Making Your Job Morne “Do-able” Will Requine & Joint Effort

Whatever your boss and you conclude, implementing conclusions fromyour jeint declslons may
well help to make your job mone “do-able”, And, you will have helped your boss to understand
that you want your boss’s belp 1o enable you to become a better contributoer te the erganization!

Close this window to return to the App.

BACK TO TOP

Considered Thoughtfulty Copyright @ 20118, All Rights Reserved, Web Presence by Shields
Marketing, Fresno, CA™] (next page)



The questions take the user 10 a Learn-ta-deing challenge, since the hest way tolearn is from
guided experience, [Text on screen “MyCareerMentor Advance Your Career Now!™ and menu
near top of screen "Home | Continue | Profile | Personal Libwary | Help | Logout | Derothy® and
“Learn by Doing Challenge / Try / Action / Effort™ and “For the Question: Would you hewilling
o talk with your boss about your work overoad? You chose Answen Yes, I amwilling to talk o
nry hoss, and see if he/she can help me make my workload more manageable,” And “Info Nugget
/ Your willingness to talk with your boss about your worklead shows a commendable attitude,
Pollew this advice (CLICK HERE) on how 1o have a workload comesation with your boss., /
Peedback to MyCareetMentor Support Team / Enter any comments below” and “Send feedback™
button and the kcons at the bottom of the page are: "Quests / Take Action for Caneer Progness”
and "Frustration Tracks / Navigate through difficult workplace terrain® and "Fast Tracks / High
speed access to cancer sucress!” and "Information Station / Resources to advance your career”]
{next page)

Once the user has completed the legrn-by-doing challenge, they are encouraged toreflect on
the results of thelr actions, . [Text on screen “MyCarcetentor Advance Your Carcer Now!”
and menu negr topof screen “Home | Continue | Profile | Personal Library | Help | Logout |
Dorothy” and “Congratulations! You have reached your fingl destination / Teumey's End” and
"Por the Question: What happened when you tred totalk toyour boss ahout yourworkload?
You chose Angwer: I talked to nry boss, and we agreed te changes which I think will eliminate
the overdead. I am pleased that this conversation went sowell, and Ilock forwand tethe end of
thiz horrible feeling that my job meant continual overload,

Journey's End Nugzet
CONGRATULATIONS! You have conquered the Workload Contral challenge!

This experience will provide much more benefit to you if you take a few minutes for reflection,
Askyounself one or mon: of these questions:

What did you learn ghout the ways you can uge tools and techndques to help dealwith your
workload?

Did you identify circumstances underwhich is it prudent foryou to say "No™ 1o & new
assignment?

Deryou hawe any advice for someene else strupgling withwoerkload problems?



What did you learn from this experience thatyou want to de {or do differentty) in the future?

Many pecple find that making a few written notes after reflecting helps them to put what they
hawe legrned into practice, You can enter notes in the Reflections hox belonw, O, you can just
enter "Got It!” in that same hox Once you enter your ohservations and thoughts in the
Reflections box below, you will get credit for this accomplishment.

Click on the Submit button after entering your notes of "Got It!” into the Reflections text box
below and you will be transferred to your Personal Library Page, where you will be able to
review all of your Reflections and Successes.,

Refloctions

Save my Reflections to my Personal Libaary Page SIUBMIT and “Feedback to MyCareetMentor
Support Team /Enter any comments below”™ and “Send feedhack” button and the kcons at the
bottom of the page are: "Quests / Take Action for Carcer Progress™ and “Frustration Tracks /
Navigate through difficult workplace terrgin™ and “Fast Tracks / High speed access to career
sucoesst” and “Information Statlon f Resources 1o advancs your career™] {next page)

Tser reflections go into the user’s Persongl Library, where the user ¢an edit them, emgil them to
themselwes, and review them again at any podnt in the future they chaoose, [Text on screen:
"MyCareerhMentor f Advance Your Carcer Now!™ and meny negr top of screen "Home | Continue
| Profile | Personal Likrary | Help | Logout | Dorothy” and “Welcome to your custom Hbraryl™
and “Personal Litrary Page”™ and “Why 13 this important?” and “Learn more™ and ™My successes™
and " Addressing Minor Conflicts” and "My Reflections £ Addressing Minor Conflicts created
10/26/16 modified 10/26/16" and "My Quests / Level: Curlosity” and “Estimating a Task created
6/29/18 modified 6/29/18 / Success!”

Dates ane shown in UTE, batton and the loens at the bottom of the page are: "Quests / Taks
Actlon for Career Progress” and “Frustration Tracks / Naviga te through difficult workplace
terrain” and “Fast Tracks / High speed access to career sucoess!” and “Information Statlon /
Resources o advance your career™] (next page)

If the user is interested in Fast Tracks to career progress, they are offered opportunities to grow
and develop in different ways in thelr curnent position, explore opportunities in their current
employer or in other organizations, and assess themselves to better understand where they
want to go in thelr career, and how best to lverage thelr strongths to make carcer poygress, [on
screen: Discowver our fast tracks to belp speed upyour career progress

Select the 1oon that best matches your current career growth goal and learn how to digoover and



cregte your own opportunities. The libels under the icons say: “Grow In current job™ and
“Increase your valye™ and “Step Up™ and “Grow Professionally” and “Find New Job in Current
Company” and “Pind New Job in New Company” and “Assess Yourself” and undereach icon it
says "Learn more,”

And below 1t says "Did you know?

Exploring different possibilities for caneer growth can expand your cpportunities, and help you
dizcover new possibilities for actions you can take 1o speed up your career progress. and the
ieons at the bottom of the page ate: "Quests / Take Action for Carcer Progross” and “Frustration
Tracks / Navigate thoough difficult werkplace termain® and “Past Tracks / High speed access to
career success!” and “Information Station / Resources to advance your caneer”] (next page)

The app also offers Quests — both learn-ty-doing and learn-ty-thinking opportunities which
can be tackled ke a game, Users complete Quests to earn points, and progress through levels
of mastery of a vadety of career-related skills, [On screen it says “MyCareerMentor Advance
Your Career Now!” and the meny near top of screen gays "Home | Continue | Profile | Personal
Library | Help | Logout | Dorothy” then the screen says “Quests / Points to next level 104/
Cumulative Points (" and © "About Quests / Quests offer you powerful ways to learn by dolng /
Earn points, and rise te higher levels, with your Quest actions / Choose the icon for the Quest
which most appeals to you” and “You Mission / Time Management: Planning Quest / Learn by
Doing Quest / Quest for Time Management/ Leam more” and “Estimation Quest / Learn by
Thinking Quest/Estimating & Task/ Leam more™ and "“Did you know? / Taking action with
deliberate intent 13 a powerful way to learn how to make career progress.”

and the ons at the hottom of the page are: "Quests f Take Action for Career Progress” and
“Frustmation Tracks / Navigate through difficult workplace terrain® and “Fast Tracks / High
spoed access to camer sucress!” and “Information Statlon / Repources 10 advance your career”]
{next page)

Why should 2 company consider providing a virtual mentor to thelr employees? Mentoring has
heen proven to enhance employee effectiveness, and Improve employee satisfaction, aswell as
speed career progress. A vintugl mentor provides a fun and easy way for employees to interact,
and get guldance to discover powerful leam-by-doing opportunities, Extensive live mentoring
experlence has led to the dscovery of pattems that can be used to meet mentoring needs of
employees, especiglly these in the first decade of thelr professional career, and employees
whse career progress has platcaued. [on screen it says: “Why 4 Virtugl Mentor? / Mentoring
helps employees become more effective / A virtual mentor can provide help to tum frustrations
inte career leaming epportunities / A virtual menter provides fun opportunities to learn and
grow in a career / A virtual mentor s available 24 hours a day, 7 days a week, on smartphone,
tablet and computer / Mentoring patterns identified by the developers of MyCareetMentor
(hased on over 1ryears of combined experlence doing face-to-face, telephone and compiter-



mediated ve mentoring), which are built into the virtual mentor, can handle over half of the
mentering needs of emplovees — and most of the mentoring needs of employees in the first
decade of thelr profession™] (next page)

For more information, check out curwehaite at StepUpwork. Thank you! [on screen:
StepUp.work / Virtual Mentoring for your career advancement” and “For more information,
plegse vigit our website at Steplip.Work” |



STARTENGINE SURSCRIPTION PROCESS (Exhihit E)

Platform Compensation

» Az compensation for the services prondded by StantEngine Capital, the issuer is required to
pay to StartEngine Capital a fee consisting of 8 6-8% (six to elght percent) commission
kased on the dollar amount of securities sold in the Offering and pald upon dishursement
of funds from escrow at the time of a closing, The commission is pald in cash and in
securities of the Issueridentical to these offered to the public in the Offering at the sole
discretion of StartEngine Capital, Additonally, the issuer must reimburse certain
expenses related to the Offering, The securities issued to StartEngine Capital, if amy, will
ke of the game clags and hawe the game terms, conditions and dghts a3 the securities being
offered and sold by the 1ssuer on StantEngine Capital’s wehsite,

s Imvestment Cancellations: Imvestors will have up to 48 hours prior 1o the end of the
offering peried to change thelr minds and cancel thelr investment commitments for any
regson, Oncewithin 48 hours of ending, imvestors will not be able to cancel for any neason,
even if they mgke 3 commitment during this period.

» Materlal Changes: Materlal changes to an offering include but are not imited to: A
change in minimym offering amount, change in security prce, change in management,
materal change to financlal information, etc, If an issuer makes a matedal change tothe
offering terms or other information discdlesed, including a change te the offering deadline,
imvestors will he given five business days to reconfirm thedr imestment commitment. If
imvestors do not reconfirm, thedr imestment will be cancelled and the funds will ke
retumed,

» StartEngine Capital will notify investors by emaill when the target offering amount has hit
25%, 50% and 100% of the funding goal, If the issuer hits its goal early, and the minimum
offering period of 21 days has been met, the Issuer can create a new target deadline at
legst 5 business days out, Imvestors will be notified of the new target deg dline vig email
andwill then hawe the oppertundty to cancel up to 48 hours hefore new deadiine,

s Ovensubtscriptions: We require all issuers to acopt oversubacriptions, This may not be
possible if: 1) it vaults an issuer into & different categery for financlal statement
requinements {and they de not have the requistte Ananclal statements); of 2) they reach
31L07TMIn imrestments. In the event of an cvemubecription, shares will he allocated at the
discretion of the issuer,

» If the sum of the imrestment commitments does not equal or exceed the target offering
amount at the offerdng deadline, ne securities will be 3ol in the offering, Imestment
commitments will ke cancelled and committed funds will ke returned.

» If a StartEngine Issuer reaches its target offerdng amount prior to the deadline, i may
conduct an initial closing of the offerng earty if they provide notice of the new offering
deadline at least five business days prior to the new offering deadline (absent 4 material
change that would require an extension of the offerdng and reconfimation of the
imestment commitment), StantEngine will notify investors when the issucr meets its



target offering amount, Thereafter, the issuer may conduct additional closings until the
offering deadline,

Minimym gnd Maximym Imestment Amounts

» Inonder toimeest, to commit te an imestment or to communicate on our platform, users
MUt open an acceunt on StartEngine Capital and provide certain personal and nen-
personal information including information related to income, net worth, and other
imvestments,

» Imvestor Limitations: Investors ane Umited in how much they can imvest ¢n all
crowdfunding offerings durng amy 12-month peried, The Emitation on how much they
can invest depends on thelr net worth (excluding the value of thelr pimary redldence) and
anmual income, If elther their annual income or net worth i less than 3 107,000, then
during any 12-month perled, they can imvest up to the greater of elther $2,200 or 5% of the
lesser of thelr annual income or net worth, If both thetr annual income and networth ane
equal toor more than 307,004, then during any 12-month perod, they can invest up to
10% of annugl inceme or net worth, whicheveris less, but their imestments cannot exceed
507,000
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