UNITED STATES
SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, D.C. 20549-4561

. DIVISION OF
CORPORATION FINANCE

April 1, 2010
Christopher A. Butner
Assistant Secretary and Managing Counsel
Securities/Corporate Governance
Chevron Corporation
6001 Bollinger Canyon Road, T-3180
San Ramon, CA 94583

Re:  Chevron Corporation
Dear Mr. Butner:

This is in regard to your letter dated March 31, 2010 concerning the shareholder proposal
submitted by the Wisconsin Province of the Society of Jesus; the Benedictine Sisters of Boerne,
Texas; the Benedictine Sisters of Virginia; the California Province of the Society of Jesus;
Catholic Healthcare West; Catholic Health East; the Chicago Province of the Society of Jesus; -
Creighton University; CHRISTUS Health; Convent Academy of the Incarnate Word; the Detroit
Province of the Society of Jesus; the Dominican Sisters of Hope; the Dominican Sisters of
Mission San Jose; the Jesuit Fathers of Upper Canada; the Jesuits of the Missouri Province;
Loyola University Chicago; Marquette University High School; the Maryland Province of the
Society of Jesus; the Benedictine Sisters of Mount St. Scholastica; the Milwaukee Province of
the School Sisters of Notre Dame; the Chinese Province of the Society of Jesus; Missionary
Oblates of Mary Immaculate; the New England Province of the Society of Jesus; the New

‘Orleans Province of the Society of Jesus; Providence Trust; the New York Province of the
Society of Jesus; Rockhurst University; the School Sisters of Notre Dame Cooperative
Investment Fund; the School Sisters of Notre Dame of St. Louis; the Congregation of the Sisters
of Charity of the Incarnate Word, Houston, Texas; the Sisters of Mercy, Regional Community of
Detroit Charitable Trust; the Sisters of St. Dominic, Congregation of the Most Holy Name; the
Sisters of St. Francis of Philadelphia; the Sisters of St. Joseph in California; the Congregation of
the Sisters of Saint Joseph of Chestnut Hill, Philadelphia; the Sisters of the Holy Cross of Notre
Dame, Indiana; the Sisters of the Holy Names of Jesus and Mary U.S.-Ontario Province; the
Sisters of the Humility of Mary of Villa Maria, Pennsylvania; the Unitarian Universalist Service
Committee; the University of Detroit Mercy; the University of San Francisco; and the University
of Scranton for inclusion in Chevron’s proxy materials for its upcoming annual meeting of
security holders. Your letter indicates that the proponents have withdrawn the proposal, and that
Chevron therefore withdraws its January 8, 2010 request for a no-action letter from the Division.
Because the matter is now moot, we will have no further comment.

Sincerely,

Heather L. Maples‘
Senior Special Counsel
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cc:  G. Thomas Krettek, S.J.
Provincial
The Wisconsin Province of the Society of Jesus
3400 West Wisconsin Avenue
P.O. Box 080288 ’
Milwaukee, W1 53208-0288

Susan Vickers, RSM

Vice President Community Health
Catholic Healthcare West

185 Berry Street, Suite 300

San Francisco, CA 94107-1739

Kathleen Coll, SSJ

Administrator, Shareholder Advocacy
Treasury MS 222

Catholic Health East

3805 West Chester Pike Ste 100
Newtown Square, PA 19073

Leroy A. Galles

Associate Vice President for Finance
Creighton University

2500 California Plaza

Omaha, NE 68178

Susan Mika, OSB
Benedictine Sisters

285 Oblate Dr.

San Antonio, TX 78216

Rose Marie Stallbaumer

Treasurer

Benedictine Sisters of Mount St. Scholastica
801 S. 8th Street

Atchison, KS 66002

Henry Marie Zimmermann, OSB
Treasurer :
Benedictine Sisters of Virginia
Saint Benedict Monastery

9535 Linton Hall Road

Bristow, VA 20136-1217
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John P. McGarry, S.J.

Provincial

California Province of the Society of Jesus
300 College Avenue

P.O.Box 519

Los Gatos, CA 95031-00519

Chicago Province of the Society of Jesus
Detroit Province of the Society of Jesus
c/o Timothy P. Kesicki, S.J.

Provincial

2050 North Clark Street

Chicago, IL 60614-4788

Joseph J. Gonzalez

Manager, Community Benefit Services
CHRISTUS Health

2707 North Loop West

Houston, TX 77008

Beatrice A. Reyes

Treasurer

Convent Academy of the Incarnate Word
2930 South Alameda

Corpus Christi, TX 78404-2798

- Dominican Sisters of Hope

The Sisters of Mercy, Regional Community of Detroit Charitable Trust
c/o Valerie Heinonen, o.s.u. '

Consultant, Corporate Social Responsibility

205 Avenue C, #10E

New York, NY 10009-2510

Alicia Lucy

Congregational Treasurer :
Dominican Sisters of Mission San Jose
43326 Mission Boulevard

Mission San Jose District

Fremont, CA 94539-5829

Sean T. Q. Agniel

Provincial Assistant for Social and International Ministries
Jesuits of the Missouri Province

4511 West Pine Boulevard -

Saint Louis, MO 63108-2191
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Jim Webb, S.J.

Provincial Superior

Jesuits in English Canada

43 Queen’s Park Crescent East
Toronto, ON MS5S 2C3
Canada

Raymond Catania

Chair, Shareholder Advocacy Committee
Loyola University Chicago

Water Tower Campus

820 N. Michigan Avenue

Chicago, IL 60611

Bert A. Duerrmeier

Vice President of Finance
Marquette University High School
3401 W. Wisconsin Avenue
Milwaukee, WI 53208

New York Province of the Society of Jesus
Maryland Province of the Society of Jesus
c/o Mark Hallinan, S.J. ’

39 East 83rd Street

New York, NY 10028

Timothy P. Dewane

Director

Office of Global Justice & Peace

School Sisters of Notre Dame, Milwaukee Province
13105 Watertown Plank Road

Elm Grove, WI 53122-2291 -

Sun, Jou-yuan, S.J.

Province Treasurer

Province of China-Society of Jesus

26 Lane 183, 1st Sect., Ho-Ping E. Rd.
P. O. Box 7-471

Taipei 106, Taiwan, R. O. C.

Séamus P. Finn, OMI

Director

Justice, Peace and Integrity of Creation Office
Missionary Oblates of Mary Immaculate

391 Michigan Avenue, NE

Washington, DC 20017
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Myles N. Sheehan, S.J.
Provincial

New England Province of Jesuits
85 School Street

Watertown, MA 02472-4251

Mary Ann Baudouin

Assistant for Social Ministries

New Orleans Province of the Society of Jesus
710 Baronne Street, Suite B

New Orleans, LA 70113-1064

Ramona Bezner

Providence Trust

515 SW 24th Street

San Antonio, TX 78207-4619

Kevin Cullen, S.J. _

Vice President for Mission & Ministry
Rockhurst University

1100 Rockhurst Road

Kansas City, MO 64110-2561

Ethel Howley, SSND

Social Responsibility Resource Person

School Sisters of Notre Dame Cooperative Investment Fund
345 Belden Hill Road ‘

Wilton, CT 06897

Linda Jansen, SSND

Provincial Treasurer _

School Sisters of Notre Dame, St. Louis Province
320 East Ripa Avenue

St. Louis, MO 63125-2897

Lillian Anne Healy, CCVI :
Director of Corporation Social Responsibility _
Congregation of the Sisters of Charity of the Incarnate Word
P. O. Box 230969

6510 Lawndale

Houston, TX 77223-0969
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Margaret Diener, OP

Chair, Socially Responsible Investment Committee
Sisters of St. Dominic

Congregation of the Most Holy Name

1520 Grand Avenue

San Rafael, CA 94901-2236

Nora M. Nash, OSF

Director, Corporate Social Responsibility
The Sisters of St. Francis of Philadelphia
Office of Corporate Social Responsibility
609 South Convent Road

Aston, PA 19014-1207

Catherine Marie Kreta, CSJ
Justice Coordinator

Sisters of St. Joseph of Carondelet
Carondelet Center '
11999 Chalon Road

Los Angeles, CA 90049-1524

Anne P. Myers SSJ

Sisters of Saint Joseph
Mount Saint Joseph Convent
9701 Germantown Avenue
Philadelphia, PA 19118

Ann Oestreich, ITHM

Congregation Justice Coordinator
Sisters of the Holy Cross

400 Bertrand Annex — Saint Mary’s
Notre Dame, IN 46556-5018

Mary Ellen Holohan, snjm

Treasurer

Sisters of the Holy Names of Jesus and Mary
- U.S.- Ontario Administrative Centre

P.O. Box 398

Marylhurst, OR 97036

Dolores Bourquin HM
Sisters of the Humility of Mary
Villa Maria Community Center
Villa Maria, PA 16155
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Constance Kane

Vice President and Chief Operating Officer
Unitarian Universalist Service Committee
689 Massachusetts Avenue

Cambridge, MA 02139-3302

Gerard L. Stockhausen, S.J. Ph.D.
President

University of Detroit Mercy

4001 W. McNichols Read
Detroit, MI 48221-3038

Stacy Lewis

Assistant Treasurer

University of San Francisco
2130 Fulton Street

San Francisco, CA 94117-1080

Scott R. Pilarz, S.J.
President

The University of Scranton
Scranton, PA 18510-4622
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Chevron

Chtlshnhcr A Butnar Corporate Governance
: o ¥ ‘Chevron Corporation

- . '6001 Bollinger Canyor Road’
" : 'Corporate ;‘Govemance -'San Ramon, CA 94583
’ Tel: 925-842.2796.

Fax: 925-842-2846
Email: chutner@chevron.com

VIA EMAIL (sharebolderproposals@see.gov)
March 31, 2010

Office of Chief Counsel

Division of Corporation Finance
Securities and Exchange Commxsston
100 F Street, NE

Washington, DC 20549

Re:  Chevron Corporation
Stockholder Proposal of Wisconsin Provinee of the Society of Jesus
‘Exchange Act of 1934—Rul¢ 14a-8

Dear Ladies.and Gentlemen:

The stockholder proposal submitted by the Wisconsin Provmce of the Socxety of Jesus
and forty-one co-filers for inclusion'in the Chevron. Corporatlon definitive proxy: materials for
the 2010 annual meeting of stockholders has been withdrawn, as evidenced by the withdrawal
letters attached hereto, Accordmgly, Chevron hereby withdraws its request, made by letter dated
January 8, 2010, of the Staff for no-action relief with re; pect to the propesal. Please do not.
 hesitate to contact me if you have any questions. Thank you.

Sincerely yours,

'iAssxstautx‘Secretary and. Managing Counsel
étSecuntles/Corporate Governance

Enclosures

ct: Lydial Becbe, Chevron: Corporation:
R. Hewitt Pate; Chevron Corporation
Anna Bradley, U.S. Jesuit Conference: (abradley@jesuit.org)-
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of the

PO. BOX 230969, __651 0, L-AWNDALE . H.O.USTQN. TEXAS_ 77223-.0969
(713) $28-6053 » (713) 921-2949 FAX

March 30, 2010

Mr. David O Reilly
Chairman and CEO

Chevron Corporation:

6001 Bolliger Canyon Road-
‘San Ramon, CA 945832324

VIAFAX: 925-842-3530
Dear Mr, O'Reilly, o
The Congregatton of the Sisters of Charity of the Incamate ‘Word, Houston wishes to withdraw

the sharetiolder resolution.on Human Rxghts sub  to Cheveron Corporatmn for the 2010 annual
meeting, and hereby, notify the corporation of ﬂusdecxsxon

Sincerely,

, Dxrector of Corporatlon' Socnal Rcsponsxbxhty

JC

Ce: Ms. Anna Bradley
Jesuit Conferénce :
1016 16™ Street NW, Suite 400
Washmgton. DC 20036




From: Butner, Christopher A (CButner) [CButner@chevron.com]

Sent: ‘ : Monday, March 29, 2010 1:55 PM
To: ) shareholderproposals

Cc: abradley@jesuit.org

Subject: : No Action Letter Request
Attachments: Document.pdf

This is to notify you that the hard copy of Chevron Corporation's no action request relating
to the stockholder proposal of the Wisconsin Province of the Society of Jesus and certain co-
filers inadvertently included as a co-filer a letter and proposal from Unitarian Universalist
Association of Congregations ("UUA"). We are not seeking no action relief with respect to
the proposal of UUA. Please let me know if you have any questions. Thank you.

Christopher A. Butner

Assistant Secretary & Managing Counsel,
_ Securities/Corporate Governance
Chevron Corporation

6001 Bollinger Canyon Road

San Ramon, CA 94583

(925) 842-2796--Direct

(415) 238-1172--Cell

(925) 842-2846--Fax

----- Original Message-----

From: Butner, Christopher A (CButner)

Sent: Friday, January @8, 2010 2:12 PM

To: 'shareholderproposals@sec.gov'; abradley@jesuit.org
Subject: No Action Letter Request

Please see the attached no action letter request. Thank you.

Christopher A. Butner

Assistant Secretary & Managing Counsel,
Securities/Corporate Governance

Chevron Corporation

6001 Bollinger Canyon Road

San Ramon, CA 94583

(925) 842-2796--Direct

(415) 238-1172--Cell

(925) 842-2846--Fax



mar. L7,

LUV %504Tm ) - - e WU 1ZU0

UNIVERSITY |

OF DETROIT
MERCY

. Office of the President

March 29, 2010 . sent via facsimile

(925) 842-2846

Mr. Christopher A. Butner,
Assistant Secretary

Chevron Corporation.

6001 Bollinger Canyon Road
San.Ramon, CA 94583

Dear Mr. Butner:

As you know, University of Detroit Mercy is-a ¢o- _ponsor of the: sharehalder proposal
on human nghts submitted to Chievron Corporation by the: Wiscons;n Province of the:
Saciety of Jesus. We applaud the .doptien by Chevro‘n of its new human rights ,
policy (even though we believe thal be improved). In light of that new policy,

and the commifment by Chevron to. continue dlalogue on the: matter, we hereby’

‘withdraw our shareholder proposal.

We believe a comprehensNe, transparents and venﬂab!e human rights policy will help
strengthen Chevron's human rights.effo) »-and;protect ssharehalder value. It will
establish Chevron as a leader in human rights with the: rewards which accrue to the
partner of chonce

Very fruly yours,

Gerard L. Stockhausen, S J Ph D
Presndent

4{)01 W McNichols Road
Detrcuf Mlchlgan 48221 -3038
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A TESUIT UNIVERSITY

OFFICE OF THE PRESIDENT

March 26, 2010

Mr, Christopher A. Butner
Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583

Dear Mr, Butner:

As you know the University of Scranton is 4 co-sponsor ‘of the shareholder proposal on
human Tights submitied to Chevron Corporation by the Wisconsin Province of the.
Society of Jesus. ‘We applaud the ‘adoption by Chevron of its new human rights policy
(even through we believe that it can be- unproved) In light of that new policy, and the
commitment by Chevron lo continue; dlaiogue onthe mattcr, we hereby withdraw our
shareholder proposal, ,

Sin’cerely‘, »
Rev. Scott R. learz 8. J
President

frmc

SCRANTON Paumnwmui :
(570) 941 7500 PAX (’570) 94.1'-.5-926
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Office of Global Justwe & Peace v

13105 Watertown Plank Road:

Bln Grove, Wi 53 122-2291

Phone: (262) 787-1023 Fax: (262) 754:0826
www.ssnd-milw.org

March 26, 2010

Mr. Christopher A. Butner

Assistant Secretary T
Chevron Corporation FAX #: (925) 842-2846
6001 Bollinger Canyon Road ‘
-San Ramon; CA 94583-2324

Dear Mr. Butne:

¥ Chevron of 1ts new human nghts
ght of thatnew pohcy, and the -

shareholder: proposal

Sincerel.

Tnnothy P Dewane, Director
Office of Global Tugtice & Peace

Ce:  Aona Bradley

TRANSFORMING THE WORLD THROUGH EDUCATION
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Missionaty Oblates of Mary Immaculate

Justice & Peace/ IntegntYOf Cmatlon Ofﬁce; United States Province

March 26, 2010

Mr. Chris Butner

Chevron Corporation

6001 Bollinger Canyon Road ._
San Ramon, CA 94583- 2324 FAX: 925-842-2846

-~ Dear Mz, Butner: |
‘Chis 10 let you know that the Missionary Oblates of Mary Immaculate will withdraw the resolution
we co-filed with the U.S. Jesuit Conference concerning Human Rights - Develop and Adopt Policy
in December 2009, : : — .
Please do not hesitate 10 conthcf;me .ifgyouhavesany-_':quesgions:bn this,

 Sincerely,

Rev. Séamus P. Finn, OMIL
Director o “ ;
Justice, Peace and Integrity of Creation Office
‘Missionary Oblates of Mary Immaculate

sty

391 Michigan Avenue, NE + Was!
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Providence

515 SW 24th Strest  San Antonio, TX 78207-4619

March 26, 2010
To whom it may concemn:

This is fo confirm the statement [ made to Chevron by phione this moming at
approximat_ely 10:45 a.m.: Providence Trust’wi‘thdraws,theproposal made to Chevron.

Sincerely,

Sister Ramona Bezner

Providence Trust:

| Chevron FAX: 926842 2846
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'March 26, 2010

Mr. Christopher A, Buincr
Assistant Sccretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA~ 94583

Dear Mr. Butner:.

that new pohcy, and the commxtm : by Chevron '»tb contmuc dxalogue on the. matter, we
‘hereby withdraw our sharcholder: proposal

Sincerely,
Aot e P Nenss,

Sister Anne P. Myers 88T
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'LOYOLA

umvsnaltv CHICAGD Water Tower Campus

> : - | 820 N.Michigan Avenus | Chicago, ;Iiino!s 6061 1
Phone 3128156000

March 22, 2010

Mr, Christopher A. Butner
Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583

Re:  Follow-up to Shareholder Proposal for20£0AnnualMeetlng
Dear Mr. Bumer:

'We have been informed by Ms, A:ma Bmdley, Consultant for SOQmuyResponsible Investing - Jesuit
‘Conference, that the Cheyron Corporation has adoptcd 2 new human nights policy.

Ms, Bradley: has also informed our Comrmuee that, Imed on:the adoption of the human xghts
pohcy and our company’s 1t to-contix logue Qnthe matter; the Wisconsin Provinge
has w its shareholder proposal on human
nghts As. paﬂ; of these engag& \ts, We aré writing to fo & w out co-filing of the sams
shareholder resolution. We do hope, however, that our compaty w ..cons1der further enhancement
of the new policy. v

We appreciate Chevron ‘Cotpotation’s responsxvcness and willingness to converse thh t;he,
shateholders about their concerns. Equally, we greatly appreciate our company’s commitment in its
iditiatives regarding human nghts.

Sincerely,

Raymend Catania-
Chait, Shamholdcr Advocacy Commmee
RC/esl :

cc:  -Aona Bradley; Consuleant for Socially
Interfaith Centet on Corporate Respo -
Eric Jones, Assxs:am ’I‘rcasurer loynl Umve SIE ;cqg_g;

onsible Invesung Jesun: Conference




Carondelet Center %+ 11999 Chalon Road %+ Los Angeles, CA 90040-1524 % 310-889:2100-s Fax 310-476-8735

March 19, 2010

Mr. Christopher A. Butner
Assistant Secretary.

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583

FAX #: (925)842-2846

Dear Mr, Butner:

As you know, the Sisters of St. Joseph in California, is a co-sponsor of the
shareholder proposal on human rights submitted to Chevron Corporation by the
Wisconsin Province of the Society of Jesus. We applaud the adoption by Chevron
of its new human rights policy (¢ven though we believe that it canbe improved).
In light of that new policy, and the commitment by Chevron to continue dialogue
on the matter, we hereby withdraw our shareholder proposal.

Sincerely,
Ao G T
Sister Catherine Marie Kreta,
Justice Coordinator

sy
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March 17, 2010

Mr. Christophér A. Butner,
Assistant Secretary

- Chevron Corporation
6001 Bollinger Canyon Road.
San Ramon, CA 94583
FAX #: (925) 842-2846

Dear Mr, Butner:

"As you know, the University of San Francisco is a co-sponsor of the shareholder proposal on
human rights submitted to Chevron Corporation by the Wisconsin Provinicé of the Society of
Jesus. We applaud the adoptzon by Chevron of its new. human rights policy (even: though we
believe that it can be improved). In light of that new pohcy, and the commitment by Chevron to
continue dxalngue on: the mattet, we: }:etehy withdraw our shareholder proposal.

Sincerely, " L

Stacy Lewis
Assistant Treasurer

Flueiiting Aehrele qnel A ooty ti Chiaigs thin Unrid:
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Provinclal Office
Cailifornia Province of the Saclety of Jesus

JE S LJI 300 College Avenue.

CALIFORNIA PROVINCE , P.0. Box 519
A Los Gatos, CA 95031-00519
408-884-1600 t 408-894-1801 f
Ww.]osu]hnailmmia’.brg

M. Christopher A. Biwer,
- Assistant Secretary
Chevran Corporation
6001 Bollinger Canyon Road
San Ramon, CA 94583

March 15, 2010
Dear Mr; Butner:

* As.you knaw, the Californiz Province of the Society of Jesus is a co-sponsor of the shareholder
proposal on human rights submitted to Chevron | ation by the Wisconsin Province of the
Society of Jesus. ‘We applaud the adoption by Chevron of its new human rights policy, and look
forward to ongoing dislogue with you regarding implementation and improvemient,

In light of that new policy, and the commitment by Chevron to continue dialogue on the matter,

we hereby withdraw our shareholder proposal.

Sincerely,

P ML

‘Rev. Johu P,,McGhrry‘,: S. ,'I
Provincial -
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School Sisters of Notre Dame Cooperative Investment Fund
345 Belden Hill Road

Wilton, CT 06897
March 15, 2010

Mr. Christopher A; Butner, Assistant Secretary
Chevron Corporation

8001 Bollinger Canyon Road

San Ramon, CA 94583

Dear Mr. Butner!

As you know the- School Sisters of Notre: Dame Cooperat:ve lnvestment Fund is a co-sponsor of
the shareholder proposai on human nghts submltted to Chevron Corporatlen by the Wts’c’ szn__

commltment by Chevron to contmue dnalpgue czn ;the matt'eé we' hereby w:thdraw our
shareholder proposal.

| laok farward to ongoing dualogue with'¢
human rights policy. My best wishes are with you dunng the preparatxons for our annual
meetmg

Sinccre‘ly,,

‘Sister,Ethel. Howley, SSND
Social Responsibility Resource PerSOn
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\ ROCKHURST

] A jesuit University
FAX # (925) 842-2846

March 11, 2010

Mr. Christopher A. Butner
Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. Butner:

As you know, Rockhurst Umversxty, one of the:28 Jesuit: Colleges and Universities of the United States; isa
co-sponsor of the shareholder proposal on human, rights submitted to Chevron Coqaoratmn by the Wisconsin
Province of the Society of Jesus. We applaud the adoptxon by Chevron' of its new human rights policy, and we
hope that the said policy will continug to be improved. In hght of this new policy;.and with a renewed

commitment by Chevron to continue the dialogue ot thxs matter of human rights, we hereby withdraw our
shareholder proposal. : -

I copyMs. Anna Bradley regarding our withdrawal of our proposal ‘She can be reached by email at:
abradley@jesuit. org or by post at the 1.8, Tesuit Conference, 1016 16th Street N.W. Suite #400 Washmgton,
DC 20036.

We believe a comprehensive, transparent and verifiable human rights policy will belp strengthen Chevron’s
human rights efforis and protect sharehiolder valie. This new. pohcy will help Chevron grow as a leader in
human rights.

Sincerely,

Rev. Kevin Cullen, S.J. | M. .Guy ‘Swanson:
Vice President for Mission & Ministry Vice President for Finance & Administration

ce: ICCR filers. and staff v
Mr. Sean Agniel; Provincial Assistant of the Mlssoun Provmoe

1100 }'gockhurst Road | ké!};ﬁas‘ﬂf'f ty 15-531-4599 1 Eax 181‘675_01#45'84
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DOMINICAN SISTERS of ST. DOMINIC
SISTERS CONGREGATION of the MOST HOLY NAME

~ 4 1520 Grand Avenue

TR | Son Rafael, CA 949012236,
R | (415) 453-8303  FAX (415) 453-8367

March 8, 2010

Mr. Christopher A. Butner
Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583

Dear Mr. Butmer:

As you know, the Dominican Sisters:of San. Rafael are. co-ﬁlers of the shareholder
proposal on human rights subr  Chevron: Corporation by the Wisconsin Province
of the Society of Jesus We app Iaud the adoption by Chevron of its new human rights
pohcy In hght of that new pohcy, and the commxtmem by Chevron to continue dialogue:

Sincetely,

Sister. Margaret Diener, OP v
Chair, Socially Respcnsnble Investment: Commxtme

Ce:  JOLT
Ms. Anna Bradley



43526 Mission Boulevard, Mission Sin Jose Disteit, Fremont, G

Tan B

March 7, 2010

Mr. Christopher A. Butner,
Assistant Secretary

‘Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583

BY FAX #: (925) 842-2846

Dear Mr, Butner;

As you know, the Dominican Sisters 'of Mission San.Jose is a ‘co-sponsor of the
shareholder proposal on human righis submitted t6 Chevron Corporation by the

Wisconsin Province of the Society of Jesus. We applaud the adoption’ by Chevion.of its
‘new human rights pulicy In fight of that new. pollcy, -and the commitment by Chevron to
‘continue dialogue onthe: maﬂer, we hereby :

v our sharehalder proposal. .

Sincerely,

Sister Alicia Luby o

Congregational Treasurer:

Dorninican Sisters of Mission: ‘San Jose-

‘Ce. JOLT

Ms. Anna Bradley.

‘llfqrma.g'isw 19: . 1elephouc§lﬁ/657-2468 » Ftx 510/657-1734

.'F(ﬁ‘l'szl'ﬂﬁ THANVRITH f'MVﬁTNI’Nﬂ([ : TLLACRONTE YVA Z0120 GToZ/08T/¢0.




IVICH  WTT W WE NSRRI VI NN : ; R ta s L i e 4 ik

PBenedictine Ststers

285 Oblate Dy
:San,Antomo, TX 78216

210-348-6704 phone
210-348-6745 fax

- March 4; 2010

Mr. Christopher A. Butner
Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 84483

Fax number: (925) 842-2846

Dear Mr. Butner:

The Benedictine Sisters of Boerne i
praposal on human rights submitted to Chevron;a
Society of Jesus. ‘

are @ co-sponser of the 2010 shareholder
rporation by: the Wisconsin Province of the

We applaud the adoption by Chevron of:’;ts new human | "'hts policy. We fi irmly believe
that it can be improved. In light of that new policy, and the commitment by. Chevron to continue
dialogué ori the matter, we hereby thhd raw our. shareholder proposal '

We look forward to the next dialogue on this.

‘Sr. Susan Mika, OSB
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PROVINCE OF CHINA-SOCIETY OF JESUS
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F “TAIPEI 106, TAWAN,.B. O. C..
TEL ¢ (02108212442, 23212448
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March 3, 2010
Mr. Christopher A. Butner
Assistant Secretary

Chevron Corporation. |
6001 Bollinger Canyon Road .
San Ramon, CA 94583 ‘

FAX #: (925) 842:2846

Dear Mr. Butner:

As you know the Chinese Province of the Society of Jessus is a co-sponsor of the sharcholder
proposal on human rights submitted to.Chevron Corporation by the Wisconsin Provisice of
the Society of Jesus. Please note that the stock portfolio of the Chinese Province is registered
under the name Mission Du Kiangnan. We applaud Chevron’s adoption of the niew Human
Rights Policy 520. We ldok forward toc ntinved dialogue with Chevron regarding the =
 implementation of the palicy and areas that the policy might be strengthened: In light of the

new policy, and the comenitment by Chevron to continued dialogue; we hereby withdraw our
shareholder proposal. ‘

Sincerely yours,
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March 12, 2010

VIA FACSIMILE (925) 842-2846

Mr, Chnstopher A, Bufnex,
Assistant Secretary

Chevron Corporation

8001 Bolhnger Canyon Road.
San Ramon, CA 94583

Dear Mr. Butner:

As you kriow CHRISTUS Health is & co-sponsor of the. 'hareholder proposal on hiiman rights
submitted to Chevron Corporation by the Wisconsin Province of the Society of Jesus. We applaud
the adoption by Chevron of its new human rights polmy (even though we believe that itcan be
improved), In light of that new policy, and the commitment by Chevron to continue.dialogue on
the matter, we hereby withdraw our shamholde » proposal

Manager, Commumty Benefit Services

NG/rsy

-2707 Narth Loop Wegt- 1 Hoigton- ! ™ 77008
Tel281.936.3000 i



Creighton

UNIVERSITY

March 2, 2010

Mr, Christopher A. Butner
Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583

Dear Mr. Butner:

Creighton University, a :C-athollii:‘_ 3 gsuit.;uni'versi‘tvy; wasa co—s_,"pc")‘ﬁsor of the shareholder
‘proposal on human rights submitted to Chievron Corporation by the Wisconsin Province
of the Society.of Jesus.

Rights Policy 520. In

We want to thank Chevron’s forits adoption of the new Human

light of the new policy and the commitment by Chevron to coritinued dialogue, we
hereby withdraw our shareholder proposal.

We look forward;tocom'esp.oniﬁg.\with"*-Cheyi‘on regardi»h.g‘.ihe>' implementation of the
policy and regarding areas where the policy might be strengthened.

Sincerely,
P
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Leroy A. Galles
Associate Vice President for Finance

2500 California Plaza » Omaha, Nebraska 68178.  phone: 402,280.2131 » fax: 402:280.5780

Vice President for Administration and Finance
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Jesulrs

Chl:agv valnce ) Dem!t vavinte :
2050 North Clark Street ¢ Chicago, | lifinois 60614—4788-' ' BOB West Seven Mﬂe Road * Detrolt; Michigan 48221-2121
°<m) 875-6363 « {773): 9750230 FAX -(313) 8617500+ (313) 8614230 FAX
Chg?m@]eﬂllﬁrdﬁ org » wewesitschlorg detprm@iesuitvdat ot ¢ wwwlemttdemrg

March 2, 2010

Mz, Christopher A Butnet,
Assistant Secretary:

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583

Dear Mr. Butner:

As you know the Detroit Province of the Society of Jesus is 4 co-sponsor of the shargholder
proposal on human rights stibmitted to Chevron Corporation by the Wisconsin Province of the
Society.of Jesus: We applaud the adoption by Chevron of its new human ughts pohcy (even
though we belicve that it can be. improvad)

In light of that new policy, : and the commttment by Chevron to continue dialogue on the matter,
‘we hereby withdraw.our shareholder proposal.

We look forward to the participating in the d:alogue to.improve this pohcy and to our continued
investment in Chevron with ever greater. conﬁdence

Sincerely,

Rév, Timothy P. Kesicki, S.J.
Provincial v ‘
Detroit Province of the Society of Jesus:

ce! JCCR filers and staff
Silvia Garrigo, Manager, Global Issues and Pohcy, Government and Public- Affairs
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JESUITS IN ENGLISH CANADA ~ OFFICE OF THE PROVINCIAL.
& 43 Queen's Park Crescent East + Toronto ON- M5S.2C3 4 Canada. Tel: 416-962-4500
" Websiter wwwi.jesuits.ca Fax:'416-962-4501
E-mail; jwebb@jesuits.ca

March 2, 2010

Mr. Christopher-A. Butner Fax: (925) 842-2846
Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road

San Ramen CA 94583

UsSa

Dear Mr. Butner:

As you know the Jesuit Fathers of Upper Canada is.a €0-sponsor. of the shareholder
proposal on human rights submitted €t tion by the Wisconsin
Province of the Socxety of]esus Weapp aud the adoptwn.by Chevron of its new hiiman
rights policy (even though we belie e that it can be improved). In light of that new
policy, and the commitment by Chevron to continue dlaiogue onthe matter, we hereby
withdraw our sharehoider ‘proposal.

Jim Webb, S.J.
Provincial Superior
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March2, 2010

Mr. Christopher A, Buther
Assistant Secretary

chevron Corporation

6001 Bollinger Canyon Road:
San Ramon, CA 94583

Dear Mr: Butney:

As you know, the Benedictine Sisters of Mount St. Scholastlcacls a co-sponsor of the shareholder proposal on
hiiman rights submittéd to Chevron Corporation by the Wisconsin Province of. the. Socuety of Jesus. We applaud
the adoption by Chevron of its new human rxgh icy {ever though we believe that it can be improved). In
light of that new policy, and the: commntment by Chevron to contmue dialogye on the matter we: hereby
withdraw our shareholder proppsai

Treasurer

CéiAnha C. Bradley
Consultant for Socially Responsible Investing -
Jesuit Conference

ROJ S 8T STREET  ATCHISON

KS66002 2000 FAX.913.360.6190
www.mounlosh.org !

R e o e
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March 2, 2010

Mr. Christopher A. Butner
Assistant Secretary

Chevron Corporation _
6001 Bollinger Canyon Road.
San Ramod, CA 94583

" Deéar Mr. Biitner:

As you know, the Unnanan Universalist Service Committee is a co-gponsor of the
shareholder proposal on human rights submitted to Chevron Corporation. by the
Wisconsin Province of the: Soc:ety of Jesus:

We applaud the adoption by Chevron of 1 1ts new human-rights pohcy (even though we
believe that it can be improved). In light of that new pohcy, and the commitment by
Chevron 10 continue d1alogue ‘on the matter, e hereby withdraw our shareholder

‘We look forwatd 1o early conversations ‘with the members of your team who will be
implementing this new human-rights policy.

Sincerely,

‘Constance Kene

Vice President and Chief Operating Officer
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Samt Benedact Monastery ¢ 9535 Linton Hall Road « Bristow, Vlrgxma 20136-1217 {703) 361- 0106

March 1, 2010

M. Christopher A. Butner,
Assistant Secretary

Chevron Corporation

6001 Bo]]mger Canyon Road
San Ramon, CA 94583

Dear Mr. Bumér: -

As you know the Benedictine Sisters of V:rgxma 12 co-sponser of the shareholder
proposal on human rights submitted to Chevron ( atior _ --Wxsconsm
Province of the Society of Jesus. We applaud _,_,/_e ad pﬁon by Chevron of its new
human rights policy (even though we believe that it can be improved.) In light of
that new policy, and the commitment by Chevron to continue dialogue on the
imatter, we hereby withdraw our. shareholder propasal

Smcezgly?,
Sister Henry Marie Zimmermann, OSB. -
Treasurer
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~ “Treasury M8 222
Catholic Health East:
3805 West Chester Pike Ste 100°
Newtown Sgquare, PA:19073
610-355-2035
keall@cheiorg

FAX #: (925) 842-2846
March 1, 2010

_ Mr. Christopher A. Butner,
- Assistant Secretary
Chevron Corporation
6001 Bollinger Canyon Road
San Ramon, CA 94583

Dear Mr. Butner:

As you know Catholic Health East isa co-sponsor of the’ shareholder proposal on human
rights submitted to Chevron Corporation by the Wiseonsin vamce of the Society of
Jesus. We applaud the adapmn by Chevron of its new human rights policy (even
though we believe thatitcanbe unproved) In 11ght of that new pohcy, and the
commitment by Chevronto continue malogue on the matter, we hereby withdraw our
shareholder proposal.

Sister Kathleen Coll, SSJ
Adniinistrator,. Shareholder Advocacy

oot Ms Anna Bradley, Wisconsii Province of the Soclety of Jesus
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Catholic Healthcare'%st

March 1, 2010

Mr. Christopber A. Butner,
- Asgistant Secretary

Cheyton Corporation

6001 Bollinger Cariyon Road

San Ramon, CA, 94583

Via fax: (925) 842-2846

Dear Mr. Buiner:

As you know Catholic Healtheare West iga cc-sponsor of the shareholder proposal
on human tights submitted to Chev
the Society of Jesus, We appla piion by Chevron of its new human rights
policy (even though we believe that it can be improved). In light of that new
policy, and the commitme ( 1 to conhuue dxalogue on the matter, we
hereby withdraw our sharetiol er proposal.

Sincetely yours,

Susan Vickers, RSM
Vice President Commmnty Health.

185 Bery Stmet, Sulte 300

San Franciacog CA94107-1739

415.438.5500 tolopheme y S : : .
415.438.5724 fax. ‘ : : N

Corporatio by the Wisconsin Province of

chwHEALTH.org
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CONVENT ACADEMY OF 'I‘HE INCARNATE WORD Eon

2930-South Alameda ' Texephone 512/882-5413
Corpus Christi, TX 78404-2798 Fax $12/883-2185
= szu m 415

March 1, 2010

Mr. Christopher A Butner, Assistant Secretary
Chevron Corporation '

6001 Bollinger Canyon Road

San Ramon, CA. 94583

Dear Mr. Butner:

As you know, Convent Academy of the Incarnate Word is a co-sponsor of the shareholder
pro;posal on human nghts subrmtted to Chevron Ccrporatmn by the Wxsconsm Provmcc of

rnatter we hereby wnhdraw our shareholder proposal

Sincerely,

éu?,w(me,x C{ ' #

Beatrice A. Reyes, Treasurer
Convent Academy of the Incarnate Word
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Dominican Sisters of Hope

FAX #: (925)842-2846

March 1, 2010

Christopher A. Butner, Assxstant Secretary’
Chevron Corporation
6001 Bollinger Canyon:Road
San Ramon, CA 94583

Dear Mr. Butner:

‘On behalf of the Dominican Sisters of Hope, co-sponsor- ‘of the shareholder proposal which asks:
the Board of Directors to adopta pohcy' on hurban rights, I withdraw that resolution, The
resolution was submitted to. n ratiol Jisconsin Province of the Society of
Jesus for inclusion in'the 2010°pros statemen understand the reasons for withdrawal
include the new policy as well as the commitment | Chevron to continue dialogue on the.
matter. _

Yours truly,

Valerie Heinonen, o.s.u.

Consultant, Corporate Social Responsxbxhty
205 Avenue C, #10E-

New York, NY 10009-2510

Phone/Fax 212-674-2542 ~ E-mail

FINANCE OFFICE 320 Foell A senue No
Fax: 845-569-8748 E-mail: hdowney@
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FAX # (925)842-2846

Date 3/ifio

- Mr. Christopher A. Butner,
Assistaint Secretary
Chevron Corporation -

6001 Bollinger Canyon Road

San Ramon, CA 54583

Dear Mr Butner:

As you know we I esmts of the stsoun Provmcc», arcta.oo—sp(msor of the shareholder

C y'the Wisconsin Provincs
_ its néw. human rights
.:pollcy ( even though we: beheve that ‘much we N it effective). In Light of
that new-policy, and the commitment by: Ton to continue: dJanguc on the matter we
- hereby withdraw our. sharcholdcr pxoposal : .

Sincerely,

Provincia al Asszstant for Socxal and Intemanonai Mmlstnes -

3143617765 * 8003259924 f“*

: Touis; stsouu 63xc8-zrgx
164 '_ mopxov@iesmts—xms org ] www;ssmts«xms org




New England Provivce of Jesuits J E S U ]wr S

{ March 2010

Mr. Christopher A. Butner, Assistant Secretary .
Chevron Corporation

6001 Bollinger Canyon Road

San Ramon, CA 94583

Dear Mr. Butner:

RE: Withdrawal of co-filing of Shareholdér Resolution
As you know, the Society of Jesus of New Eingland:fs a co-sponsor.in the shareholder proposal
on human rights submitted to Chevron-Corporation by the Wisconsin Province of the Society of
Jesus. “We applaud the adoption by Chevron:of its new Human Rights Policy and suggest
vigilance to-ever improve it for the sake of our.company’s productivity-and ethics. In light of

the new policy and the commitment of our management to:-continue dialogue on the matter, we
withdraw our current shareholder proposal.

Many thanks to your kind attention to matters pertaining to our withdrawal.

Sincerely,

(Rev.) Myles N. Sheehan, S.J., Provincial
Society of Jesus of New England

rrovinGiay Oyrice 85 Schoot Sereer ] Witertows MA 0247254251 | 617-607-2800 ¥ j 617-607-2888 1 | sincrésinen: arg
Maiting addrése BO. Box 9199 | Watestown. MA Q2709199 | swewwsificiiong
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1 JESUITS OF THE
. '-ﬁ NEw ORLEANS PROVINCE

March 1, 2010

Mr. Christopher.A. Butner,
Assistant Secretary
Chevron Corporation -
. 6001 Bollinger CanyonRoad '
San Ramon, CA 94583 .

Dear Mr. Butner:’

nsor of the shareholder proposal on

As you know the Jesuits of the New Orlean
consm Provmce of thc Socxety of

human nghts submxtted to Chevron Cot porati

contmue dxalogue on the matter, ;

Smcercly,

Mary Anh Baudovin
Assistanf 'for Social Ministries

" ¢ Reverend Mark Lewis; SJ, Provincial

New Orleans Pravince of the Socle:ty of Jesus Jesuit Semmaty & Mission Fund New. Oﬂeans Cathoixc Society of Rehglous and therary Educatian

710 Baronne Street, Suite eans; LA701‘.13-1064
(504): 571-1055 . FAX (504.. 719 ® ‘WWW.NOIDIOV.Org




Wisconsin Province of the Society of Jesus

March 1,2010

M. Chnstopher A. Butner
Assistant Secretary

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583

Dear Mr, Butner:

As you know, the Wisconsin Province of the S

of Jesus has 'ed;a shamholder proposal regarding the
development ofa corporate'human ght i

ron’s adophon of the new Human
h Chevron regardmg the. :mpiementatuon of
. . . Q y Wi )

commitment by Chevron to conti

Sincerely,

Kev G Thomas Krenek §.J.
Provincial
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G HICH SCHOOL.

For Fa:th Schoiarshlp and Cvommumty

March 1, 2010

Mr, Christopher A. Butner
Assistant Secretaty

Chevron Corporation
6001 Bollinger Canyon Road
San Ramon, CA 94583-2324
FAX #925-842-2846

Dear Mr. Butner;

As.you know Marquette University High Schaol is a co-sponsor of the shareholder
proposal in human rights submitted to Chevron Corporation by the Wisconsin Province
of the Society of Jesus; We applaud Chevron § adoptioﬂ of the new Human Righ¢s
Poimy 5:20

We look forward to continued dialogue with Chevron regardmg the 1mpiementatxon of
the policy and areas that the ‘policy might be ¢ rengthcned.

In hght of the new. polmy, and the commitment by Chevron to continued dmlogue, we
hereby withdraw our sharcholder propasal

“Bert A. Duetrmeior
Vice President of Finance

3401 W, Wisconsin Avéne - ilwaukee, Wil 53208 - Ph Fak: 414.937.8568 - ww.mubis.edy
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Maryland Provmce of the Society of Jesus
Corporate. Social ReSponszbthty

Telephone: 212-774-5500

Fax; 212~794~1036"

E-Mail: pallinan@nysi.org
Match 1, 2010

Mr. Christophet A. Butner
Assistant Secretary

Chevron Corpordtion.

6001 Bollinger Canyon Road
Sav‘Ramon, CA. 94583

"Fax: 925:842-2846

Dear. Mz. Butner:

propo«,al on human nghts submitted to Chevron by the Wi qcoxasm Provmce of the Society
of Jesus. We were heartened to hear of the decision by Chevron to adopt a new human
rights pohcy although one that could be: su'engmened

T consideration of th.ts new policy and Chevron's: contmued commitment to dialogue
with those who championed ity we hereby mthdxaw our shareholder proposal

Thank you for your attention to this issie.

Sincerely,

/4/5u/( Naﬁs g

Rev. Mark Hallinan, 8.1,
Corporate Social Responsibility Represenmnve
for the Maryland Province of the Scmxeiy of Jesus

39 East 837 Street
New York, N.Y. 10028

LTPRE I S
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Q‘\\&lw | New York Province of the Society of Jesus
:_-.,_; Sg Office of Soclal Ministries
AT, 39 East 83" Street
s | New York, N.Y. 10028

Telephone: 212‘-7?&5500
. Fax: 212-794-1036
E=Mail: hallinan@nysi.org

March 1,2010

M. Christopher A. Butner
Asgistant Secretary

Chevron Coxporatwn

6001 Bollinger Canyon Road
San Ramon, CA. 94583
Fax: 925-842-2846

Dear Mr. Butner:

The New York Province of the Socx y-of Jesus isa co-sponsor of the shareholder
proposal on. human rights sul . ‘Wisconsin Province of the Society
of Jesus. We were heartened to hear of: thc decision by Chevron to adapt a new human
rights policy albeit one that could be strcngthcned... : .

In consideration of this new: pohcy and Chevron’s continued. commxtment to dialogue
with those who champxoned it, we hereby withdraw our shareholder proposal.

Thank you for your atteption to this issue.

Sincerely,

M Kull—5-
Rev. Mark 'Hallman, S J.. :
Provincial Assistant for Sqmai Mmsmes
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o Sisters of the Holy Crovs
\_ 1R g o
R Irmis.0a Santa Criz.
’.‘ Herindnas 0 la Santa Cruz

March 1, 2010

Mr. Christopher A, Butner
Assistant Secretary
Chevron Corporation

6001 Boﬂmger Canyon Road
San Ramon, CA 94583

Dear Mr. Butner:

As you know, the Congregatlon of the Sisters of the Holy Cross is a co-sponsor
of the shareholder proposal on humart rights submrtted to Chevron Corporation
by the Wisconsin Province of the Society of J qsus ‘We: appiaud the adoption by
Chevron of its new human nghts policy (even though we believe that it canbe
improved). In light of that new poligy, and the commitment by Chevron to
continue dialogue onthe: matter, we hereby withdraw our shareholder proposal.

Sincerely,

Jiee o Boitivich; M

Sister Ann Oestreich, IHM
Congregation Justice Coordmator

Notre Dame, N 46556-5018

100 Lourdes Hall —Saint Mary's Notre Dame, m 4555&5014 Tel 574 284.5550' www.cscsisters. org

KL
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_Sisters of the.. oly 1 1es afJesus' and Mary
U.8.-Ontari : drmmstraﬁve Centre

March 1, 2010
Fax: (925) 8422846

Mr. Christopher A. Butner,
Assistant Secretary :
Chevron Corporation

6001 Bollinger Canyon Road.
San Ramon, CA 94583

Dear Mr. Butner;

The Sisters of the Holy Names is a co- :Qnsor of the shareholder proposal-on human.
rights submitted to Chevron Corporation by the Wisconsin Province of the Society: of
Jesus. We applaud the adopuon by Chevron of its new human rights policy. In light of
that new policy and the commitment by Chevron to continue. dxaiogue on the matter, we

hereby withdraw our shareholder proposal

Sincerely,
Moy €8s Hlbn, sty

Mary Ellen Holohag, sojm
Treasurer

P.0. Box 398, Mﬁxylhusst..‘(;.)R9793@;:6;(5935?,ﬁ6754110€¥ ® FAX(503) 697-3264 ®Tvll-free 1 (877)296-7100
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ebruary 27, 2010

‘Sisters of the Humility of Mary
318 Villa Drive, Box 432

Villa Matia, Pa. 16155

Mr; Christopher A, Butner
Assistant Secretary:

Chevron Cofporation

6001 Bollinger Canyon Road.
San Ramon, Ca 94583

Dear Mr: Butner,

As you know The Sisters of the Humxhty of Mary isa co=sponsor of the shareholder proposal on
Human Rights submitted to Chevron. Corporatmn'by the Wisconsin Province of the Society of
Jestis. We applaud the adoption:by Ch vron of its new human rights policy (even though we
believed that it can be improved).. In light of the new policy, and the commitment by Chevron to

continue dialogue on the matter, we: hereby withdraw our shareholdcr proposal,

Singerely yours,

SISTERS OF HUMILITY OF MARY

Sister Dolores Bourquin HM.

V:liaMam ammunity. Cz )__vama mm
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OF THE
AMERICAS _

March 1, 2010

Christopher A. Bumner, Assistant:Secretary’
Chevron Corporation

6001 Bollinger Canyon Road

San Ramon, CA 94583

Dear Mr. Buiner:

On behalf of the Sisters of Mercy Regional Conmumty of Detroit Charitable Trust, one of the
O-SpONSOrs of the shareholder proposal asking that the Board of Directors to adopt a policy on
human rights, T withdraw that resolution. The:res ition was: submitted to by the Wisconsin
Province of the Society of Jesus for mclusmnm the 2010 proxy statement. We understand the
reasons for withdrawal’ include the new pohcy as ‘well as-the: commitment by Chevron to
continue dialogue on the matter,.

Yours truly, |

06-—‘- Lﬁ.«,& -:’,;:‘ R ' !'V{: /

Valerie Heinonen, 0.5.0:

Consultant, Corporate: Social Responsﬂnhty
205 Avenue C, #10E.

New York, NY 10009—25 10

Phone/Fax 212-674-2542 ~ E-maa he o




From:Sisters of Notre Dame.

02/28/2010 16:53 4287 P.001/001
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THE SISTERS OF ST, FRANCIS OF PHILADELPHIA

March 1, 2010

opher A. Butner, Assistant Secretary

6001 Boilinger Canyon Road.
San Ramon, CA 94583-2324

VIA FAX: ¥ (025) 042:2048
Dear Mr. Butaer:

Peace and all good! The S:sters of St Francxsof Phlladel hia have been shareholders in Chevron

- Cotporation for several years. We al or of the shareholder proposal on
human rights submitted to Chevron Corporation by the Wisconsin Provinee of the Society of
Jesus. ‘We applaud the adoption by Chevron of its new human rights policy (even though we
believe that it can be xmpmved) In hght of that new pohcy, and the commitment. by Chevron to
continue dialogue on the mattcr, we hereby withdraw our shareholder proposal.

We lodk: forward to fubure dialogues that vnll help strengthen this human rights policy and, enable

Chcvmntobcamodelfortbemdusuy

co: mm&ky Mt Conference ,
Sulie Wokaty, IOCR

T o w G uth: o,
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| -'-enedict me

0 2850 Oblatel)r
 San Antonio, TX 7821

210—348 6704 phone
-Di ”mber 11 2009



H'.u'm:_an Rights - Develop & Adopt Policies
201:0 - C-hevronv Corp. -

WHEREAS Corporations face senous nsks to reputatron and shareholder value when they are seen as ,
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor iabor and envrronmental standards. - This is partrcularly true for the extractive sector
which has the greatest number and most grievous human rights abuses (John Ruggie, UN Special Representatrve
Busrness and Human Rrghts WWW. umn, edu/humanrts/busnness/RuggreReportZOOB html) .

Chevron operates in over 180 countnes many wrth cntlcalty high rates of human nghts allegatlons mcludlng Burma
Democratic Republic of the Congo, Nigeria; Angola and Bangladesh (www.foreignpolicy. com/failedstates).
Promising future energy reserves are mcreasmgly found in weak governance zones, which often requires joint
ventures with state-controlled national.oil companres representrng governments with marglnal concern for or
capacrty to protect human nghts ' : .

Chevron wrll benefit from a human nghts pollcy which protects and respects the full range of human nghts through

the project life cycle and thereby mitigates risks to shareholder value. Cheyron’s Environmental, Social, Health

Impact Assessment process is an exclusively internal review which does not provide shareholders any visibility for

how the Company will translate aspirational commitments into specific operational standards. which extend to -

" venture partners, suppliers and confractors. Chevron’s current Human Rights Statement cannot alone |mbed and
mcentwrze human nghts guardlanshlp, nor |s it comprehensrve or verifi able :

Chevron s 2008 Corporate Responsrbrllty Report does not rnclude standard Global Reportmg Initiative human rights
measures for supplier/contractor screening; joint venture agreements employee trarmng, forcedlcompulsory labor
and operatlonal |mpacts on |nd|genous populatlons S _

Meanwhrle RlskMetncs Group, in a study commrssroned by the UN. Global Compact rnltratrve for busmess reports
~ valuation beneﬁts correlate with progresswe dlsclosure of environmental, social and govemance rssues
}:(www unglobalcompactorg/NewsAndEvents/news archrvesl 2009 06_ 18 html) R

Dr Ruggre s recent observa nis dec ; “The era of declaratory CSR is over we've moved lnto prove lt' time.
Companres need. systems for managlng-.the risks of human nghts harm the way they have systems for.managing all
other material risks — beanng in'mind that material here means not only impacts. on short-term financial results but:
~ also on the rights of individuals: ‘and communities, which shape the social sustainability of the enterpnse

(http /I198 170. 85 29/Rugg|e-Why-Compan|es-Must-Pay Attentron-to-Human nghts-5-Nov-2009 pdf)

RESOLVED Shareholders request the Board to. adopt a comprehensnve transparent verrf able human nghts
polncy and report to shareholders on the plan for lmplementatron by October 201 0. :

The report would be prepared at reasonable expense and omlttmg propnetary mformatron

Supportmg Statement Shareholders showed thelr support for a robust human nghts polrcy through rncreasmg ,
'votes FOR this resolutron over the past four years (29 10% in 2009) .

1. Thrs polrcy wrll help preserve shareholder value by avordrng conditions which incite. human nghts vrolatlons and
assocrated shareholder nsks Preventron is more cost eff crent than reactrvely managmg cnses N

} 2. The pohcy wrll establrsh Chevron s leadershlp and the rewards whlch ﬂow to the partner of chorce -

3. Chevron S Operatronat Excellence Management System demonstrates the requrrements necessary to fult' i
corporate polrcres Human Rrghts requrre the same attentron ' A .



We truly hope that the company will be wrllrng to contrnu > th
filers about this propesz ease note that the. contact:
will be: Anna. Bradley of the Jesurt Conference at abra
at 301 -357- 7303 ' :

e Corporate 'Responsrblhty Prog’ram; o

Enclosure: 201 0 ShareholderResolutron




SISTERS
OF MISSION SAN JOSE

December 10, 2009

Mr. David O’Reilly

Chairman and CEO, Chevron Corporation
6001 Bollinger Canyon Road

San Ramon, CA 94583-2324

Dear Mr. O’Reilly,

" We, the Dominican Sisters of Mission San Jose are shareholders in Chevron Corporatieﬁ. We have
participated in dialogues with Chevron through our parmership with JOLT and ICCR on the issue of
a human rights policy over a number of years. '

We are pleased that efforts to draft a policy on human rights are under way. However, we agree .
with the primary filers, the Wlsconsm Provmce of the Society of Jesus, that progress and openness is
not satlsfactory :

We request that the Board of Dlrectors mgorously pursue the development of a comprehenswe
verifiable and transparent human rights policy and implementation plan. It is the right thing to do in
today’s global enwromnent

Therefore, we subnnt this resolution, as co-ﬁ]e:rs with the Wisconsin Jesuits, for consideration and
action by the shareholders at the annual meeting, and for inclusion in the proxy statement in
accordance with Rule 14-a-8 of the General Rules and Regulations of the Securities and Exchange
Act of 1934. o

We are beneficial owners of common stock in Chevron Corporation, | enclose a letter ﬁom our
portfolio custodian attes’angto this fact We will continue to hold our stock until after the next.
ammal meeting. . _ .

Ms. Anna Bradley is your contact actmg on our behalf regardmg this resolution. She can be reached
by email at: abradlev@jesuit.org or by post at the U.S. Jesuit Conference, 1016 16th Street N.W. -
Suite #400, Washington, DC 20036 ‘ .

' Smcerely,

| M 0 P
Slster Alicia Lucy

Congregatlonal Treasurer -
Dominican Sisters of Mission San Jo_se‘

Ce:  ICCR Staff, Ms. Anna Bradley

43326 Mission Boulevard, P;Q..Box.sggg-_,-Misgi‘on¢:§ag_;1qsc‘;z California 94539-0391 * Telepho;ic-5_'1-0/657-24685'5 Fax 510/657-1734



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as responsible
for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conﬂlct poor labor and environmental standards. This is particularly true for the
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie,
UN Special Representative, Business and Human Rights

YWWW. UMD, edu!bumanrts/businnssiRuaqieReportZOO@.ht’ml).

Chevron operates in over 180 countnes many with cntlcally high rates of human rights allegations
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh

(www _foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representlng govemments W|th margmal concem for or capacnty to protect human rights.

Chevron wnll benefit from a human nghts pollcy which protects and respects the full range of human
rights through the project iife cycle and thereby mitigates risks to shareholder value. Chevron’s
Environmental, Social, Health Impact Assessment process is an exclusively internal review which does
not provide shareholders any visibility for hiow the Company will translate asplrat:onal commitments into
specific operational standards which extend to venture partners, suppliers and contractors. Chevron’s
current-Human-Rights. Statement cannot alone imbed and incentivize human rights guardianship, nor is
it comprehenswe or venf able

Chevron’s 2008 Corporate Respons:blllty Report does not include standard Global Reportlng Initiative
human rights measures for suppllerlcontractor screening; joint venture agreements; employee training; .
forced/compulsory labor; and operational impacts on indigenous populations.

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact amt:atxve for
business, reports valuation benefits correlate with progressive disclosure of environmental, social and
govemance issues. (www unq*oba;compact orqlNewsAndEvents/news archives/2009 06 18.htmi)

- Dr..Ruggie’s recent observatxon is decisive, “The era of declaratory CSR is over; we've moved into
‘prove it’ time. Compames need systems for managing the risks of human rights harm the way they
have systems for managing all other material risks — bearing in mind that material here means not only
impacts on short-term financial results:but also on the rights of individuals and communities, which
shape the social sustainability of the enterprise.” (hitp://198.170.85. 29/Ruqq:e-Why—Ccmpames Must-
Pay-Attention-to-Human- R:qhts‘s Nov-ZOOQ pdf) :

RESOLVED:

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights policy
and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at're,as'onable expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes FOR this
resolution over the past four years (29.10% in 2009). :

1. This policy will help preserve shareholder value by avoiding conditions which incite human
rights violations and associated shareholder risks. Prevention is more cost efficient than
reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner of
choice.

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.
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Detroit Province

2050 North Clark Street « Chicago, llilinois 60614-4788
(773) 975-6363 = (773) 975-0230 FAX
chgprov@jesuits-chi.org * www.jesuits-chi.org

December 10, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O'Reilly,

7303 West Seven Mile Road « Detroit, Michigan 48221-212]
(313) 861-7500 ~ (313) 861-4230 FAX
detprov@jesuits-det.org » www.jesuitdet.org

- DEC14 9559
0

™ b

The Detrort Province of the Society of Jesus is a shareholder in Chevron Corporation. As.
a religious investor, we seek to reflect our values, principles and mission in our
investment decisions. Since January 2005, our group of concerned investors has been in
dlalogue with Chevron regarding the need to develop and unplement a corporate human -

nghts policy.

At our recent dialogue with Chevron, we were pleased to learn of some initial internal
steps.to draft a policy, under the direction of the Global Issues Committee. However, we
have yet to see any specific policy language or implementation plan. It remains unclear to
us how comprehensive and measurable any future policy will'be and how shareholders
and other stakeholders might participate in the process. Further, it is our understanding
that any human rights policy must still pass through several committees before final

‘board approval and roll-out.’

We request that the Board of Dxrectors vi gorously pursue the development ofa
comprehensrve verifiable and transparent human rights policy. We do not believe our

: company s current Human Rights Statement meets these standards. Sustained and
growing co-filer endorsements and shareholder votes F OR this resolu’uon indicate w1de

support among Chevron shareholders

Therefore we subrmt for consideration and actlon by the shareholders at the annual
meeting, this resolution for inclusion in the proxy statement in accordance with Rule 14—
a-8 of the General Rules and Regulations of the Securities and Exchange Act of 1934.

We are co-filing with the Wisconsin Province of the Society of Jesus. A representative of
the filers will attend the annual meeting to move the resolution as required by SEC rules.



We are the beneficial owners of Chevron Corporation common stock for the past five
years and intend to maintain ownership through the annual meeting in 2010. A
verification that we are beneficial owners of common stock in Chevron Corporation will
be supplied upon request. Ms. Anna Bradley is your contact regarding this resolution.
She can be reached by email at: abradley@jesuit.org or by post at the U.S. Jesuit
Conference, 1016 16th Street N.W. Suite #400, Washington, DC 20036.

We believe a comprehensive, transparent and verifiable human rights policy Will help
strengthen Chevron’s human rights efforts and protect shareholder value. It will establish
Chevron as a leader in human rights with the rewards which accrue to the partner of
choice.

Sincerely, .
otk P Kearcha', ¥)) -

Rev. Timo y P.AKesicki, S.J.
Provincial
Detroit Province of the Society of Jesus

cc: ICCR filers and staff L :
Silvia Garrigo, Manager, Global Issues and Policy, Government-and Public
Affairs 3 ' ’



Human Rights —~ Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights -
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance: zones, which often requires joint ventures with state-
controlled national oil companies representing governments wnth marglnal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of |
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron s Environmental, Somal Health Impact Assessment process is an excluswely internal
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights-Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate wnth progresswe dlsclosure of envnronmental
social and governance issues.

(www. unqlobalcompact org/NewsAndEvents/news archlves/2009 06 _18. html)

Dr. Ruggle s recent observation is decisive, “The era of declaratory CSR is over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way.they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals-
and communities, which shape the social sustainability of the enterprise.”
(http://198.170.85.29/Ruggie Why-Compames Must Pav—Attentlon-to Human-Rights-5- Nov-

2009.pdf)

RESOLVED:

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010. :

The report would be prepared at reasonable expense band omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 20089).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice.

3. Chevron’s Operational Excellehce Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



Office of Global Justice & Peace
13105 Watertown Plank Road _
Elm Grove, WI. 53122-2291 ~ -
Phone: (262) 787-1023 Fax: (262) 754-0826
www.ssnd-milw.org

DEC 14 7nng
9’“

Mr. David J. O'Reilly, CEO W /
Chevron Corporation

6001 Bollinger Canyon Road

San Ramon, CA 94583-2324

December 10, 2009

Re: | Human Rights Policies Shareholder Resolutioh
Dear Mr. O'Reilly- a |

Iam wntmg you on behalf of the Mllwaukee Province of the School Sisters of Notre Dame, an
international religious congregation committed to promoting education, human rights and
resource sustamable practices in all aspects of ministry and life. Globally there are over 3,800
School Sisters of Notre Dame in 36 countries across 5 continents. The Milwaukee Province of
the School Sisters of Notre Dame includes over 350 sisters who live and work pnmanly in
Wlsconsm and surroundmg states.

The School Slsters of Notre Dame - Milwaukee Province are the owners of 150 shares of -

Chevron Corporation stock and have continuously held shares in Chevron Corporation with a
market value in excess of $2, 000 since November 19, 2007. Verification of ownership of the
shares 1s attached We intend to hold the stock at least through the date of the annual meetmg

ITam hereby authonzed to notlfy you of our mtentmn to co-ﬁle the enclosed resolutlon being
submitted by the Society of Jesus (Jesuits) Wisconsin Conference for consideration and action by
the stockholders at the next annual meeting. Ihereby submit it for inclusion in the proxy
statement in accord with rule 14a-8 of the general rules and regulatlons of the Securities
Exchange Act of 1934:

‘ We look forward to dlscussmn on this matter.

Ofﬁce o.‘f Global Justlce & Peace

Co: ICCR ,
’ John Sealeyh

G THE WORLD THROL




Human Rrghts Develop & Adopt Pohcles
2010 Chevron. Corp

WHEREAS: Corporatlons face serious risks to reputatlon and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the extractive sector
which has the greatest number and most - grievous human rights abuses (John Ruggie, UN Special
Representative, Business and Human Rights www.umn.edu/humantts /business/RuggieReport2006.html). .

Chevron operates in over 180 countries, many with critically high rates of human rights allegations including
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangiadesh (www.foreignpolicy.com/failedstates).
Promising future energy reserves are increasingly found in weak governance. zones, which often.requires joint
ventures with state-controlled national oil companies representing govemments wnth marginal concem for or
capacity to protect human rights.

Chevron will beneﬁt from a human rights policy which protects and respects the full range of human rights through
the project life cycle and- thereby mitigates risks to shareholder value. Chevron’s Environmental, Social, Health
Impact Assessment process is an-exclusively internal review which does not provide shareholders any visibility for
how the Company will transiate aspirational commitments into specific- operational standards which extend to
~ venture partners, suppliers and contractors. Chevron's current Human Rights Statement cannot alone lmbed and
lncentlvrze human rights guardlanshrp, nor is it comprehensrve or verifiable: v :

Chevron’s 2008 Corporate Responsrblhty Report does not lnclude standard Global Reportrng lnltlatlve human-
rights measures for supplier/contractor screening; joint venture agreements employee tralnlng, forced/compulsory
labor; and operatlonal rmpacts on mdlgenous populatlons A A _ _ : : :

'Meanwhlle RlskMetncs Group, m a study commrssroned by the- UN Global Compact lmtlatlve for busmess .
reports valuation benefits correlate with progressive disclosure of environmental, social and govemance issues.’
(www unglobalcompact org/NewsAndEventsInews archlves/ 2009 06_ 18 html) .

Dr Ruggre s recent observatlon is decrsnve “The era of declaratory CSR is over; we’ ve moved into * prove lt’ tlme A
~ Companies need systems for managlng ‘the: risks of human rights harm. the way thiey have systems. for managing
~ all other material risks - — bearing in mind that material here means not only impacts on short-term financial results
but also on the rrghts of individuals and communities, which shape the social sustainability of the
enterprlse ? (http'll198 170. 85 29/Ruggie-Why—Companies-Must—Pay-Attention-to—Human-Rights-5-Nov-2009 pdf) '

RESOLVED Shareholders request the Board to adopt a comprehensrve transparent, venf able human nghts
policy and report to shareholders on the plan for lmplementatlon by October 2010

, The report would be prepared at reasonable expense and omlttlng proprletary lnformatlon

Supportmg Statement Shareholders showed thelr support for a rooust hunan nghts polrcy through lncreasmg-,
votes FOR this. resolutlon over the past four years (29 10% in 2009) ' . o .

1. Thls pollcy wrll help preserve shareholder value by avordmg condltlons whlch incite human rights vrolatlons and
assoc:ated shareholder nsks Preventlon is more cost efficient than' reactlvely managing” crises.

2. The pollcy wnll establlsh Chevrons leadershlp and the rewards whlch ﬂow to the partner of chonce o ', .

. 3. Chevrons Operatlonal Excellence Management System demonstrates the requrrements necessary to fulfill
_ corporate polucxes Human nghts require the same attentlon . _ :
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December 10, 2009
Mr. David O’Reilly : o
Chairman and CEO | DEC1 4 2009
Chevron Corporation /
6001 Bollinger CanyonRoad -~~~ 9’0 )k
San Ramon, CA 945832324 S 1t

™

Dear Mr O’Rellly,

The Chmago Province of the Society of Jesus is a shareholder in Chevron Corporatlon
As a religious investor, we seek to reflect our values, principles and mission in our
investment decisions. Since January 2005, our group of concerned investors has been in
dialogue with Chevron regarding the need to develop and unplement a corporate human

nghts pohcy

At our recent dialogue with Chevron, we were pleased to learn of some initial internal
steps to draft a policy, under the direction of the Global Issues Committee. However, we
have yet to see any specific policy language or implementation plan. It remains unclear to
us how comprehensive and measurable any future policy will be and how shareholders
and other stakeholders might participate in the process. Further, it is our understanding
that any human rights policy must still pass through several comrmttees before ﬁnal
board approval and roll—out

- We request that the Board of Directors v1gorously pursue the development ofa

comprehensrve verifiable and transparent human rights policy. We do not believe our
company’s current Human Rights Statement meets these standards. Sustained and
growing co-filer endorsements and shareholder votes FOR ﬂ')lS resolutron indicate wide
support among Chevron shareholders

Therefore we submit for cons1dera110n and action by the shareholders at the annual
meetmg, this resolution for inclusion i in the proxy statement in accordance with Rule 14—
a-8 of the General Rules and Regulahons of the Securities and Exchange Act of 1934.

We are co-filing with the Wisconsin Province of the Society of Jesus. A representative of
the ﬁlers will attend the annual meetmg to move the resolutron as required by SEC rules



‘We are the beneficial owners of Chevron Corporation common stock for the past five
years and intend to maintain ownership through the annual meeting in 2010. A
verification that we are beneficial owners of common stock in Chevron Corporation will
be supplied upon request. Ms. Anna Bradley is your contact regarding this resolution.
She can be reached by email at: abradley@jesuit.org or by post at the U.S. Jesuit
Conference, 1016 16th Street N.W. Suite #400, Washington, DC 20036.

We believe a compi‘ehensive, transparént and verifiable human rights policy will help
strengthen Chevron’s human rights efforts and protect shareholder value. It will establish
. Chevron as a leader in human rights with the rewards which accrue to the partner of
choice. ‘

Sincerely, E

Rev. Timothy P. Kesicki, S.J.
Provincial ; ' '
Chicago Province of the Society of Jesus

cc: ICCR filers and staff ‘
Silvia Garrigo, Manager, Global Issues and Policy, Government and Public
Affairs - '



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are-seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006. html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights. o

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable. '

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures. for supplier/contractor screening; joint venture agreements; -
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. . . .
(www.unglobalcompact.org/NewsAndEvents/news_archives/2009 06 18.html)

Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the

way they have systems for managing all other material risks - bearingin mind that material :
" here means not only impacts on short-term financial results.but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.” v -
(http://1 98.170.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Rights-5-Nov- -
2009.pdf) S S

RESOLVED:

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights’
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be br.epared at reasonable expense and omitting proprietary-information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robUst human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises. '

2. The p.olicy will establish Chevron’s leadership and the rewards which flow to the partner
of choice. Co '

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



iy,

December 10, 2009

Mr. David O’Reilly

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road -
San Ramon, CA 94583-2324

Dear Mr. O’Reilly,

For almost 70 years, UUSC has advanced human rights and social justice in the United States and
internationally. In order to pursue these goals, we partner with a number of grassroots
organizations around the world. Representatives of these partners tell us of the great need for
global corporations to adopt and implement company-wide policies and practrces which

‘ protect human rights and the just treatment of stakeholders

- We are pleased to learn of some initial mtemal steps to draft a pollcy, under the direction of

the Global Issues Committee. However, we have yet to see any specrﬁc policy language or
unplementatron plan. It remains unclear to us how comprehensrve anid measurable any future
policy will be and how shareholders and other stakeholders might participate in the process.
Further, it is our understanding that any human rights policy must still pass through several
commlttees before ﬁnal board approval and roll-out

We request that the Board of Directors v1gorously pursue the development ofa
omprehenswe verifiable and transparent human rights policy. We do not believe your

- company’s current Human Rights Statement meets these standards. Sustained and growmg

co-filer endorsements and shareholder votes FOR thls resolution mdlcate wide support among:
Chevron shareholders . :

UUSC is submlttmg the enclosed shareholder proposal regardmg the development of a
comprehensive, verifiable and transparent human rights policy. UUSC has held 103 shares of
Chevron for more than one year, and will maintain ownershlp of the requ1red number of
shares through the date of the next stockholders’ annual meeting. Our custodian will gladly -

- provide certification of our ownership if requested by you. We are co-filing this resolution
~ with the Wlsconsm Province of the Society of Jesus, ‘which is the prrmary filer. We' w1ll be

represented in-person or by proxy at the annual meetmg

We strongly belreve the attached proposal isin the best mterests of our company and its
shareholders, and welcome the opportunity to. d1scuss the issues-raised by the proposal with
you or other members of Chevron executive management team. Ms. ‘Myrna Greenfield will
be serving as UUSC’s contact on matters pertaining to thrs resolution. She can be reached at
617-301-4306, or mgreenﬁeld@uusc org :




Sincérély,

Charles Clements
President and CEO

Encl: Shareholder Resolution

UNITARIA

S , ~UN -OMMITEEE
689 Massachusetts Avenue:«.C

17-868:6600 « fax: 617-868:7102




Human Rights - Develop and Adopt Policy = -
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.htmi).

Chevron operates in:over 180-countries, many with critically high:rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
“controlled national oil companies representing governments with marginal concern for or.
capacity to protect human rights. : L

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal
" review which does not provide shareholders any visibility for how the Company will translate .
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. - ' S R
(www.unglobalcompact.org/NewsAndEvents/news archives/2009 06 18.html)

Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material
here means. not only impacts on short-term financial results but also on the rights of individuals
- and communities, which shape the social sustainability of the enterprise.” . ,
(http://198.170.85.29/Ruggie-Why-Companies-M ust-Pay-Attention-to-Human-Rights-5-Nov-
2009.pdf) : ' : '

'RESOLVED: - o ' -

Shareholders request the Board to adopt a comprehensive, transpafent», vériﬂable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at reasonable expense and omitting propr_iétary.v information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and- assocrated shareholder rrsks Prevention is more cost
-eff crent than reactlvely managlng 'cnses .

2. The pohcy wn!l estabhsh Chevron s Ieadershlp and the rewards WhICh ﬂow to the partner
of choice: - v : o , . A

3. Chevron’s Operational Excelle‘ncev Mahagement' Syeferh demonstrates the requiremenis '
' necessary to fulfill 'cor'per_ate policies: H‘u-rhanf‘R‘ights’-require' the same attention.” .~ :




NIVERSITY

OF DET‘{OIT
MERCY

Office of the President

December 10, 2009

DEC.14 7909
Mr. David O'Reilly . » o)
Chairman and CEO —_—

Chevron Corporation _
6001 Bollinger Canyon Road. -~ . 1\&%’

San Ramon, CA 94583-2324 _ W

Dear Mr. O'Reilly,

The University of Detroit Mercy is a shareholder in Chevron Corporation. As a religious
sponsored investor, we seek to reflect our values, principles and mission in our
investment decisions. Since January 2005, our group of concerned investors has been
in dialogue with Chevron Corporation regardmg the need to develop and rmplement a.
corporate human nghts policy. :

We do not believe that the Human nghts Statement adopted by our Company in 2006
meets the standard for a comprehensive human rights policy. The substantial and
growing vote for our resolution at the last three annual meetings reinforces our belief -
-that human rights concerns are widely held among Chevron shareholders. We request
that the Board of Directors pursues the development ofa comprehenswe human rights
policy. . .

Therefore, we submit for consideration and action by the shareholders at the annual -

meeting, this resolution for inclusion in the proxy statement in accordance with Rule 14—
a8 of the General Rules and Regulations of the Securities and Exchange Act of 1934.

We will continue to hold at least $2000 worth of stock until after the next annual meeting.

As verification that we are beneficial owners of common stock in Chevron Corporation, |
enclose a letter from our portfolio custodian attesting to this fact. Ms. Anna Bradley is
your contact regarding this resolution. She can be reached by email at:
abradley@jesuit.org or by post at the U.S. Jesuit-Conference, 1016 16th Street NW
Suite #400, Washlngton DC 20036

4001 W. McNichols Road
Detroit, Michigan 48221-3038



Page 2
December 10, 2009

We believe a comprehensive, transparent and verifiable human rights policy will help.
strengthen Chevron’s own internal human rights training effort as well as protecting
shareholder value. Such a human rights policy will provide specific mechanisms to
support the values in our Company’s Human Rights statement and the Chevron Way.

Very truly yours,

Gerard L. Stockhausen, S.J. Ph.D.
President



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representmg governments with marglnal concern for or
capacrty to protect human nghts . A :

Chevron will benefit from a human nghts policy which protects and respects the full range of
human rights through the project life eycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Sccial, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any vrsrbmty for how the Company. will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and.contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rrghts guardranshrp, noris it comprehensrve or venf able. =

Chevron’s 2008 Corporate Responsrblllty Report does not mclude standard Global Reporting
Initiative human rights measures for suppher/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressrve drsclosure of environmental,
social and governance issues.

(www. unqlobalcompact orq/NewsAndEvents/news archlves/2009 06 1 8.html)

Dr Ruggle S recent observatlon is decisive, “The era of declaratory CSR is over; we've moved
into ‘prove it’ time. Companles need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks - bearing in mind that material
here means not only impacts on short-term financial results. but also on the rights of mdlvrduals
and communities, which shape the social sustalnabrlrty of the enterpnse

(http://198.170.85. 29/Ruqq|e Whv—Companres-Must-Pav-Attentron-to Human quhts—5 Nov-

2009 pdf)
RESOLVED'

Shareholders request the Board to adopt a comprehensive, transparent vent" able human rights
policy and report to shareholders on the plan for implementation by October, 2010

The report would be prepared at reasonable ex_pense and omrttrng;proprletaryrnformatlon.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights. policy through i rncreasrng votes
FOR this resolution over the past four years (29.10% in 2009)

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and assocrated shareholder rrsks Preventron is more cost
efficient than reactively * managrng crises.

2. The policy will establish Chevron’s Ieadershrp and the rewards which flow to the partner
of choice.

3. Chevron’s Operational Excellence Management System demonstrates the requrrements
necessary to fulfill corporate policies. Human Rights require the same attention.



: Vice President

: UNIVERSITY of ‘ Office of Business and Finance

| SAN FRANCISCO | ; 2130 Fulton Street -
R : San Francisco, CA g4117-1080

TEL 415 422-6522

FAX 415 422-5855
December 11, 2009
Mr. David O’Reilly
Chairman and CEO :
Chevron Corporation ‘ DEC .
~ 6001 Bollinger Canyon Road ' ' 1 2009

San Ramon, CA 94583-2324
Dear Mr. OReilly, M Borvr

The University of San Francisco is a shareholder in Chevron Corporation. As a religious investor,
we seek to reflect our values, principles and mission in our investment decisions. Since January
2005, our group of concemed investors has been in dialogue with Chevron regarding the need to
develop and implement a corporate human rights policy.

At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to
draft a policy, under the direction of the Global Issues Committee. However, we have yet to see
any specific policy language or implementation plan. It remains unclear to us how comprehensive
and measurable any future policy will be and how shareholders and other stakeholders might
participate in the process. Further, it is our understanding that any human ri ights policy must still
pass through several committees before final board approval and roll- out

We request that the Board of Dlrectors vigorously pursue the development of a comprehensive
verifiable and transparent human rights policy. We do not believe our company’s current Human
Rights Statement meets these standards. Sustained and growing co-filer endorsements and
shareholder votes FOR this resolution indicate wide support among ‘Chevron shareholders

Therefore, we submit for con81derat10n and action by the shareholders at the annual meeting, this -
resolution for inclusion in the proxy statement in accordance with Rule 14-a-8 of the General
Rules and Regulations of the Securities and Exchange Act of 1934. We will continue to hold at
least $2000 worth of stock untrl after the next annual meeting. ’

m§vr

regarding this resolutlon She can be reached by emai t: abradlev@iesuit.org by post at the
US. ] esult Conference, 1016 16th Street N.W. Suite #40 v i '

As venficatlon that we are beneﬁc1al OWners of comm rporation, I enclose

We belleve a comprehensive, transparent and verifiable human rlghts policy will help strengthen
~ Chevron’s human rights efforts and protect shareholder value. It will establish Chevron as a .
. leader in human rights with the rewards which accrue to the partner of choice.

Smcerely,

/&aaa;a’@tc

Stacy Lewis
Assistant Treasurer

Educating Minds and Hearts to' Change the World



‘Maryland Prol/ince of the Society of Jesus

Corporate Social Responsibility
39 East 83" Street
New York, N.Y. 10028
Telephone: 212-774-5500
Fax: 212-794-1036
E-Mail: hallinan@nysj.org

December 9, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O"Reilly,

The Maryland Province of the Society of Jesus is a shareholder in Chevron Corporation. As
religious investors, we seek to reflect our values and principles in our investment decisions. Since
January 2005, our group of concerned investors has been in dialogue with Chevron Corporation
regarding the need to develop and 1mplement a corporate human rights pollcy

The Maryland Province has been 1nformed of some initial internal steps taken by Chevron to draft
a policy, under the direction of the Global Issues Committee. However, no specific policy
language or implementation plan has been presented thus far. It remains unclear to us how
comprehensive and measurable any future policy will be and how shareholders and other
stakeholders might participate in the process. Further, it is our understanding that any human
nghts policy must still pass through several committees before final board approval and roll-out.

We request that the Board of Dlrectors v1gorously pursue the development ofa comprehensxve
verifiable and transparent human rights policy. We do not believe our company’s current Human
Rights Statement meets these standards. Sustained and growing co-filer endorsements and
shareholder votes FOR this resoWrTcate ide support among Chevron shareholders.

Therefore, the Maryland Provincg is co-ﬁhng w1t- the Wisconsin Province the enclosed
resolution for inclusion in the pro accordance with Rule 14-a-8 of the General
Rules and Regulations of the Securities and Exchange Act of 1934. We will contmue to hold at
least $2000 worth of stock until after the next annual meetmg :

Venﬁcatxon that we are beneﬁcxal owners of common stock in Chevron Corporatlon willbe
provided upon request '

We believe a comprehensnve transparent and verifiable human rights policy will help strengthen
Chevron’s own internal human rights trammg effort while also protecting shareholder value.

Sincerely,

I s

Rev. Mark C.Hallinan, S.J. : '
Corporate Social- Responsxblhty Representatlve for the Maryland Provmce of the Somety of Jesus

cc: ICCR -ﬁlers- an staff ,



. Human Rights — Develop and Adopt Policy
2010 Chevron-Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
‘Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners, .
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
mcentrwze human rights guardlanshlp, nor is it comprehensive or verlflable

Chevron’s 2008 Corporate Responsibility Report does not mclude standard Global Reportmg
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues.

(www. unqlobalcompact orq/NewsAndEvents/news archlves/2009 06_18. html)

Dr. Ruggle s recent observation is decnsrve “The era of declaratory CSR is over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the.
way. they have systems for managing all other material risks --bearing in mind that material
here means not only impacts on short-term financial- results but also on the rights of mdwrduals
and communities, which shape the social sustainability of the enterprise.”

" (hitp://198.170.85. 29/Ruqqre-Whv Companies- Must-Pay-Attentlon-to Human quhts-5 Nov—

2009 Qdfl
. RESOLVED:

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights
pollcy and report to shareholders on the plan for lmplementatlon by October 2010.

- The report would be prepared at reasonable expense and omitting proprietary lnformatio_n. ’



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009)

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. . The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice.

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



New York Province of the Society of Jesus
Office of Social Ministries

39 East 83 Street

New York, N.Y. 10028
Telephone: 212-744-5500
Fax: 212-794-1036
E-Mail: hallinan@nysj.org .

December 9, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Deaer o’ Rellly, :

The New York Provmce of the’ Soc1ety of Jesus is a shareholder in Chevron Corporatlon As
religious investors, we seek to reflect our values and principles in our investment decisions. Since
January 2005, our group of concerned investors has been in dialogue with Chevron Corporation
regarding the need to develop and implement a corporate human rlghts policy.

The New York Province has been informed of some initial mtemal steps taken by Chevron to
draft a policy, under the direction of the Global Issues Committee. However, no specific policy
language or implementation plan has been presented thus far. It remains unclear to us how
comprehensive and measurable any future policy will be and how shareholders and other
stakeholders might participate in the process. Further, it is our understanding that any human
rlghts pollcy must still pass through several committees before fmal boar_d approval and roll-out.

We request that the Board of Directors vigorously pursue the development of a comprehenswe

verifiable and transparent human rights policy. We do not believe our company’s current Human
Rights Statement meets these standards. Sustained and growing co-filer endorsements and

shareholder votes FOR this resolution indicate wide support among Chevron shareholders.

Therefore, the New York Province is co-filing with the Wlsconsm Provmce the enclosed
resolution for inclusion in the proxy statement in accordance with Rule 14—a-8 of the General
Rules and Regulations of the Securities and Exchange Act of 1934. We w1ll contmue to hold at
least $2000 worth of stock until after the next annual meeting: : R :

‘_ Venﬁcatlon that we are beneﬁ01al owners of common stock in Chevron Corporatlon w1ll be
- provided upon request

We believe a comprehenswe transparent and verrﬁable human nghts pollcy will help strengthen
Chevron’s own internal Humidn rights training effort while also protecting shareholder value.

Sincerely, :
W /5 C vééﬁS‘ S

Rev. Mark C. Hallinan, S.J.

Provincial Assistant for Social Ministries

cC: . ‘ ICCR:ﬁlers and staff



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
- rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and .
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representmg governments with marginal concern for or
capacity to protect human rights.

Chevron wrll benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.. '
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed: and
lncentlwze human rights guardianship, nor is it comprehensive or verifiable.

Chevron s 2008 Corporate Responsibility Report does not include standard Global Reporting-'
Initiative human rights measures for supplier/contractor screening; joint venture agreements;

-"employee training; forced/compulsory labor; and operational impacts on indigenous populations. |

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of envrronmental
social and governance issues.

(www unq!obalcompact orq/NewsAndEvents/news archlves/2009 06 18. html)

Dr. Ruggre s recent observatlon is decisive, “The éra: of declaratory CSR is over; we've moved
into ‘prove it' time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts on short-term financial results but also on. the rights of mdrvrduals
and communities, which shape the social sustainability of the enterprise.”

(http://198.170. 85 29/Ruqqre-Why Companies-Must- Pay-Attentron—to Human quhts 5-Nov-

2009. Qdf)
R-ESOLVED:

Sharenelders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at reasonable expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

| 1. This policy will help preserve shareholder value by avoiding conditions which incite
. human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice. - :

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



DEC 1 1 2009

Sisters of St Joseph of Carondelet BSO

Carondelet Center < 11999 Chalon Road < Los Angeles, CA 90049-1524 % 310-889-2100 < Fax 310-476-8735

December 9, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’Reilly, -

We Sisters of St. Joseph in California are shareholders in Chevron Corporation. We have
participated in dialogues with Chevron through our partnership with JOLT and ICCR on
the issue of a human rights policy over a number of years.

We are pl}e,asedf‘chat efforts to draft a policy on human rights are under way. However,
we agree with the primary filers, the Wisconsin Province of the Society of Jesus, that
progress-and openness is not satisfactory.

We requestthat the Board of Directors vigorously pursue the deVelopment of a
comprehensive, verifiable and transparent human rights policy and implementation plan.
It is the right thing to do in today’s global environment.

Therefore, we submit this resolution, as co-filers with the Wisconsin Jesuits, for
consideration and action by the shareholders at the annual meeting, and for inclusion in
the proxy statement in accordance with Rule 14-a-8 of the General Rules and
Regulations of the Securities and Exchange Act of 1934. ’

" We are beneficial owners of common stock in Chevron Corporation, I enclose a letter
from our portfolio custodian attesting to this fact. We.will continue to hold our stock
until after the next annual meeting. o :

Ms. Anna Bradley is your contact acting on our behalf regarding this resolution. She can
be reached by email at: abradley@jesuit.org or by post at the U.S. Jesuit Conference,
1016 16th Street N.W. Suite #400, Washington, DC 20036. '

Sincerely, : - S e :
Sister Catherine Marie Kreta A oo
‘Justice Coordinator--. - . .

Ce:  ICCRStaff
Ms. Anna Bradley




Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as responsible

for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic

corruption, civil conflict, poor labor and environmental standards. This is particularly true for the

extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie,
UN Special Representative, Business and Human Rights

- www.umn. edu/humanrts/busrness/RuqqleReport2006 html).

Chevron operates in over. 180 countries, many with crltlcally high rates of human rights allegations
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh
(www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representlng governments with marglnal concern for or capacrty to protect human rights.

: Chevron wrll benefit from a human nghts pollcy whrch protects and respects the full range of human
© rights’ through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s .
Environmental, Social, Health Impact Assessment process is an exclusively internal review which does -
not provrde shareholders any visibility for how the Company will translate aspirational commitments into
_' spemf c operatlonal 'standards which extend to venture partners, suppliers and contractors. Chevron's

current Human Rights Statement cannot alone lmbed and incentivize human rights guardianship, nor |s
it comprehensrve or verifi able ' :

Chevron s 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative
human rights measures for supplier/contractor screening; Jomt venture agreements; employee tralnrng,
- forced/compulsory labor; and operational impacts on indigenous populations.

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for
busmess reports valuation benefits correlate with-progressive disclosure of environmental, social and
governance issues. (www unqlobalcompact orq/NewsAndEvents/news archives/2009 06 18. html)

' Dr. Ruggle s recent observation is decxsnve “The era of declaratory CSR is over; we've moved into
‘prove it’ time. Companres need systems for. managing the risks of human rights harm the way they

o . have systems for managing -alt other material risks. - bearing in mind that material here means not only ’

rmpacts on short-term financial results but also on the rights of individuals and communities, which -
shape the social sustainability of the enterprise.” (http ://198.170.85. 29/Ruqqre-Whv-Companles-Must-
' Pav—Attention-to-Human quhts—5 Nov-2009 pdf)

RESOLVED

Shareholders request the Board to adopt a comprehenswe transparent, verifiable human rights pollcy
and report to shareholders on the plan for lmplementatlon by October, 2010.

The report would be prepared at reasonable expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights pohcy through lncreasmg votes FOR this
resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite human
rights violations and associated shareholder risks. Prevention is more cost efficient than
reactively “managing’ crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner of
choice.

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



THE UNIVERSITY OF

SCRANTON

A JESUIT UNIVERSITY

DEC 1 1 2009

OFFICE OF THE PRESIDENT

December 8, 2009

Mr. David O’Reilly

Chairman and CEO

Chevron Corporation-  :
6001 Bollinger Canyon Road -
San Ramon, CA 94583-2324

Dear Mr. O°Reilly: -

The University of Scranton is a shareholder in Chevron Corporation. As a religious investor, we
seek to reflect our values, principles and mission in our investment decisions. Since January
2005, our group of concerned investors has been in dialogue with Chevron regarding the need to
develop and implement a corporate human rights policy. ' '

" At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to
draft a policy, under the direction of the Global Issues Committee. However, we have yet to see
‘any specific policy language or implementation plan. It remains unclear to us how
comprehensive and measurable any future policy will be and how shareholders and other -
stakeholders might participate in the process. Further, it is our understanding that any human
rights policy must still pass through several committees before final board approval and roll-out.

The University of Scranton, together with the Wisconsin Province of the Society of Jesus,
requests that the Board of Directors vigorously pursue the development of a comprehensive,
verifiable and transparent human rights policy. We do not believe your company’s current
Human Rights Statement meets these standards. Sustained and growing co-filer endorsements
and shareholder votes FOR this resolution indicate wide support among Chevron shareholders.
The University of Scranton and The Wisconsin Province of the Society of Jesus are hereby co-
filing to adopt a comprehensive, transparent, verifiable human rights policy and report to.. .
shareholders on the plan for implementation by October 2010. ‘ ‘

Therefore, we submit for consideration and action by the shareholdérs at the annual meeting, this
resolution for inclusion in the proxy statement in accordance with Rule 14—2-8 of the General
Rules and Regulations of the Securities and Exchange Act of 1934. We will continue to hold at
least $2,000 worth of stock until after the next annual meeting. -

As verification that we are benéﬁcial_ '(.)wrie_rs of cOmn:rxonvstock in Chevron Corporation, I
‘enclose a letter from our portfolio custodian attesting to this fact. Ms. Anna Bradley is your

Svcﬁ‘}srgrq.ﬁ;_P_E'_N,NSYLVAN-IA_ 18.5:1}6%162_‘2’ :
(570 941-7500 « Fax: (570) 941-5926



contact regarding this resolution. She can be reached by email at: abradley@jesuit.org or by post
at the U.S. Jesuit Conference, 1016 16th Street N.W. Suite #400, Washington, DC 20036.

We believe a comprehensive, transparent and verifiable human rights policy will help strengthen
Chevron’s human rights efforts and protect shareholder value. It will establish Chevron as a
leader in human rights with the rewards which accrue to the partner of choice.

Sincerely,

Rev. Scott R. Pilarz, S.J.. 2 E _
President -

/rmc



LB
DEC 1 6 2009

Al .@ ,
) ©) Benedictine Sisters of Virginia

Saint Benedict Monastery * 9535 Linton Hall Road * Bristow, Virginia 20136-1217 « (703) 361-0106

December 8, 2009

Lydla |. Beebe, -

Corporate Secretary and Chief Governance Officer
Chevron Corporation :

6001 Bollinger Canyon Road

San Ramon, CA 94583-2324

Dear Ms Beebe:

l am wrrtlng you on behalf of the Benedictine Sisters of Vlrglnra in support the
stockholder resolution on Human Rights — Develop and Adopt Policies. ln brief,
the proposal states that shareholders request the Board to adopt a
comprehensive, transparent, verifiable human rights policy and report to
shareholders on the-plan for implementation by October, 2010. The report would
be prepared at reasonable expense and omlttrng proprletary lnformatlon ‘

| am hereby authonzed to notrfy you of our mtentron to cofile thls shareholder

proposal with: the Jesuit Conference for consideration and action by the

shareholders at the 2010 Annual Meeting. | hereby submit it for inclusion in the

proxy statement for consideration and action by the shareholders at the 2010

annual meeting. in accordance with Rule 14-a-8 of the Geneéral Rules: and

Regulatlons of the Securities and Exchange Act of 1934. A representative of the
 shareholders will attend the annual meeting to move the resolution as required
, by SEC rules.

We are the owners of 2000 shares of Chevron Corp. stock and rntend to hold
$2,000 worth through the date of the 2010 Annual Meetrng Venf cation of
ownershlp will follow _

We truly hope that the company wrll be willing to dralogue wrth the ﬁlers about

~ this proposal. Please note that the contact person for this resolutronlproposal will
be: Anna: Bradley of the Jesurt Conference at abradlev@result org or by phone
at 301 -357-7303 o :

Respectfully yours

Srster Henry Mane Zrmmermann OSB '
Treasurer '

" Enclosure: 2010 Shareholder Re_.solut;lpn |



.Human Rights - Develop & Adopt Policies
2010 - Chevron Corp.

WHEREAS: Corporations face serious risks to reputation and shareholder value when they are seen'as.
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law,
endemic corruption, civil conflict, poor labor and environmental standards. This is particularly true for the
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie,
UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights allegations
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh
(www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representing govemnments with marginal concern for or capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of human rights
through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental,
Social, Health Impact Assessment process is an exclusively intemal review which does not provide
shareholders any visibility for how the Company will translate aspirational commitments into specific
operational standards which extend to venture partners, suppliers and contractors. Chevron’s current
Human Rights Statement cannot alone imbed and incentivize human rights guardianship, noris it
comprehensive or verifiable. ' ‘

Chev_ron’s 2008 Corporate Responsibility Report does not include standard Global Reporting lniiiatiVe :
human rights measures for supplier/contractor screening; joint venture agreements; employee training;
forced/compulsory labor; and operational impacts-on indigenous populations. '

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact ini'tiétive for-
business, reports valuation benefits correlate with progressive disclosure of environmental, social and
governance issues. (www.unglobalcompact.org/NewsAndEvents/news_archives/ 2009_06_1 8.html)

_ Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we've moved into ‘prove.
it’ time. Companies need systems for managing the risks of human rights harm the way they have
systems for managing all other material risks -- bearing in mind that material here means not only.
impacts on short-term financial results but also on the rights of individuals and communities, which shape-
the social sustainability of the enterprise.” (http://198.170.85.29/Ruggie-Why-Companies-Must-Pay-
Attention-to-Human-Rights-5-Nov-2009.pdf). L .

_ RESOI_.VED: Shareholders requeslt' the Board to adopt a comprehensive, transparent, veriﬁa'ble human
rights policy and report to shareholders on the plan for implementation by October, 2010. L

. The reporfwould bé prepared at reasonable expénsé énd omitting proprietary information.

Supporting Statement: Shareholders showed their support for a robust human rights policy through -
increasing votes FOR this resolution over the past four years (29.10% in 2009). -

1. This polAicy will help preserve shareholder value by évoiding conditions which incite human rights
violations and associated shareholder risks. Prevention is more cost efficient than reactively “managing”
crises.. ' s

2. Thé policy will establish Chevron’s Ieadershi_p and the rewards which flow to-the partner of choice.

3. ,Chevron.’s~operaﬁona!jExcellence‘Management_-Systemvdemonstrates» the requirements necessary to
fulfilt corporate policies. Human Rights require the same attention. ' :
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DEC 11 2009

_ CONVENT ACADEMY OF THE INCARNATE WORD 26l
- 2930 South Alameda Telephone 512/882-5413
Corpus Chrrstr X 78404-2798 o , Fax 512/883-2185

3G~ S50 -4/52—
December 08, 2009-

Lydia . Beebe, | | g \_Q_/

Corporate Secretary and Chief Governance Officer /
Chevron Corporation _ C 0
6001 Bollinger Canyon Road

San Ramon, CA 94583—2324

Dear Ms Beebe

lam wrrtrng you on behalf of Convent Academy of the Incarnate Word in support the

~ stockholder resolution on Human Rights — Develop and Adopt Policies. In brief, the

proposal states that shareholders request the Board to adopt a comprehensive,
transparent, verifiable: human rights policy and report to shareholders on the plan for

' lmplementatlon by October 2010. The report would be prepared at reasonable
} expense and omrttrng propnetary mformatlon : .

I am hereby authonzed to: notrfy you of our rntentron to- cor-ﬁle this shareholder
proposal ‘with the Jesuit Conference for consideration and action by  the

' shareholders at the: 2010: Annual Meetlng | hereby submit it for . inclusion in the

proxy statement for consideration and action by the shareholders at the 2010 annual
meeting in accordance with Rule 14-a-8 of the General Rules and Regulations of the
Securities and Exchange Act of 1934. A representatrve of the shareholders will

attend the annual meetrng to move the resolutron as requrred by SEC rules

- We are the owners of 70 shares of Chevron Corp. stock and rntend to hold $2 000

worth through the date of the 2010 Annual Meetrng Verrﬁcatlon of ownershrp will
follow -

.We truly hope that the company will be wrllmg to dralogue wrth the ﬁlers about thrs
‘proposal. Please note that the contact person for this resolution/proposal will be:

Anna Bradley of the Jesurt Conference at abradley(c'z)resurt org or by phone at301- .
357—7303 ' ,

Respectfully yours

- Beatrroe A Reyes Treasurer
: 'Convent Academy of the lncarnate Word ,

- Bnclosure: 29108hareholderReso1uuon =



Human Rights - Develop & Adopt Policies
2010 ~ Chevron Corp.

WHEREAS: Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the extractive sector
which has the greatest number and most grievous human rights abuses (John Ruggie, UN Special
Representative, Business and Human Rights www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights allegations including
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh
(www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies representing
governments with marginal concern for or capacity to protect human rights. :

Chevron will benefit from a human rights policy which protects and respects the full range of human rights through
the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental, Social, Heaith
Impact Assessment process is an exclusively internal review which does not provide shareholders any visibility for
_ how the Company will translate aspirational commitments into specific operational standards which extend to
venture partners, suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable. ' .

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative human -
rights measures for supplier/contractor screening; joint venture agreements; em ployee training;
~ forced/compulsory labor; and Qp_eratipnal impacts on indigenous populations.

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for business,
reports valuation benefits correlate with progressive disclosure of environmental, social and govemnance issues.
(www.unglobalcompact.org/NewsAndEvents/news_archives/ 2009_06_18.html) '

Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we've moved into ‘prove it’ time.
Companies need systems for managing the risks of human rights hamm the way they have systems for managing
all other material risks -- bearing in mind that material here means not only impacts on short-term financial results .
but also-on the rights of individuals and communities, which shape the social sustainability of the enterprise.”
(http:/l198.170.85.29/RUggie—Why-Companies—Must‘-Pay-Attention-to-Human-Rights—S—Nov-ZOOQ.pdf) v

RESOLVED: Shareholders request the Board to adopt a'com_prehensive, transparent, verifiable human rights

policy and report to shareholders on the plan for implementation by October, 2010. : -
The report would be prepared at reasonable expense and omitting proprietary information. |

Supporting Statement Shareholders showed their support for a robust human rights policy through increasing
votes FOR this resolution over the past four years (29.10% in 2009). ' : ,

1. This policy_ will help preserve shareholder value by avoiding conditions which incite human rights violations and
‘associated.shareholder risks. Prevention is more cost efficient than reactively “managing” crises.

2. The policy will establish Chevron's leadership and the rewards which flow to the partner of choice.

3. Chevron's Operational Excellence Management System demonstrates the requirements necessary to fulfill
corporate policies. Human Rights require the same attention. : . S '



TT( ‘ , T | Provincial Office
E S 5 . I ' S ‘ California Province of the Society of Jesus
v ' ' 300 College Avenue
' CALIFORNIA PROVINCE - DEC 112009 A

DJO Los Gatos, CA 95031-0519
408-884-1600 t 408-884-1601 f

www.jesuitscalifornia.org

December 8, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’Reilly, -

The California Province of the Society of Jesus is the beneficial owner of 40 shares of Chevron
Corporation common stock, and has owned these shares since August 28, 2003. We intend to
maintain ownership through the annual meeting in 2010. As verification that we are beneficial
owners of common stock in Chevron Corporation, I enclose a letter from our portfolio custodian
attesting to this fact. ' :

We are co-filing the attached resolution on human rights with the Wisconsin Province of the
Society of Jesus. Therefore, we submit this resolution for consideration and action by the
shareholders at the annual meeting, and inclusion in the Company’s annual proxy statement in -
accordance with Rule 14a-8 of the General Rules and Regulations of the Securities and Exchange
Act of 1934. A representative of the filers will attend the annual meeting to move the resolution
as required by SEC rules. ’ :

Ms. Anna Bradley is our authorized contact regarding this resolution. She can be reached by
email at: abradley@jesuit.org or by post at the U.S. Jesuit Conference, 1016 16th Street N.W.
Suite #400, Washington, DC20036. - . '

We believe a comprehensive, transparent and verifiable human rights policy will help strengthen
Chevron’s human rights efforts and protect shareholder value. It will establish Chevron as a
leader in human rights with the rewards which accrue to the partner of choice.

RESPONDING
to the call of Christ

100 YEARS & BEYOND 1909-2009




»Hvuman Rights — Develop and Adopt Policy
2010 Chevron Corporation -

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most-grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/numanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and

* Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are -
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights. ‘ : o

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal -
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. - S

(www.unglobalcompact.oraNewsAndEvents/news archives/2009 06 18 htmi) =

Dr. Ruggie’s recent observation is decisive,.“The era of declaratory CSR is over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks. -- bearing in mind that material -
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.” .-~ .
(http://198.170.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Rights-5-Nov- -

*2009.pdf) S :

RESOLVED:

Shéréholderé requést the Board to adopt a comprehensive, trans-p'arent,» veriﬁable. human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would bé prepared at reaéonable expense and dmittih'g prbprietary_ informatioh;



SUPPORTING STATEMENT:

Shareholders showed their support for a robust humah rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice. . ' ,

3. Chevron’s Operational Excellence AManagement System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.
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Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights

allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and

Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are

increasingly found in weak governance zones, which often requires joint ventures with state-
- controlled national oil companies representrng governments with marginal concern foror

, capacrty to protect human nghts

Chevron will benefit from a human rlghts policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company wilt translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
mcentrvnze human rights guardlanshlp, nor is it comprehensive or verifiable.

Chevron s 2008 Corporate Responsibility Report does not include standard GlobalReporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
 employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. -

(www. unqlobalcompact orq/NewsAndEvents/news archives/2009 06 18.html)

Dr Ruggle s recent observatron is decisive, “The era of. declaratory CSR is over; we've moved
into ‘prove it’ time. Companies- need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -~ bearing in mind that material
here means not only impacts on short-term financial results but also on the rlghts of individuals
A and communities, which shape the social sustainability of the enterprise.” :
(http://198.170.85. 29/Ruqq19-Whv Compames Must—Pay-Attentlon-to Human-Rights-5-Nov-

2009.pdf) -
RESOLVED:'

Shareholders request the Board to adopt a comprehensive, transparent; verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

‘The report would be prepared at reas’onabl‘e‘ expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avbiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises. ' '

2. The policy will establish Chevron’s leadership and the rewards whibh flow to the partner
of choice.

3. Chevron’s Operational Excellence Management System demonstrates the'requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



New England Provinee of Jesuits ) l - QU I g S
[ . S

December 8, 2002

Mr. David O’Reilly

Chairman and CEO

Chevron Corporation:

6001 Bollinger Canyon Road
San Ramon, CA  94583-2324

Dear Mr. O’Rerﬂy- o

The New England vamce of the S@cxety of Jesus is a shareﬁmider in Chevr@n Corp@ra*tlon. As
religious investors, we seek to reflect our values, pmzmp}aes and mission in our investment
decisions. Since Jarraary, 2005, our group of concerned investors has been in dialogue with
Chevron Corpe‘ratwn fegardmsg the nee& to develep a c@rp@rate Emmzm rights pelicy.

You are aware that there isa subst&mral and gmwmg vate fm“ our resal‘emm among Chevron
shareholders. We are requesting that the Board of Directors pursues the development of a
comprehensive, transparent, and vertﬁab}ie human rights policy as criticatly important to support
the va!tres @E our ccampany S H Rxghﬁs statement amf the Chevron: way. '

The New England vame is co-filing with 'a'h 7 "WESEOHSH’E Province of th@ Society of Jesus the
enclosed resolution for inclusion in the proxy statement, in accordance with Rule 14-a-8 of the
General Rules and Regulations of the Securities’and Exchange Act of 1934. We ave the
beneficial owner of 43 shares of Chevron Corp@fatn«m common stock which we have held for
more than a year;. we mtend to maintain @wnerslnp tm'@ugh the annual mee’ﬁmg of 2010.
Verification is enc!oseff : -

Our authorized con’ﬁact peﬁsm is Anmna szadley who cm be reached aat abradley@jesuit.org and at
the Jesuit Conferem:e, L@?]é&; 16“’ S-fnreet Sumte 400, Washmgt@rp B C 2".@)@36- ,

~ Sincerely,

k- grt— 1)

Very Rev. Myles N. Sheehan, S
Provimeial

Enc.

i gt

Provincial OFFICE 35 School Street | Watertown, MA 02472-4251 | 617-607-2800p l (17 -607-2888 f | sjnen@sjnen. mg
Mailingaddress: PO. Box 9199 | Watertown. MA 02471-9199 ] WWW.Sjnen.org



- social and governance issues.

Human Rights — D‘evekops and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. Thisis
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.htmily. '

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oif companies representing governments with marginal concern for or

_ capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respeets the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.

" Chevron's Envitonmental, Social; Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
.aspirational commitments into specific operational standards which extend to venture partners,
suppliers and confractors. Chevron's current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable. - :

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,

(www.'unqlobaICOmpact.orq/NewsAndEvénts/news archives/2009' 06 18.htmly

Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other materfal risks — bearing in mind that material -
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.” ’

{hitp://198.170.85. 29/ Rugg i'e—Wh‘v-Companies—Mu$t—Pay—Attention—to-Human-Riq hfs-5—Nov—

2009.pdf - -
RESOLVED:

Shafeheidefs request the Board to adopt a compﬁehenséve, tzamsﬁrazént, verifiable human rights
palicy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at reasonable expense _and omittfing -pfopﬂetafy information.



SUPPORTING STATEMENT:

Shareholders showed their subpdrt for a robust human rights policy through increasing ‘Votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy wm help preserve shareholder value by avoxdmg conditions which incite
human rights violations and associated shareholder nsks Preventlon is more cost
efficient than reactively “managing” crises.

2. The pohcy will establish Chevron s leadershxp and the rewards which flow to the partner
of chonce

3. Chevron 's Operational Excellence Management System demonstrates the reqmrements_
~ necessary to fulf 1} cerporate pohcies Human nghts requrre the same attentlon . '



SISTERS of ST. DOMINIC
 CONGREGATION of the MOST HOLY NAME

E : {1520 Grand Avenue
| LT} | Son Rafael, CA 94901-2236
LM | FAX (415) 453-8367

December 8, 2009 |
B | DEC 14 2009

M. David O’Reilly.
Chairman and CEO
Chevron Corporation

6001 Bollinger Canyon Road | ‘ M . j\/

San Ramon, CA 94583-2324 - \Qq}w '
Dear Mr O Rerlly, o

We, the Sisters of St. Domrmc Congregatlon of the Most Holy Name are shareholders in.
Chevron Corporation. We have participated in dialogues with Chevron through our partnership
with J OLT and ICCR on the issue of a human rights policy over a number of years

We are pleased that efforts to draft a pohcy on human rights are under way However we agree
with the prrmary filers, the Wisconsin Provrnce of the Soc1ety of Jesus, that progress and
' _openness is not satrsfactory

We request that the Board of D1rectors v1gorously pursue the development ofa comprehenswe
verifiable ar d transparent human nghts polrcy and 1mplementat1on plan Iti is the nght thmg to
tod .»'s"global env1ronment : .

Therefore ‘we submit this resolution, as co-ﬁlers with the Wlsconsm Jesuits, for con31derat1on

, and action by the shareholders at the annual meeting, and for inclusion i in the proxy statement-
in accordance with Rule 14-a-8 of the General Rules and Regulations of the Secunt1es and
Exchange Act of 1934. ' :

4We have been beneﬁcral owners of common stock in Chevron Corporation for a number of
years. You wﬂl réceive confirmation of ownershrp directly from our portfolio custodian, -
Charles Schwab & Co. We w1ll contmue to hold our stock until after the next annual meetmg.

Ms Anna Bradley is your contact actlng on our behalf regardlng thls resolutlon She can be
reached by email at: abradley@jesuit.org or by post at the U.S. Jesuit Conference 1016 16th B
StreetN W Sulte #400 Washmgton DC 20036.

Smcerely, , .

ThomasE Bertelsen Jr S
Ch1ef Fmancral Qfﬁcer EEREERRE

aret .lrener, OP S




Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as responsible
* for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie,
UN Special Representative, Business and Human Rights
www.umn.edu/humantts/business/RuggieReport2006.html).

Chevron operates in over-180 countries, many with critically high rates of human rights allegations
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh
(www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representlng governments wnth marglnal concern for or capacnty to. protect human nghts

Chevron will benefit from a human rights pollcy which protects and respects the full range of human

_rights through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s -
Environmental, Social, Health Impact Assessment process is an exclusively internal review which does
not provide shareholdéers any visibility for how the Company will translate aspirational commitments into
specific operational standards which extend to venture partners, suppliers and.contractors. Chevron’s
current Human Rights: Statement cannot alone |mbed and mcentlwze human nghts guard|ansh|p, nor is
it comprehenswe or verlt" able ' _

Chevron s 2008 Corporate Responsrbrllty Report does not include standard GIobaI Reportmg Initiative
human rights measures for supplier/contractor screening; joint venture agreements; employee training;
forced/compulsory: labor; and operational impacts on indigenous populations. '

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for
business, reports: valuation benefits correlate with progressive disclosure of environmental, social and
governance |ssues (www unqlobalcompact orq/NewsAndEvents/news archlves/2009 06 18 html)

Dr. Ruggle s recent observatlon is decnswe “The era of declaratory CSRis over; we ‘ve moved mto _
‘prove it’ time. Companles need. systems for managing the risks of human rights’ harm the way they-
have systems for managing. all other. material risks - bearing in mind that material here :means not only
impacts on short-term financial results but also on the rights of individuals and communities, which ~
shape- the social sustalnablllty of the enterprise.” (http:/198.170.85. 29/Ruqq|e-Why-Compan|es Must-
Pav—Attentlon-to Human—quhts S- Nov-2009. pdf)

RESOLVED .

Shareholders request the Board to adopt a comprehensive, transparent venflable human rights policy
and report to shareholders on the plan for lmplementatlon by October, 2010 _

The report-would be pr_e'p,are_d ‘at_reasona’ble expense and omlttlng proprletary |nformation.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes FOR th:s
resolution over the past four years (29.10% in 2009)

1. This pollcy will help preserve shareholder value by avoiding conditions which incite human
rights violations and assoc1ated shareholder risks. Preventnon is more cost efficient than.
reactively “managing” crises. -

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner of
choice.

3. Chevron's Operational Excellence Management System demonstrates the-requi‘rements_
- necessary to fulfill corporate policies. Human Rights require the same attention.



1:]
| DEC 10 2008
" Dominican Sisters of Hope '
FINANCE OFFICE

December 7, 2009

David O’Reilly, Chief Executive Officer

Chevron Corporation .
6001 Bollinger Canyon Road dﬂ
San Ramon, CA 94583

Dear Mr. O’Reilly:

On behalf of the Dominican Sisters of Hope, I am authorized to submit the following resolution which
asks that the Board of Directors adopt a comprehensive, transparent, verifiable human rights policy and
report to shareholders on the plan for implementation by October, 2010, for inclusion in the proxy
statement of the next annual meeting under Rule 14 a-8 of the General Rules and Regulations of the
Securities Exchange Act of 1934. The Dominican Sisters of Hope is co-sponsoring the resolution with
the Wisconsin Province of the Society of Jesus-- Anna C. Bradley at the Jesuit Conference, Washington,
DC is our contact--and others associated with the Interfaith Center on Corporate Responsibility.

We are joining with the Jesuits and the other many socially responsible investors in filing this resolution
because we believe that after several years of dialogue with you, we agree it is time for Chevron to adopt
and announce its policy. -

The Dominican Sisters of Hope is the beneficial owner of 6,485 shares of Chevron stock. Venﬁcatlon of
ownershlp follows. We plan to hold the stock at least until the time of the annual meetlng and will be
present in person or by proxy at that meeting, ,

Y% truly, |

Valerie Heinonen, 0.s.u. ‘ )

Consultant, Corporate Social Responsibility U DN
205 Avenue C, Apt 10E '

NY NY 10009

Phone/fax 212 674 2542

320 Powell Avenue  Newburgh, New York 12550- 3498 Tel; 845- 561—6520
Fax: 845-56_9 -8748 E- mall hdowney@ophope org WebSIte www ophope org



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS: .

Corporations face serious risks to reputation and shareholder value when they are seen as responsible for, or
complicit in, human rights violations while operating in countries with weak rule of law, endemic corruption, civil
conflict, poor labor and environmental standards. This is particularly true for the extractive sector which has the
greatest number and most grievous human rights abuses (John Ruggie, UN Special Representative, Business and
Human nghts www.umn.eduw/humanrts/business/RuggieReport2006.htmi).

Chevron operates in over 180 countries, many with critically high rates of human rights allegations including
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh )
(www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies representing
governments with marginal concern for or capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of human rights
through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental, Social, -
Health Impact Assessment process is an exclusively internal review which does not provide shareholders any
visibility for how the Company will translate aspirational commitments into specific operational standards which
extend to venture partners, suppliers and contractors. Chevron’s current Human Rights Statement cannot alone
imbed and incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative human
rights measures for supplier/contractor screening; joint venture agreements; employee training; '
forced/compulsory labor; and operational impacts on indigenous. populations.

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for business, -
reports valuation benefits correlate with progressive disclosure of environmental, social and governance issues.
(www unglobalco_p_act org/NewsAndEvents/news arch1ves/2009 06_18:html)

Dr. Ruggie’s recent observatxon is decisive, “The era of declaratory CSR is over; we’ve moved into ‘prove it’
time. Companies need systems for managing the risks of human rights harm the way they have systems for
managing all other material risks -- bearing in mind that material here means not only impacts on short-term
financial results but also on the rights of individuals and communities, which shape the social sustainability of the
enterprise.” (http://198.170.85. 29/Rugme—Whv-Compames-Must-Pav-Attentxon—to—Human-R1ghts-S-Nov-
2009.pdf)

RESOLVED: '
Shareholders request the Board to adopt a comprehensive, transparent, venﬁable human nghts pollcy and report
to shareholders on the plan for implementation by October, 2010.

" The report would be prepared at reasonable expense and omitting proprietary information.

SUPPORTING STATEMENT:
Shareholders showed their support for a robust human rights pohcy through i mcreasmg votes FOR this resolutxon
over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite human rights
violations and assocxated shareholder risks. Prevention is more cost eﬂ' cient than reactlvely managmg”
crises.

2. The policy will estabhsh Chevron’s leadership and the rewards which flow to the partner of choice.

Chevron’s Operational Excellence Management System demonstrates the requu-ements necessary to
fulfill corporate policies. Human Rights require the same attentlon

b
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« Mount St —Scho lastica

Benedictine Sisters

December 7, 2009

Lydia I. Beebe, ,
Corporate Secretary and Chief Governance Offi cer '
Chevron Corporation

6001 Bollinger Canyon Road -

San Ramon, CA 94583-2324 -

Dear Ms Beebe

| am wrrtmg you on behalf of Benedlctrne Slsters of Mount St. Scholastlca in support the
stockholder resolution on Human Rights — Develop and Adopt Policies. In brief, the proposal
states that shareholders request the Board to adopt a comprehensive, transparent verifiable
human rights policy and report to shareholders on the plan for implementation by October,
2010. The report would be prepared at reasonable expense and omrttrng propnetary '
rnformatron . . :

| am hereby authorized to notify you of our intention to. co-t" Ie this shareholder proposal with

the Jesuit Conference for consideration and action by the shareholders at the 2010 Annual

Meeting. | hereby submit it for inclusion in the proxy statement for consideration and action by

the shareholders at the 2010 annual meeting in accordance with Rule 14-a-8 of the General

- Rules and Regulations of the Securities and Exchange Act of 1934. A representative of the
: shareholders will attend the annual meeting to move the resolutlon as requrred by : SEC rules.

 We are the owners of 917 shares. of Chevron Corp stock and rntend to hold $2 000 worth |
through the date of the 2010 Annual Meetrng Verrf cation of ownershlp erl follow ’

»We truly hope that the company will be wrllrng to dlalogue W|th the filers about this proposal.
Please note that the contact person for this resolutron/proposal will be: Anna Bradley of the :
Jesuit Conference at abradley@jesuit. orq or by phone at 301 -357-7303. - :

R}a;@rfull yours 2/%

Rose Marie Stallbaumer Treasurer
Enclosure: 2010 Shareholder Resolut-ion_ -

801 $. 8TH STREET |  ATCHISON, KS 66002 ,|f - 913.360. 6200 1 FAX 913.360.6190

WWwW. mountosb org



Human Rights - Develop & Adopt Policies
2010 — Chevron Corp.

WHEREAS: Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law,
endemic corruption, civil conflict, poor labor and environmental standards. This is particularly true for the
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggre UN
Special Representative, Business and Human Rights .

www.umn. edu/humanrts/busrness/RuggleReport2006 htmt).

Chevron operates in over 180 countries, many with critically high rates of human rights allegatlons lncludmg
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh
(www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies representmg
governments with marginal concern for or capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of human rights ,
through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental, Social,
Health Impact Assessment process is an exclusively internal review which does not provide shareholders any -
visibility for how the Company will translate aspirational commitments into specific operational standards which
extend to venture partners, suppliers and contractors. Chevron’s current Human Rights Statement cannot alone
imbed and incentivize human rights guardlanshlp, noris it comprehensnve or venflable . ’

Chevron s 2008 Corporate Responsrblllty Report does not lnclude standard Global Reportlng lnltlatlve human
rights measures for supplier/contractor screening; joint venture agreements; employee training;
forced/compulsory labor; and operatlonal lmpacts on lndlgenous populations.

Meanwhlle RiskMetrics Group, in a study commnssnoned by the UN Global Compact initiative for busiriess; -
reports valuation benefits correlate with progressive disclosure of environmental, social and govemance issues.
{(www.unglobalcompact. org/NewsAndEvents/news archives/ 2009_06_18. html) v

Dr. Ruggie’s recent observation is decrsrve “The era of declaratory CSR is over; we've moved into * prove it’
time. Companies need systems for managing the risks of human rights harm the way they have systems for
managing all other material risks - bearing in mind that material here means not only impacts on short-term
financial results but also on the rights of individuals and communities, which shape the social sustainability of
the enterprise.” (http://198.170.85. 29/Ruggne—Why—Companles Must\Pay—Attentlon-to-Human nghts 5-Nov=
2009.pdf) . S .

RESOLVED: Shareholders request the Board to adopt a comprehensnve transparent verlf able human rights
policy and report to shareholders on the plan for implementation by October, 2010. .

The report would be prepared at reasonable expense and omrttrng proprletary lnformatlon

. Supportmg Statement: Shareholders showed their support for a robust human rlghts pollcy through mcreasmg
votes FOR this resolution over the past four years (29 10% in 2009) _ .

1. This policy will help preserve shareholder value by avoiding condltlons whrch rncrte human nghts v10lat|ons :
and associated shareholder rlsks Preventlon is more cost efficient than reactlvely managlng" crises.

2.The pollcy will establlsh Chevron s leadershlp and the rewards which ﬂow to the partner of chorce

3. Chevron’s Operatlonal Excellence Management System demonstrates the requrrements necessary to fulfill
corporate polrcnes Human Rights require the same attentlon :
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Catholic Héalthcare West

December 3, 2009

| | ‘ DEC 04

Mr. David O'Reilly 02999
Chairman and CEO v

Chevron Corporation - A WMop
6001 Bollinger Canyon Road M /ﬂjﬁ' %)s’z’ A

San Ramon, CA 94583-2324 /(733;/ %E
A '

Dear Mr. O’Reilly,

Catholic Healthcare West, in collaboration with The Wisconsin Province of the
Society of Jesus, hereby submits the enclosed proposal Human Rights — Develop
and Adopt Policy for inclusion in the proxy statement for consideration and action
by the 2010 shareholders meeting in accordance with Rule 14(a)(8) of the General
Rules and Regulatlons of the Securities and Exchange Act of 1934.

Catholic Healthcare West has held over $2000.00 worth of Chevron Corporation
stock for more than one year and will continue to hold shares in the company
through the stockholder meeting. Proof of ownership will be provided. upon
request. A representative of the filers will attend the stockholders meeting to move
the resolution as required by the rules of the Securities and Exchange Commission
(SEC). :

Sincerely yours,

W \ﬁaw

Susan VleCI‘S RSM
Vice President Community Health

cc: - Rev. G. Thomas Krettek, S.J., The Wisconsin Province of the Soéiety of Jesus
Julie Wokaty, Interfaith Center on Corporate Responsibility

185 Berry Street, Suite'300
San Francisco, CA ?41 07
415.438.5500. telephone .
4154385724 fax -~

cthEALTH.org_



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights. ‘

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will:translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone:imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. o : : .
(www.._unqlobalcompact.orq/NeWsAndEvents/neWs archives/2009 06 18.html)

Dr. Ruggie’s recent observation is decisive, “The era of declaratory CSR is over; we've moved
into ‘prove it time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals -
and communities, which shape the social sustainability of the enterprise.” _
(http://198.170.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Rights-5-Nov-
2009.pdf) ‘ E - _ : :

RESOLVED:

Shareholders req’ues}t the Board to adopt a‘comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at reasonable expense‘and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice.

3. Chevron's Operational Excellence Management System demonstrates the requirement's
necessary to fulfill corporate policies. Human Rights require the same attention.



“Creighton

UNIVER SITY ' , Vice President for Administration and Finance

December 3, 2009

Mr. David O’Reilly .
Chairman and CEO o , DEC 09 009

Chevron Corporation
e

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Creighton University is a shareholder in Chevron Corporation. As a religious investor, we seek to reflect
our values, principles and mission in our investment decisions. Since January 2005, our group of
concemned investors-has been in dialogue with Chevron regarding the need to develop and implement a
corporate human rights policy. :

Dear Mr. O’Reilly:

At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to draft a
policy, under the direction of the Global Issues Committee. However, we have yet to see any specific
policy language or implementation plan. It remains unclear to us how comprehensive and measurable any
future policy will be and how shareholders and other stakeholders might participate in the process.
Further, it is our understanding that any human rights policy must still pass through several committees
before final board approval and roll-out.

- We request that the Board of Directors vigorously pursue the development of a comprehensive, verifiable

* and transparent human rights policy. We do not believe our company’s current Human Rights Statement
meets these standards. Sustained and growing co-filer endorsements and shareholder votes FOR this
resolution indicate wide support among Chevron shareholders.

o

Therefore, we submit for consideration and action by the shareholders at the annual meeting, this
resolution for inclusion in the proxy statement in accordance with Rule 14—2-8 of the General Rules and
Regulations of the Securities and Exchange Act of 1934. We will continue to hold at Jeast $2,000 worth
of stock until after the next annual meeting.

As verification that we are beneficial owners of common stock in Chevron Corporation, I enclose a letter
from our portfolio custodian attesting to this fact. Ms. Anna Bradley is your contact regarding this
resolution. She can be reached by email at: abradley@jesuit.org or by post at the U.S. Jesuit Conference,

1016 16th Street N.W. Suite #400, Washington, DC 20036. -
We believe a comprehensive, transparent and veriﬁable human rights policy will help strengthen.
- Chevron’s human rights efforts and protect shareholder value. It will establish Chevron as a leader in
human rights with the rewards which accrue to the partner of choice.
Sincerely,
Leroy A. (allés
Associate Vice President for Finance

ce:  ICCR filers and staff .
Silvia Garrigo, Manager, Global Issues and Policy, Government and Public Affairs

2500 California Plaza  * Omaha, Nebraska 68178 ¢ phone: 402.280.2131 . fax: 402.280.5780



Human Rights — Develop and Adopt Policy -
2010 Chevron Corporation

"-WHEREAS'

' Corporatlons face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries, with weak

rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Busmess and Human Rights
Www.umn. edu/humanrts/busmess/RuqqleReport2006 html) :

'Chevron operates in-over 180 countnes many with cntlcally hrgh rates of human nghts
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy. com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representlng governments with margmal concern for or

A capaC|ty to protect human rights. _ :

N Chevron wnll benef t from a human nghts policy which protects and respects the full range of

- *human rlghts through the project life cycle and thereby mitigates risks to shareholder value.

) “Chevron s Environmental, Social;, Health Impact Assessment process is an exclusively internal -
review Wthh does not provnde shareholders any visibility for how the Company will translate
asplratronal commitments into specific operational standards which extend to venture partners
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
mcentrwze human rights guardlanshlp, nor is it comprehensrve or venflable

Chevron s 2008 Corporate ResponS/b/I/ty Report does not mclude standard Global Reportrng
lnltlatrve human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on rndlgenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefrts correlate with progresswe dlsclosure of envrronmental
social and governance issues.

(www unqlobalcompact orq/NewsAndEvents/news archlves/2009 06 18 html)

. Dr. Ruggle s recent observatlon is decrsrve “The era of declaratory CSR is over; we've moved

| N _lmto prove it’ time. Companies need systems for managing the risks of human rights harm the
- way they | have systems for managrng all other matenal risks -- bearing in mind that material.

- here means not only impacts on short-term financial results but also on the rights of individuals . |
" and communities, which shape the social sustainability of the enterprise.”
(http://198.170.85. 29/Ruqqre-Whv—Compames Must—Pav—Attentlon -to- Human quhts 5- Nov-

2009 pdf)

' RESOLVED

Shareholders request the Board to adopt a comprehensrve transparent venflable human rlghts
polrcy and report to shareholders on the plan for lmplementatron by October, 2010.

“The report»woul_d;_ be prepared at reasonable expense and omrttmg propnetary_lnfor_mation.



SUPPORTlNG STATEMENT

Shareholders showed their support for a robust human rlghts polrcy through mcreasrng votes
FOR this resolution over the past four years (29.10% in 2009).

1. Thrs pollcy will help preserve shareholder value by avordlng condltrons whrch rncrte

2. The polrc wrll establlsh Chevron S: leadershlp and the rewards whlch ﬂow to the partner V

of cherce

3.. Chevron s Operatronal Excellence Management System demonstrates the: requrrements
cessal tofulflll corporate polrcres Human Rrg.hts requrre ‘the same: attentlon :
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Human Rights — Develop and Adopt Policy.
2010 Chevron Corporation’

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is.
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countnes many W|th cntlcally hlgh rates of human rlghts
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angela and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments WIth margmal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal

‘review which does not provide shareholders any visibility for how the Company will translate.
aspirational commitments.into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardlanshlp, nor is it comprehenswe or verifi able

Chevron’s 2008 Corporate Responsrblhty Report does not mclude standard Global Reportmg
Initiative human rights measures for suppller/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate WIth progressnve dlsclosure of environmental,.
social and governance issues.

(www. unqlobalcompact orq/NewsAndEvents/news archives/2009 06 18 html)

Dr. Ruggie’ s recent observatlon is decrswe “The era of declaratory CSRi is over; we've moved -
into ‘prove it’ time. Companies need systems for managing the risks of human rights harin the. -
way they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of lnd|V|duals
and communities, which shape the social sustalnablllty of the enterpnse

(http://198.170.85. 29/Ruqq|e-Whv-Compan|es-Must-Pav-Attent|on-to Human- quhts 5-Nov-

2009.pdf)

RESOLVED‘

Shareholders request the Board to adopt a comprehenswe transparent verifiable human nghts
policy and report to shareholders on the plan for |mplementat|on by October, 2010.

The report would be prepared at reasonable expense and omlttlng propnetary lnformatron



SUPPORTING STATEMENT:

'Shareholders showed their support for a robust human rights policy through i mcreasmg votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding condmons which incite
human rights violations-and' assocnated shareholder rlsks Preventlon is more cost
eft" cuent than reactlvely managmg cnses e B _ o 3 o

2. The pollcy will establlsh Chevron s leadershlp and the rewards whlch flow to the partner
of choice. v

3. Chevron’s Operational Excellence Management System demonstrates the_ qwrementsv
necessary to fulf ] corporate poltcnes Human nghts requr' : ntic
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: Sisters of Mercy of the Americas
Hermanas de la Misericordia de las Américas

WEST MIDWEST COMMUNITY

December 7, 2009

David O’Reilly, Chief Executive Officer

Chevron Corporation ,
6001 Bollinger Canyon Road . (o
San Ramon, CA 94583 '

Dear Mr. O'Reilly:

On behalf of the Sisters of Mercy, Regional Community of Detroit Charitable Trust, I am authorized to
submit the following resolution, which asks that the Board of Directors adopt a comprehensive,

-~ transparent, verifiable human rights policy and report to shareholders ‘on the plan for implementation by
October, 2010, for inclusion in the proxy statement of the next annual meeting under Rule 14 a-8 of the
General Rules and Regulations of the Securities Exchange Act of 1934. The Sisters of Mercy, Regional
Community of Detroit Charitable Trust is co-sponsoring the resolution with the Wisconsin Province of

o the Society of Jesus—Anna C. Bradley at the Jesuit Conference, Washington, DC is our contact—and
| others associated with the Interfaith Center on Corporate Responsibility. "

The Sisters of Mercy encourage Chevron’s Board and management to adopt and promulgate a human
rights policy. Civil strife, if not outright war, has become a component of the search and extraction of
minerals, particularly oil and gas, as nations strive to control those resources. We believe some sort of
basic guidelines have to be in place so that the human rights of those whose communities are invaded can
count on protection for themselves and their families. -~ ‘

’The Sisters of Mercy, Regional Community of Detroit Charitabie' Trust.is the beneficial owner of 7,750
shares of Chevron stock. Verification of ownership follows. We plan to hold the stock at least until the
~ time of the annual meeting and will be present in person or by proxy at that meeting..

Youﬁtruly, | | - .

val OE.M #QMW\ -
alerie Heinonen, o.s.u. '

Consultant, Corporate Social Responsibility M
205 Avenue C, Apt 10E '

NY,NY 10009 ~ =

Telephone and fax: 212 674 2542

~ 29000 Eleven Mils Road » Farmington Hills, Mi 48336-1406- :
Phone: (248) 476-8000 » Fax (248) 476-4222 ¢ www.mercywestmidwest.org -



: Human Rights — Develop and Adopt Policy
2010 Chevron Corporation S

WHEREAS:

Corporations face serious risks to reputat1on and shareholder value when they are seen as responS1ble for, or
complicit in, human rights violations while operating in countries with weak rule of law, endemic corruption, civil
conflict, poor labor and environmental standards. This is particularly true for the extractive sector which has the
greatest number and most grievous human rights abuses (John Ruggie, UN Special Representative, Business and
Human Rights www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights allegations including
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh

- (www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies representing
governments w1th marginal concern for or capacity to protect human nghts
Chevron will benef t from a human rights policy which protects and respects the full range of human rights
through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental, Social,
Health Impact Assessment process is an exclusively internal review which does not provide shareholders any
visibility for how the.Company will translate aspirational commitments into specific operational standards which
extend to venture partners, suppliers and contractors. Chevron’s current Human Rights Statement cannot alone
lmbed and mcentlvxze human rlghts guardianship, nor is it comprehensrve or venﬁable

_Chevron s 2008 Corporate Responszbzltty Report does not include standard Global Reporting Initiative human
rights measures for suppher/contmctor screening; joint venture agreements employee trammg,
foreed/compulsory labor; and operational impacts on indigenous populations. -

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for busmess
reports valuation benefits correlate with progressive disclosure of environmental, social and governance issues.
(www unglobalcomnact org/NewsAndEvents/news_archives/2009 06 18. html)

Dr. Ruggle s recent observatlon is declswe “The era of declaratory CSR s over; we’ve moved into ‘prove it”
time. Compames need systems for managing the risks of human rights harm the way they have systems for -
managing all other material risks -- bearing in mind that material here means not only impacts on short-term
financial results but also on the rights of individuals and communitiés, which shape the social sustainability of the
enterprise.” (http://198.170.85. 29/RuQme—Why—Compames-Must-Pav—Attentlon-to-Human-R1ghts—S-Nov-

2009 mi_f)

RESOLVED: - - - :
Shareholders request the Board to adopt a comprehenswe transparent, venﬁable human nghts pohcy and report
to shareholders on the plan for nnplementatlon by October 2010.

The report would be prepared at reasonable expense and omitting proprietary information.

SUPPORTING STATEMENT '
Shareholders showed their support for a robust human nghts pohcy through mcreasmg votes FOR thrs resolutron
~ over the past four years (29.10% in 2009). ’
1. This pohcy will help preserve shareholder value by avondmg condmons which incite human rights.
violations and assocnated shareholder risks. Prevention i is more cost efficlent than reactlvely “managmg
-crises.
2. - Thepolicy will establish Chevron’s leadership and the rewards which flow to the partner of choice.
. Chevron’s Operational Excellence Management System demonstrates the requirements necessary to
, ﬁxlﬁll corporate pohcxes Human nghts require the same attentlon :

W



Timothy Brennan

Treasurer and

Chief Financial Officer

25 Beacon Street |
Boston

Massachusetts 02108 .

LISA
617 948 4305

617 367 3237 fax ..

WWw.uua.org

' Dear Mr. O’ Rexlly
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 UNITARIAN UNIVERSALIST
ASSOCIATION OF CONGREGATIONS
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December 7, 2009 DEC 08 )
Mr. David J. O’Reilly 2009
Chairman and CEO

Chevron Corporation - : ‘

6001 Bollinger Canyon Road m Y. H,

San Ramon, CA 94583-2324 _ )
| @(yYM/V

" The Umtanan Umversallst Assoclatxon of Congregations (“UUA?), a shareholder in Chevron
_ Corporatlon (“Company™), is hereby submitting the enclosed resolution for consideration at the

upcoming annual meeting. The resolution requests that the Company make available by the 2010
annual meeting a report on Chevron’s criteria for (i) investment in, (ii) continued operations in,
and (iii) withdrawal from specific countries. We are joining with the International Brotherhood
of Teamsters (IBT) i in’ ﬁlmg this resolution. Ms. Jamie Carroll represents IBT which is the

prxmary filer.

- The Umtanan Umversallst Association of Congregations is a faith communlty of more than 1000

self-governing congregatlons that bring to the world a vision of religious freedom, tolerance and
social justice. With roots in the Jewish and Christian traditions, Unitarianism and Universalism
have been a force in Amerlcan spmtuahty from the time of the first Pllgnm and Purxtan settlers.

We submlt the enclosed resolutlon for inclusion in the proxy statement in accordance with Rule
14a-8 of the General Rules and Regulations of the Securities and Exchange Act of 1934 for
consideration and action by the shareowners at the upcoming annual meeting. We have held at
least $2,000 in market value of the company’s common stock for more than one year as of the
filing date and will continue to hold at least the requisite number of shares for ﬁlmg proxy
resolutlons through the stockholders meetmg :

v. Venﬁcanon that we are beneﬁc1al owners of the requisite shares of Chevron Corp. will be:

provided upon request. “If you have questions or wish to dlSCUSS the proposal you may contact

me at 617—948-4305 or tbrennan(a)uua org.

' Yours very truly,

CC: Jamie Carrol, BT

Enclosure: Shareholder resolutlon on dlsclosure of investments, operatrons and wrthdrawal from
specrﬁc countrles

 Affirming the Worth '-a"r:_tri. Dignity of All People



WHEREAS:

Following the Burmese military’s 2007 crackdown on peaceful demonstrators,
its restrictions on allowing humanitarian relief into Burma after cyclone
Nargis and its 2008 sentencing of pro-democracy activists to lengthy prison
terms, Chevron has faced government criticism, negative publicity, and a
consumer boycott concerning its investment in Burma,;

The U.S. government has three times enacted economic sanctions on Burma,
including a ban on new investment in 1997, a ban on imports in 2003, and
further restrrct1ons on 1mports in 2008;

Nobel Peace Prrze Laureate Aung San Suu Ky1 leader of the National League
for Democracy that won moré than 80 percent of the seats in the 1990
Burmese elections, has repeatedly called for economic sanctions on Burma,
stating that corporations in Burma “create jobs for some people; but what
they’re mainly going to do is make an already wealthy elite wealthier, and
increase its greed and strong desire to hang on to power ... these companies
harm the democratlc process a great deal;”

Chevron, in partnership with Total of France, the Petroleum Authority of
Thailand, and Myanma Oil and Gas Enterprise, holds equity in Burma’s
largest investment project: the Yadana gas-field and pipeline that transports
gas to Thalland generatmg billions of dollars for the Burmese regime;

How the Burmese reglme uses the revenue is under scrutiny, according to the
Financial Times, which obtained a 2009 International Monetary Fund report
that found that Burma’s rulers add revenues from natural gas exports to the
budget at the 30-year-old official exchange rate, causing the gas money to
account for under one percent of budget revenue in 2007-08 instead of 57
percent if valued at market rates (“Burma’s economic prospects ‘bleak ”
ananczal Times, May 10, 2009)

Human rights orgamzatlons have documented egregious human rights abuses
by Burmese troops employed to secure the pipeline area, including forcible
relocation of villagers and use of forced labor on infrastructure related to the
project;



In March 2005, Unocal settled a case for a reported multi-million dollar
amount in which it was claimed that Unocal was complicit in human rights
abuses by Burmese troops hired by the Yadana project to provide pipeline
securlty,

By purchasing Unocal, Chevron acquired Unocal’s investment in Burma
including its legal, moral, and political liabilities;

Chevron also does business in other countries with controversial human rights
records: Angola, Kazakhstan, and Nigeria;

BE IT RESOLVED: The shareholders request the Board to make
available by the 2011 annual meeting a report, omitting proprietary
information and at reasonable cost, on Chevron’s criteria for (1) investment in;
(ii) continued operatlons in; and (111) withdrawal from spemﬁc countrles

SUPPORTING STATEMENT We believe Chevron’s current country
selection process is opaque and leaves unclear how Chevron determmes
whether to invest in or w1thdraw from countries where:

o the government has engaged 1n ongomg, systematic human rlghts
violations; . :

o there is a call for economic sanctions by human rights and democracy
advocates; and, ‘ :

e Chevron’s presence exposes the Company to govemment sanctlons
negative pubhc1ty, and consumer boycotts
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December 4, 2009 - ' DEC 07
- B ' 42009
Mr. David O’Reilly j b
Chairman and CEO
Chevron Corporation
6001 Bollinger Canyon Road - : ’ ‘ Mﬁ‘H WJM
San Ramon, CA 94583-2324 .
’ 75184

Dear Mr. O'Reilly,

The New Orleans Provrnce of the Society of Jesus (the Jesuits) is a shareholder in the Chevron
~ Corporation. As religious investors, we seek to-__reﬂect ourj:;values principles and mission in our

investment decisions. Since January 2003, the Jesuits, led by the Wlsconsm Province, and other

concerned investors have been in dralogue wit :

corporate human nghts pohcy

2 t us how comprehensive and measurable any
¢holders: .might partrcrpat_e in the process.

’ Therefore i ;m R ©fdesus:this resolution for
inclusion in the proxy statement of the upcoming annual meeting in accordance with Rule 14—a-8 of the
General Rules and Regulations of the Securities and Exchange Act of 1934 We will continue to hold at

least $2000 worth of stock until after the next annual meeting.

- As verlﬁcatron that we are beneﬁcral owners of common stock in Chevron Corporatron I enclose a letter
from Mr. Thomas Mason, our portfolio custodian, aftesting to this fact. We have held this stock since July
29, 2005. The authorized contact person for the Jesuits of the New Orleans Province is Ms. Anna -
Bradley. She can be reached by email at: abradley@jesuit.org or by post at the U.S. Jesuit Conference
1016 l6th Street N.W. Suite #400, Washington, DC 20036

We beheve a comprehensive, transparent and verrﬁable human rights policy will help. strengthen
Chevron’s human rights efforts and protect shareholder value. It will establish Chevron as a leader in
human rrghts with the rewards which accrue to the partner of chorce

Slncerely,

Baudoum
an .for So<:1a] Mlmstnes

| R filers and staff | | |
New Orleans Provmcelgf(%he Slogfgt?%f J%tgjs I Jesuit Semmary & MISSIOH Fund New Orleans Cathollc Society of Rehglous and therary Educatton

710 Baronne Street Sui "'B\ : "_New Orleans, LA 70113 1064
5 : ' V__8-1719 * WWW.NOTPIOV.0Tg




Human Rights — Dévelop and Adopt Policy -
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanris/business/Ruggie Report2006.htmi).

Chevron operates in over 180 countries, many with cntrcally high rates of human nghts
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marglnal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone rmbed and
incentivize human rlghts guardlanshlp, nor is it comprehensrve or verifiable.

Chevron’s 2008 Corporate Hesponsrblllly Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation. benefits correlate with progressive disclosure of environmental,
social and governance issues.

(www.unglobalcompagt. orq/NewsAndEvents/news archlves/2009 06_18. html)

Dr. Ruggre s recent observatlon is decisive, “The era of declaratory CSRis over we've moved
into ‘prove it’ time. Companles need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing i in mind that material
here means not only impacts on short-term financial results but also on the rights of mdrvrduals
and communities, which shape the social sustainability of the enterprise.”
(http://198.170.85.29/Ruggie Whv—Companles Must-Pay—Attentron—to Human- quhts 5- Nov~

2009.pdf)

RESOLVED:

- Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010. ’

* The report would be prepared at reasonable expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders Showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises. ‘

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice. :

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



Missionary Oblates of Mary Immaculate

Justice & Peace / Integrity of Creation Ofﬁce United States Province

MMtKMMK

December 4,2009

Mr. David O’Reilly v : D

Chief Executive Officer o ' E Co9 7
Chevron Corporation ' , 009
6001 Bollinger Canyon Road

San Ramon, CA 94583-2324

' Dear Mr. D’Reilly- R Mﬂ Wf

The Mlssronary Oblates of Mary Immacmate are a renglous order in the Roman Cathollc tradrtlon with over
- 4,000 members and missionaries in more than 70 countries throughout the world. We are members of the
" Interfaith Center on Corporate Responsibility a coalition of 275 faith-based institutional investors —
denominations, orders, pension funds, healthcare corporations, foundations, publishing companies and
dioceses — whose combined assets exceed $110 billion. We are the beneficial owners of 7,328 shares in
Chevron Corp. Verification of our ownership of this stock is enclosed. We plan to hold shares at least until
the annual meeting.

My brother Oblates and | request that the Board of Directors vigorously pursue the development of a
comprehensive, verifiable and transparent human rights policy. We do not believe our company’s current
Human Rights Statement meets these standards. Sustained and growing co-filer endorsements and
shareholder votes FOR this resolution indicate wide support among Chevron shareholders

Itis w1th thls in mind that I write to inform you of our intention to co-file the enclosed stockholder resolution
with the Jesuit Conference for consideration and action by the stockholders at the annual meeting. I hereby
submit it for inclusion in the proxy statement in accordance with Rule 14-a-8 of the General Rules and
Regulations of the Securities Exchange Act of 1934. The contact person for this resolution/proposal is: Ms.
Anna Bradley. She can be reached by email at: abradley@jesuit.org or at the U.S. Jesult Conference, 1016
16th Street NW Suite #400, Washmgton DC 20036.

Please do not hesitate to contact me if you have any questions on this.
Smcervly,

\_jiﬁ/m/ccd/ é 7% &’7@(/

Rev. Séamus P Finn, OMI - '

Director

Justice, Peace and Integrity of Creation Off ice
Missionary Oblates of Mary Immaculate

391 Mlchrgan Avenue, NE Washmgton DC 20017 o Tel: 202-529—4505 Fax: 202-529-4572
' Website: www. ormusa1p1c org



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as responsible for, or
complicit in, human rights violations while operating in countries with weak rule of law, endemic corruption, civil
conflict, poor labor and environmental standards. This is particularly true for the extractive sector which has the
greatest number and most grievous human rights abuses (John Ruggie, UN Special Representative, Business and
Human Rights www.umn.edu/humanrts/business/RuggieReport2006.htmi).

Chevron. operates in over 180 countries, many with critically high rates of human rights allegations including
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh (www.foreignpolicy.com/failedstates).
Promising future energy reserves are increasingly found in weak governance zones, which often requires joint
ventures with state-controlled national oil compames representmg governments with marginal concern for or
capacity to protect human rlghts : :

‘Chevron will benefit from a human rights policy which protects and respects the full range of human rights through-
the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental, Social, Health
Impact Assessment process is an exclusively internal review which does not provide shareholders any visibility for
how the Company will translate aspirational commitments into specific operational standards which extend to
venture partners, suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
ihcentivize human rights guardianship, nor is it comprehensrve or verifiable. .

Chevron $ 2008 Corporate Responszbtlny Report does not include standard Global Reporting Initiative human rights
measures for supplier/contractor screening; joint venture agreements employee training; forced/compulsory labor
and operational impacts on indigenous- populations. -

Meanwhile, RiskMetrics Group, ina study commissioned by the UN Global Compact initjative for business, reports
- valuation benefits correlate with progressive disclosure of environmental, social and governance issues.

{(www, unglobalcomnact org/NewsAndEvents/news arch1ves/2009 06_18.html)

Dr. Ruggle s recent observation is decr-swe, “The era of declaratory CSR is over; we’ve moved into ‘prove it’ time.
Companies need systems for managing the risks of human rights harm the way they have systems for managing all
other material risks. -- bearing in mind that material here means not only impacts on short-term financial results but
also on the rights of individuals and communities, which shape the social sustainability of the enterprise.”
(hitp:// 198 170.85.29/Ruggie- Whv-Compames—Must—Pav-Attentlon-to—Human Rights-5-Nov-2009.pdf)

- RESOLVED'

Shareholders request the Board to adopt a comprehensnve transparent venf able human nghts policy and report to
s“areholders on the plan for 1mp]ementatxon ’oy October 2010

The report would be prepared at reasonable expense and omitting proprietary information.
SUPPORTING STATEMENT:

: Shareholders showed therr support for a robust human rights policy through i mcreasmg votes FOR this resolutron
over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite human rights’
"~ violations and associated shareholder risks. Prevention is more cost efficient than reactively “managing” -
crises. : -
2. The policy'will establish Chevron’s leadership and thebrewards which flow to the partner of choice.

3. Chevron S Operatlonal Excellence Management System demonstrates the requnrements necessary to fulﬁll
_ corporate pohcnes Human R}ghts requlre the same attentlon



“Sisters of the Holy Names of Jesus and Mary UE C 09 ?{37?9
U.S.-Ontario Administrative Centre

December 4, 2009 - | ﬁ/ i
. A ’z y:
Mr. David O’Reilly _
Chair and CEO | i
Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. OReilly,

Since 2005, the Sisters of the Holy Names of Jesus and Mary U.S.- Ontario Province have been -
among the growing number of investors who have been addressing the issue of human rights with
Chevron. In a dialogue in November we were encouraged to learn that there had been movement

. within the Company to drafta comprehensive, transparent and verifiable human rights policy.
However, Chevron’s unwillingness to give us assurance that a comprehensive and measureable
human rights pohcy will be developed, and to allow us to review the draﬂ, leads us to file this
resolution.

We are co-filing the enclosed resolution on human rights with the Wisconsin Province of the
Society of Jesus for-action at the next annual meeting. We submit it for inclusion in the proxy
statement in accordance with Rule 14a-8 of the general rules and regulations of the Securities
Exchange Act of 1934. A representative of the filers wall attend the annual meetmg to move the
resolution as required: by SEC rules v

The Slsters of the Holy Names of Jesus and Mary U.S.- Ontario Province is the beneficial owner
of at least $2000 dollars worth of Chevron Corporation common stock. A letter verifying
ownership is enclosed. We have held the requlslte amount of stock for over a year and intend to
mamtam ownershlp through the annual meetmg in 2010:

For matters relatmg to ﬂns resolutxon, please contact our authorized representatlve Ms. Anna
Bradley, abradley@Jesult org

Smcerely, . :

Ma:y Ellen Holohan, anm
Treasurer

Enc Resolutlon -
Verlﬁeatlon of ownersh1p

P.O. Box 398, Marylhurst, OR 97036 ®(503) 675-7100 @ FAx(503) 697-3264 @ Toll-free I (877) 296-7100



Human Rights — Develop and Adopt Policy
2010 Chevron Corporatlon » :

WHEREAS:
Corporations face serious risks to reputation and shareholder value when they are seen as responsible
for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the
extractive sector which has the greatest number and most grievous human nghts abuses (John Ruggie,
UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006. htmt).

Chevron operates in over 180 countries, many with cntlcally high rates of human rights allegatlons
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh

(www . foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representing govemments with marginal concemn for or capacrty to protect human nghts

Chevron will benefit from a human rights pollcy whrch protects and respects the full range ‘of human
rights through the project lifé cycle and thereby mitigates risks to shareholder value. Chevron’s
Environmental, Social, Health Impact Assessment process is an exclusively intemal review which does .
not provide shareholders any visibility for how the Company will translate aspirational commitments into
specific.operational standards which extend to venture partners, suppliers and contractors. Chevron’s
current Human Rights Statement cannot alone lmbed and lncentlwze human nghts guardlanshlp, nor is it
comprehenswe or venf able. , .

Chevron’s 2008 Corporate Responsrblllty Report does not lnclude standard Global Reportlng Inltlatlve
human rights measures for suppller/contractor screening; Jomt venture agreements; employee training;
forced/compulsory labor; and operational impacts on indigenous populations..

Meanwhile, RiskMetrics Group, in a study. commissioned by the UN Global Compact |n|t|at|ve for
business, reports valuation benefits correlate with progressive disclosure of environmental, social and
governance issues. (www. unqlobalcompact orq/NewsAndEvents/news archlves/2009 06 18 html)

Dr. Ruggie’s recent observation is decrsrve “The era of declaratory CSR is over: we've moved lnto prove
it’ time. Companies need systems for managing the risks of human rights harm the way they have
systems for managing all other material risks -- beanng in mind that material here means not only
impacts on short-term financial results but also on the rights of individuals and communities, which shape
the social sustainability of the enterpnse (http //1 98 170 85. 29/Ruqqle-Why-Companres-Must—Pay— v
Attention-to Human—quhts—S Nov-2009 pdf) _ o '

RESOLVED s

* Shareholders request the Board fo adopt a comprehensrve transparent verifi able human nghts pollcy
and report to shareholders:on the plan for implementation by October, 2010. The report would be -
prepared at reasonable expense and om|tt|ng propnetary nnformatlon :

SUPPORTING STATEMENT '
Shareholders showed their support for a robust human rights policy through mcreaslng votes FOR this
resolution over the past four years (29.10% in 2009). ’
1. ThlS policy. will help preserve shareholder value by avordlng conditions whrch mcrte human nghts
violations and assocrated shareholder risks. Prevention is more cost effi crent than reactlvely
managrng crises.

2. The policy will estabhsh Chevron s Ieadershlp and the rewards which flow to the partner of
choice.
3. Chevron S Operatronal Excellence Management System demonstrates the requrrements



? THE SISTERS OF ST. FRANCIS OF PHILADELPHIA
‘December 4, 2009

Mr. David O’Reilly, CEO DEC 0 72009

Chevron Corporation
6001 Bollinger Canyon Road

SanRamon,CA94583-2324:. o o | M,({]/ /_f,W
DeaerORellly o o 17’{{(’\

Peace and all good' The SlS'[CI'S of St Francrs of Ph1ladelph1a have been shareholders in Chevron :
Corporatlon for several years. We were pleased that our recent dialogue reflected some initiative toward - -
vigorous steps in developing 2 human rights framework that is on the way to becommg a verifiable and
transparent policy. However, at this point I am still very. puzzled that a review of a draft by faith-based .
shareholders has not been forth-coming. We trust that the Global Issues Committee will move to a more -
“prove it” stance: and effectively use standard Global Reportlng Initiatives and- other risk management -
tools to shape a comprehensrve transparent and just human rights policy. We j join our Jesuit brothers and -~
other shareholders -as we encourage you to: make this® the year of bold, definitive, sustamable human o
nghts pohcres for Chevron and the world m whlch the company operates R .

' t1fy you of our. 1ntent10n to submit this shareholder v

ge. T submit 1t for inclusion in the proxy statement:

for consrderatron and action by the next stockholders meeting in accordance with Rule 14-a-8 of the =~ .
General Rules and Regulatlons of the Securities and Exchanige Act of 1934. A representative of the filers -
will attend the shareholders meetmg to move the resolution. We hope that representatives of the
company will meet with the proponents of this resolution. Please note that the _contact person for th1s
resolutlon will be Anna Bradley She can be reached by emall at: ab1 adley(\ |esmt o j

As. venﬁcatron that wegare beneﬁclal owners of common stock in Chevron I enclose a letter from
Northern Trust Company, our portfolio custodian/tecord holder attesting to the fact It is our mtentlon to .
keep these shares in our portfoho through the date of the annual meetmg » : :

’ .Respectfully yours

Nora, M' Nash OSF
: Drrector Corporate Soclal Responsrbrhty

Enclosures o

Anna Bradley, Jesult Conference
J uhe Wokaty, ICCR '




Human Rights — Develo‘_p and Adopt Policy
2010 Chevron Corporation
WHEREAS'
Corporatlons face serious nsks to reputatron and shareholder value when they are seen as responsible for,
or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the
extractive sector which has the greatest number and most grrevous human rights abuses (John Ruggle UN

Special Representative, Business and Human Righits
. wWww.umn. edu/humanrtS/busmess/"RuggreReport?006 html).

' Chevron operates in over 180 countnes many wrth critically hlgh rates of ‘human rlghts allegatlons
including Burma, Democratic Republic of the Congo, Nigeria, Angola’ and Bangladesh
(www.foreignpolicy.comy/failedstates). Promising future energy reserves are increasingly found i in Weak
- governance zones, which often requires joint ventures with state-controlled national oil companies =

’ representmg govemments with ,margmal concern for or capa01ty to protect human nghts

_ Chevron will benefit from a human nghts pohcy Wthh protects and respects the full range of human v
rights through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s
Environmental, Social, Health Impact Assessment process is an exclusrvely internal review which does v
not provide shareholders any visibility for how the Company will translate aspirational commitments into
specific operatlonal standards which extend to venture partners, suppliers'and contractors. Chevron’s
current Human Rights Statement cannot alone 1mbed and mcentlvrze human nghts guardranshrp, norisit .
cornprehensrve or verlﬁable R : S - .

’ Chevron s 2008 Corporate Responszbzlzty Report does not 1nclude standard Global Reportrng Imtratrve

o human rlghts measures for suppher/contractor screening; joint venture agreements employee tralmng, :

forced/compulsory labor; and operatlonal impacts on indigenous populations, . . v
Meanwhile, RiskMetrics Group, in a study. commissioned by the UN Global Compact 1n1t1at1ve for
business, reports valuation benefits correlate with progressive disclosure of environmental, social and
governance 1ssues (www unglobaleompact org/'\levx sAndEvents/news arch1ves/2009 06 18 himl).

Dr. Ruggie’s recent observatron is decisive, “The era of declaratory CSR is over; we’ve moved into
‘prove it’ time. Compames need systems for managing the risks of human rights harm the ‘way they have -
" systems for managing all other material risks - bearing in mind that material here means not only - ,

. impacts on short-term financial results but also on the rights of individuals and communities, which shape
the social sustarnabrhty of the enterprise.” (http //198. 170 85. 29/Ruggre~Why Comnanles-Must Pay--.

' Attentron-to-Human-Rr}rhts 5-Nov ~2009 pdf) .

RESOLVED

:Shareholders request the Board to adopt a conrprehensrve transparent verifiable human nghts pohcy and ',
report to shareholders on the plan for lmplementatlon by October 2010 ’ :

The report would be prepared at reasonable expense and omlttlng propnetary 1nformat10n



SUPPORTING STATEMENT:

'Shareholders showed their support for a robust human ri ights policy through increasing votes FOR this
resolutlon over the past four years (29.10% in 2009)

1. This pohcy will help preserve shareholder value by avoiding condltlons whlch incite human
rlghts v101at10ns and associated shareholder. I’lSkS Preventlon is more cost efﬁment than reactlvely :
managlng crises. - :

2 'The pohcy will estabhsh Chevron’s leadershrp and the rewards Wthh ﬂow to the partner of -
choice. : :

3. Chevron s Operatlonal Excellence Management System demonstrates the requlrements necessary '
to- fulﬁll corporate pohcles Human nghts require the same attention.



Sisters of Saint Joseph
Mount Saint Joseph Convent
9701 Germantown Avenue
Philadelphia, Pennsylvania 19118

Return Receipt Requested
December 4, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporatlon

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Re: Shareholder Proposal for 2010 Annual Meeting. -
Deaer o Rellly

The Congregatlon of the SlStCl’S of Samt Joseph of Chestnut Hﬂl Phﬂadelphra isa falth based investor
' concerned about global human rights. We believe that a comprehensrve transparent and verifiable human
nghts policy will strengthen the internal human rights training effort of our company especially in high-
risk environments.. Therefore we are co-filing the Human nghts Develop and Adopt Policy resolutlon
with the W1scons1n Provmce of the Somety of Jesus represented by Ms Anna Bradley

Th13 resolutlon is for consrderatlon and actron by the shareholders at the next meetlng and I hereby submit
it for inclusion in the proxy statement in accordance with Rule 14a—8 of the general rules and regulations
of the Secunty and Exchange Act of 1934

The Srsters of Samt J oseph are beneﬁcral owners of 200 shares of stock in Chevron Corporation, which
we have held for at least one year. Verification of our holdings is enclosed We will continue to hold
these shares at least through the company s annual meetmg L '

Thank you for your attentron to thls matter

Smcerely, .v | o, - :
SlStCl' AnneP Myers SSJ
President '

» The Corporatlon of the Convent
' of the Slsters of Saint J oseph of Chestnut Hill, Phrladelphla

Enclosures
cc: Ms Anna Bradley, Consultant for Soclally Respon31ble Investmg, Wrsconsm Province of the

Society of Jesus .
Interfalth Center for Corporate Responsrblhty (ICCR)



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
~ _rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
Www.umn. edu/humanrts/buslness/RuqqieReport2006 html).

Chevron operates in over 180 countrles many with crrtlcally high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and -
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marglnal concern for or
capacrty to protect human nghts v o

Chevron will benef t from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any vrsrblllty for how the Company will transiate
aspirational commitments into specific operational standards ‘which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights. Statement. cannot alone imbed and
incentivize human rlghts guardranshlp, nor is it comprehensrve or venﬁable

Chevron s 2008 Corporate Responsrbrllty Report does not lnclude standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts.on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation-benefits correlate with progressrve dlsclosure of environmental,
social and governance issues.. :

(www unqlobalcompact orq/NewsAndEvents/news archrves/2009 06 1 8 html)

Dr. Ruggie’s recent observatlon is decrswe “The era of declaratory CSR is over we've moved
into ‘prove it time. Companles need:systems for managing the: risks of human rights harm the
way they have systems for: managing all other material risks -- beanng in mind that material
here means not only impacts on short-term financial results but also.on. the nghts of mdrwduals
and communrtles which shape the social sustainability of the enterpnse

(http://198.170. 85. 29/Ruqme-Whv-Compan|es Must-Pav-Attentlon-to-Human quhts-5 Nov-

2009. pdf)

RESOLVED

Shareholders request the Board to adopt a comprehenswe transparent verifiable human rights
policy and report.to shareholders on the plan for |mplementatlon by October 201 0.

- The report would be prepared at reasonable expense and omlttlng propnetary lnformatlon



SUPPORTING STATEMENT:

Shareholders showed their suppo_rt for a robust human rights policy through inCreasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This poliéy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises. : :

2. The policy will establish Chevron’s leaderéhip and the rewards which flow to the partner
of choice. : :

3. Chevron’s Operational Excellence Management Syétem demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention. |



Providence Trust

. . DEC 04 7
515 SW 24th Street  San Antonio, TX 78207-4619 '4”2009
December 3, 2009 | - N‘ /‘»Sf
Mr. David O’Reill V | N
y ' EWJ

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
an Ramon, CA 94583-2324 ‘

L

' | am writing to you on behalf of Providence Trust in support of the stockholder resolution on the
Development and Adoption by Chevron of a Policy on Human Rights. In brief, the shareholders
request the Board to adopt a comprehensive, transparent, verifiable human rights policy and
report to shareholders on the plan for implementation by October, 2010 The report would be
prepared at reasonable expense and omitting proprietary mformatron :

I am hereby authorized to notify you of our intention to co-file this shareholder proposal with
the Wisconsin Province of the Socrety of Jesus for consrderatlon and action by the shareholders
at the annual meetlng

Providence Trust is the owner of $2,000+ worth of stock in Chevron and intends to hold the
stock through the date of the Annual Meeting. Verification of ownership will follow.

We hope that the company will be willing to dialogue with the filers about this proposal. Please
note that the contact person for this resolution/proposal will be Ms. Anna Bradley. She can be
reached by email at: abradley@iesuit. org or by mail at the U.S. Jesuit Conference, 1016 16th
Street N.W. Surte#400 Washington, DC 20036

We belreve a comprehenswe transparent and verlf able human rights pollcy will strengthen
" Chevron’s human rights efforts and protect shareholder value '

Smcerely yours

M Bt éxz,«zr Cﬁﬁ

Slster Ramona Bezner, CDP-
Trustee/Administrator .
Providence Trust.

Enclosure



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
fule of law, endemic corruption, civil conflict, pcor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/businesisuqqleReportZOOG html).

Chevron operates in over 180 countnes many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh {(www. foreignpolicy: comjfailedstates). Promising future energy reserves are
_increasingly found in weak governance zones, which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or
capacity to protect human nghts :

Chevron will benefit from a human nghts policy which protects and respects the full range of

~human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed.and
mcentlvnze human rights guardianship, nor is it comprehens;ve or verifiable.

Chevron s 2008 Corpor_ate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance: issues. '

(www. unqlobalcompact orq/NewsAndEvents/news archlves/2009 06 18.html)

Dr. Ruggie’s recent observation is decusnve “The era of declaratory CSR is over; we've moved -

~ into ‘prove it’ ime: Companies nged syb’cemb for mahaging the risks of hiurman rights Ranm the
way they have systems for managing all other material risks -- bearing in mind that material-’
here means not only impacts on short-term financial results but also on the rights. of individuals
and communities, which shape the social sustainability of the enterprise.”

(http://198.170.85. 79/Ruqq16-Why-Compames-Must Pay—Attentlon-to -Human-Rights- 5 Nov-

2009.pdf)

RESOLVED

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human nghts
policy and report to shareholders on the plan for implementation by October, 2010..

The report would be prepared at reasonable eXpense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through mcreasmg votes
FOR this resolution over the past four years (29.10% in 2009). -

1. This policy will help preserve shareholder value by.avoiding conditions which incite
- human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively "managing” crises. - '

2. The policy will establish Chevron’s leadership and the rewards which flow to the partnér
of choice.

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fuffill corporate policies. Human Rights require the same attention.



Water Tower Campus
820 N. Michigan Avenue | Chicago, lllinois 60611
Phone 312.915.6000 :

DEL 842008

O _
VIA UPS; NEXT DAY AIR _ __ ' ! ,.
December 3, 2009 \\h /AX/ %CW
391

Mt. David O’Reilly
Chairman and CEO
Chevron Cotporation .

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Re: Shareholdér Pfépos:ﬂ for 2010 Annual Meeting

Dear Mr. O'Reilly:-

Loyola University Chicago (LUC) is a Jesuit institution that has a longstanding policy on tesponsible
investing and a deep commitment to social justice, human rights, and envitonmental progtress. To
reflect this commitment in its investment practices, LUC established the Shareholder Advocacy
Committee in 2006. In 2008, we joined a group of investors concerned about the social and
environmental responsibility, as well as the financial profitability, of the companies in which we
invest, and believe that there is an urgent need for Chevron Cotpotation to vigorously pursue the
development of a comprehensive, verifiable and transparent human rights policy. We do not believe
our company’s current Human Rights Statement meets these standards.

As a patt of these engagerneﬁts, we have decided to co-file the enclosed shareholder resolution
- concerning the development of such Policy, coordinated by the Wisconsin Province of the Society of

Jesus.

At out recent dialogue with Chevton, we were pleased to learn of some initial internal steps to drafta
policy, under the direction of the Global Issues Committee. However, we have yet to see any specific

policy language ot implementation plan. It remains unclear to us how comprehensive and measurable

any futute policy will be and how, shareholders and other stakeholdets might participate in the

process. Furthet, it is our understanding that any human rights policy must still pass through several

committees before final boatd approval and toll-out. :



Mt. David O’Rellly, Chairman and CEO
Chevron Corporation

December 3, 2009

Page 2 of 2

Respectfully, we submit the enclosed shareholder proposal for inclusion in the 2010 proxy statement,
in accordance with Rule 14a-8 of the General Rules and Regulations of the Securities Exchange Act
of 1934. Loyola University Chicago is the beneficial owner, as defined in Rule 13d-3 of the Securities
Exchange Act of 1934, of 100 shares of Chevron Cotporation, and we will continue to be an investor
through the stockholders” 2010 meeting. Also enclosed please find vetification of our ownership
position. A representative of the filers will attend the stockholders” meeting to move the resolution as
requited by the SEC Rules.

We hope that our company will agree to support and implement this shareholder resolution, and
reflect the kind of global leadership we as shareholders expect. Loyola University Chicago recognizes
the Wisconsin Province of the Society of Jesus as the “ptimary” filer of this resolution. Please
include Ms. Anna Bradley of the Jesuit Conference on communications related to this mattet, as well '
as the individuals listed below. She can be reached by email at: abradley@jesuit.org or by post at the
U.SS. Jesuit Conference, 1016 16th Street N.W. Suite 400, Washington, DC 20036. Should
representatives of the company wish to discuss the proposal please contact Ms. Bradley.

Like the Wisconsin Province of the Society of Jesus, we at Loyola University Chicago believe a
comptehensive, transparent and verifiable human tights policy will help strengthen Chevron’s human
rights effotts and protect shareholder value. It will establish Chevron as a leader in human nghts with
the rewards which acctue to the partner of choice.

We look forwatd to hearing from you.

Sincerely,

Rayrnond Catabia :
Chair, Shateholder Advocacy Committee
RC/ ecl

cc Anna Bradley, Consultant for Socially Responsible Investing — ]esu1t Confetence
Intetfaith Center on Corporate Responsibility Staff
Eric Jones, Assistant Treasurer — Loyola University Chicago o
 Silvia Garrigo, Manager Global Issues and Policy, Government and Pubhc Affairs



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporatlons face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor fabor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates i in over 180 countries, many wrth critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representlng governments wrth marglnal concern for or
capacnty to protect human rlghts .

Chevron will benefit from a human nghts policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.

_ Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal-
review which does not provide shareholders any vr3|blllty for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights. Statement cannot alone imbed and
incentivize human rights guardlanshlp, nor is it comprehensrve or verlt" able .

Chevron’s 2008 Corporate Responsrblllty Report does not include standard Global Reportlng
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forcedlcompulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative -
for business; reports valuation benefits: correlate with progresswe dlsclosure of environmental,
social and governance issues.

(www. unqlobalcompact orq/NewsAndEventslnews archlves/2009 06 18, html)

Dr. Ruggre s recent observatlon is demsrve “The era of declaratory CSR is over; we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in-mind that material
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterpnse ‘

(http://198.170.85. 29/Ruqq1e-Whv—Compan|es-Must-Pav-Attent|on-to Human-quhts 5 Nov-

2009.pdf)--
RESOLVED

Shareholders request the Board to adopt a comprehensrve transparent verifi able human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would'be prepared.at reasonable expense and_omlttlng prop_rle’tary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29 10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish CheVrori’s leadership and the rewards which flow to the partner
of choice.

3. Chevron’s Operatlonal Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.
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. Therefore we subnut for consrderatron _a

Ea ‘:P ROV ENUL UL UILEN n-o‘uuuul L AL RIS W

ﬁ % & ib—'l’—if"‘?ix&"&'" l\i%‘ﬁ’ﬁ% T 26. LANE 183,' 1ST SECT. HO-PING E. RD.
] y P.-O. BOX 7:471 -

’ E TAIPE! 106, TAIWAN, R. O. C.

FAX: 886-2-23417961 TEL - (02)23212442, 23212443

December 3, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation -

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’Reilly,

The Chinese Provmce of the Scciety of Jesus is a shareholder in Chevron Corporation. As a religious
investor, we seek to.reflect our values, pnncrples and mission in our investment decisions. Since
January 2005, our group of concerned investors has been in dialogue with Chevron regardmg the need
to develop and 1mplement a corporate human nghts pohcy

At our recent d1alogue wrth Chevron we were pleased to learn of some mltlal internal steps to draft a
policy, under the direction of the Global Issues Committee. However, we have yet to see any specific
policy language or 1mplementatron plan. It remains unclear to us how comprehensive and measurable.
any future policy will be-and-how. shareholders and other stakeholders might partlcrpate in the process.
Further, it is our understandmg that any human nghts policy must strll pass through several '
commlttees before ﬁnal board approv ‘ and roll-out ek oo

; Board of gorously pursue the development of a comprehensrve »
venﬁable and transpar nt hur olicy. We do not beheve our conipany’s current: Humian -
Rights Statement meets these stan, ustained and growmg co-filer endorsements and shareholder
votes FOR thrs resolutron mdr ate wide' support among Chevron shareholders ‘

3 ctlon by the shareholders at the annual meetmg, th1s
resolution for mclusron in the proxy.s_' ement in accordance with Rule 14-a-8 of the General Rules
and Regulatrons of the Securrtles and Exchange Act of 1934 We wrll contmue to hold at least $2000
worth of stock until aﬁer the next annual meetmg

" As Verrﬁcatron that weare beneﬁcral owners_ of common stock in Chevron Corporatron, I enclose a

- CHINESE, PROVINCE :
~Anna Bradley is your: contact _
- abradley@;esurt org or by post at

g 'thls fact, NOTE: THE STOCK PORTFOLIO OF THE .
] ER THE NAME. 'MISSION DU KIANGNAN Ms
ing this resolutron She can ‘be reached by emarl at
U. 'Jesurt Conference 1016 16th Street N W Sulte #400

letter from our portfol

Washmgton DC 20036

We beheve a comprehenswe transp ; ent_and venﬁable human nghts pohcy wrll help strengthen
Chevron’s human rights efforts: ar otect s shareholder value. Tt will estabhsh Chevron asa leader in -
human nghts wrth the: rewards whwh accrue to the partner of. chorce wr :

Smcer_czly,:. . _f |




Human Rights — Develop and Adopt Policy '
2010 Chevron Corporation '

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor fabor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights

www.um.n.edu/humanrts/business/RuqqieReport2006.html). _

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congw, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are .
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights... L :

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal -
review which does not provide- shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable. - - 0.
Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting

Initiativ_e human rights measures for supplier/contractor screening; joint venture agreements;’
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. - o SR S

(Www.unqlo'bgk';ompact.orqlNew_sAndEVéntslhéws archivéé/éd(i)g 06 18.html)

Dr. 'Rgégie‘s recent observation is déc_ﬁisive, “The era 'pf declérétdryACSR is ‘oye'r; we've moved
into ‘prove iﬂ»ti_me.’-ze'ém@anies}-ﬂeed systems for managing the risks of human rights harm the

‘way they have systems for managing all other material tisks - bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.”: .= . I
(http://1 9.8.170;85.2’9/Rquie‘-Why—Companies-MUsFPav—Attenti_on-to.-Human-Riqhts—S—Nov—
Qo000 |

Shareholders réquest_ the Board to adopt a comprehensive, fransparent; Veriﬁabie human rights:
policy and report to shareholders on the plan fqr implementation by Octob_el_', 2010.

The t‘epérf 'w‘_oullvd' be prepared at rea’sohabl‘e 'ex'pévhée'énd oﬁmit_tihg proprietary information.



SUPPORTING STATEMENT:

Sharéholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice.

3. Chevron’s Operational Excellence Managemént System demonstrates the requirements -
necessary to fulfill corporate policies. Human Rights require the same attention.



CONGREGATION
: of the
SISTERS of CHARITY of the INCARNATE WORD

P.O. BOX 230969 » 6510 LAWNDALE » HOUSTON, TEXAS 77223-0969
(713) 928-6053 » (713) 921-2949 FAX

December 3,2009

Mr. David OReilly DEC 04 009

Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

j Mr. O’Reilly: | ‘ » _ ’ - ,ﬁq\?ﬁ%

As Director of Corporate Social Responsibility for the Congregation of the Sisters of Charity of
the Incarnate Word, Houston, Texas, I am hereby authorized to notify you of our intention to °
submit the shareholder proposal on Human Rights in coordination with Anna Bradley, of The
Jesuit Conference who shall serve as the primary contact for the shareholder group. We hereby

" support its inclusion in the proxy statement in accordance with Rule 14(a)(8) of the General Rules
and Regulations of the Securities and Exchange Act of 1934.-

The Congregation of the Sisters of Charity of the Incarnate Word, Houston, Texas is the
beneficial owner of $2,000 worth of Chevron Corporation stock. Verification of beneficial
ownership will be forwarded under separate cover. We have held stock for over one year and plan
to continue to hold shares through the 2010 shareholder meeting.

Smcerely,._
M 4
Sister Lllhan Apne Hea ', CCV1
Director of Corporate Social Responsrblhty

Enclosure (1)

JIC-

cc:  Ms. Anna Bradley Julie Wokaty, Program Director
Jesuit Conference ' ICCR
1016 16™ Street NW, suite 400 475 Riverside Drive, Suite 1842

Washington, DC 20036 - ' New York,:NY 10115-0050



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn, edu/humanrts/busnness/Ruqq|eReport2006 html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representrng governments with marginal concern for or

- capacity to protect human rights. -

Chevron erI benef t from a human rlghts polrcy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not prowde shareholders: any vr3|b|l|ty for how the Company will translate -
aspirational commitments into’ ‘specific operational standards which extend to venture partners,
suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and
lncentrvrze human rrghts guardranshrp, nor is it comprehensrve or verifiable.

Chevron S 2008 Corporate Responsrbllrty Repon‘ does not rnclude standard Global Reportlng
Initiative human rights measures for suppller/contractor screening; joint venture agreements; - .
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benef ts correlate W|th progressive disclosure of environmental,
social and governance issues. -

(www unqlobalcompact orq/NewsAndEvents/news archrves/2009 06 18 html)

Dr Ruggle s recent observatlon is decrsrve “The era of declaratory CSR is over; we've moved
into.‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social- sustamabrlrty of the enterprise.”

_ (__p//198 170 85. 29/Ruqqre-Whv—Companles Must-Pav—Attentron—to Human- quhts-5 Nov-
2069 df)

RESOLVED'

Shareholders request the Board to adopt a comprehensrve transparent verifiable human rights |

B policy and report to shareholders on the plan for rmplementatron by October, 2010

. The report would be prepared at reasonable expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This poﬁcy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
_efficient than reactively “managing” crises.

2. The policy wili establish Chevron's leadership and the rewards which flow to the partner
of choice.. :

3. Chevron’s Operational Excellence Management System demonstrates the requirements
~ necessary to fulfill corporate policies. Human Rights require the same attention.



CATHOLIC HEALTH EAST

A

SysTEM OFFICE

3805 West Chester Pike
Suite 100

December 2, 2009 * Newtown Square, PA 19073-2304

www.che.org

(610) 355-2000 (610) 355-2050 fax

Mr. David O’Reilly

Chairman and CEO

Chevron Corporation :

6001 Bollinger Canyon Road DEC 0 32009
San Ramon, CA 94583-2324 :

RE: Shareholder Proposal for 2010 Annual Meeting : : .
| Nt Berrrer

Dear Mr. O'Reilly: ' o - : ,Yg 39
Catholic Health East, a long-term, faith-based investor, is one of the largest Catholic health care
‘systems in the United States. Catholic Health East seeks to reflect its Mission and Core Values

while looking for social, environmental, governance as well as financial accountability along -
with the moral and ethical implications of its investments. ' o

One of Catholic Health East’s Core Values is Reverence for Each Person. Therefore we look for
a human rights policy which addresses abuses and violations, in companies in which we invest.
We believe a comprehensive, transparent and verifiable human rights policy will help strengthen
Chevron’s human rights efforts and protect shareholder value. Thus, Catholic Health East is co-
filing the Human Rights — Develop and Adopt Policy resolution with the primary filer,the
Wisconsin Province of the Society of Jesus represented by Ms. Anna Bradley.

Catholic Health East is beneficial owner of Chevron Corporation common stock with a market
value of at least $2,000 which we have held continuously for at least one year. We will continue
to hold the shares at least through the company’s annual meeting. Verification of our holdings
from our custodian, BNY Mellon will be sent under separate cover. :

“This resolution is for consideration and action by the shareholders at the next meeting and T
hereby submit it for inclusion in the proxy statement in accordance with Rule 14 a-8 of the
_general rules and regulations of the Security and Exchange Act of 1934.

'Catholié Health East remains open for dialogue regarding this resolution. Thank you for your
attention to this matter. : : ~

Sincerely,

Sister Kathleen Coll, SSJ
Administrator, Shareholder Advocacy
_Enclosure: ~ Resolution

cc:  Ms. Anna Bradley, The Wisconsin Province 'o'f, the Society of Jesus'
~ The Interfaith Center on Corporate Responsibility. -

Printed on Recjcléd‘Pz’zjzez



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanris/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlied national oil companies representing governments with marginal concern for or -
capacity to protect human rights. : :

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues. . ’ ; : :
(www.unglobalcompact.org/NewsAndEvents/news archives/2009 06 18.html)

Dr. Ruggie’s recent observation is decisive, “The era:of declaratory CSR is over; we've moved
. into ‘prove it’ time: Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals
- and communities, which shape the social sustainability of the enterprise.” _
(http://198.170.85.29/Ruggie Why-Companies-Must-Pay-Attention-to-Human-Rights-5-Nov-

2009.pdf) o
RESOLVED: -

Shareholders 'requvest the Board to ado.’p.t a comprehen,sive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at reasonable expensé and dmittin_g Vprovpr'ietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through i mcreasmg votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice. /

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate__ policies. Human Rights require the same attention. -



CUR MISSIBN “To Extend the Healing Ministry of Jesus Christ”

.& "CHRISTUS
~  Health. |

December 1, 2009

Mr. David O’Reilly
Chairman and CEO ’ DECI
Chevron Corporation v » : 4 009
6001 Bollinger Canyon Road v
San Ramon, CA 94583-2324 =~ N

_ v

Dear Mr. O’Reilly,

CHRISTUS Health is a shareholder in Chevron Corporation. As a religious investor, we seek to
reflect our values, principles and mission in our investment decisions. Since January 2005, our
group of concerned investors has been in dialogue with Chevron regarding the need to develop
and rmplement a corporatc human nghts policy.

At arecent dlalogue with Chevron, we were pleased to be informed of some initial internal steps
to draft a policy, under the direction of the Global Issues Committee. However, we have yet to
see any specific policy language or implementation plan. It remains unclear to us how
comprehensive and measurable any future policy will be and how shareholders and other
stakeholders might participate in the process. Further, it is our understanding that any human-
rights policy must still pass through several committees before final board approval and roll-out.

We request that the Board of Directors vigorously pursue the development of a comprehensive,
verifiable and transparent human rights policy. We do not believe our company’s current Human
Rights Statement meets these standards. Sustained and growing co-filer endorsements and™ -
shareholder votes FOR this resolution indicate wide support among Chevron shareholders.’

Therefore, we submit for consideration and action by the shareholders at the annual meeting, this
resolution for inclusion in the proxy statement in accordance with Rule 14—a-8 of the General -
Rules and Regulations of the Securities and Exchange Act of 1934. We will continue to hold at
least $2000 worth of stock until after the next annual meeting.

As verlﬁ_catlon that we are beneﬁmal owners of common stock in Chevron Corporation, a letter
from our portfolio custodian will follow. Ms. Anna Bradley is your contact regarding this
resolution. She can be reached by email at: abradley@jesuit.org or by post at the U.S. .Iesmt
Conference, 1016 16th Street N W Sulte #400 Washington, DC 20036

We beheve a comprehenswe transparent and verifiable human rights pohcy will help strengthen
Chevron’s human rights efforts and protect shareholder value. It will establish Chevronas a
leader n human rights wnth the rewards whlch accrue to the partner of choice.

fanager, pufiity Benefit Services |

cc:  ICCR filers and staff .
Silvia Garrigo, Manager; Global Issues and Policy, Government and Public Affairs

2707 North Loop West .| - Houston l TX 77008
Tel 281. 936 3000 :



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

- WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.htmt).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are:
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments W|th marginal concern for or
capacity to protect human nghts _ ,

Chevron wrll benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and
mcentrvrze human rrghts guardlanshlp, nor is it comprehensrve or verifiable.

Chevron s 2008 Corporate Responsrblllty Report does not include standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressrve disclosure of environmental,
social and governance issues.

(www unglobalcompact org/NewsAndEvents/news archlves/2009 06 18.htmi)

Dr. Ruggle s recent observation is decisive, “The era of declaratory CSRis over; we’ve moved
- into ‘prove it time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material -
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.”

(http://198.170.85. 29/Rugg|e-Why-Compan|es Must-Pay-Attentlon-to Human-Rights-5-Nov-
2009 pdf) ,

RESOLVVED: _

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report wOuId be prepared at reasonable expense and omitt_tng proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
~ human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The pol.icy will establish Chevron’s leadership and the rewards which flow to the parther
of choice.

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



JES UITS IN ENGU‘S-H C‘ANADA OFFICE OF THE PROVINCIAL
43 Queen’s Park Crescent East + Toronto ON M5S 2C3 4 Canada Tel: 416-962-4500
Website: www.jesuits.ca ‘ Fax: 416-962-4501

: E-mail: jwebb@jesuits.ca

December 02, 2009

Mr. David O’Reilly,

Chairman and CEO, Chevron Corporation.
6001 Bollinger Canyon Rd

San Ramon, CA 94583-2324 USA

Dear Mr. O’Reilly,

The Jesuit Fathers of Upper Canada are shareowners in the Chevron Corporation. As religious
investors, we seek to reflect our values, principles and mission in our investment decisions.
Since January 2005, we have joined with the Wisconsin Province of the Society of Jesus and with

. other concerned investors, in a dialogue with Chevron employees regarding the development
and implementation of a company global human rights policy. '

At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to draft a policy,
under the direction of the Global Issues Committee. However, we have yet to see any specific policy
language or implementation plan. It remains unclear to us how comprehensive and measurable any future
policy will be and how shareholders and other stakeholders might participate in the process. Further, it is our
understanding that any human rights policy must still pass through several committees before final board
approval and roll-out. L :

We request that the Board of Directors vigorously pursue the development of a comprehensive, verifiable
and transparent human rights policy. We do not believe our company’s current Human Rights Statement
meets these standards. Sustained and growing co-filer endorsements and shareholder votes FOR this
resolution indicate wide support among Chevron shareholders.

Therefore, in conjunction with the Wisconsin Province of the Society of Jesus, we submit for
consideration and action by the shareholders at the annual general meeting, the attached resolution for
inclusion in the proxy statement in accordance with Rule 14-a-8 of the General Rules and Regulations
of the Securities and Exchange Act of 1934. We hold and will continue to hold at least $2000 worth
of stock until after the next annual meeting. v .

The common stock that we hold is in the name of the Jesuit Fathers of Upper Canada and not in the name of a

_ manager. We are co-filing this resolution and recognize Ms. Anna Bradley as your contact regarding this
resolution. She can be reached by e-mail at: abradley@jesuit.org or by post at the U.S. Jesuit Conference, 1016
16th St. N.W., Suite #400, Washington, DC, USA 20036. : o :

We believe a compfehensive, transparent and verifiable human rights policy will help strengthen the internal
Human Rights training effort as well as protecting shareholder value. It will provide specific mechanisms to
support the values in the Human Rights statement and the Chevron Way.

Rev: James Webb, S.J.
Provincial -

ccr | IECR -ﬁ:lefs and staﬁ" T , , o
- Silvia Garrigo, Manager, Global Issues and Policy, Government and Public Affairs



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face senous rlsks to reputatlon and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in-countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number.and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn. edu/humanrts/busmess/RuqqleReport2006 html). v

Chevron operates in over 180 countrles many with cntlcally hlgh rates of human rlghts
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or
capacrty to protect human nghts

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron'’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not prowde shareholders any visibility for how the Company will translate:
aspirational commitments info specrf‘ ¢ operational standards which extend to venture partners,
suppliers and contractors. Chevron’s: current Human Rights Statement cannot alone imbed and
|ncent|V|ze human rlghts guardlanshlp, noris lt comprehensrve or verifi able

Chevron s 2008 Corporate Responsrblhty Report does not lnclude standard Global Reportlng
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory fabor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits. correlate with progressive disclosure of environmental,
social and governance issues. - :

(www unqlobalcompact orq/NewsAndEvents/news archrveleOOQ 06 18 html)

Dr. Ruggle s recent observatlon is demsrve “The era of declaratory CSRis over we've moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts.on short-term fi nancial results but also on the rights of individuals
and communities, which shape the social sustainability of the- enterprise.”

(http://198.170.85. 29/Ruqqre-Why Companles Must—Pav-Attentlon-to-Human quhts—5 Nov-

2009. pdf)

, RESOLVED

Shareholders request the Board to adopt a comprehenswe transparent verifiable human rights
policy and report to shareholders on the plan for lmplementatlon by October 2010.

The report would be prepared at reasonable exfpe-nse and omlttlng»propnetary lnformation.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. Thrs policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Preventlon is more cost
effi crent than reactrvely managrng crrses

2. The polrcy will establrsh Chevron s Ieadershrp and the rewards WhICh flow to the partner
- of chorce : _

3. Chevron’s Operatronal Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rrghts requrre the same attentron



% UNIVERSITY

HIGH SCHOOL

For Faith, Scholarship and Community

December 2, 2009

Mr. David O'Reilly : . , 7
Chairman and CEO 7
Chevron Corporation . f\ﬁ Py g @qry\yz,
6001 Bollinger Canyon Road ‘

San Ramon, CA 94583-2324 K

Dear Mr. O'Reilly,

Marquette University High School is a shareholder in Chevron Corporation. As a
religious investor, we seek to reflect our values, principles and mission in our investment
decisions. Since January 2005, our group of concerned investors has been in dialogue
with Chevron regarding the need to develop and implement a corporate human rights
policy. : :

At our recent dialogue with Chevron, we were pleased to learn of some initial internal
steps to draft a policy, under the direction of the Global Issues Commlttee However, we
have yet to see any specific policy language or implementation plan. It remains unclear to
us how comprehensive and measurable any future policy will be and how shareholders
and other stakeholders might participate in the process. Further, it is our understanding
that any human rights policy must still pass through several committees before final
board approval and rell-out. -

We request that the Board of Directors vigorously pursue the development of a
comprehenswe, verifiable and transparent human rights policy. We do not believe our
‘company's current Human Rights Statement meets these standards. Sustained and
growing co-filer endorsements and shareholder votes FOR this resolutlon 1nd1cate w1de
support among Chevron shareholders. - : :

Therefore, we submit for consnderatlon and action by the shareholders at the annual
meeting, this resolution for mclusmn in the proxy statement in accordance with Rule 14—
a-8. of the General Rules and Regulatlons of the Securities and Exchange Act of 1934.
We will continue to hold at least $2000 worth of stock until after the next annual
meeting.

As verification that we are beneficial owners of common stock in Chevron Corporation, I
enclose a letter from our portfolio custodian attesting to this fact. Ms. Anna Bradley is
your contact regarding this resolution. She can be reached by email at:.
abradley@jesuit.org or by post at the U.S. Jesuit Conference, 1016 16th Street N W
Suite #400, Washmgton, DC: 20036 :

3401 W. Wisconsin Avenue - Milwaukee, WI-.53T20'8: - Phone: 41_4.,933.7220 - Fax: 414.9-37;8588 : WWw.muhs_.edu



We believe a comprehensive, transparent and verifiable human rights policy will help
strengthen Chevron's human rights efforts and protect shareholder value. It will establish
Chevron as a leader in human rights with the rewards which accrue to the partner of
choice. ‘

‘-’STﬁ)erely, L
Bﬁf Duerrmeier

Business Manager

cc: ICCR filers and staff
Silvia Garrigo, Manager, Global Issues and Pohcy, Government and Public Affairs



Human Rights - .Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as responsible for,
or complicit in, human rights violations while operating in countries with weak rule of law, endemic
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the extractive
sector which has the greatest number and most grievous human rights abuses (John Ruggie, UN Special
Representative, Business and Human Rights www.umn.edu/humanrts/business/RuqqieReportZOOG.html).

Chevron operates in over 180 countries, many with critically high rates of human rights allegations mcludmg
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh
(www.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies
representing govemments with marginal concern for or capacity to protect human nghts

Chevron will benefit from a human rights policy which protects and respects the full range of human nghts
through the project life cycle and thereby mitigates risks to shareholder value. Chevron’s Environmental,
Social, Health Impact Assessment process is an exclusively internal review which does not provide
shareholders any visibility for how the Company will translate aspirational commitments into specific
operational standards which extend to venture partners, suppliers and contractors. Chevron’s current
Human Rights Statement cannot alone imbed and incentivize human rights guardianship, nor is it
comprehensive or verifiable.

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative
human rights measures for supplier/contractor screening; joint venture agreements; employee training;
forced/compulsory labor; and operational impacts on indigenous populations.

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for business,
reports valuation benefits correlate with progressive disclosure of environmental, social and governance
issues. (Www. unqlobalcompact orq/NewsAndEvents/news archives/2009- 06_18.html)

Dr. Ruggle s recent observatron is decisive, “The era of declaratory CSR is over we've moved into ‘prove it
time. Companies need systems for managing the risks of human rights harm the way they have systems for
managing all other material risks - bearing in mind that material here means not only impacts on short-

- term financial results but also onthe rights of individuals and communities; which shape the social
sustainability of the enterprise.” (http://198.170.85. 29/Ruggie-Why-Companies- Must—Pav Attention-to-
Human quhts—5 Nov-2009 pdf)

RESOLVED: -

Shareholders request the Board o adopt a comprehensrve transparent, verifiable human rights policy and
report to shareholders on the plan for implementation by October, 2010.



The report would be prepared at reasonable expense and omitting proprietary information.

. SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes FOR this
resolution over the past four years (29.10% in 2009).

1. This poliey will help preserve shareholder value by avoiding conditions which incite human rights
violations and associated shareholder risks. Prevention is more cost efficient than reactively
“managing” crises.

2. The policy will establish Chevron’s leadership and the rewards which flow to the partner of choice.

3. Chevron’s Operational Excellence Management System demonstrates the requnrements necessary
to fulfill corporate policies. Human nghts require the same attention.



ROCKHURST

A Jesuit University

- December 2, 2009

Mr. David O’Reilly
Chairman and CEO : _ :
Chevron Corporation S B DEC o 3 009
6001 Bollinger Canyon Road. .
San Ramon, CA 94583-2324.

I o - VE: @?W\@P
Dear Mr. O'Reilly, - o (2) ,\T

Rockhurst University, one of the 28 Jesuit Colleges and Universities of the United States is a shareholder in
Chevron Corporatien. As a religious investor, we seek to reflect our values, principles and mission in our
nvestment decisions. We are aware of ongoing dialogue our investors, ICCR and Chevron have had since

J anuary 2005 regardmg the need to develop and 1mplement a corporate human rlghts pohcy ‘

From recent dralogues w1th Chevron, we were pleased to learn of some initial internal steps to drafta polrcy,
under the direction of the Global Issues Committee. However, we have yet to see any specific policy language
or implementation plan. It remains unclear to us how comprehens1ve and measurable any future policy will be
and how shareholders and other stakeholders might participate in the process. Further, it is our understanding
that any human nghts policy must st111 pass through several committees before final board approval and roll-
out.. - : : -

{ " We request that the Board of D1rectors Vi gorously pursue the development of a comprehenswe verifiable and

' transparent human 1i; ghts pOlle We do-not believe our company’s current Human Rights Statement meets these
standards: Sustamed and growing co- ﬁler endorsements and shareholder votes FOR this resolutlon indicate
w1de support among Chevron shareholders : -

Therefore we co-file wrth other shareholders at the annual meetmg, thrs resolution for 1nclusron in the proxy
statement in accordance with Rule 14-a-8 of the General Rules and Regulations of the Securities and Exchange
Act of 1934. We wrll contmue to hold at least $2000 worth of stock untll aﬂer the next ‘annual meeting.

As venﬁcatron that we are beneﬁcral owners of common stock in Chevron Corporatron I enclose a copy of our
brokerage statement Ms. Anna Bradley is your contact regardmg this resolution. She can be reached by email
 at: abradley@jesuit. org or by post at the U S J esurt Conference 1016 16th Street N W Su1te #400

' Washmgton DC 20036 o v S

' We beheve a comprehenswe transparent and venﬁable human nghts pohcy will help strengthen Chevron’s
human nghts efforts and protect shareholder value. It will estabhsh Chevron as a leader in human ri ghts w1th
the rewards whrch accrue to the partner of chorce : :

' Smcerely, . '
v Rev. Kevin Cullen SJ EOE : '» S Mr Guy Swanson . '
. _ Viee Pres1dent for Mrssron & Mlmstry e Vlce Presrdent for Flnance & Admrmstratron

6-501-4599 | Fax:816-501-4584 .



Human Rights — Develop and Adopt Pohcy
2010 Chevron Corporation

WHEREAS:

" Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civit conflict, poor labor and environmental standards. This is -
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
~ controlled national oil companies representing governments wuth marglnal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life-cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively. internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone imbed and
' mcentnvnze human nghts guardlanshlp, noris it comprehensnve or venﬁable

: Chevron s 2008 Corporate Respons:blllty Report does not include standard Global Reportmg
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progresswe disclosure of enwronmental
social and governance issues. -

(www.unglobalcompact. orq/NewsAndEvents/news archives/2009 06 18. html)

~ Dr. Ruggie’s recent observatlon is decisive, “The era of declaratory CSR is over; we’ve moved
into ‘prove it’ time. Companies need systems for managing the risks of human rights harm the
- way they have systems for managing all other material risks. -~ bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.”

(http://198.170.85. 29/Ruqq1e-Whv—Compames Must-Pay-Attention-to-Human- quhts 5- Nov-

2009.pdf)

RESOLVED:

Shareholders reqUest the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at reasonabl‘e expénse and omitting proprietary infOrmétidn.



' SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding cbnditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The pelicy will establish Chevron’s leadership and the rewards which flow to the partner
of choice. '

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention:



Sigters of the Holy Cross
9G4 o1

Irmés da Santa Cruz

7 , Hermanas de la Santa Cruz

DEC 08

, o ng
@
December 2, 2009 _ _ : )

irs
WAt

Mr. David O’Reilly : : '
_Chairman and CEO , ' v Q’OW

Chevron Corporation
6001 Bollinger Canyon Road
San Ramon, CA 94583-2324 .

»Dear Mr. O Rellly

Iam hereby authorized to notify you of our intention, along with the Wisconsin Province
of the Society of Jesus and other institutional investors, to co-file the enclosed proposal
regarding the need to develop and implement a corporate human rights policy for
consideration and action by the shareholders at the next annual meeting. I hereby submit
it for inclusion in the Proxy Statement under Rule 14a-8 of the General Rules and
Regulations of the Securities Exchange Act of 1934. I would appreciate your: indicating

in the proxy statement that the Slsters of the Holy Cross are a sponsor of this resolutlon

The Sisters of the Holy Cross of Notre Dame Indiana, are beneﬁc1al owners of stock'ln
Chevron Corporation. I am enclosing verification with this letter. The Congregation will
continue to hold shares in the company through the 2010 stockholder meetmg

A representatlve of the filers will attend the stockholders meeting to move the resolution
as required by the rules of the Securities and Exchange Commission.

Slncerely,

W%\_

Geraldme M. Hoyler, CSC
Secretary & General Treasurer

100 Lourdes Hall —Saint Mary'vs ' Notre Dame, IN 46556-5014  Tel 57'4.284.‘5.550 www.cscsisters.org



Human Rights — Develop and Adopt Policy -
' 2010 Chevron Corporation .

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating-in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for, the extractive sector which has the greatest number-and most grievous

. human rights abuses (John Ruggie, UN Special Representative, Business and.Human Rights
* www.umn.edu/humanrts/business/RuggieReport2006.htmi). ‘ :

Chevron operatés in over 180 cotintries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and

" Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are’ -
increasingly found in weak governance zones, which often requires joint ventures with state- -
- controlled national oil companies representing governments with marginal concern foror -

~ capacity to protect human rights. "~

Chevron will benefit from a human rights policy which protects and respects the full range of -
"human rights through the: project life cycle and thereby mitigates risks to shareholder value. -
Chevron’s Environmental;. Social, Health. Impact Assessment process is an exclusively-internal . -
review which does not provide shareholders any visibility for how the Company.will translate =~ -

aspirational commitments into specific operational standards which extend to venture partners,
suppliers and.contractors. Chevron’s current Human Rights Statement cannot alone imbed and
' incentivize human rights guardianship, nor is it comprehensive-or verifiable.. - e

Chevron's 2008 Cororate Responsibility Repoit does not include standard Global Reporting -

" Initiative human rights measures for supplier/contractor screening; joint venture agreements;

. way they have systems for

employee training; forced/compulsory labor; and operational impacts on indigenous populations. -
Mea’nwhile,:Ri_sKMQtfiGSVGr‘O,up'_, in a study commissioried by the UN Global Compact initiative -

for business, reports valuation benefits correlate with progressive disclosure of environmental, -
- social and governance issues. - o T T U
www.unglobalcompact.ora/NewsAndEvents/news archives/2009- 06 18.htmi). .. - -~

* Br. Ruggie's reent observation is decisive, “The era of declaratory CSR is over; we've moved: |

' into:‘prove.it’ time. Comp

ies need systems for managing the risks of human rights harm the

“managing all other material risks -~ bearing in mind that material. -
here means not only impacts on short-term financial results but also.on the rights of individuals
and commiunities, which shape the social sustainability of the enterprise.” -~ L

(ntto:1/198.170.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Rights-5-Nov- - |

2000pd) .
' RESOLVED:

. Shéréhbldé}:é_; reduést‘ the Board to adopt a cor'hpre",lfie‘r:isi'\le'-,_frarispa:reht,' verifiable human rights
_ policy and report to shareholders on the plan for implementation by October, 2010. - L

 The report would be prepared at reasonable expense and omiting proprietary information.



SUPPORTING STATEMENT

Shareholders showed thelr support for a robust human nghts pollcy through lncreasmg votes
FOR thls resolution over the past four years (29 10% in 2009). A

’ jholder value by avordlng condltlons which mcrte
hareholder nsks Preventlon is-more: cost

1. Thrs pohcy wrll help pres rve s 12

:l_e,‘a__dersh'ipf:and:the‘-?rewards whrchﬂowtothepartner

-of cholce

""bnc Management System demonstrates the requrrements

3. Chevron's Operatlonal Exc '
: 'necessary to fulfll {uman nghts reqwre the same attentlon




Sisters oftheHuminty of Mary

December2, 2009

Mr. David O’Reilly
December : '
Chairman and CEO i A v : DE C 07
Chevron Corporation. ~ ¢ 2009
6001 Bollinger Canyon Road ; ’
San Ramon, CA 94583-2324

WMatr Bermer
T31984

As shareholders in The Chevron Corporation, the Sisters of the Humility of Mary of Villa - -
Maria, Pennsylvania are very concerned about the need for The Chevron Corporation to implementa
human rights policy.. As shareholders, we believe that it is time for our company to take deﬁmte stepsto .
deve]op a corporate plan that insures thlS task is undertaken in the near future.

Dear Mr.O’Reilly

- We request that the Board of Directors vigorously pursue the development of a compressive,.
verifiable and transparent human rights policy: We do not believe our company’s current Human Rights.
Statement meets these standards. Sustained and growing co-filer endorsement and shareholder votes FOR
this resolutlon indicate wide support among Chevron shareholders.

Therefore, we submit for consrderanon and action by the shareholders a t the annual meeting,
this resolution for the inclusion in the proxy statement in accordance- with Rule 14—a 8 of the General
Rules and Regulations of the Securities and Exchange Act of 1934. We have held this stock for many '
years will continue to hold our stock until aﬁer the next annual meeting, »

You will find an enclosed letter from Meghan Doheny of BNY Asset Services of Pittsburgh Pa.,
verifying the investment of the Slsters of the Humlhty of Mary in common stock of the Chevron
Corporation NfsEA# ] ; etire 5 She can be reached by emall at
abradley@jesuit.org ’ .

We believe a comprehensxve human rlghts pohcy will help strengthen Chevron and protect -
shareholder value. It w1ll establish Chevron asa leader in human rights.

Sincerely yours.

SISTERS OF HUMILITY OF MARY.
Sister Dolores Bourquin HM

316 Villa Drive
Villa Maria, Pa 16155

Vzlla Maria Commumty Centef - V:lla Maria, Pmnsylvamu 16155 3
pl)ont 724 964 8861 fax 794 964 8082



Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption,.civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratlc Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments wrth marginal concern for or
capacity to protect human nghts

Chevron wull beneﬁt from a human nghts policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value. :
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate =
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone lmbed and
mcentuvrze human rights guardlanshlp, nor is it comprehensrve or venfrable

Chevron s 2008 Corporate Responsibility Report does not lnclude standard Global Reportmg
Initiative human rights. meastures for suppher/contractor screening, joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressrve dlsclosure of enVIronmental
social and governance issues.

(www unqlobalcompact orq/NewsAndEvents/news archlves/2009 06 18. html)

Dr. Ruggie’s recent observatlon is decisive, “The era of declaratory CSR is over; we've moved
into ‘prove it' time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearlng in mind that material
here means not only impacts on short-term financial results but also on the rights of mdrwduals
and communities, which shape the social sustainability of the enterpnse v
(http://198.170.85. 29/Ruqqre-Whv—Compan|es Must Pav-Attentlon-to Human Rights- 5 Nov—

2009.pdf) -

RESOLVED:

Shareholders request the Board to adopt a comprehensrve transparent verifiable human nghts ’
pollcy and report to shareholders on the plan for lmplementatlon by October 2010

The report would be prepared at reasonable expense and omlttlng proprretary lnformatlon



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.1 0% in 2009). :

* 1. This policy will help preserve shareholder value by avoiding conditions which‘ ihcif_e
" human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises. : :

" 2. The policy will establish Chevron’s leadership and the rewards which flow to the partner
of choice. o S :

3. Chevron's Operational Excellence Management System demonstrateé fhe' reduire’ments
necessary to fulfill corporate policies. Human Rights require the same attention. ’




' S.incerely, L

School Sisters of Notre Dame Cooperatzve Investment Fund

345 Belden Hill Road
Wilton, CT 06897
December 1, 2009 0 | o
| . EC 07 nng
Mr. David O’Reilly : 2009
Chairman and CEO
Chevron Corporation ' '
© 6001 Bollinger Canyon Road ' » ﬂ,’l&l& famﬁl’"
San Ramon, CA 94583-2324 : : c
San Ramon, CA 94583-2324 73199

Dear Mr. O’Rellly,

The School Sisters of Notre Dame Cooperatlve Investment Fund is a shareholder in Chevron
Corporation. As a religious investor, we seek to reflect our values, prmcrples and mission in our .
investment décisions. Since January 2005 a group of concernied investors has been in dralogue L
with Chevron regardmg the need to develop and 1mplement a corporate human rlghts pohcy

- We request that the Board of Dlrectors v1gorously pursue the development of a comprehenswe,

efo : : 1€ ubmrt for consrderatront -
and actron by the shareholders at the annual meetmg, esofution for inclusion in the proxy N
statement in accordance with Rule 14—-a-8 of the General Rules and Regulations of the Securities .
and Exchange Act of 1934, We wrll contmue to hold at least $2000 worth of stock untll after the '. o
next annual meetmg . . : .

As verlﬁcatlon that we are benef' c1al owners of common stock in Chevron Corporatlon I enclose
~ a letter from our. portfoho custodlan attestmg to th1s fact. Ms. Anna Bradley is your contact
K reoard.no thls resolutron She. '~.reached bv emarl at abradlev@nesunt org

‘ _We beheve a comprehenswe transparent and venﬁable human rlghts pollcy w1ll help strengthen - .‘ '
Chevron’s human nghts efforts and protect shareholder value It w1ll establish Chevron as a
. leader in human rights.

_ - (4 ‘x./ 95/!/_)
el Howley, SSND
,:sponsrbrlrty Resource Person




Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and envifonmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.html).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and -
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are:
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marglnal concern for or
capacrty to protect human rights.

Chevron will benef t from a human rlghts pollcy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders. any vrsrblllty for how the Company will translate
aspirational commitments into specific operatlonal standards which extend to venture partners,
suppliers and contractors. Chevron’s current Human Rights Statement cannot alone |mbed and
mcentrvrze human rights guardlanshrp, nor is it comprehenswe or venf able.

Chevron’s 2008 Corporate Responsrblllty Report does not mclude standard Global Reporting
Initiative human rights measures for supplier/contractor screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate wrth progressive disclosure of environmental,
social and governance issues.

(www.unglobalcompact. orqINewsAndEvents/news archrves/2009 06 18.html)

Dr Ruggle s recent observation is decrsrve “The era of declaratory CSR is over; we've moved .

into ‘prove it time. Companies fHiged systems for managing the risks of human rights harm the

way they have systems for managing all other material risks -- beanng in mind that material-
here means not only lmpacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustalnabrllty of the enterprise.”

(http://198. 170 85. 29/Ruqqre-Why—Compan|es Must- Pay—Attentron-to Human Rights-5- Nov-

2009. pdf)
RESOLVED: .

Shareholders request the Board to adopt a comprehensrve transparent verifiable human rights
pollcy and report to shareholders on the plan for |mplementat|on by October, 2010.

The report would be prepared at reasonable-expense and omitting proprretary rnformation.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises. ' '

2. The policy will establish Chevron’s 'leadership and the rewards which flow to the partner
of choice. :

3. Chevron’s Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



Chevron

Christopher A. Butner Corporate Governance

Assistant Secretary & Chevron Corporation
Managing Counsel, 6001 Bollinger Canyon Road
Securities/ T-3180

Corporate Governance San Ramon, CA 94583

Tel: 925-842-2796
Fax: 925-842-2846
Email: cbutner@chevron.com

VIA EMAIL (shareholderproposals@sec.gov

January 8, 2010

Office of Chief Counsel

Division of Corporation Finance
Securities and Exchange Commission
100 F Street, NE

Washington, DC 20549

Re:  Chevron Corporation
Stockholder Proposal of Wisconsin Province of the Society of Jesus
Exchange Act of 1934—Rule 14a-8

Dear Ladies and Gentlemen:

This letter is to seek your concurrence with Chevron Corporation’s (“Chevron” or the
“Company”) intent to exclude from its proxy statement and form of proxy for its 2010 Annual
Meeting of Stockholders (collectively, the “2010 Proxy Materials™) a stockholder proposal and
statement in support thereof that substantially duplicates a previously received proposal that the
Company intends to include in its 2010 Proxy Materials.

On October 20, 2009, the Company received a stockholder proposal for inclusion in its
2010 Proxy Materials from Mr. Jing Zhao concerning Chevron’s human rights policies and
practices (the “First Proposal”). Subsequently, on December 2, 2009, the Company received a
stockholder proposal also for inclusion in its 2010 Proxy Materials from the Wisconsin Province
of the Society of Jesus and certain co-filers (collectively the “Proponents™) also concerning
Chevron’s human rights policies and practices (the “Second Proposal™). The Proponents have
designated Ms. Anna Bradley (abradley@jesuit.org) as the contact for the Second Proposal.

Pursuant to Rule 14a-8(j), we have:

o filed this letter with the Securities and Exchange Commission (the “Commission™) no
later than eighty (80) calendar days before Chevron intends to file its definitive 2010
Proxy Materials with the Commission; and

» concurrently sent copies of this correspondence to the Proponents” primary contact,
Ms. Anna Bradley at the U.S. Jesuit Conference.
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Please note that due to the large number of co-proponents of the Second Proposal and limitations
on the size of files transmitted via email, our email transmission does not include copies of the
co-proponents’ correspondence. We will provide these materials and a complete copy of this
submission to the Commission and Ms. Bradley via overnight courier.

THE PROPOSALS

The First Proposal, received October 20, 2009 and attached to this letter as Exhibit A,
reads as follows:

Therefore, be it resolved, that shareholders request that Chevron establish a
Human Rights Committee with the responsibility to review and approve all
policies and actions taken by the Company that might affect human rights
observance in countries where it does business, or where its products and
technologies are being sold or used, This Committee will follow the Universal
Declaration of Human Rights and will include high-level officials of Chevron,
and respected outside human rights experts (especially with knowledge of China's
human rights situation) to help Chevron understand the human rights impacts of
Chevron business abroad.

The Second Proposal, received December 2, 2009 and, together with all related
correspondence, attached to this letter as Exhibit B, reads as follows:

Resolved: Shareholders request the Board to adopt a comprehensive, transparent,
verifiable human rights policy and report to shareholders on the plan for
implementation by October, 2010.

BASIS FOR EXCLUSION

We hereby respectfully request that the Staff concur in our view that the Second Proposal
may be excluded from the Company’s 2010 Proxy Materials pursuant to Rule 14a-8(i)(11)
because the Second Proposal substantially duplicates the First Proposal, which we intend to
include in the Company’s 2010 Proxy Materials.

ANALYSIS

The Second Proposal May Be Excluded under Rule 14a-8(i)(11) Because It Substantially
Duplicates the Previously Submitted First Proposal.

Rule 14a-8(i)(11) provides that a stockholder proposal may be excluded if it
“substantially duplicates another proposal previously submitted to the company by another
proponent that will be included in the company’s proxy materials for the same meeting.”' The

! When two substantially duplicative proposals are received by a company, the Staff has indicated that the company
must include the first of the proposals in its proxy materials, unless that proposal may otherwise be excluded. See
Great Lakes Chemical Corp. (avail. Mar. 2, 1998); Pacific Gas and Electric Co. (avail. Jan. 6, 1994); Atlantic
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test for substantially duplicative proposals is whether the core issues to be addressed by the
proposals are substantially the same. See, generally, The Proctor & Gamble Co. (avalil. Jul. 21,
2009); JP Morgan Chase & Co. (avail. Mar. 18, 2009); Owest Communications Int’l, Inc. (avail.
Mar. 8, 2006); Pacific Gas & Electric Co. (avail. Feb. 1, 1993). Proposals need not be identical
to be excludable under Rule 14a-8(i)(11). Instead, the Staff has consistently taken the position
that proposals that have the same "principal thrust" or "principal focus" may be substantially
duplicative under Rule 14a-8(i)(11) even if the proposals differ as to terms or scope.

For example, in Cooper Industries Ltd. (avail. Jan. 17, 2006), the Staff permitted Cooper
Industries to exclude a proposal requesting that the company “review its policies related to
human rights to assess areas where the company needs to adopt and implement additional
policies and to report its findings” to stockholders because it substantially duplicated a
previously received proposal requesting that the company “commit itself to the implementation
of a code of conduct based on . . . ILO human rights standards and United Nations’ Norms on the
Responsibilities of Transnational Corporations with Regard to Human Rights.”

In addition, in Chevron Corp. (avail. Mar. 23, 2009), the Staff permitted Chevron to
exclude from its proxy statement a proposal requesting a report “on the environmental damage
that would result from the company’s expanding oil sands operations in the Canadian boreal
forest” because it had the same principal thrust or focus and was therefore substantially
duplicative of a previously received proposal requesting that the Company’s Board of Directors
“publicly adopt quantitative, long-term goals, based on current technologies, for reducing total
greenhouse gas emissions from the Company’s products and operations” and report on the same.

Similarly, in General Motors Corp. (avail. Mar. 13, 2008), the Staff permitted GM to
exclude from its proxy statement a proposal requesting that “a committee of independent
directors of the Board assess the steps the company is taking to meet new fuel economy and
greenhouse gas emission standards for its fleets of cars and trucks, and issue a report to
shateholders” because it had the same principal thrust or focus and was therefore substantially
duplicative of a previously received proposal requesting “the Board of Directors publicly adopt
quantitative goals, based on current and emerging technologies, for reducing total greenhouse
gas emissions from the company's products and operations™).

And, to illustrate further, in Ford Motor Co. (avail. Mar. 3, 2008), the Staff permitted
Ford to exclude from its proxy statement a proposal requesting a bylaw to establish a committee
of independent non-family directors to investigate and “make recommendations regarding any
question of conflict of interest between Ford family shareholders and non-family shareholders™
as substantially duplicative of a previously received proposal requesting that Ford’s board take
steps to adopt a recapitalization plan so that all shares of Ford's outstanding stock have one-vote
per share.

Richfield Co. (avail. Jan. 11, 1982). Chevron received the First Proposal on October 20, 2009, and the Second
Proposal on December 2, 2009.



Office of Chief Counsel
Division of Corporation Finance
January 8, 2010

Page 4

Here, the principal thrust or focus of the proposals is the same: Chevron’s human rights
policies and practices or, more specifically, the governance mechanisms (whether it be a
committee or a policy) guiding the company in the area of human rights. The First Proposal
requests that Chevron establish a committee that would have “responsibility to review and
approve all policies and actions taken by [Chevron] that might affect human rights observance in
countries where it does business . . . to help Chevron understand the human rights impacts of
Chevron business abroad.” The Second Proposal requests that Chevron adopt a human rights
policy that “will help preserve shareholder value by avoiding conditions which incite human
rights violations and associated shareholder risks.” Both proposals are focused on the governance
mechanisms (the First Proposal, a committee, and the Second Proposal, a policy) that will guide
and protect the company in the area of human rights. Indeed, the degree of similarity in the
principal thrust and focus of the First Proposal and Second Proposal is greater than the degree of
similarity of the proposals in Chevron Corp., General Motors, and Ford Motor Co., discussed
above.

The fact that the First Proposal does not specifically request adoption of a human rights
policy as does the Second Proposal, or that the Second Proposal does not request the formation
of a committee as does the First Proposal, does not alter the analysis under Rule 14a-8(i)(11).
The Staff has concluded that Rule 14a-8(i)(11) is available even when one proposal touches upon
matters not addressed in the other proposal. For example, in The Proctor & Gamble Company
(avail. July 21, 2009), the Staff permitted P&G to exclude from its proxy statement a proposal
requesting adoption of a “triennial executive pay vote program,” which was to include not only a
triennial say on pay stockholder vote but also a triennial compensation committee forum with
stockholders because that proposal substantially duplicated a previously submitted proposal
calling for only an annual say on pay stockholder vote. See also Wal-Mart Stores, Inc. (avail.
Apr. 3, 2002) (concurring with exclusion of a proposal requesting a report on gender equality
because the proposal substantially duplicated a proposal requesting a report on affirmative action
policies and programs); General Motors Corp. (avail. Apr. 5, 2007) (concurring with exclusion
of a proposal requesting a report outlining the company's political contribution policy along with
a statement of non-deductible political contributions made during the year as substantially
duplicative of proposal requesting an annual statement of each contribution made with respect to
a political campaign, political party, or attempt to influence legislation). Thus, even though the
First Proposal calls for creation of a human rights committee and the Second Proposals calls for
adoption of a human rights policy, the core issues of the proposals are the same: Chevron’s
human rights policies and practices. Consistent with the Staff’s previous interpretations of
Rule 14a-8(i)(11), Chevron believes that the Second Proposal may be excluded as substantially
duplicative of the First Proposal.

CONCLUSION

Based upon the foregoing analysis, we respectfully request that the Staff concur that it
will take no action if Chevron excludes the Second Proposal from its 2010 Proxy Materials. We
would be happy to provide you with any additional information and answer any questions that
you may have regarding this subject. Moreover, Chevron agrees to promptly forward to the
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Proponents any response from the Staff to this no-action request that the Staff transmits by
facsimile to Chevron only.

If we can be of any further assistance in this matter, please do not hesitate to call me at
(925) 842-2796.

Sincerely yours,

st

Christopher A. Butner
Assistant Secretary and Managing Counsel
Securities/Corporate Governance

Enclosures

cc:  Lydia I. Beebe, Chevron Corporation
Charles A. James, Chevron Corporation
R. Hewitt Pate, Chevron Corporation
Anna Bradley, U.S. Jesuit Conference (abradley(@jesuit.org)




LIB Exhibit A
0CT 20 2008

***EISMA & OMB Memorandum M-07-16***

October 12, 2009

Chevron Corporation
Attn: Corporate Secretary and Chief Governance Office

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Email: corpgov@chevron.com
Fax: 925-842-2846

Dear Sir/Madam,

Enclosed please find my stockholder proposal for inclusion in the proxy
statement for the company’s 2010 annual meeting of shareholders and TD
Ameritrade letter of my Chevron stock ownership. Please provide my name in the

proxy statement. | will continuously hold these shares for at least five years.

Should you have any questions, please contactraemats oms Memorandum Mphone),

***EISMA & OMB Memorandum M-07Q8**ISMA & OMB Memorandum M-07-16***

Yours truly,

J'*ani)d/’

Jing Zhao

Enclosure: Stockholder proposal

TD Ameritrade letter of Jing Zhao's stock ownership



SHAREHOLDER PROPOSAL FOR CHEVRON 2010 SHAREHOLDERS’ MEETING

Human Rights Committee of Chevron Business

Whereas, mindful of the severe abuses of basic human rights by the
Government of China to punish its people for expressing and exercising the free
speech and free association rights (for example, | myself, born in Beijing and
graduated from Tsinghua University in Beijing, was deprived of my Chinese
citizenship in 1996 without any document), and

Whereas, taking into account the fact that U.S. laws prohibit the involvement
of U.S. companies in major human rights abuses taking place in foreign nations,

including China,

Therefore, be it resolved, that shareholders request that Chevron establish a
Human Rights Committee with the responsibility to review and approve all policies
and actions taken by the Company that might affect human rights observance in
countries where it does business, or where its products and technologies are being
sold or used. This Committee will follow the Universal Declaration of Human Rights
and will include high-level officials of Chevron, and respected outside human rights
experts (especially with knowledge of China's human rights situation) to help

Chevron understand the human rights impacts of Chevron business abroad.



Exhibit B
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Wisconsin Province of the Society of Jesus DJO
December 1, 2009

Mr. David O’Reilly
Chairman and CEO

Chevron Corporation

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Dear Mr. O’Reilly,

The Wisconsin Province of the Society of Jesus is a shareholder in Chevron Corporation. As a religious
investor, we seek to reflect our values, principles and mission in our investment decisions. Since January
2005, our group of concerned investors has been in dialogue with Chevron regarding the need to develop and
implement a corporate human rights policy.

At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to draft a policy,
under the direction of the Global Issues Committee. However, we have yet to see any specific policy language
or implementation plan. It remains unclear to us how comprehensive and measurable any future policy will be
and how shareholders and other stakeholders might participate in the process. Further, it is our understanding

that any human rights policy must still pass through several committees before final Board approval and roll-
out.

We request that the Board of Directors vigorously pursue the development of a comprehensive, verifiable and
transparent human rights policy. We do not believe our company’s current Human Rights Statement meets
these standards. Sustained and growing co-filer endorsements and shareholder votes FOR this resolution
indicate wide support among Chevron shareholders.

Therefore, we submit for consideration and action by the shareholders at the annual meeting, this resolution
for inclusion in the proxy statement in accordance with Rule 14--a-8 of the General Rules and Regulations of
the Securities and Exchange Act of 1934. We will continue to hold at least $2,000 worth of stock until after
the next annual meeting.

As verification that we are beneficial owners of common stock in Chevron Corporation, 1 enclose.a letter
from our portfolio custodian attesting to this fact. Ms. Anna Bradley is your contact regarding this resolution.
She can be reached by email at: abradlev(@jesuit.org or by post at the U.S. Jesuit Conference, 1016 16th

Street N.W. Suite #400, Washington, DC 20036.

We believe a comprehensive, transparent and verifiable human rights policy will help strengthen Chevron’s
human rights efforts and protect shareholder value. It will establish Chevron as a leader in human rights with
the rewards which accrue to the partner of choice.

Sincerely, j =

Rev. G. Thomas Krettek, S.J.
Provincial
cc: ICCR filers and staff
Silvia Garrigo. Manager, Global Issues and Policy, Government and Public Affairs
Ad Majorem Dei Glorviam

3400 WEST WISCONSIN AVENUE RO, BOX 080288 MILWAUKEE, WI 5320¢

414.937.6949  WISPROV@JESUITSWISPROV.ORG  WWW.JESUTTSWISPROY.ORG




Human Rights — Develop and Adopt Policy
2010 Chevron Corporation

WHEREAS:

Corporations face serious risks to reputation and shareholder value when they are seen as
responsible for, or complicit in, human rights violations while operating in countries with weak
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
particularly true for the extractive sector which has the greatest number and most grievous
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights
www.umn.edu/humanrts/business/RuggieReport2006.himi).

Chevron operates in over 180 countries, many with critically high rates of human rights
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are
increasingly found in weak governance zones, which often requires joint ventures with state-

controlled national oil companies representing governments with marginal concern for or
capacity to protect human rights.

Chevron will benefit from a human rights policy which protects and respects the full range of
human rights through the project life cycle and thereby mitigates risks to shareholder value.
Chevron’s Environmental, Social, Health Impact Assessment process is an exclusively internal
review which does not provide shareholders any visibility for how the Company will translate
aspirational commitments into specific operational standards which extend to venture partners,
suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and
incentivize human rights guardianship, nor is it comprehensive or verifiable.

Chevron’s 2008 Corporate Responsibility Report does not include standard Global Reporting
Initiative human rights measures for supplier/contracior screening; joint venture agreements;
employee training; forced/compulsory labor; and operational impacts on indigenous populations.
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative
for business, reports valuation benefits correlate with progressive disclosure of environmental,
social and governance issues.

(www.unglobalcompact.org/NewsAndEvents/news archives/2009 06 18.html)

Dr. Ruggie's recent observation is decisive, “The era of declaratory CSR is over; we've moved
into ‘prove it time. Companies need systems for managing the risks of human rights harm the
way they have systems for managing all other material risks -- bearing in mind that material
here means not only impacts on short-term financial results but also on the rights of individuals
and communities, which shape the social sustainability of the enterprise.”
(hitp://198.170.85.29/Ruggie-¥WWhy-Companies-Must-Pay-Attention-to-Human-Rights-5-Nov-
2009.pdf)

RESOLVED:

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights
policy and report to shareholders on the plan for implementation by October, 2010.

The report would be prepared at reasonable expense and omitting proprietary information.



SUPPORTING STATEMENT:

Shareholders showed their support for a robust human rights policy through increasing votes
FOR this resolution over the past four years (29.10% in 2009).

1. This policy will help preserve shareholder value by avoiding conditions which incite
human rights violations and associated shareholder risks. Prevention is more cost
efficient than reactively “managing” crises.

2. The policy will establish Chevron's leadership and the rewards which flow to the partner
of choice.

3. Chevron's Operational Excellence Management System demonstrates the requirements
necessary to fulfill corporate policies. Human Rights require the same attention.



