
(i UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

WASHINGTON, D.C. 20549-4561

DIVISION OF
CORPORATION FINANCE

Chrstopher A. Butner

Assistant Secretar and Managing Counsel
Securties/Corporate Governance
Chevron Corporation
6001 Bollnger Canyon Road, T -3180

San Ramon, CA 94583

April 1, 2010

Re: Chevron Corporation

Dear Mr. Butner:

Ths is in regard to your letter dated March 31, 2010 concerning the shareholder proposal
submitted by the Wisconsin Province of the Society of Jesus; the Benedictine Sisters of Boerne,
Texas; the Benedictine Sisters of Virginia; the Californa Province of the Society of Jesus;
Catholic Healthcare West; Catholic Health East; the Chicago Province of the Society of Jesus;

Creighton University; CHRISTUS Health; Convent Academy of the Incarate Word; the Detroit
Province ofthe Society of Jesus; the Dominican Sisters of Hope; the Dominican Sisters of
Mission San Jose; the Jesuit Fathers of Upper Canada; the Jesuits of the Missour Province;
Loyola University Chicago; Marquette University High School; the Marland Province ofthe
Society of Jesus; the Benedictine Sisters of Mount St. Scholastica; the Milwaukee Province of
the School Sisters of Notre Dame; the Chinese Province of the Society of Jesus; Missionar
Oblates of Mar Imaculate; the New England Province of the Society of Jesus; the New
Orleans Province of the Society of Jesus; Providence Trust; the New York Province of the
Society of Jesus; Rockhurst University; the School Sisters of Notre Dame Cooperative
Investment Fund; the School Sisters of Notre Dame ofSt. Louis; the Congregation of the Sisters

of Charty of the Incarate Word, Houston, Texas; the Sisters of Mercy, Regional Communty of
Detroit Chartable Trust; the Sisters of St. Dominic, Congregation of the Most Holy Name; the
Sisters ofSt. Francis of Philadelphia; the Sisters ofSt. Joseph in California; the Congregation of
the Sisters of Saint Joseph of Chestnut Hil, Philadelphia; the Sisters of the Holy Cross of Notre
Dame, Indiana; the Sisters of the Holy Names of Jesus and Mar U.S.-Ontario Province; the
Sisters of the Humility of Mar of Vila Maria, Pennsylvania; the Unitaran Universalist Service
Committee; the University of Detroit Mercy; the University of San Francisco; and the University
of Scranton for inclusion in Chevron's proxy materials for its upcoming anual meeting of
security holders. Your letter indicates that the proponents have withdrawn the proposal, and that
Chevron therefore withdraws its January 8, 2010 request for a no-action letter from the Division.
Because the matter is now moot, we wil have no further comment.

Sincerely,

 
Heather L. Maples
Senior Special Counsel
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cc: . G. Thomas Krettek, S.J.
 

Provincial 
The Wisconsin Province ofthe Society of Jesus 
3400 West Wisconsin Avenue 
P.O. Box 080288
 
Milwaukee, WI 53208-0288
 

Susan Vickers, RSM 
Vice President Community Health 
Catholic Healthcare West 
185 Berr Street, Suite 300 
San Francisco, CA 94107-1739 

Kathleen ColI, SSJ 
Administrator, Shareholder Advocacy 
Treasury MS 222 
Catholic Health East 
3805 West Chester Pike Ste 100 
Newtown Square, P A 19073 

Leroy A. Galles 
Associate Vice 
 President for Finance 
Creighton University. 
2500 California Plaza 
Omaha, NE 68178 

Susan Mika, OSB
 
Benedictine Sisters
 
285 Oblate Dr. 
San Antonio, TX 78216 

Rose Mare Stallbaumer
 
Treasurer
 
Benedictine Sisters of 
 Mount St. Scholastica 
801 S. 8th Street 
Atchison, KS 66002 

Henr Mare Zimmermann, OSB
 
Treasurer 
Benedictine Sisters of 
 Virgiia
 
Saint Benedict Monastery
 
9535 Linton Hall Road
 
Bristow, VA 20136-1217
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John P. McGar, S.J.
 
Provincial
 
California Province of 
 the Society of Jesus
 
300 College Avenue
 
P. O. Box 519
 
Los Gatos, CA 95031-00519
 

Chicago Province of 
 the Society of Jesus 
Detroit Province of 
 the Society of Jesus
 
c/o Timothy P. Kesicki, S.J.
 
Provincial
 
2050 North Clark Street
 
Chicago, IL 60614-4788
 

Joseph J. Gonzalez
 
Manager, Community Benefit Services
 
CHRISTUS Health
 
2707 North Loop West
 
Houston, TX 77008
 

Beatrce A. Reyes
 
Treasurer
 
Convent Academy of the Incarate Word 
2930 South Alameda 
Corpus Chrsti, TX 78404-2798 

Dominican Sisters of 
 Hope 
The Sisters of Mercy, Regional Community of Detroit Chartable Trut 
c/o Valere Heinonen, o.s.u. 
Consultant, Corporate Social Responsibility 
205 Avenue C, #10E 
New York, NY 10009-2510 

Alicia Lucy 
Congregational Treasurer
 

Domincan Sisters of 
 Mission San Jose
 
43326 Mission Boulevard
 
Mission San Jose District
 
Fremont, CA 94539-5829
 

Sean T. Q. Agnel 
Provincial Assistant for Social and International Ministries 
Jesuits of 
 the Missouri Province
 
4511 West Pine Boulevard .
 
Saint Louis, MO 63108-2191
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Jim Webb, S.J.
 
Provincial Superior
 
Jesuits in English Canada
 
43 Queen's Park Crescent East
 
Toronto, ON M5S 2C3
 
Canada
 

Raymond Catania 
Chair, Shareholder Advocacy Committee 
Loyola University Chicago 
Water Tower Campus 
820 N. Michigan Avenue 
Chicago, IL 60611 

Bert A. Duerreier
 
Vice President of Finance
 
Marquette University High School
 
3401 W. Wisconsin Avenue
 
Milwaukee, WI 53208
 

New York Province of the Society of Jesus 
Marland Province of 
 the Society of Jesus 
c/o Mark Hallnan, S.J. 
39 East 83rd Street 
New York, NY 10028 

Timothy P. Dewane
 
Director
 
Offce of Global Justice & Peace
 
School Sisters of Notre Dame, Milwaukee 
 Province 
131 05 Watertown Plan Road 
Elm Grove, WI 
 53122-2291 . 

Sun, Jou,.yuan, S.L. 
Province Treasurer
 
Province of China-Society of Jesus
 
26 Lane 183, 1st Sect., Ho-Ping E. Rd. 
P. O. Box 7-471
 
Taipei i 06, Taiwan, R. O. C.
 

Séamus P. Finn, OMI 
Director 
Justice, Peace and Integrty of Creation Office 
Missionar Oblates of Mar Immaculate 
391 Michigan Avenue, NE 
Washington, DC 20017 
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Myles N. Sheehan, S.J.
 
Provincial
 
New England Province of Jesuits
 
85 School Street
 
Watertown, MA 02472-4251
 

Mar Ann Baudouin
 

Assistant for Social Ministres 
New Orleans Province of the Society of Jesus 
710 Baronne Street, Suite B 
New Orleans, LA 70113-1064 

Ramona Bezner
 
Providence Trust
 
515 SW 24th Street
 
San Antonio, TX 78207-4619
 

Kevin Cullen, S.J.
 
Vice President for Mission & Ministr
 
Rockhurst University
 
1100 Rockhurst Road
 
Kansas City, MO 64110-2561
 

Ethel Howley, SSND
 
Social Responsibilty Resource Person
 
School Sisters of 
 Notre Dame Cooperative Investment Fund 
345 Belden Hil Road 
Wilton, CT 06897 

Linda Jansen, SSND
 
Provincial Treasurer
 
School Sisters of 
 Notre Dame, St. Louis Province 
320 East Ripa Avenue 
St. Louis, MO 63125-2897 

Lilian Ane Healy, CCVI 
Director of Corporation Social Responsibility 
Congregation of the Sisters of Charty of the Incarate Word 
P. O. Box 
 230969 
6510 Lawndale 
Houston, TX 77223-0969 
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Margaret Diener, OP 
Chair, Socially Responsible Investment Committee 
Sisters of St. Dominic 
Congregation of the Most Holy 
 Name 
1520 Grand Avenue 
San Rafael, CA 94901-2236 

Nora M. Nash, OSF 
Director, Corporate Social Responsibility 
The Sisters ofSt. Francis of 
 Philadelphia 
Offce of Corporate Social Responsibilty 
609 South Convent Road 
Aston, PA 19014-1207 

Catherie Mare Kreta, CSJ
 

Justice Coordinator
 
Sisters ofSt. Joseph of Carondelet
 
Carondelet Center
 
11999 Chalon Road
 
Los Angeles, CA 90049-1524 

Ane P. Myers SSJ
 
Sisters of Saint Joseph
 
Mount Saint Joseph Convent
 
9701 Germantown Avenue
 
Philadelphia, P A 19118
 

An Oestreich, IHM
 
Congregation Justice Coordinator
 
Sisters of the Holy Cross
 
400 Bertand Anex - Saint Mary's 
Notre Dame, IN 46556-5018 

Mary Ellen Holohan, snjm
 
Treasurer
 
Sisters of 
 the Holy Names of Jesus and Mar 
U.S.- Ontario Administrative Centre 
P.O. Box 398 
Marlhurst, OR 97036
 

Dolores Bourquin HM
 
Sisters of the Humility of Mar
 
Vila Maria Community Center
 

Vila Mara, P A 16155
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Constance Kane 
Vice President and Chief Operating Officer 
Unitaran Universalist Service Committee 
689 Massachusetts Avenue 
Cambridge, MA 02139-3302 

Gerard L. Stockhausen, S.J. Ph.D. 
President 
University of Detroit Mercy 
4001 W. McNichols Road 
Detroit, MI 48221-3038 

Stacy Lewis 
Assistant Treasurer 
University of San Francisco 
2130 Fulton Street 
San Francisco, CA 94117-1080 

Scott R. Pilarz, S.L.
 

President
 
The University of Scranton
 
Scranton, P A 18510-4622
 



Co-filer Correspondence
 



Cbl,,~n ,A....~r ç"'rJll't~'.:~r.nlilt
C~~VI'~BQrp9r~t1oit .. Cietål'fl1;; 

,Ql.1'$8I; 6001 Bollinger Cånyon Road . F~l~
 
.s~i)Rarrn~. CA~4583

Tel:92S~2,:~796 .
 
Fax".~2S.842.i846 
Emåil; cb4tner(è~hevl'n.ÇQm 

VlEl(sbar~hoid~a)r()pQsall~,g().y)' 

Mach 
31, 2010 

Ofce.ofChìefCounsøl 
l)ivisioii.of Corporat()1l Finan~ 
Secuties and ExchageCommissioii 
10Ö FStreet, NE 
Washigt~ neJ4Q549
 

SinceelY'l'our~, 

'", . ,.. ...' .. _.
. - 'C', .'.... '..'_.
.:.. .... ...... .::......... .....". .... . '.:. '..
.' . -:c- .,oo-',." " 
,.' ".:.r:,::',.:-,--- .c-' '-',':-:.,.. -.'"::./~.......,.,:....:
 

'0 . 'pAi~';atit~r

Â... ,,~~',SecetaandM~tngCounel 
S~tj~$lCPffrå~ QQy~~ 

Enclosures 

cc: LydìaJ.Beebè, Ch~vrónè,o~~l1ion
 

R. Hewitt:(ate,Clt~Qn.çQrP()~ti(m
 
AiÐI1ai~y~ U..S~l~llit çQiie!,çnç~(a.~l"adöy~j~uit.()rg)
 



MAR 30 2010 2:?SPM S I STE,R OF Pl:ARITY 7i3~?i?s.,~ p. 1 
";', .:.''i. 

· G) SISTÈRS of Oak~~~!E:l:~A~~ATE WORD
 
p.o. BOX 230969- 6510. LAWNDALE- HOÜSTON, TEXAS 77223-0969 

(71S)~$-øS.(713) 9a1-2949 FAX
 

March 3().201 0 

Mr.pavid O'.~illy
 
Chairanan~fCEO
 
Ç~f;vriiÇoipC)-rtion'"


BóUigerCayónRóad6001 

SanRamon, CA94583..2324
 

VIAFAX;,92S-842;,3530 

Pear:Mr.QtRêily, 

The Congtgati()n,..~f tb~."Si~ei~i9tÇJ.i~itY9rtl~inwWiatl~Qlc.I-Qustøn ""ishes.tö,. \\ìthêJtaw 
theshareholdër~l1lti9nori.,.niinw"ßjglt~sllpml~tQGb~yelIl Qørpnition 
 for the 2010 .annual 
l1eetÎ1~ru 1i~lJY, n()tifyt~~Ca~ni~()llf)fth~~~çi$íort~ " , " '",' ,
 

Sinçe,~lYt 

1t.~.. do. ...1# ·
 

Si#Lili$AA~~G~YJ 
pirettor QfC91orationSocia..Resptms.îbìHty 

JC 

.Cc: Ma'~Iltidl~)' 
JCS:c:onf~réD~
 
1.,qlai~t"Str~tNW,'.,:SUitt4t().
 
W~liirgtpn,Q,q~q.ø~ti
 



From: Butner, Christopher A (CButner) (CButner~chevron.coml 
Sent: Monday, March 29, 2010 1 :55 PM 
To: shareholderproposals 
Cc: abradley~jesuit.org 
Subject: No Action leUer Request 
Attachments: Document.pdf 

This is to notify you that the hard copy of Chevron Corporation' s no action request relating
 
to the stockholder proposal of the Wisconsin Province of the Society of Jesus and certain co­
filers inadvertently included as a co-filer a letter and proposal from Unitarian Universalist
 
Association of Congregations ("UUA"). We are not seeking no action relief with respect to
 
the proposal of UUA. Please let me know if you haVe any questions. Thank you.
 

Christopher A. Butner
 
Assistant Secretary & Managing Counsel,
 

Securities/Corporate Governance
 
Chevron Corporation
 
6ee1 Bollinger Canyon Road
 
San 'Ramon, CA 94583 
(925) 842-2796--Direct
 
(415) 238-1172--Cell
 
(925) 842-2846--Fax
 

-----Original Message----­
From: Butner, Christopher A (CButner)
 
Sent: Friday, January e8, 2e1e 2: 12 PM
 
To: . shareholderproposals~sec. gov'; abradley~j esui t. org 
Subject: No Action Letter Request
 

Please see the attached no action letter request. Thank you.
 

Christopher A. Butner
 
Assistant Secretary & Managing Counsel,
 

Securities/Corporate Governance
 
Chevron Corporation
 
6ee1 Bollinger Canyon Road
 
San Ramon, CA 94583
 

(925) 842-2796--Direct
 
(415) 238-1172--Cell
 
(925) 842-2846--Fax
 

1 



IVlilr. L'j. ¿VIii q;)Lrm n\!. liOÇ r; l 

UNIRSIT 
OF DETROIT
 

IVIERCY
 

Qffçe of tb~, PrèS¡c)~t 

,March29j 2010 sentvla faosimfle 

(~25) El.42-2Ø-46
 

Mr.'.Ghristoph~r Aautnar, 
Assistalil"Secretary' 
ghevrQJ.iÇ()rpor~tiòn." 

(loot BOllIl'erCanyon Road
SanR~m()n\ CA.a45~ 
D~at Mr. 'BlltíeÌ'~ 

As you kroW, Univer'ityotOØtrt)rM~rçyi$/á.~7$p,Qhsprof:hØsharehqløet ptopasa/
 
on human rights sl.brnittdtoChevronCorpór~tiQn'bylh~'WrsconsinProvjnce oHhe 
SQciety of Jesus~WeappJClùd t~eaclQPtr ' 'y 0 ' of;~:newh,fJmall rigllts '
 

poJiay (even thqughWø "alièV~ tn:~lit (:G ", , imliL" ,.', ,. . Ir(light:ofthatOeWpolicy¡ 
matter. we herebyand the commitment by Chevron ìô,conÏinuediâlogueon the. 


withdraw our sharehqlçlf:r '"pósRI" " 
We believeacomprehenslV'e; transparøntandver e;.liutlnml'ights poUcvwil help 
strengthen Chevronls hyma ts;effo'" ',dj~ii , ,ClftihQJd~rV'£llua.Jf will 
establi~h Chevron,asaIeadérnumiìn't~ wit thetotewârdswblch accrUe 


partner of choice.
 

Very-trulyyoursi 

GerardL StockllausenIS.J.Ph.l:.
 
Pre$iqEmt'
 



uai .:ii .uiu .nßII UO;.O rAA a IV 0'l.L ,.,00:, u vr, ,~"1\u;vl,, Ol.IUU,, 

OFFICE DE 111£PRJllENT
 

March 26, 2010 

Batiler
Mr.Chîstôp~r A.. 


ASsistSccretar 
CheyroJ:iCorpnratiQn 
,~OQJBolljnger CaiYQll Ró~d

San :ROll ÔA245Ša " ,',",',
 

! Deâr MT.Btilne:i: 

As youkiowthe University of Scratitonis aC;(':-8pnnsor Qftheshareho lder. proposal on 
human righl$Submittedto, Chevn Còrpora1ion bytbc Wisc'QnsÍìi ProVÍnceofthe
 

humaarights, policy 
the 

Society of Jesus. We àpplauçl thèadoptI()nby ChevrOt ófits new 

(even through Wè believe tháfit e8Ifbeimprovedl., Inlí$htof that hew pbHcy, and 


corriitIcnt by, CneVr()ßLo çotitin1.~,d.ia1oguC;H)nthe ~r,W~ herePY wlthd,raw our 
shar.eholci:rpropo~;il. ,,',' "
 

Sincerêly, 

A.".i Y?rJ7b" ,',' ..
 
t(J-1f:: ~................ ..... ;~
 

Rev. Scott R.lilaTz;~S.J. ",' " 
P;rêsldeiit 

Imic 



1 ;¿b;¿t!)'l,t1l::,p t'A\.l: t1:¿ L1:¿
t131:¿t:I:¿t:n, 11 :iil ::L"H ::p,:' l: Ul "l' 
~~'i 

Ottcè oÎ 61 ' Iìtie~P~~ee 
t~1Q~,WlL, ()WU1:kQl:alt
 

F.1m Gto~JWI~ Sll~2-~,91 " ,', ' , ,', 
)?hóti (262) 787,-1023 Fàr (262)75+0826~"i':.,~, A.
"".;' ", ,,"" ,Ww.$snd-miw.oig ,

q', '000
lIkl'p.'e~ ",',
 

Marh 26,2010 

Mr. Chrstopher Ä. Biîel 
AssistatSecreta '," ,', "',,, .'.' ,'" " ',,' "" ,'",' 
Cnc;vronCo1'ratîol1 FAX#:(92S1842;2846
 
6001 BollingørCanyon Roåd 
SanRlUon¡ CA,94583~L.324 

Ré: 'HiimRìgltsPoÎîëiesShaeîioider Rê$lu~òIi
 

Dea MI. Buter: 

As you 
 know the School SistersofNotrDame..:MlWå~PtoVioois acó-Spol1or ofthc; 
sharelio14er ptQposal op ll~an rlghts ,s~liniittedt9 Ç1i~vtl1"~atpIltiOJlby tbW~~9J.în 
Provmceofthe Societ of Jesus. We applaud t ., aèaptionf?yChevron ofits new human rights 
policy (eventbpughwe ~liev~thatit~b " ~yea). 11iU;¡lt,gf,thtnewpoliçy,andthe
 

comtmeifby Chevron to contiue cüalowie~e',~attt; vyëhei:epYIDiadnW outshareh()tderproP9s~. ' 

Tjnat1ly P~Døw~Ø,l)irt.9~t)t 
Offce of Glo'bailiistiÇe~lleàt 

Cc: Ann 
 Biaey 



.-l-.-~:..l__~~_~'_~'~':~'_ c-~~~:.~-~:~ ~.-,'_: _~_: :~_~ ---~~-::,:-~c- ...g ~
'.' ~.--;.~ ,,~;;'~~-~-i::~~, ...c:~.::~-'~~::-l~.~-

MissionatyObl ,.Mary Itnaêuläte
 
Jústice & Peace! Int~grtyQ( C~ation Offce, United States Province ~~- ..~
 

l: 

f 

,.11;"",,,.,' 
March 26,20tO 

t 
Mr. Chris Butner t

, 

Chevron,Carporatioii 
6001 Bòl1lgerCanyon,Ro~ 

925-842.;2846San lto~ CA 94583- 2324 FAX: 

Dear Mr. Bubiør: 

'(his tOi~tYOllknPWt1i~ttpe'Mssionat;,Öbla.~$()f:'Nf~Ir~c9l~.WillwithdrawtneresQlution
Rights -Oeyeiopan~Ad()Pt.l)()licy

weco-fied with th~ U~S.)~sWt~ilerI1~'ç9ii~eriUi ,Human


in Decmber 2QOQ. ' " "
 
Pleae do not hesitae to contatme ifyo\1 have'llyque~tioRs 0ii t1,
 

Sincerely, 

Rev.SéamusP. Ein,QMlD~G~r ' 
Ji.tice~ PeaceandÌntegrtyotcreation Qtfipg: 
Nfissionar O~late$ofMarltaculate 

391 Michgan Avenqei NB'~'~' 



Mal" 2,G2IUQ 1 :,O.iPM i: l­

"."...."'..,....'fUS?Pro vit1ê/?, T'"'" ,,', 't
516SW24th, stre$t San Antoliio,l'X 7,82Ô7;4619 

M:arah26,~(J1 ()
 

'To whümitmaY CQnQ~:
 

'Tsistø oønfInnt1~stateni~ntÎ:tnl1d~.tøêhe~Ql,b)f phì)netb$mogat
 
approxiinat~ly JO:4's,a.in.: PiøYid~çe T1'~twitll.wstbepJ'p()sa1madeto.Çhøvtii. 

Sîterely, 

&~-­dA4-1.v, ~",~ 
"""''0 

Sister IUona Bezner 

Providence iTrust 

QhieyraiiFAX: '.,9~ll2:~84ti
 



FROM:MEDAIL.LECENTER FAX 1\0.:'2152487237 Mar. 26 2talØ 04: tgpM Pi 

S#j~r$ JøBnph
 
Moiiï.Îsålltt l. :Vonvent
 

9'll!1Ge.inøntoWl Avene ' 
P/~il4delb'll) i"A 19118 

March26t 2010
 

lY.\,l;lla~t9Jil.çl' ~.J~1ltict 
Assistant Secreta 
qh~yr()t\Çorn()riti9ri 
6001 Bollinge.., CaiY'9iiRQaa 
SanRamQll~ CA94S83 

Dea, NfT. Buf:~r:
 

AsY()U"ki9':t1e,.$i$tßfarS~p.tJ~s(f~~l-P:lit.at'.lliii~:ehüadêlpñia.isa..co-sponsof"'of' 
the..shareholdc:rpr~p:çsJllon~ .'.. " ,.' 'ts,.,~n1imiUl;~tqÇh~yiQiiCarpl'a.ti(lU by tIle 
WisCPfî$ii: Rr()vi.li~,~ alJth~';Sa~l~" ." .,'. "'ii'S, "Vt~~pplaudtl~adøption:bYCheV1Qnofits
newhiimlJl'igh~ ppliçy (Ç".~~QM~~e. . d"V~ctna.t;jt "Ç,.;...'~'ÍtPf()V~4)~J:tiJjg'ltiOf' 
thatJ:lCVlp9licYl.,'aidtlle .camJli~~lltt)~~ "",.,".."UtØ..cantiue,diatogue,ontheimatter,.wc 
herebYWith~WQm-sÁar~hpi4~,p1QPQ$,ilk ", " , " ,
 

Sinterely, 

i . ,.¿ , ,,', "I?f1i~ '~::~t"(A(l'~'p , ".'" "~ 
SisterAneii. IVy~i:s:$8J
 



¡VIM" zOo LU,LU '¡,JIrM IVp.L¿W) l. I
 

LO~OLA 
~1.IIERiilnCHICAC; Campus " " .',
Water Tower 

a20 N. Michigan AV,eÌ'ìl~1 Ch¡~gøi iiiìnols6tlt1
~,.: ' · .'j:"',; , '.~
 Phone312.~1S,tîÒOÒ ' 
',.' 

.~,',."..""""".'.".,'"'."""".".,,,,,,,',s,',C?.. Jj".. 

" 'I.li .iJ~\.
 

VIAFAa\IM: ,925~842;.284ô 

March22,201Q 

Mr. Chtopher.A Butnr 
AssisÜUtS~CTetaiy
 
OîevronCorportion
 
6001 BollrCåyonRóåd
 
SanRamon~CA 94583
 

Re: FoJlw-upto Shaolder PropQsal fOf,20'10An\la-tMeeti 

Dear Mr. B'ql" 

We have been iiønnedby M$, AnB~dl~Yj Ca:r, , J9tS~Çia Bepons:i~le Ip.vestúg - Jesuit 
ChxiefenCtt,tht theCheyf eorpmtonhaaoopt ,'hwrihïspolicy , 
Ms. Bradly h¡l ålò iiónid oW- CòmmtteÛÍt, lied ønthe adptÎQrlOf thehut rihts
 
poli and,Qur cOlntsq),"n.t.to.co~;',d ..' ", .qttr; mý; WiscQnsw, Provic,e

of th Society of ¡es, as tea 'ha deddedto '" '" " Ider praP()sal all hum 
rights~ Aspalt of 
 thse "Ilf$~ ~ar,'\tÌg'tp """'" ,.:~woUtc()filgófthêsat
slwholder reoluton. We Opt, ,however, thtourooniwi:CQJJider fuher enhanc~t 
of the new poliy. 

We appreciate :C1evrnCorpQ1åtlon's reporiÍveness ,and wignt$s to, convere with me
 

sh~hoide~ about thk conc~, EquaRy,we gradyappreia ourconianyscomnrment in irs 
inatives reganÜKh~ riht;, '" "
 

SfuceitiY, 

~""'."~..i",. 
. '; ,"' .
. ..... ..... .'. .' ..' 

Raymond Catani, 
OiaIri Shareholtk AdvoqacyComm~e
RCJed . '
 
cc: Ana Bradly; Çonswrat for Sociall~P9ns l , Jnvesti - JesQÎ, Conference


1 ìfth Ce '" ',' Có" Re"" i,ntø, , ,., ",1tter~tln"qxr.~, ,sp"" '
Enc Jones? Assistant Tieas.:LoYì;t, ,'" Juvt 



Sisters ofStlosepb.ofCarondelet 

CarondelefCeniçl .;. 1l999t!uloJrR() ':.LnsAiigelês,çA9,ii,.i5Z4.319~9:;210ô.:~ i;a.x$lo.476Æ55
 

March 19,2010 

Mr. Chrstopher A. Eliitner 
Assistat Secretar 
Chevron Co:rOl'ation
 
6001 BollbigerCanyon Roa(i
 
San Raon, CA 94$8:)'
 

FAX #: (925)842",2846 

Dear Mr.;Butner: 

As. you know, theSistel'sofSt. Josephtn California, isaco~sponsor of the 
sharebølder pl'opOsalQIlliut~rightšsn1:n.ítted tqChevrQIl Corporati()l)bythe
 

Wisconsin Province of the Society of Jesus. ' We applaud the adoption by Chevron 
of itsnewhnrnap1'ght~J)o1içy (ltYen thotigh we1:eHeve thatit canbeimprove(l).
 

In light ofthafnewpolicy,andthe.cominttentbyQhevron tocorttinue dialogue 
proposal.on, the mattr, we hereby withdraw our shareholder 

Sincerêly, 

J~~.~~,,:¡.. ..~" ft,SP-
SIsterCaterhieMarie Kreta.CSJ
 
JiisticeCClordiûåtoi
 



'V'Qf ""U. lVV~."""". Y,~1 :'.':~~-",,:\,.i 1"4. 
,
 

, ~
 

of ViccPt"ci-ident ,
UNIVERSITY 

òrr. nrllii!dßc~li uìiu fil1ulu~t)

SAN Fll-\CISCO
 i1iíiíl:;in~it , '
 

; ~la !fiill\:i5e(l,tA9l1l7-IOBo
 

1',(~,41t; J2;,.(j5~:: ,','
 

...~s 4i5 ..~..)8;).'jMarch. 1'1. 2010 

Mr. Cl:jstophêtA.Bntter~ 
Assi$tantSeçretary
 
Cli~Yr()n~oipôtatión
 
6001,BoUinge:rCapY9n'Raáti
 
San:Raniotl,.CA 94583'
 

F.A#: (925) 847S2.84Q
 

Deat Mri Butier: 

. As you know~"theUníversìty;~f~an,.Frflciscoi$'~iÇa"~ponSOl"..9tt1tShaiehoig~rl?i;apQsRI,.Qn 
human iigltsstlbraitttÇt()Çlieyran.Ç9nl~atì9n .1)y,the'¥IìsçlIl~KnRt()vìnt, of: 
 the 'Soëíetyof 
Jesus,. We applaud theadoptionbYQlíe~QfitS'ne'Y'lL~rigl1$ palic~, (eyen tllOligh w~ 
bt1i~yettitiitqlii))e 'inipl"y~ci). iInJi~t.()f th~tinew¡:oii~~andthe,~0llitientby ,Chevron to 
(:()ntmue;'iUaíø~eøndietlttr.;w.eber~;y'\Yli:araW01.Stiai~()ic:~prQPosal. 

SÌIcerely~ 

.~..,~ 
Stacyt~wís 
Assistant Treasurer 



Ma,l' ,I:; ë:l,l,U:::::~t1ii
 

LESllITS
.... 'CALIFOII.N1A !!l1oYl'CE 

Nr~,;Cbi:stöpher A. ButiØr~'
 

Assistå1t SeCt~tary

ChevronÇol"oration 
,6001 B()llYiget~aIly()aR()ad 
San Rli()IlJ'CA 94583 

DearMr¡Bu.tiefi 

. As. you know. th~ Calirnja Ptovinceçf t~eSQclety 
proposal on huml, rlghts$ubmitted to ëhe:vrol1.C' , 
Sòciet~of JesUS. WeàpplaUdtheado~fioli.lj:y C '" 
foiward to ongojag diaIa~e wlthy:ou ,regadln$.' 

In light of tht nèw policy, and the ;çommitm~1Ìt by Chevron 


w~ hereby withdrawQurshar.eholderproposal. 

Sincerelý, 

~.f1~~: 
ReY',)0JitlP ~Mc~ry)~..l
Provincial 

PrøvlnclillÐfftOl 
q~lJfømi~tProvinCeof1heSOcletYof JeSLl
3a9q91I,~~~lWèi'4l , ' 
¡:.9'~()~5i1i!
LOàGII1¡)1l.,c:,i fi$Q31-Óri19 
40a,~S4'1600t 40i:-SS4-1a01J
 

~.J.is""ltll;l.l1fØrnia.OI 

Marcl l5,i4010 

J~qS,lS a'çO,-spoDSQr 'Of the 'shareholder 
ration &)' the Wi$C(nsin Prr;VÎncêoftpe , 

" it~newhumanriglts policy; and look 
tatJonand imp.roveniént. 

to. contine dialogue on the matter, 



FROM SSNDD 1S, 2eJ1ØØ2:23PM Pi 

SchoolSfsterscQflVotre.DQrne.t'oqperatifleillllesí:mentFUl1d 

a4SlGltJ~l'i HillJlO.ld 

Wiltpo" (;Q§a!i 

March 15,2010 

Mr.ChrÎ$top~A;ButlleI', ASSISt $eêtlta 
Chevron COrpratinu ' .', ",' 
6001"Bolli09ß( Cat\Yól1, Road 
San,Ramon, CA~5aa 

Dear Mr.8utner:
 

As you knQw the Schoo/SistèrsofNotfJ~aame Coøpetative Investment Fund is a è~spori$or of 
the shareholderproposaLon human rigfî ubmitteèfttrChevton Corporation bytheV\isc:øtlslrl ' 
Province of 
 Society of JesiJs. Wea, ,ud tleadaption l:ýChe,vronafits n~w hl;l1aniightsthe 

policy (even though;~,beUeYtithtlt'itpànb.~ imprové(j)'dfn ligtitof thaIi"ew policy, lindtne 
commitment by Chevron to continue diiilogi,eontt:ematter. we hereby withdraw our 
shareholder proposaL.
 

1.,lookforward,to9n~()i;l'gdialê~~,,;~tlidC'ur .' ôtatiori~(Dhev~n, cÖr1cernin~ità ne\oIYfo.rmed 
humannghts polley. My. bèsfwishes,are wi 'u, dLlriii~.theprepara~öns.fór.oUrannualmeeting. ' 

Sincer~ly~ 

~J&l;l~';/. "~~~b," "'~J.,."",
 
'Sisr~,Eth~il-o",J~y?SSNtJ ," 
Social ResponsibilityR~soU:rcëPãrri 
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.' .~~£!-!~!íj
 
FAX # (925) 842-2846 

March 11,2010 

Mr. Cbstppher A. BUtier 
Assistant Seti:,et~
 

ChevtonCòrporation 
Road6001 Bollnger Canyon 


San,Ramøn. CA.9458.3-2~24 

I"ealMr;.'.:autier: 

JeSuit;C?lleges ,~dl.niyersitì~ QftheUnitedStàte$,. isa 
co~s~piisQr'aft1e ,slillellQlci~rpro~.()sai,9ll1l~Pill~1s.s~nmi~~to,'~~yrQJi. q()mÐra~QllnY'tle~ïscQnsin,
Provihceof the Society of Jesus. ,'Vi eappiau~tleaa~lltiÒnbX.~hë'V()~'~fitsIlewhupanr.gltšpoligY,aidvté 
hçipet1at,.thesai4. policy '\V¡llçqßtPu~,t()neinJ?~oYe4.lpll1Lt~ftlsiiç'\:p,(lllCy;,aiçlVltl.aJ~tw~

As'youkiow,Rockhurst Universit~,one of:tle28 


coinitnentbýChevrontoëontinue ,thedialo&UeOiiiih$/~åttërotliuJ~ij$htsiVle1ïereby withdraw'.,õÛt
shareholdçrpipposaL ' 
~.,.toPY:Ms..~a Bracll~yX'êg~g()1l\Vìtldr~-w~9f9llPif9~()~t4....S1l~,ça..§e1'eaphe4,),)"~niaílat: 
abradlevtíiesuit.orgor bypostattheX.1.s.iesì:Confeience, ,1016 I6thStteet N.W.Suite#4'OO, WashingtotiOO~~ . 
We believe a.,comprehensive, ,tr,Slarent.aidverifial;te~\lin~ri~~po1icywill, liel~streJ1Kten Cl~v~OI1'S, 

and protect Sliiett11Qtr,,~hi~.~i~Il;P9liBY: W¥lli~lp(;I:~ytQllgt()\V aS,al4;aperìr
litUairigtts effort 


hUl1anrights. 

Siiiç~rt:lY, 

IZ,.~,'.. ..-,~~.~..ri é:~ '.",' . i t.. . . 
Rev.K.evincti1en,S;J. Mr. Guy'SWàfsOrl' 

,ljceRr~i(l~t.f(tNrssiQn,lgMjuistf, \tice:l~i(l~nt ,fQrf'inançe & AdtpinistiatlQii 

Cc: ICCR::flersandstaÎ
 

Mr..Seåi.Agniéh,.,llròYlia8.l..A~~~sJiWt.'Qftli~MiSS9Rt.,~t§~~ 

Fax Slfi-SOl-4584HOO Rockhurstl~oad I 



i:.:/19è1/LtJ.ltl.ll::,tJ.l t'Al;~l 

SlST~RSaf$T. J.(jMlNIC ",.' ,," ,",',"," '" ", " 
CONGREGATION of the., MOST HOLY NAMe 

15, ,2,,,0 G"., fa,'" n",,'.i:, AI,." .1(, e,n",.u,,',~, 

Sah RQfÇ1eliçA~49Äl..22~6, 
(,415) 4S3~$30~'FAX(4J5j:'45~Ø",7, .' . -, - ...........".... .....,. '...._-- .._.....
 

March 8, ~QIO 

N1r..Çtllj$tQPli~t.~,,~ntl'~r
Ass~statSeç~tay 
Ort'lr~n ,I3QtpnitiQQ


6001 Bolli)gerCariYÖifR.qa:d 
SånRåQR; ÇA,~4SS~ 

D~wMt. BUtner: 

As you know. tlieDomJpiçal.,S;lstç~',;ot Sa. l?fEll".,~,' ~()-fi~rs oJ the ,~hi:eho:lder
proposal onhu:man ñghts, submitted .to Chêvron'. CÓtpOìatiotf by the WisconsmProvîilce 
óf the SocietY of Jêsus,'Wè ~pitlud th,ë acqption by Chevrnn of its newhumaprights 
policy. ,In ligt ,of that new pólièy~ and,thè.corfitnènt by Chevron to cOIltinliedjalQgue
on the niatter, we h~r~YwitÏi4iw ò1.sJ,~h91aer propoSaL ' 

Sincerely,~lt~.irI 
Sister Margaret Die,uer,'OP 
Chair, Socially Respo~i~le JW~s~enttpxi¥littè 

Cc: JOLT
 
Ms. Anna ßraøley 



D",..,.IJO,..;""M.,.."".,...,.v"m,."..I.,..'",.,',"l"",I'ttA.',',".';.,'.~'.',.",'.".', ',.,.'.,".'..... 

"d'uU~~- .. ...~.,
.....' .,
." . .- ...," :'. ~- - -.' ~¡.. " 

51 ST E'RS
OfMiss~SlJò 

Marc 7,201() 

~(" ,'ÇtiristRRtit;rA.~utE)r,
ASSlsti\rttSI;çntll' 
'Ch~vrt:n,ç(.r¡ratl(.n 
60Q1 fJotllr!g~r -~nY9TlRoad 
~ánRal'Qnl, ÇA9-583i 
BYFAXfI:' ,(9.61'842.;2846. 

O~ør Mr"a.I.~r;
 

As you knq..th(!g 'niçan .Sisteîsqf MisSon San Jos is aea-sponsor of the 
shâi'ehol~etprapøsal ,',...t5 nnrigli sulJMed~ to "Chevro Corpöràtion by the
'Wic911~În.'",PrVince.;qf;thEl.s . , 'We;awkithe ädöpüc:m byCl1evrnnofrt 
new.,.hlltlan,~gbt$po~~ ewpoßCY,.and the cømmiteri by Chevron to 
colilinuedialaue",Ôô..trø;inat ywill1diayloQl $harehQlder propO.sat Ii 

.Sînçer~IYl

b~~,
COl'gre~ati()l'~l."rø'l.~r. ,,' ,
 
DominjcanSistersotMisslQl1S~n '.los' 

CC:. JOLT
 
Ms. AnnltBracUl¡Y.
 

i-ônim 



.vn:oI,l l"rT IV: "'''.V.I t' ""~..,..ul: lVll1~'i ""VW' l-"­

'I~n~dt~tl~tl,~, ,,8'¡$te-ts 
2,850blåte,Dr~ 

;.s~AntØlilafT~7S~1~' 

?-ll.$~'l(l4pli9.e
210~348~6745..rax 

Mal'ch4. 4010 

Mr.ChristapherA.autn~r 
ASsistantSëd~taPl 
ChØVr(in CorporatiQIi 
6001 B~UIr.eJerGall¥ôn Road 
$tO,.Ràrncm.CA~44aa 

Fa~l1lJml~f: . 
 (ßiøi 8;a-2æfs 

DearMI' ß,ulner: 

Tile '13$r~t:içtingSis~rs ar,~tn~. T~~~~:~~~~~se.~s1?t èfli~~O.:i,Oda~t~lìØJa,~f 
proposal... ()nhumafl rightssubm¡tltC)Chevr()oØprpor¡¡~ionby,the \lsçonsin . 
 Province .ofthe 
soçi$tYQfJ~-S4St " ' , ,
 

.. - ... -- .
 
We applaudtieadoption by Chevroriof;it neW human rihts policy, We firm Iy balieve 

that it can be improved. ,In 'Ilgbtof ttafnewpoifby;. an9tt ëømmitrent byChevrQn to continue 
dialogue on the mattr, waherøbywithdrGlwQur shärehòldEifproposal. '

. . ..... ,.,.......".., '. ",,,-,.' .... '.',.- "..... ". ...... -'-.. ,'..'." -.-.._.... .
 

We look forward to the next dialogue tintoi&.." -- -........ --" ", ---".-.... ._....,......... .',.." .' .,............:.....- ..-.........-,.".. ,._-....._.,.._.,. .
 

,Sincer~lYl 
.".'!.:;'-'-,.;-. .-,:': ...,:.,:,..:.,. .. ""'_':, - .:" '.'.":' - c"-:,.' .' -,,'. .... ,.' .... '.' ... -. "" .' ... .'" ," ", " "" ."S\""~""~'"':'::. ~:-" "-'./'".:,:;, ':,;', 

",:,/-,::,::: . ":",., '":,: .:', ,::;'::: ':'"

Sr.J3u.an Miks. bss 
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Vi : '::',"",;":: \ ,;:: .: . . ' .
PP.0VINCE, OFOHINA~SOCi~i:~?FJESUS1 , , " .-,'. ....,.' " ,
 

,i1:: ïf...s .*Jì-:l- A;$-i*it 2&. LAE 1s&.1ST SEOT. HoPING E. RD.
;li' P.O. BOX N.11

/; ", lTÅIPB1I, TAM,ANfl. O. c.,


FA:.~~r.2-23417961TEL: (02)212~2.,:2212443 

I 

,~.
,:;," March 3, 2010 I

¡,

'~ 

Mr. Clnstophe. A. :BUiler 
Assistant Secetay 
Chevron COrPOtatiòn
 

6001 Bollnger Canyon ltoad 
:1 San Raon, CA 94583 I 

,~I" FAX #:(925)' 842..2846
I

" '. IDear Mr.'.utner;i .
 
As you knw the Cl*'~i:lroy~çe:~ftbe.soqie~of:less~~ IS. 
 a C,Q-SPOPS0l' o.fthes~eholder
 

proo~a1 on.humannghtSsubmied toChevronCorpraUQnb¥~e WiscQiiSiii Provineof
the Society of Jesus. Pleåsènòte thtth s~ôkpòr6lio oftheCh:¡I1Bse Provice ìs registered 
under the nae Mission bu iqaignan.We,llplaudC1evrQr~s ad(tiøu oftbe n~ Human
RightsPôlicy 520. We idokforo~d'to.çontÎiiueddia1ogue;withdhevrnrega. El
implementation of the p UCYaid a:asfuatthe, policy might be ~eïgtened.Ïh t: Qfthe 
new PQlicy~ and the co , "tieifby Chèv1'n t9,cOIltiu~xí dialtlgue; we herbywithdìawour 
sharehlder proposal. '
 

Sfucerely ,~ur~ 

fJ, ..~'"Mlt~~'1 
I 

I 



.~~lt~
 
March 121 Â01Q 

YIA.F.ACSIME(9i.S)842-2846 

isr., çlis~Pl1efA.,lltitiet, 
Assistant Secretar 

Çli~vfftlqgrp()re.tiQrt
6øQi:aqi1i~rC~nxoii,Road 
San I&on,CA94S83", ".' -_.-....,....,...,..,-,., '....._-...",',......_.... .. _. - .
 

Dear Mr. Butnet: 

As you know CHRSTUSHealth isa,cd~BpoOÍ'øftbe~
 
st1bmitled to CheVrn.C9tpota~on~y tleWl~aoIÍ~ or '," _H' "":~iy;QtJ~äu. We. app18.Ud
 

its new hunanr1ghtspolicy:(even thoug we believethat it can bethe adption by Chevrn of 

improved),. In light onlilti:eWpoli~y)à.dtl~cq~itiêht'by ChOvrOll to OQntinufitdialogic On
 

the -matter, we hereby withdraw our shahold.rproposal.
 

;~ 

Josel) " .','."" ,',' . 
Mafiaser,Communìt)BeneñtSero~ 

JIG/rav 



Çr~iglitOt1
VlçåPl'è$¡~~~t:forACll1ihj$tl'ti()n a"d r=lJançeUNIVERSITY 

March 2,2010 

Mr,' Chrsto:Plier A, .ßiitner 
Assistant Secretary 
Chevron Corpratìon 
600 IBollnS~r Canyon Road 
SanRamon,.CA 94583 

Dear Mr. Butner:
 

Creighton U1)iversity~aCa(lt01içl~suîtii~iVeÍ'sity,,.wâSàcb+spòrtsôtof the ,shateholdei' 
proposal on humanri~hts$ubmitted to G.hevrøn CorpQrationbytheWisçonsi:nProvince
OfnltS9CietY9fJê~liS~ ' 
Wewantto' thal1l(Che'lron's f9rjtsad9~ti?n()fthE)ne\VR1il)an,~~hts~9iicy 520. In 
light oftlie new PQlicyånatheø()liullitmel1tbYCh~yrc)ntoc, aiiti,nu, ed,dialogl,iê,', we 
hereby witidraw.our shareholder proposaL. " ',' , , " ,
 

W'e look 'forwàrd'toçoô.espondingwitltChevrOÍ1' regardingtheitnpletnentatioii of the 
policy and regarding areawhere.tlie pCllicy might bestreiigthe,n!X. 

Sincerely, 

,~ø V\M ..tk'~/\.../" Jt_".A~ /\J ~ r .


l 
Leroy A. G~ne 
Associate Vi President for Finance 

25()gCaliforniaPlata .Ol1aha.N~l)raska6i3lia .'PI'9I1Ø:4()~.2i30.2131 · lax; 4Q2;2a(J.!57aci 



.. ~t:~/II~t ¿t:.L1I o::; '+0 \.nJ.\.Ht; Fi"UV J.I'I~ r M\t:U;ll U.;
 

... 
Jesuits .
 

l1ltltl'l'vlnçe
,91I;a~,p~yinC 

'1We:~riMítkPådJtiêtroIÏt f1lchlgan 4ß2r,'

20søNQrthÇ¡aI'S~t. Ç~I~In!I1(Ìs~1++188
 

, ,.',',' ßi)~1~7SOQidt, ~~)~~I-t~o.F¡\Xtn~91~'l7)d97 " FAX d~~,~r~at.o~,f ww.lestltcet,QIic~pri~Je,~itil,cm' '0i' ' 

March 2.201Q 

!vr..,::ch.ÄsLopherA..,Butnet\
Assista1\t 5ct'ç~ta' 
ChevronCorporation 
60Ql~pl,lngçrC~tlYOtï"R.()äd 
San Ramon, CA94S&3 

Dè;r Nf.8ûtnet:
 

ASYÇ\l',khOW.t1~J)êttit:dF'vltlCe,9fjn~;St)~l~tY,Rf~~s~sl~~.e(-sl'nser()f..tt.,."sbEi~h9ldçt 
prpPQsal.()Il.,lwnl~Jl ,l'gli~s~t\llttdto .(;llvfQn~l"i-ti~,liby.tli~dWiaç~nS-,lndg1"9~nße°ft?e 

SQciety.ofJesus" "W~ ~Pl'lalJa,tb.~ ',iitlQpt¡C?ll"yç.~e"ron,ofitšiieW,l1Uin.dgbtšBoHcy(t;yeJ.
thpllghwe neiiey~ tlif,rttÇlçejniproved)', '
 

In liglir.ofthatnç""P9lic~~,~atleC()I1!~~nt~yt1li,,lQn.tQc:Ql"tiliue,aî~Qgue 0111hematteri
 

W~lle1'eb;Y withdtW;OUlsli~l1plQ~ri)ltpasair '"
 

Wciookforwardtoth~¡l'aroiPa.llglritløçll;i9~ to.ii'rovethis.policyand to ..O,ur aQngl1uc:d.
 

iny~str~ritinqli~vml1 wltl ever ateâter,tonf4qri~~ ' 

Sínçcr~iy. 

--~ Po ~~'¡~'
 

RÇy. TJl)ot~yp.KesJ:eki.SJ.
 

Provincial 
nøttpit,RrQýi.çe(öfthØ S~ietyøfJ~sns 

00: rCCRJi.ers?andsta'f
 

.SilVíåqåfiìga.M~~gÇì\',.~19§ålgsn~s,.at(ip()ticYråøverninent.,and,lub1îç'.,A,(ff!i.s 
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March 2,2Q10 

MrOChtistopherA. Butner Fax: (925)842-284(; 
Assistant Secretary 
Ch~VronCÖ1'poratìoÌl 
6001 BollngerCanY9nRoad 
SanRámb1""CA..94-Sf:~ 
USA 

Dear Mr. 
 Butnel'l 

As you know the Jesuit Fathers orO er Canada isa co"'~ponsor of the shareholder 
proposal on hum~n rigntSS" to' .Gh 'Cprpgr~tron. J.y tlßWisconsjll 

by Chevron of its neWhûtnánProvi nce,of the Society of Jesus. ' laud the:a option


rights policy (eventhoug,h ',geliévè thatitçaÍl bejniprove.ci).In light ofthatnew 
poHcyl and the com 'ant: 'hevrQn:to conclnue:dialqgueonthematter;we hereby
 

withdraw our sha ,ldèrpl.9posal. '
 

ShlC,e5:"",.."'",.',".'"','.'.'..',i,,.,.,','i,, ...,.,J'.'...,'", '..,,', 

.".... ..:
" 

Jim.Webli,S.l. 
ProVincÌal.Superlor 



Moun l\l l. l~,U. ,:(H 'fl, I
¡via r.¿. LUli) I L:?,onyi
 

rfJLrA" . '".i.t,if..t.. ,,"',,\'r'tA.AJ/l('t~;J',.l". 
\.,' , F;.b! t"tl'l:~t.i,...t,'L.ri.t,J.t,lt;'1ktLÐi.
 

¡.:' ,-~";~'.''; ".~' ~ ~ 

ß êir'é, d (c tj tlb5is te í"š 

March2,2010 

MI'. ChristopherABÜtner 
Assrstant Secretary 
Chevron Corporation 
6001 "aollnger tåiiyonRoåd.
 
Sa:n R~mori;CA94S83
 

Dear Mr. Butner: 

As you know, the Benedictine Sisters of Mount St. 5(hnla.sticaJs act)-spÇlnsor ()f thesharf!holder proposal on
 
!lOman rightssubi'Îtted toChèvrpncorporàtiOlibythe WiscoO$Jn Provlnc~oftheSodetyofJesu5. We applaud
 
the adoption by ChevrQnofits new human rightspöliey (eventnougb'We pellev~ thclt it,can b~ impro~i/ed)_ In
 
light of that new policy, and the'comniitmëntbVChêvr:on If; contint,,êdlaIQgl.e,on the matter" we 
 hereby
 
withdraw our sharliholder propø.sal.
 

,I,. ""y~" ',', .,,( '..,'.,'" 
, " -'. __ __.- : ,', .' 'p'. "", ,/:l.' ,::... ~,' ...',: ,. r..,;... ::"',
. ,- '-. ,.' .' ',' ,-" ,,"'- "",' .-' _.. -.'. " ".,' . '. '"--:--'.,",
. ,'. .
. ., .- - " : '-'
. :911 .~. ..... ..... .. ... ....~~"""" ~'¡' 

Rose Mari , talfbaumer;,QSB' 
Treasurer 

CcfAnna 0_ Bradley 
Qoh$l.ltantfotSocially RespOrìsibi~lri¥Elsting
 

'Jrisdit.Conferencé ' , , '
 

ROJ s,nils'I'RßJZ'I IÙCH,lSÒN.IÒNi~M~ ~ld;P~ó,,6ia9FAK?13,~60.(i190 
,.wWw.InP7!nlos:b.t)7g 

I 

r 

I 

¡
.'-t 



lMR..02-2Ql 005: IJ PMFRO~QUSGAtCQUNlING T-l44 p, G02lÓ92P-S42 

1l"IIS C 

March2,201() 

Nf. ChrstopherA. BUtrçr
 

;AssistantS~ieta 
Ç~eVI911 CçrpppitiQp
 

60Q1 BdlligerCanyonRoad
 

Sai1läröìi CA94SR3
 

DAAMr. B1ÎtieJ::
 

AsYQii.kW, tlaUnltaa¡ t.nlVersalIs SerYce'~()imitee isa Co~spøn()r9,rt1~

shaeh()lder,l'roJ)$alon,htiänrigp't'~ûl;mitt~:to ClißYiQn'POfPQJ:tiQnbytle 
Wisconsin Provice oftle Society ofJesus; 

W'eaJl~laud.~...adot\~onlY(ßeVtn~~'~ii\\ll~-~~lispÒiigy (ê¥~~t9wngli'we
~eIîeyethatít."cap,.pc;#nim:)~~~~'" .,li.ligltß~'ta,t:~tyvp()ii2Yt ~theço~t.eit.by 
Qhev.toll"to,\contiue,'"diø~~;pn,t1e,'mÈlttçtl;weJìerebM with4ráW,()lA".,~liatellqJd4:r,

pra:pai;a1. ' 
W~."lg(Jk.,:f()iýatatøe~ly~t)ll~~r~~~QI.1"it1fb.e'".nieIDbet()t'your,'team Wlo'.'Willbê 
i.plementing this"newlillll..iiglltS.,.pnJ,çy. 

Sii(:er~ly, 

~~,tl~/~ 
Constace Kae 

Vite PresideJ)t and Chief 

Qpéranug Offcer 



Mar 01 l009,,:t),ßP "lu;:~.l:;i LJ~::q. p. ,1 

fBnøitti: ~~$. C1lli1ifi:
 
SaintBentdict M()nastery .'9535LintonHåliRoad.Bristow~V1r1!inia 20136.1t17 "(703) 36F0106 

March 1, 2010 

Mr~ChtstopherA.'Buter~". 
As~ísuUt Secreta ,
 
Ch, e,vro, ll,CQtpöration 
6001 B()llgeÇ~¥9111t(jad
 

SatiRåQfi, CA 94$83'
 

Dear~. Btl1ner: 

As you know the BenedctieSist~r$\Q'fYirp i.:l e()~spóQr oft1e slieholder
 

proposa on hmn rights subnittd ' "'g Optpration bytheWïsèòns,in

its llew 

Provice of the Society of Jesus.. the adòptiollby CheVron of 

human rights policy (even'though .e that itca b~impròv~,)' In Ügtof
 

and tlecoin ' , " d evrontocoiitìuedialógue on the
tlatnew policy, 


mätter, 'we hereby Wjtldt'Wo~,.shäeb91aer'pl"(jpøså1. 

Sincerely, 
:~~'~-,~~A":"" .' ~NI.; 

'~íster H~ ,M~e z~ .OSB' i'" ,"
my , ",. ",..,. ',',Treasurer ' ' 



~.._,.:'~;.~,:~C,.v 

~""
 ~ CA'OLtcH.'lEA' 

~,
 

FAX#:(925) 84=a-,2846 

March 1" 2()1Q
 

Mr. Chri0l?h~rA.Butier~
 
. ,A$isants.~pr~xY' '
Chevon,Cørpotat1on 
99QIEl)IUiigeriGai¥C)IlRoa 
Sall1tøp, CA. 
 ,945$3.,. 

Dear'Mr. Butmr: 

T~siÎ'S-ž22 
9tflJ!ZReillU: "Ee 
38S,WeS ChešrPie Stl00'

~nSqua~, I'At90?a 
(jfO~3S5'~2035 

k.i!(ic~;or 

As you know Catholic Heath :Eas is a cQwsPQl)()rpftbe.shabold.erprQPósal on human 
rights submittl:d to 
 ChevrÏlCo:roratiQO bytle W":insin,Provinc of the Sbciety:of 
J esus.Weapplaud thøàdQPtionbyJJh~yr:o:a~f its.n~rhl:nianrits' (eVén
 

thoug we believe tlat'Ìt caii be intproved:). Iiilight of that newp'()Iicy~ an the 
commitment by ChEWontrtcontùiiedia1Qgt~ontle.niatter, .~lløreby withdrw our
 

ì sharehQlderproposa. 
!
 
i
 
i 

siiicør~iY'.I 

i 

i ,J~~L1,D~~(i.Al~" ,.
 

, J 
SisterKathleenJJQlLS$.),., ",., '. ,',' ""', ',,' , " .. ". 

i

; AgpiiijstlatQr~$l.a:ellglger~ay.~çy 
l
 
!
 
i
 

; !: i 
i 

¡ I çç: MS...A,nfl :argaigysMrl$ÇQP;sIJ,:,~9~~;Ørdtp.e~Qçlè'tygr,~es1í 

¡ i 

; I
: i 
: I
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1r 
I' 
! I
 

! i 

I i 
" ,i
 

Ii 



......"",,'.'.' .,".' .'.'.".,. ".,.'..",".'..,,'
 

Catlolic"HealtloareWest 

March'1,2010 

iy. Obistqpher A.,J3i.fier,
ÂSsistantSeVJ~~ ' 
Çhi:V1çnQa '. , ,,',' 
 , ,11
 

6001 Boi1inget 'ýoiilWà4 
San RÐtlii,ÇA~4~~~ 

Via fax: ,(925) 842~284.6 

Dear Mr. Butler: 
__ ...._. _. .0. ........... _._ _._ _ __._, 

As you know CatbolicHealthcare West is.aco-spògsor øft1e shaeholder próposal 
on h~riglts s:ubmitted,:hi C i)n,C~tio~~by the:Wisconsii Provmceof
 
th~ Scìciety of,Jes~~, w;e:cipplaw ",',,'9ptl~pYçlie'Va:nøfits new Iiun ~ghts 
policy (e:ven tIougli we believe t,st i ' , be itproved). In light 
 or t1atnew 
ptJliöy)âtdthecan:tn~t;WÇhé" '. 'QPnti#~ dialQgteQ1 thj;, in~, we
her~py withdrw Ot1 shsr1iolde.~pro. ' '
 

sÙJc;~iyyoll~., 

~1F~ iil~Jwl~~.
 
Susaii Vickes;RSM , . 
Vice President CommuntylIealth 

185 Berr S~ti SUlt93.00
 

San F ., ' CA 94107~ 1'Z39
 

415 otaphorie
41S .ax 

tit: . () Wdi:Ø : i øtl2Z' t . ~1: 



Mal" 0.3 10. iO:5o.a P ~l 

CONVENT.A.cÂ))EM'QF'tfHEINC.ARNA'lE W,'.".".O, JW".", '.'. .. .----.' .,' ','". ...-.....-.,.....,..,.."....'..'., ,--', ----. ..
 .~(,1 
2930.,$oi.,tliAlama(ia Ttl~pll~ne~¡~~-~~i~
Corpus ,Cbristi, TX7$~Oll..2l98 , 'Fax$i!~-8 

3~ l~ t80 ~Llfs;;
 
\i~ 

Mgch, 1. 2010 

.lv. Christopher A,llt1~t.~sis~S'ç9i:~la
CheVtonCorpration 
600 1. J.lo:nin~rCänyoIl,R()a4 
San Ramon, CA '945.83 

Bufir:Dear Mr. 

As,. y0l..'kn()W~..'tonyentl\~a4~m)'.,~rtb~Iil~nate,W9rd,~a'l;-SpOp:9r,ofthe shareholder
pr9PòsalônhUlaniights,subintted to. ç~Vrön"(D()~l'lltîribYtle WisconsÌnlt0vInceof 
the" SQçi~ty. ot'Jçs'L,~" '. Vl~aipla1l4tlç~9()Iltj!.npy ,fa~¥t.)n.~f!,ltsriew).1\1rr~Il rigntppliçy


(even thollig webélieve.it can befuprQY(4). ' 
litiight()tihat,l1~~póli~~,,~Jb~cQnin1ttni,~flt~)',tJ.lYl~ri ,t().c()niin~d,ial9gL1epn'te
 

l)a.tte,r, we litre,by yviawonr'sl~Iloiêl~,pr()P9sã. 

Sip.c($ely.,12--.....1) .
M4~1J¿pe.f(l lÇu~Ø 

Se,atriçeA., R~y~s...Tr~ami~r 
Convent AcadeinyoftheJncate Word
 



I~JHN-:~..-~~.ci .I-,iL .',.1 l _-MI"I r" It~;i 

of HopeSistersDominican 

ENK41:(92S).842-2846 

Marh 1, 2010 

ChnStopher A.Bu~r,As~i$itStCt~'
 
Chevron Cog)otaion
 

6001 BollngerCa.YQuRotl 
SanaaotlfCA94583 

Dear Mr. Butner: 

On ,iiehalf of tleJ)rniica,SiSter:ofHope~ç~spØ~ói;ofth'e shaolder proposal whch asks,
on huan,ri 'l/yrthdra\y tht resolution. TlietheBoardofDiiecto~, to a4pt a policy 


resolution was submitted toèh~, .' ,n'g ", . : a:,bytle:' .isconsmProvinceoÎtheSociety of 
Jesus for inclusion in the 2010'p'to t " ' W:e :uilrstanthe JeaòIÌs for withdnWal 

inqIUde'the tleWpblicyaswellas; ",;cOtnta~ntJ)yçnevrn tocolltiue dialogue Qtl the, 
mattr. 

trly,Your

l, i .J I'tria.,l.~1K..~"" ".:"";'~' ",',', ,', ,',',',' ".,.',,' ' ',','~."~"',",..",'J
 

'-':'-"" ",'- ,-._, . - -.,"'~' 
.....'.

~"""'.,

Vate,ne HeIiònen) o.s.U. ,
 
CònsultaJl", COrPogie$o;çiâ,Re$Pnsi~llit) 
205AvetueCt #lOE ' "
 

NY lOP.Q?..25) 0New York, 


Plinefax 212-()1~2542 ',"'Ê,.mail 

Néw York 12550-3496 Tel:845-56t..520
FINANCE OFFICE ,....'. -". ' ,:,-.:,,-:?"'_:,:' ,.,-' ,_. ':

Fax:, 84&-569-8748 WeE!;wl.oDho~.or9 



iviar. I. LV I Vi: yo l'1V1 v~ S U ll,S IvilH9ur i rp),v!.1) çe i~ Ii. :J\jl't r..L 

_J£1S!~lI~
 

FAX #:, (92$)842..2846 

:qa,te: ~/i/Î6 . 1 

Mr.. ÇJ;i$Itpli~ A~:Btltni
 
AS$lstatSeoretârY
 
çlievrQnCoipo~QJl ' 
6.Q()l:so:lling~r Ç~Y6IROäd.
'$anRaon.CA9458J ; 

,pear Mt.:ßtttner; 
'';n 

'" "".."",.,..". ..."",',.,......:..:-.".."", " ",--:",' ',',',' ',,"" ."",.,' " '"",. , . '" .,',,' """",'",.'.." .. ..... .........' ,'" ......:.... ',', . ',." "':','-'---,-: ......::. ..:....::..:.... ," -', ,',:.:"::'. .: :. :"': -l: ..:.....::..,' ..:.... .... .... ....
 

,As.YQu.,.k:oW;'w~. .JesaitS,t)f"tl1~'lvís~ØUri~QvlC~faré,.~~~~,(ÍIlpr"Qtthesliai~~ql~!
 

proP9Sai..on,humanri~is :$tlliin#ltg!tt):~,~~i,dQ~ip,9~~9!1~~rfa~..)V~,sçQ~iH.lll"yince
 
?ftla SQpietyQfJçsllS, ,Piila~~tle,a~9nd~y.'Ø~eVrq~nrltsn~\Vnuia.ri~1its , "
 
policy' (ti¡~nthou$hW7'."" ,,' ,', "~~tn!t~nt-h.;~g"..:dreihainsdt:in~~.Jttff~tÌy~)/,Ini~~t.df
 
thatnewpollcy, ai9. tJt cointlentn¥,d~2,nto. contìIiueditdogneo1lthf? roatter,we
 

, hereby withdrawour.Sháreholder'pi:opos~L:' d' "
. . . -~ - ., ...,.,(~c ~~:i/
 

. . ..~. . 'r
 

. .
 
'. 

.~:-~;SeånT.. ", ", '~1 "" 
ProvIncjåi Assistait f:a17'Spçialai4Iptt~m9P~lMlnisti~s

~.. . "~" '. .' .. .. .. .... . - . . - ... 

3J:4.i6x.716s ·
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New Engbnd l'ni\'!lx~ of Jesníi'l JESU r-rs 

Marçh 20JO 

Mr. Christopher,A.,.But~r"Assistsl1tSe,c~tar , 
ChevrotlCörporatioI1 
6Q01 Bollnger Üinyon Road 
Sati Ramon, CA 94583 

Dear Mr. Butter: 

RE: Withdrawål ofcó':filIllgö.fSharehòldêr Resohitiori
", ",' 

shareholder proposalAs, you know, the Society ofJesusbf New Eriglandls,a.co",sponsorirt the 

on human rights sljbmitt~toÇ;heYrt)fÇorpp1"~ti()n,~YJhe 'W'i$Otl$Ìll Pl'ovltlceoftheS.aciety of 
Jesus. We.applaud the adoption by Chevron 
 of its new Human RightsPoli~andsuggest
 
vigilance toe.verimprpve.itforthe sake()~aincPllPanY's.protllJçtiYityal1d,ethics., "Il1lìght,pf
 
the new policy and thecoimrtitmertt of,our management to continue dialogueonthemaltet,we 
withdraw our cyrreiit shareliQkler ProPQsa1. 

Many thanks to yourkindattentiontotiiiltef$p~.riiiiigtò o\lrwîthdrawaL.
 

Slnaerely, 

J1L.1 ..fi Y
 
(Rev.) tyYløsN~ Shee.han.$.J., Prt)yjtl9Jal 

New EnglandSociety of Jesus of 


PnC1VINC1AL.01Flct 85 SdioO! Stret' i ,\VMerio\VJí;MAt)!t471~425tl ÚI7.,(,07~i8()otl ÚI¡-'li07-:t8ìiSj tsjnenø\,;jneii,otg 

tlhîHllg ;¡;ilress:J'.o.U(JX9199 I, W:ta:rtÔ,ÙI. MI\02:I,719Imjl WW\V,Siíit;¡"IWg , 



"~f\f;¡f"-.\I:44V"'-;V'¡'' ,.--=.-,;."ù:. .:" ;,,, .,-- -'-.. 

March 1, 20,1 () 
.1 

Mr.Olustòpnel"A. Butner,	 , 

¡ 

Chey()n. Cotporat0n j 

~istat $~aretal ,	 
i 

6QOl" :Io11ip!:i-,OmìYQt1Road
 

San, Ramol1, CA94583 
I 

DearMi\Butner: '	 ,1 

ASyollkn()Wth~J~lJitsqftle~ev(Qrl~:. 
hnmanri$hts Slbtnittedto.',fZhe~ol1~W~	 

,¡ 

I 

I 

JCSt1s.'.'", M'eappla.lJdt~~adQPtiQn,llY,,~ll~.t 
. pylieY~ th~t itcanbe-IinpfQy.~);':'~JiMt ,',.,"", ' . ' ','," ','," , ",."."",,', itthe,.ÇtlImitment by Chevron to i 

o~ 
icoritiri:ae"di~Qgne()iiJhe1latt~,W~Ill~~nY~,).,., '.' ",tl1YiQ~'.sbarçligidltr.i.ir9~()Sai.

. . c .c' . c .'. ',; ._:,..;~"..- .'. .' ".::~.:~;.-;--t . :":_:,::~"'_~''-_ :~:d,__?~:";~";:_,	 I 

¡ 

iSincerely,	
¡", "l	 
i

, 

~~~	 
I 

cc: Reverend MàlkLe\Vis; SJ,Ptòvicià1
 

New Orleans Province of tnl= Sodet) () 

71 

(504)571~1055 ·
 



I s 
WisconsinProt)nc of the8iJcity ôfjes
 

Marbl.20io 

Mr~ ChristopberA~ B\ltner 
A$~istait Sécr: 
Cbevron'Cotporanon 
6001 Bollnger Canyon Rood 
SanRa()~, CA'94583
 

Mr. Buter:Dear 

As youJmow, tbø Wisc 
developn1entofa eofp '.

. . 'YSleWtÈru¡\ 
commitment. _0 ", _'''."''', ~ ,-. ..:....,.., ',' :.--,'--': -.," '-. s.-' _,' - '-,~.by èhevro to ,. ' '. 
Sincerély, 9!." ' , , ~.. ..., 

J1 ~ '. ..... . ',.'
 
RoY. G.11ma KTe-k,.SJ.. i "
Provìiìcial ' 



e3l aii :lap:! I::¿ ;1::; 414~;:::::t!l;a M~i"tii~:;:; LJ1" ii-1: l-A~1: l(jJ li.i, 

_i.'.,:. ',' .,,:.','_ ':... ",:,, .:,,- .::_,_ """" ..' ,liE E
(1" IT'
. i,'l t~;iRS i. T "t
HIGHSÇHO.OL
 

i~~~~_i~~~~_:~~_~~..~\l~#t;l~_~-'-.-_'i~~'lilr~,~~i~~~;'~~~: 
For Faitf1, ScholärsnÎp arrd CQminÚrííty' 

Miil'çh 1,2Q10 

Mr. Chr'$topbel' A. lJatiier
Assistant Sectetãty 
Clie'Yr()nç()Q)()t;¡tion
600tBollnaerCarironll9aa 
Siln Ramon,CA94583-:.324 
FAX #~25..842~284(i 

Dear Mr. Biltflër, 

Ai;"y()lfkJ.O~M.nrqiiç#et.?l'rl;ti¡~J-i~~SC;~,t-~rlS;~ÇQ~SRÖri56r()f th~ ~lia#~~(.JiJ~r 
proposal" in human ti,~~t~..,~..I?~itt~att:i,~~~,.rgn(~rP9rati~9~rth~.W¡5c;Q?~,in,', 
 Province 
9f~liç, s()çÎet)'pf J~~v,s; .'Wea~~lila(¡ÇbevtP1t'!l, aaoptiÒÍl, ~ftli~l\ç~..llamc1aRiglils
RolicY'io~ ",
 
weit()Qk#Q~~r4 t()~gnti,n,It,êa(tjal?ga~~tlif$l\~yrppr~~.¡'4iflØ the 


lnljlemeritäti()R of 
the pgliry and 
 area; lhatJlie"pøtic:vmi.~tbc'!ltr~agthçp~~ 

In. Íi8btofthenewl)ÖiiCYiaa~it~~,ç~gtfuitt1tilt"jr ~~t-Y~llit().c()ntliil.ec:4i.logLlc:" we 
het'bywitl1d.rõ1wøur $h~r~hl)ld~rpI'O~9~." ',' 

Bed A. OUt:ttmcier 
YiçePr~si(ji.t Q.I Ftrian~e
 



U..l .U..l.:.-'U.LU U.,_ y., .J-'..."".-l..."T..ylr~ 

~lI~ MåryJanaf!raYl(Jçs,nf fbes,QËiety ()f')(:sus
 
t;ørpQi;c!te.Søçlal fle~pØti$il:llity ,

, ",' ".39,EastfJ3tdSttØ~t
. IVe.W '(ork,N. Y., '.' iacge 

Telephone: 212-774-5500 
rax:flJ.2-794-1036. 

E:'Mai/:hallnan(lny-s.kO/.. 

Match 1, 2010 

Mr. CJi$topl1erA.l\iier
 

Assistant Secrtar 
Ch~yrol1,Ç()rp()nitipIl 
6001 Bóllinge Cayon Road
 
SaniRa0n, ÇA.94~83
 
'FaX; 925"-842..28'46
 

D~tMr.B#tnet: 

llie"MatJ~dltoviçeat)~~SQçi~1:' ,,' ',Il~O o;t," .', '()¡Øfth~sl."','.,",h()idør,'
 

proposalonhuianri$~ts$u~itte~f() , "t1" "', .o~si:£1'ovin~ófthe,$oeiet
 
()fi~sus." W'f':~r~.li~~1l~talicear9T ygicftcnt9,aaQPt,an~w1ilUa.

l'ighpólicyalthoughonethalQOuli:tl:e
. . .. ~iecL ' 
lnc()nsidera:øno:f'his~ew pQH~Y-anfÎ:Öli~Vl();lt~rtøntin~tl.cøtritt~ft()dia.IQgue 
with t11()se, wli()thamjQ1l~i~:""E)1i~e9:YWib.~w all:.SlatE)h()laerpr9posa1~ 

Tha.nk,yóufôr,YCfur attentl()ntÇtijîsl~.
 

d;:Åit~isi'~ 
Rev, MarkI-Ialinal S~T.
 

Córporáte..'Sc?liilt~~P9ij~¡pilitY.R~î#~#~-\~
 
fot the,.iv~laid.JJI'()YiiçtQftl(#SQøiøtyofJt$'
 



ia,;;/I1J.1 'Ll:J, ~ ~~:1:1: i;¿l'Ll 'jalt:..b l-~i:i:, i:.L I t:i 

~~ Ne.W York PrQv!tu:epfthe :Saclety of Jesus~\Jl,~,",,'..',~ok

Offce of SocIal Ministries 
39E.asf8~ street~,'""',~",~".,,,'.,Š 

~'rn\\'\' NewYd'*, N.Y. 1.0028 
reliaphiJlf~: '2t'i",7'l"f~.55JJO
 

Fax: 212:,,794;.ltJ36 
E~Mal/: haJ/nari(fnysj:. org 

2010,March 1, 

Mt:€.bristopberA.Butner 
Assist:t Sécrêta 
ChevronCoiporation 
~()Ql.'"Bôilinger~yo~;Rõaa 
SanRamon~CA.94.$ßS 
Fax: 925..842-2846
 

DearMl. Butner: 

TheNew York Provj~ ()tth~$açl~'Qr:JeslliM~ct):~sP9ns9r()fthç sbareholllr 
próposà on,hüm~ rightssut)nìttt9 ' '" , Ji by theWlsooiim ProvmceoftheSociety
 

of Jesu. We w~ehe~en~tQn!1ar()f. 4~isi~byChèYrQn tç,adaptanew lpJ,1an 
rights policy albeit otjé that coù1cI be stehgtened. 

In consideraton ofthi5 newpolicyandChevronts è(ntinuecoimitmenuo dialogue 
with those who chapioned it, We herèbywithdiw Ò1l Sb3.tbolderprPQsa1. 

Than yO\! tQr YO,ur atttion to ~his issae. 

Sincerely, 

lltM t( ~(t~S ~~,
R~v. Mark Hal1ihanS~J., 
Provincial Assisttfor SQriaJMiristrèS. "," . ._", .._'-- .---".".. --..,'-'-.". .,"."-" 



.11 i
Mt.r.l.! - ?l..l\! Ll: lit: tv.:i;i i t:JtYl.l" In!:
 

.~::~t 
$ù/:C(4,pltf11l()ly'Cr#

, ., ~." ~.",~'1
 
11'm#4.a Stti: Cril,
 

Hei'l'lUuuuûe !áSanl:aC¡'uz 

March 1 ~,.2010 

Mr.ChristopherA. Butner
 

AssistantSøbrataty 
Chßvron.Còrpori:tiOl) 
S001 B9Iling~rtaÖY9nRQad
SanRfîínøn, OA 94Sßa 

DearMr. Butner:: 

As you.,.,know.tha8Qn.~regatiqn.ofltiedai$,~rs '.tb!?,HaIyÇr~s$jsa"cO~sP()nS()r
 

of tlje snaraliqla~rprgpØ$a!a9h4mahri9bt~, mi1ød.tbOheVfon GOrtoration
by.lhe .,WisconsinPr9vinceof'tne, ~9.ç¡etyofJ.....s.,.yVø~pi:d~\.cftti$;aaÒetjal1bY 
Chøvron.',cr '.its ..'n~~ .hLJrian."fiGm~.RpUaY(~¥~riitnOY9n,"'ebeli~,!,e/tlat..,it...can ,be, 
imprQved),ln IighfoftbçitnaW'poliçy,ari.d, tl't=çpmmitn-ent bYfJh(:\lrQn ttr 

shareholder prøposal.contìnue dialogueonthemaffer. we hereby withdraw our 

Sincerely, 

~~,.~/JJ11 
.$'ister..An..rØa.st..~ìçh"lriM 
'C()tigr~9Fltit)n.,',~,4~ticØÇôot~i~àtQr 
4.o0,~rtrand.tnti~lÇ.~i§ajntMaryds 

4655a.5018Notre Darnei IN 


wwW.Cs'c$i'sfcrs.org100 



V41 VJ..I",uiv -.i~_. \I..& i~n. ..U't,u.~:~..I-.l~_U: U'l'~tUn.,..J;::.;i:'~-'.~.ü:. ~:VV_.. 

$i$ters oltne,$llJi~Mfjtlß3~(Jl.lel~qnd1lary 
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Dea::M.Butner: 

is aco;sPt..l9r QrtJislielto14erprQPosaJon hiimai' 
right submitted to Che.vronCoxpotanoifby ~eWiscons Province bftheSocietof 
The Sisters of the H:olyNames 


ofJésus. We the adoptn by Che,vrono£itsnew,hmnan rights PQli~y. In lightapplaud 

that llew policy AAdJth~~nitm~ntbyÇ~~an to CCitlWiuediälogueontÎ1e matter. we 
hereby withdraw our shareholder proposa. ' ' ,
 

Sinçerely.~ ~~!;~ 
'Ma' EU~IlRÓloli,n,$ijff
Trearer 
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Sistersofthe kIurI IftYClf MRry 
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1\; ,Gfustoph('rA.rJ3tiet

Assistant Sectetaty 
Chevt"onpörpora.tion

6ÖOIBollngerCanyonRoad
 
SmiRanon,"c;a 94583­

DeatMr,; Butner, 

As.,yo~""knp~.'The.Sis~ets..()f~1ie~~m.¡li~.iòt'M~tfl~aco.S1J~S()t9i~theshareliolderproposaJon 
Human, ,'.R.gnts...,sl.px.J:tMtQ.9b~¥rQ,n'G9i:praQQn.Qy...ij~....W'isc9psinRr()¥inçe..QJ~tli~.,"SoçletYJif 
Jesus. We applaud'the ado1?tion'QYYn~Vr?l1Q;fits'iiewhuirights,polièì' (~veHttpuglJ.'Ye
 

beli~v~(ltbat"jt.ca.ri. be.i11ptQyeqJ. In'liglltQf'Jli4;l1E:W.PQliçy~.,,atlçltle,,'çoinitment.bY ClievroIl' to 
continuedialQllueon thematter~ wehere'(¥\yitlclfly.Ø1.r sliln~b()lderpropC)sal¡ , 

Shiç~rei Y. 'yQLtrs~
 

ßisTERsu¡r.tQMILrrYQF.lA.¥ 

/ "'""'..'",,,,~i~
J5;e~ lA-~'t....,t1 "'...,'.. " 
SisterDolores, Boqrquin AA 
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Marh i, 2010 

Cli~ph4;1' A,.Butiêr;AsSls~t.g~~ 
ChevronCQrporatí911
 
'tiQ01,.GollingerCanyoniioad
 
SanRamon, CA 94S83
 

Dear Mr. Bumer.: 

On,behalfoftl~sjStersof~~)l~gi9~G9~UñtOfgetiait~~tale'Tnloneoftiê 
ca-spns()~oftbe,Sll~hQl4~RlØ ,d~,..,." ,a~~ttlt'ta~'~a~d."t;:p~çtorstoadoPta.n9iiçyoii
 

humil,~~ts,J'mtlfJWtNtreIiQiU~~n.,.,'l~~l~tlC)n'\~~ub~ttedt(~Xtbe,'\ViSç(iiin, 
llrQvirce,oftlie.Socj~ty()fJe~~for~i~ioiiiitb,.~OiØ,pro~)'$t~iteiit. .",'.Weunderstadthe
 

~()llf'()l-wil;l1(i~\Vali~tlud~,then~\V p~ljç~dllylc;il 8S'theeon:ttent by, i!litytniito
contìuedia1oguepntl.inatter~' " 

Your trlY. 

',',¡ ,,', ,"", ",',,' " . ,,' ,',' 'q" '~,.' ',.' '..,',.', .',.'¡ " . -i.'.. ,.t .úCL,4-'~r, ~~~~l'~"... 
-l ..'. 

Vå1erieHeinone ,o.s.'U~ 
Çons'Ultat"".,~,'~' e..SociaIR~~po~ibiUty
 

205 AvetiueC,
 
New.¥~t~ ~Yl~-25iO
 
PhaneIax2t2-674~4~42 ""E+tìlIhii#()~en'V~~().cofD
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Dea.. Buer:	 L
:" 

Peae. ând al god! Tho SifternfStEl'çisofPlulad~iphia. hlyeb~ep $b.ai~h()ldersín Chevrnu
 

Cor~on for¡~.a,~We al~l1ve~;a'cQ~spönsor øf the 	 shareholder proposal on 
humarrights subue(hoChevrCotptionbythc \VÌsGonsin Prt)viiiceot tbeSocjety of 
Jesus. Wè aplalid the iitioll by CbevoRof.iisnew l:umanrig1itspolicy (even though we
.' : " " ' " . ': . -'. , " - . - : :_'"-":' - -.. "', - -"'_:": '_:.' -,: ":,' " '-: -, .~- ,,", --,': , ." '. . , -,,"' , - " . '-'-' '.;.. ".;'''.' '-'-'- - ,. ~ " .',' ",' '- -' -'.,.. - "- . 
believe thtit ca.beÍ1ed).Jn1i$htoftht new pòiic~?,and the 	 commitment by ClieVt()l1 tp 
conti dialogu o:l thc,unaUer, wê~",byvvt1drwour stieholder proposaL.	 ;". 

i 

I 

Wt loók forard tt~pdiaJogt$ tht will 
 help $1:tmgt1l thts huma ,i:iglits pnlicy and~natiït
l: 

Cl to be amofo:thinUS. ,", '
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Rights - Develop&AdoptPolicies 

2010 - Chevron Corp. 

Human 

reputation and shareholder value when they are seen as ' ,
face serious ri$ks to
WHEREAS: Corporations 

responsible for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic 

, '
environmental standards. ,This is particui~rly true for the extractive sectorcorrption, civil conflict, poor labor and 

and mostgrievous human rights abuses (john Rúggie, UN Special Representative,which has the greatest number 


Business and Human Rights ww.umn:edu/humanrts/business/RuggieReport006.html): ,


Chevron operates in over 180 countries, many with critically high rates of human rights allegations inCluding ßurma, 
the Congo, Nigeria; Angola and Bangladesh (ww.foreignpolicy.com/failedstates).

governance zones, which often requires joint
Democratic Republic of 


Promising future energy reserves are increasingly found in weak 

ventures with state-controUed nationalQil companies representing governments with marginal concern for or 
capacity to protect human rights. "
 

range of húman rights through
Chevron wil benefit from a human rights policy which protects and respects the full 


the project life èyçle and thereby mitgates risks to shareholder value, Chevron's Environmental, Social, Health 
Impact As&essmentpròcessis an exclusively internal review which does not provide shareholders any visibilty for, 

which extend to

how the Company wiltranslateaspirational commitments into specific operational standards 


venture partners; suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and 
incentivize human rights guardianship, nor is it comprehensive or verifiable., ' '
. . . '. . . .
 

Report does not include standard Global Reporting Initiative human rightsChevron's2008 Corporate Responsibilty 


measures for supplier/eontractor screening;joint venture agreements; employee training; forced/compulsory labor; 
operational, impacts ,on iridigenoùs populations; , '
and . . . .
. 0" . . .." . ,. . "..-' ," .. . - .
, ' ', '

Corn

, '

pact initiative for business, reports


Meanwhile, Ri~~MetrGroup, i,n a stlJdyc:mmissioned by the ÙN Global 


environmental, social and governance issues. '
valuation beliefiscorrelat~withprogreSsive di$closure of 
 , ' ' 
(ww;unglobalcompaCtorglNewsAndEventsnews_archives/2009.. 06_1 Rhtml)
" ,. . . .
"-.' . '.." :. '..' ," . '.", .:. - :
, ".... . - .. . " . . . . .. - - ~ - . . - . . .: . .
 
Dr; Rùggi,e'$recentobserv, ,atiòn, ,is decisive;, "The era 0, f declaratoryCSRis OVer; we,'ve moved into 'p, rove it'time~ 
Companies ne.ed sy~temsJormanaginQtherisksof human rights harm the way they havesysterns for. managing all 

mind that material here means not only impacts, on short:.term finàncial results but,other material risks .. bearing in 


also on the rights of individualsr,ndGQmmunities, which shape the social sustainabiltý of the enterprise." '
 

(http://198,170.8q.29/Rugg'ie:Why-Companies-'Must-Pay-Attention-to-Human-Rights:'5-Nov-2009.pdf)..' .'
. - .. .
, ' . .' .
. .. .

, '

transparent, verifiable human rights'
 
policy and report toshareholdersontheplanforknplementation byOctóber, 2010;


RESOLVED: Shareholders request the Board to adopt a co'mprehensive,. . .'
. . '. ., ", '. .' .'
. " .: .'. . \ . .
omitting proprietary information. 'The"reportwould.be prepared at reasonableexpense ,and
. .' . . . :.'" ,'.. . . -, .. ' . ........
. ," .' . "


policy through increasingtheir support fora robust human rights
Supporting Statemeiit Shareholders showed 


'votes FQRthis resolutiori overthepaSlfo~ryears:(29JO% in 2009).' ' , , " "
" .. .
 
human rights violations andavoiding conditions Which incite
,1.Thispolicywmh~lppreserveshareh()ldervalue by 


effcient than reactively "managing" crises.' :associated shareholder risks~ Prevent!onis' more cost
. '. ". .' .
 
2. The policy wil establish ,Chevron's Ièëldership and the rewards which flow to the partner of choice;, '
 
3. Chevron's Operational Excellence Management System demonstrates the requirements necesSary to fulfill

,the same attention. "
corporate policies. HùmanRights require 






DOMINICAN
 
'- ",,' ' ~. -,,' '-~,' 

R!j,,,,,
SISTERS D?nnq
OF MiON SAN JOSE
 

December 10,2009
 y~
,,"

Mr. David O'Reilly wi. G !("revV" v",
Chairman and CEO, Chevron Corporation
 
6001 Bollnger Canyon Road
 
San Raon, CA 94583-2324
 

Dea Mr. O'Reily, 

are shaholders in Chevron Corpration. We have 
parcipated in dialogues with Chevron though our paershp with JOLT and ICCR on the issue of 
a human rights policy over a number of yeas. 

Mission San Jose
We, the Doinnica Sisters of 


a policy on human rights are under way. However, we ageeWe are pleaed that effort to dr 


the Soiet of Jesus, that progess and openness is
with the prima filers, the Wisconsin Provice of
not satisfctory. '
 
We request that the BOOd ofDirecorsvigorouslypure the development of a comprehensive, 
verifiable and trsparent hÎu rights policy and implementation pla. It is the right thg to do in 
today's global envionment. 

Therefore, we submit ths reolution, as cofiers with the Wisconsn Jesuits, for consideration and 
anua meetig, and for inclusion in the proxy sttement inaction by the shaeholders at the 


the Genra Rules and Regulations of the Securties and Exchangeaccrdace with Rule 14-a-8 of 


Act of 1934.
 

Weare beneficial owners of common stk in Chevron Corpraon, I enclose a letter from our
 
portolio custodian attng to this fa. We wi continue to hold our stk until afer the next

anual meeg. 

Ms. Ai Bradley is your contact actig on our behalf regarding this resolution. She ca h.e reached 
by email at: abrad1evm¡íesuit.org or by postat the U.S. Jesuit Conference, 1016 16th Street N.W. 
Suite #400, Washigton, DC 20036. 

, Sincerely, ,
~ ~ ':..h.. DP 
sÎs Alcia Luy ~(J i 
Congregational Treaurer 
Dominican Sisters of Mission San Jose
 

Cc: lCCR Sta Ms. Ana Bradey
 

43326 MIS$iQnBøuleva,rd, ,l.().ßoK,à99S ,Mi~~ionSlJJQse,Ca~forrija9~S39."0391. Telephone5lQ/6S7-2468 .',FaK51P¡6S7-1734 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation
 

WHEREAS:
 

Corporations face serious risks to reputation and shareholder value when they are seen as responsible 
for, or complicit in, human rights violations while operating in countres with weak rule of law, endemic 
corrption, civil conflict, poor labor and environmental standards. This is particularly true for the 
eXtactve sectr which has the greatest number and most grievous human rights abuses (John Ruggie,
 

UN Special Representative, Business and Human Rights 
Vil\JVW, urnn. edu/humanrts/business/R uqqie Report006. html). 

critically high rates of human rights allegations 
including Burma" Democrtic Republic of the Cono, Nigeria, Angla and Bangladesh 
(wwJoreiqnpol¡cY.com/failedstates). Promising future energy reserves are increasingly found in weak 

Chevron operates in over 180 countres, many with 


zones, which often requires joint ventures with state-controlled national oil companiesgovernance 

representing governments with marginal concern for or capacity to protect human rights. 

rights policy which protects and respect the full range of humanChevron will benefit from a human 


' 
threby mitgates risks to shreholder value. Chevron's

rights throughtheprojectlifecycJe and 


which does
Environmental, Social; Health Impact Assessment process is an excJusivelyintemal review 


how th Gompaywill trnsate aspiraonalcommitments intonot provide shareholdErsany visibility for 


suppliers and contrctors. Chevron'sspecific operational standards.'Nichextend to venture partrs, 


Rights Stat~ment cannotaloneimbed and incentivizehuman rights guardianship, nor iscurrent Human 


veriable.it comprehensive or 


Chevron's 2008 Corporate Responsibilit Reportdoes not include standard Global Reporting Initiative 
human rights measures for supplier/contractor screening; joint venture agreements; employee training; , 
forcecompulsory labor; and'operational impacts on indigenous populations. 
Meanwhile, RiskMetrcs Group, in a study commissione by the UN Global Compact initiative for 

valuation benefits correlate with progressive disclosure of environmental, social and 
governance issues. (wwJ.unQlobaicompact.orQ/NewsAndEvents/news archives/2009 06 18.htmJ 
business, reports, 


Dr.,Ruggie's recent observation is decisive, "The era of declaratory CSR is over;, we've moved into 
'proveil' time. Companies need systms for manaing th risks of human rihts harm the way they 

material here means not onlyhave systems for managing aU other material, risks - bearing in mind that 


also on 
 the rights of individuals and communities, whichimpacts on short-term financial results but 


the enterprise." (http://198.170.85.29/RuçiQie-Whv-Companíes-Must­shape the social sustain abilty of 


Pay-A ttention-to-Human-Riçihts-5-Nov-2009. pdf)
 

RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights policy 
and report to shareholders on the plan for implementation by Ocober, 2010. 

The report would be prepared atreçisonable expense and omittng proprietary information. 



SUPPORTING STATEMENT: 

Shareholders sl;owed their support for a robust human rights policy through increasing votes FOR this 
resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value by avoiding conditions which incite human 
shareholder risks. Prevention is more cost effcient thanrights violations and associated 


reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner of 
choice. 

Excellence Management System demonstrtes the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention., 

3. Chevron's Operational 




~NJ¡U¡.1n l~iJt'suits q¡il~ 
Chicago Province Detroit Province 

2050 North Clark Street. Chicago, Ilinois 606\4-4788 733 West Seven Mile Road' Detroit, Michigan 48221-212\ 

(73) 975-363 . (773) 975-0230 FAX (313) 86\-7500 . (313) 861-4230 FAX 
chgprov (g jesuits-hi.org . www.jesuits-hi.org detprov(ijesuits-et.org . ww.jesuitdet.org 

December 10, 2009 

Mr. David O'Reily 
Chaian and CEO 
Chevron Corpration DE~ 2,009 
6001 Bollnger Canyon Road 
San Raon, CA 94583-2324
 

lrIQ
Dear Mr. O'Reily; j\at ~YV 

the Society of Jesus is a shareholder in Chevron Corpration. AsThe Detroit Provice of 


a religious investor, we seek to reflect our values, prit;iples and mission in our 
investent decisions. Since Janua 2005, our group of concerned investors has ben in
 

'implement a corprate humandialogue with Chevron regarding the need to develop and 


rightS policy. 

At our recent.dialogue with Chevron, we were pleasd to lear of some intial internal
 

the GlobalIssues Commttee. However, westeps.to dr a policy, under the direction of 


have yet to see any specifc policy languge or implementation plan. It remais unclear to 
us how comprehensive and meaurble aiy futue policy willbe and how sharholders
 

in the process. Furer, it is our understadingand other staeholders might parcipate 


that any human rights policy mus stl pass though several commttees before final 
board approval and roll-out. 

We request tht the Board of Diectors vigorously pursue the 
 development of a 
tranparent human rights policy. We do not believe our 

company' s Cui~P.t Human Rights Statement meets these stadads. Sustaed and 
comprehensive, verifiable and 


indicate wide
grnwig co-fier endorsements and shareholder votes FOR ths resolution 


support among Chevron shaeholders. 

Therefore, we submit for consideration and action by the shareholders 
 at the anua 
meetig, ths 
 resolution for inclusion in the proxy statement in accordance with Ru1e 14­

the Securties and Exchange Act of 1934.a-8 of the General Rules and Regulations of 


the Society of Jesus. A representative ofWe are co-fiing will the Wisconsin Provice of 


by SEC rues.the filers will attend the anuameetigto move the resolutiònas required 



the past fiveWe are the beneficial owners of Chevron Corpration common stock for 


the anua meeting in 2010. Ayears and intend to maintain ownership though 


common stock in Chevron Corporation wil 
be supplied upon request. Ms. Ana Bradley is your contact regarding ths resolution. 
She can be reached by email at: abradley(liesuit.org or by post at the U.S. Jesuit 
Conference, 1016 16th Street N.W. Suite #400, Washigtòn, DC 20036. 

verification that we are beneficial owners of 


We believe a comprehensive, trsparent and verifiable human rights policy wil help
 

strengten Chevron's human rights effort and protect shareholder value. It will establish 
Chevron as a leader in human rights with the rewards which accrue to the parer of
 

choice. 

Sincerely, 

-T~ P. ~~-. Y) 
Rev. TimO¿YP. Kesicki, S.J. 
Provincial 
Detroit Province of the Society of Jesus 

cc: ICCR filers and sta
 

Silvia Gargo, Manager, Global Issues and Policy, Govemmentand Public 
Affais 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation
 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuqqieReport2006.html) . 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic Of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreiqnpolicv;com/failedstates). Promising future energy reserves are 
increasingly found in weak governance: zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. '
 

Chevron wil benefit from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
review which does not provide shareholders any visibilty for how the Company wil translate 
aspirational commitments into specific operational standards which extend to venture partners, 

Statement cannot alone imbed andsuppliers and contractors. Chevron's current Human Rights 


incentivize human rights guardianship, nor is it comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibility Report does not include standard'Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agr:eements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative 
for business, i;eports valuation benefits correlate with progressive disclosure of environmental, 
social and governance issues. 
(ww.unqlobalcompact.orq/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive, "The era of declaratory CSR is over; we've moved 
into 'prove it' time. Companies need systems for managing the risks of human rights harm the 

all other material risks -- bearing in mind that materialway they have systems for managing 

rights of individualshereineans not only impacts on short-term financial results but also on the 


enterprise." 
(http://198.170 .85.29/Ruqqie-Whv-Com panies-Must-Pav-Attention-to-H uman-Riqhts-5-Nov­
2009.pdf) 

and communities, which shape the social sustainabilty of the 


RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 



SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy will help preserve shareholder value by avoiding conditions which incite 
human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner
 

of choice. 

demonstrates the requirements3. Chevron's Operational Excellence Management System 


necessary to fulfill corporate policies. Human Rights require the same attention. 



,,-,\etS of No~.~~'i 'Ce Offce of Global Justice & Peace~~ Ò
'&,. % 13105 Watertown Plank Road"" "
 
El Grove, WI. 53122-2291
 

Phone: (262) 787-1023 Fax: (262) 754-0826 
~./Jt ..~ ww.ssnd-miw.org'l/lkee \'tl\~ DEe 14 ?009 

ryu
December 10, 2009 '~ /
Mr. David J. O'Reily, CEO ~ 
Chevron Corporation 
6001 Bollinger Canyon Road 
San Ramon, CA 94583-2324 

Re: Human Rights Policies Shareholder Resolution 

Dear Mr. O'Reily:
 

Notre Dame, anthe School Sisters of
the Milwaukee Province ofI am wrting you on behalf of 


international religious congregation committed to promoting education, human rights and 
there are over 3,800ministr and life. Globaly
resource sUstaable practices in all aspects of 


Notre Dame in 36 countres across 5 continents. The Milwaukee Province ofSchool Sisters of 


Notre Dame includes over 350 sisters who live and work primarly in 
Wisconsin and suroundig states. 
the School Sisters of 


Notre Dame - Milwaukee Province are the owners of 150 shares ofThe School Sisters of 


Chevron Corporation stock and have continuously held shares in Chevron Corporation with a
theownership of


market value in excess of $2,000 since November 19,2007. Verification of 


shares is attched. We intend to hold the stock at least though the date of the anua meeting. 

I am hereby authorized to notify you of our intention to co-fie the enclosed resolution being 
and action byJesus (Jesuits) Wisconsin Conference for consideration
submitted by the Society of 


the stockholders at the next anual meeting. I hereby submit it for inclusion in the proxy 
statement in accord with rule 14a-8 of the general rues and regulations of the Securties 
Exchange Act of 1934; ,
 

We look forward to discussion on ths matter. 

S~,..~,~i,.' ,_,"".,,',,','
 

0tl~ 
Timo~. Dewane, Director 
Offce of Global Justice & Peace 

Cc: ICCR
 
John Sealey
 

, '
T,OIAcklbècÄm..'iï,I'¡",¡à'T' 'tiE, \AiAb,L,.D"'" TUIDA 11~:Lii:i"¡là AT"I 1"""'1
:':..::-:~.,;~~,V-t)Ji:ly:l~.J'~;i~. . _:,.;~':.._ljF. _ :v'\,,'y_:,~t__-,:.-:,':.:. - 1- :Fl-lX,\ :'v~,~:~Jrr:. ',':~,..:.:,~,'J~t,v-;~r:,::::_"_: "--VJ'~. . -- " - _. - - ­



& Adopt PoliciesHuman Rights - Develop 


Corp.2010 - Chevron 


WHEREAS: Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic 
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the extractive sector 

greatest number and most grievous human rights abuses (John Ruggie, UN Specialwhich has the 


Representative, Business and Human Rights ww.umn.edu/humanrts/business/RuggieReport006.html). 

Chevron operates in over 180 countries, many with critically high rates of human rights allegations including 
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh (ww.foreignpolicy.com/failedstates).
 

Promising fuure energy reserves are increasingly found in weak governance, zones, which often requires joint 
ventures with state-controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

Chevron wil benefit from a human rights policy which protects and respects the full range of human rights through 
the project life cycle and"thereby mitigates risks to shareholder value. Chevron's Environmental, Social, Health 

exclusively internal review which does not provide shareholders any visibilty forImpact Assessment process is an 


operational standards which extend tohow the Company wil translate aspirational com'mitments into specific 


venture parters, suppliers and contractors. Chevron's current Human Rights Statement cannot alone imped and 
incentivize human rights guardianship, nor is it comprehensive or verifiable,, ', '

Chevron's 2008 Corporate Responsibilty Report does not include standard Global Reporting Initiative human 

screening; joint venture agreements; employee training; forced/compulsory 
labor; and operational impacts on indigenous populations. 
rights measures for supplier/contractor 
 , ', , '
. ". ." . .. .. . .' -. .
 

by the, UN Global Compact initiative for business,Meanwhile, RiskMetrics Group, in a study commissioned 


reports valuation benefits correlate with progressive disclosure of environmental, social and governance issues. 
(ww.unglobalcompact.órg/NewsAdEvents/news~archivesl2009.;06_18.html). .' .
, ,, ' '. - -.. .... .
 
Dr. Ruggie's recent observation is decisive, "The eraaf declaratory CSR is over; we've moved into 'prove it' time. 

, '
rights harm the way they have systems for managingCompanies need systems for managing the risks of human 


all other material risks - bearing in mind that material here means not only impacts on short-term financial results 
but also on the rights of individuals and communities, which shape the social sustainabilty of the
 

enterprise.' (http://198.170.85.29/Ruggie-:Why-Companies-Must:-Pay-Attention-to-Human-Rights-5-Nov-2009.pdf)

rightsRESOLVED: Shareholders request the Board to adopt a comprehensive, transparent, verifiable human 


policy and report to shareholders on the plan for implementation by October, 2010: ' '
 

expense and omitting proprietary information.The report would be prepared at reasonable
. . '. ­'. , . .
. '. .
 
Supporting Statement: Shareholdèrs showed their supportror a robust human rights policy through increasing 

resolution over.the pastfour years (29.10% in 2009). ' '
votes FOR this , " . - .
, ,, ' , ', '

avoiding conditions which incite human rights violations and1.This policy wil help preserve shareholder value by 


, '
cost effcient than reactively "managing" crises.
associated sharehorder risks~ Prevention is more 
 , '

2. The policy wil establish Chevron's leadership and the re.wards which flow to the partner of choice;. . - .

3., Chevron's Operational Excellence Management System demonstrates the requirements' necessary' to fulfill 
corporate policies. Human Rights require the same attention. '
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December 10, 2009 

Mr. David O'Reily 
Chaan and CEO
 DEe 142009
Chevron Corporation 
6001 Bollinger Canyon Road 
San Raon, CA 94583-2324
 ~tN 

(!;'i(l".'YDea Mr. O'Reily, 

The Chicago Province of 
 the Society of Jesus is a shareholder in Chevron Corporation. 
As a religious investor, we seek to reflect our values, priciples and mission in our 
investent decisions. Since Janua 2005, our group of concerned investors has been in
 

dialogue with Chevron regardig 
 the need to develop and implement a corporate human 
rights policy. 

At our recent dialogue with Chevron, we were pleased to lear of some intial internal
 

steps to dr a policy, under the direction of the Global Issues Commttee. However, we 
have yet to see any specifc policy languge or implementation plan. It remai unclear to 
us how comprehensive and measurble any futue policy will be and how shareholders
 

and other staeholdçrs might parcipate in the process. Furer, it is oUfunderstadig. . . .
 
tht any human rights policy must still pass though severa commttees before


board approval and roll-out. 'fial

We request that the Board of Directors vigorously pursue 
 the development of a 
comprehenive, verifiable and trarent human rights 
 policy. We do not believe our 
company's curent Human Rights Statement meets these stadards. Sustaed and
 

growig co-filer endorsements and shareholder votes FOR ths resolution indicate wide 
support among Chevron shareholderS. 

Therefore, we submit for 
 consideraion and action by the shareholders at the anual, 
m~tÍig, ths resolution for inclusion in the proxy statement in accordace with Rule 14­
a-:8oftheGeneral Rules and Reguations of 
 the Securties and Exchange Act 
 of 1934.
 

We are co-filing with the WisconsIi Pmvince of 
 the Society of Jesus. A representative of 
the filers will attend the anual meeting to move the resolution as requied 
 by SEC rues.
 



Chevron CoI-ration common stock for the past five 
years and intend to maintan ownership though the anua meeting in 2010. A 
verification that we are beneficial owners of common stock in,Chevron Corporation will 

We are the beneficial owners of 


Bradley is your contact regarding this resolution. 
She can be reached by email at: abradley(aiesuit.org or by post at the U.S. Jesuit 
Conference, 1016 16th Street N.W. Suite #400, Washington, DC 20036. 

be supplied upon request. Ms. Ana 


We believe a comprehensive, transparent and verifiable human rights policy will help 
strengten Chevron's human rights effort and protect shareholder value. It will establish 

, Chevron as a leader in human rights with the rewards which accre to the parer of
 

choice. 

Sincerely, 

--~ P. ~~-. Y)
 

Rev. TimO¿y P. Kesicki, S.J.
 
Provincial
 

the Society of JesusChicago Province of 




Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation
 

WHEREAS:
 

Corporations face serious risks to reputation and shareholder value when they are seen as
in countries with weak

responsible for, or complicit in, human rights violations while operating 


rule of law, endemic corruption, civil conflct, poor labor and environmental standards. This is 
which has the greatest number and most grievousparticularly true for the extractive seCtor 


human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuqqieReport2006.html) . 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Républic of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreiqnpolicv.com/failedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state­
co'ntrolled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

wil benefit from a human rights policy which protects and respects the full range ofChevron 

thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
human rights through the project life cycle and 


for how the Company wil translateany visibilty
review which does not provide shareholders 


aspirational commitments into specific operational standards which extend to venture partners, 
suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and 

it comprehensive or verifiable.incentivizehuman rights guardianship, nor is 


Corporate Responsibility Report does not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 

Chevron's 2008 


Compact initiativeby the UN Global

Meanwhile, RiskMetrics Group, in a study commissioned 


for business, reports valuation benefits correlate with progressive disclosure of environmental, 
social and governance issues. '
 

(ww.unqlobalcompact.orq/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive, "The era of declaratory CSR is over; we've moved

rights harm the


into 'prove it' time. Companies need systems for managing the risks of human 


,other material risks - bearing'in mind that materialallway they have systems formanaging. 

here means not only impacts on short~term financial results" but also' on the rights of individuals 
and communities, which shape the social sustainability of the enterprise." 
(http://198.170.85.29/RuQqie-Whv-Companies-Mûst-Pav-Attention-to-Human-Riqhts-5-Nov­
2009.pdf) 

RESOLVED: 

Shareholders request the Board to adopt a'comprehensive; transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietaryiriformation. 



SUPPORTING STATEMENT: 

their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 
Shareholders showed 


1. This policy wil help preserve shareholder value by avoiding conditions which incite
 

human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner
 

of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 
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December 10, 2009 
V\AA! 

Mr. David O'Reilly 
Chairman and CEO &/ß-lrvChevron Corporation 
600 I Bollinger Canyon Road 
San Ramon, CA 94583-2324 

Dear Mr. O'Reily,
 

For almost 70 years, uuse has advanced human rights and social justice in the United States and 
with a number of grassrootsinternationally. In order to pursue these goals, we parter 


organizations around the world. Representatives of these parers tell us of the great need for
 

global corporations to adopt and implement company-wide policies and practices which 
protect human rights and the just treatment of stakeholders. 

We are pleasedto lear of some initial internal steps to draft a policy, under the direction of 
see any specific policy language orthe Global Issues Committee. However, we have yet to 


plan. It remains unclear to us how comprehensive ard measurable any future 'implementation 

participate in the process.other stakeholders might
policy will be and how shareholders and 


still pass through several 
committees before final board approval and roll-out. 

that any human rights policy must
Furter, it is our understading 


We, request that the Board of Directors vigorously pursue the development of a 
comprehensive, verifiable and trnsparent human rights policy. We do not believe your 

currnt Human Rights Statement meets these standards. Sustained and growing 
co:-fier endorsements and shareholder votes FORthis resolution indicate wide support among 
Chevron shareholders. 

company's 

the development of aUUSC is submitting the enclosed shareholder proposal regarding 


comprehensive, verifiable and transparent human rights policy. UUSC has held 103 shares of

of
will maintain ownership of the required number
Chevron for more than one year, and 


the next stockholders' annual meeting. Our custodian wiIgladlyshares through the date of 

ownership ifrequested by you. We are co-fiing this resolution 
with the Wisconsin Province ofthe Society ofJesus, which is the primary filer. We wil be 
provide certifcation of our 

meeting.represented in person or by proxy at the annual 


company and itsWe strongly believe the attched proposal is in the best interests of our 


raised by the proposal withshareholders, and welcome the opportunity tndiscuss the issues 


Myma Greenfield wÎllyou Olother members of Chevron executive management team. Ms. 


be serving as UUSC's contact on matters pertining to this resolution. She can be reached at 
617-30 i -4306, ormgreenfield~uusc;0l-g... ", -' ',- ., . 

, ,',.~¡lQØ,..f~;617-åØ8.7~Ø2. ..',~s~'jMa~!iâi;llìJsgtt~,AVfi~W 



' -,:: ," ,.,' ...,._- ,:- ....,',' '"',,,', ,.,'.". ',', .., ---'. ., :- .. .,.. . -.,U"II" ' ,5'" ,(

Sincerely, 

~~. 
Charles Clements 
President and CEO 

Encl: Shareholder Resolution
 

", ' , " , " ,UNITAllfANlt~I¥E~~tl$i;'~~~Y:lçf:CQMMfrrEE
 

689 'Massachusetts AYei1Ue..Çamhriaga:;'~(~f:t;l9~~~Ø'2 .61j'~868~Ø60Ø. Jax:'6:17 ~8(ìtl~7H)2.
~;tiÜSé()Fg, 
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and Adopt PolicyHuman Rights - Develop 


Corporation2010 Chevron 


WHEREAS: 

are seen asCorporationsfac,eserious risks to reputation and shareholder value when they 


countries with weak 
responsible for, or complicit in, human rights violations while operating in 


rule of law, endemic corruption, civil conflct, poor labor and environmental standards. This is 
and most grievousparticularly true for the extractive sector which hasthe greatest number 

human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RupqieReport2006.html) . 

countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreii:mpolicv.comlfailedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 

Chevron operatesin'over 180 


capacity to protect human rights. '
 

Chevron wil benefi from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
review which does not provide shareholders any visibility for how the Company will translate 

standards which extend to venture partners, 
t 'suppliers andcontractors. Chevron's current Human Rights Statement cannot alone imbed and 

aspirational commitments into specific operational 


rights guardianship, nor is it comprehensive or verifiable.incentivize human 


Chevron's 2008 Corporate Responsibiliy Report does not include standard Global Reporting
 

Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
impacts on indigenous populations.

employee training; forced/compulsory labor; and operational 


Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative 
for business, reports valuation benefits correlate with progressive disclosure of environmental, 

governance issues. 
(ww.unglobalcompact.org/NewsAndEvents/newsarchives/20090618.html) 
social and 


Dr. Ruggie's recent observation is decisive, liThe era,of declaratory CSR is over; we've moved
risks of human rights harm thetheinto 'prove it' time. Companies need systems for managing 


for managing all other material risks -- bearing in mind that materialway they have systems 


here means not only impacts on short-term financial results but also on the rights of individuals 
the enterprise." ,social sustainabilty of
and communities, which shape the 

(http://198.170.85.29/RuQoie-Whv-Companies-Must-Pav-Attention-to-HÚman-Riohts-5-Nov­2009.pdf) ,
 
RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation by October, 2010. 

would be prepared at reasonable expense and omitting proprietary information.The report 




,l.­

SUPPORTING STATEMENT:
 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value by avoiding conditions which incite
 

humânri§hts viôlâtionsand associcåted sharehÒlderrisks. Prevention is more cost' 
'effcient than reactively"managirígiicriSes; 

to the partner2. Thëpolicy wil establish Chevron's leadership and the rewards which flow 

of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
require the sameattèntion;necéssary to fulfillcorporaté policies; Human Rights 



OF DETROIT 
MERCY 

Office of the President 

December 10, 2009 

DE~09 
Mr. David O'Reily 
Chairman and CEO
 
Chevron Corporation
 
6001 Bollnger Canyon Road Y1\,' " 
San Ramon, CA 94583-2324 ýL.;
Dear Mr. O'Reily; 

The University of Detroit Mercy is a shareholder in Chevron Corporation. As a religious 
sponsored investor, we seek to reflect our values, principles and mission in our 
investment decisions. Since January 2005, our group of concerned investors has been 

implement a
 
corporate human rights policy.
 
in dialogue with Chevron Corporation regarding the nee to develop and 


We do not believe that the Human Rights Statement adopted by our Company in 2006
 
meets the standard for a comprehensive human rights policy. The substantial and
 
growing vote for our resolution at the last three annual meetings reinforces our belief
 

, that human rights concerns are widely held among Chevron shareholders. We request
 
that the Board of Directors pursues the development of a comprehensive human rights
 
policy. , 

Therefore, we submit for consideration and action by the shareholders at the annual
 
meeting, this resolution for inclusion in the proxy statement in accordance with Rule,14­
a~8 of the General Rules and Regulations of the Securities and Exchange Act of 1934. 
We wil continue t() hold at least $2000 Worth of stock until after the nexfannualmeeting. 

that weare beneficíal owners of c()mmon stock in Chevron Corporation, i
 
enclose a letter from our portolio custodian attesting to this fact. Ms. Anna Bradley is
 
your contact regarding this resölution. She can be reached by email at:
 

As verification 


Conference, 1016 16th Street NWabradley(Cjesuit.orçi or by post at the U.S. Jesuit 


Suite #400, Washington, DC 20036.
 

4001 W. McNichols 
 Road 
Detroit, Michigân 48221-3038 
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December 10, 2009
 

We believe a comprehensive, transparent and verifable human rights policy wil help
as well as protecting

strengthen Chevron's own internal human rights training effort 


shareholder value. Such ahuman rights policy wil provide specific mechanisms to 
support the values in our Company's Human Rights statement and the Chevron Way. 

Very truly yours, 

Gerard L. Stockhausen, S.J. Ph.D. 
President 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuggieReport2006.html). 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Repùblic of the Congo, Nigeria, Angola, and 
Bangladesh (ww.foreignpolicy.com/failedstates). Promising future energy reserves are 

joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

increasingly found in weak governance zones, which often requires 


the full range ofChevron wil benefit from a human rights policy which protects and respects 


project life cycle and thereby mitigates; risks toshareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
human rights through the 


review which does not provide shareholders any visibilty for how the Company wil translate 
aspirational commitments into specific operational standards which extend to venture. partners, 

current Human Rights Statementcannot alone imbed and 
incentivize,human rights guardianship, nor is it,comprehensive or verifiable. 
suppliers alid.contractors. Chevron's 


Chevron's 2008 Corporate Responsibility Report does not inçlude standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative, 
for business, reports valuation benefits correlate with progressive disclosure of environmental, 
social and governance issues. '
 
(ww.unQlobaJcompacl.orq/NewsAndEvents/news.archives/20090618.html) 

Dr.' Ruggie'srecent observation is decisive, "The era of declaratory CSR is over; we've moved 
into 'prove it' time. Companies need systems for managing the risks, of human rights harm the 
way they have systems for managing all other material, risks - bearing in mind that material 

on the rights of individualshere means notonly impacts on short-term financial results but also 

enterprise."and communities; which shape the social sustainabilty of the 


(http://198.170.85.29/RuQgie-Whv-Cornoanies-Must-Pav-Attention':to-Human-RiQ hts-5-Nov­

2009.pdf) 

RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent; verifiable human rights 
by October, 2010.policy and report to shareholders on the plan for implementation 


The report wouldbe prepared at reasonable expense and omitting proprietary information. 



SUPPORTING STATEMENT:
 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value by avoiding conditions which incite
 

human rights violations and associated shareholder risks. Prevention is more cost 
effcient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership' and the rewards which flow to the partner
 

of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 



~- ~ Lßl- Vice President 
UNIVERSITY of Offce of Business and Finance 
SAN FRA'JCISCO 21:30 Fulton Street 

San Francisco, CA 94117-1080 

TEL 415 422-6522 
l'A,,~ 415 422-585.5 

December 11, 2009 

Mr. David O'Reily 
Chairman and CEO 
Chevron Corporation DE~2a09 
6001 Bollnger Canyon Road 
San Ramon, CA 94583-2324 

Mr. O'Reily, 1\'" wJ¡rDear 

The University of San Francisco is a shareholder in Chevron Corporation. As a religious investor, 
we seek to reflect our values, principles and mission in our investment decisions. Since January 
2005, our group of concerned investors has been in dialogue with Chevron regarding the need to 
develop and implement a corporate human rights policy. 

At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to 
draft a policy, under the direction of the Global Issues Committee. However, we have yet to see 

policy language or implementation plan. It remains unclear to us how comprehensiveany speific 


stakeholders might
and measurable any future policy wil be and how shareholders and other 


participate in the process. Further, it is our understading that any human rights policy must stil 
pass though several committees before final board approval and roll-out., 

the development of a comprehensive, 
verifiable and transparent human rights policy. We do not believe our company's current Human 

endorsements and 

We request that the Board of Directors vigorously pursue 


Rights Statement meets these standards. Sustained and growing co-filer 


shareholder votes FOR this resolution indicate wide support among Chevron shareholders. 

Therefore, we submit for consideration and action by the shareholders at the annual meeting, this ' 
General

resolution for inclusion in the proxy statement in accordance with Rule 14-a-8 of the 


the Securties and Exchange Act of 1934. We wil continue to hold at 
least $2000 wort of stock until afer the next annual meeting. 
Rules and Regulations of 


As verification that we are beneficial owners of comm ~~vr æoration, I enclose 
portolio custodian attesting to this ct. Ms. Ana Bradley isa letter from our 


regarding this resolution. She can be reached by emai t: abradlev(giesuit.org by post at the
 

U.S. Jesuit Conference, 1016 16th Street N.W. Suite #40, , . 036.
 

We believe a comprehensive, transparent and verifiable human rights policy wil help strengthen 
Chevron's human rights efforts and protect shareholder value. It wil establish Chevron asa 
leader in human rights with the rewards which accrue to the partner of choice. 

Sincereiy,

~èI.w 
Stacy Lewis 
Assistant Treasurer 

, , ,WorldEducating Minds and Hearts to Change the 




,~,~"",~,d""~.""""~,..".,~"""",,.,,:,,jJ,"c,.'":¿,'.~.',~"',,.,,'.,,,'.', Jesus 
..-,..",,~ Corporate Social Responsibility 

Maryland Province of the Society of 


--" "~~
~","c.,',~ 39 East 83rci Street 
New York, N. Y. 10028~N(~ Tekphone: 212-774-5500 

Fax: 212-794-1036 
E-Mail: hallnan(fnvsi.org 

December 9, 2009 

Mr. David O'Reily 
Chairman and CEO 
Chevron Corporation 
6001 Bollnger Canyon Road 
San Ramon, CA 94583-2324 

Dear Mr. O'Reily,
 

the Society of Jesus is a shareholder in Chevron Corporati~n. As 
religious investors, we seek to reflect our values and principles in our investment decisions. Since 
The Marland Province of 


Januar 2005, our group of concerned investors has been in dialogue with Chevron Corporation 
regarding the needtô develop and implement a corporate human rights policy. 

The Marland Province has been informed of some initial internal steps taen by Chevron to dr 
the Global Issues Committee. However, no specific policya policy, under the diection of 


presented thus far. It remains unclear to us howlanguage or implemtmtation plan has been 


and other

comprehensive and measurable anyfutuI"e policy will be and how shareholders 


the process. Furter, it is our understading that any human 
rights policy must stil pass through several committees befoie final board approval and roll-out. 
staeholders might paricipate in 


that the Board of Directors vigorously pursue the development of a comprehensive,We request 


verifiable and transparent human rights policy. We do not believe our company's current Human 
Rights Statement meets these stdards. Sustined and growing co-fier endorsements and,
 

shareholder votes FOR this res~~mc'ate- ide support among Chevron shareholders. 

enclosedwit the Wisconsin Province the
Therefore, the Marland Prvine is co-fiing 


resolution for inclusipn in the pro stateme . accordance with Rule l4-a-8 of the General 
Rules and Regulations of the Securities and Exchage Ac.t of i 934. We wil continue to hold at
 
least $2000 wort of stock until afer the next annual meeting.
 

common stock in Chevron Corporation wil be

Verification that we are beneficial owners of
provided upon request. '
 

wil help strengten

We believe a comprehensive, trsparent and verifiable human rights policy 


training effort while also protecti~g shareholder value.Chevron's own internal human rights 


Sincerely, , ,,', ' " ~ 
¡1wi;i lk82s..
Rev. Mark C. Hallinan, S.J. 
Corporate Social Responsibility Representative for the Marland Province of the Society of Jesus 

cc: ICCRfilers and staff
 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation
 

WHEREAS:
 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflct, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuQQieReport2006.html) . 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreiQnpolicv.com/failedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requiresjoint ventures with state-
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

Chevronwil benefit from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
review which does not provide shareholders any visibilty for how the Company wil translate 
aspirational commitments into specific operational standards which extend to venture partners, 
suppliers and contractórs. Chevrón's current Human Rights Statement cannot alone imbed and 
incentivize human rights guardianship, nor is it comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting 
Initiativ~ human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative 

of environmental,for business, reports valuation benefits correlate with progressive disclosure 


social and governance issues. 
(ww.unQlobalcompact.oro/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive, "The era of declaratory CSR is over; we've moved 
systems for managing the risks of human rights harm theinto'pròve it' time. Companies need 


way,they have systems for managing all other material risks -~bearingin mind that material 

results but also on the rights of individualson short-term financialhere means not only impacts 


and communities, which shape the social sustainabilty' of the enterprise." 
(http://198.170. 85.29/RuQQie-Whv-Companies-Must-Pav-Attention-to-Human-RiQhts-5-Nov­2009.pdf) ,
 
RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 



SUPPORTING STATEMENT:
 

for a robust human rights policy through increasing votesShareholders showed their support 


FOR this resolution over the past four years (29.10% in 2009). '
 

by avoiding conditions which incite1. This policy will help preserve shareholder value 


human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. 

2. ,The policy wil establish Chevron's leadership and the rewards which flow to the partner 
of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfil corporate policies. Human Rights require the same attention. 



~\Uj~	 New York Province of the Society of Jesus
 
Office of Social Ministries
.	 39 East 83rd Street 

New York, N.Y. 10028\~ 
Telephone: 212-744-5500 

Fax: 212-794-1036 
E-Mail: hallnan(lnvsf.org 

December 9,2009
 

Mr. David O'Reilly 
Chairman and CEO 
Chevron Corporation 
6001 Bollinger Canyon Road 
San Ramon, CA 94583-2324 

Dear Mr. O'Reily,
 

The New York Province of the' Society of Jesus is a shareholder in Chevron Corpration. As 
religious investors, we seek to reflect our values and principles in our investIent decisions. Since 
Januar 2005, our group' of concerned investors has been in dialogue with Chevron Corporation 
regarding the need to develop and implement a corporate human rights policy. 

The New York Province has been informed of some initial internal steps taen by Chevron to 
the Global IssuesCommittee. However, no specific
draft a policy, under the direction of 
 policy
 

languag~ or implementation plan has been presented thus far. It remains unclear to us how
 
comprehensive and measurable aÍy futue policy wil be and how shareholders and other
 

might paricipate in the process. Furter, it is our understding that any humanstaeholders 

board approval and roll-out.rights policy must stil pass though several committees before final 


Directors vigorously pursue the development of a comprehensive,
 
verifiable and transparent human rights policy. We do not believe our company's current Human
 
We request that the Board of 


meets these stadards"ßustained and growing co-fier endorsements andRights Statement 


sharholder votes FOR this resolution indicate wide support among Chevron shareholders. 

Therefore, the New York Province is co-fiing with the Wisconsin Province the enclosed 
resolution for inclusion in the proxy statement in accordance with 	 Rule 14-a-8 of the General 

the Secunties and Exchange Act of 1934. We wil continue to hold atRules and Regulations of 


afer the next anual meeting;least $2000 wort of stock until
, ' '
, '

Verification that we are beneficial owners of common stock in Chevron Corporation wil be 
provided upon request. 

We believe a compreh~risive, trsparnt and verifiable human rights policy wil help strengten
 

Chevron's own internal IftilÎm1 rights training effort while also protecting shareholder wllue. 

~;~ t. ikl?2s B, 
Rev. Mark C. Hallinan, S.L 
Provindal Assistant for Social Ministres 

cc: ICCR filers and staff 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they, are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.urnn.edu/humanrts/business/RuqqieReport2006.html) . 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreiqnpolicv.com/failedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

Chevron will benefi from a human rights policy which protects and respects the full range of 
project life cycle and thereby mitigates risks to shareholder value. 

Chevron's Environmental, Social, Hea,lth ImpClct Assessment process is an exclusively internal 
human rights through the 


review which does not provide shareholders any visibilty for how the Company wil translate 
aspirational commitments into specific operational standards which extend to venture partners, 
suppliers and contractors. Chevron's current Human RightsStatement cannot alone imbed and 
incentivize human rights guardianship, nor is it comprehensive or verifiable. 

standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative 

Chevron's 2008 Corporate Responsibility Report does not include 


for business, reports valuation benefis correlate with progressive disclosure of environmental, 
social and governance issues. 
(ww.unqlobalcompact.orq/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive, "The éraof declaratory CpR is over; we~ve moved 
human rights harm theinto 'prove it' time. Companies need systems for managing the risks of 


for managing all other material risks -- bearing in mind that material 
here means not only impacts on short-term financial results but also on the rights of individuals 
and communities, which shap~ the social sustainabilty of the enterprise.'" 

way they have systems 


(http://198.170. 85.29/Ruqqie-Why~Companies-Must-Pay-Attention-to-Human-Riq hts-5-Nov­
2009.pdf) 

RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy ahd report to shareholders on the plan for implementation by October, 2010. 

The reportwould be prepared at reasonable expense and omitting proprietary information; 



SUPPORTING STATEMENT:
 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29,10% in 2009). 

1. This policy will help preserve shareholder value by avoiding conditions which incite 
human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. 

2. The policy will establish Chevron's leadership and the rewards which flow to the partner 
of choice. 

3. Chevron's Operational Excellence ManagementSystem demonstrates the requirements 
necessary to fulfil corporate policies. Human Rights require the same attention. 



DEe 11 2009
lI
 
Sisters of St Joseph of Carondelet 

Carndelet Center .:- 11999 Chalon Road-' Los Angeles, CA 90049- i 524-- 310-889-2100 -:. Fax 3 i 0-476-873 5 

December 9,2009
 

Mr. David O'Reily 
Chainnan and CEO
 
Chevron Corporation
 
6001 Bollnger Canyon Road
 
San Ramon, CA 94583-2324
 

Dear Mr. O'Reily,
 

We Sisters ofSt. Joseph in California are shareholders in Chevron Corporation. We have 
participated in dialogues with Chevron through our parership with JOLT and lCCR on 

years.
the issue ofa human rights policy over a number of 


that effort to draft,a policy on human rights are under way. However~Weare pleased 


we agree with the' primar fiers, the Wisconsin Province of the Society of Jesus, that 
prQgr~ss:~ndo'pei;ness is not satisfactory. 

" ';:: ~.: '-,'-:':', ~'''':.\-': ~ 1._'.Ur-:':\ ,.',-;: 

(. We request that the Board of Directors vigorously pursue the development of a 

comprehensive, verifiable and transparent human rights policy and implementation plan. 
It.is the Fight thing to do in today's global environment. 

Therefore, we submit this resolution, as co-fiers with the Wisconsin Jesuits, for 
the shareholders at the annual meeting, and for inclusion in 

the proxy statement in accordance with Rule 14-a-8 of the General Rules and 
consideration and action by 


the Securities and Exchange Act of 1934.Regulations of 


We are beneficial owners of common stock in Chevron Corporation, I enclose a letter 
from our portfolio custodian attesting to this fact. We, wil continue to hold our stock 
until after the nèxt annual meeting. 

Ms. Anna Bradley is your contact acting on our behalf regarding this resolution. She can 
be reached byemaIl at: abradley~iesuit.org or by post at the U.S. Jesuit Conference, 
1016 16th Street N.W. Suite #400, Washington, DC 20036. 

Sil1c,~r~ly, :. , .. ..~~~I~lÄ/.~ 
'Justice Coordinator. ". .... ,.., .
 

Cc: lCCR Staff
 
BradleyMs. Anna 




Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as responsible 
for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic 
corruption, civil conflict, poor labor and environmental standards. This is particularly true for the 

sector which has the greatest number and most-grievous human rights abuses (John Ruggie, 
UN Special Representative, Business and Human Rights , 
extractive 

, ww.umn.edu/humanrts/business/RuooieReport2006.html) . 

critically high rates of human rights allegations 
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh ' 
(ww.foreionpolk:v.com/failedstates). Promising future energy reserves are increasingly found in weak 

Chevron operates in over 180 countries, many with 


ventures with state-controlled national oil companiesgovernance zones, which often requires joint 


for or capacity to protect human rights.representing governments withmarginal concern 

Chevtçm wiHbenefit from a human rights policy which protects and respects the full range of human
 
rightsthrough the project life cycle andtherebymitigates risks to shareholder value. Chevron's
 

exclusively internal review which doesEnvironmental, Social, Health Impact Assessment process is an 

n'atpr'ovide shareholders any visibHityfor how the Company wil translate aspirational commitments into 
which extend to venture partners, suppliers and contractors. Chevron'sspecific operational standards 

cannot alone imbed and incentivize human rights guardianship, nor is 
it comprehensive or verifiable. 
current Human Rights Statement 


Chevron's2008 Corporate Responsibility Report does notinçlude standard Global Reporting Initiative 
human rights measures for supplier/contractor screening; joint venture agreements; employee training; 

operational impacts on indigenous populations. '
forced/compulsory labor; and 


commissioned by the UN Global Compact initiative forMeanwhile, RiskMetrics Group, ina study 


progressive disclosure of environmental, social andbusiness, reports valuation benefits correlate with 


governance issues. (ww.unQlobalcompactoro/NewsAndEvents/newsarchives/20090618.html) 

declaratory CSR is over; we've'moved intoDr. Ruggie's recent observation is decisive, "The era of 

the risks of human rights harmthe way they'prove it' time. Companies need systems for managing 

have systems for managing all other material risks -- bearing in mind thatmaterial here means not only" 
impacts on short-term financial results but also on the rights of individuals and communities, which 
shape the socialsustainabIlity of the enterprise." (http:1i198.170.85.29/Ruooie-Whv-Companies-Must­
Pav,.Attention-to-Human-Rio,hts-5-Nov-2009.pdt) , 

RESOLVED: 

Shareholders request the Board to adopt a, comprehensive, transparent, verifiable human rights policy 
and report to shareholders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 



SUPPORTING STATEMENT:
 

Shareholders showed their support for a robust human rights policy through increasing votes FOR this 
resolution over the past four years (29.10% in 2009). 

1. This policy will help preserve shareholder value by avoiding conditions which incite human 
rights violations and associated shareholder risks. Prevention is more cost efficient than 
reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner of
 

choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 



THE. UNIVERSITY OF 

SCRATON
 
A J E SU I TUN I V E R S i T Y 

DEC 11 2009 
OFFICE OF THE PREIDEN DJ 

December 8, 2009 

Mr. David O'Reily 
Chairman and CEO 
Chevron Corporation'
 
6001 Bollinger Canyon Road
 
San Ramon, CA 94583-2324
 

Dear Mr. O'Reilly: 

The University of Scranton is a shareholder in Chevron Corporation. As a religious investor, we 
seek to reflect our values, principles and mission in our investment decisions. Since January 
2005, our group of concerned investors has been in dialogue with Chevron regarding the need to 
develop and implement a corporate human rights policy; 

At our recent dialogue with Chevron, we were pleased to lear of some initial internal steps to 
the Global lssuesCommittee. However, we have yet to seethe direction of
draft a policy, under 


any specific policy langi:ui.ge or implementation plan. It remains unclear to us how 
comprehensive and measurable any futue policywil be and how shareholders and other
 

stakeholders might paricipate in the process. Further, it is our understading that any human 
several committees before final board approval and roll-out.rights policy must stil pass through 


the Society of Jesus,
The University of Scranton, together with the Wisconsin Province of 


Directors vigorously pursue the development of a comprehensive, 
verifiable and transparent human rights policy. We do not believe your company's current 
requests that the Board of 


these stadards. Sustained and growing co-filer endorsementsHuman Rights Statement meets 

and shareholder votes FOR this resolution indicate wide support among Chevron shareholders. 
The University of Scranton and The Wisconsin Province ofthe Society of Jesus are hereby co­
fiing to adopt a comprehensive, transparent, verifiable human rights policy and report to, 
shareholders on the plan forimplementation by October 2010. 

anual meeting, this
Therefore, we submit for consideration and action by the shareholders at the 


resolution for inclusion in the proxy statement in accordance with Ru1e 14-a-8 of the General 
Rules and Regulations of the Securities and Exchange Act of 1934., We wil continue to hold at 
least $2,000 worth of stock until afer the next anual meeting., '
 

stock in Chevron Corporation, I
As verification that we are beneficial owners of common 


enclose a letter from our portfolio custodian attesting to this fact. Ms. Ana Bradley is your, . . .
 
SC~Al-TqN,'PENNSYLVANIA 18510-4622
 

(57Q) 941~7500' FAx: (570) 941-5926 



contact regarding this resolution. She can be reached by email at: abradleYi0iesuit.org or by post 
at the U.S. Jesuit Conference, 1016 16th Street N.W. Suite #400, Washington, DC 20036. 

We believe a comprehensive, transparent and verifiable human rights policy will help strengthen 
Chevron's human rights efforts and protect shareholder value. It will establish Chevron as a 
leader in human rights with the rewards which accrue to the parner of choice. 

Sincerely,

/Jd(~~'

Rev. Scott R. Pilarz, S.J., 
President 

/rme 

. 2
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13neái£tine Sisters of lVirginia 
Saint Benedict Monastery. 9535 Linton Hall Road. Bristow, Virginia 20136-1217. (703) 361-0106 

December 8, 2009 

Lydia i. Beebe, 
and Chief Governance OficerCorporate Secretary 


Chevron Corporation 
6001 Bollnger Canyon Road 
San Ramon, CA 94583-2324 

Dear Ms. Beebe: 

I am writing you on behalf of the Benedictine Sisters of Virginia in support the
 
stockholder resolution on Human Rights - Develop and Adopt Policies. In brief,
 
the proposal states that shareholders request the Board to adopt a
 
comprehensive,transparent, verifiable human rights policy and report to
 

plan for implementation by October, 2010. The report wouldshareholdérs on the 


prepared at reasonable expense and omitting proprietary infomiation.be 

authorized to n()tify you of our intention to cofile this shareholder
 
proposal with the Jesuit Conf~rence for consideration and action by the
 
I am hereby 


shar$holders at the 2010 Annual Meeting. I hereby submit it for inclusion in the 
proxy statement for consideration and action by the shareholders at the 2010 
annual meeting, in accrdance with Rule 14-a-8' of the Gen$ral Rules and 

the Securities and Exchange Act of 1934. A representative of the
 
shareholders wil attend the annual meeting to move the resolution as required
 
bySEC rules.
 

Regulations of 


shares of Chevron Gorp~ stock and intend to hold 
We are the owners of 2000 


$2,OqO worththrpughthedateof the 2010 Am(ll"§lL Me~ting. Verification of
ownership wil follow. ," , '
. .".. . ".
. ." -" '. .

truly hope t~aUhecompany will be wilIng to dialogue with: Uie firers aboutWe 

contact per.spn,for this resolution/proposal wilthis' prÖppsaLple.ase note, that the, 


Bradley of the 'Jesuit Conference at abradlev(tiesuit. orQor by phonebé: Anna
at 301-357~7303." ' 
Respectully yours,,~~~f~/&j,
Sister Henry Marie Zimmermann, aSB , 
Tréasurer 

'Enclosure: 2010 Shareholder Resolution 



. Human Rights - Develop & Adopt Policies 

2010 - Chevron Corp. 

WHEREAS: Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law, 
endemic corruption, civil conflict, poor labor and environmental standards. This is particularly true for the 
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie, 
UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuggieReport2006.html) . 

Chevron operates in over 180 countries, many with critically high rates of human rights allegations 
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh 
(ww.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak
governance zones, which often requires joint ventures with state-controlled national oil companies 
representing govemments with marginal concern for or capacity to protect human rights. 

Chevron wil benefit from a human rights policy which protects and respects the full range of human rights 
through the project life cycle and thereby mitigates risks to shareholder value. Chevron's Environmental, 
Social, Health Impact Assessment process is an eXClusively internal review which does not provide 
shareholders any visibilty for how the Company will translate aspirational, commitments into specific'

current 
operational standards which extend to venture partners, suppliers and contractors. Chevron's 


rights guardianship, nor is it
Human Rights Statement cannot alone imbed and incentivize human 


comprehensive' or verifiable. '
 

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting Initiative 
supplier/contractor screening; joint venture agreements; employee training; 

on indigenous populations. 
human rights measures for 

forced/compulsory labor, and operational impacts 


Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for 
business, reports valuation benefits correlate with progressive disclosure of environmental,social and 
governance issues. (ww.unglobalcompact.org/NewsAndEvents/news_archivesl2009_06_18.html) 

Dr. Ruggie's recent observation is decisive, "The era of declaratory CSR is over; we've moved into 'prove 
risks of human rights harm the way they haveit' time. Companies need systems for managing the 


onlyhere means not

systems for managing all other material risks -~ bearing in mind that material 


impacts on short-term financial results but also on the rights of individuals and communities, which shape 
the social sustainability of the enterprise." (http://198.170.85.29/Ruggie-Why-Companies-Must-Pay­Attention-to-Human-Rights-5-Nov-2009.pdf) , 
RESOLVED: Shareholders request the Board to adopt a comprehensive, transparent, verifiable human 
rights policy and report to sharehoiders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 

Supporting Statement: Shareholders showed their support for a robust human rights policy through 
resolution over the past four years (29.10% in 2009).increasing votes FOR this 


'1. This policy wil help preserve shareholder value by avoiding conditions which incite human rights 
associated shareholder risks. Prevention is more costèffcient than reactively "managing" 

crises. 
violations and 

the partner of choice.flow to
2. The policy wil establish Chevron's leadership and the rewards which 


demonstrates3; Chevron's ,Operational Excellence. Managellent ,System the requirements neces~ary to 
require the same attention. '
Rightsfulfil corporate policies. Human 
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CONVENT ACADEMY OF THE INCARNATE WORD '?I-/ 

Telephone 5H/882-54132930 South' Alameda 
Corpus Christi, TX 78404-2798 Fax 512/883 2185 

3"1- ggO-~/.s;;
 

December 08, 2009 

lydia I. Beebe, ç \.L
Corporate Secretary and Chief Governance Offcer 
Chevron Corporation 
6001 Bollnger Canyon Road eO I~ 
SanRamon, CA 94583-2324 

Dear Ms.' Beebe: 

I am writing you on behalf of Convent Academy, of the Incarnate Word in support the 
Human Rights - Develop and Adopt Policies. In brief, thestockholder resolution on 


proposal states that shareholders request the Board to adopt a comprehensive, 
transparent, venfiablehuman rights policy and report to shareholders on the plan for 

would be prepared at reasonable '
implementation by'October, 2010. The report 


expEmsedand omitting proptietaryiriformation. 

lam hereby authonzedto, notify YOLi of our intention to oo4il~ this shareholder
 
proposal with the Jesuit Conferenca for consideration and action by the
 

, sh~rehQlder$ at tlie 2(110 AnnualMeeting. I hereby submit if fo,. r inclUsion in, the.. . -..,'- - . - .', - -" . .-" : . .-' ',,' ....., . ".' .

2010 ,annualproxy statement fOfconsideration andaction by theshål"éholders at the 

with Rule 14.a-8 of the General Rules and Regulations of them~,eting in accordance 


S~curiti~s and 'Exchange Act of 1934. A representative of the shareholders Wil
 

attend the annual meeting to move the resolution as required by SEC rules., 

We are the owners of 70 shares of Chevron Corp. stock and intend to hold $2,000 
the 2010 Annual Meeting. VerificatiOn of ownership wilworth through the date of
follow,"""" " ,
. . .. ," .


We truly hope that the company wil be wilihg to dialogue with the filers about this
 
proposaL. Please note that the contC)ct person for this resolution/proposal wil be:
 
Anl1â~radleyofttie Jesuit Conference atabradle,y(âjesuit.orq orby phone at301­
3S7-7303. 

Respeptfully yours, , "
,,'~,(l~
A Reyes, TreasLlrer,Beatrice 

COnvent ACademy ofthelnearnate Word
 

, Eneløsure: ,2010ShânoldørltesollliQn 



Rights -Develop & Adopt PoliciesHuman 

2010 - Chevron Corp. 

WHEREA: Corporations face serious risks to reputation and shareholder value when they are seen as 
law,operating in countries with weak rule of endemic 

corruption, civil conflict, poor 

responsibla for, or coplicit in, human rights violations while 


labor and environmental standards. This is particularly true for the extractive sector 
has the greatest number and most grievous human rights abuses (John Ruggie, UN Specalwhich 

Rights ww.umn.edu/humanrtslbuSinesslRuggieReport006.html).Representative, Business and Human 


critically high rates of human rights allegations includingChevron oprates in over 180 countres. many with 


Burma, Democratic Republic of the Congo, Nigeria. Angola and Bangladesh 
(ww.foreignpolicy.com/failedstates)..Promising future energy resrves are increasingly found in weak
governance zones, which often requires joint ventures withstat~ontrolled national oil companies represnting 
governments with marginal concern for or capacity to protect human rights. 

human rightsthtoughprotects and respects the full range of 

the project life cycle and thereby mitigates risks Chevron's Environmental, Socal, Health 
Chevron will benefit from a human rights policy which 


to shareholder value. 


Impact Asssment proceSS is an eXClusively Internal reiew which does not provide shareholders any visibilty for
into specific oprational standards which extend to 

venture,partners, suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbe and 
how the Company wil translate aspirational comitments 


or verifiable.
incentivize human rights guardianship, nor is It comprehensive 


Responsibílìt Report does not include standard Global Reportng Initiatie humanChevron's 2008 Corporate 


rìghts measures for supplier/contraclorscreening; joint venture agreements; employee training; 
forccopulsory labor;, and operational impacts on indigenous populations. 

for business,Global Compact initiatie
Meanwhile, Ri~MetrcsGroup" in,a study comissioned by the UN 


progressive disclosure of environmental, soial and governance issues.reprtsvaluation benefits correlate with 


(ww.ungIObalcompact.orgtNewsAndEventslnews_archivesl2009_06_18.html) 

'prove it' time."The era of declaräto,ryCSR is over we've moved into
Dr. Ruggie's recnt observation is decisive. 

for managingmanaging 'the risks of human rights harm the way they have systems
Com~nies need systems for 


all other material risks ~ bearing in mind that material here means not only impacts on short-term financial results, 
shape the soialsustainabilty of theenterprise.~
but also on the rights of individuals and communities. which 


(http://198.170.85.29/Ruggie-Why-Companies.Must-Pay-Attention~to-Human-Rights-5-Nov.2009.pdf 

comprehensive. transparent, verifiable human rightsRESOLVED: Shareholders request the Bord to adopt a 

Octobet, 2010.on the plan for implementation by
policy and report to shareholders 


information.
The report would be prepared at reasonable expell and omitting proprietary 


Supponing$ttement Shareholders sho\\~ their support for a robust human rights policy through increasing
 
votes FOR this resolution over the past four years (29.10% in 2009).
 

help presee shareholder value by avoiding conditions which incite human rights violations and
t This wilpolicy 

,assoiated shareholder risks. Prevention is more cost effcient than reactively "managing" cnses. 

2. The 
 policy wil establish Chevron's leadership and the rewards which flow to the partner of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements necessry to fulfill 
corprate policies.' Human Rights require the same attention.
 



Provincial Office 

California Province of the Society of Jesus 
300 College Avenue 

DEe 11 2009
CALIFORNIA PROVINCE P,O. Box 519JESUITS
Los Gatos, CA 95031-0519DJO 
408-884-1600 t 408-884-1601 f
 

www.jesuitscalifornia.org 

December 8, 2009 

Mr. David O'Reily 
Chairman and CEO 
Chevron Corporation 
6001 Bollinger Canyon Road 
San Ramon, CA 94583-2324 

Dear Mr. O'Reilly, 

the Society of Jesus is the beneficial owner of 40 shares of Chevron 
Corporation common stock, and has owned these shares since August 28, 2093. We intend to 
maintain ownership through the anual meeting in 2010. As verification that we are beneficial 
owners of common stock in Chevron Corporation, I enclose a letter from our portfolio custodian 

The Califomia,Province of 


attesting to this fact. 

We are co-filing the attached resolution on human rights with the Wisconsin Province of the 
Society of Jesus. Therefore, we submit this resolution for consideration and action by the 
shareholders at the annual meeting, and inclusion in the Company's annual proxy statement in 

the Securities and Exchangethe General Rules and Regulations of
accordance with Rule 14a-8 of 


Act of 1934. A representative of the fiers wil attend the annual meeting to move the resolution 
as required by SEC rules. '
 

Ms. Ana Bradley is our authorized contact regarding this resolution. She can be reached by 
email at: abradleyêjesuit.org or by post at the U.S. Jesuit Conference, 1016 16th Street N.W. 
Suite #400, Washington, DC 20036. 

We believe a comprehensive, transparent and verifiable human rights policy wil help strengthen
establish Chevron as a 

Chevron's human rights efforts and protect shareholder value. It wil 


leader in human rights with the rewards which accrue to the parter of choice.
 

. cere~, '~' 

'.1 ,\ ',,'.,.
v. 0 9!ar,s, ... 
rovincial ' '
 

cc: lCCR filers and staff 

\ ~t~it~,~, 14
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Human Rights - Develop and Adopt Policy 
Corporation2010 Chevron 


WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and mostgrievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuqqieReport2006.html). 

Chevron operates in over 180 countries, many with critically high rates of human rights 
Burma, Democratic Republic of the Congo, Nigeria, Angola andallegations including 


future energy reserves areBangladesh (ww.foreiqnpolicv.com/failedstates). Promising 


increasingly found in weak governance zones, which often requires joint ventures with state-
representing governments with marginal concern for or 

capacity to protect human rights. 
controlled national oil companies 


Chevron wil benefi from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron'$ Environmental, Social, Health Impact Assessment process is an exclusively internal ' 
review which does not provide shareholders anyvisibility for how the Companywil translate 
aspirational commitments into specific operational standards which extend to venture partners, 
suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and 

it comprehensive or verifiable.incentivize human rights guardianship, nor is 


include standard Global ReportingResponsibiliy Report does not
Chevron's 2008 Corporate 


Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 

in a study commissioned by the UN Global Compact initiativeMeanwhile, RiskMetrics Group, 


for business, repqrts valuation benefits correlate with progressive disclosure of environmental, 
social and governance issues. 
(www.unqlobalcompact.orq/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive" "The era of declaratory CSR is over; we've moved 
into 'prove it' time. Companies need systems for managing the risks of human rights harm the 
way they have systems for managing all other material risks -- bearing in mind that material 
hare means not only impacts on short-term financial results but also on the rights of individuals 
and communities, which shape the social sustainabilty of the enterprise." 
(htto://198.170.85.29/Ruqqie-Whv;.Companies-Must-Pav-Attention-to-Human-Riqhts-5-Nov­2009.pdf) , 
RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and rep()rt to shareholders on the plan for implementation by October, 2010. 

omitting proprietary information. 
The report would be prepared at reasonable expense and 




SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value by avoiding conditions which incite
 

human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner
 

of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 



December 8, 2009 " 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict; poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuooieReport2006.html) . 

Chevron operates in over 180 countries, many with critically high rates of human rights 
including Burma, Democratic Republic of the Congo, Nigeria, Angola and 

Bangladesh (ww.foreionpolicv.com/failedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 

allegations 

capacity to protect human rights. 

Chevron wil benefit from ,a human rights policy which protects and respects the full range of 
human rjghts through the project life cycle and thereby mitigates risks to shareholder value. 

is an exclusively internalChevron's Environmental, Social, Health Impact Assessment process 

review which does not provide shareholders any visibilty for how the Company wil translate 
operational standards which extend to venture partners, 

suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and 
incentivize human rights guardianship, nor is it comprehensive or verifiable. 

aspiratíonal commitments into specific 


Chevron's 2008 Corporate Responsibilty Report does not .include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative 
for business, reports valuatíon benefits correlate with progressive disclosure of environmental, 
social and governance issues. '
 
(ww.unolobalcompact.oro/NewsAndEvents/newsarchives/20090618.html) 

declaratory CSR is over; we've movedDr. Ruggie's recent observation is decisive, "The era of 


systems for managing the risks of human rights harm theinto 'prove it' time. Companies need 

they have systems for managing all other material risks" -- bearing in mind that material
 
here meansnot only impacts on short-term financial results but also on the rights of individuals
 
way 

and communities, which shape the social sustainabilty of the enterprise;"
 

(http://198.170. 85.29/RuQoie-Whv-Companies-MÜst-Pav-Attention-to-Human-Riohts-5-Nov­
, 2009.pdf) 

RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders onthe plan for implementation, by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 



SUPPORTING STATEMENT:
 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wilhßlp preserve shareholder value by avoiding conditions which incite
 

human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner
 

of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 
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:~cw EngLind Province of Jesuits JESUliS 

December 8, 20:09 

Mr., David O'Rein)' 
Chaian and CEO
 
Chevron Coq:oiratioo 
6001 Bonmger Camon Road 
San Ramon, CA 94583-2324 

Deo MY. O'''ReiiUy: 

EngJad Provice: of th Sodety of Jeslt is a shehoMeI' in Chvrmi: Corporn1ion. AsTI New 


religious investors. we seek to reflæt our values:" pricileS and mission il om investment 
deCilSlOns. Sm€e Jjai~ 2605, om gfO:UP of conce:i mvestors ha been Ëi dialogue wifu
 

Chevmn CoiroTa1ion reg~dlingile Iieootto develop a coipra1!b1! rights poEiicy~ 

You ar aware t1š theie is a subsmitialaidl grwIn vote foI' om ireso~'utiæi among Chevron 
Dictors pues the development of a,


sæeholdeTS_ We are requestng tht the Board of 


, ~JI -, ,',~ ,--.r ll11 1:, ',', "",1;;/ r" ~ - _1\",,, ~ , ' " '
OOlipilWeJ&We" traipent. aiu VI¡J1l1uJal!J!,e Ii~ irt;""S p0iile)r as cn1l~'l!b.t :mpoii1t to; sup.port 
the valiies ofomr OOllíJipaliY'S Hn: RIghs stattineDI ai, the ClwQn way_ 

The New Enam Provmce is co-IDËig wii the;Wiis:consin PJovili'Ce of the: SQciiet)f of Jes the 
eJdosed resoluton for iinchasion in the pro:xy statement. in accordance with Rule l 4-a'-8 of the 
Gel1eia Rl!lls am Regwiæons of the Secmies'mi EXc1lang~ Act of 1934L We ane,the 
0e11efial OWliel of 43 shes of Chevron Corpl'ati(\n CO:Jß stuCkvqmeb we have heM for 

2m O.
more than a year;, we'mtend 1t(\ lllæn1tain ownersmp tl~ug) the aiua meetig of 


VerIcation is: enclosed. 

Ow authoized eO¡J¡1!ct p:el(~Jf ii Ann~Rl1adley wh'O can be ireache4a1t abradley(ßiesuit.org and at
 
the Jes.uit Confel'e1 im6 16tb Street~,SIDle 4,0:01" Washmgton" D.C:2~OJ€i
. "...
 
SmcereIy, 

l,'- "1 rJ fJ
V!ei Rev. Mytes N., S'heell S:..i~
 
Provinal
 

Enc. 

PROVINCI!\. OFfiCE 85 School Street I Watertown, MA 02472-4251 I 617-607-2800 P I 617-607-2888/ I sjneni,sjnen,org 
Mailingaddress:,P'o. Box 9199 I Watertown, MA 02471-9199 I wwwsjnen,org 



Adopt Pol'i~cyHuman Riglits - Develop and 

2010 Chevron C~rporation 

WHEREAS: 

Corpotions face serious risks to repination and shareholder value when they are seen as 
responsible for, or complici:ï in, human rights violations while operating În countries with weak 
rute of law, endemic coruption, civil conftct" poor labor and environmental standards. Thr.s r.s 
parnulanytrue for th extactive sector whi:ch has the greatest nUllliber and most gri:evotU
 

human rights abuses (John Rugge" UN Special Representatve, Business and Human Rights 
ww.urnn.edu/humanrts/business/RuQQieReport2006.htmlt ', ', '

Chevr opeate in ()er 180 countries, many wi1h critiUy high'rates of hu rr.ghts 
aDegtio1! Includ'mg Burm, Democratc, Repubfrc of the Congo, N"igeli. Ang and 
Banglades (ww.foreiQnpolicv.com/failedstatesl.Promisingfutue energy reserves are 
increasingly found in weakgovemance zones, which often reuires joint ventures with state~ 
contold na oil companæs representng g;ovemmens with marginl concern for or
 
capaci1 to protec human rihts. 

Chevron, will benet from a huan rihts policy which protecs and,' respes the full range of 
human rihts through the projec life cycle and thereby mitigates risks to shareholder value. 
Cb.evon"sEnvirorental.Sociæ., Healtn Empadt Assmet process iSan exclusively in1ernal 
reviewwb.ich doe'S not provshaehof.ders anyvibiliy for how tb.Compay win translate
 

-aspia1iona comitments mtD' specc operatna standardswhíh eXIndto venture pamers,
'Rights Sttement cannot alone imbed and 

ince~ize human right guardianshrp, nor is fl compreheive or,verifæble. 
suppliers an confradOF. Chevroo's curent Human 


Chevron"s 2000 Cmporate Responsiility Repor does no includ standard Gfoba! Reporting
 

Initiative human 
 rihts mesures forsupplrerlcontracor screening; joiot venture agreements; , 
employee tJing;fofcedlcompufsoiyfabor; and opratonal impact an indigenous popuJaîios.


the UN GfabalCompact initativeMeawhile. RiskMet Group, in astudy commissianed by 


far busine. report valuation benefits correrate with progressive dlscfosure of environmental,


social and governance issues. , , '
 
(ww.unQlobalcompact.orQ/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ru:ggíe's recent obSerat is decisive" "'The eraof deçlatory CSR is over; we've moved 
intO' 'prove it'time. Companie need systems for managin the risks of human rights harm the 

they have sytem fôr manamg aDmhei materil risk ,-:' being in mind thtmatefia~ 
shor-term financial resuls but als qn the rigbts of individuals 

an' communities, which shape the social sustainabii1y of the enterpris." 
here 'mean not only impacts on 

(http://198.170. 85. 29/RuQQie-Whv-Companies-Must-Pav-Atiention-to-Human-Riq hts-5-Nov­

way

2009.pdfi ,', 
RESOLVED: 

Shaehders reqiest the Board to adopt a ooprehens¡'ie. transparent 'ieriffabre human rights 
poticy and reponHo sharehofdeTs on the pran for implementatíon by October~ 2010. 

The report woufdbe prepared at reasonabfe expense and omittng¡proprietary information. 



SUPPORTING STATEMENT: 

support for a robust human rights po.lcy through increasing votes 
FORthis resolution over the past four years (29.10% in 2009). 
Shareholders showed their 


1. This policy wil help preserve shareholder value by avoiding conditions which incite 
human rights violat10ns and assocIated shareholder risks. Prevention is more cost 
effcient than reactively "manåging"cnses. 

2. The policy wiJ establish Chevron's leadership and the rewards which flow to the partner 
of choice. 

3. C~vronJ~ Operational, Excellenc Management System demonstrates the requirements, 
necessary to fulfill corporate pofiCies. Human Rights require the same attention. 



SISTERS of S1 DOMINIC 
CONGREGATION of the MOST HOLY NAME 

1520 Grand Avenue 
San RafaeL. CA 94901-2236 
FAX (415) 453-8367 

December 8, 2009 
DE~2ID9 

Mr. David O'Reily 
Chairman and CEO 
Chevron Corporation 
6001 Bollnger Canyon Road 
San Ramon, CA 94583-2324 ~V 
Dear Mr. O'Reily,
 

the Most Holy Name, are shareholders inWe, the Sisters of St. Dominc, Congregation of 

Chevron Corporation. We have paricipated in dialogues with Chevron though our parership 
years.

with JOLT and ICCR on the issue of a human rights policy over a number of 


We are pleasedthat efforts to draf a policy on human rights are under way. However, we agree 
with the primar filers, the Wisconsin Province of the Society of Jesus, that progress and 

()penn~ss is Ilotsatisfactory.;
 

of a comprehensive,Directors vigorously pursue the development,
We request that the Board of 

~erifiåbl~åìdtråispårenthuman rights policy and implementation plan. It is the right thing to 
, d(fiû'tddåy!sglöbalenvironienf ' " ' " , ,,' '
 

Jesuits, for considerationTherefore, we submit ths resolution, as co-filers with the Wisconsin 

in the proxy statementand action by the shareholders at the anual meeting, and for inclusion 


in accordance withRule 14-a-8 ofthe General Rules and Regulations oftheSecurties and 

Exchange Act of 1934. '
, ' ,

We have be~n beneficial owners nf wmmon stock in Chevron Corporation for anumber of 

of ownership directly from our portfoliocustodian, , .., year~ You willrëceive confrmation 


We wil continue to hold our stock until afer the next anual meetig.Charles Schwab & Co.
. ' '. . .
. .' ..
, ' '

can beMs. AnaBtadley is yourcontact acIingon our behalfregarding ths resolution. She 


by post at thè U.S. Jesuit Conterence, 1016 16th 'reached by ell~låt: ab:rad1ey~iesuit.org or 


StreetN.W. Suite#400,Washington~ DC 20036. ' "
 

Sincerely; ,,' 

"..,: ,,,',,,n"'!'~:,,,,
Tl..,'_.. (., '~..'~ ,', ", '!.,.,V~~. l, ' .
 

ThomaSE.Bertelsen,Jr~ """."""""" , .' 
CinefFfuàrdafOffcer 

cc: , I~ÇR,~t~, 
~~'~~'~r.~~ley"", 
$ì~t~r~~ga,etÐíener", OF ' 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation
 

WHEREAS:
 

Corporations face serious risks to reputation and shareholder value when they are seen as responsible 
for, or complicit in, human rights violations while operating in countries with weak rule of law, endemic 
corruption, civil conflct, poor labor and environmental standards. This is partiëularly true for the 
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie, 
UN Speciai Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuçiqieReport2006.html) . 

Chevron operates in over 180 countries, many with critically high rates of human rights allegations 
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh 
(ww.foreiçinpolicv.com/failedstates). Promising future energy reserves are increasingly found in weak 

requires joint ventures with state-controlled national oil companiesgovernance zones, which often 

governments witK marginal concern for or capacity topro~ect human rights.representing 

Chevron wil benefit from a human rights policy which protects and respects the full range of human 
life cycle and thereby mitigates risks to shareholder value. Chevron'srights through the project 

Impact Assessment process is an exclusively internal review which does 
not provide shareholders any visibilty for hoW the Company wil translate aspirational commitments into 
specific operational standards which extend to venture partners, suppliers and contractors. Chevron's 

Environmental, Social, Health 


Statement cannot alone imbed and incentivize human rights guardianship, nor iscurrent Human Rights 

it comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibiliy Report does not include standard Global Reporting Initiative 
human rights measures for 
 supplier/contractor screening; joint venture agreements; employee training; 

impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for 
forced/compulsory labor; and operational 


benefits correlate with progressive disclosure of environmental,social andbusiness, reports valuation 

governance issues. (ww.unolobalcompact.orq/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive, 'The era of declaratory CSR is over; we've moved into 
for managing the risks of human rights 'harm the way they''prOve it' time. Companies need systems 

have systems for managing all other-material risks -- bearing in mind that matel-al he'remeans not only 
rights of individuals and communities, which ,impacts on short-term financial results but also on the 

social sustainabHity of the enterprise." (http://19R 170.85.29/Ruçiçiie-Whv-Companies-Must­
Pav-Attention-to-H uman-Ri!1 hts-5-Nov~2009~ pdD 
shape the 

RESOLVED: 

Shareholders request the Board 
 to adopt a comprehensive, transparent, verifiable human rights policy 
and report to shareholders on the plan for implementation by October, 2010. 

The reportwould be prepared at reasonable expense and omitting proprietary information. 



SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes FOR this 
past four years (29.10% in 2009).resolution over the 


1. This policy wil help preserve shareholder value by avoiding conditions which incite human 
rights violations and associated shareholder risks. Prevention is more cost efficient than 
reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner of 
choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfil corporate policies. Human Rights require the same attention, 



UB
 
DEe 1 0, 2009 

Dominican Sisters of Hope 

FINANCE OF"FICE 

December 7, 2009 

David O'Reily, Chief Executive Offcer 
Chevron Corporation 
6001 Bollnger Canyon Road Cf~~ 
SanRamon, CA 94583
 

Dear Mr. O'Reily: 

Hope, I am authorized to submit the following resolution whichthe Dominican Sisters of
On behalf of 


Directors adopt a comprehensive, transparent, verifiable human nghts policy and 
report to shareholders on the plan for implementation by October, 201 0, for inclusion in the proxy , 
asks that the Board of 


statement of the next anua meeting under Rule 14 a-8 of the General Ru1es and Regulations of the 
Hope is co-sponsoring the resolution with

Securties Exchange Act of 1934. The Dominican Sisters of 


the Society of Jesus-- Ana C. Bradley at the Jesuit Conference, Washington,the Wisconsin Province of 


Center on Corporate Responsibilty.
DC is our contact--and others associated with the Intedaith, 


We are joinig with the Jesuits and the other many socially responsible investors in filing ths resolution 
because we believe that after several years of dialogue with you, we agree it is time for Chevron to adopt 

anounce its policy.and 

Hope is the beneficial owner of 6,485 shares of Chevron stock. Verification ofThe Dominican Sisters of 


the anual meeting and will beownership follows. We plan to hold the stock at least until the time of 


at that meeting.present in person or by proxy


YJ:'~ 1d~~ 
Valerie Heinonen, O.S.Ù. )
 ~ Consultat, Corporate Social Responsibility ~ 

205 Avenue C, Apt 10E 
NY NY 10009 
Phone/fax 212 674 2542 

845.;561-6520 ,
320 Powell Avenue Newburgh. New York 12550-3498 ,', Tel: 


Fax: 845..569..8748 E-rnail:hcJbwney~ophope.org 'VVeb$itè:WW.ophope.org
 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation
 

WHREAS: 
Corporations face serious risks to reputation and shareholder value when they are seen as responsible for, or 
complicit in, human rights violations while operating in counmes with weak rule of law, endemic corrption, civil 
conflict, poor labor and environmental stadads. This is parcularly tre for the extactive sector which has the
 

greatest number and most grevous huma rights abuses (John Ruggie, UN Special Representative, Business and 
Human Rights ww.umn.edu/umanlbusinesslRuggieReport006.html).
 

human rights allegations includingChevron operates in over 180 countres, many with critically high rates of 


the Congo, Nigeria, Angola and Bangladesh 

(ww.foreignpolicy.comlfailedstates). Promising future energy reserves are increasingly found in weak 
governance zones, which often requires joint ventures with state-controlled national oil companies representing 

Burma, Democratic Republic of 


governents with marginal concern for or capacity to protect human rights. 

human rightsChevron wil benefit from a human nghts policy which protects and respects the full range of 


though the project life cycle and thereby mitigates risks to shareholder value. Chevron's Environmental, Social, 
Health Impact Assessment process is an exclusively internal review which does not provide shareholders any 

how the Company wil trslate aspirtional commitments into specific operational stadards whichvisibilty for 


Chevron's curent Human Rights Statement cannot alone 
imbed and incentivize human rights gûadianship, nor is it comprehensive or verifiable. 
extend to venture parers, suppliers and contrctors. 


Chevron's 2008 Corporate Responsibilty Report does not include stadar Global Reporting Initiative human
 

rights measurs for supplier/contrctor screening; joint ventue agreements; employee trning; 
forced/compulsory labor; and operational impacts on indigenous populations. 

study commissioned by the UN Global Compact initiative for business, 
report valuation benefits corrlate with progressive disclosure of environmental, social and governance issues. 
Meanwhile, RiskMemcs Group, in a 


(ww.unglobaIconipact.org/ewsAndEvents/news arhives/2009 06 18:html) 

era of declartory CSR is over; we've moved into 'prove it'Dr. Ruggie's recent observation is decisive, "The 


time. Companies need systems for managing the risks of human rights har the way they have systems for
 

managig all other material risks -- bearing in mind that material here means not only impacts on short-term 
and communities, which shape the social sustainabilty of the 

enterprise." (htt://198.l70.85 .29/Ruggie- Why-Companies-Must-Pay-Attention-to-Human-Riirts-5-Nov­
2009.pdf 

fiancial results but also on the rights of individuals 


RESOLVED: 
adopt a comprehensive, transparent, verifiable human rights polièy and report 

to shareholders on the plan for implementation by October, 2010. 
Shareholders request the Board to 


The report would be prepared at reonable expense and omitting proprieta information. 

SUPPORTIG STATEMENT:
 
Shareholders showed their support for a robust human rights policy thrugh increasing votes FOR this resolution 
over the past four years (29.1 0% in 2009). 

preserve shareholder value by avoiding conditions which incite human rights 
violations and associated shaeholder risks. Prevention is more cost effcient than reactively "managing" 
crises. 

1. This policy wil help 


2. The policy wil' estblish Chevron's leadership and the, rewards which flow to the 
 parer of choice. 
the requirements necessa to 

fulfill corprate policies. Human Rights require the sae attention. 
3. Chevrn's Operational Excellence Management System demonstrtes 
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cJount St.Scholastica
 
Benedictine Sisters 

December 7, 2009 

Lydia i. Beebe, ,
Corporate Secretary and Chief Governance Offcer 
Chevron Corporation
 
6001 Bollnger Canyon Road '
 
San Ramon, CA 94583-2324
 

pear Ms. Beebe:
 

I am writing you on behalf of Benedictine Sisters of Mount St. Scholastica in support the 
stockholder resolution on Human Rights - Develop and Adopt Policies. In brief" the proposal 
states that shareholders request the Board to adopt a comprehensive, transparent, verifiable 
human rights policy and report to shareholders on the plan for implementation by October, 
2010. The report would be prepared at reasonable expense and omitting propnetary
information. ' 

intention to co-file this shareholder proposal with 
the Jesuit Conference for consideration and action by the shareholders at the 2010 Annual 
I am hereby authorized to notify you of our 


by 
the shareholders at the 2010 annual meeting in accordance with Rule 14-a-8 of the General 
Rules and Regulations of the Securities and Exchange Act of 1934. A representative of the 

, shareholders wil attend the annual meeting to move the resolution as required by SEC rules. 

Meeting. I hereby submit it for inclusion in the proxy statement for consideration and action 


hold $2,000 worthWe are the owners of 917 shares of Chevron Corp. stock and intend to 


through the date of the 2010 Annual Meeting. Verification of ownership wil follow. 

We truly hope that the company wil be willng Jo dialogue with the fiers about this proposaL. 
Please note that the contact person for this resolution/proposal wil be: Anna Bradleyof the 
Jesuit Conference at abradlevt:iesuit.orq or by phone at 301'-357-7303. " '
 

::ll;f~~. 
Enclosure: 2010 Shareholder Resolution 

801 S.8TH STREET ATCHISON. KS 66002 913.360.6200 'FAX 913,360.6190 

www.mountosb,org , 



Human Rights - Develop & Adopt Policies 

2010 - Chevron Corp. 

WHEREAS: Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak rule of law, 
endemic corruption, civil conflct, poor labor and environmental standards. This is particularly true for the 
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie, UN 
Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuggieReport006.html). 

Chevron operates in over 180 countries, many with critically high rates of human rights allegations including 
Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh 
(ww.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak 
govemance zones, which often requires joint ventures with state-controlled national oil companies representing 
governments with marginal concern for or capacity to protect human rights. '
 

Chevron will benefi from a human rights policy which protects and respects the full range of human rights 
through the project life cycle 
 and thereby mitigates risks to shareholder value. Chevron's Environmental, Social, 
Health Impact Assessment process is an exclusively internal review which does not provide shareholders any 
visibility for how the Company will translate aspirational commitments into specific operational standards which 
extend to venture partners, suppliers and contractors. Chevron's current Human Rights Statement cannot alone 
imbed and incentivize human rights guardianship, noris it comprehensive or verifiable. ' 

Chevron's 2008 Corporate Responsibilty Report does not include standard GlobaLReporting Initiative human " 
rights measures for supplier/contractor screening; joint venture agreements; employee training; 
forced/compulsory labor; and operational impacts on indigenous populations. 

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compáct initiative for business, 
reports valuation benefits correlate with progressive disclosure of environmental, social and governance issues. 
(ww.unglobalcompact.org/NewsAndEvents/news_archives/2009_06_i8.html) 

Dr. Ruggie's recent observation is decisive, "The era of 
 declaratory CSR is over; we've moved info 'prove if 
time. Companies need systems for managing the risks of human rights harm the way they have systems for 
managing all other material risks - bearing in mind that material here means not only 
 impacts on short-term 
financial results but also on the rights of individuals and communities, which shape the social sustainabilty of 
the enterprise." (http://198.170.85.29/Ruggie-Why-Companies-Must::Pay-Attention-to-Human-Rights-5-Nov"­
2009.pdf) 

RESOLVED: Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 

Supporting Statement: Shareholders showed their support for a robust human rights policy through increasing 
votes FOR this resolution ovèr the past four years (29.10% in 2009), '
 

1. This policy wiH help prèserve sharehQlder value by avoiding conditions which incite human rights violations 
and associated shareholder risks. Prevention is more 
 cost effcient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to thè partner of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
 necessary to fulfill 
corporate policies. Human Rights require the same attention. 
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Catholic Healthcare West
 

December 3,2009
 

D~2009 
Mr. David O'Reily 
Chairman and CEO 
Chevron Corporation 

\j i l.ti' i ..t'x\/yv./V'
" ,\ ,,­6001 Bollinger Canyon Road t/\ \~ î' "
San Ramon, CA 94583-2324 

'D1"i'1 
Dear Mr. O'Reilly, 

Catholic Healthcare West, in collaboration with The Wisconsin Province of the 
Society of Jesus, hereby submits the enclosed proposal Human Rights- Develop 
and Adopt Policy for inclusion in the proxy statement for consideration and action 

the General 
by the 2010 shareholders meeting in accordance with Rule 14(a)(8) of 


the Securities and Exchange Act of 1934.Rules and Regulations of 

Healthcare West has held over $2000.00 worth of Chevron Corporation 
stock for more than one year and wil continue to hold shares in the company 
through the stockholder meeting. Proof of ownership will be provided upon 
request. A representative of the filers wil attend the stockholders meeting to move 
the resolution as required by the rules of the Securities and Exchange Commission 
(SEC). 

Catholic 

Sincerely yours, 

. ~V ~~\ ((!J 
Susan Vickers, RSM 
Vice President Community Health 

cc: Rev. G. Thomas Krettek, S.J., The Wisconsin Province ofthe Society of Jesus
 

Julie Wokaty, Interfaith Center on Corporate Responsibility 

chwHEALTH.org 
185 Berr Street, SiJite300 
San Francisco, CA 94107 

415.438.5500. telephone 

415.438.5724 fax 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic 'corruption, civil conflct, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
www.umn.edu/humanrts/business/RuqqieReport2006.html). 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (www.foreiqnpolicv.com/failedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

Chevron wil benefi from a human' rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron:s Environmental, Social, Health Impact Assessment process is an exclusively internal 
review which does not provide shareholders any visibilty for how the Company wiWtranslate 
aspirational commitments into specific operational standards which extend to venture partners, 
suppliers and contractors. Chevron's current Human Rights Statement cannot alonedmbed and 
incentivize human rights guardianship, nor is it comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibiliy Report does not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative 
for business, reports valuation benefis correlate with progressive disclosure of environmental, 
social and governance issues. 
(www.unqlobalcompact.orq/NewsAndEvents/newsarchives/20090618.html) 

decisive, "The era of declaratory CSR is over; we've moved
 
into 'prove it' time. Companies need systems for managing the risks of human rights harm the
 
Dr. Ruggie's recent observation is 


way they have systems for managing all other material risks -- bearing in mind that material 
also on the rights of individualshere means not only impacts on short-term financial results but 


and communities, which shape the social sustainabilty of the enterprise." 
(http://198.170.85.29/Ruqqie-Whv-Companies-M ust .,PaV-Àttention-to-H u man-Riq hts-5-Nov­
2009.pdf) 

RESOLVED: 

Shareholders request the Board to adopt a 'comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 

" 



SUPPORTING STATEMENT:
 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy will help preserve shareholder value by avoiding conditions which incite 
human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. 

2. The policy will establish Chevron's leadership and the rewards which flow to the partner 
of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 



c 

Creighton
Vice President for Administration and FinanceUNIVERSITY 

December 3,2009
 

Mr. David O'Reily 
Chairman and CEO 
Chevron Corporation 
600i Bollinger Canyon Road 
San Ramon, CA 94583-2324 

Dear Mr. O'Reily: 

Creighton University is a shareholder in Chevron Corporation. As a religious investor, we seek to reflect 
our values, principles and mission Ín our investment decisions. Since January 2005, our group of 

has been in dialogue with Chevron regarding the need to develop and implement a 
corporate human rights policy. 
concerned investors 


At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to draft a 
the Global Issues Committee. However, we have yet to see any specific 

policy language or implementation plan. It remains unclear to us how comprehensive and measurable any 
policy, under the direction of 


future policy will be and how shareholders and other stakeholders might participate in the process. 
Further, it is our understanding that any human rights policy must stil pass through several committees 
before final board approval and roll-out. 

Directors vigorously pursue the development of a comprehensive, verifiable 
and transparent human rights policy. We do not believe our company's current Human Rights Statement 
mèets these standards. Sustained and growing co-fier endorsements and shareholder votes FOR this 
resolution indicate wide support among Chevron shareholders. 

We request that the Board of 


Therefore, we submit for consideration and action by the shareholders at the annual meeting, this
the GeneralRules and

resolution for inclusion in the proxy statement in accordance with Rule l4-a-8 of 


to hold at least $2,000 worthRegulations ofthe Securities and Exchange Act of 1934. We wil continue 


of stock until after the next annual meeting. 

As verification that we are beneficial owners of common stock in Chevron Corporation, I enclose a letter 
from our portolio custodian attesting to this fact. Ms. Anna Bradley is your contact regarding this 
resolution. She can be reached by email at: abradlevêjesuit.org or by post at the U.S, Jesuit Conference, 
1016 16th Street N.W. Suite #400, Washington, DC20036. 

We believe a comprehensive, transparent and verifiable human rights policy wil help strengthen, 
Chevron's human rights effort and protect shareholder value. It wil establish Chevron as a leader in 
human rights with the rewards which accrue to the parer of choice.
 

Sincerely,

~-"," A~" 
Leroy A. al s ' 
Associate iee President for Fince 

cc: ICCR fiers and staff 
Silvia Gargo, Manager, Global Issues and Policy, Government and Public Affairs 

68178 · phone: 402.280.2131 · fax: 402.280.57802500GalifomiaPIaza . Omaha, Nebraska 




Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: 

Coçporations face'serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 

for the extractive sectorwhich has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
particularly true 


ww.umn.edu/humanrts/business/RuqqieReport2006.html). 

of human rights
'Chevron operates in over 180 countries, many with critically high rates 

allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreiqnpolicy.com/failedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state­

, '
 governments with marginal concern for or
controlled national oil companies representing 


, capacity to protect human rights.

Chevron wil benefi from a human rights policy which protects and respects the full range of
 
human rightsthrough the project life' cycle and thereby mitigates risks to shareholder value,
 

, . Chevron's Environmental, Social, Health Impact Assessment process is an exclUsively internal
 
review which does not provide shareholders any visibiliy for how the Company wil translate 
aspiratiÖnal commitments into specific operational standards which extend to venture partners, 
suppliers ånd contractors. Chevron's current Human Rights Statement cannot alone imbed and 

it comprehensive or verifiable. '
incentivize human rights guardianship, nor is
, '

Chevron's 2008 Corporate ResponsibiJ;y Report does not include standard Global Reporting
 

Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
emPloyee training; forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group" in a study commissioned by the UN Global Compact initiative 
for business, reports valuation benefits correlate with progressive disclosure of environmental, 

governance issues.social and 


(ww.l.nqlobalcompact.orq/NewsAndEvents/news archives/2009 06 l8.h1ml) 

Dr. Ruggie's recent obsérvation is decisive, "The era of declaratory CSR is over; we've moved 
, ,into 'prove it' time. Companies need systems for managing the risks of human rights harm the

.way th~y have systems for managing all other material risks -- bearing in mind that material' 
, liere means not only impacts on short..term financial results but also on the rights of individuals 
and communities,which shape the social sustainabiliy oOhe enterprise." , 
(http://1 98.170 .85.29/Ruqqie-Why-Compa nies-Must-Pay-Atlention-to-Human-Riq hts-5-Nov­2D09.pdf) , ,,'
 

, RESoLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders ,on the plan for implementation by October, 2010. 

information. 
Thereportwould be prepared at reasonable expense and omitting proprietary 




SUPPORTING STATEMENT:
 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years 
 (29.1 0% in 2009). 

shareholder value by avoiding conditions which incite 
hl;manrigtlt$ violationsandasspciated"shareholôer risks,PreventiOR is, more cost' 

1. ThispoliGY wil help preserve 


effciantthånreåctïVeIY"mClriåging~crises. ' ' ' ,',
. . .."
'.' -.-...._. -' .. --. .-' ..-."-. ......- "
 
'establishChëvron's ieádershipandthe :rewardswhichflowto thé partner2. The pØlìéy will 

of chêiCë, 

3. Chevron'~"OperationaIExcellenceMan~~ement,System, d~monstrates the,"requirements 
necesSary: to fulf¡1 LCdrpo rate policies. "Human, RightsreQl1irethesameattentiqn...' . "',' .-,., ..,:. ' ..".. .' .' ." -'. . ." .
 





Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation' 

WHEREAS: 

Corporations face serious risks to reputation and shareholqer value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflct, poor labor and environmental standards. This is 

grievousparticularly true for the extractive sector whiC;h has the greatest number and most 

human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuQQieReoort006.html)., ', ' , , 
Chevron operates in over 180cpuntries,rnany with critically high rates of human 
 rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreiQnoolicy.com/failedstates). Promising future energy reserves are 
increasingly found in weàk governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

Chevron wil benefit from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
'review which does not provide shareholders any visibilty for how the Company wil translate 
aspirational commitments into specifc operational standards which extend to venture partners, 
suppliers and contractors. .chevron's current Human Rights Statement cannot alone imbed and 
incentivize human rights guardianship, nor is it comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibiliy Report does not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 

the UN Global Compact initiativeMeanwhile, RiskMetrics Group, in a study commissioned by 

for business, reports valuation benefits correlate with progressive disclosure of environmental" 
social and governance issues. 
(WW.unQlobalcomoact.orQ/NewsAndEvents/newsarchives/20090618.html) 

era of declaratory CSR is over; we've movedDr~ Ruggie's recent observation Is decisive, "The 


into 'prove it' time. Companies need systems for managing the risks of human rights hartthe, '
 

way they have systems for managing all other niatelial risks' -- bearing in mind that material 
here means not only impacts on short~term financial results but also on the rights of individuals 
and communities, which shape the social sustainabilty of the enterprise." 
(htto://198.170 .ä5.29/RuqQie-Why-Comoanies-Must-Pày~Attention-to-Human-RiQhts-5-Nov-'æ~~D " 
RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation, by October, 2010. 

be prepared at reasonable expense and omittingproprietary information.The report would 




SUPPORTING STATEMENT:
 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value 	 by avoiding conditions which incite 
human rights viOlatioflsaridassocíated shareiholderrisks. Prevention is more cost

"managing:' crises. '
effCient than reactively 

wil establishChevton's leadershipándthe rewardswliich flow to thepärtrler2. The policy 

of choice. 

3. Chevron's Operational Excellence Management ayst~rn delTonstrates tneire.~uirements 
Rig rèauirø, thenecessary to fulfill corporate policies. Human 	 tits šatiei'attén'(lqi';: , ,

::.'- - ..-; -ô.... - ;.--' ';',' ,:',"'.' :;", ":.:t. :::::~:.:~..; ;:"\" ':..;i:"::::';'~_ :::::,'C'::'i" 
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DEe 1 0 2009 

Sisters of Mercy of the Americas 

Hermanas de la Misericordia de las Américas 

WEST MIDWEST COMMUNITY 

December 7, 2009 

David O'Reily, Chief Exeèutive Officer
 
Chevron Corporation
 
6001 Bollnger Canyon Road
 co'l/
San Ramon, CA 94583 

Dear Mr. O'Reily: 

Detroit Chartable Trust, I am authorized to
the Sisters of Mercy, Regional Communty of
On behalf of 


Directors adopt a comprehensive,
submit the following resolution, which asks that the Board of 


on the plan for implementation by
tranparent, verifiable human rights policy and report to shareholders 


statement of the next anual meetig under Ru1e 14 a-8 of the 
October, 2010, for inclusion in the proxy 


Mercy, Regional
the Securties Exchange Act of 1934. The Sisters of
General Rules and Regulations of 


Detroit Chartable Trust is co-sponsorig the resolution with the Wisconsin Province of 
the Society of Jesus-Ana C. Bmdley at the Jesuit Conference, Washington, DC is our contact-and 
Communty of 


others associated with the Interfaith Center on Corporate Responsibilty. 

Mercy encourge Chevron's Board and management to adopt and promu1gatéa human 
the search and extraction of 

The'Sisters of 


rights policy. Civil strfe,ifnot olltrght war, has become a component of 


minerals, paricularly oil and gas, as nations strve to control those resources. We believe, some sort of 
basic gudé1ines have to be in place so that the human rights of those whose communties are invaded can 
count on protection for themselves and their families. 

The Sisters of Mercy, Regional Communty of Detroit Chartable Trust is the beneficial owner of 7,750 
shares of Chevron stock. Verification of ownership follows. We plan to hold the stock at least until the 
time of the anual meeting and will be present in person or by proxy at tht meeting~,
 

YOJ:Y~ .J~~\
 
Heinonen, o.s.u.Valerie ~ 

Consultat, Corporate Social Responsibilty
 

205 Avenue C, Apt 10E
 
NY, NY 10009
 
Telephone and fax: 2126742542
 

29QEleven MilEiHoadeFarmington Hils, MI48336-1405 
Phone: (248) 476"8000 e Fax (248) 476-42~2 e ww.mercywestmidwest.org 



and Adopt PolicyHuman Rights - Develop 

2010 Chevron Corporation
 

WHREAS: 
Corporations face serious risks to reputation and shareholder value when they are seen as responsible for, or 
complicit in, humah rights violations while operating in countres with weak rule of law, endemic corrption, civil 
conflct, poor labor and environmental stadards. This is paricularly tre for the extractive sector which has the ' 

(John Ruggie, UN Special Representative, Business andgreatest number and most grevous human rights abuses 


Human Rights ww.uin.edu/uman/businesslRuggieReport2006.html).
 

human rights allegations includingChevron operates in over 180 countres, many with ci"itically high rates of 


Bura, Democratic Republic ofthe Congo, Nigeria, Angola and Bangladesh
 

(ww.foreignpolicy.com/failedstates). Promising future energy reserves are increasingly found in weak 
governance zones, which often requires joint ventures with stae-controlled national oil companies representing 
governents with marginal concern for or capacity to protect human rights. 

human rightsChevron wil benefit frm a human rights policy which protects and respects the full rage of 

though the project life cycle ànd thereby mitigates risks to shareholder value. Chevron's Environmental, Social, 
Health Impact Assessment process is an exclusively internal review which does not provide shareholders any 
visibilty for how the- Company will trslate aspirtional commitments into specific operational stadards which 
extend to venture 
 parers, suppliers and contrctors. Chevron's current Human Rights Statement canot alone 
imbed and incentivize human rights guardianship, nor is it comprehensive or verifiable., ,


Global Reporting Initiative human 
rights meaures for supplier/contrctor screenig; joint ventue agreements; employee tring; 
forcdlcompulsoiy labor; and operational impacts on indigenous populations. 

Chevron's 2008 Corporate Responsibilty Report does not include stadad 


the UN Global Compact intiative for business,Meawhile, RikMetrcs Group, in a stdy commissioned by 


reports valuatioribenefits correlate with progressive disclosur of environmental, social and governance issues. 
(ww.unglobalccmpactorg/ewsAndEvents/news arhives/2009 06 i 8.html) 

Dr. Rugge's recent observation is decisive, "The era of declartoiy CSR is over; we've moved into 'prove it' 
time. Companies need systems for managing the risks of human rights har the way they have systems for
 

managg all other material risks -- bearig in mind that material here means 
 not only impacts on short-term 
financial results but also on the rights of individuals and communitiés, which shape the social sustainabilty of the 
enterprise." (btt:1I98. i 70.85.29IRuggie- Why-Companies-Must-Pay-Attentioii-to-Human-Rights-5-Nov­
2009.pdt) 

RESOLVED: 
Shareholder request the 
 Board to adopt a comprehensive, transparent, verifiable human rights policy and report 
to shaeholders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omittg proprieta information.
 

SUPPORTIG STATEMENT:
 
Shareholders showed their support for a robust human rights policy though increasing votes FOR this resolution 
over the past four year (29.10% in 2009). "l


1 . This policy will help preserve shareholder value by avoiding conditions which incite human rights 
violations and associated shareholder risks. Prevention is more cost effcient than reactively "managing" 
crises: 

2. The policy will establish Chevron's leadership and the rewars which flow to the parer of choice~
 

3. Chevron's OperationalExcellence Management System demonstrtes the requirments necessa to 
fulfiUcorporate policies. Human Rights require the same attention. 
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iOD-, ~L~ 
UNITARIAN UNIVERSALIST
 
ASSOCIATION OF CONGREGATIONS 

Timothy Brennan
 

Treasurer aiid 

Chie Fiiiancial Officer 

25 Beacon Street 
Boston 

Massachusetts 021 O~ ' 

USA 

617 948 4305 id 
617 367 3237 j.1X 

W\\.w.uua,org 

December 7, 2009 . D;¡2009 
Mr. David J. Ò'ReiIy 
Chairman and_ CEO 
Chevron Corporation' 
6001 Bollnger Canyon Road 
San Ramon, CA 94583-2324 VìA11 

~YtlY 
Dear Mr. O'Reily: 

The Unitaran Universalist Association of Congregations ("UUA"), a shareholder in Chevron 
Corporation ("Company"), is hereby submitting the enclosed resolution for consideration at the 
upcoming annual meeting. The resolution requests that the Company make available by the 2010 

meeting a report on Chevron's criteria for (i) investment in, (ii) continued operations in, 
and (ii) withdrawal from specific countries. We are joining with the International Brotherhood 
annual 

of Teamsters (IBT)in'filingthis resolution. Ms. Jamie Carroll represents IBT which is the 
primar filer. 

than 1090
The Unitaan Universalist Association of Congregations is a faith community of more 


self-governing congregations that bring to the world a vision of religious freedom, tolerance and 
Jewish and Christian traditions, Unitaianism and Universalismsocia:ljustice. With roots in the 


and Puritan settlers.havebeeri a force in American spirituality from the time of the first Pilgrim 


We submit the enclosed resolution for inclusion in the proxy statement in accordance with Rule 
14a-8 of the General Rules and Regulations of the Securities and Exchange Act of i 934 for 

the shareowners at the upcoming annual meeting. We have held atconsideration and action by 


the 
fiing date and wil continue to hold at least the requisite number of shares for filing proxy 
resolutions through thestockhölders' meeting. 

least $2,000 in market value ofthe company's common stock for more than one year as of 


Verification that we are beneficial, owners of the requisite shares of Chevron Corp. wil be 
the proposal, you may contactprovided upon request. If you have questions or wish to discuss 

me at 617-948-4305 ortbrennan(guua.org.
 

Yours very trly,
 ~
 
ief Financial: Offcer 

CC: Jamie Carroll, IBT 
.' 

disclosure of investments, operations and withdrawal fromEnclosure: Shareholder resolution on 


specific cOlintries~
 

AfffittnittfJtheWorth an.d Dig.n.i:ty oIAll People 



-'.. 

WHEREAS: 

Following the Burmese military's 2007 crackdown on peaceful demonstrators, 
its restrictions on allowing humanitarian relief into Burma after cyclone 
Nargis and its 2008 sentencing of pro-democracy activists to lengthy prison 
terms, Chevron has faced government criticism, negative publicity, and a 
consumer boycott concerning its investment in Burma; 

The U.S. governent has three times enacted economic sanctions on Burma, 
including a ban on new investment in i 997, a ban on imports in 2003, and 
further restrictions on imports in 2008; 

Nobel Peace Prize Laureate Aung San Suu Kyi, leader of the National League 
for Democracy that won more 'than 80 percent of the seats in thè i 990 
Burmese elections, has repeatedly called for economic sanctions on Burma, 
stating that corporations in Burma "create jobs for some people, but what 
they're mainly going to do is make an already wealthy elite wealthier, and 
increase its greed and strong desire to hang on to power ... these companies 

process a great deal;"harm the democratic 


Chevron, in partership with Total of France, the Petroleum Authority of 
Thailand, and Myana Oil and Gas Enterprise, holds equity in Burma's 
largest investment project: theYadana gas-field and pipeline that transports 
gas to Thailand, generating bilions of dollars for the Burmese regime; 

How the Burmese regime uses the revenue is under scrutiny, according to the 
Financial Times, which obtained a 2009 International Monetary Fund report 
that found that Burma's rulers add revenues from natural gas exports to the 

the 30-year-old official exchange rate, causing the gas money to 
account for under one percent of budget revenue in 2007-08 instead of 57 
budget at 


percent if valued at market rates ("Burma's economic prospects 'bleak,'" 
Financial Times, May 10,2009); , '
 

Human rights organizations have documented egregious human rignts abuses 
by Burmese troops employed to secure the pipeline area, including forcible 
relocation of villagers and use of forced labor on infrastructure related to the 
project; 



In March 2005, Unocal settled a case for a reported multi-million dollar 
amount in which it was claimed that Unocal was complicit in' human rights 

by the Yadana project to provide pipelineabuses by Burmese troops hired 


security; 

By purchasing Unocal, Chevron acquired Unocal's investment II Burma 
liabilities;including its legal, moral, and political 


Chevron also does business in other countries with controversial human rights 
records: Angola, Kazakstan, and Nigeria; 

BE IT RESOLVED: The' shareholders request the Board to make 
available by the, 2011 anual meeting a report, omitting proprietar 
information and at-reasonable cost, on Chevron's criteria for (i) investment in; 

withdrawal from specific countries.
(ii) continued operations in; and, (iii) 


SUPPORTING STATEMENT: We believe Chevron's curent country 
selection process is opaque and leavesunc1ear how Chevron determines 
whether to invest in or withdraw from countries where: 

. the governent has engaged in ongoing, systematic human rights
 

violations; 
. there is a call for economic sanctions by human rights and democracy 

advocates; and,
 

. Chevron'S presence exposes the Company to governent sanctions, 
negative publicity, and consumer boycotts. 



ji 
JESUITS OF THE 
NEW ORLEANS PROVINCE
 

December 4, 2009 DEe 07 2009
 

Mr. David O'Reily 
Chairman and CEO r: 
Chevron Corporation 
6001 Bollinger Canyon Road tvti # fP~ 
San Ramon, CA 94583-2324 

,3ft Ø\
 

Dear Mr. O'Reily,
 

The New Orleans Province of 
 the Society of Jtsus (the Jesllits) is a shareholder in the Chevron 
Corporation. As religious investors, we seek tOTeflect ouivalues, principles and mission in our 
investment decisions. Since Januar2005, the J:~suits, ledHby the Wisçunsin Province, and other 
concerned investors have been in diålPiue with:~hevr0J:;regardinEJhe need to develop and implement a 
corporate human rights policy. ';, ' ' ,',


-.;. "'-:"_.-;
 
':",".--".;'..';......-.,. ." -....-.;. . 

At the recent dialogue with Ch~¥fon, we w~I"è pleâsi;d to le~Öf some,iJtiåfinternal steps to draft a
 

policy, under the direction ofthe'Gîq~~ilssue! ,,',' " oWH"%~r;/W~have yet to see any specific 
policy language or implementation plan., 
 It r~t' usHüw comprehensive and measurable any
 
future policy wil be and h~\Vsh.tl~hRi.,n.ers aid ersrm~tp~~çipate in the process. 
Furher, it is our underStádii1gthataiy:Ji.un ust!s;ttiî"pass!tliòúgn several commttees
 

before final board approval and roll-out,: ,
 

We request that the Board ofqir~ctgf~Çi~grgu~IY p '~ e tle,..~~~;î6tiféI1t,pf a comprehensive, verifiable 
and transparent human rightspDlicy. Wen'~&Îíu~~~U.~Ve~f1 êQ~p,~ny's cureIitHuman Rights Statement'
 

meets these standards. Sustained and 87R'WiÍg c()t~lef ~~~?rserÌ~tit.s and shareholder votes FOR this 
resolution indicate wide support amongèhevro~,:shareh~Xaers.

"". -...., "," .-'
. . ".". -.-.
 
. . - ',~' ,--...,..,~ -'o",_~"",~:'::;,,:,;-""'~';~~~1-":'Æ~¿;:-~ii.~.&i""'~~~~~i"::_;:-:;~';t"',:..¡:i~,,",, ~.~~_ ._ n._. . ::'.

' Therefore,~~lfn'ït~~wrs"C'òñšÎn'w1õVîffe"õtf,fñ~i¡&01êlf~'t.l~$,t;S,,;lhis resolution for 
inclusion in the proxy statement of the upcoming annual m~eting in accordance with Rule 14-a-8 of 
 the 
General Rules and Regulations of the Securties and Excharge Act of 1934. We wil continue to hold at
 

least $2000 worth of stock until after the next anual meeting. 

- As verification that we are beneficial owners of common stock in Chevron Corporation, I enclose a letter 
from Mr. Thomas Mason, our portfolio custodian"attesting to this fact. We have held this stock since July 
29,2005. The authorized contact person for the Jesuits ofthe New Orleans Province is Ms. Ana 
Bradley. She can ¡;'e' reached byemail at: abradley(aiesuit.org or by 
 post at the U.S. Jesuit Confere~ce, 
1016 16th Street N.W. Suite #400, Washington, DC 20036. 

We believe a comprehensive, transparent and verifiable human rights policy wil help strengthen
 

Chevron's human rights efforts and protect shareholder value. It wil establish Chevron as a leader in 
humancrights with the rewards which accrue to the parner of choice.,
 

Sincerely, 

i~," "',~, '~/l_.A, ~" .~~
Mary', ,Baudouin 
Assist ',' 'for Social Ministries , 

cc: ,iCCRfiiersandstaffl " ,,',:' ',,' ,,', ',,', i' h'l. . f ,I. . 'dl.,' 'E'd' .
 
New Orleans Pr~vinc~øHAes()ciéty()f Jesus, Jesuit Seminary & MissionFund¡Ne'NOrleans 'Cat, 0 IcSociety 0 ' Re igious an "iterary " ucation 

, , " 710 BaronneStreet, $ult~~':Nevv9rI~anS1LA 70113-1064 

($Øìl157':-1f)p5 · FAX (504)571~l'7f.. l.;8ø.O,,7'~8;,1719. www.norprov.org 



Adopt PolicyHuman Rights - Develop and 


2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while oper~ting in countries with weak 
rule of law, endemic corruption, civil conflct, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
www.umn.edu/humanrts/business/RuaaieReport2006.html) . 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreianpolicv.com/failedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 

Chevron wil benefit from a human rights policy which protects and respects 


review which does not provide shareholders any visibilty for how the Company wil translate 
into specific operational standards which extend to venture partners,aspirational commitments 


imbedsuppliers and contractors. Chèvron'scurrentHuman Rights Statement cannot alone and 
incentivize human rights guardianship, nor is it comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibility Reportdoes not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 

indigenous populations. 
Meanwhile; RiskMetrics Group, in a study commissioned by the UN Global Compact initiative 
employee training; forced/compulsory labor; and operational impacts on 


for business, reports valuation.benefits correlate with progressive disclosure of environmental,
governance ,issues. , ,,'
social and 


(wW.unalobalcompact.orq/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive, 'íhe era of declaratory CSll is over; we've moved 
into 'prove it' time. Companies neèd systems for managing the risks of human rights harm the 
way they have systems for managing all other material risks -- bearing in mind that material 

on the rights of individualsfinancial results but also
here means not only impacts on short-term 


and communities, which shape the social sustainability of the enterprise." 
(http://198.170.85.29/Ruaaie-Whv-Companies-Must- Pav-Attentibn-to-Human-Riohts-5-Nov­
2009.pdf) 

RESOLVED: 

to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation by October, 2010. 
Shareholders reauestthe Board 


The report would be prepared at reasonable expense and omitting proprietary information. 



SUPPORTING STATEMENT:
 

Shareholders showed their support for a robust numan rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value by avoiding conditions which incite
 

human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner
 

of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfil corporate policies. Human Rights require the same attention. 



Mary ImmaculateMissionary Oblates of 


Justice & Peace / Integrity of Creation Office, United States Province~rl~ 
December 4,2009
 

Mr. David O'Reily 
Chief Executive Offcer 

DE 

Chevron Corporation 
6001 Bollnger Canyon Road 
San Ramon, CA 94583- 2324 

Dear Mr. O'Reily: 

. i)o09 
~'.~,' (L.ii.. -,r

.lh i ì1 V\.r 

Mar Immaculate are a religious order in the Roman Catholic tradition with overThe Missionar Oblates of 


and missionaries in more than 70 countries throughout the world. We are members ofthe4,000 members 

Interfaith Center on Corporate Responsibilty a coalition of275 faith-based institutional investors-


denominations, orders, pension funds, healthcare corporations, foundations, publishing companies and 
dioceses - whose combined assets exceed $110 bilion. We are the beneficial owners of 7,328 shares in 

this stock is enclosed. We plan to hold shares at least untilChevron Corp. Verification of our ownership of 


the annual meeting. 

My brother Oblates and I request that the Board of Directors vigorously pursue the development of a 
comprehensive, verifiable and transparent human rights policy. We do not believe our company's current 

these stadards. Sustained and growing co-fier endorsements and 
shareholder votes FOR this resolution iódicate wide support among Chevron shareholders. 
Human Rights Statement meets 


mind that I writ~ to inform you of our intention to co-fie the enclosed stockholder resolution 
with the Jesuit Conference forconsideration and action by the stockholders at the annual meeting. I hereby 
submit it for inclusion in the proxy statement in accordance with Rule 14-a-8 of the General Rules and 
Regulations of the Securities Exchange Act of i 934. The contact person for this resolution/proposal is: Ms. 
Anna Bradley. She can be reached by email at: abradley~iesuit.org or at the U.S. Jesuit Conference, i 0 16 
16th Street NW Suite #400, Washington, DC 20036. 

It is with this in 


you have any questions on this.Please do not hesitate to contact me if 


Sincerely, ,

3~R~/ ~
 
Rev. Séamus P. Finn,OMI 
Director 
Justice, Peace and Integrity of Creation Offce 
Missionary Oblates of Mary Immaculate 

391 Michgan Ayenue, NE. Washìgton, DC 20017 · Tel: 202-529-4505. Fax: 202-529-4572 
W~bsite: www.orrusajpic.org 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation
 

WHEREAS: 

when they are seen as responsible for, or
 
complicit in, human rights violations while operating in countries with weak rule oflaw, endemic corruption, civil
 
conflct, poor labor and environmental standards. This is paricularly true for the extractive sector waich has the
 

Corporations face serious risks to reputation and shareholder value 


greatest number and most grievous human rights abuses (John Ruggie, UN Special Representative, Business and
 
Human Rights www.umn.edu/humanrtslbusiness/RuggieReport006.html).
 

human rights allegations including 
Burma, Democratic Republic ofthe Congo, Nigeria, Angola and Bangladesh (www.foreignpolicy.com/failedstates). 
Promising future energy reserves are increasingly found in weak governance zones, which often requiresjoint 

Chevron operates in over 180 countres, many with critically high rates of 

marginal concern for orventures with state-controlled national oil companies representing governments with 


capacity to protect human rights. '
 

human rights throughChevron wil benefit from a human rights policy which protects and respects the full range of 


the projeCt life cycle and thereby mitigates risks to shareholder value. Chevron's Environmental, Social, Health 
Impact Assessment process is an exclusively internal review which does not provide shareholders any visibility for 
how the Company will translate aspirational commitments into specific operational standards which extend to 
venture partners, suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and
 
incentivize human rights guardianship, nor is it comprehensive or verifiable.
 

Chevron's 2008 Corporate Responsibilty Report does not include standard Global Reporting Initiative human rights 
measures for supplier/contractor screening; joint venture agreements; employee training; forced/compulsory labor; 
and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for business, reports, 

. valuation benefits correlate with progressive disclosure of environmental; social and governance issues. 
(www.unglobalcompact.org/ ewsAndEvents/news archives/2009 06' 18.html) 

Dr. Ruggie's recent observation is decisive, "The era of declaratory CSR is over; we've moved into 'prove it' time. 
human rights harm the way they have systems for managing all 

other material risks.-- bearing in mind that material here means not only impacts on short~term financial results but 
Companies need systems for managing the risks of 


individuals and communities, which shape the social sustainability ofthe enterprise."
 

(htt://198.1 70.85 .29/Ruggie- Whv-Companies~ Must -Pay- A ttention-to- Human- Rights- 5- N ov- 2009 .odD
 

also on the rights of 


RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights policy and report to 
shareholders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprieta information.
 

SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes FOR this resolution
 
over the past four years (29.1 0% in 2009). '
 

1. This policy wil help. preserve shareholder value by avoiding conditions which incite human rights'
 

violations and associated shareholder risks. Prevention is more cost effcient than reactively "managing"crises. '
 
2. The policy wil establish Chevron's leadership and the rewards which flow to the partner of choice.
 

Exceiìence Magement System deinonstrates the requirements necessary to fulfill3. Chevron's Operational 


corporate policies. Human Rights requireìhe same attention. '
 



DEe OS?nfJ9Sisters oftheHoly Names of Jesus and Mary 
U.S.-Ontario Administrative Centre 

December 4, 2009 ~11L
Mr. David O'Reily ~ Char and CEO 
Chevron Corporaon 
6001 Bollnger Canyon Road 
San Raon, CA 94583-2324
 

Dear Mr. O'Reily, " 

Since 2005, the Sistrs of the Holy Names Jesus and Mar U.S.- Ontao Province have beenof 

human rights witamong the growig number of investors who have been addressing the issue of 

Chevron. In a díalogue in November we were encoured to learn tht there ha been movement 
within the Company to dr a comprehensive, trparent and verifiable hum rights policy.
 

However, Chevron's unwillngness to give us assurce that a comprëhensive and meaureable 
hum rights policy wil be developed, and to alow us to review the draf lea us to file thsresolution. ' 
We are co-filing the enclosed resoluton on huma rights with the Wisconsin Province of the 

anual meeting. We submit it for inclusion in the proxySociety of Jesus for' acon at the next 


sttement in accordace with Rule 14a-8 of the general rules and regulations of the Securties 
Exchage Act of 1934, A representative of the filers wi attnd the anual meeting to move the 
resolution as required by SEC rues.
 

the Holy Names of Jesus and Mar U.S.- Ontao Province is the beneficial ownerThe Sisters of 

of at lea $2000 dollar wort of Chevron Corporation common stock. A letter verifyng
 

ownership is enclosed. ,We have held the requisite amount of stock for over a yea and intend to
 

mata ownership though the anua meeting in 2010; ,
 

¡ 

For matrs relatig to ths resolution, pleae contact our authoried representative, Ms. Ana 
Braey, abraey~jesuit.org.)
 

Sincerely, 

~.'~~'~'~ 
MarEllen Holoha snjm
 

Treaer 

Enc.: Resolution
 

Verificaon of ownership , 

P.O;Box 398; Marlhurst,OR97036.(503) 675-7100 e FAX (503) 697-3264eTo/l-free 1(877) 296-7100 



Human Rights -: Develop 
 and Adopt Policy 
2010 'Chevron Corporation
 

WHEREAS:
 
Corporations'face serious risks to reputation and shareholder value when they are seen as responsible 
for, or complicit in, human rights violations while operating 
 in countries with weak rule of law, endemic 
corruption, civil conflict, poor labor and environmental 
 standards. This is particularly true for the 
extractive sector which has the greatest number and most grievous human rights abuses (John Ruggie, 
UN Special Representative, Business and HumanRights 
ww.umn.edu/humanrts/business/RuqqieReport006.html) . 

Chevron operates in over 180 countres, many with critically high rates of human rights allegátions 
including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh 
(ww.foreiqnpolicv.com/failedstates). Promising future energy reserves are increasingly found in weak 
governance zones, which often requires joint ventures with state-controlleij national oil companies 
representing governments with marginal concern for or capacity to protect human rights. 

Chevron wil benefit from a human rights policy which protects and respects the full range of human 
rights through the project life 
 cycle and thereby mitigates risks to shareholder value. Chevron's 
Environmental, Social, Health Impact Assessment process is an exclusively internal review which does , 
not provide shareholders any visibilty for how the Company wil translate aspirational commitments into 
specific operational standards which e,xtend to venture partners, suppliers and contractors. Chevron's 
current Human Rights Statement cánnot alone imbed 
 and incentivize human rights guardianship, nor is it 
comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibility Report does 
 not include standard Global Reporting Initiative 
human rights measures f~r supplier/contrctor screening; joint venture 
 agreements; employee training; 
forced/compulsory labor; and operational impacts on indigenous populations., ,
 

Meanwhile, RiskMetrics Group, in a study the UN Global Compact initiative-forcommissioned by 


business, reports valuation benefits Correlate with progressive disclosure of environmental, social and 
governance issues. (ww.unqlobalcompact.orq/NewsAndEvents/newsarchives/2009.0618.html) 

Dr. Ruggie's recent observation is decisive, "The 
 era of declaratory CSR is over; we've mov,ed into 'prove 
it' time. Companies need 
 systems for managing the risks of human rights harm the way they have 
systems for managing all other material risks - bearing in mind that material here means not only 
impacts on short-term financial results but 
 also on the rights of individuals and communities, which shape 
the social sustainabilty of the, enterprise." (http://198.170.85.29/Ruqqie-Whv-Companies-Must-Pav.. 
Attention-to-Human-RiQhts-5-Nov-2009.pdf) , 

RESOLVED: ' 
Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights policy 
and report to shareholders, on the plan for implementation by October, 2010. The report would be 
prepared at reasonable 
 expense aiidomittrìgproprietary information. 

SUPPORTING STATEMENT: 
their support for a robusthuman rights policy through increasing votes FOR this 

resolution, over the past four years (29.10% in 2009). 
Shareholder~. showed 


1. This policy wil helppreseNeshareholder value, by avoiding conditions which incite human rights 
violations and associated shareholder risks. Prevention is more, cost effcien.t than reactively 
"managing" crises. 

2. The policy wil establish 
 Chevron's leadership and the rewards which flow to the partner ofchoice. '
 
3. Chevron's Operationial'E)c:EjIJenGeM~nagerrE!nt'System derronstra,tes,',t\e.requlrernents 

necessary to ,fulfll corporat$ same., attention. 'r;olicies.Human,RightsrequirEfthe 



-~ ~ 
..i" ~HE SISTERS OF ST. FRANCIS OF PHILADELPHIA
 

If '),
December 4, 2009. 

DEe 0. 7 2009
Mr. David O'Reily, CEO 
Chevron Corporation ft6001 Bollinger Canyon Road
 
San Ramon, CA 94583-2324
 MÁIt- ~ 
Dear Mr. O'Reily: T~ (rl '\ 

Peace and all good! The Sisters of St. Francis of Philadelphia have been shareholders in Chevron 
Corporation fQr several years. We were pleased that our recent dialogue reflected some initiative toward

and
vigorous steps in developing a huma rightsn-ameworkthat is,on the way to becoming a verifiable 


transparent policy. However, at this point J am still very puzzled that a review of a draft by faith-based 
shareholders has not been fort-coming. We trst that the Global Issues Committee wil move to a more ' 
"prove it stice .alld effectively use' stadard Global Reportng Initiatives and' other risk management 
tOQls toshape a comprehensive, transparen.t and just hu11 rights policy. We join our Jesuit brothers and
 

year of bold, definitive, sustainable humanother shareholders as weencnurage you to make this 'the 


for Chevron and the world in: which the company operates.' 'rights policies 


.cl,ton()tifyyouQf our intention to subnit this shareholder 
,,' ,', ' " ,', ".1 submit it for inClusion intheproxystatement
 

Rule 14~a-8 of
and action by. the next stockholders meeting in accordace with the 
for consideGiiiòn 


the Securties and Exchange Act of 1934. A representative of the filersGenerålRu;lesand Regulations of 


will attend the shareholders meeting to move thé resQlution. W ehope that representatives of the 
company will meet with the, proponents of this resolution. Please note that the,_contact person for this 
resolution will he: AnaBradley, She can bereach.edby email at: abradley~ìesuit.org

As 

, ', , '
verification that we"are benefiCial owners of cOnnon ~tock in Chevron, I enclose a letter from 

Northern Trust Company, our portfolio custodian/recotdholder attesting to the fact. It is our intention to 
these shares in our portfolio through the date of the annual meeting:" ,keep 

RespectfiI1y yours, 

~~-o/c:~~6~: ' 
NoraM.Nash,QSF 
Direttor, Corporate Social Responsibility 

EnClosures 

Bradley, Jesuit Conference
 
,'JtilieWokaty,ICCR
 

cc: Ana 




and Adopt PolicyHuman Rights - Develop 


2010 Chevron Corporation
 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as responsible for, 
or complicitin, human rights violations while 9perating in countries with weak nile oflaw, endemic 
corrption, civil conflict, poor labor and environmental standards. This is particularly tre for the 
extrctive sector which has the greatest number and most grevous human rights abuses (John Ruggie, UN 
Special Representative, Business and Human -Rights 

, w"yw. umn.edu/humanrts/busineSS/RuggieRep01i2006.html). 

human rights allegations, Chevron operates in over 180 countres, many with critically high rates of 


including Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh' " 

(w.."..v.foreignpolicv.com/failedstates). Promising future energy reserves are increasiIigly foUnd in weak 
governance zones, which often requires joint ventues with state-controlled national oil companies
 
representing governments with ,marginal concern for or capacity to protect human rights:
 

Chevron will benefit from a human rights policy which protects and respects the fiIi range of human 
and thereby mitigates risks to shareholder value. Chevron's' " 

Environrierital, Social, Health Impact Assessment process is an exClusively internal review which does 
not provide shareholders any visibility for how the Company will translate aspirational; commitments into 

rights through the project life cycle 


specific operational standads which extend to ventue parers, suppliers. and contractors. Chevron's 
curent Human Rights Statement cannot alòne imbed and incentivize humi, rights guardianship, nor is it

or verifiable. ' ' .
comprehensive . . . .' . .
. .' -' .
 
Global Reporting hiitiativeChevron's,2008 Corporate Responsibility Report does not include stadard 


human rights measures for supplier/coritractor screening;joint ventue agieements; employee training; 
forced!compulsòry labor; and operational,impacts on indigenous populations~ ' " ,
 

Meanwhile, RiskMetrcs Group, in a study commissioned by the UN Global Compact jnitiati'Ve for 
business, reports valuation benefits correlåte with progressive disclosure ofenvironmental~ social and 

issues. (www.ungloba1compact.orglNewsAndEvents/news archives/2009 06 18.html)governance 

Dr. Ruggie's recent observation is decisive, "The era of deClaratory CSR is over; we've moved into 
'prove it' time. Companies need systems for managing the risks of human rights har the way they have
 

that material here meansnot only 
impacts on short-term financialJesults but also On the rights ofindividualsandcommunities, which shape 
systems for managing all other material risks -- bearingin mind 


the social sustainabilty of the enterprise." (hÜp://198.170.85.29/Ruggie~Why-Compi:inies~Must-PaY-'
 
Attention-to-Human-Rights.:5-Nov-2009.pdD '
 

RESOLVED:,. , . . .
. .' . .'
 
Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights policy and 
rej)ort to shareholders on the plan for implementation by October, 20l0~' ". . . ." ,
, ' '
, . ", ,

The report would be prepared at reasonable expense and omitting proprietary infomlatiori. 



SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes FOR this 
resolution over the past four years (29.10% in 2009). 

by avoiding conditions which incite human 
rights violations and associated shareholder risks. Prevention is more cost efficient than reactively 
"managing" crises, 

1. This policy wil help preserve shareholder value 


2. The policy wil establish Chevron's leadership and the rewards which flow to the parter of
choice. '
 
demonstrates the requirements necessar3. Chevron's Operational ExceIIence Management System 


Human Riahtsrequire the same, attention.to fulfill corporate policies. 



JosephSisters of Saint 

MountSaintJoseph Convent
 

9701 Germantown Avenue 
Philadelphia, Pennsylvania 19118 

Return Receipt Requested 

December 4, 2009 

Mr. David O'Reily 
Chairman and CEO 
Chevron Corporation 
6001 Bollinger Canyon Road 
San Ramon, CA 94583-2324 

, ' Re: Shareholder Proposalfor 2010 Annual Meeting 

Dear Mr. O'Reily: , ' '
, ' '

The Congregation of the Sisters of Saint Joseph of Chestnut Hill, Philadelphia" is a faith-based investor 

and verifiable humaconcered about global hum rights. We believe tht a comprehensive, transparent 


, '
rights trainng effort of our company especially in high-
rights policy will strengten the internal human 


risk environments. Therefore we are, co-fiing the Human Rights - Develop and Adopt PoliCy resolution 
with the Wisconsin Province of the Society of Jesus, rePresented by Ms. Ana Bradley., ' " '
 
Ths resolution is for consideration and action by the shareholders at the next meetig and I hereby submit 
it for inclusion in the pI'oxystatement in accordace, with Rule 14a-8 of the general rules and regulations 
ofthe Securty and Exchange Act of 1934.
 

The, Sisters of Saint Joseph are beneficial owners of 200 shares of stock in Chevron Corporation, which 
we have held for at least one year. Verification of our holdings is enclosed. We will continue to hold 
theses~re.s at least through the company's annual meeting. 

Than you for yoUr attention to this matter., 

Sincerely, . . ,
~~~ Mf
 
SisterAnne P. Myers,SSJ 
Presiaent 

The Corporation ofthe Convent. ,

of the Sisters of Saint Joseph of Chestnut Hill,Philade1phÜi 

Enclosures ' 

the 
cc: Ms. 
 Ana:Iràdley, Consultant for Socially Responsible Investing, Wisconsin Province of 


SocietY of Jesus , 
Interfaith Cènter for Corporate Responsibility (iCeR). ".'- -c."
 



Human Rights - Develop and 
 Adopt Policy 
2010 Chevron Corporation 

WHEREAS:
 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflct, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuQQieReport2006.html). 

of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreiQnpolicv.com/failedstates). PromisirigJuture energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginàl concern for or 
capacity to protect human rights~ 

Chevron operates in over 180 countries, many with critically high rates 


Chevron wil benefit from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks tb shareholder value. 

exclusively internalChevron's Environmental,'Social, Health Impact Assessment process is an 

translaterevißw which does not provide shareholders any visibilityJor how the Company wil 


extend to venture partners,aspirationalcommitrnents intöspecific operational standards which 

contractors: Chevron's current HumanRightsStatementcannot alone imbed andsuppliers and 

incentivize human rights guardianship, nor is it comprehensive orverifiable...' - '.
 
does not include standard Global Reporting 

Initiative human rig,hts measures for supplier/contractorscreening;jointventure agreements; 
employee training; (forced/compulsory labor; and operational impacts,on indigenous populations. 
Meanwhile, RiskMetricsGroup, in astudy commissioned by the UN Global Compact initiative 

Chevron's 2008 Corporate Responsibility Report 


benefits correlate with progressive disclosure of environmental, 
social and governanceissues~ 
(ww.unalobalcomòact.orqJNewsAndEvents/news archives/2009 06 1 Rhtml) 

for business, reports valuation 


Dr. Ruggie's recent observation is decisive, "The era of declaratory CSR is over; we've moved 
the risks of human rights harm theinto 'prove it' time~ Companies need systems for managing 


way they have systems for managing aU other material risks-- bearing in mind that material 

here meaii,snot only impacts on short-term financial results butalso,onthe rights of individuals 
enterprise." 

(http://198.170.85.29/RuQaie-Whv-Compànies-Must-Pav~Àttention-to-Human-RiQhts-5-Nov­
arid communities, which shape the socialsustainabilty of 

20Ü9:pdf) , 
the 

RESOLVED: 

comprehensive, transparent" verifiable human rightsShareholders request the Board to adopt a 


implementation by October, 2010.to shareholders on the plan forpolicy and report 


The report would be prepared at r~asÖnaple expense and omitting proprietary information. 



SUPPORTING STATEMENT:
 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value by avoiding conditions which incite 
human rights violations and associated shareholder risks. Prevention is more cost 
effcient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner 
of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfil corporate policies. Human Rights require the same attention. 



Providence Trust 
EC 04/t009
 

515 SW 24th Street San Antonio, TX 78207-4619
 /qJ 
December 3, 2009 ~\l,\' 

Mr. David O'Reily ~~-J.J~ 
Chairman and CEO
 V\i~
Chevron Corporation ! 

6001 Bollnger Canyon Road 

San Ramon, CA 94583-2324 

I am writing to you on behalf of Providence Trust in support of the stockholder resolution on the 

Development and Adoption by Chevron of a Policy on Human Rights. In brief, the shareholders 

request the Board to adopt a comprehensive, transparent, verifiable human rights policy and 

report to shareholders on the plan for implementation by October, 2010. The report would be 

prepared at reasonable expense and omitting proprietary information. 

I am hereby authorized to notify you of our intention to co-file this shareholder proposal with 

the Wisconsin Province of the Society of Jesus for consideration and action by the shareholders 

at the annual meeting. 

Providence Trust is the owner of $2,000+ worth of stock in Chevron and intends to hold the 

stock through the date of the Annual Meeting. Verification of ownership wil follow. 

We hope that the company wil be willng to dialogue with the filers about this proposal. Please 
note that the contact person for this resolution/proposal will be Ms. Anna Bradley. She can be 

reached by email at: abradlev(gjesuit.org or by mail àt the u.S. Jesuit Conference, 1016 16th 

Street N.W. Suite#400, Washington, DC 20036. 

We believe a comprehensive, tra,nsparent and verifiable human rights policy will strengthen 

Chevron's human rights efforts and protect shareholder value. 

Sincerely yours, 

~, ~~ ø~ VIfJ 
Sister Ramona Bezner, CDP 

Trustee/Administrator 

Providence TrUst 

Enclosure 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS:
 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflct, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.urnn.edu/humanrts/businessíRuQQieReport2006.html) . 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations¡ncluding Burma, Democratic Republic of the Cong'o, Nigeria, Angola and 
Bangladesh (www.foreiQnpolicv~comjfafíedàtates).Promisingfuture energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

Chevron wíl benefit from a human rights policy which protects and respects the full range of 
the project life cycle and thereby mitigates risks to shareholder value. 

Chevron's Environmental, Social,. Health Impact Assessment process is an exclusively internal 
human rights through 


review which does not provide shareholders any visibilty fòr how the Company wil translate 
aspirational commitments into specific operational standards which extend to venture partners, 

andsuppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed 


incentivize human rights guardianship, nor is it comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee trainiog; forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative 
for business, reports valuation benefits correlate with progressive disclosure of environmental, 
social and governance issues. 
(ww.unglobalcompact.orqINewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive, "The era of declaratory CSRis over; we've moved 
'prove' it' time. Companies nèed systelTls for mahagihg the risks of hÙllian rights'harni (heinto 

material risKs -- bearing in mind that materialway they have systems for managing all other 


here means not only impacts on short-term financial results but also on the rights of individuals 
communities, which shape the social sustainabilty of the enterprise." 'and 

(http://198.170. 85.29IRuQQie-WhY-Companies-Must.Pay:'AttentiQn-to-Human-RiQhts-5-Nov­
2009.pdf) 

RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 



SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (2.9.10% in 2009). 

1. This policy will help preserve shareholder value by avoiding conditions which incite 
, human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. 

2. The policy will establish Chevron's leadership and the rewards which flow to the partner 
of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 
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December 3, 2009 

-r l'i1 
Mr. David O'Reiy 
Chaian and CEO
 
Chevon Corporation 
6001 Bollge Canyon Road
 

San Raon, CA 94583-2324
 

Re: Shareholder Proposalfor 2010 Annual Meetig 

Dea Mr. O'Reiy: 

Jesuit institution that has a longstadig policy on responsibleLoyola Qniverity Chicao (LUC) is a 


justice, human rights, and enviohmenta progress. To
investig and a deep commtment to social 


reflec ths commtment in its investment practices, LUC establihed, the Shareholder Advocacy 
Commttee in. 2006. In 2008, we joined a group of investors concered about 'the soci and 
envionmenta responsibilty, as wel as the fiancial profitabilty, of the companes in which we

vigorously purue the
invest, and beleve that there is an urgent need for Chevron Corporation to 


development of a comprehensive, verifiable and transparent human rights policy. We do not beleve 
our company's cuent Humn Rights Statement meets these standards. 

As a part of these engaements, we have decided to co-fie the enclosed shareholder resolution
the Society of

concerg the development of such Policy, coordiated by the Wisconsin Provice of 


Jesus. 

At our recent diogue with Chevron, we were pleased to lear of some intial interal steps to drft a
 

policy, under the diection of the Global Issues Commttee. However, we have yet to see any specific 
policy langue or implementation plan. It remais unclea to us how comprehensive and measurable 
any futue, policy wi be and ho-v shareholders and other stakeholders might parcipate in the

any human rights policy must sti pass though several
process. Furer, it is our understandig that 


commttees before fial board approval and roll-out 



Mr. David O'Reiy, Chaian and CEO 
Chevron Corporation 
December 3, 2009 
Page 2 of2 

Respectfuy, we submit the enclosed shareholder proposal for inclusion in the 2010 proxy statement, 
with Rule 14a-8 of the General Rules and Regulations of the Securities Exchange Actin accordance 

of 1934. Loyola UrÜversity Chicago is the beneficial owner, as defied in Rule 13d-3 of the Securties
 

Exchange Act of 1934, of 100 shares of Chevron Corporation, and we wi contiue to be an investor
 

through the stockholders' 2010 meetig. Also enclosed please find verfication of our ownership
 

position. A representative of the fiers wi attend the stockholders' meetig to move the resolution as 
requied by the SEC Rules.
 

We hope that our company wi agree to support and implement ths shareholder resolution, and 
reflect the kid of global leadership we as shareholders expect. Loyola UrÜversity Chicago recognes 
the Wisconsin Provice of the Society of Jesus as the "priar fier of ths resolution. Please 

include Ms. Ana Bradley of the Jesuit Conference on commurÜcations related to ths matter, as wel 
as the individuals listed below. She can be reached by emai at abradley~jesuit.org or by post at the 
U.S. Jesuit Conference, 1016 16th Street N.W. Suite 400, Washigton, DC 20036. Should 
representatives of the company wish to discuss the proposal please contact Ms. Bradley. 

Lie the Wisconsin Provice of the Society of Jesus, we at Loyola UrÜversity Chicago believe a
 

comprehensive, transparent and verfible human rights policy wi help strengten Chevron's human 
rights efforts and protect shaeholder value. It wi establish Chevron as a leader in hunan rihts with 
the rewards which accrue to the partner of choice. 

We look forward to hearg from you. 

Sincerely, 

'" -. .'. .. - .
.' . " ., , '¡?"',," ',."'", ri',' ',., ','",."'",','",,.,'
 

Raymond Cata
 
Chai, Shareholder Advocacy Commttee 
RCI ecl 

C' 

cc: Anna Bradley, Consultant for Socialy Responsible Investig - J èsuit Conference 
Interfaith Center on Corporate Responsibilty Staff 
Eric Jones, Assistat Treasurer - Loyola UrÜverity Chicago 

, Silvia Gargo, Manager, Global Issues and Policy, Goverment and Public Affais 



Human Rights - Develop and Adopt Polity 
2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuooieReport2006.html) . 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 

future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state­
Bangladesh.(ww.foreionpolicv.com/failedstates). Promising 


companies representing governments with marginal concern for orcontrolled national oil 


capacity to protect human rights. ' ' ,
 

from a human rights policy which protects and respects the full range of 
to shareholder value. 

Chevron wil benefit 


riskshuman rights through the project life cycle and thereby mitigates 


Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
provide shareholders any visibilty for how the Company wil translate 

aspirational commitments into specific operational standards which, extend to venture partners, 
suppliers and contraCtors. Chevron'S current Human Rights Statememtcannot alone imbed and 

review which does not 


incentivize h,uman rights guardianship" nor is it comprehensive or verifiable. ' 

Ch~vron's 2008 Corporate Responsibility Report does not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 

forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative 
employee training; 


progressive disclosure of enviionmental,
 
social and governance issues.
 
(ww.uriolobalcompact.oro/NewsAndEvents/newsarchives/20090618.html)
 

for business, reports valuation benefis correlate with 

Dr. Ruggie's recent observation is decisive, "The era of declaratory CSR is over; we've moved 
of human rights harm théinto 'prove it' time. Companies nèed systems for managing the risks 


managing all other material risks ~- beanng in-mind that materialway they have systems for 


also on the rights of individuals 
and communities" which shape, the social sustainability, of the enterprise." 

short-term financial resuits but
here means not only impacts on 


(http://198.170.85.29/Ruooie~Whv-Companies-Must-Pav''Attention-to-Human-Riohts-5-Nov­
2009.pdf) , 

RESOLVED: 

a comprehensive, transparent, verifiable human rightsShareholders requestthe Board to adopt 


by October, 2010.the plan for implementation
policy and report to shareholders on 


at reasonable expense and omitting proprietary information.The report would be prepared 




SUPPORTING STATEMENT:
 

through increasing votes
Shareholders showed their support for a robust human rights policy 


FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value by avoiding conditions which incite
 
,cost

human rights violations and associated shareholder risks. Prevention is more 


efficient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner 
of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfil corporate policies. Human Rights require the same attention. 
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December 3, 2009 

Mr. David O'Reily 
Chairman and CEO 
Chevron Corporation 
6001 Bollinger Canyon Road
 
San Ramon, CA 94583-2324
 

Dear Mr. O'Reily,
 

The Chinese Province of the Society of Jesu~ is a shareholder in Chevron Corporation. As a religious 
investor, we seek to reflect our values, principles ànò inssion in our investment decisions. Since 
Januar 2005, our group of concemedinvesforshas been in dialogue with Chevron regarding the need

rights policy.
to develop and implement a coiporate human 


were pleased to lear of some initial intemal steps to draft ,a 
Committee. However, we have yet to see any specifc 

Chevron, we
At our recent dialogue with 


the Global Issues
policy, under the direction of 


or implementationphui.lt reI)insunclear to us how comprehensiveançl measurablepolicy languge 


process. 
any futuepolicy~nbeançlliow ~liaieholqersandotiier stakeholçlersmightparicipate in the 


Furer,it is ourundeistadin~tb.at a1)'hnrrrightspolicy must still pass though several, 
commttees .before fmalboa¡dapproyalançl ron-out.' '
. .. . - . ' . 
We"reqiiestth~t,thtBoaldofpieøt()rsvi~wrQiisly'pllrsueth~'dev~lopmeiitofa,c~inprehensiye, 
verifiâble.aldtransparenth~righ~s;p,()liçy. ,We.do,notbelievèourcoinpanY'scutentHut 
Rights,'"Stat, em," entmee,ts,d""th,.',tse"",s, ta"dØäd,s,~SU"ßtàilled, a,nd,gr"o,',wi, . ,g, c, ,O-'fi,l",J" er"""", e, n, d,.",oI',s""errentsand shareholder 

FORtms i-e~olutionindicateWi,de.~llpport åmongChevron shareholderS.votes . . . - . . ".' ,", I. -",-,-", - - . 
Therefore, wesubmitforc.ohsiderati~nanda~Üon by the shareIlQlders atth~-anualmeetig, this,
 

with Riile l4-a-8 ()f the General Rules 
and Regulationsofthe Se~airitiesandEichange Aët òf 1934. Wewil continue to hold at lèast$2000 
resoliition forinchisiQIlÌrtleprQxy§1:~~in~iitiil accordance 


of stockurtilafterthe nextanmialm.eëting.worth .- .-,- . . " ::

As verfication thåtweaiebenefiaialmynei-sofcommonstockin c;hevrotiCorppration., 1 enclo~ea 
letterfrotn our p()i1çliQciistQdiaI1at1stIng t()Jhi~ fact; NOTE: WE STOÇK:PORTFOLIO OF TH 
CHJSE PR()yiCEI&iUCJIS1;ERE uNER THE NM1JVtISSIONDUIGANGNAN. Ms. 

rega,1'4jiïiths,resolution; She can:~ereachedby eniail ~* ".' ' ,Ana Bl'aôleydis your; cQntact 

abra,dley(qjesiitor~orbY postâttlieÜ.S;Jesuit Conference; 1016 16th StreetN .W. Suite'#400~


Washington;DC 2003Q. ' " " ,
.' - ., '. .' . - ." 
help strengthenpolicy wil
human tights


We believe acomprehen~ive,trsParentand verifiable 

Ieader inwilT establish Chevron as a 
Chevron'shiiinani"iglitseff0rtall()protectsharehplder value. It 
 choice. ' "the parer of
human rights with therewardswhichac.crue to 


Sincerely, , 



Rights - Develop and Adopt Policy' 
2010 Chevron Corporation 

Human 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.urnn.edulhumanrts/business/RuaaieReoort2006.html). 

Chevron operates in over 180 countries, many with critically high rates of human, rights
Congo, Nigeria, Angola and

allegations including Burma, (jemocraticRepublic of the 


Bangladesh (ww.foreiQnoolicv.com/failedstates). Promising future'energyreserves are
 

increasingly found hi weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing govemments with' marginal cóncern for or 
capacity to protect human rights. ', '

Chevron wil benefi from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessm~ntprocess is an exclusively internal, 
review which does n, ot p,rovide sharehold, ers any vis, ,ibility fo, r how the ,Co,rnpany wil tra,n,',',slate 
aspirationalcommitmentsinto specific oper;:tional staridardswhich extendto venture partners,

Rights Statemel1tcannot alone imbed andcurrent Human 

supp1ier~ andcontractors~ Chevron's 


incentivize human rights guardianship, nor is it comprehensive or verifiable, ', ' , ' 
Chevron's ?008 Corporate Rßsponsibi/íty Report does riot include standard Global Reporting
 
Initiative human rights measures for supplier/contractor screening; joint venture agreernents;


indigenous populations.
 
employee training; forced/compulsory labor; and Operational impacts on 
 the UN Global Compactinitiative

Group, in a study commissioned by
RiskMetricsMeanwhile, 

for business, reports valuatio, n benefits correlate with progressive disclosure of environmental, 
social and governance issues. , "',' '". ,',' " '


. ..... ' . - .
(ww.unalobalcomoact.ora/NewsAndEvents/newsarchives/20090618.html).' . . . .' ,
, ' ' , ', ', '

Dr. Ru.ggie's recent observation is decisive, "The era of declaratory GSR is over; we've movedthe risks of human rights harm thernanaging 
into 'provt;it.-tife..Gcropaniesneed syst6JS for 


way they have systems for managing all dther material risks - bearing in mind that materialalso on the rights of individuals 
here mèans not only impacts on shortterm financial results but 


and corn'munities, which shape the social sustainabilty of the enterprise.",', ' 
(http://198.170:85.29/Ruaoie-Whv-comoanies-Must-Pav-Attention-to,.H uman-Riahts-5-Nov­
2009.odf)' ' " ,'", ' " " "
 

RESOL V~D: ' , 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
report to shareholders on the plan for implementation by October, 2010~policy and 


information. 
be prepared at reasonable expense and omitting proprietary


The report would 




SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve ,shareholder value by avoiding conditions which incite
 

human rights violations and associated shareholder risks. Prevention is more cost 
effcient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner
 

of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 



CONGREGATION 

of the INCARNATE WORD 
p.o. BOX 230969. 6510 LAWNDALE. HOUSTON, TEXAS 77223-0969 

(713) 928-6053. (713) 921-2949 FAX 

December 3,2009
 

DEC~09 
Mr. David O'Reily
 
Chairman and CEO
 
Chevron Corporation
 

6001 Bollnger Canyon Road
 
San Ramon, CA 94583-2324
 

~*QpA\tV 
Mr. O'Reily: \311~ 
As Director of Corporate Social Responsibilty for the Congregation of the Sisters of Charty of 
the Incarate Word, Houston, Texas, I am hereby authorized to notify you of our intention to 
submit the shareholder proposal on Human Rights in coordination with Anna Bradley, of The 
Jesuit Conference who shall serve as the primary contact for the shareholder group. We hereby 
support its inclusion in the proxy statement in accordance with Rule 14(a)(8) of the General Rules 

( and Regulations ofthe Securities and Exchange Act of 1934. 

The Congregation of the Sisters of Charity of 
 the Incarnate Word, Houston, Texas is the 
beneficial owner of $2,000 wort of Chevron Corporation stock. Verification of beneficial 
ownership wil be forwarded under separate cover. We have held stock for over one year and plan 
to continue to 
 hold shares through the 2010 shareholder meeting. 

Sincerely,., ,
~",',V lA ~ 

' ~~. lea/c('
Sister Lilian Anne Hea.. CCVi
 
Director of Corporate Social Responsibil ity
 

Enclosure (1) 

Je 

cc: Ms. Anna Bradley Julie Wokaty, Program Director 
Jesuit Conference ICCR 
1016 16th Street NW, suite 400 475 Riverside Drive, Suite 1842 
Washington, DC 20036 New Y ork,NYJO i 15~0050 



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS:
 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuQQieReport2006.html) . 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladèsh(ww.foreiQnpolicv.com/failedstatesl. Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

Chevron wil benefi from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact 
 Assessment process is an exclusively internal 
review Which does not provide shareholders'any visibilitY,for how the Company wil translate, 
aspirationalcommitments into specific operational standardswhich extend to venture partners, 
suppliers and contractors. Chevron'scurreiitHumanRightsStatement cannot alone imbed and 
incentivizehumanrightsguardianship, nor is it comprehensive or verifable. 

Chevron's 2008 
 Corporate Responsibility Report does, not include standard Global Reporting 
Initiativ~ human rights measures for supplier/contractor screening; joint venture 
 agreements; 
employee training;forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN, Global Compact initiative 
for business, reports valuation, benefits correlate with progressive disclosure of environmental, 
~ociê:t and governance issu~s." 
(ww.unQlobalcombact.orQ/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive; "The era of declaratoryGSR is over; weive moved 
into 'pr()veittime. Companies need 
 systems for managing the risks of human rights harm,the 
way they have systems fórmanaging all 
 other material risks -- bearing in mind that material 
here mecins not only 
 impacts on short:termfinancial results but also on the rights of individuals 
and communities, which shapethesocialsùståinabilty of the enterprise." 
(htlp:1I198.170.85.29/RuQQie-Whv':Companies-Must-Pav-Attention-to-Human-RiQhts-5-Nov­
2ÖÖ9;pdf)" ,', , ' ,
 

RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the 
 plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 



':~ 

SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value by avoiding conditions which incite
 

human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner
 

of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 



~
 ~ CATIOUC HETI EAS
 

~
 SYSTEM OFFICE
 

3805 West Chester Pike 
Suite 100
 

Newtown Square, PA 19073-2304December 2, 2009 ww.che.org 
(610) 355-2000 (610) 355-2050 fax 

Mr. David O'Reily 
Chairman and CEO 
Chevron Corporation 

DEe 03'20096001 Bollnger Canyon Road 
San Ramon, CA 94583-2324 ~ RE: Shareholder Proposal for 2010 Annual Meetig 

Mgn ~yY-e(ì 
Dear Mr. O'Reily: 

1~18'1 
Catholic Health East, a long-term, faith-based investor, is one of the largest Catholic health care 
'systems in the United States. Catholic Health East seeks to reflect its Mission and Core Values 
while looking for social, environmental, governance as well as financial accountabilty along 
with the moral and ethical implica~ions of its investments. 

One of Catholic Health East's Core Values is Reverence for Each Person. Therefore we look for 
a human rights policy which addresses abuses and violations, in companies in which we invest. 
We believe a comprehensive, transparent and verifiable human rights policy wIl help strengten
 

Chevron's human rights efforts and protect shareholder value. Thus, Catholic Health East is CQ-
filing the Human Rights - Develop and Adopt Policy resolution with the primary fier, the 
Wisconsin Province of the Society of Jesus represented by Ms. Anna Bradley. 

Catholic Health East is beneficial owner of Chevron Corporation common stock with a market 
value of at least $2,000 which we have held continuously for at least one year. We will continue 
to hold the shares at least through the company's annual meeting. Verification of our holdings 
from our custodian, BNY Mellon will be sent under separate cover. 

This resolution is for consideration and action by the shareholders at the next meeting and I 
hereby submit it for inclusion in the proxy statement in accordance with Rule 14 a-8 of the

Exchange Act of 1934.
general rues and regulations of the Security and 


Catholic Health East remains open for dialogue regarding this resolution. Thank you for yourattention to this matter. ' 
Sincerely,

~Ce '~~~' ¿if. 
Sister Kathleen CoIl, SSJ 
Administrator, Shareholder Advocacy 

Enclosure: Resolution 

the Society of JesusBradley, The Wisconsin Province of
cc: Ms. Anna 


The Interfaith Center on Corporate Responsibilty 

Printed on RecycledPâper 



Rights - Develop and Adopt PolicyHuman 

2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Specìal Representative, Business and Human Rights 
ww.urim.edu/humanrts/business/RuQÇlieReport2006.html). 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Congo; Nigeria, Angola and 
Bangladesh (ww.foreiQnpolicv.com/failedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state-

concern for or
controlled national oil companies representing governments with marginal 


capacity to protect human rights. 

Chevron wil benefit from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
review which does not provide shareholders any visibility for how the Company wil translate 
aspirational commitments into specific operational standards which extend to venture partners, 
suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and 
incentivize human rights guardianship, nor is it comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibilty Report does not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training;forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, Riskl\etrics Group, in a study commissioned by the UN Global Compact initiative 
for business, reports valuation benefits correlate with progressive disclosure of environmental, 
social and governance issues.
 
(ww.uni:lobalcompact.orQ/NewsAndEvents/newsarchives/200906.18.html)
 

Dr. Ruggie's recent observation is decisive, "The era-of declaratory CSR is over; we've moved 
, into 'prove it' time. Companies need systems for managing the risks of human rights harm the 

way they have systems for managing all other material risks -- bearing in mind that material 
here means not only impacts on short-term financial results but also on the rights of individuals 
and communities,which shape the social sustainability of the enterprise." 
(http://198.170.85.29/RuQQie-Whv-Companies-Must-Pav-Attention-to-Human-RiQhts-5-Nov­
2009.pdf) 

RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation ~y October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 



SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value by avoiding conditions which incite
 

human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. . 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner
 

of choice. /
 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 

~ 



OUR MIS S l 0 N "To Extend the Healing Ministry of Jesus Christ 

~CHRIsnS 
Healthp, 

December 1, 2009 

Mr. David O'Reilly 
Chairman and CEO DE~OO!l 
Chevron Corporation
 

6001 Bollinger Canyon Road
 
San Ramon, CA 94583-2324
 

~ìlÌ/ i fJ,' ¡" ~ V'
11 i.sr pvlVv¡
 

Dear Mr. O'Reily,
 

CHRISTUS Health is a shareholder in Chevron Corporation. As a religious investor, we seek to 
reflect our values, principles ard mission in our investment decisions. Since January 2005, our 

group of concerned investors has been in dialogue with Chevron regarding the need to develop 
and implement a corporate human rights policy. 

dialogue with Chevron, we were pleased to be informed of some initial internal stepsAt a recent 


to draft a policy, under the direction ofthe Global Issues Commttee. However, we have yet to 
see any specific policy language or implementation plan. It remains unclear to us how 
comprehensive and meásurble any futue policy wil be and how shareholders and other 
stakeholders might participate in theprocess. Furher, it is our understading that any human 
rights policy must stil pass through several committees before final board approval and roll-out. 

We request that the Board of Directors vigorously pursue the development of a comprehensive, 
verifiable and transparent human rights policy. W edo not believe our company's curent Human 
Rights Statement meets these standards. Sustained and growing co-filer endorsements and 
shareholder votes FOR this resolution indicate wide support among Chevron shareholders. 

Therefore, we submit for consideration and action by the shareholders at the annual meeting, this 
resolution for inclusion in the proxy statement in accordance with Rule 14-a-8 of the General 
Rules and Regulations ofthe Securities and Exchange Act of 1934. We will continue to hold at 
least $2000 worth of stock until after the next annual meeting. 

As verification tht we are beneficial ownera of common stock in Chevron Corporation, a letter 
from our portfolio custodian will follow. Ms. Ana Bradley is your contact regarding this 
resolution. She can be reached by email at: abradley(!jesuit.org or by post at the u.s. Jesuit
 

Washington, DC 20036.Conference, 1016 16th Street N.W. Suite #400, 


We believe a comprehensive, transparent and verifiable human rights policy wil help strengthen
 

Chevron's human rights efforts and protect shareholder value. It wil establish Chevron as a 
leader in human rights with the rewards which accrue to the parter of choice.
 

cc: ICCR filers and 
 staff 
Silvia.Gargo, Manager, Global Issues and Policy, Governent and Public Affairs 

2707 North loop West I Houston i TX 77008
 
Tel 281.936,3000
 



Human Rights- Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuggieReport2006.html). 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreignpolicy:com/failedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. , 

Chevron wil benefit from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
review which does not provide shareholders any visibílityfor how the Company wil translate 
aspiratiohal commitments into specific operational standards which extend to venture partners, 
suppliers and contractors. Chevron's current Human Rights Statement cannot alohe imbed and 
incentivize human rights guardianship, nor is it comprehensive or verifiable., '


does not include standard'Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative 

Chevron's 2008 Corporate Responsibility Report 


for business, reports valuation benefis correlate with progressive disclosure of environmental, 
social and governance issues. 
(ww.unglobalcompact.org/NewsAndEvents/news_archives/2009_06_18.html) 

Dr. Ruggie's recent observation is decisive, "The era of declaratory CSR is over; we've moved 
, into 'prove ittime. Companies need systems for managing the risks of human rights harm the 

way they have systems for managing all other material risks -- bearing in mind that material 
on short-term financial results but also on the rights of individualshere means not only impacts 


and communities, which shape the social sustainability of the 
 enterprise." 
(http://198.170.85.29/Ruggie-Why-Companies-Must-Pay-Attention-to-Human-Rig hts-5-Nov­
2009.pdf) 

RESOLVED:, 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
report to shareholders on the plan for implementation by October, 2010.policy and 
, ,


The report would be prepared at reasonable expense 
 and omitting proprietary information. 



SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy will help preserve shareholder value by avoiding conditions which incite 
human rights violations and associated shareholder risks. Prevention is more cost 
effcient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner 
of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 



JESUITS IN ENGLISH CANADA OFFICE OF THE PROVINCIAL
 
43 Queen's Park Crescent East + Toronto ON M5S 2C3 + Canada Tel: 416-962-4500
Website: www.jesuits.ca Fax: 416-962-4501


E-mail: jwebb~jesuits.ca 

December 02,2009
 

Mr. David O'Reily, 
Chairman and CEO, Chevron Corporation
 

6001 Bollnger Canyon Rd
 

San Ramon, CA 94583-2324 USA 

Dear Mr. O'Reily, 

Canada are shareowners in the Chevron Corporation. As religiousThe Fathers of Upper
Jesuit 

investors, we seek to reflect our values, principles and mission in our investment decisions. 
the Society of Jesus and withSince January 2005, we have joined with the Wisconsin Province of 


, other concerned investors, in a dialogue with Chevron employees regarding the development 
and implementation of a company global human rights policy. 

At our recent dialogue with Chevron, we were pleased to lear of some initial internal steps to draft a policy, 
under the direction of the Global Issues Committee. However, we have yet to see any specific policy 
language or implementation plan. It remains uiiclear to us how comprehensive and measurable any futue 
policy wil be and how shareholders and other stakeholders might paricipate in the process. Furter, it is our 
understading that any human rights policy must stil pass through several committees before final board 
approval and roll-out. 

Directors vigorously pursue the development of a comprehensive, verifiable 
and transparent human rights policy. We do not believe our company's current Human Rights Statement 
meets these standards. Sustained and growing co-fier endorsements and shareholder votes FOR this 

We request that the Board of 


indicate wide support arong Chevron shareholders.resolution 

Therefore, in conjunction with the Wisconsin Province of the Society of Jesus, we submit for 
consideration and action by the shareholders at the anual general meeting, the attched resolution for 
inclusion in the proxy statement in accordance with Rule i 4-a-8 ofthe General Rules and Regulations 

Exchange Act of 1934. We hold and will continue to hold at least $2000 wortof the Securties and 

of stock until after the next anual meeting. 

Upper Canada and not in the name of a 
manager, We are co-filing this resolution and recognize Ms, Ana Bradley as your contact regarding this 
resolution. She can be reached bye-mail at: abradley~jesuit.org or by post at the U.S. Jesuit Conference, 1016 
16th St. N.W., Suite #400, Washington, DC, USA 20036. 

the Jesuit Fathers of
The common stock that we hold is in the name of 


We believe a comprehensive, trasparent and verifiable human rights policy wil help strengthen the internal 
shareholder value. It wil provide specific mechanisms toHuman Rights training effort as well as protecting 


support the values in the Human Rights statement and the Chevron Way. 

Sinl_ 

Rev.JamesWebb, S.J. 
Provincial 

cc: ICCRfIers and staf, ,.' , '
 
AffairsGovellent and Public
SilviaGarrgo, Manager, Global Issues and Policy, 




Rights - Develop and Adopt PolicyHuman 

2010 Chevron Corporation
 

WHEREAS: 

and shareholclervaiiie when they are seen asCorporc;tipJls face serious risks to reputation 


countries with weak
responsible for, or complicit in, human rights violations VvhHeoperating in 


rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is
and mostgrievousparticularly trueJor the extractive sector whichhasttie greatest number 

human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuçiçiieReport2006.html) . 

rights
Chevron operates in over180coiintries~'manywith critic,aUy high rates of human 


allegations including Burma, Democratic Republic of the Còngo, Nigeria, Angola and 
energy reserves are

Bangladesh (ww.foreionpolicy.com/failedstates). Promising future 


increasingly found in weak governance zones, which often requires joint ventures with state-
oil companies representing governments with marginal concern for or 

capacity to protect human rights, 
controlled national 


Chevron wil benefitfrom a human rights policy which protects and respects the full range of 
human rights through thè project life cycre and thereby mitigates risks to shareholder value. 

Environmental, ,Social, Health Impact Assessment process is an exclusively internalChevron's 

review which does not, provide shareholders any visibittyJor how the Company wil translate
extend to venture partners,

aspirationalcommitments into specific operational standards, which 


contractors. Chevron's current Human Rights Statement cannot alone imbed andsuppliers and 


rights guardianship, nor is it comprehensive or verifiable.
incentivize human
" '


Responsibi/ìy Report does not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee trainin~; forced/compulsory labor; and operational impacts on indigenous populations. 

Chevron's 2008 Corporate 


Global Compact initiativeby the UN
Meanwhile, RiskMetrics Group, in a study commissioned 

for business, reports valuation benefits correlate with progressive disclosure of environmental, 
social and gavernance issues. ' 
(ww~unÇllob~lcompact.orçi/NewsAndEvents/news archives/2009 06' 18.html) 

Dr. Ruggie's recent observation is decisive, "The era of declaratory CSR is over; we've moved 
systems for managing the risks of human rights harm theinto 'proveil' time. Companies need 


all other material risks-- bearing in mind that materialway they have ~ystems for managing 


on short-term financial results but also on the rights of individualshere means not only impacts 


and communities, which shape the social sustainabilty oftheenterprise." 

(hltp://198.110.85.29/Ruoçiie-WhY-Companies-Must-Pay';Attention-to-Human-Riqhts~5-Nov­2009.pdf) , ' ' 
RESOLVED: 

to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation by October, 2010. 
Shareholders request the Board 


omitting proprietary information.
The report would be prepared at reasonable expense and 




SUPPORTING STATEMENT: 

increasing votes
Shareholders showed their support for a robust human rights policy through 


FOR this resolution over the past 
 years (29.10% in 2009).four 

policy wil help preserve shareholder value by avoiding conditions which incite 
human rights violations and associated shareholder risks. Prevention is more cost 

1. This 


effcient than reactively "managing" crises. 

flow to the partner
2. The policy wil establish Chevron's leadership and the rewards which 


of choice: 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 

"~ ' 
¡ 



MARQUETTE
UNIVERSITY
 

HIGH SCHOOL
 
::~~~~~":':~~~~9"'~¡~"",,,y~:;,-,~,~~..'\.s=,,":!1~=~.::, 

For Faith, Scholarship and Community 

December 2, 2009 DEe 0 ~,20D9 

Mr. David O'Reily 
Chairman and CEO 

/Dd 
Chevron Corporation ~Vì AA,' rl - .~. 1.'1 /1 !~i\.., l.Y'-V 
,6001 Bollnger Canyon Road 
San Ramon, CA 94583-2324 --",,, K -1¡

\ '''1'." 
¡ 

Dear Mr. O'Reily, 

Marquette University High School is a shareholder in Chevron Corporation. As a 
religious investor, we seek to reflect our values, pnnciples and mission in our investment 
decisions. Since January 2005, our, group of concerned investors has been in dialogue 
with Chevron regarding the need to develop and implement a corporate human nghts 
policy. 

At our recent dialogue with Chevron, we were pleased to learn of some initial internal 
steps to draft a policy, under the direction of the Global Issues Committee. However, we 
have yet to see any specific policy language or implementation plan. It remains unclear to 
us how comprehensive and measurable any future policy wil be and how shareholders
 

and other stakeholders might participate in the process. Further,' it is our understanding 
any human nghts policy must stil pass through several committees before finalthat 

board approval and roll-out. 

We request that the Board of Directors vigorously pursue the development of a 
transparent human rights policy. We do not believe ourcomprehensive, verifiable and 


company's current Human Rights Statement meets these standards. Sustained and 
growing co-filer endorsements and stiareholder votes FOR this resolution indicate wide 
support among Chevron shareholders, 

Therefore, we submit for consideration ~nd action by the, shareholders at the annual 
meeting, this resolution for inclusion in the proxy statement in accordance with Rule i 4­
a-8, of the General Rules and Regulations of the Securities and Exchange Act ,of i 934. 

the next annual 
meeting. 
We wil continue to hold at least $ 2000 worth of stock until after 


As verification that we are beneficial owners of common stock in Chevron Corporation, I 
enclose a letter from our portfolio custodian attesting to this fact. Ms. Anna Bradley is 

this resolution. She can be reached by email at:,your contact regarding 


post at the U.S. Jesuit Conference, 1016 16th Street N.W.abradley(giesuit.or2 or by 
 20036. .Suite #400;, Washington, DC', 


3401 W. Wisconsin Avenue'. Milwaukee. WJ 53208 . Phone:' 414.933.7220. Fax: 414.937.8588 . www.lTuhs.edu 



human rights policy wil helpWe believe a comprehensive, transparent and verifiable 


strengthen Chevron's human rights efforts and protect shareholder value. It wil establish 
Chevron as a leader in human rights with the rewards which accrue to the partner ofchoice. .
 

;ielu
z: Duerrmeier
 
Business Manager 

cc: I CCR fiers and staff 
Silvia Garrigo, Manager, Global Issues and Policy, Government and Public Affairs 



Human Rights - Develop and Adopt Policy
 
2010 Chevron Corporation
 

WHEREAS:
 

Corporations face serious risks to reputation and shareholder value when they are seen as responsible for, 

or complicit in, human rights violations while operating in countries with weak rule of law, endemic 

corruption, civil conflct, poor labor and environmental standards. This is particularly true for the extractive 
sector which has the greatest number and most grievous human rights abuses JJohn Ruggie, UN Special 
Representative, Business and Human Rights ww.umn.edu/humanrts/business/RuqqieReport2006.html). 

Chevron operates in over 180 countries, many with critically high rates of human rights allegations including 

Burma, Democratic Republic of the Congo, Nigeria, Angola and Bangladesh 

(ww.foreiqnpolicv.com/failedstates). Promising future energy reserves are increasingly found in weak 
governance zones, which often requires joint ventures with state-controlled national oil companies 
repre.senting govemments with marginal concern for or capacity to protect human rights. 

respects the full range of human rightsChevron wil benefi from a human rights policy which protects and 

through the project life cycle and thereby mitigates risks to shareholder value. Chevron's Environmental, 

Social, Health Impact Assessment process is an exclusively internal review which does not provide 

shareholders any visibilty for how the Company wil translate aspirational commitments into specific 
operational standards which extend to venture partners, suppliers and contractors. Chevron's current 
Human Rights Statement cannot alone imbed and incentivize human rights guardianship, nor is it 

comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibilty Report does not include standard Global Reporting Initiative 
human rights measures for supplier/contractor screening; joint venture agreements; employee training; 
forced/compulsory labor; and operational impacts on indigenous populations. 

Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative for business, 
reports valuation benefis correlate with progressive disclosure of environmental, social and governance 
issues. (www.unqlobalcompact.orq/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive, "The era of declaratory CSR is over; we've moved into 'prove it' 

time. Companies need systems for managing the risks of human rights harm the way they have systems for 

managing all other material risks - bearing in mind that material here means not only impacts on short-, 
term financial results but also on the rights of individuals and communities; which shape the social 

sustainability of the enterprise." (http://198.170.85.29/Ruqqie-Why-Companies-Must~Pay-Attention-to-

H uman-Riqhts-5-Nov-2009 .pdt) 

RESOLVED: 

andShareholders request the Boardio adopt a comprehensive, fransparent, verifiable human rights policy 


to shareholders on the plan for implementation by October, 2010. '
report 



The report would be prepared at reasonable expense and omitting proprietary information. 

SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes FOR this 
resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value by avoiding conditions which incite human rights
 

violations and associated shareholder risks. Prevention is more cost effcient than reactively 
"managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements necessary
 

to fulfill corporate policies. Human Rights require the same attention. 



"", 

ROCKHUElST 
A jesuit Uriiversity
 

. December 2, 2009 

Mr. David O'Reilly 
Chairman and CEO 
Chevron Corporation	 DEflJ09 
6001 Bollnger Canyon Road
 
San Ramon, CA 94583-2324
 

~V\4 ØeVMr
 
Dear Mr. O'Reily,
 ßl~~ 

the United Statesiša shareholder in
 
Chevron Corpration. As a religious investor, we seek to reflect our values, principles and mission in öur
 
Rockhurst University, one of the 28 Jesuit Colleges and Universities of 


ongoing dialogue our investors, ICCR and Chevron have had sinceinvestment decisions. We are aware of 


Januar 2005 regarding the need to develop and implement a corporate human rights policy. 

some initial internal steps to draft a policy, 
under the direction of the Global Issues Coniittee. However, we have yet to see any specific policy language 
From recei;t dialogues with Chevron, we were pleased to lear of 


policy wil beor implementation plan. ,It remains unclear to us höw comprehensive and measurable any future 


might paricipate in the process. Furer, it is our 
 understanding 
approval and roll-

and how shareholders and other stakeholders 


policy must stil pass through several committees before final board
that any human rights 


.out. ' 

We reqiiestthattheBoard of 
 DirectQrs vigorously pursUe the development of a comprehensive, verifiable and 
Human Rights statement meets thesetransPcUenthuman rights policy. We dQnQtbelieve our company's current 


FOR this resolution indicatestandards. Sustained and 
growing co-filer endorsements and shareholdér votes 


wide support among,Chevro.n shareholders, 

at the annual meeting, this resolution for inclusion in the proxyTherefore, we co-fie with other shareholders 


and Regulations ofthe Securities and Exchangestatement in accordance with Rule l4-a-8 of the General Rules 

Act of 1934. We wil continue to hold at least $2000 wort of stock until after the next anual meeting. 

As verification that we are beneficial oWners of common' stock in Chevron Corporatiòn, 1 enclose a copy of our 
brokerage stateplent., Ms. Ana ßradley is your contact regarding this res.olution. She can be reached byemail 
at: abradle)'~jësuit.org ()r by past attheU.S~Jesuit yonference, 1016 16th Street N.W.Suite #400, ,20036. 'Washington, DC
" ' ,
, '
, . .' . '.' .

We believe a comprehensive, tran$par~nt and verifiable human rights policy wil help strengthen Chevron's 

rights efforts andprotecf siiarël10lder value. It wil establìsh Chevron as a leader in human rights withhuman parer of choice. 'the rewards which accrue to the 


Sincerely,

k~ML('jì 
Rev. Kevin Cnl1en, S.J. Mr. Guy SWanson
 
Vice Presidentfor Mission & Ministr Vice President for Finance & Administration
 

cc:	 ICCRfiilèrSandstaff ' . ,,' " , ,
 

,'Nt.."'.Š~~Á~~l,PtÖvincial.Assistatt()fthe.Miss~-uriFtØyÎIce.
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Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuqqieReport2006.html). 

Chevron operates in over 180 countries,' many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreiqnpolicv.com/failedstates). Promising future energy reserves are 

found in weak governance zones, which often requires joint ventures with state-increasingly 

controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

Chevron wil benefi from a human rights policy which protects and respects the full range of 
life cycle and thereby mitigates risks to shareholder value. 

Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
human rights through the project 


review which does not provide shareholders, any visibilty for how the Company wil translate 
aspirational commitments into specific operational stàndards which extend to venture partners, 
suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and 
incentivize human rights guardianship, nor is it comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics _Group, in a study commissioned by the UN Global Compact initiative 
for business, reports valuation benefis correlate with progressive disclosure of environmental, 
social and governance issues. 
(ww.unqlobalcompact.orq/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive, "The era of declaratory CSR is over; we've moved 
into 'prove it' time. Companies need systems for managing the risks of human rights harm the 
way they have systems for managing all other material risks -- bearing in mind that material 
here means not only impacts on short-term financial results but also on the rights of individuals 
and communities, which shape the social sustainabilty of the enterprise." 
(http://198.170 .85.29/Ruqqie-Whv-Companies-Must-Pav-Attention-to-Human-Riqhts-5-Nov­
2009.pdf) 

RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 



\. 

SUPPORTING STATEMENT:
 

Shareholders showed their support for a robust human rights policy through increasing votes 
past four years (29.10% in 2009).FOR this resolution over the 


1. This policy will help preserve shareholder value by avoiding conditions which incite 
human rights violations and associated shareholder risks. Prevention is more cost 
effcient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner 
of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfll corporate policies. Human Rights require the same attention: ' 



Si1tmJ oj the Holy Crodd

9f Lf ~1 
Irmã da Santa Cruz 

HermantY de fa Santa Cruz 

ÐE~nq 
December 2, 2009 

~A*-
Mr. David O'Reily 

, Chairman and CEO ßunl 
Chevron Corporation 

Canyon Road
 
San Ramon, CA 94583~2324
 
6001 Bollnger 


Dear Mr. O'Reily: 

I am hereby authorized to notify you of our intention, along with the Wisconsin Province 
the enclosed proposalof the Society of Jesus and other institutional investors, to co-fie 


the need to develop and implement a corporate human rights policy for 
considertion and action by the shareholders at the next anual meeting. I hereby submit 
it for inclusion in the Proxy Statement under Rule 14a-8 of the General Rules and 
Reguations of the Securties Exchange Act of 1934. I would appreciate yourindicating 

regarding 

in the proxy statement that the Sisters of the Holy Cross are a sponsor of this resolution. 

Notre Dame, Indiana, are beneficial owners of stock in 
Chevron Corporation. I am enclosing verification with this letter. The Congregation will 
continue to hold shares in the company though the 2010 stockholder meeting. 

The Sisters of the Holy Cross of 


stockholders meeting to move the resolutionA representative of the filers wil attend the 


the Securties and Exchange Commission.as required by the rules of 


Sincerely, 

~/l/ '

Geraldine M. Hoyler, CSC
 
Secretary & General Treasurer
 

Dåme, IN 46556"5014 TeI574.284.5550 ww.cscsIsters_org100 Lourdes Hall-Saint Mary's Notre 




Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: , '

shareholder valué when they are seen as

Corporations face serious risks to TeJ:utation and 


operating in countries with weak 
respohsible for, Órcomplicit in, human rights violationsVlhile 


environmental standards. This is 
rule of law, endemic corruption, civil cOnflict, poor labor and 


far, the'extráctive sectørwhich' hasthegreatestnumberand most grievous
 
humanrights abuses (JohnRuggie, UN Special Representative, Business and Human Rights
 
particularly true. 


www.~mn.edu/humanrts/business/RuooieReport2006.html) .
. ,'.-,--. ",-,". -", ., - - ,.-,' . ,.,'.... ".-' -, '"-.":'-"'-,-""'-,' . ..... -.
.' . . . .": _.' .. ." .' ., .

Chevron 'opera,tåsiriqvet 180 countries, 'rnariYVlithcritically high rates of human rights 
allegations ihChJd,ing Burma',D, emoc,ratic, Rep, ubli,c ofth,e Cong,o, Nigeria" Angola an, d '

energy reserve~ are' ,

Bangladesh (www.f6reiqnpoli~v:comjfailedstates). Promising future 


requires joint ventures, with state- 'zones, which often
increasingly foundinweak governance 


controlled national oil companies representing governments with marginal concern for' or ' 
capacity to protect human rights. , ' '. . . .' :
. . ," .
. . - .
. . . . .
 

the full range of 
Ghevron wil benefitfrom a hurnan rights policy which protects and respects 


, human rights ~hrolJgh the project/ife cyçle and thereby mitig~tes risks to shareholder value.
internal, 'is em exclUsively 


Chevron's Environrnental, Social, H~alth.lmpactAssessrnent process 


the, Company wil translate
review which does not provide shareholders any visibilty for how 


aspirational'com'mitments into specif-ê operatio.naJstá.ndards'VvhicheXIend 'to ventura' partners, 
suppliers and:contra:còrs,Chevron's currentl-Í\.imanRights Statement cannót alone imbed and 
inëentiviz$humanrights guarqianship, nor is it 9omprehensiveor verifiaplØ; , '
 

, çhevron;s 200a CoiporaieRespons;bilityRepoi' doe,S 'not include standard Global Reporting, 
Initiative"human rigntsmeasuresfor supplier/contractor scre,ening; jOintventure agreements; 
employee training; forced/comPLJlsory lábor; andoparational impåctá on indigenous populations. 

in "a 
study commissioned by the UN Global Compact initiative'
Meanwhile" RjskM~trics, Group, 


with progressive disclosure of environmental,correlatefor bU$i~ess. reportsvaluation benefits 


soci?1 and governanc~issues. " ',',', " " "
 
(wW.unglôbalcompact.orQlNewsAndEvents/news ,archivesl2009.,,06 18.l1tml), 

Dr~ Riiggie's rec,emt observatjqnis decisive,"The aråofdeclaratory GSHis over; we've moved. 
into,'pròve, it' time. Companies needsysterrsfor managing the risks of. human rights harm ttie 
way they have syst~ms for~managingaILòther m.aterialrisks-- bearing in mind that mat~rial , 

only impacts' onshort4ermfinancîalresults but ålsoontherights of individuals 

, '
nothere meahs, 

and communith3s; which shape thësocial sustainabilty oUhe ,enterprise." " '
 

(httP:Ilt9R170.85:29/RUt:oie~Whv-Gornpanies~Must-Pav-AttentiÖn-tO-HUman-Riohts-5-Nov­
2Ò09.:bdij '.' ," " " " " " ',,' , ' ' " ',' , '


" RESOLVED: ' ' ,, , '
. '. .- .

, nt, verifiab,le human rights

Shàrehoidet$ reqlJest the BÓard to adopt a comprehensive, transpare, 


the plan for implementation by'October, 2010.policyandrepqrtto shareh()lders on
.. ". .', '

and omitting proprietary information.The report \¥ould beprepareq at reasonable, expense 
 , , '.: ". . . .
 



..~ . 

SUPPORTING STATEM,fENT: .
 

Shareholdarsshowedth$ir support fora robust human rights policy through increasing votes,
2009). ' '
FOR this resolution over the past four years (29.10% in
. . - . .
 
1. Thispplicy,wm helppresRrveshareh()ldervaluebyavpiding conditions which incite 

h,Urr~nr¡9:ntsviol,ØtipriS\J:lliet;,a~S8qiBl~ø,~Rareholder ris:ks.,' Pr~vention is more,'"cost 
effcienttnan",(eactiYe,I¥!!m~na:ging~'è,r.¡ses. 

. ":...-.¿:.:"";
. .... ,.. ,- . -"-' .-' . - ;. '.' :-'---- ...','- .. _. -" 
partner.2. -The:p:c.ljcyWHle.stabl¡sn'ChØVI1Øri~stêaclershipandthereward$ which 'flow to the 

,öfchoice. "',',,' . ,,' , ,
. '-.' . '.:..' '.'
.-. ,'. ", . -.

3. Chavron'sÜperational,Extellenê~M~nagenientSystem demonstrates,the requirements 

nRçessary,tofuJfiILcorIDOlate.goliqies,',hluman ,'Rights'reqqire,the, same', altRl\tiQO", ' 



y of Mary 

December2, 2009 

Mr. David O'Reily 
December 

Chairman and CEO D~009 
Chevron Corporation. 
6001 Bollinger Canyon Road 
San Ramon, CA 94583-2324 lJAl ~ 

131~'\
Dear Mr.O'Reily 

As shareholders in The Chevron Corporation, the Sisters of the Humility of Mar of Vila 
Maria, Pennsylvania are very concerned about the need for The Chevron Corporation to implement a 
human rights policy.. As shareholders, we believe that it is time for our company to take definite steps to 
develop a corporate plan that insures this task is undertken in the near future.
 

We request that the Board of Directors vigorously pursue the development of a compressive, , 
verifiable and transparent human rights policy; We do not believe our company's current Human Rights 
Statement meets these standards. Sustained and growing co-fier endorsement and shareholder votes FOR 
this resolution indicate wide support among Chevron shareholders. 

Therefore, we submit for consideration and action by the shareholders a t the anual meeting, 
this resolutiol1 for the inclusion in the proxy statement in accordance- with Rule l4-a 8 of the General 

the Securities and Exchange Act of 1934. We have held this stock for many 
years wil continue to hold our stock until after the next annual meeting. 
Rules and Regulations of 


You wil find an enclosed letter from Meghan Doheny of BNY Asset Services of PittburghPa., 
verifying the investment of the Sisters ofthe Humilty of Mar in common stock of the Chevron 
Corporation . ... pe can be reached by email at
 
abradlev(giesuit.org 

We believe a comprehensive human rights policy wil help strengthen Chevron' and protect 
shareholder value. It wil establish Chevron as a leader in human rights. 

Sincerely yours.
 

MARYSISTERS OF HUMILITY OF
4~~ ~ ß¥A'

Sister Dolores Bourquin HM ' " 

316 Vila Drive
 

Vila Maria, Pa 16155
 

Villa Maria' Community (enter, - ,Vílln Maria, Pennsylvania /6155 

pbone 724. 964 8861 fa:K 724. 964 8082 



Human Rights -Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: 

shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption,civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 

Corporations face serious risks to reputation and 


ww.umn.edu/humanrts/bLisiness/RuqqieReport2006.html) . 

rates of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (ww.foreiqnpolicv.com/failedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state-
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

Chevron operates in over 180 countries, many with critically high 


Chevron wil benefit from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 

provide shareholders any visibilty for howthe Company will translatereview which does not 


aspirational commitments into specific operational standards which extend 
 to venture partners,(
;, Chevron's current Human Rights Statement cannot alone imbed and 

incentivize human rights guardianship, nor is it comprehensive or verifiable. 
suppliers and contractors. 

Chevron's 2008 Corporate Responsibility Report does not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 

UN Global Compact initiativeMeanwhile, RiskMetrics Group, in a study commissioned by the 

for business, reports valuation benefits correlate with progressive disclosure of environmental,
and governance issues. , ,
social 

(ww.unqlobalcomp8ct.orçi/NewsAndEvents/news, archives/2009 . 06 18.btml) 

Dr. Ruggle's recent observation is decisive, "The era of declaratory CSR is over; we've moved 
into 'prove it' time. Companies need systems for managing the risks of human rights harm the 
way they have systems for managing all other material risks -- bearing in mind that material 

short-term financial results but also on the rights of individualshere means not only impaCts on 


and communities, which shape the social sustainability of the enterprise."
 

(http://198.170.85.29/Ruqqie-Whv-Companies-Must-Pav-Attention:.to-Human-Riq hts-5-Nov­
2009.pdf) , 

RESOLVED: 

Board to adopt a comprehensive, transparent, verifiable human rightsShareholders request the 


policy and report to shareholders on the plan for implementation 
 by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 



SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy wil help preserve shareholder value by avoiding conditions which incite
 

human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to thë partner
 

of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirëments 
necessary to fulfil corporate policies. Human Rights require the same attention. , 



School Sisters of Notre Dame Cooperative Investment Fund 
345 Belden Hil Road 

Wilton, CT 06897 

December I, 2009 
DEe 072009 

Mr. David O'Reily 
Chairman and CEO 
Chevron Corporation ~' 
6001 Bollinger Canyon Road r\lt~,~' ~~ 
San Ramon, CA 94583-2324 

TTigî 

Dear Mr. O'Reily,
 

Notr Dame Cooperative InvestmentFund is a shareholder in Chevron 
Corporation. As a religious investor, we seek to reflect our values, principles and mission iÌi our 
The School Sisters of 


investment decisions. SiriceJaruar 2005, a group of concerned investors has been in dialogue 
need to develop and implement a corporate human rights poli~'y' 'with Chevron regarding the
, "
. " . - .
. '. I. . . .
, ' , '


development qf a comprehensive;WereHiie~t thatfue Board ofl)ire9torS vigorously pursue the 


Wrttiab,le and t1S)JRrentMJ;anI'ìgpl: policy'~ vv e do not belitweourcompimy's current Human 
Rign~$'$tâteinltntm~ets*~se staaåTds; Sustaine.dan4, grûwing,co;.filereiidorsements,'aI)d 
shâr~høld~rvote~ FOR 
 this resolution indicate wide support among Chevron sharehoIders,.

", "... . :-. ",. "co', -, -'. . .
 

Ther~fore.,i,~~.Y4_r".lftf..~i~š'Ubmitfor consideration
 
and action by the shareholdersat the annual meeting,thisresol'atiotl for inclusion in the proxy' 

Rule i 4-a-8 of the General Rules and Regulations of the Securitiesstatemeiit in accord(lce with
. . . - _. - -. ..." . ," -. " ., . .

stock until afer the, ' 

next annuall1eeting. 
anØ Exchange Act ofl934. We wil contIÎuie to hold at least $2000 worth of


," - . , ,
 
As, verification tlatweare benefiçjal ownersofcomnionstock iI) Chevron Corporation, Ienclose

portolio custodianattestÎIg to thjsfact, Ms. ÄnaBradley is your contact 'a lètterfr()m our 


n~garding th.is re~olution., Sh~J~an::Jj~;;re, acnedby ~llaìlat: abradley(~liesuitorfi . ' '
. . - .
. .. -

Wt believeacomprehensive, transpare~tand verÚiable human rights policy \Vil help strengthen 
Ch~vrön' s humiin rights efforts and protect shareholder value. It will establish Chevron as á 
leader in hOman rights. 

Sincerely, 

E~ttlt~~i~sß-b' 
Si~tt:rEtnelH()wl~y, SSND", ,', , ,'.'" '
 
Spqtal R~~PQn~íbility Res()iil(;e ,PerSoil ,
. .-. ' . , . '.
 



Human Rights -Develop 
 and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule,of law, endemic corruption, civil conflict, pöor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie,UN Special Representative, Business and Human Rights 
ww.umn.edu/humanrts/business/RuqqieReport2006.html). 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Gongo, Nigeria, Angola and 
Bangladesh (ww.foreiqripolièy.comlfailedstates). Promising futureênergYTese'rVes are' 

in weak governance zones, which often requires joint ventures with state-increasingly found 


controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

Chevron wil benefit from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
review which does. not provide shareholdersanyvisibility for how the Company wil translate 
aspirational comniitments into specific operational standards wiiichextend to venture partners, 

current HumanRightsSfatement cannot alone imbed andsuppliers and contractors. Chevron's 


incentivize human rights guardianship, nor is it comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibility Repbrt does not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 

the UN Global Compact initiativeMeanwhile, RiskMetrics Group, in a study commissioned by 

for business; reports valuation benefits correlate with progressive disclosure of environmental, 
social and governance issues. 
.(ww.unqlobalcolTpact.orq/NewsAndEvents/newsarchives/20090618.html), '


of declaratory CSR is over; we've movedDr. Ruggie's recènt observation is decisive, "The era 


it' time:Coh1pai1ies li'èed 'systems fOi mänåging thè' risks of humari rights harm the'info . prove 

way they have systems for managing all other material risks -- bearing in mind that material 
here means not only impacts on short-termfihancial results but 
 also on the rights of individuals 
and communities, which shape the social sustainabiltyoftheenterprise." 

(http://198.170 .85.29/Ruqqie,.Whv-Companies-Must -Pav-Attention-to-Human-Riqhts-5-Nov­
2009.pdf) 

RESOLVED: 

adopt a comprehensive, transparent, verifiable human rightsShareholders request the Board to 


report to shareholders on the plan for implementation by October, 2010.policy and 

expense and omitting proprietary information.The report would be prepared ,at reasonable 



SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1. This policy will help preserve shareholder value by avoiding conditions which incite 
human rights violations and associated shareholder risks. Prevention is more cost 
effcient than reactively "managing" crises. 

2. The policy wil establish Chevron's leadership and the rewards which flow to the partner
 

of choice. 

3. Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 



 

Chevron
 

Christopher A. Butner Corporate Govemance 
Assis~nt Secretary & Chevron Corporation 
Managing Counsel, 6001 Bollinger canyon Road 
Securities! 	 T-)180 
Corporate Governance 	 San Ramon, CA 94583 

Tel: 925-842-2796 ===	 Fall: 925-842-2846 
Email: cbutner@chevron.com 

VIA EMAIL (shareholderoroposals{@.sec.gov) 

January 8, 2010 

Office of Chief Counsel 
Division of Corporation Finance 
Securities and Exchange Commission 
100 F Street, NE 
Washington, DC 20549 

Re:	 	 Chevron Corporation 
Stockholder Proposal of Wisconsin Province afthe Society ofJesus 
Exchange Act of 1934-Rule 14a-8 

Dear Ladies and Gentlemen: 

This lener is to seek your concurrence with Chevron Corporation's ("Chevron" or the 
"Company") intent to exclude from its proxy statement and form of proxy for its 2010 Annual 
Meeting of Stockholders (collectively, the "2010 Proxy Materials") a stockholder proposal and 
statement in support thereof that substantially duplicates a previously received proposal that the 
Company intends to include in its 2010 Proxy Materials. 

On October 20, 2009, the Company received a stockholder proposal for inclusion in its 
2010 Proxy Materials from Mr. Jing Zhao concerning Chevron's human rights policies and 
practices (the "First Proposal"). Subsequently, on December 2,2009, the Company received a 
stockholder proposal also for inclusion in its 2010 Proxy Materials from the Wisconsin Province 
of the Society of Jesus and certain co-filers (collectively the "Proponents") also concerning 
Chevron's human rights policies and practices (the "Second Proposal"). The Proponents have 
designated Ms. Anna Bradley (abradley@jesuit.org) as the contact for the Second Proposal. 

Pursuant to Rule 14a-8(j), we have: 

•	 	 filed this letter with the Securities and Exchange Commission (the "Commission") no 
later than eighty (80) calendar days before Chevron intends to file its definitive 2010 
Proxy Materials with the Commission; and 

•	 	 concurrently sent copies of this correspondence to the Proponents' primary contact, 
Ms. Anna Bradley at the U.S. Jesuit Conference. 



Office of Chief Counsel
Division of Corporation Finance
January 8, 2010
Page 2

Please note that due to the large number of co-proponents of the Second Proposal and limitations
on the size of files transmitted via email, our email transmission does not include copies of the
co·proponents' correspondence. We will provide these materials and a complete copy of this
submission to the Commission and Ms. Bradley via overnight courier.

THE PROPOSALS

The First Proposal, received October 20, 2009 and attached to this letter as Exhibit A,
reads as follows:

Therefore, be it resolved, that shareholders request that Chevron establish a
Human Rights Committee with the responsibility to review and approve all
policies and actions taken by the Company that might affect human rights
observance in countries where it does business, or where its products and
technologies are being sold or used, This Committee will follow the Universal
Declaration of Human Rights and will include high-level officials ofChevron,
and respected outside human rights experts (especially with knowledge of China's
human rights situation) to help Chevron understand the human rights impacts of
Chevron business abroad.

The Second Proposal, received December 2, 2009 and, together with all related
correspondence, attached to this letter as Exhibit B, reads as follows:

Resolved: Shareholders request the Board to adopt a comprehensive, transparent,
verifiable human rights policy and report to shareholders on the plan for
implementation by October, 20 to.

BASIS FOR EXCLUSION

We hereby respectfully request that the Staff concur in our view that the Second Proposal
may be excluded from the Company's 2010 Proxy Materials pursuant to Rule 14a-8(i)(1I)
because the Second Proposal substantially duplicates the First Proposal, which we intend to
include in the Company's 2010 Proxy Materials.

ANALYSIS

The Second Proposal May Be Excluded under Rule 14a-8(i)(I1) Because It Substantially
Duplicates the Previously Submitted First Proposal.

Rule 14a-8(i)(11) provides that a stockholder proposal may be excluded if it
"substantially duplicates another proposal previously submitted to the company by another
proponent that will be included in the company's proxy materials for the same meeting.,,1 The

I When two subslantially duplicative proposals are received by a companY,lhe Slaffhas indicated that the company
must include the first of lhe proposals in its proxy materials, unless lhat proposal may otherwise be excluded. See
Great Lakes Chemical Corp. (avail. Mar. 2, 1998); Pacific Gas and Electric Co. (avail. Jan. 6, 1994); Atlantic
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test for substantially duplicative proposals is whether the core issues to be addressed by the
proposals are substantially the same. See, general/y, The Proctor & Gamble Co. (avail. Jul. 21,
2009); JP Morgan Chase & Co. (avail. Mar. 18,2009); Qwest Communications Int'l, Inc. (avail.
Mar. 8, 2006); Pacific Gas & Electric Co. (avail. Feb. I, 1993). Proposals need not be identical
to be excludable under Rule 14a-8(i)(II). Instead, the Staff has consistently taken the position
that proposals that have the same "principal thrust" or "principal focus" may be substantially
duplicative under Rule 14a-8(i)(tl) even if the proposals differ as to terms or scope.

For example, in Cooper Industries Ltd. (avail. Jan. 17, 2006), the Staff permitted Cooper
Industries to exclude a proposal requesting that the company "review its policies related to
human rights to assess areas where the company needs to adopt and implement additional
policies and to report its findings" to stockholders because it substantially duplicated a
previously received proposal requesting that the company "commit itself to the implementation
of a code of conduct hased on ... lLO human rights standards and United Nations' Nonns on the
Responsibilities ofTransnational Corporations with Regard to Human Rights."

In addition, in Chevron Corp. (avail. Mar. 23, 2009), the Staff permitted Chevron to
exclude from its proxy statement a proposal requesting a report "on the environmental damage
that would result from the company's expanding oil sands operations in the Canadian boreal
forest" because it had the same principal thrust or focus and was therefore substantially
duplicative of a previously received proposal requesting that the Company's Board of Directors
"publicly adopt quantitative, long-term goals, based on current technologies, for reducing total
greenhouse gas emissions from the Company's products and operations" and report on the same.

Similarly, in General Motors Corp. (avail. Mar. 13, 2008), the Staff pennitted GM to
exclude from its proxy statement a proposal requesting that "a committee of independent
directors of the Board assess the steps the company is taking to meet new fuel economy and
greenhouse gas emission standards for its fleets of cars and trucks, and issue a report to
shareholders" because it had the sarne principal thrust or focus and was therefore substantially
duplicative of a previously received proposal requesting "the Board of Directors publicly adopt
quantitative goals, based on current and emerging technologies, for reducing total greenhouse
gas emissions from the company's products and operations").

And, to illustrate further, in Ford Motor Co. (avail. Mar. 3, 2008), lhe Staff permitted
Ford to exclude from its proxy statement a proposal requesting a bylaw to establish a committee
of independent non-family directors to investigate and "make recommendations regarding any
question of conflict of interest between Ford family shareholders and non-family shareholders"
as substantially duplicative of a previously received proposal requesting that Ford's board take
steps to adopt a recapitalization plan so that all shares of Ford's outstanding stock have one-vote
per share.

Richfield Co. (avail. Jan. 11, 1982). Chevron received the First Proposal on October 20, 2009, and the Second
Proposal on December 2, 2009.
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Here. the principal thrust or focus of the proposals is the same: Chevron's human rights 
policies and practices or, more specifically, the governance mechanisms (whether it be a 
committee or a policy) guiding the company in the area of human rights. The First Proposal 
requests that Chevron establish a committee that would have "responsibility to review and 
approve all policies and actions taken by [Chevron] that might affect human rights observance in 
countries where it does business ... to help Chevron understand the human rights impacts of 
Chevron business abroad." The Second Proposal requests that Chevron adopt a human rights 
policy that "will help preserve shareholder value by avoiding conditions which incite human 
rights violations and associated shareholder risks." Both proposals are focused on the governance 
mechanisms (the First Proposal, a committee, and the Second Proposal, a policy) that will guide 
and protect the company in the area of human rights. Indeed, the degree of similarity in the 
principal thrust and focus of the First Proposal and Second Proposal is greater than the degree of 
similarity of the proposals in Chevron Corp., General Motors, and Ford Motor Co., discussed 
above. 

The fact that the First Proposal does not specifically request adoption ofa human rights 
policy as does the Second Proposal, or that the Second Proposal does not request the formation 
of a committee as does the First Proposal, does not alter the analysis under Rule 14a-8(i)(II). 
The Staff has concluded that Rule 14a-8(i)(11) is available even when one proposal touches upon 
matters not addressed in the other proposal. For example, in The Proctor & Gamble Company 
(avail. July 21,2009), the Staffpennitted P&G to exclude from its proxy statement a proposal 
requesting adoption of a '"triennial executive pay vote program," which was to include not only a 
triennial say on pay stockholder vole but also a triennial compensation committee forum with 
stockholders because that proposal substantially duplicated a previously submitted proposal 
calling for only an annual say on pay stockholder vote. See a/so Waf-Mart Stores, Inc. (avail. 
Apr. 3, 2002) (concurring with exclusion of a proposal requesting a report on gender equality 
because the proposal substantially duplicated a proposal requesting a report on affirmative action 
policies and programs); General Motors Corp. (avail. Apr. 5,2007) (concurring with exclusion 
of a proposal requesting a report outlining the company's political contribution policy along with 
a statement of non-deductible political contributions made during the year as substantially 
duplicative of proposal requesting an annual statement of each contribution made with respect to 
a political campaign, political party, or attempt to influence legislation). Thus, even though the 
First Proposal calls for creation of a human rights committee and the Second Proposals calls for 
adoption of a human rights policy, the core issues of the proposals are the same: Chevron's 
human rights policies and practices. Consistent with the Staff's previous interpretations of 
Rule 14a-8(i)(II), Chevron believes that the Second Proposal may be excluded as substantially 
duplicative of the First Proposal. 

CONCLUSION 

Based upon the foregoing analysis, we respectfully request that the Staff concur that it 
will take no action if Chevron excludes the Second Proposal from its 2010 Proxy Materials. We 
would be happy to provide you with any additional information and answer any questions that 
you may have regarding this subject. Moreover. Chevron agrees to promptly forward to the 
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Proponents any response from the Staff to this no-action request that the Staff transmits by 
facsimile to Chevron only. 

If we can be of any further assistance in this matter, please do not hesitate to call me at 
(925) 842-2796. 

Sincerely yours, 

~ 
Christopher A. Butner 
Assistant Secretary and Managing Counsel 
Securities/Corporate Governance 

Enclosures 

cc:	 	 Lydia I. Beebe, Chevron Corporation 
Charles A. James, Chevron Corporation 
R. Hewitt Pate, Chevron Corporation
 

Anna Bradley, U.S. Jesuit Conference (abradley@jesuit.org)
 




US
OCT 2 0200S

Chevron Corporation

Attn: Corporate Secretary and Chief Governance Office

6001 Bollinger Canyon Road
San Ramon, CA 94583-2324

Email: corpgov@chevron.com

Fax: 925-842-2846

Dear Sir/Madam,

Exhibit A

   

    

October 12, 2009

Enclosec please find my stockholder proposal for inclusion in the proxy

statement for the company's 2010 annual meetin9 of shareholders and TD

Ameritrade letter of my Chevron stock ownership. Please provide my name in the

proxy statement I will continuously hold these shares for at least five years.

Should you have any questions, please contact me at  (phone),

  o   

Yours truly,

Ji~~
Jing Zhao

Enclosure: Stockholder proposal

TD Ameritrade letter of Jing Zhao's stock ownership

***FISMA & OMB Memorandum M-07-16*** 

***FISMA & OMB Memorandum M-07-16*** 

***FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16*** 



SHAREHOLDER PROPOSAL FOR CHEVRON 2010 SHAREHOLDERS' MEETING
 


Human Rights Committee of Chevron Business 

Whereas, mindful of the severe abuses of basic human rights by the 

Government of China to punish its people for expressing and exercising the free 

speech and free association rights (for example, I myself, born in Beijing and 

graduated from Tsinghua University in Beijing, was deprived of my Chinese 

citizenship in 1996 without any document), and 

Whereas, taking into account the fact that U.S. laws prohibit the involvement 

of U.S. companies in major human rights abuses taking place in foreign nations, 

including China, 

Therefore, be it resolved, that shareholders request that Chevron establish a 

Human Rights Committee with the responsibility to review and approve all policies 

and actions taken by the Company that might affect human rights observance in 

countries where it does business, or where its products and technologies are being 

sold or used. This Committee will follow the Universal Declaration of Human Rights 

and will include high-level officials of Chevron, and respected outside hurnan rights 

experts (especially with knowledge of China's human rights situation) to help 

Chevron understand the human rights impacts of Chevron business abroad. 



Exhibit B

DEC 02 2009
DJO

s
Wisconsin Province of the Society ofJesus

December 1,2009

Mr. David O'Reilly
Chuinnan and CEO
Chevron Corporation
6001 Bollinger Canyon Road
Scm Ramon, CA 94583-2324

Dear Mr. O'Reilly,

The Wisconsin Province of the Society of Jesus is a shareholder in Chevron Corporation. As a religiolls
investor, we seek to reflect our values, principles and mission in our investment decisions. Since January
2005, our group of concerned investors has been in dialogue with Chevron regarding the need to develop and
implement a corporate human rights policy.

I

At our recent dialogue with Chevron, we were pleased to learn of some initial internal steps to draft a policy,
under the direction oflhe Global Issues Committee. However, we have yet to see any specific policy language
or implementation plan. It rcmains unclear to us how comprehensive and measurable any future policy will be
and how shareholders and other stakeholders might participate in the process. Further, it is our understanding
that any human rights policy must still pass through several commiuees before final Board approval and roll­
out.

We request that the Board of Directors vigorously pursue the development of a comprehensive, verifiable and
transparent human rights policy. We do not believe our company's current Human Rights Statement meets
these standards. Sustained and growing co-filer endorsements and shareholder votes FOR this resolution
indicate wide support among Chevron·shareholders.

Therefore, we submit for consideration and action by the shareholders at the annual meeting, this resolution
for inclusion ill the proxy statement in accordance with Rule 14-a-8 of the General Rules and Regulations of
the Securities and Exchange Act of 1934. We will continue to hold at least $2,000 worth of stock until after
the next annual meeting.

As verification that we are beneficial owners ofcornmon stock in Chevron Corporation, I enclose, a letter
from our portfolio custodian attesting to this fact. Ms. Anna Bradley is your contact regarding this resolution.
She can be reached by email at: abradlev@jesuit.orgor by post at the U.S. Jesuit Conference, 10'16 16th
Street N.W. Suite #400, Washington, DC 20036.

We believe a comprehensive, transparent and verifiable human rights policy will help strengthen Chevron's
human rights efforts and protect shareholder value. It will establish Chevron as a leader in human rights with
the rewards which accruc to the partner of choice.

s)1,e7t~ C25f4~

Rev. G. Thomas Krettek, $.J.
Provincial

cc: ICeR filers and staff
Silvia Garrigo, Manager. Global Issues and Policy, Government and Public Affairs

Ad Majm'em Dei Gloriam

3400 WE.ST WISCO"lSIN AVENUE P.O. BOX 0802::;::;
4H.9J7.6949 \\'1.':11'1{OV@jESUrrS\VISI'ROV.OHG

!'.lIlWAUKEE, WI 5320!t0288
W\X'W.JESUITSWISPRO\'.ORG



Human Rights - Develop and Adopt Policy 
2010 Chevron Corporation 

WHEREAS: 

Corporations face serious risks to reputation and shareholder value when they are seen as 
responsible for, or complicit in, human rights violations while operating in countries with weak 
rule of law, endemic corruption, civil conflict, poor labor and environmental standards. This is 
particularly true for the extractive sector which has the greatest number and most grievous 
human rights abuses (John Ruggie, UN Special Representative, Business and Human Rights 
www.umn.edu/humanrts/business/RuggieReport2006.html). 

Chevron operates in over 180 countries, many with critically high rates of human rights 
allegations including Burma, Democratic Republic of the Congo, Nigeria, Angola and 
Bangladesh (www.foreignpolicy.com/failedstates). Promising future energy reserves are 
increasingly found in weak governance zones, which often requires joint ventures with state­
controlled national oil companies representing governments with marginal concern for or 
capacity to protect human rights. 

Chevron will benefit from a human rights policy which protects and respects the full range of 
human rights through the project life cycle and thereby mitigates risks to shareholder value. 
Chevron's Environmental, Social, Health Impact Assessment process is an exclusively internal 
review which does not provide shareholders any visibility for how the Company will translate 
aspirational commitments into specific operational standards which extend to venture partners, 
suppliers and contractors. Chevron's current Human Rights Statement cannot alone imbed and 
incentivize human rights guardianship, nor is it comprehensive or verifiable. 

Chevron's 2008 Corporate Responsibility Reporl does not include standard Global Reporting 
Initiative human rights measures for supplier/contractor screening; joint venture agreements; 
employee training; forced/compulsory labor; and operational impacts on indigenous populations. 
Meanwhile, RiskMetrics Group, in a study commissioned by the UN Global Compact initiative 
for business, reports valuation benefits correlate with progressive disclosure of environmental, 
social and governance issues. 
(www.unglobalcompacl.org/NewsAndEvents/newsarchives/20090618.html) 

Dr. Ruggie's recent observation is decisive, ''The era of declaratory CSR is over; we've moved 
into 'prove it' time. Companies need systems for managing the risks of human rights harm the 
way they have systems for managing all other material risks -- bearing in mind that material 
here means not only impacts on short-term financial results but also on the rights of individuals 
and communities, which shape the social sustainability of the enterprise." 
(http://198.170. 85.29/Ruggie-Why-Companies-Musl-Pay-Atteot ion-10-Human-Righls-5-Nov­
2009.pdD 

RESOLVED: 

Shareholders request the Board to adopt a comprehensive, transparent, verifiable human rights 
policy and report to shareholders on the plan for implementation by October, 2010. 

The report would be prepared at reasonable expense and omitting proprietary information. 



SUPPORTING STATEMENT: 

Shareholders showed their support for a robust human rights policy through increasing votes 
FOR this resolution over the past four years (29.10% in 2009). 

1.	 	 This policy will help preserve shareholder value by avoiding conditions which incite 
human rights violations and associated shareholder risks. Prevention is more cost 
efficient than reactively Mmanaging" crises. 

2.	 	 The policy will establish Chevron's leadership and the rewards which flow to the partner 
of choice. 

3.	 	 Chevron's Operational Excellence Management System demonstrates the requirements 
necessary to fulfill corporate policies. Human Rights require the same attention. 


